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Balmer Lawrie s Co. Ref. No.: BL/Rect/Executives/2024-25-05/01
(A Government of India Entc!‘;‘)}ga-)- Date of Advertisement: 26™ March 2025

THE COMPANY

Balmer Lawrie, a Miniratna-1 public sector enterprise under the Ministry of Petroleum and Natural Gas, Government of India, is a professionally managed, multi-location, and multi-business diversified
conglomerate having presence in manufacturing as well as services sectors, with a consistent track record of growth and profitability. High standards of customer service, innovative outlook and dedicated
human resources have enabled the Organization to achieve leadership position in many of its businesses.

PRODUCTS AND SERVICES

The Company operates in various business segments through its Strategic Business Units [SBUs] and Joint Venture Companies [JVCs]. It is the market leader in Industrial Steel Barrels, Greases & Specialty
Lubricants, Corporate Travel and Logistics Services. It also has a significant presence in most other businesses it operates in, namely, Logistics Infrastructure, Cold Chain, Chemicals and Refinery & Oil
Field Services [ROFS]. The Company has eight SBUs - Industrial Packaging, Greases & Lubricants, Chemicals, Travel & Vacations, Logistics Infrastructure, Logistics Services, Cold Chain and Refinery & Oil
Field Services [ROFS] with offices spread across the country and abroad.

CURRENT OPENINGS
The company is looking for qualified and experienced professionals to man a key Executive role(s) as per details given below:

Minimum Eligibility Criteria
SBU/
S. Role / . No. of Minimum Qualification - . Preferred
No. | Designation | function/ | Grade | v, . ciess | Max. (only AICTE/ UGC/ MHRD/ AITA/ UFTAA/ Minimum Preferred Experience Qualification
Vertical Age (in - Experience
. Govt. of India/ State Govt. approved ! .
Years) . . I (in Years)
Institutes/ Universities
2 years’ MBA or Post Graduate Degree / Experience n branding, Mascom,
. P trade marketing, advertising and
Diploma” in Management or Post Graduate romotions. ATL & BTL. agenc
Senior Manager | Greases & Degree with Specialisation in Media Science / p - ? , agency
1 : E4 1 40 e . . . 11 handling, vendor management etc.
[Brand] Lubricants Mass Communication / Multimedia / Digital Candidates from lubricants/ FMCG/
Marketing / Media Studies or Full Time automotive industries will be
Engineering Graduate (any specialisation)
preferred.
2 Se[i?crol\é\s?:%&er Greases & E4 1 40 CA / ICWA 115 Experience in FICO module of SAP, IND
Finance] Lubricants AS and in Industry shall be preferred
A;I\)aenp:tg’r Logistics Full Time Engineering Graduate (any
3 g gis E2 1 32 specialisation) or 2 years’ MBA or Post 5 -
[Marketing] - Services G D / Di 4
3pPL raduate Degree / Diploma” in Management
Full Time Engineering Graduate (any
) 27 specialisation) or 2 years’ MBA or Post 1
Assistant - Graduate Degree / Diploma” in Management Experience of working in the location
Manager Logistics - - - MBA or
4 [Rail Services E1 1 i.e., Rourkela in a profile that equivalent
Operations] requires liason with customers. q
30 Graduate (Non-Engineering) 6
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Minimum Eligibility Criteria

SBU/

S. Role / . No. of Minimum Qualification . . Preferred
No. Designation Funct_lon/ Grade Vacancies** Max: (only AICTE/ UGC/ MHRD/ AITA/ UFTAA/ M‘""T‘”"‘ Preferred Experience Qualification
Vertical Age (in - Experience
Y . Govt. of India/ State Govt. approved . .
ears) . . s (in Years)
Institutes/ Universities
Full Time Engineering Graduate (any
27 specialisation) or 2 years’ MBA or Post 1
Graduate Degree / Diploma” in Management
Assistant Travel & Candidates with experience in Travel
5 Manager . E1 1 - -
> Vacations & Tourism will be preferred
[Collections]
30 Graduate (Non-Engineering) 6

* The cut-off date for minimum experience & maximum age is 18.04.2025. All candidates who are eligible as on the cut-off date may apply for the currently advertised positions.
Panel may be drawn as against interviews conducted, if any, during this recruitment process, for filling of similar vacancies arising in future as per the Recruitment Rules of the Company.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.
PwBD (Persons with Benchmark Disabilities) are eligible to apply.

