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Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

Ref. No.: BL/Rect/Executives/2025-26-01/01
Date of Advertisement: 27 May 2025

Balmer Lawrie, a Miniratna-1 public sector enterprise under the Ministry of Petroleum and Natural Gas, Government of India, is a professionally managed, multi-location, and multi-business diversified
conglomerate having presence in manufacturing as well as services sectors, with a consistent track record of growth and profitability. High standards of customer service, innovative outlook and dedicated
human resources have enabled the Organization to achieve leadership position in many of its businesses.

PRODUCTS AND SERVICES

The Company operates in various business segments through its Strategic Business Units [SBUs] and Joint Venture Companies [JVCs]. It is the market leader in Industrial Steel Barrels, Greases & Specialty
Lubricants, Corporate Travel and Logistics Services. It also has a significant presence in most other businesses it operates in, namely, Logistics Infrastructure, Cold Chain, Chemicals and Refinery & Oil
Field Services [ROFS]. The Company has eight SBUs - Industrial Packaging, Greases & Lubricants, Chemicals, Travel & Vacations, Logistics Infrastructure, Logistics Services, Cold Chain and Refinery & Oil
Field Services [ROFS] with offices spread across the country and abroad.

CURRENT OPENINGS

The company is looking for qualified and experienced professionals to man a key Executive role(s) as per details given below:

Minimum Eligibility Criteria

Diploma# in Management (Finance)

S. Role / F SBE./ /| Grad No. of Minimum Qualification .. Preferred E . Preferred lificati
No. | Designation | 'NCHON | Br8A€ | vacancies A’;":’En (only AICTE/ UGC/ MHRD/ AITA/ Ex;’:;‘;’?“(’: (in reterred txperience referred Qualification
Years)* UFTAA/ Govt. of India/ State Govt. Years)*
approved Institutes/ Universities
1 Senior Manager | Logistics E4 1 40 2 years’ MBA or Post Graduate Degree 1 B
[Ocean Export] Services / Diploma* in Management
Assistant o Full _Til_ne _Engineering Graduate (any
2 Mana Logistics E1 1 27 specialization) Or 2 years’ MBA or Post 1 )
ger . - :
> Services Graduate Degree / Diploma# in
[Operations] M
anagement
Extensive Experience In Shop Floor
Management In Engineering Plant
Of Semi Automatic Machines | Candidates With
. . . . and/or In Sheet Metal Fabrication | Specialisation In
3 [MarA\Auafr;ac%E:ing] Ilagilli;tgr:s; E3 2 37 SF;‘leldT;Ew;tEigﬁl)neenng Graduate (any 9 Industry and/or Day To Day | Mechanical and/or
Production Planning & Control In | MBA/PGDM  May Be
Batch Production Facility and/or | Preferred
Steel Forming Products will be
preferred.
2 Years’ Experience in SAP S/4
Full Time Engineering Graduate (IT / HANA Finance, Either in
Assistant Corporate Computer Science / Electronics & Implementation or Support | CA / CMA / ICWA with
4 Manager [FICO T E1 1 27 Telecommunication) or CA or MCA or 2 1% Project, SDLC (Software | SAP FICO Global
Functional] years’ MBA / Post Graduate Degree / Development Life Cycle) | Certification

Understanding, Understanding of

ABAP
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Minimum Eligibility Criteria
SBU/
S. Role / . No. of Minimum Qualification . : ser s
No. | Designation F\‘,’:rcttl‘c"a’;’ Grade | v, cancies** AM:’:;n (only AICTE/ UGC/ MHRD/ AITA/ £ pimum (in Preferred Experience Preferred Qualification
8¢ (N | UFTAA/ Govt. of India/ State Govt. p €
Years) - X oo Years)
approved Institutes/ Universities

* The cut-off date for minimum experience & maximum age is 20.06.2025. All candidates who are eligible as on the cut-off date may apply for the currently advertised positions.
Panel may be drawn as against interviews conducted, if any, during this recruitment process, for filling of similar vacancies arising in future as per the Recruitment Rules of the Company.

$ Candidates must have SAP FICO Experience/Knowledge & Accounting Knowledge.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.
PwBD (Persons with Benchmark Disabilities) are eligible to apply.

# Post Graduate Diploma in Management should be certified as equivalent to Post Graduate Degree by AICTE valid for the year when the PG Diploma has been completed

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance Learning (ODL) programmes treated as equivalent with the Degrees /
Diploma acquired from regular Universities / Institutes in the country conducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by the Central
Government, will be accepted. However, for ODL Degree / Siploma in Management and / or Information Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be considered.
Engineering course done through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering awarded by IGNOU to the students who were
enrolled up to academic year 2011-12 with IGNOU and not for post 2012.

No claim of possession of equivalent educational qualification(s) to the advertised educational qualification would be entertained and decision of the Company in this regard would be final and
binding.

INDICATIVE JOB DESCRIPTION

Role SBU/ Grade Indicative Job Description
No. Function/ Vertical (Lists provided below are indicative and not exhaustive)

-

Export Operations & Documentation: Strong understanding of export processes, documentation, and regulatory requirements.
2. Customer & Market Insight: Knowledge of customer segments, competition, and market offerings.

Liner & Partner Relationships: Experience in managing liner relationships and identifying strategic partners/alliances for
service customization.

Proposal & Communication: Ability to prepare and present proposals, independently handle client communications.

Team Leadership: Proven experience in leading and managing teams effectively.

Interact/negotiate with airlines for competitive rates.

Interact with contractual customers for enhancement/incremental business.

Interact with Associates for door delivery shipments.

Handling of Charter Operations - Preparation of Note for approval, Co-ordination with Customer & Flight operator, meetin g
with Airport Authority for smooth custom clearance.

Checking CSR invoice before being processed.

Monitor/ensure sufficient fund in PD account for custom clearance

Discuss/Liaison with airline for issuance of AWB stock

Monitor/ensure to send remittance documents to CAC on time.

Meet custom officials in case of any issue

Monitor/ensure Vendor payment on time.

Monitor outstanding debtors status of Air Export customers.

