
 

,MokULM osiUl ,.M bfDoiesaV bf.M;k fyfeVsM 

Advanced Weapons & Equipment India Limited 
          Hkkjr ljdkj dk m|e] j{kk ea=ky;] j{kk mRiknu foHkkx 

     A Government of India Enterprise, Ministry of Defence, Department of 

Defence Production 

 

    Lkafonk ds vk/kkj ij “dk;Zdkjh ¼jktHkk”kk½” dh vko’;drk 
Requirement of “Executive (Official Language)” on Contract Basis 

(Advt. No. AWEIL/08/2026) 

 

vkosnu izkIr djus dh vafre frfFk &      

Last Date of receipt of Applications –    15/06/2026 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                              

 ,MokULM osiUl ,.M bfDoiesaV bf.M;k fyfeVsM ¼,-MCyw-bZ-vkbZ-,y-½ j{kk mRiknu foHkkx] j{kk ea=ky;] Hkkjr ljdkj ds v/khu 

vuqlwph ‘,’ j{kk lkoZtfud {ks= dk ,d midze gSA bldk dkiksZjsV eq[;ky; dkuiqj esa fLFkr gS rFkk bldk xBu daiuh 

vf/kfu;e] 2013 ds varxZr fnuakd 14 vxLr 2021 dks fd;k x;kA blus j{kk mRiknu foHkkx dh vf/klwpuk ds vuqlkj 01 

vDVwcj 2021 ls viuk O;kikj izkjaHk fd;kA ,MokULM osiUl ,.M bfDoiesaV bf.M;k fyfeVsM ¼,-MCyw-bZ-vkbZ-,y-½ eq[; :i ls 

gfFk;kj iz.kkfy;ksa] NksVs gfFk;kjksa] VSad xu lkexzh ,oa xksyk&ck:n vo;oksa ds fuekZ.k ,oa vkiwfrZ ds dk;Z esa layXu gS rFkk 

bldh Hkkjr ds fofHkUu jkT;ksa esa vkB mRiknu bdkb;kaW fLFkr gSA  

Advanced Weapons & Equipment India Ltd. (AWEIL) is a Scheduled ‘A’ Defence Public Sector 

Undertaking under Department of Defence Production, Ministry of Defence, Government of India, with 

Corporate Hqrs at Kanpur, incorporated under the Companies Act 2013 on 14th August, 2021. It has 

commenced its business on 1st October 2021 notified by DDP. Advanced Weapons and Equipment India 

Limited (AWEIL), is primarily engaged in Manufacture and Supply of Weapon Systems, Small Arms, 

Tank Gun Articles and Ammunition Components and has eight production units spread across various 

states in India. 

 

,MokULM osiUl ,.M bfDoiesaV bf.M;k fyfeVsM ¼,-MCyw-bZ-vkbZ-,y-½ fuEufyf[kr in gsrq fu/kkZfjr ik=rk ekunaM iw.kZ djus 

okys Hkkjrh; ukxfjdks ls vkosnu vkeaf=r djrk gS%&  

AWEIL invites applications from Indian nationals fulfilling the following eligibility criteria for the 

following post:- 

 

Sl 
No. 

fooj.k 

Particular 

in  dk fooj.k 

Details of Post 

01 
inuke ,oa in dh la[;k 

Designation and No. of Post 

dk;Zdkjh ¼jktHkk”kk½ & 01 ¼vukjf{kr½ 

Executive (Official Language) – 01(UR) 

02 
fu;qfDRk dh izdf̀r 

Nature of Appointment 

Ikw.kZdkfyd lafonk vk/kkj ij fu;qfDRk 

Employment on full time Contract basis 

03 
fu;qfDRk dh vof/k 

Term of Appointment 

izkjafHkd vof/k 01 o”kZ dh gksxh] ftls dk;Z 

fu”iknu ds ewY;kdau ,oa vko’;drk ds 

vk/kkj ij izfro”kZ c<krs gq, vf/kdre 03 

o”kZ rd fd;k tk ldsxkA  

01 Years, extendable on  yearly basis for up 

to 03 years’ subject to appraisal of the 

performance and on need basis. 