$ Post Qualification Experience shall be considered as Minimum Relevant Experience for the mentioned positions(s).

# Post Graduate Diploma in Management should be certified as equivalent to Post Graduate Degree by AICTE valid for the year when the PG Diploma has been completed

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance Learning (ODL) programmes treated as equivalent with the Degrees /
Diploma acquired from regular Universities / Institutes in the country conducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by the Central
Government, will be accepted. However, for ODL Degree / Siploma in Management and / or Information Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be considered.
Engineering course done through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering awarded by IGNOU to the students who were
enrolled up to academic year 2011-12 with IGNOU and not for post 2012.

No claim of possession of equivalent educational qualification(s) to the advertised educational qualification would be entertained and decision of the Company in this regard would be final and
binding.
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INDICATIVE JOB DESCRIPTION

S. L SBU./ d Indicative Job Description
No. Role F\t;::ttilcoar:/ Grade (Lists provided below are indicative and not exhaustive)

1. Overseeing a wide array of business functions including branding, communication channels, product development, online and
offline promotions, and market research etc.

2. Crafting blueprint for Balmerol brand in order to lead and manage the category and sub brands within the portfolio,
maximizing relevant brand differentiation and the brand communication tools mix for maximizing the sales & profit
contribution of the brand within the region.

3. Creating consumer demand by developing, implementing and executing marketing initiatives and activities for brand Balmerol
in close working with B2B and B2C sales team.

4. Overseeing the Automotive Retail & B2B performance and to make sure the brand Balmerol stands relevant to the target
customer in creative and innovative manner.

5. Closely monitoring and analyzing sales volumes, brand pack movement, market share trends and competition activity and
intervene with brand communication mix and on ground activation programmes.

6. Planning & Implementation: Lead annual communication planning with external agencies (media, creative, PR and BTL), by
developing communication brief and closely working with agencies [Digital & Creative] in media planning, creative

Senior Manager Greases & development and implementation according to agreed brand strategy and communication objectives and agreed BPC
1 . E4 investment for Balmerol brand etc.
[Brand] Lubricants

7. Plan and implement regional/national consumer promotions in alignment with sales to enhance growth of volumes, margins
and efficient A&P per litre to achieve annual business targets.

8. Implement Consumer Marketing initiatives; to develop and successfully implement marketing initiatives and programmes for
“Balmerol” focused brands, to develop and deploy compelling communication to consumers for the brand.

9. Monitoring the implementation of all the above activities and track/review the performance against the agreed marketing
objectives and business targets to ensure effective implementation of brand plan and to take course corrective actions when
necessary to ensure Sales Volume & Gross Margin targets are achieved.

10. Manage and monitor brand budget within the agreed plan and drive cost leadership of all marketing initiatives with no
compromise of effectiveness.

11. Serving as the point-person for developing, implementing and executing marketing initiatives and activities for brand
Balmerol. These initiatives and activities include campaigns (procurement, merchandising, print, web, social media,
broadcast, etc.), events and sponsorships.

12. Any other assignments as may be given from time to time.

The above list is indicative only and not exhaustive.
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SBU/

S. Role Function/ Grade Indicative Job Description
No. Vertical (Lists provided below are indicative and not exhaustive)

1. Responsible for accounts, audit, GST issues, budget, MIS functions, maintenance of systems and procedures. Exposure in
SAP/FICO is a must.

2. Providing functional guidance to accountants / other operational heads.

3. Carrying out special studies aimed at reducing costs, improving efficiency and profitability. The incumbent is expected to
keep abreast of significant developments and practices in the fields relating to his/ her responsibilities, viz. accounting,
audit, finance and taxes.

4. The incumbent will be required to provide expert advice / assistance to personnel at all levels of the organisation, if such
need arises.

5. Ensure correct and on time availability of all financial information required to be submitted to the Government, Parliament
and committees of parliament covering accounts,finance, tax budget, plan /non plan expenditure etc.

6. Maintaining accurate financial records based on established norms and statutes.

. 7. Debtors review and monitoring and Working Capital management.
Senior Manager Greases & 8. Leading and motivating a team and getting the best out of them.
2 [Accounts & Lubri E4 9. I relation to his/ her task, the incumbent i ted t dh / compliance to various extant policies / rul
Finance] ubricants . Inrelation to his/ her task, the incumbent is expected to ensure adherence / compliance to various extant policies / rules
and the DOA.