Provide BH with MIS as per requirement.

w

Senior Manager

[Ocean Expert] Logistics Services E4

HWN =0

Assistant Manager

[Operations] Logistics Services E1

—_ = O 00 NO WU

- O
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S. Role SBU/ Grade Indicative Job Description
No. Function/ Vertical (Lists provided below are indicative and not exhaustive)
1. Ensure optimal utilization of the plant capacity while sustainably achieving the daily, weekly, monthly, and annual targets for
production, maintenance, quality, yields, savings, and all other production-related parameters.
2. Ensure zero wastage of company resources, production inputs, damage to material/machinery/equipment, and wastage of
energy/time.
3. Strive to achieve zero-work returns of products/WIP and lead the team to ensure comprehensive compliance with customer
requirements as contractually accepted by the company, addressing/escalating issues in a timely manner.
4. Build strong synergy with internal teams such as procurement, stores, sales administration, marketing, and maintenance, as
well as external stakeholders like contractors, service providers, and statutory authorities for smooth plant operations.
5.  Ensure timely updating of production-related data in the SAP system, coordinate periodic stock-taking, and maintain zero
variance between system and physical stock.
3 ManagerA Industrial Packaging B3 6. Ensure complete compliance with SOPs, rules, regulations, and statutory requirements as a leader of the production team and
[Manufacturing] a member of the plant management team.
7. Identify and implement improvement projects focused on optimizing working capital utilization, minimizing the cost of
quality, and maximizing Overall-Equipment-Effectiveness (OEE) and On-Time-In-Full (OTIF) rates.
8. Work closely with SCM, maintenance, and sales teams to meet operational objectives. Updation and maintenance of all the
records including safety and statutory requirements.
9. Lead and actively participate in vendor development, value engineering, and process reengineering initiatives.
10. Set an example in leadership by enhancing productivity, implementing participative change, and achieving benchmark
performance in EHS compliance.
11. Drive manufacturing excellence by promoting TQM, TPM, Lean Manufacturing, 5S, CLTI, and Daily Management Meetings while
utilizing root-cause analysis and other SQC tools for continuous improvement.
12. ldentify the gaps in the quality and safety requirements of the product and plant and do the needful to eliminate the gaps
1. Develop detailed business requirements for the given business Processes.
2. Develop Functional specification for the Business Requirement.
3. Review and understand existing Business Processes.
4. Develop test cases for the Business Processes.
Assistant Manager 5. Conduct/Co-ordinate testing at Unit, Integration, System and user level.
4 - Corporate IT E1 6. Status Reporting
[FICO Functional] 7 Develop User M L
. evelop User Manuals
8. Provide Functional Support to production Systems
9. Conduct / Assist in user training
10. Defect/Issue Analysis and fixing
11. System documentation
Note:

1. Online submission of application is permitted on the website https://www.balmerlawrie.com/careers/current-openings between 1000 hours on 27.05.2025 till 2359 hours on 20.06.2025.
2. Avenues for career growth in the organization shall be governed by the prevailing rules & practices depending on the qualification & performance.

For any queries please mail to chrd.recruitment@balmerlawrie.com with the ref.no. of the advertisement and position name as subject or contact 033-22225218.

*Applications sent directly to the above mail id shall be summarily rejected, Applications submitted using the ‘Online’ format shall only be considered.

HOW TO APPLY

Please register yourself using the link https://careers.balmerlawrie.com/sap/bc/webdynpro/sap/hrrcf_a_candidate_registration?sap-client=100#

After creation of your profile, please apply against the appropriate job by going into the “Employment Opportunities” tab.
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COMPENSATION

CTC at the beginning of the scale (Rs / lakhs per annum)
) Initial Basic Pay X Category City Y Category City Z Category City
Grade(s) Basic Scale (Rs.)
(Rs.) Net Take Home cTC Net Take Home CTC Net Take Home CTC
(before deduction of (INR Lakhs per (before deduction (INR Lakhs per (before deduction of (INR Lakhs per
Income Tax) annum) of Income Tax) annum) Income Tax) annum)
E1 40000 - 140000 40000 66953 13.88 63353 13.44 59753 13.01
E3 60000 - 180000 60000 100429 20.79 95029 20.14 89629 19.49
E4 70000 - 200000 70000 117217 24.68 110917 23.93 104617 23.17

Note: IDA is subject to quarterly revision as per Government Notification. Figure indicated is for the quarter Apr’25 to Jun’25.

Basic, Net Take Home and CTC is non-negotiable for personnel applying from Private Sector.

CTC shall include Basic Pay, DA, HRA, Medical (for self, spouse and two dependent children), Other Perks & Allowances, Performance Related Pay, encashment of earned leaves, work related benefits and
Retiral benefits as applicable in the grade as per rules of the Company. Post-Retirement Medical Coverage Scheme is applicable to candidates who are 50 years of age or below as on date on which they
come on the regular rolls of the Company. However, this condition shall not be applicable in case of candidates who join with NOC after resigning from any CPSE, provided the total of past service in the
CPSE and future service in the company till the date of normal retirement is 10 years or more. All the benefits will be governed by the policy of the Company in force and as amended from time to time.

Candidates employed with Government Departments/ CPSUs / Autonomous Bodies should apply through proper channel, obtaining necessary NOC which is required to be submitted at the time of the
interview. In the absence of NOC, eligible candidates will be allowed to appear for the interview, however, no benefit related to continuity of service and/ or Pay Protection shall be admissible to an
applicant who is presently serving Government Departments/ CPSUs / Autonomous Bodies. For candidates who do not have NOC issued by Government Departments/ CPSUs / Autonomous Bodies or those
from private sector the Basic Salary & CTC shall be fixed as per the table above depending on the place of posting.

CONCESSIONS, RELAXATIONS & RESERVATION

Upper age limit is relaxable by 5 years for SC/ST candidates and 3 years for Other Backward Classes (OBC) - Non-Creamy layer (NCL) candidates.

The Caste/Tribe/Community certificate issued by the following authorities in the prescribed form for SCs/STs and for OBCs as per format available on the Company website will only be accepted as
proof in support of a candidate’s claim as belonging to the Scheduled Caste or the Scheduled Tribe or the Other Backward Class. Certificates received in any other format shall not be considered for
availing reservation benefits.

(i) District Magistrate/Additional District Magistrate/Collector /Deputy Commissioner/Additional Deputy Commissioner/ Deputy Collector/1% Class Stipendiary Magistrate/Sub Divisional
Magistrate/Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner.

(ii) Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/Presidency Magistrate;
(iii) Revenue Officer not below the rank of Tehsildar; and
(iv) Sub-Divisional Officer of the area where the candidate and/or his family normally resides.

The reserved category candidates are required to produce the original caste/ PwBD certificate/s in prescribed format as given in our website or of Government of India, issued by the competent
authority at the time of interview, in support of their claim. In addition, the OBC-NCL (OBC-Non-Creamy layer) candidates will be required to submit a valid caste certificate in the prescribed
format as given in our web site as applicable for purpose of reservation in appointment to posts under Government of India/Central Government Public Sector Undertaking as contained in DOPT
Memo No. 36036/2/2013- Estt. (Res.) dated 30-05-2014 from a competent authority issued in the year of advertisement. Further the OBC-NCL candidates will have to give a self-undertaking, at
the time of Personal Interviews if called for, indicating that they belong to OBC-Non-Creamy Layer.

If the SC/ST/OBC-NCL/PwBD/EWS certificate has been issued in a language other than English, the candidates will be required to submit a self-certified translated copy of the same in English.

Reservation & Relaxation for Persons with Benchmark Disabilities as per Govt. rules shall be applicable.