04 
dqy ikfjJfed  
Total Emoluments 

izfrekg lesfdr ikfjJfed :- 90000/-  ns; 

gksxk] ¼ftlesa :-80000/- ikfjJfed] :-

6000/- ifjogu HkRrk] :- 3000/- fpfdRlk 

HkRrk rFkk :- 1000/- eksckby @baVjusV HkRrk 

lfEefyr gSA½ blesa izfro”kZ 10%dh o`f) dh 

tk,xhA blds vfrfjDRk dksbZ vU; HkRrk ns; 

ugha gksxkA   

Consolidated Rs. 90000/- Per month (include 

Remuneration 80000/-, Conveyance 6000/-, 

Medical 3000/- and Mobile/Internet 1000), 

which shall be enhanced 10% per year. No 

other allowances shall be admissible. 

05 Ikk=rk ekunaM 

ELIGIBILITY CRITERIA 

a 
vf/kdre vk;q lhek 

Upper age limit 

foKkiu dh vafre frfFk dks mez 45 o”kZ ls 

vf/kd ugha gksuh pkfg,A 

Not more than 45 years as on the last date of 

the Advertisement /Notice. 

b 
vfuok;Z ‘kSf{kd ;ksX;rk 

Essential Educational Qualifications 

fdlh ekU;rk izkIr fo’ofo|ky; ls fgUnh esa 

ekLVj fMxzh vkSj lkFk esa fMxzh Lrj ij vaxzsth 

vfuok;Z ;k oSdfYid fo”k; jgk gks ;k fMxzh 

Lrj ij ijh{kk dk ek/;e jgk gks; 

 

Master's degree of a recognized University in 

Hindi with English as a compulsory or 

elective subject or as the medium of 

examination at the degree level; 

 

;k@OR 

fdlh ekU;rk izkIr fo’ofo|ky; ls vaxzsth esa 

ekLVj fMxzh vkSj lkFk esa fMxzh Lrj ij fgUnh 

vfuok;Z ;k oSdfYid fo”k; jgk gks ;k fMxzh 

Lrj ij ijh{kk dk ek/;e jgk gks 

 

Master's degree of a recognized University in 

English with Hindi as a compulsory or 

elective subject or as the medium of 

examination at the degree level; 

 

;k@OR 

fdlh ekU;rk izkIr fo’ofo|ky; ls fgUnh vkSj 

vaxzsth ds vykok vU; fdlh fo”k; esa fgUnh 

ek/;e ds lkFk ekLVj fMxzh vkSj lkFk esa fMxzh 

Lrj ij vaxzsth vfuok;Z ;k oSdfYid fo”k; 

jgk gks ;k fMxzh Lrj ij ijh{kk dk ek/;e 

jgk gks 

 

Master's degree of a recognized University in 

any subject other than Hindi or English, with 

Hindi medium and English as a compulsory or 

elective subject or as the medium of 

examination at the degree level; 

 



 

;k@OR 

fdlh ekU;rk izkIr fo’ofo|ky; ls fgUnh vkSj 

vaxzsth ds vykok vU; fdlh fo”k; esa vaxzsth 

ek/;e ds lkFk ekLVj fMxzh vkSj lkFk esa fMxzh 

Lrj ij fgUnh vfuok;Z ;k oSdfYid fo”k; jgk 

gks ;k fMxzh Lrj ij ijh{kk dk ek/;e jgk gks 

 

Master's degree of a recognized University in 

any subject other than Hindi or English, with 

English medium and Hindi as a compulsory or 

elective subject or as a medium of a 

examination at the degree level; 

                        

 