10. Responsible for championing core values of the company, Viz. maintaining high standards of transparency, championing the
cause of customer /client among others.

11. Finalization of the annual budget of the department

12. Finalization of accounts of the department as per schedule.

13. Summarise and finalize the annual write off / write back and provision proposals of the company as a whole for putting up to
the Board including reconciliation of the same with the final accounts.

14. Preparation of monthly vigilance report for the company as a whole.

15. Preparation of report required as per SEBI LODR guidelines for the company as a whole

16. Review of creditors and advances of department

17. Ensure compliance and adherence to internal financial control (IFCR) over financial reporting
Note: The above list is indicative only and not exhaustive

1.  Must have a database or client contacts to procure 3PL business.

2. The main task is leasing warehouses and handling operations if required.

3. Experience in selling warehouse spaces and 3PL warehouse services is essential.

4. Knowledge of the warehouse industry and 3PL operations is required.

5. Monitor market trends to identify new business opportunities.

6. Acquire new corporate clients and sell 3PL warehousing and distribution solutions.

7. Build and maintain strong business relationships with clients and internal departments.

Deputy Manager Logistics 8. Manage key ac_counts with existing clients, focusing on new business opport_unities.
3 . . E2 9. Develop a business development strategy to track potential customers and increase market share.
[Marketing] - 3PL Services 10. Proficiency i tract logisti . . L
. y in contract logistics services and solution selling is necessary.

11. Actively prospect and identify potential clients through various channels.

12. Lead market research to assess the viability of products/services.

13. Analyze marketing data to evaluate success and improve brand exposure.

14. Manage and lead sales teams, ensuring they meet deadlines and sales targets.

15. Develop and manage KPI measurements, goals, and processes for accountability.

Any other job assigned time to time.
Note: The above list is indicative only and not exhaustive.
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SBU/
Role Function/ Grade
Vertical

Indicative Job Description
(Lists provided below are indicative and not exhaustive)

Manage the ground operations of the Balmer Lawrie deputed rakes for SAIL, RSP

Coordinating the activities of loading of rakes at RSP, coordinating at the SAIL, RSP and Indian Railways Exchange yard and

Rolling Stock Maintenance to ensure reliable and safe railway operations.

Optimizing utilization of human resources, equipment and infrastructure.

Prudent operation management to meet operational performance targets.

Ensuring that the no. of trips for BL rakes is at the targeted level.

Maintaining high safety awareness and communication amongst with the stakeholders.

Maintaining close contact with officers of traffic department of SAIL, RSP for daily operations and expansion plans, and

planning to ensure that Rail Operations meets the Company’s future rail logistics goal with SAILl,RSP.

Ensuring the payment process is followed and completed on time.

. Maintaining harmonious industrial relations.

10. Liaising with the Chakradharpur and Ranchi divisions of Indian railways on issues pertaining to movement of Balmer Lawrie
rakes.

11. Effective management of the Contractors engaged on maintenance/cleaning etc for Balmer Lawrie’s rolling stock.

12. Ensuring all data pertaining to the job is properly recorded in the system provided

1. Ensure timely collection, compliance of debtors related policies and business, achieve budget parameters, overall for each
client.

2.  Ensure timely submission of bills to the clients, following SOPs and as per agreement terms.

3. Build and leverage suitable working relationships with clients and other stakeholders to ensure timely collections.

4. Follow-up on regular basis for collection of dues from the clients and maintaining MIS.

5

6

7

N =

Nouhsw

Assistant Manager Logistics

[Rail Operations] Services E1

0 o

Ensure deep understanding of clients' billing/payment and other related issues, proactive action for timely resolution.
Ensure timely reconciliation of client dues, billing and payments on monthly/periodic basis as per company policy.
Co-ordination with internal cross functional teams and multiple stakeholders at client end for meeting collection-related
targets.

8.  Ensure timely submission of payment adjustments with A/Cs and coordination for knock-offs.

. Review of outstanding debtors with the team reporting to you.

10. Active participation in debtor reviews conducted by the management having complete details of reasons for outstanding, its

follow-up and way forward/timeline to collect the dues

Assistant Manager Travel &

[Collections] Vacations E1

Note:

1. Online submission of application is permitted on the website https://www.balmerlawrie.com/careers/current-openings between 1000 hours on 26.03.2025 till 2359 hours on 18.04.2025.
2. Avenues for career growth in the organization shall be governed by the prevailing rules & practices depending on the qualification & performance.