The Upper age limit for Persons with Benchmark Disabilities (PwBD) candidates is relaxable by 10 years (15 years for SCs/ STs & 13 years for OBC [NCL]). Persons with 40% or more Disability shall be
eligible for relaxation. The PwBD candidates must possess a Certificate to this effect issued by the Board/ countersigned by the Medical Superintendent/ Chief Medical Officer/ Head of Hospital of
Government as per the format available on the Company website. Certificates received in any other format shall not be considered for availing reservation benefits. Necessary assistance for access,
seating and scribe/reader in terms of Govt. guidelines shall be provided to PwBD candidates during the selection process. However, to avail this facility, separate specific communication to this
effect must be sent in the http://balmerlawrie.com/feedback within 7 days of submission of application.

Reservation of posts for SC, ST and OBC (Non-Creamy Layer) & Economically Weaker Sections (EWS) will be as per Govt. Guidelines. For EWS category applicants, appointment shall be
provisional and subject to the Income and Asset Certificate to be verified through proper channels and if the verification reveals that the claim to belong to EWS is fake / false, the services
of the concerned applicant(s) will be terminated forthwith without assigning any further reasons.

Upper age limit is relaxable for Ex-Servicemen [ES] as per extant applicable rules issued by the Competent Authority subject to production of proper documents in support thereof.

Candidates from SC/ST/0BC (Non-Creamy Layer)/ PwBD/ EWS category must mention their caste/disability details correctly in the application form and upload their self-attested Caste/ Tribe/
Community/Disability/Income & Asset Certificate at relevant portion in the Application Form. In case the candidate does not upload the self-attested certificate in the correct format as
detailed above, such candidates shall be treated as belonging to General Category and no reservation benefits shall be extended to such candidates.
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e  The candidate's appointment shall remain provisional till such time as the Caste/ Tribe/ Class (NCL / EWS) certificates and other testimonials are verified and certified by appropriate authority as
genuine. The candidate’s services shall be liable to be terminated forthwith without assigning any reason in case the above verification reveals that his/her claim for belonging to SC/ST/0BC
[NCL]/PwBD/ EWS/ ES category and other testimonials is found false. BALMER LAWRIE & CO LTD also reserves the right to take such further action against the candidate, as it may deem proper, for
production of such false caste / class certificate / testimonials.

PLACE OF POSTING
The initial place of posting may be as per the table below:

SBU/ Function/
SL. No. Post Vertical Grade Vacancies | Initial Place of Posting Category of City Note

1 Senior Manager [Ocean Expert] Logistics Services E4 1 Andheri [Mumbai] X The Company reserves the
right to create a panel
through empanelment of

2 Assistant Manager [Operations] Logistics Services E1 1 Teynampet [Chennai] X candidates if more than one
candidate is found suitable
and offer employment

3 Manager [Manufacturing] Industrial Packaging E3 2 Manali [Chennai] & X opportunity to such .
Taloja empaneled candidate(s) in
future in similar role at same
4 Assistant Manager [FICO Functional] Corporate IT E1 1 Kolkata X or different locations subject

to validity of panel.

However, selected candidates may be placed at any of the locations in India or abroad where the Company or its Joint Ventures has its operations and the decision on the matter shall be made at the time
of joining at the sole discretion of the Company depending on the exigencies of work.

The Company reserves the right to create a panel through empanelment of candidates if more than one candidate is found suitable and offer employment opportunity to such empaneled candidate(s) in
future in similar role at same or different locations subject to validity of panel.

Please read The Other General Conditions before applying for the positions.
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10.
11.

12.
13.

14.
15.
16.

17.

18.
19.

20.
21.
. The candidates should clearly and correctly write their mobile number and correct email address. Please note that the intimation for interview will be given through email addresses only.
23.

24,

Before applying for the post, candidates should ensure that he/she fulfils the MINIMUM ELIGIBILITY and other criteria mentioned in this advertisement. BALMER LAWRIE & CO. LTD. being the
Appointing Authority would be free to reject any application at any stage of the recruitment process, if the candidate is found ineligible for the post for which he/she has applied. No
correspondence shall be entertained in this regard.

All Minimum Eligibility conditions as mentioned in the advertisement shall also be considered as Essential Eligibility conditions. The Company shall be within its rights to reject the candidature
of an applicant at any stage of selection process if the applicant does not meet the minimum eligibility conditions.

No claim of possession of a qualification equivalent to a prescribed qualification would be entertained and decision of the Company in this regard would be final and binding.

In case the post applied for is not mentioned clearly & correctly an application is LIABLE FOR BEING REJECTED SUMMARILY without any correspondence.

Incomplete applications, applications not as per the prescribed format or applications received after the due date ARE LIABLE FOR BEING REJECTED SUMMARILY without any correspondence.
All the details given in the online application form will be treated as final and no changes will be entertained.

Request for change of Mailing address / Email / category / posts as mentioned in the application will not be entertained.

The prescribed qualification / experience is the minimum and mere possession of the same does not entitle a candidate for shortlisting and or final selection. Candidates will be shortlisted
based on the relevance and quality of experience vis-a-vis the requirements of the advertised role. The Company’s decision shall be final in this regard.

All minimum eligibility qualifications, where applicable, should be recognized by UGC/AICTE/ Govt. of India/State Govt and from UGC/AICTE/ Govt. of India/State Govt recognized/affiliated
institutes/colleges/universities as on the date of passing. Candidates, shall be required to submit an undertaking in the prescribed format to that effect at the time of submission of original
testimonials before being advised for Medical Examination. Application of such shortlisted candidates not submitting the undertaking in the prescribed format shall be summarily rejected &
no refund of fees (submitted if any) shall be made. In the event where the qualification acquired is not found to be recognized by UGC/AICTE/ Govt. of India/State Govt recognised University/
Institutes post selection, the appointment shall be terminated without further notice.

The job description(s) mentioned above is only indicative. It may change based on the requirement of the company and discretion of the management.

Only short-listed candidates who are found primafacie eligible based on the details given in the application form will be called for the written test and / or personal interview as the case may
be.

Category (SC/ST/OBC/PwBD/Ex-Servicemen/EWS/General) once mentioned in the application form will not be changed and no benefit of other category will be admissible later on.

The Candidates should correctly enter the Start Date & End Date in DD.MM.YYYY FORMAT for work experience details as the same shall be reckoned for checking eligibility against Minimum
Experience. If any data not entered or incorrectly entered, the application shall be rejected without any correspondence with the candidate.

The OBC candidates who belong to “CREAMY LAYER” are not entitled for relaxation of age and/or for consideration against reserved positions

Relaxations / Reservations etc. for SC/ST, PWBD and OBC (Non-Creamy Layer) & EWS will be as per Government Rules.

Candidates from SC/ST/OBC (Non-Creamy Layer)/EWS/PwBD category should produce the original caste/ class/ disability/Income & Asset certificate issued by Competent Authority in the
prescribed format as given in our website as per the guidelines of Government of India in support of their claim, at the time of interview. In case, the candidate fails to produce the certificate
issued by Competent Authority, his / her candidature will not be considered and his/ her travelling expenses will not be reimbursed.