;k@OR 

fdlh ekU;rk izkIr fo’ofo|ky; ls fgUnh vkSj 

vaxzsth ds vykok vU; fdlh fo”k; esa ekLVj 

fMxzh vkSj lkFk esa fMxzh Lrj ij fgUnh vkSj 

vaxzsth vfuok;Z ;k oSdfYid fo”k; jgsa gks ;k 

;k buesa ls ,d fMxzh Lrj ij ijh{kk dk 

ek/;e jgk gks vkSj nwljk vfuok;Z ;k oSdfYid 

fo”k; jgk gks 

(II) vaxzsth ls fgUnh vkSj fgUnh ls vaxzsth esa 

vuqokn dk dk;Z dk rhu o”kksZ dk vuqHko ftl 

nkSjku fgUnh esa ikfjHkkf”kd ‘kCnkoyh dks O;ogkj 

esa yk;k ;k mldk iz;kszx fd;k x;k 

gks¼ikfjHkkf”kd ‘kCnkoyh lacf/kr dk;Z½] ftls 

dsUnz ;k jkT; ljdkjksa ;k Lok;Rr’kklh fudk;ksa 

;k lkafof/kd laxBuksa ;k lkoZtfud {ks= ds 

midzeksa ;k fo’ofo|ky;ksa ;k ekU;rkizkIr ‘kks/k 

,oa ‘kS{kf.kd laLFkkuksa ds varxZr gksuk pkfg, 

vkSj blds rduhdh vFkok oSKkfud lkfgR; ls 

lacaf/kr gksus dks izkFkfedrk nh tk,xhA 

 
 

Master's degree of a recognized University in 

any subject other than Hindi or English, with 

Hindi and English as compulsory or elective 

subjects or either of the two as a medium of 

examination and the other as a compulsory or 

elective subject at the degree level. 

(II) Three years' experience of                                         

using or applying terminology (terminological 

work) in Hindi and translation work from 

English to Hindi or vice-versa, preferably of 

technical or scientific literature under Central 

or State Governments or Autonomous Body or 

Statutory Organizations or Public Sector 

Undertakings or Universities or recognized 

research or educational institutions. 

c 
okaNuh;  

Desirable  

fdlh ekU;rk izkIr cksMZ ls nloh ds Lrj ij 

lafo/kku ds vkBos vuqPNsn esa lfEefyr fgUnh 

ds vykok vU; fdlh Hkk”kk dk v/;;u fd;k 

gksA  

Studied one of the languages other than Hindi 



included in the Eight schedule of the 

Constitution at 10th level from a recognized 

Board. 

d 
vuqHko 

Experience 
 

dsUnz ;k jkT; ljdkjks ;k Lok;Rr’kklh fudk;ksa 

;k dkuwuh laxBuksa ;k ifCyd lsDVj ds midze 

;k fo’ofo|ky;ksa ;k ekU;rkizkIr ‘kks/k ,oa 

‘kS{kf.kd laLFkkuksa ds vUrxZr rhu o”kksZ dk 

fgUnh ,oa vaxzsth ds f’k{k.k dk ;k fgUnh vFkok 

vzxzsth esa ‘kks/k dk vuqHko  

Three years' experience of teaching in Hindi 

and English or research in Hindi or English 

under Central or State Governments or 

Autonomous Body or Statutory organizations 

or public Sector Undertakings or Universities 

or recognized research or educational 

institutions. 

e 
ojh;rk 

Preference 
 

vH;FkhZ ds ikl ys[ku] i=kpkj rFkk laokn 

dyk esa mRd”̀Vrk gks A ,e-,l-oMZ] ,e-,l-

,Dlsy] ikoj IokbaV vkfn daI;wVj vuqiz;ksxks 

dk Kku vko’;d gSA  

The candidate should have excellent written 

and oral communication and interpersonal 

skills. Knowledge of Computer applications 

such as MS word, MS Excel, Power point etc. 

are essential. 

06 
rSukrh LFky 

Place of Posting 
 

,MCywbZvkbZ,y dkiksZjsV dk;kZy;]  rFkkfi] 

vkf/kdkfjd dk;ksZ gsrq vH;FkhZ dks 

,MCywbZvkbZ,y dh fdlh Hkh bdkbZ vFkok 

ljdkjh  dk;kZy;ksa@foHkkxksa esa izfrfu;qDRk fd;k 

tk ldrk gSA vo’;drkuqlkj mls 

,MCywbZvkbZ,y dh vU; bdkbZ@dk;kZy; esa 

LFkkukUrfjr Hkh fd;k tk ldrk gSA  AWEIL 

Corporate Office. However, he / she may be 

deputed for official works to any of the units 

of AWEIL/Govt. offices /Departments. Based 

on the requirement he/she may be transferred 

to other unit/office of AWEIL. 