For any queries please mail to chrd.recruitment@balmerlawrie.com with the ref.no. of the advertisement and position name as subject or contact 033-22225218.

*Applications sent directly to the above mail id shall be summarily rejected, Applications submitted using the ‘Online’ format shall only be considered.

HOW TO APPLY

Please register yourself using the link https://careers.balmerlawrie.com/sap/bc/webdynpro/sap/hrrcf_a_candidate_registration?sap-client=100#

After creation of your profile, please apply against the appropriate job by going into the “Employment Opportunities” tab.

Page 5 of 9


https://www.balmerlawrie.com/careers/current-openings
mailto:chrd.recruitment@balmerlawrie.com
https://careers.balmerlawrie.com/sap/bc/webdynpro/sap/hrrcf_a_candidate_registration?sap-client=100

COMPENSATION

CTC at the beginning of the scale (Rs / lakhs per annum)
) Initial Basic Pay X Category City Y Category City Z Category City
Grade(s) Basic Scale (Rs.)
(Rs.) Net Take Home cTC Net Take Home CTC Net Take Home CTC
(before deduction of (INR Lakhs per (before deduction (INR Lakhs per (before deduction of (INR Lakhs per
Income Tax) annum) of Income Tax) annum) Income Tax) annum)
E1 40000 - 140000 40000 67262 13.93 63662 13.50 60062 13.07
E2 50000 - 160000 50000 84128 17.42 79628 16.88 75128 16.34
E4 70000 - 200000 70000 117759 24.79 111459 24.03 105159 23.27

Note: IDA is subject to quarterly revision as per Government Notification. Figure indicated is for the quarter Jan’25 to Mar’25.

Basic, Net Take Home and CTC is non-negotiable for personnel applying from Private Sector.

CTC shall include Basic Pay, DA, HRA, Medical (for self, spouse and two dependent children), Other Perks & Allowances, Performance Related Pay, encashment of earned leaves, work related benefits and
Retiral benefits as applicable in the grade as per rules of the Company. Post-Retirement Medical Coverage Scheme is applicable to candidates who are 50 years of age or below as on date on which they
come on the regular rolls of the Company. However, this condition shall not be applicable in case of candidates who join with NOC after resigning from any CPSE, provided the total of past service in the
CPSE and future service in the company till the date of normal retirement is 10 years or more. All the benefits will be governed by the policy of the Company in force and as amended from time to time.

Candidates employed with Government Departments/ CPSUs / Autonomous Bodies should apply through proper channel, obtaining necessary NOC which is required to be submitted at the time of the
interview. In the absence of NOC, eligible candidates will be allowed to appear for the interview, however, no benefit related to continuity of service and/ or Pay Protection shall be admissible to an
applicant who is presently serving Government Departments/ CPSUs / Autonomous Bodies. For candidates who do not have NOC issued by Government Departments/ CPSUs / Autonomous Bodies or those
from private sector the Basic Salary & CTC shall be fixed as per the table above depending on the place of posting.

CONCESSIONS, RELAXATIONS & RESERVATION

Upper age limit is relaxable by 5 years for SC/ST candidates and 3 years for Other Backward Classes (OBC) - Non-Creamy layer (NCL) candidates.

The Caste/Tribe/Community certificate issued by the following authorities in the prescribed form for SCs/STs and for OBCs as per format available on the Company website will only be accepted as
proof in support of a candidate’s claim as belonging to the Scheduled Caste or the Scheduled Tribe or the Other Backward Class. Certificates received in any other format shall not be considered for
availing reservation benefits.

(i) District Magistrate/Additional District Magistrate/Collector /Deputy Commissioner/Additional Deputy Commissioner/ Deputy Collector/1% Class Stipendiary Magistrate/Sub Divisional
Magistrate/Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner.

(ii) Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/Presidency Magistrate;
(iii) Revenue Officer not below the rank of Tehsildar; and
(iv) Sub-Divisional Officer of the area where the candidate and/or his family normally resides.

