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Advanced Weapons & Equipment India Limited

Ngg AR GOR DI SeH, Y&l HATeld, T Jdlad ﬁ"TI"T
e e

Government of India Enterprise, Ministry of Defence, Department of
Defence Production

Ffder & 3ireme uT “Ppreiard (Frorsmr)’ @t 3iaeadr

Requirement of “Executive (Official Language)” on Contract Basis
(Advt. No. AWEIL/08/2026)

3idge gId @ Bl SifaH fafr -
Last Date of receipt of Applications — 15/06/2026

TSIIS I U gfaquic 3iUear folfics (U e 8 3s.Uel.) el IcTa faWIT, Refl #aTeR), WA SRR & 3
Il T’ e AASID & B U IUGH 7| SHBI BIURC T BAR H RIT § T SHBT T4 HU|
AR, 2013 & T f&ATD 14 SRR 2021 DT AT AT | SE <&M SUIGH [T BT ST & AR 01
AFTER 2021 W U YR URH BT | Tears 9= YU Sfdaudic siedl fffics (U8 8.3Me.d) &0 w4
ERER yonfertl, B¢ BRI, <& T ARl U4 el-dreg s/aal & AT U9 aufd & $rf H Hel e © e
SHD] ARG B AR Al H oS SeTed goredl Rerd & |

Advanced Weapons & Equipment India Ltd. (AWEIL) is a Scheduled ‘A’ Defence Public Sector
Undertaking under Department of Defence Production, Ministry of Defence, Government of India, with
Corporate Hqrs at Kanpur, incorporated under the Companies Act 2013 on 14th August, 2021. It has
commenced its business on 1st October 2021 notified by DDP. Advanced Weapons and Equipment India
Limited (AWEIL), is primarily engaged in Manufacture and Supply of Weapon Systems, Small Arms,
Tank Gun Articles and Ammunition Components and has eight production units spread across various
states in India.

USARS U= U8 Sfdauc givear s (vswdamsve) fmfaled ug R FeiRa urar amds of &
el WA ARG F Ade AT Rl g—

AWEIL invites applications from Indian nationals fulfilling the following eligibility criteria for the
following post:-

SI faazor g &7 fageor
No. Particular Details of Post
01 | TEH UT UT @ =T PRI (eromsmeT) - 01 (3rERfE)
Designation and No. of Post Executive (Official Language) — 01(UR)
0y | g @ u@%r quiplicias  JAfdar EC fé@%ﬂ
Nature of Appointment Employment on full time Contract basis

urfires s/t o1 ay @ aiefl, ford @t
forgrear @& FHoeber ©A  STAeIBAT B
B 2 safer 3R T glaay Ferd §U Sifddead 03
03 . gy e fder G T
Term of Appointment .

01 Years, extendable on yearly basis for up
to 03 years’ subject to appraisal of the
performance and on need basis.




04

peT qIRsfPIn

P
Total Emoluments

gia#ATE FAfBa giksfde . 90000/~ &<
glam, (foraid  .80000/- wiRsifdres, &.
6000/- gflager #icr, 3. 3000/- fafdsear
Hear aem &, 1000/- Hlarger /3eeee Har
TR &) 9 TR 10% g @
onoaft | s ifafdea @dld 3ier sicar 3
&l &Iam |

Consolidated Rs. 90000/- Per month (include
Remuneration 80000/-, Conveyance 6000/-,
Medical 3000/- and Mobile/Internet 1000),
which shall be enhanced 10% per year. No
other allowances shall be admissible.
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qrsIar HlGes
ELIGIBILITY CRITERIA

Siferpaar sy HaT
Upper age limit

fasirger @t 3ifasr fafer @F 37 45 a5 F
3iféres &l gleft aifdr |

Not more than 45 years as on the last date of
the Advertisement /Notice.