Candidature of the candidate is liable to be rejected at any stage of the recruitment process or after recruitment or joining, if any information provided by the candidate is found to be false
or is not found in conformity with eligibility criteria mentioned in the advertisement or such information is not supported by appropriate documentary evidence.

The Company reserves the right to fill or not to fill all or any of the advertised positions without assigning any reason whatsoever.

The Company reserves the right to shortlist candidates depending upon the number of vacancies and application received, etc., and also to decide the modalities for recruitment whether
through Interview / Written Test/ Group Discussion or all of these and the venue/schedule thereof.

The Company reserves the right to offer position in appropriate lower Grade & Salary.

Any canvassing directly or indirectly by the applicant will disqualify his/her candidature.

At any stage of this recruitment process including after recruitment or joining, in case it is found that the candidate has given incorrect information while filling up the online application

form or has indulged in any of the following or similar activity, the said applicant shall be liable to be disqualified, prosecuted and debarred for all appointments in BALMER LAWRIE & CO LTD

and his / her application / appointment shall be rejected with no reimbursement of travel fare.

Has submitted misleading information or false documents

Has suppressed any relevant material fact(s)

Has submitted information not in conformity with the eligibility criteria mentioned in the advertisement

Has resorted to unfair means during the Written Test /Recruitment process

Is found guilty of impersonation

Has created disturbance affecting the smooth conduct of the Selection Process at the centre/ venue for the process selected by the Company or at any other stage

Has uploaded non-human or irrelevant photograph.

BALMER LAWRIE & CO LTD shall not entertain any correspondence from such candidates.

Those short listed for the Selection Process shall be intimated through e-mail. They are required to bring the following original certificates as documentary proof along with self-attested

photocopies for submission at the time of interview:

e Proof of Age,

e  Educational Qualifications (All the Mark sheets & Certificates) [wherever CGPA / DGPA or letter grade is awarded, equivalent % of marks should be indicated as per norms adopted by the
University / Institute]

e Service Certificate of past employment & proof of date of joining & its continuity in the present Organization

. Last Salary Certificate/ Payslips (Last 3 months) (where applicable)

e  Copy of Scheduled Caste/ Scheduled Tribe/ Other Backward Class (OBC) - NCL/ Persons with Benchmark Disability (PWBD)/ EWS/ ES certificate, if applicable from the Competent Authority.
OBC certificate produced by candidates should clearly indicate that they do not belong to creamy layer.

Wm0 Ty
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25.

26.
. The Location / Place of posting if mentioned are indicative, selected candidate shall be required to work in any location in India or outside the Country including assignments to Company’s

28.
29.
30.
31.

32.
33.

34.
35.

36.

e NOC (where applicable)

. Past employment proof

e  Present employment proof

e Identity Proof (AADHAAR / PAN / Passport)

e Latest passport size photo

e In the absence of any of the above documents, the candidate may not be allowed to appear for interview and in that case, no travel expenses shall be reimbursed.

Out Station Candidates called for Interview shall be entitled for to & fro travel reimbursement from the mailing address mentioned in the on-line application form to the venue of interview
by the shortest route as per rules. The mode and class of travel shall be intimated to the candidates as part of the mail sent to the candidates with details of the interview. Candidates
providing mailing address of a country other than India, in the application form, will be reimbursed to and fro fares as per the entitlements, from the port of arrival in India to the venue of
interview by the shortest route as per rules. The candidate will be required to fill in the Travelling Allowance (TA) form at the Interview centre and submit proof for travel undertaken.

The number of vacancies is indicative. The Company reserves the right to increase or decrease the number of vacancies purely on need basis at any point of time during recruitment process.

Joint Ventures/ Associates.

Outstation candidates called for interview will be reimbursed travel expenses as per the rules of the Company.

Any communication as regards extension of last date of application, shall be published on the Company’s website only.

In case it is found at any stage that the candidate is not meeting the requirements as laid down in the advertisement, his/her candidature may be cancelled.

Balmer Lawrie shall not be responsible for any loss of email/communication letter sent, due to invalid/wrong email id/wrong postal address/postal delays/loss in transit etc. No request in this
regard will be entertained.

No Correspondence shall be entertained by the Company with regard to recruitment. The list of selected candidates shall be uploaded on the company website career page.

Any information or communication with regard to the advertisement related to the position or changes in the minimum requirements, terms & conditions, extension of last date of application,
cancellation of the advertisement etc. shall be published on the Company’s website only. So, the candidates must check the Company’s website for updated details.

Any query with regard to the application process may be sought by putting a feedback in the https://balmerlawrie.com/feedback link.

Selected candidate(s) before joining will be required to get Medical Fitness Certificate. Selected candidate who is declared Medically fit will only be allowed to join. Their confirmation will
also be subject to verification of character antecedents from concerned District Authorities.

The court of jurisdiction for any dispute will be at Kolkata.

GO TO TOP
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Balmer Lawries Co.Ltd .

(A Government of India Enterprise)
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[Reer sreprdl] #, vdveR (airedR e

AT / e Agpue Bl / Beehar geve # ()

g ash) TH, Tdwdr Hr
AT

Tolldel JHATOTA
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FAGH Il AWES

wa - ey || AR A e S (v _ o
aféwas qEATex siftrHaa RS e 3 alerar dvear

e TS G T 3T TS /U h T/ T TS

3 WHRATST TR R Tgpa weura/frafiegmey) (e

+ATH I 3R JfHaH g F v sifae AR 20.06.2025 1 9 @eft 3eligar S 3ifae AR & siq@ar o §, g # e 7Y aw gei & v smedes X aed g

Foelt & a7t Tt F IgER ST F 3eee @ arell s ave F RiFA A swer & v, 5@ ot ufkar & Qv Imfaa e, afy A @), F v d9a AR R o @@ 8

++ IF FAA Thel AE ¢| A o5 g a1 dfasy & RFTt a1 ar & v awdt aftmn & 99 SR fFar o1 @& 8

fssogdisl (STA feeaieTar arer safdd) e axa & fow 9 £l

$ PRt & o vETdr fer SR 3R e AT e dreET
“mmﬁwm%wﬂmaﬁvmﬁémwm%ﬁréwmﬂmﬁaﬁmmmﬁvsﬁwa&*ﬁvwﬁmdﬁsﬁ%mﬂmwg}nﬁl

feafi/fscatier (FEielr Aifew fetie 23.2.2018 3 ffdse & 3ramam) ot foF FEMET GaRT AT 9rod A9 U5 Bwew affer (3igve) siwA §, See ol & ATgd 8 AIar ued 3Eve S8e a1 g AR g gifva
farafagarers A S ATl HEAS AN HaTfold 427 & forafad feafagarei/aeastt & wed Baf/fESear & aaFar AT J1ar 8, # TR fhar Jeen| grelite, yeue dar gaer sieaiffedr # e Baeear & fow
TS H A AFa gl € /3rsdssegqr W AR a8 forar Jem| 3Eiva Al & Aegw § 6w v sonfaafer douwa w o far a6 frar Sen, e s8% & ST 595 o 3 omEl # ST i deE
oy a1 Beeltar vere fFar &, S 5951 & @1y Va1 a¥ 2011-12 g% F % 2012 & g & v AR I

g derforr degar & gamer AeT0IF TTTan(@RTAN) W & FE o g W R a8 frar smeen 3R 5 T A Fue s vty ifae iR sremery gy