The reserved category candidates are required to produce the original caste/ PwBD certificate/s in prescribed format as given in our website or of Government of India, issued by the competent
authority at the time of interview, in support of their claim. In addition, the OBC-NCL (OBC-Non-Creamy layer) candidates will be required to submit a valid caste certificate in the prescribed
format as given in our web site as applicable for purpose of reservation in appointment to posts under Government of India/Central Government Public Sector Undertaking as contained in DOPT
Memo No. 36036/2/2013- Estt. (Res.) dated 30-05-2014 from a competent authority issued in the year of advertisement. Further the OBC-NCL candidates will have to give a self-undertaking, at
the time of Personal Interviews if called for, indicating that they belong to OBC-Non-Creamy Layer.

If the SC/ST/OBC-NCL/PwBD/EWS certificate has been issued in a language other than English, the candidates will be required to submit a self-certified translated copy of the same in English.

Reservation & Relaxation for Persons with Benchmark Disabilities as per Govt. rules shall be applicable.

The Upper age limit for Persons with Benchmark Disabilities (PwBD) candidates is relaxable by 10 years (15 years for SCs/ STs & 13 years for OBC [NCL]). Persons with 40% or more Disability shall be
eligible for relaxation. The PwBD candidates must possess a Certificate to this effect issued by the Board/ countersigned by the Medical Superintendent/ Chief Medical Officer/ Head of Hospital of
Government as per the format available on the Company website. Certificates received in any other format shall not be considered for availing reservation benefits. Necessary assistance for access,
seating and scribe/reader in terms of Govt. guidelines shall be provided to PwBD candidates during the selection process. However, to avail this facility, separate specific communication to this
effect must be sent in the http://balmerlawrie.com/feedback within 7 days of submission of application.

Reservation of posts for SC, ST and OBC (Non-Creamy Layer) & Economically Weaker Sections (EWS) will be as per Govt. Guidelines. For EWS category applicants, appointment shall be
provisional and subject to the Income and Asset Certificate to be verified through proper channels and if the verification reveals that the claim to belong to EWS is fake / false, the services
of the concerned applicant(s) will be terminated forthwith without assigning any further reasons.

Upper age limit is relaxable for Ex-Servicemen [ES] as per extant applicable rules issued by the Competent Authority subject to production of proper documents in support thereof.

Candidates from SC/ST/0BC (Non-Creamy Layer)/ PwBD/ EWS category must mention their caste/disability details correctly in the application form and upload their self-attested Caste/ Tribe/
Community/Disability/Income & Asset Certificate at relevant portion in the Application Form. In case the candidate does not upload the self-attested certificate in the correct format as
detailed above, such candidates shall be treated as belonging to General Category and no reservation benefits shall be extended to such candidates.
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e  The candidate's appointment shall remain provisional till such time as the Caste/ Tribe/ Class (NCL / EWS) certificates and other testimonials are verified and certified by appropriate authority as
genuine. The candidate's services shall be liable to be terminated forthwith without assigning any reason in case the above verification reveals that his/her claim for belonging to SC/ST/0OBC
[NCL]/PwBD/ EWS/ ES category and other testimonials is found false. BALMER LAWRIE & CO LTD also reserves the right to take such further action against the candidate, as it may deem proper, for
production of such false caste / class certificate / testimonials.

PLACE OF POSTING
The initial place of posting may be as per the table below:

SBU/ Function/
SL. No. Post Vertical Grade Vacancies | Initial Place of Posting Category of City Note

1 Senior Manager [Brand] Greases & Lubricants E4 1 Kolkata X The Company reserves the
right to create a panel

through empanelment of

2 Senior Manager [Accounts & Finance] Greases & Lubricants E4 1 Silvassa Z candidates if more than one
candidate is found suitable

3 Deputy Manager [Marketing] - 3PL Logistics Services E2 1 Kolkata X and offer employment
opportunity to such

4 Assistant Manager [Rail Operations] Logistics Services E1 1 Rourkela Y empaneled candidate(s) in
future in similar role at same

5 Assistant Manager [Collections] Travel & Vacations E1 1 NRO, Okhla X or different locations subject

to validity of panel.

However, selected candidates may be placed at any of the locations in India or abroad where the Company or its Joint Ventures has its operations and the decision on the matter shall be made at the time
of joining at the sole discretion of the Company depending on the exigencies of work.

The Company reserves the right to create a panel through empanelment of candidates if more than one candidate is found suitable and offer employment opportunity to such empaneled candidate(s) in
future in similar role at same or different locations subject to validity of panel.

Please read The Other General Conditions before applying for the positions.
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12.
13.