3iferaret dMférs ogar

Essential Educational Qualifications

foseft Fzrar ura foeafaemersr d Rt &
FreeT f3aft 3iT arer & Baft =T T sigsh
3ifoaard ar depfouss fawer a1 & ar 3t
T UT GAET BT HAIH & &l

Master's degree of a recognized University in
Hindi with English as a compulsory or
elective subject or as the medium of
examination at the degree level;

g7/ 0R
faeht FITaT g faeafdemerr I sigdeht #H
FAreeT f2aft 3T s & Rt zaw we R
3ifoare ar Jepfouss fawer a1 & ar 3ot
ZaT gT UAT BT ATEIH 8T &l

Master's degree of a recognized University in
English with Hindi as a compulsory or
elective subject or as the medium of
examination at the degree level;

g7/ 0R
faseft Fre=rar ure faeafaenear 3 Rt il
3idofl @ 3icirar 3/ faHt favg #H B
HeH B Jrel FHXET 39t 3T Frer #F f2aft
T UT 3idofl 3ifaard a1 defous fawer
BT & a7 et a7 uT udem v A
281 &

Master's degree of a recognized University in
any subject other than Hindi or English, with
Hindi medium and English as a compulsory or
elective subject or as the medium of
examination at the degree level;




g7/ 0R
faseft Frezar g faeafaemerr 3 Rt i
3idGit & 3icrar 3i fdAT fawr & g
HIETH b ATl AR f3aft 3T Frer & f2aft
X7 U2 @t sifeare ar dwfeuss fawer Zar
gl ar 3t Za2 uT yderm ar #eH TEr &

Master's degree of a recognized University in
any subject other than Hindi or English, with
English medium and Hindi as a compulsory or
elective subject or as a medium of a
examination at the degree level;

g7/ 0R

faseft Fre=rar ureT faeafaenerr I Rt 3T
3idloft @& 3icirar 3/ fbeft favr & #ReT
fBaft 3iie amer & Bt =@ we Rt s
3fcht siferaref o ddfous fawe & & ar
Ir 5AH A U Bt FE uT uder v
HeTH Z&T 81 30T g Siferard a1 deblouds
faver Z&r &l

() sigsft 3 fB=et 3T Bt & sigsht #
sigare T @1l @1 die aul @ Jigad fory
glrer Bt # uifsnfies errach! &t eaare
H a=m ar 3FET P  fer IR
gl@Rafyes orrac Fafda @), ford
e IT AT AIBIRI IT Zarcar ferarat
T Hifdfdes arcel Ir Ardoifad &5 @
3UpA T fdeafdencr=n’ a1 Higarare oner
od deiforep FeereEl & 3idold Blar diEv
3iIT 3%p ddbelepl 3rear dsifeis JfadeT I
Fafea gler & urefiepar & ooeft |

Master's degree of a recognized University in
any subject other than Hindi or English, with
Hindi and English as compulsory or elective
subjects or either of the two as a medium of
examination and the other as a compulsory or
elective subject at the degree level.

(1D Three years' experience of
using or applying terminology (terminological
work) in Hindi and translation work from
English to Hindi or vice-versa, preferably of
technical or scientific literature under Central
or State Governments or Autonomous Body or
Statutory Organizations or Public Sector
Undertakings or Universities or recognized
research or educational institutions.

gressier

Desirable

feseht FreZrar ura @i F qAd P T UL
Adfdemer & 3ired igea # Al 3w
P 3cTaT 3/ fbHl HIGT BT 37 fa=ar
gl

Studied one of the languages other than Hindi




included in the Eight schedule of the
Constitution at 10th level from a recognized
Board.

3igsd

Experience

oz IT AT HIBRT IT ZTIcaonH foreprar
IT HIeA Halcedl T Glacads AdeT B 3UBH
g7 feafdemera am Framara ot @4
Seifores Feamal & 3Siedoid diad aol @r
Bt va sigeft & foreror r a7 @t srerar
3aeft # ene BT igsa

Three years' experience of teaching in Hindi
and English or research in Hindi or English
under Central or State Governments or
Autonomous Body or Statutory organizations
or public Sector Undertakings or Universities
or recognized research or educational
institutions.