- w Ty vEHE/ s wirfas w1 fawor
h i (R & o§ gt wivfaw § Fqor a9
1.3 gferanatt, erarsiexor 3R RAfAwas smaegsant & sedr aasT|
f , 2.9 & IR JHdAgRe: Mo @sl, TfaeadT 3R T i Jerwelt & A
1 s R diforeeTd afdad 4 357N & WP Hetl: dlge’ Hul I Yeftd el 3R qar 7ol & AU 0Ehfos TrieR/Tedual i ygard e o 3|

4.9EdE & FAR: AT IR el AR TEdd a3 T &THaT, TIAT T § e HaR T FHTAAT|
587 AAqgea: AT F1 Aged A AR 378 g o1 F weftd el w1 gy 3|
1.9faeadt T & o TReTsAT & AT Hare/aTadid e,
2 gefR/gefaelie saaary & fav diaercas AMeH & WY STl Hal;
3.3R Beliedy Riudie & fAv gedel & |y S a3,
4,97 aRETel T FET - 3HeAlea & fIU Ale TR T, Aew AR FAse AR & WY FHGT 61, A& HEeH FAy & v e
A IIRE & @y ok FE;
2 | T | omewdew | §1 | Sewi o6 @ o e awe 6 i so;
6.FFCH FARNY & forw 9Er @ # wied 4oy i FIRE/gRARad Fe, Tseegdr FWid AR FE & [T TRdsd & @Y a=/aTE S,
7977 9 WO H U907 GEAES ol B REgARET Harl;
8RR o Fe & A # awen IR & e T o) R spra B PR AR awe;
9.WR TFHNE Ageh! T THRAT ST i Tl iy forweh w3,
10.3792THcT & TR AT H TANSTH YTl HT|
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F.4.

Ty TR/

Fikfaw 7 faaor
@ & o gt vt § Ear a9

gats [fafasn

o -

1.3¢91ee, TEREME, orEdr, YerEr, a9d iR 3w @3 scurea-aath Avdst & fav 3w, acarfs, mifle ik aie aeat # vl w9 § g
T GU HIAT &TACT T FSCAH 3T AR Tl

2.F0 & HA, 3cEA AU, HHIA/AMAI/ZTHOT T Fhae AR FA/TAT H TG F T FEAT ArRad HLer|

3.3CUTE/FTCHIEN & ra-Fd Reat H GIed FTF 1 J4 F AR FHFT W Feal H AN/ & T el ZaRT HeJsfored T & TR e
AT e HERIHTIN & Y AT uTele] FiARET I & THIT & HT Acfed HaAT|

4.7aTE AT FATO & fow liE, TR, S geree, fauve iR tEaE o siafteE Se & arr-ar SR, Har seransit iR dufee bt
S el RAURET & WY Al diedd Sl

5.THTdr YOI # ScuTea-Hatll $eT 1 FHT W oA GeARdd HaAl, At Felah-fhar #1 gHeay wer yomel i #ifow wie & d 7=
R ST @ 3cre O & Y 3R #6F yeve d9 & daed & ®9 7 v, Few, e ik dufaw sravmsdnst & arg qut sequres
AT FeT| FERNS GOl STT F IJEH AT FE, JUET H AR F HH B 3R FHAT-3TRO-THEHRAT (H15%) R SH-aeH-g- g
(E3METE) X HAFAR FT W FHod FUR TRATSASN HT Tgaret Fell AR 375 ame] Fetr|

6.9R=Te 3egedl I QU e & AU vedivH, t@w@E R S At & @ fAde e e

7.7 3R dunee et aftd @l Relst @ segad 3R wEaE|

8Tk faer, Foa SoNferafier 3R ufar qevaeT ggd 3 Aded FeT AR AfET ®T F 9T ol

9.3cUTCeehdl Tt AN IR FT o] FA 3R STATH IHefureld H daalh Jeoiel Ged Fleh aAged H Teh EEI0T TAMAT |

10.f{eR GUR & T #7el HROT TARATT 3R 3 THFLA STHON T 3TANT FXA §C A, ARwH, et FA=giheraor, 5 wd, deerdians 3
&feish YU ool N orar ST TAfHTOT Scpvedm # aerar &4

11.3c97e 3R §IF T IO 3R GRET EIhc3i H eIl H ggdled HAT 3R HRTe F A A & AT 3G FeH 30|

B RRERECEED
(e sera]

§1

1. & 715 aEEE gfwast & for fegd caeaie smaeasan astad Fee|
2. SEEAs ETSdT & fov Frfcas Jfady fAwfaa wer)

. Aleer caraEfRE ufranst fr gHteT # AR 3 gESE|

. cHTEETde yikarst & fow wdieTor Aeer R sl

. IS, ThHIaT, AT 3R ITARRdT TR ) 9ETOT T FAT/TH AT I |
. Feufa Raféar

. ST Feparer fasfaa e

8. 3T YuNfordl &l e TIIdT el et

9. 3UANITHAT UFAGTUT T FATA/HETIAT FeAT

10. arv/aaear faeevor 3R Refader

11. YUTTell GEATISIRIOT

12. TAY-IAY R U I are 317 Hg o F|"

N o g~ W
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(A Government of India Enterprise)

& &
1. J9@se https://www.balmerlawrie.com/careers/current-openings ™ 27.05.2025 I 1000 ¥ ¥ 20.06.2025 I 2359 o och HfeTolIsel Hdeal STAT FA T HFATT
2. §E A FRW e & AT Aegar 3R ygdT & IuR W) gafad HE#At 3R gemsit garr anfdd g

el sft weer & T Fwen Rraer #r west wear 3R AT F vg & a9 & WY chrd.recruitment@balmerlawrie.com W AT FY AT 033-22225218 W W& F|
* I90FE AT IS W WY A AT A F A WINST T &A1 S0, HAAST THT FT IGAT & Ao 7€ g W & fFEw B Jmeem
IdeA ¥ B

Fuar fofeh https://careers.balmerlawrie.com/sap/bc/webdynpro/sap/hrrcf_a_candidate_registration?sap-client=100# T 39317 &Xeh &G HT Gl |

YA ABISE Tl % ST, HUAT "VSHIR_F IER" &0 TSRy IUGed aAtepll & T 3mdest i

EiGig
e 1 oA # @i (v/am wfa av)
IRA® X Aot R Y’ ot g ‘7 Aoft el

Iz AT ATAATT (T.) A dasT

(%) AT TH aF e AT TF X et AT TF AF baicacif

(X Feldt ¥ T (vfx 9§ arEt T (X Felhr ¥ T) (9 a§ arEt ) (X Feldr ¥ Tg) (wf af arat TR