A. 07 
dk;Z{ks= 

Scope of Work 

 Hkkjr ljdkj dh jktHkk”kk uhfr dk iw.kZr% 

dk;kZUo;uA 

 Implementation of the Official Language 

Policy of the Government of India. 

 vkf/kdkfjd i=kpkj@oSKkfud lkfgR; @ 

nLrkostksa @ vfHkys[kksa vkfn dk vaxzsth ls 

fgUnh rFkk fgUnh ls vaxzsth esa vuqokn djukA  

 To translate official correspondences 

/Scientific literatures / documents /records 

etc. from English to Hindi and vice-versa 

 jktHkk”kk fjiksVZ ] izfrosnu ,oa foojf.k;ksa dh 

rS;kjh ,oa lacf/kr i=kpkjA  

 Preparation of OL reports & Correspondence 

thereof. 



B. 08 vodk'k 

Leave 

12 fnu dk vkdfLed vodk’k dk izko/kku 

gksxk] tks izfr ekg ,d vkdfLed vodk’k 

ds vk/kkj ij izks jkVk iz.kkyh vuqlkj ns; 

gksxkA ftldk ykHk v)Zfnolh; vk/kkj ij 

fy;k tk ldsxkA  

12 Days Casual leave(CL) @ one casual leave 

per month on pro-rata basis. Which can be 

availed as half day also. 

C. 09 
vkokl 

Accommodation 

miyC/krk gksus ij daiuh vkokl iznku fd;k 

tk,xk rFkk daiuh ds fu;eks ds vuqlkj 

vko’;d dVkSrh dh tk,xhA  

Company Quarter will be provided, if 

available and necessary deduction will be 

made as per Company Rules. 

D. 10 
p;u izfdz;k 

Selection Process 

p;u ‘kS{kf.kd ;ksX;rk] vuqHko ,oa O;fDRkxr 

lk{kkRdkj esa izn’kZu ds vk/kkj ij fd;k tk,xkA 

;fn ik=rk ekunaM iw.kZ djus okys vH;fFkZ;ksa dh 

la[;k vf/kd gks] rks l{ke izkf/kdkjh lk{kkRdkj 

gsrq vH;fFkZ;ksa dh NaVuh ds fy, ;ksX;rk ,oa@ 

vFkok vuqHko ds ekunaM dks c<k ldsxsa] 

fo’ks”kdj mi;qZDr in ds laca/k esaA  

Educational Qualification, Experience and 

performance in personal Interview. The 

Competent Authority may enhance the criteria 

for qualification and /or experience to shortlist 

the candidates for interview in the event of large 

no. of candidates fulfilling the eligibility criteria 

particularly to the above- mentioned post. 

E. 11 
Lkk{kkRdkj izfdz;k 

Process of Interview 

Lkk{kkRdkj fof/kor xfBr p;u lfefr }kjk 

vk;ksftr fd;k tk,xkA  

The interview will be conducted by a duly 
constituted selection committee. 

F. 12 
dk;Z le; 

Working Hours 

dk;Z le; ,MCywbZvkbZ,y eq[;ky; rFkk lacf/kr 

,MCywbZvkbZ,y bdkbZ ds dk;kZy; le;kuqlkj 

gksxk] tgkW vH;FkhZ dh fu;qfDRk dh tk,xhA 

vko’;drk iMus ij ,oa dk;Z dh vR;ko’;drk 

ds vuqlkj] lacaf/kr O;fDRk dks ‘kfuokj vFkok 

vU; vodk’k ds fnuksa esa Hkh fcuk fdlh 

ikfjJfed ds dk;kZy; esa mifLFkr gksuk iM+ 

ldrk gSA  

As per office timing of AWEIL HQ and AWEIL 

unit in which he / she is posted. If required, as 

per exigencies of work, he / she would be asked 

to attend office on Saturday or other holidays 

without any  additional compensation. 