gigar

Preference

397eff & URT ciFed, UATGR dgr Adig
BelT A 3cprear & | UA.U.G8, UH.UJ.
URIeT, Ul wige 3 e 3igudian
BT e aTeAE &1

The candidate should have excellent written
and oral communication and interpersonal
skills. Knowledge of Computer applications
such as MS word, MS Excel, Power point etc.
are essential.
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et Zerer

Place of Posting

USTIS3NE0eT PIUle @&rElcre,  adi,
snfg@Ees  drRI 8g el @l
USTI33TSUeT @l fdeft oft zHIE  sigrar
AP BrRICTEIl/faseT # ldfergea fas=r
o FWbaT &1 IAeTBAIGAR I
USTI3NE0T Bl 3T FHIS /BT H
Feretedda ot fabar G spar 1 AWEIL
Corporate Office. However, he / she may be
deputed for official works to any of the units
of AWEIL/Govt. offices /Departments. Based

on the requirement he/she may be transferred
to other unit/office of AWEIL.

07

BT
Scope of Work

4R IATBIT B IAGTHTST Hifd BT GUld:
BTIfeaeeT |

Implementation of the Official Language
Policy of the Government of India.

3fepiRes  gamERAged AT/
gzardell , Siféerel e @r sidefl &
Rt dar fasdt 3 sigoft # sigare &)
To translate official correspondences
/Scientific literatures / documents /records
etc. from English to Hindi and vice-versa

e Ruic , gfadesr ©a fae=forr et
derdt vad Fafda gATEar

Preparation of OL reports & Correspondence
thereof.




08

3Idbler
Leave

12 f@er @7 37BReAeE S/aaETer BT UIaEnT
T, ol Ulq #1E U 3iBRHADB 3admrel
B SER YT G AT GO SgRR 3F
gl forreer e gl smerw gT
ferear G FApar

12 Days Casual leave(CL) @ one casual leave
per month on pro-rata basis. Which can be
availed as half day also.
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37dT1T
Accommodation

3UGTEIAT &l GT HUeAl 3TaTA garel fdar
GIOIT T Bl B forgAl B IGAR
3iqees Bl Bl Tt |
Company Quarter will be provided, if
available and necessary deduction will be
made as per Company Rules.

10

gere gfdber

Selection Process

aee  9eifois dloerar, 3igeid T ikl
AIETBIT H gaofer & 3TeNT G2 faserr awar |
Jfe grAIaT FeRs YUl e arer sl @bt
T Sifers &1, al e UIfeiprs eI
8g sl @ et & forw F@ivwar vay
3/ar 3/gHd B AGRS Bl TG Wb,
faelyepe 3uged g & AaeT # |

Educational Qualification, Experience and
performance in personal Interview. The
Competent Authority may enhance the criteria
for qualification and /or experience to shortlist
the candidates for interview in the event of large
no. of candidates fulfilling the eligibility criteria
particularly to the above- mentioned post.

11

H1TBIT Ylsar
Process of Interview

Tigiicepre fafaa aifea aoer Jfdfa grer
3irefora faserm Girear |

The interview will be conducted by a duly
constituted selection committee.

12

BT AT
Working Hours

P HH USISIATSCT HERATCTel dell Aalfered
USTISIITSUCT B3 P BT AHATGATT
g, gl st @ fagfda @ omeef
37Teeehar User T UF P Bl cTaeeIanar
P IgerR, Aarga e p erferar srear
3/ 3qErT B fael H ooft faar faA
UIRefes @ @rRIiciy # 3ufed &Eler ug
ZeBar &1

As per office timing of AWEIL HQ and AWEIL
unit in which he / she is posted. If required, as
per exigencies of work, he / she would be asked
to attend office on Saturday or other holidays
without any additional compensation.
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37Mdge B B
How to apply

TH IFICAR [oielilRd Uy & 3Ue 3ded UF E1s Pl Ggd Be, oRil WU 3 [o@d
B A Acwd ¢ dd o UEH e ue. @ nfieme dJedge a1 ARy faeue (@ud )
P anfteRe JedTse www.aweilin or ddpdoo.gov.in ¥ S3AcHS {1 off Jhal 21 3Mded