14.
15.
16.

17.

18.
19.

20.
21.
22.
23.

24,

Before applying for the post, candidates should ensure that he/she fulfils the MINIMUM ELIGIBILITY and other criteria mentioned in this advertisement. BALMER LAWRIE & CO. LTD. being the

Appointing Authority would be free to reject any application at any stage of the recruitment process, if the candidate is found ineligible for the post for which he/she has applied. No

correspondence shall be entertained in this regard.

All Minimum Eligibility conditions as mentioned in the advertisement shall also be considered as Essential Eligibility conditions. The Company shall be within its rights to reject the candidature

of an applicant at any stage of selection process if the applicant does not meet the minimum eligibility conditions.

No claim of possession of a qualification equivalent to a prescribed qualification would be entertained and decision of the Company in this regard would be final and binding.

In case the post applied for is not mentioned clearly & correctly an application is LIABLE FOR BEING REJECTED SUMMARILY without any correspondence.

Incomplete applications, applications not as per the prescribed format or applications received after the due date ARE LIABLE FOR BEING REJECTED SUMMARILY without any correspondence.

All the details given in the online application form will be treated as final and no changes will be entertained.

Request for change of Mailing address / Email / category / posts as mentioned in the application will not be entertained.

The prescribed qualification / experience is the minimum and mere possession of the same does not entitle a candidate for shortlisting and or final selection. Candidates will be shortlisted

based on the relevance and quality of experience vis-a-vis the requirements of the advertised role. The Company’s decision shall be final in this regard.

All minimum eligibility qualifications, where applicable, should be recognized by UGC/AICTE/ Govt. of India/State Govt and from UGC/AICTE/ Govt. of India/State Govt recognized/affiliated

institutes/colleges/universities as on the date of passing. Candidates, shall be required to submit an undertaking in the prescribed format to that effect at the time of submission of original

testimonials before being advised for Medical Examination. Application of such shortlisted candidates not submitting the undertaking in the prescribed format shall be summarily rejected &

no refund of fees (submitted if any) shall be made. In the event where the qualification acquired is not found to be recognized by UGC/AICTE/ Govt. of India/State Govt recognised University/

Institutes post selection, the appointment shall be terminated without further notice.

The job description(s) mentioned above is only indicative. It may change based on the requirement of the company and discretion of the management.

Only short-listed candidates who are found primafacie eligible based on the details given in the application form will be called for the written test and / or personal interview as the case may

be.

Category (SC/ST/OBC/PwBD/Ex-Servicemen/EWS/General) once mentioned in the application form will not be changed and no benefit of other category will be admissible later on.

The Candidates should correctly enter the Start Date & End Date in DD.MM.YYYY FORMAT for work experience details as the same shall be reckoned for checking eligibility against Minimum

Experience. If any data not entered or incorrectly entered, the application shall be rejected without any correspondence with the candidate.

The OBC candidates who belong to “CREAMY LAYER” are not entitled for relaxation of age and/or for consideration against reserved positions

Relaxations / Reservations etc. for SC/ST, PWBD and OBC (Non-Creamy Layer) & EWS will be as per Government Rules.

Candidates from SC/ST/OBC (Non-Creamy Layer)/EWS/PwBD category should produce the original caste/ class/ disability/Income & Asset certificate issued by Competent Authority in the

prescribed format as given in our website as per the guidelines of Government of India in support of their claim, at the time of interview. In case, the candidate fails to produce the certificate

issued by Competent Authority, his / her candidature will not be considered and his/ her travelling expenses will not be reimbursed.

Candidature of the candidate is liable to be rejected at any stage of the recruitment process or after recruitment or joining, if any information provided by the candidate is found to be false

or is not found in conformity with eligibility criteria mentioned in the advertisement or such information is not supported by appropriate documentary evidence.

The Company reserves the right to fill or not to fill all or any of the advertised positions without assigning any reason whatsoever.

The Company reserves the right to shortlist candidates depending upon the number of vacancies and application received, etc., and also to decide the modalities for recruitment whether

through Interview / Written Test/ Group Discussion or all of these and the venue/schedule thereof.

The Company reserves the right to offer position in appropriate lower Grade & Salary.

Any canvassing directly or indirectly by the applicant will disqualify his/her candidature.

The candidates should clearly and correctly write their mobile number and correct email address. Please note that the intimation for interview will be given through email addresses only.