17 
vkosnu dSls djsa 

How to apply 

a 

bPNqd mEehnokj fu/kkZfjr izk:i esa viuk vkosnu i= gkMZ dkih izLrqr djsa] ftldk izk:i  bl foKkiu 

ds lkFk layXu gS rFkk ftls ,-MCyw-bZ-vkbZ-,y- dh vkf/kdkfjd osclkbV ;k vk;q/k funs’kky; ¼l-,oa ls½ 

dh vkf/kdkfjd osclkbV www.aweil.in  or  ddpdoo.gov.in ls MkmuyksM fd;k tk ldrk gSA vkosnu 

i= dks Mkd@LihM iksLV@dwfj;j lsok ds ek/;e ls fuEu irs ij Hkstsa%&  

funs’kd@ekuo lalk/ku  

,MokULM osiUl ,.M bafDoiesaV bf.M;k fyfeVsM]  

vk;q/k fuekZ.kh dkuiqj ifjlj]  



dkyih jksM] dkuiqj] mRrj izns’k-208009  

fyQkQs ij “dk;Zdkjh@jktHkk”kk” in gsrq vkosnu vafdr fd;k tk;A dsoy vkosnu dh gkMZdkih gh Lohdk;Z 
gksxhA  

Interested candidates shall submit their application form in Hard Copy as per the prescribed 

format attached hereto, which can be downloaded from the AWEIL or DoO(C&S) website 

www.aweil.in  or  ddpdoo.gov.in through speed post/courier service to the: 

DIRECTOR (HR) 

Advanced Weapons and Equipment India Limited 

Ordnance Factory Kanpur premises,  

Kapli Road, Kanpur UP -208009   

 “APPLICATION FOR THE POST “EXECUTIVE (OFFICIAL LANGUAGE)” be clearly 

mentioned on the envelope. Only hard copy of application is acceptable. 

b 

आवेदन की हार्ड कॉपी ds lkFk vkosnd viuk uohure ikliksVZ lkbt ds nks Loizekf.kr QksVksxzkQ ¼ftlds 

ihNs igpku gsrq uke fy[kk gks½  Hkh layXu djsa vkSj blds lkFk gh Loizekf.kr nLrkost@izek.ki=kas 

ftlesa vk;q fu/kkZj.k ¼tUe izek.k i=@gkbZLdwy izek.k i=½] ‘kSf{kd ;ksX;rk] vuqHko ls lEcfU/kr lभी 

संलग्नक  Hkstsa saA  

Hard copy of the Application is to be submitted along-with 2 self-attested recent passport 

photographs (with full name written on the backside for identification) and also self-attested 

copies of documents/certificates in support of claim regarding age (Birth Certificate / 10th 

Class Certificate), qualification, experience, etc. 

c 

lHkh izklafxd tkudkjh tSls ;ksX;rk] vuqHko ] vadks dk izfr’kr] bZesy irk] laidZ eksckby uEcj] i=kpkj 

ds fy, irk] vk/kkj uEcj@iSu uEcj vkfn Hkjuk vfuok;Z gSA 

It is mandatory to fill all the relevant information such as qualifications, experience, 

percentage of marks, email address, contact mobile number, address for correspondence, 

AADHAR number/PAN Number etc. 

d 

vkosnu izk:i ds vuqlkj vko’;d nLrkost layXu u gksus ij vkosnu dks v/kwjk ekuk tk,xk vkSj mls 

rRdky fujLr dj fn;k tk,xkA  

Non- attachment of required documents as per the format will be treated as incomplete 

application and hence rejected forthwith. 

e 

vkosnd fu/kkZfjr LFkku ij 4.4 lseh- 5.8 lseh dk ,d ikliksVZ QksVks fpidk,aA nwljk ikliksVZ QksVks blds 

lkFk layXu gksuk pkfg,] fpidk;k ugha tkuk pkfg,A  

The applicant should affix his/her one passport photograph in 4.4 cm x 5.8 cm dimensions on 

the application in the space provided. The Second one should be attached with it and not 

pasted. 

f 

‘kSf{kd@O;kolkf;d ;ksX;rk izek.ki=ksa ds lkFk vkosnu lg ck;ksMkVk esa mfYyf[kr uke@miuke uke 

dh orZuh esa fHkUurk gksus ij vkosnu fujLr dj fn;k tk,xkA  

In case of variation of Name/ surname/name, spelling mentioned in the Application cum Bio-

data with that of educational/ professional qualification certificates, application is  liable to 

be cancelled. 