£1 40000 - 140000 40000 66953 13.88 63353 13.44 59753 13.01
£3 60000 - 180000 60000 100429 20.79 95029 20.14 89629 19.49
€4 70000 - 200000 70000 117217 24.68 110917 23.93 104617 23.17

Reooft : 3mgdiv Tl e & IR oA date & sregehs g1 axifar o R 3tie 2025 @ ST 2025 A AR & e g

el 817 & e a%e arer A & fow affe, ac ¢F 817 3R Al | Fwsiiar 781 fFar a1 a6 g

WA F HT A, 3w, vadRe, Rfwcar (o, ofd a1 gl 3R &) 3fa awdi & fv), 37 e vd o, Yol & Haftd spErar, i gefdl 1 ARdiaor, F Fath oner 3R Fuel & fruHl & eqEr Az H o
Yarfagfa amer anfiier g1 Reawie & o AT Fals A 30 3Ficart W o gl @ fSier 37 30 ai@ & 50 a¥ a7 389 &A §, o9 d &0 & &affAd da 7 3a §1 g, I8 o o off ddieas & s&dr
& & are fAe gl are 3Efeart & HAS # o] A gl dord & Ay daragfa S afie a ddieas & Qo dar AR el 7 3w S a1 w1 Fo Aer 10 a¥ ar 3w gl @ o Suel H oy 3R sEg-way
R FMfa Nfa garr Hfa g

W faamet/dfrag/Ead et 7§ R 3FieaRr! #1 3ads T3 Jod a0 3fad dlie @ 36 HT Ay, o AR & W STAT aetl 3aede ¢ T3 & 3797 #, 91 3+dlgant & iR & fav
3ufera gl &1 Jregafar & Seel, @t fo, dar & ReRar v dae geem @ weafta w1 o oot 3§ 3mdeE # T G g S aaHe # e aEel/adTayET Fert #§ dara ¢ B9 3Efeart & 9w
TR et / drivey / waraa St ar el & F A garr IRy TRl 76§, 3 T Je ade 3 SR AT & ' F 3UR W IR &Y a1 arfer & 3ER ag R s

Remad, ge s e

o YR S/ oot & 3FAGART & AT I 3y Wer 7 5 a¥ 3R 3wy Nosr a9 () - FAa-Hel G (o) 3eeart & A 3 av fi ge gl

o UG T ATAFE W 3UAY YT & IFAR THA/THS R N & forv Weia ot F Meafaf@d sl garr s Sifd/siasnia/adger s dad 3EficaR & Jqgiad Sifd a1 gfad Seet a1 3eg
o a9 & Wl o & T & &9 7 TSR FAr Freen| Rl 3w O 7 9Ted FHA0TTE 9ORET ey 9ied Fet 6 fow frar @t B s

(i) oo afoeeesfaRea Ser afoege/FaTcysaged/sfaiaa sugea/Red Fewcysas Aol wesdsh afoege/3wisa Afrge/arge Afaee/aRmR Afowee/3faRed Fere 3mgad|
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(i)  TEm s A/ sfaiea Aer s aleeaaisdr afowe;

(i) TroTET RAFERT S TEHEGR F UG F AT F oA g 3R

(iv) 38 & 7 39-FemiiT 31fOerr S8l 3edlear 3iR/aT 3T aRaR a#=g & & T &l

HRTET Ao & SFAIeary H 3= g/ H [ H & ford WETHR F TAT gAN A IT 7R AR T Jadge W U 30 AR gre9 7 Few &SN @’ Sl Jef Sfa/dssegdlisl AT Jedd Har
3T9eTH &1 5TF 3Telrar, INNA-vadver GNN-ATA-HET oRR) 3FAEIRT A ART TWHR/ AT & a¥ & I T a7 3REd & BN At T 36036/2/2013-tFee (3IRSTH) feid 30-05-2014 & Afga &g
WHR & HESATAF &1 & 3UHA & ded Yal W AT & 3R&T0r & 35227 § o AR dq@se W e v AuiRa uew & v du snfar gamor oF ST 3 @9 $8E 3rerrar, Nd-vAdivd 3Efieant #t
SAFAIN HETHR F FAT AT Al T T Aoh IsTefhar &1 gram, forwsd Jg geifar sneen & & sheidr-aAiar-el oy & defed &)

I vad/TEE - v/ Msseg El/gsecgud JATOMS ST & 3rerar el e smor & Sl fRar o g, a 3eficart i 3l A sHehr Fa-yAiOia e ufar StAr el g

wHEN AT & AR SaAd feaierar ara safaadt & fav Reror aur ge oy gt

SO feeAiTar arer St (Mseegds)) SFGaRt & fow IO 3 @ 7 10 A (vaereEdr F fow 15 9§ 3 R [adiva] & A 13 av) f ge §1 40% a1 i e ae afed ge & 9 gl
dissegdEl SFAICART & U S8 3T & FHY H Huel HI dq@ISE W 3T YT & HTEN 15 qanr sy/Rfewcar seherr/aes Rfeear siReRya i seadre & 9HE GanT EalaiRa ST 9F g w@ifgw R
3T YIRT F GIS SHAIOT G IRETOT FT A AET AT SO | qHA FhAT & AR NSse@ET IFAEaRT H IR A F AR GgT, do IR forme/ae & U aeds Ferar yerT F Sedh| grelite, s
giaem &7 oe7 38 & AT, 38 Y & Haww A fafRkse Far 3mdes S el & 7 ol & ofiav hitp:/balmerlawrie.com/feedback X $STT ST =1fgT]

T, TEdr 3R IR (FF-HET oRR) R e ¥ § FASN F97 ($Seegud) & AU gar T HNETT WER & fernfade F AR el Sssegqua Al & smhew & v, Ry seifaer e it sRa deet &
ATETA § GeAd T S arer 3 3R Faf AT 97 & 3 gl 3R Ife cards & 9o Tear § 7 Sseegud ¥ WEfd g1 & arar Well / ITed g, df Sefd 3TaeH(3daee) HT Hae foer #15 sfafed sRror
FAU I FATTA FT & S6a |

T, TEdr 3R AR (AR-AET AeR) R RE §9 @ FASR @Ol (Sseequa) & U gl T 3RETor Wy fernfade F AR gl Sssequa Al & smhew & v, Ty seifaw gel MR sRa deet & ameas
¥ Fefad fr S arer 3 3R o 9o or oF F arehe gl iR afe wearde ¥ gar gedr § & $seoqud § Wafid arar Aol / AAd §, df Sefdd JaeE (F) H Fart H e F15 AN FROT JA0 Gl wAeT
X fear Smeem

e RN gaRT SRy Hsper o] et F SER qaqe A ($ra) & v sl 3y @ A ge & a1 §, Sad & sue weder 7 3fa crads gea e S