At any stage of this recruitment process including after recruitment or joining, in case it is found that the candidate has given incorrect information while filling up the online application

form or has indulged in any of the following or similar activity, the said applicant shall be liable to be disqualified, prosecuted and debarred for all appointments in BALMER LAWRIE & CO LTD

and his / her application / appointment shall be rejected with no reimbursement of travel fare.

Has submitted misleading information or false documents

Has suppressed any relevant material fact(s)

Has submitted information not in conformity with the eligibility criteria mentioned in the advertisement

Has resorted to unfair means during the Written Test /Recruitment process

Is found guilty of impersonation

Has created disturbance affecting the smooth conduct of the Selection Process at the centre/ venue for the process selected by the Company or at any other stage

Has uploaded non-human or irrelevant photograph.

BALMER LAWRIE & CO LTD shall not entertain any correspondence from such candidates.

Those short listed for the Selection Process shall be intimated through e-mail. They are required to bring the following original certificates as documentary proof along with self-attested

photocopies for submission at the time of interview:

e  Proof of Age,

. Educational Qualifications (All the Mark sheets & Certificates) [wherever CGPA / DGPA or letter grade is awarded, equivalent % of marks should be indicated as per norms adopted by the
University / Institute]

e Service Certificate of past employment & proof of date of joining & its continuity in the present Organization

e  Last Salary Certificate/ Payslips (Last 3 months) (where applicable)

e  Copy of Scheduled Caste/ Scheduled Tribe/ Other Backward Class (OBC) - NCL/ Persons with Benchmark Disability (PWBD)/ EWS/ ES certificate, if applicable from the Competent Authority.
OBC certificate produced by candidates should clearly indicate that they do not belong to creamy layer.

W an Ty
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25.

26.
. The Location / Place of posting if mentioned are indicative, selected candidate shall be required to work in any location in India or outside the Country including assignments to Company’s

28.
29.
30.
31.

32.
33.

34.
35.

36.

e NOC (where applicable)

. Past employment proof

e  Present employment proof

e Identity Proof (AADHAAR / PAN / Passport)

e Latest passport size photo

e In the absence of any of the above documents, the candidate may not be allowed to appear for interview and in that case, no travel expenses shall be reimbursed.

Out Station Candidates called for Interview shall be entitled for to & fro travel reimbursement from the mailing address mentioned in the on-line application form to the venue of interview
by the shortest route as per rules. The mode and class of travel shall be intimated to the candidates as part of the mail sent to the candidates with details of the interview. Candidates
providing mailing address of a country other than India, in the application form, will be reimbursed to and fro fares as per the entitlements, from the port of arrival in India to the venue of
interview by the shortest route as per rules. The candidate will be required to fill in the Travelling Allowance (TA) form at the Interview centre and submit proof for travel undertaken.

The number of vacancies is indicative. The Company reserves the right to increase or decrease the number of vacancies purely on need basis at any point of time during recruitment process.

Joint Ventures/ Associates.

Outstation candidates called for interview will be reimbursed travel expenses as per the rules of the Company.

Any communication as regards extension of last date of application, shall be published on the Company’s website only.

In case it is found at any stage that the candidate is not meeting the requirements as laid down in the advertisement, his/her candidature may be cancelled.

Balmer Lawrie shall not be responsible for any loss of email/communication letter sent, due to invalid/wrong email id/wrong postal address/postal delays/loss in transit etc. No request in this
regard will be entertained.

No Correspondence shall be entertained by the Company with regard to recruitment. The list of selected candidates shall be uploaded on the company website career page.

Any information or communication with regard to the advertisement related to the position or changes in the minimum requirements, terms & conditions, extension of last date of application,
cancellation of the advertisement etc. shall be published on the Company’s website only. So, the candidates must check the Company’s website for updated details.

Any query with regard to the application process may be sought by putting a feedback in the https://balmerlawrie.com/feedback link.

Selected candidate(s) before joining will be required to get Medical Fitness Certificate. Selected candidate who is declared Medically fit will only be allowed to join. Their confirmation will
also be subject to verification of character antecedents from concerned District Authorities.

The court of jurisdiction for any dispute will be at Kolkata.