g 

vkosnd ls vuqjks/k gS fd og viuk lfdz; bZesay] irk vkSj eksckby@Qksu uEcj ntZ djsa tks de ls de 

lk{kkRdkj gksus rd oS| gksuk pkfg, D;ksfd lHkh vko’;d i=kpkj bUgh bZesy ,oa eksckby uEcj ij 

fd;k tk,xkA 

Applicant is requested to enter his/her active email address and mobile phone number which 

should be valid at least till the interviews are held, as all important communications will be 

sent to this email id and Mobile number. 

h ljdkjh @lkoZtfud {ks= dk;Zjr vkosnd viuk vkosnu mfpr ek/;e ls Hkstsa] ftlesa mudk orZeku 



xzsM] osrueku rFkk p;u ds ek/;e dks Li”Vr% n’kkZ;k x;k gksA lk{kkRdkj ds le; vkosnd dks          

,u-vks-lh- vfuok;Zr% izLrqr djuk gksxk vU;rk mldh mEehnokjh fujLr dj nh tk,xhA  

Candidates who are working in Govt. /Public Sector should forward their applications through 

proper channel clearly indicating their mode of recruitment, present grade and present scale 

of pay separately or NOC should be submitted at the time of interview, in case selected, failing 

which their candidature will be rejected. 

i 

,-MCyw-bZ-vkbZ-,y- vkosnu Mkd ls izkIr gksus esa foyEc ;k mlds [kks tkus ds fy, ftEesnkj ugha gksxkA  

AWEIL management will not take any responsibility for any delay in receipt or loss in postal 

transit for any application or communication. 

18 
 fu;qfDRk ds fu;e ,oa ‘krsZ 

Terms & Condition of Appointment 

a 
mEehnokj Hkkjr dk ukxfjd gksA 

Candidate must be citizen of India. 

b 

,-MCyw-bZ-vkbZ-,y- fcuk dksbZ dkj.k crk, dHkh Hkh fdlh vkosnu@mEehnokjh dks fujLr djus gsrq vf/kd̀r 

gS vkSj og fu.kZ; vafre ,oa ekU; gksxkA  

AWEIL reserves the right to reject any application/candidature at any stage without assigning 

any reason and the decision of AWEIL shall be final. 

c 

fu;qfDRk iwjh rjg ls vLFkk;h vkSj vuqca/k ds vk/kkj ij gksxhA ,-MCyw-bZ-vkbZ-,y- }kjk mEehnokj dh lsok,a 

1 eghus dh uksfVl nsdj vkSj mlds cnys esa ,d eghus dk ikfjJfed Hkstdj lekIr dh tk ldrh gSA 

;fn mEehnokj ,-MCyw-bZ-vkbZ-,y- dh lsok NksMuk pkgrk gS] rks mls ,-MCyw-bZ-vkbZ-,y- dks rhu eghus dk 

uksfVl nsuk gksxk ;k mlds cnys rhu eghus dk ikfjJfed nsxkA  

The appointment shall be purely temporary and on contract basis. The candidate's services 

can be terminated by AWEIL by giving 1-month notice or with remittance of one month's 

pay in lieu thereof. If candidate wishes to leave the services of AWEIL, he shall have to give 

three months’ notice to AWEIL or pay three months' salary in lieu thereof. 

d 
p;fur mEehnokj dks fu/kkZfjr izk:i esa vuqca/k ij gLrk{kj djuk gksxkA  

The selected candidate will have to sign a contractual agreement in the prescribed format. 

e 
bl vuqca/k ls mEehnokj daiuh esa lsok foLrkj@lek;kstu ds fy, vf/kd`r ugha gSA  

The Contract shall not confer any rights or claim of extension/absorption in the Company. 

f 

orZeku esa ljdkj@v)Z ljdkjh@lkoZtfud {ks= midze esa dk;Zjr mEehnokjksa dks bl in gsrq vkosnu 

djus ls igys vius fu;ksDRkk ls iwoZ vuqefr@vukifRRk izek.k i=  izkir djus dh lykg nh tkrh gSA 