THE/TEE/ER (FA-HAT )/ Ssog@iS/sseequa Avll & 3FAGART I 3Aee OF F 3l ST/ EeARTAT AT &7 FEY 3eord Fel g R e 7 F TS AT 9 H9AT FETATOT

Sfcl/SeraTel/aHera/ eaiean/3m 3R FaRT JAT 99 H6ls H gan| A 3FAleaR suied RavoT & AR §E INT # F-HcAINd AT 99 HUeNs AL FaT §, F O 3Eigart # wniew Aot @ st A
STean 3R W SFAIGART B FIE ARETOT e At AT Smwam|

3FeaR & FgfFT a9 aF Jfae el T dF STfa/Siereia/ad (Teve/sseequa) TATOT 97 3R 37 weiarT 3fa JeRT ganr adfds & §9 7 dcaiiad AT JAoa 780 g7 9| A 3T Jedrde ¥ gar
T § T THE/ Ty [T/ desegdE/sseegua/std AT § Ffd 38 arar AR 3 TiT 3% €, dF 3IaR T FATT [T FIS FROT TAW id GATCH I & SGeT| AR AN U Fel fafaes &
g 3FAIGAR & TR A i HErS aa H AfAER o gefaa § S 98 59 X & S Sfa/ad YATIE/IRIETT ST A & fav 3Rd aa e

dareht & Serg
e 1 IRfAE T A &Y A Ao & 3TER g @Rl o

&. Rfgaat . .
"y g Ty yHHE/ aféwe I3 & e T FT IRAF TUT arET Aof feoquft
A ., 4 i I v § 3w 3FEaR suged
1 aRrss s [ ] difafecas araad $4 1 3 [Aw8) X T o E A Cx
4T & AEIA F TH I FoAlel
2 TS Feitreh [IR=ele] dffofecFa afsaa §1 1 e [9e1s) X NN a?_':?; er;ja' !
FT diasT A wAE A # 34
3 e [faferfon) gsfegaer Yanfoiar §3 2 HAS [AoTs] & AT X AT 3eT-37e9T T 9] AR FT
HIER el e HT SR
4 e et [fher FehT] e ES &1 1 HreTehIel X e e § (e & duar &
37efieT) |
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gTaliteh, Tafad 3Flcant # oA ar fagar & Bl off Tue W 3@ S Gl § STET Huel AT 38 HYFA 3TH HT HATe glar & R A W AR FE A Feqraedsdmani & FUR | S0l & Foiy W sasr & awy
fopar STwam|

I T A 3O SFeaR SUGFT AT S § A FU SENEART & 0o & A § U Yel g AR el F i sefieart Y 6iasg F @ offfier # 3Hr 9T SH9T-3760 T W ASHIR T HAE Fald FA H
AR guiEa T & (derer v duar & 3rehe)|

Tl & fAT rdes T § ged FIAT I FHA Ak TGl

K]

1.

N

®No v AW

10.
11.
12.
13.

14.
15.
16.

17.

18.
19.

20.
21.
22.

g Ad:
9g & AU e e @ Ugd, 3FHCaRt # IF AT Fe @ifer & a5 5@ AAYT A 3w R T sgeAdH WeFar 3R e ARGE B Q@ A &1 IS 3FHIEER 38 ug & fAv ey grr o @ e fav
3 Hdes foRam &, o Tgfad RER g & A1 R AT U Sl fafAes ot aftear & Rl o TRor i Rl o amdee @ 3R e & T T gl 39 §eY # R o TR R R At R s
e 7 3eow R T @l R AT ot & 8N JaRTd aTAdT odt % ® A AGT | S dcE FgAqHA AT A B G AGr HAT § a HOAr H wh Gfwar & A o ot 7 3mew A sEAeay &
HEFR FA 1 AHR gl
UG AT & TR A9aar @ & Bl o g W RFar 78 fFar swen 3k 3@ d@eer F el @ @iy 3ifae ik aregsRy g
I e Y AT g 1 TIE R FE Soor@ AT fHAT AT § A e e Rl TR & qid 3R Y i S
FYT G, e IR 9T & AR 6T A1 fad fAfy & A aed sdes e Rl TR & g g R ST @Ea
TS 3MdesT U # fev v gl faavor 3ifaw A Sreer iR R off seee W R g fRar sreem)
e # Jeaw Y T s garSHATN/Tel F aREd & Y W FER A€ R S|
RuiRa degausegeEa wgaad § 3R Fa SHER gl R 3Ficar @ Aicfafear ar sifaw aaa a1 SRER a8 Sar ¥ Renfa e fr smaeasdist f g # e d gfear 3R auEEr & R W
srlgaRt # Afefae fFar STwem| 58 d@9Y & Sue @ fAv 3ifas gem
T LT T AR, S AR g, ST g A AR dF Eimrs i/ sNg WERATST WER AR /TS HES/ ARG WERATST WER GaNT Al STod/daey §Eme/Fioat/ aeataearedl & Aaar Jred
gl TIfRv| sFAGaERt @ AfEd TaT F T For BT T § g Jo TGS S G a9 FuiRa o 7 38 66t @ ve 3SR & el 0 Aiéfones 3rfiear ot MuiRa a7 siswefeer At & €
3% e B Jid g I faar Swen R gew (AT FE @ ) aw ag e Sreem oA Rufy A Sl wwa & S ged f o Geadr IEle/TSHs/ARd WERATST WWHR GaNT AT ST
freafaearem/aras ganr AT yed 7 9% S &, PgfEa e Rl 9@ gEen & e wx & seeh
FW 3ea@ Y T FF FaR0T Fad Hohd AT &1 TE e H HETHAT AR 60T & FUT F 3R | a6 G ¢l
Fad efoees 3FdGar S 3des o9 7 AT a1v faaor & IR WX 9YH goedm U 9T SN €, 3e6 foidd 9T 3R/ar safFaera @neiehr, St AT 8, & foT gern s
AT 97 # w ax fow Aol (cedl/eady 3 e/ deseqdidl/sad Afe/Sseequa/aTy) # 3eaw FX AT AT § 38 dgen A8 Swen AR a1g F w7 Aol w1 RSt T hE e g
SFHICaRt & w1 e aRer & fav Ram/aAgenay uew 7 grer fy ik gfta fy @8 o @ oo st aiiRe =6ifs sadr e S geae IeEa & 9 B S & for f Seel afe F18 Ser oo 7@
I § AT A g fRAr AT §, A 3FgaR & @y R o TaeR & foe 3mdes g ) e Smeem
NS sFAGER S A AT & et €, 3 3 & ge 3RvAr IR el W AR & gher a6 g
T/, digeegddr 3R A (ATShEAT SeR) R SSeequH & AT Pe/IRETOT G WA TAIH F IHTAR g
THE/ TSN (AP AW)/Sssegua/NssegdiEr Aol & 3FAGART T WETCHR & FHT 39 ad & T F #T WaR F Fanadel & 38R gl dgase & e v FuiRa gea & ge@ sfed garr sy
T ST / @9/ eIiorar / 37 3R HAR FHIOT 9F Y AT g Al 3FAEIR FaTH SN gar’ SR YAOT 9T A HA F Aol el §, af 3HR SEfeart W uR #E fRar Seen 3R 3@ arn w9 g A
gfagfct @@t & smeah
I 3FEaR AT JaiT &Y IS HS o TSR ToId TS S § A AT F ool FFY T G AWEST & IR G T A § AT W AR ST 3T SEAAST GaRT W K Iq H G §, A 7 ofwar &
R o or & a1 Hdf 1 SasfAer & g o IFAEER A 3FHGaT g & e
FOel AT FS FROT q@TC e B e wel ar el o ug @ e 1 F AR T AR gufEe T g
Huell & ard RiFaat 6 dEar AR gred 3des 3y & HUR W 3FAGERt # eicfore w3 ameTerr / fAf@a e / sy g9t ar s @l 3R s T / FwA & AregH F ol F dadet @ au we @
FfwR gIiEa g
et 3T et I3 3R da F U i JAwA w7 AOER T W@l §
JTACH ART TcIaT AT 3cTaT &9 8 fRT a7 $1s o JaR 3qHT 3FAeardy Ht 3:2ed afvd < qaml
et HUAT A HR TUT SAA U3 TS T Hel frd | FoAr et & o wnelenR B FAATr e $AST U F AT § &Y Swah)