T B I6/AE TRE/ARIT Aq & HFd I o Ud W dol-

foram/amea A
gy fooh Fege U,




FIE s, PR, 3 Ye-208009
forem W “BRieR AT’ Ug 2 3ndea siftd b | daet 3dee B EEH & HieR
gt |

Interested candidates shall submit their application form in Hard Copy as per the prescribed
format attached hereto, which can be downloaded from the AWEIL or DoO(C&S) website
www.aweil.in or ddpdoo.gov.in through speed post/courier service to the:

DIRECTOR (HR)
Advanced Weapons and Equipment India Limited

Ordnance Factory Kanpur premises,
Kapli Road, Kanpur UP -208009

“APPLICATION FOR THE POST “EXECUTIVE (OFFICIAL LANGUAGE)” be clearly
mentioned on the envelope. Only hard copy of application is acceptable.

3 B BT DU B FT 3MdeH 3IUell Idieidel URIUIE A3l B < YA Blers (e
416 UgaM ] AW fof@l B) W Word 9N SR 3He Wi & WYHINK SIS / JHIOTE
o 3y R (G791 AT U/ BTs¥ahel YO ), Qi I, owa o |t e
TUD a5t

Hard copy of the Application is to be submitted along-with 2 self-attested recent passport
photographs (with full name written on the backside for identification) and also self-attested

copies of documents/certificates in support of claim regarding age (Birth Certificate / 10th
Class Certificate), qualification, experience, etc.

T RS TGRS AT, SHa |, 3! BT Ui, 39el Udl, GUD AlIgd TR, TR
& foIU U, MR W% /U9 TWR Afe 9_A7 Afard B |

It is mandatory to fill all the relevant information such as qualifications, experience,
percentage of marks, email address, contact mobile number, address for correspondence,
AADHAR number/PAN Number etc.

ATAET WY & ATAR AITH SISl Held 7 B W MGG DI FERT AT ST AR I
deplel FRET & feam S |

Non- attachment of required documents as per the format will be treated as incomplete
application and hence rejected forthwith.

3ded MEiRT @I W 4.4 T4, 5.8 I &1 T UFUIC BIST U | ERT ITEUIC BIel 5D
I o™ BT AMRY, FRudry T8 S 91y |

The applicant should affix his/her one passport photograph in 4.4 cm x 5.8 cm dimensions on
the application in the space provided. The Second one should be attached with it and not
pasted.

Nep / ATaaR—IEG AR YHIO9E & T AAET W8 arareiel ¥ SfedRad w1 /U T
@ qoe H BT 89 W aded R @R fear S|

In case of variation of Name/ surname/name, spelling mentioned in the Application cum Bio-
data with that of educational/ professional qualification certificates, application is liable to
be cancelled.

AMITH A AR ¢ b 98 30T A% o, UalT 3R A /BN TR ol Ix ol A | G
TRIIHR 8 db de 8T a1ey ®ifd o Aad TAER 3] il Ud Aldgel TR TR
ERISIEN

Applicant is requested to enter his/her active email address and mobile phone number which
should be valid at least till the interviews are held, as all important communications will be
sent to this email id and Mobile number.

AR /AaoI+d &3 HRRG Aded U1 3fded Sfad 7™ ¥ 9of, O 91 aaq™




TS, JOHM AT 99 & HEIH Bl WEed: ST TIAT 8| ARTeR b 99g AUSH B
T3], SaRId: YRR BRAT BT 3T D! SHIGART FRES d) & ST |

Candidates who are working in Govt. /Public Sector should forward their applications through
proper channel clearly indicating their mode of recruitment, present grade and present scale
of pay separately or NOC should be submitted at the time of interview, in case selected, failing
which their candidature will be rejected.

U3 M. IS 1 F U &9 # I a7 390 @ oM & forg SmieR w2 g |

AWEIL management will not take any responsibility for any delay in receipt or loss in postal
transit for any application or communication.
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fergfae @& forerar va o

Terms & Condition of Appointment

IHICIR YR BT RS & |

Candidate must be citizen of India.