,sls vkosndksa dks lk{kkRdkj ds le; vius fu;ksDrk ls izkIr vukifRRk izek.k i=  izLrqr djuk vfuok;Z 

gksxk] vU;Fkk mUgs lk{kkRdkj esa mifLFkr gksus dh vuqefr ugha nh tk,xh Rkk mudh mEehnokjh jn~n ekuh 

tk,xhA   

Candidates currently serving in Govt. / Quasi. Govt. / Public Sector Undertakings are advised 

to seek prior permission/NOC from their employer to apply for the notified vacancy. Such 

applicants shall have to submit 'No Objection Certificate' from their employers at the time of 

interview, failing which they shall not be allowed to appear in interview and their candidature 

shall be treated as cancelled. 

g 

vafre p;u gksus ij tks mEehnokj ljdkj@ih-,l-;w-@futh laLFkk eas dk;Zjr jgk gks] mls viuh lsok ls 

R;kxi= Lohd`fr vFkok vafre fu;ksDRkk }kjk tkjh lacaf/kr nLrkost izLrqr djuk gksxkA ,sls nLrkost ds 

vHkko esa mls ,-MCyw-bZ-vkbZ-,y- lsok esa ‘kkfey gksus dh vuqefr ugha nh tk,xhA  

On final selection, such a candidate who has been working in Govt./PSU/private entity, 

should produce the document conveying the acceptance of his resignation from service or his 

last employer. In the absence of such document, he shall not be allowed to join AWEIL 

Service. 



h 

p;u dh izfdz;k] ik=rk ‘krsZ] lk{kkRdkj gsrq mEehnokjksa dh ‘kkVZfyfLVax vkfn ds laca/k esa ,-MCyw-bZ-vkbZ-

,y- dk fu.kZ; vafre ,oa ck/;dkjh gksxkA bl laca/k esa fdlh izdkj dk i=kpkj Lohdkj ugha fd;k tk,xkA  

The decision of the AWEIL about the mode of selection, eligibility conditions, short listing 

of candidates for interview etc. shall be final and binding. No correspondence will be 

entertained in this regard. 

i 

Lkk{kkRdkj gsrq cqyk, x, mEehnojksa dks viuh ‘kS{kf.kd ;ksX;rk] vuqHko vkfn ls lacaf/kr ewy nLrkost 

lR;kiu gsrq izLrqr djus gksxsaA ;fn mEehnokj dh igpku lafnX/k ikbZ tk,xh ;k og vko’;d nLrkost 

izLrqr ugha dj ik,xk] ;k nLrkostks esa nh xbZ tkudkjh esa vlaxfr ikbZ tk,xh vFkok vkosnu fd, x, 

in gsrq og v;ksX; ik;k tkrk gS] rks mls lk{kkRdkj esa lfEefyr gksus dh vuqefr ugha nh tk,xh vkSj 

mldh mEehnokjh fujLr dj nh tk,xhA  

 The candidates called for interview shall be required to produce original documents relating 

to educational qualifications, experience etc. for verification at the time of interview. If the 

identity of the candidate is in doubt or he is not able to produce the requisite documents or 

there is mismatch of information in the documents or he is found ineligible for the post applied 

for any other claim made in his application if found to incorrect, he will not be allowed to 

appear in the interview and his candidature will be treated cancelled. 

j 

mEehnokj dks lykg nh tkrh gS fd vkosnu i= Hkjrs le; os dksbZ Hkh xyr NsMNkM fd, x, ;k QthZ 

nLrkost@tkudkjh izLrqr u djsa rFkk fdlh egRoiw.kZ tkudkjh dks u fNik,WaA 

Candidates are advised in their own interest that they should not furnish any documents or 

information that are false, tampered, fabricated and they should not suppress any material 

information while filling up the application Form. 

k 

;fn HkrhZ izfdz;k ds fdlh Hkh pj.k esa vFkok ckn esa dksbZ mEehnokj fuEufyf[kr dnkpkj dk nks”kh ik;k 

tkrk gS 

 At any stage of recruitment or later, if a candidate is or has been found guilty of any 

misconduct as: 

1 
fdlh vU; O;fDRk dk izfr:i.k djuk ;k djokuk;  vFkok 

Impersonating or procuring impersonation by any person; or 

2 

p;u izfdz;k esa viuh mEehnokjh ds laca/k esas fdlh vuqfpr lk/ku dk mi;ksx djuk; vFkok 