Page 6 of 7



23.

24,

25.

26.
27.
28.
29.
30.
31.
32.
33.

34.
35.

36.

(CHINEST [ALHITE =T Uep YUTSIssT=T)
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s o7t ufshar & fRal oY wRor A, o7l a1 SasfEer & a1 o I I yrr Sar § fF 3FAlcaR & iAasT 3Tdes UF RS THT I AR & § A1 Refai@a # & R ar sl wg f ol 7 afde &, ar
3Fd 3TdceE B A AN U5 duenr faffies & gl Pgfeadt & fov sy sgrn smeen, geheaAr e sreen iR afsid frar St 3R 3ger srdea/fagiEa arn e i afagfd & e seder w1 Seet
&. HTAS ST IT ITold SEldsT TEqd forar &
. frdr o grafdtes qea(aeat) w gurn §
. e 7 sfeafla aTar AESt F IR AARRT T AeT h §
7. fad e/ 9k & el 3R @ e &1 @ fomr §
T AY Scolel HT QNN I 94T &
T. FUN GaNT TAfE i F v Fmedd WA B 3 9T F 99 9iRAT & gars wdTelT H YHad He aren asasr dar fr §
. I-AFET A1 3UEAS Blel ges fRar gl
IR A U3 Her ffAes 0 3efigart & Rl off TR W far w8 S|
T gfear & for gy el # $-Ad & Aead @ gEaa FRar Seen| 35 @RiTehR & FHT T e $ AU E&-Acifid Sl & JY SEdES & GA0T & &9 F Aeafaf@a qo gaoeT aw g
. 3T JATOT 9,
o AfEE Aear (@ AR IR wATOT 9) [l o AT a1 dex I3 gar frar Srar @, Reafieare/aee qart AT U AEST F AR FHGET 3F F % MU S AR
o T SR FT FaT YAT0T U7 3R aJAT A7 F A g 7 af@ 3R s8H Faar F1 gAmor
o 3ifAF 39 gEOTEARET (Roe 3 #89) (S @ 8l
o W FAUEN ¥ AT Sf/EEd Seeia/3e RosT a9 () - teeve/sTes eaetdr ae safdd (fesegdidn)/Sssequastd FAT 9 #r gfafafy, afe arep a7l 3Feart GarT sed e geror
97 # TOSC & F AT e FfRv 5 3 e o § wefa @7 &
o TSI (STET @ &)
o e ISR FT gATOT
e IIAW ASEIR T FHTOT
e UEHT YAT (YR / 87 / 9rade)
o FAdFdH THUE TFS BT
o 3WIEd R o GEARS F 3E H, 3FGAR F WETER F v 3ufua g @ aepAfa 7@ & seelt ik sw R 7, F1% arn saw & gfagfd 7@ S s
ETHR & AT gamw a1w a6l 3Fcar aat & 3ER 3iaersa 3mdes 77 7 3fedf@a s 9q & ¥ad O AW & WRIchR T ad He-oe T amer afaqfd & ghar gl anefiea o & |1 Seedicant &
#ST AT A A I F Al AR AT GRIG H SO IdET T H AN F Iemar N 3T G F S G Yeld e are IFHGaR B HATHER AR A7 S o W) uged § gel @ T8 oI A § HEeh
A T - T T, arer & IgER afaqfd forar Sreen| 3eficar it WRTchR g W AT 6T (S0) B ST e 3R BT IS AT T TAOT (HA F9 H) STAT FAT g
Rt i FEar Fae Ghd AT §1 Foel ot TiRar & SNe Rl o Forr smaeasdar & IR W RiFEEt fr @' # ae A " & AR geEd @ gl
Iy 3oaw R T T/ FT FA Fae Fhd AT §, @ TRG 3FGaR B O & GgET 3egHA/TARRueE § s Aitd HRA A1 4 & Ay R o T o HIA e g
WETHR & T galTT 1w aedl 3efleart & Hua & @ & 38R arer o9 $i gfaqfd H e
Jmaes i sifas fafd sga & Feu # FI$ f FIR Fad FU H JgAEC W FHRT foRar sweem|
afg frelr off TR W FE IR Aar § & 3EAear e # RuiRa smaawant @ g a8 X @ §, 36 3Elean g #X & S
TR AN 3/ $H ITESATeId 318 TSR H AT 7 g1 3fE & FRoT for 0 SHA/HAR 97 & fRe o Jeae & for Seter i g 5w ddy # R off ey W fEw af fm Smeem
FYAT T Het & F@oy H R o TR W AR A& R seen| safad sEAeanrt f gE SOl f d9ase & FRA 99 WIS T S
9 ¥ FEd A a1 i Jmaeasansi, Tt 3R et 7 agemE, e & o Ay & R, e g e i & wew 7 #15 of IeeRy O §9R Fad S d dease W OYEd T Sieer|
safaT, 3FAeaRt A 3Uses [T & AU Fus §T dgase 79T SWell AT
JTAEeT T & HaY 7 IS 8 wee hitps://balmerlawrie.com/feedback foid T¥ Hisdad STelat qoT ST HeheT B
TG I B Safe @ wga AT Rheaw TR Uiod FAT HaeTE gren| wafid sEicar ee Rifhcadr w9 @ fre @ifd R amm § 3% & Sasd e Y aegafa & Seelt| sk qite o wefaa
e st & oty qaga & aeae & e gt
T oft faare 1 =aT98YT FIerhrar & grem|

EE R E R R R RS SR SR E L R
N 9 ST

Page 7 of 7


https://balmerlawrie.com/feedback