U 5], 8.318.Ue. Ta7T 1S SR qa1g a1 4l {6l 31 / SHIear] &l MR $v 5 3odd
g 3R 78 ol sifc vd 7= 8|

AWEIL reserves the right to reject any application/candidature at any stage without assigning
any reason and the decision of AWEIL shall be final.

Frgfod o8 o)E W SR AR ey & SMER R B | S S.8MS.Ual. §RT SFIGAR & WaTg
1 HEM B AMCH TPR 3R D qacl H U Al Bl UINSHG Holdx FAIG DI ol Fhall 3 |
IS IFNCIR TSl 8.3018.Uel. S HaT BISAT d1edl 8, dl I4 VS 3 ME.Vel. Bl I Hel Pl
ACH <A1 RN AT IHD qGel A HBIH BT UIRSHD < |

The appointment shall be purely temporary and on contract basis. The candidate's services
can be terminated by AWEIL by giving 1-month notice or with remittance of one month's
pay in lieu thereof. If candidate wishes to leave the services of AWEIL, he shall have to give
three months’ notice to AWEIL or pay three months' salary in lieu thereof.

AT SFIGAR BT MUTRT UTHU # e TR SR BT 81T |

The selected candidate will have to sign a contractual agreement in the prescribed format.

39 39T ¥ SHIGAR FU H WA IR /AN & folg fdigd 8l 2 |

The Contract shall not confer any rights or claim of extension/absorption in the Company.

T H WHR /3G GGN /AAGd &7 SUGH H FRIRG IMGARI BT 59 UG 2 Mda
A W UBel T G | Ud STA /S AT U3 YT dxA Bl |eAlg Qo & |
U SMASH] I HEHR & G AT FRIGIT | YT SFufed JAI0T 0 URd vl SAard
BN, 31T S e # SURed 8F @1 SIAf T8l 1 Sgelt a1 S9! SHiGan ¥q8 A
ST |

Candidates currently serving in Govt. / Quasi. Govt. / Public Sector Undertakings are advised
to seek prior permission/NOC from their employer to apply for the notified vacancy. Such
applicants shall have to submit 'No Objection Certificate' from their employers at the time of
interview, failing which they shall not be allowed to appear in interview and their candidature
shall be treated as cancelled.

e T BF W Ol SHIGAR TR /N Tay, /ol |vel § R &1 &, I 301 4T ¥
IOH WIpf 3ear S e gR1 SR Fefed Swdrdsl I¥dd <1 81 | U SRS &
3T H S UL S G, HaT H A BN b AT Tal & ST |

On final selection, such a candidate who has been working in Govt./PSU/private entity,
should produce the document conveying the acceptance of his resignation from service or his
last employer. In the absence of such document, he shall not be allowed to join AWEIL

Service.




I DI UG, AT I, WETDR o IHIGARI S ACIARST 3G & Fag H TS g Mg,
Tdl. BT i 3ifcH v SeaR) BRI | 39 ey ¥ fRll YR BT UAER WIER T8 fhar S |

The decision of the AWEIL about the mode of selection, eligibility conditions, short listing
of candidates for interview etc. shall be final and binding. No correspondence will be
entertained in this regard.

AEHR 8] geTg ¢ IGaR] $I 01 A& I, 3JHa 3Mfe | Faed ol awrdol
AT g UK DR 81 | IS IFIGaR Bl UgAN Wi Uy WGl A1 98 MaeAD STl
UG T8 $R UG, AT S H QT BRI H ST uTg SIGHT Sfefar Jfrded by Ty
U ¥ 98 SR URMT W1 g, A1 SH AR H |fferd B @1 Al Tal 4 WgH 3R
ISP SHIGAR] R IR <1 ST |

The candidates called for interview shall be required to produce original documents relating

to educational qualifications, experience etc. for verification at the time of interview. If the
identity of the candidate is in doubt or he is not able to produce the requisite documents or
there is mismatch of information in the documents or he is found ineligible for the post applied
for any other claim made in his application if found to incorrect, he will not be allowed to
appear in the interview and his candidature will be treated cancelled.