Resorting to any irregular means in connection with his/her candidature during selection 

process; or 

3 
fdlh Hkh izdkj ls vuqfpr izHkko dk iz;ksx djuk; vFkok 

Using undue influence of his/her candidature by any means; or 

4 

xyr izek.k i=@nLrkost@tkudkjh izLrqr djuk ;k fdlh tkudkjh dks fNikuk; rks dkuwuh@vkijkf/kd 

dk;Zokgh ds vfrfjDRk mls LFkk;h :i ls izfrcaf/kr Hkh fd;k tk ldrk gSA 

 Submitting false certificates/documents/information or suppressing any information at any 

stage; or in addition to rendering himself/herself liable to legal/criminal prosecution, will also 

become liable to be Debarred permanently. 

5 

fu;qfDRk ds ckn ,slk dnkpkj lkeus vkus ij lacaf/kr O;fDRk dks ,-MCyw-bZ-vkbZ-,y- lsok ls 

gVk;k@inP;qr@c[kkZLr dj fn;k tk,xkA  

Can be discharged/removed/dismissed from service, if the act of misconduct comes to notice 

after his/her appointment to service of AWEIL. 

l 

mEehnokj dh ik=rk] ik=rk dh tkap ds pj.k] izLrqr fd, tkus okys nLrkost] O;fDRkxr lk{kkRdkj] p;u 

vFkok fu;qfDRk ls lacaf/kr fdlh Hkh fo”k; esa ,-MCyw-bZ-vkbZ-,y- dk fu.kZ; vafre ,oa ck/;dkjh gksxkA vkosnu 

djrs le; mEehnokj dks ;g lqfuf’pr djuk pkfg, fd og lHkh ik=rk ‘krksZ ,ao vU; ekinaMks dks iwjk 

djrk gS rFkk vkosnu esa nh xbZ tkudkjh iw.kZr% lgh gSA ;fn HkrhZ izfdz;k ds fdlh Hkh pj.k easa ;g ik;k 

tkrk gS fd mEehnokj ik=rk ekunaMks dks iwjk ugha djrk ;k mlus xyr @vlR; tkudkjh nh gS vFkok 



fdlh egRoiw.kZ rF; dks fNik;k gS rks mldh mEehnokjh Lor% jnn dj nh tk,xhA ;fn fu;qfDRk ds ckn 

,slh dksbZ Hkh deh ikbZ tk,xh rks mldh lsok fcuk fdlh iwoZ lwpuk ds lekIr dh tk ldrh gSA  

Decision of the AWEIL in all matters regarding eligibility of the applicant, the stages at which 

such scrutiny of eligibility is to be undertaken, documents to be produced, personal interview, 

selection of any other matter relating to engagement will be final and binding on the applicant. 

While applying for the post, the applicant should ensure that he/she fulfils the eligibility and 

other criteria mentioned and that the particulars furnished are correct in all respect. In case it 

is detected at any stage of recruitment that applicant does not fulfill the eligibility norms 

and/or that he/she has furnished any incorrect/false information or has suppressed any 

material fact (s), his/her candidature will automatically stand cancelled. If any of the said 

shortcoming(s) is/are detected even after recruitment, he/she is liable to be terminated without 

any notice. 

m 

fu/kkZfjr izk:i esa u gksus okys v/kwjs] vko’;d lR;kfir izek.k i=ksa ds fcuk] fu/kkZfjr frfFk ,oa le; ds 

ckn izkIr vFkok orZeku fu;ksDRkk ds ek/;e ls vxzsf”kr u fd, x, vkosnu lh/ks vLohdkj dj fn, tk,axsaA  

Applications not in the prescribed Format or incomplete and not accompanied by the 

prescribed attested certificates or received after the prescribed date and time or not routed 

through the present employer shall be summarily rejected. 

n 
uofu;qDRk lafonk deZpkfj;ksa ij u, Je lafgrk,Wa (New Labour codes) ykxw gksxsaA 

 New Labour codes will be applicable to newly engaged contract employees. 
 
 

 

**************************** 

  