SRIIEAR B Fellg &l Ol ¢ [ 3MMded T3 WRd T d Dy A Teld B8BTS ($U T AT Holl
SIS / SFHRI WA T B AT Tl Hgeaqul SRy @l 1 o |

Candidates are advised in their own interest that they should not furnish any documents or

information that are false, tampered, fabricated and they should not suppress any material
information while filling up the application Form.

Ife 9l ufear & fhdl ff oRO1 § 317a7 915 H Bl IHIGIR ARG HeTR Bl SI¥l IRl
NG|

At any stage of recruitment or later, if a candidate is or has been found guilty of any
misconduct as:

el 31 fad &1 UfaeuvT HRAT AT HRATAT;  JferaT

Impersonating or procuring impersonation by any person; or

I UGN H U IRNGART & Hae # [l SIferd Fe BT TN BT, 1]

Resorting to any irregular means in connection with his/her candidature during selection
process; or

ferddl 1 UPR ¥ ST YHTG DT YIRT R, 312l

Using undue influence of his/her candidature by any means; or

e YA U / ST/ SFSR] Wed ST A7 Tl SIFaRT Bl T, a1 S/ JITORTE S
FRIAE & AfiRed S Rl w1 yfasfd off fovar S w2

Submitting false certificates/documents/information or suppressing any information at any
stage; or in addition to rendering himself/herself liable to legal/criminal prosecution, will also
become liable to be Debarred permanently.

Fgfed & 9% VAl @SR A AW R R @fdd Bl UScedeld. Wal ¥
gCIT / Ueegd / S R T ST |

Can be discharged/removed/dismissed from service, if the act of misconduct comes to notice
after his/her appointment to service of AWEIL.

SRIGAR & TS, Ul & 1d & oROT, YR (G S dlel 1o, AT IelcdR, T
3@ e & Haer fonedl 1 fawy o v e g 3Mg e, 1 (101 3ifrd g aregehr) 81T | 3T
BRI GHY IHIGIR Bl Jg GAREd BT 1My b g8 Wi U Il U9 3y AuSs! Bl g1
RAT & AT 3AeA H & T3 TGN Ui Fal 7 | Ifa Wil uisar & fooddl o =Ro7 o g ura
ST & {6 SRR Ui AFGST &I Q)T 8] dxal a1 S Tid /M RT3 8 312l




ferdll HEcauul T Bl fSUR 2l SHa! IRNGIR] W ¥q8 B ol Wil | Ife Fgfad & 91q
W B A O S @ Seel war [ 5l g gEe @ e @ o 9adl 2

Decision of the AWEIL in all matters regarding eligibility of the applicant, the stages at which
such scrutiny of eligibility is to be undertaken, documents to be produced, personal interview,
selection of any other matter relating to engagement will be final and binding on the applicant.
While applying for the post, the applicant should ensure that he/she fulfils the eligibility and
other criteria mentioned and that the particulars furnished are correct in all respect. In case it
is detected at any stage of recruitment that applicant does not fulfill the eligibility norms
and/or that he/she has furnished any incorrect/false information or has suppressed any
material fact (s), his/her candidature will automatically stand cancelled. If any of the said
shortcoming(s) is/are detected even after recruitment, he/she is liable to be terminated without
any notice.

FETRT uTeu § 7 8 dTel 3R, Jf9vdd TN YA WA & {91, (FEiRa [y @ 99 &
915 YT 1erdT I AT & AedH F 3P T {6y U e WY SRR IR 3T S |

Applications not in the prescribed Format or incomplete and not accompanied by the
prescribed attested certificates or received after the prescribed date and time or not routed
through the present employer shall be summarily rejected.

Hﬂﬁ'ﬂ?ﬁ Gfaer HHEAIRAT TR AU 9 dfedn (New Labour codes) i g |

New Labour codes will be applicable to newly engaged contract employees.

sk sl sk sk sfe sk sk sk sk sk sk sfe sk sk sk sk sk sk sk skeosk sk skokosk