GO TO TOP
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Hsit
maﬁ@ﬁw&ﬁ?q@ﬁmmm,mm%aﬂwﬁm-1mmwm,wﬁ%mwﬁmaag—maﬁvag-mﬁﬁuw%,mﬁﬁﬁwaﬁ?waﬁﬁm%,w
a3 AT T Uk EIT ¢ Rebis §| AEH Jar & 3o Aefahi, HiHAT gehor IR gAfa Adg FEeEt F Horod B W9 F5 SqaEl H Aded f Rl gffa wwa & gae sema g

Feurg 31 dare

et el Ehfas caraEle sHsdl [vady) 3N GYFT A Ful [ & Aead § Rffen saaaidE aE A s i B g8 i e e, e ik @y givsew, se Sae 3R dffaffead dansi A
TSR 3o ¥ TE 39 GaRT Halferd ATSEr 3T caaart # o AgcaquT 3uRRafd T@ar §, YT, difaiicad SHRCa, Hies o, HiHded IRX Reser 3R e Hros afdds [HRNTHed]| Huell & 376 Taa ¢ -

(CHINEST [ALHITE =T Uep YUTSIssT=T)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

Fesy TEar: BL/Rect/Executives/2024-25-05/01
e $r fAfd: 26 AT 2025

e Sfoir, e & qfvdcy, HAwew, ad & dHH, dAifecad SHREH, Aloiecad Aaed, Fes I 3R Resadr 3R sifaer Hios wfdww [3msivwed] gor 3R R 7 $or et & an|
ada= REa
FOelt i U a0 faaXor & HqER U YHE HEUEE B HHE & T de 3R el 9t i aenar w1 @ E

FAGA AT ARG

e Al Fﬂj;{;;l:‘rﬁl ¥ ﬁf;:ﬁ it R et (e erad Fhaar g i Qegar
T (e vmgmmmmwlm/m e
2 WFRATT WFR @R FiFa Gea/faeaficgre) (@)
oo, faamaer 3R R,
2 g TANT AT TR /ey & Beanar ar Afsar wéiver 3R e, TeiEr
; aRse et AT & & . © e & QRAverdar & @y TaeaR B /S » o, RAshar weusr 3nfe &
[s13] Afshed FaR/ACEAZI/ RS Az sreags ar Jgera| fsehed /
TIfeE ST Flds (F15 o fadrwsran) THTALSY / Jemfed
3R & 3FAGART T
grafAedr & et
THTH, ST T &
aRs wees A & THITSHIN Al R
2 v v e - g4 1 40 e / 3mdssequ 118 S # e A
rafAedr & Sreett
3 3T Y EUEirzce:] £ . 2 e SaReT Tas (Fis [aAvean) ar 2 av &r 5
[9ur] - 3dwer afdew THAT IRATTRIR B / e 7 Roehar
»7 U Sl aReT Fae (P1s [FATeran) ar 2 a¥ &r : IR S TATH TR HIH
4 TETS JaUH it & | THET JIEATTRR Bl / gaua & fSeaiar aﬂﬁwaﬂ‘aﬁﬁwm SN —
R aRErers] afEaT 30 e (R - 6 a:wzrm:?ﬁimaw
) 27 o ol aReT Faed (PIs [FATeran) ar 2 a¥ &r ; AT e e T
5 WW Saer &1 1 THAT IEATTHIR B3l / gevea & oA arar sEEaTs # e REaT
[¥rere] 30 was (IR-gShfaaian) 6 & ST THT &
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(CHINEST [ALHITE =T Uep YUTSIssT=T)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

FYATH Ul AES

. aféhes HEATa» #fe ('_q_*; d ')' TIHEHE T3 RE e/ quaeree/ SR sy
3 WHERATT THER @/ FligFa aeura/fafiegre) @)

»gAaH s I HfAwaw Iy & v sifaw AR 18.04.2025 B1 & g seigar o sifoe ARy & srqar ur €, adae # fFaws R a1v uel & fav smdea & g €

et & #oll Al & IgaR afasy # 3cue gl arel sdr o i RiFadt &1 srar & fAw, 5@ ot ufear & eher smafoa aeieart, afe #1881, & fav dae dar fmar s @shar 21

*+ YT FHacl Tl AT g1 ARY BIS H 1 Higsy & RFTAt & s & v oclt uftkar & d7er dar B s @ g

Neeegdidr (ST feairar arer safFd) 3mes axa & v a7 §)

$ dregar 3T T F qAG FOIGHT 6 UG F AT SIAH TERE T AW S|
“mmﬁwm%wﬂmaﬁvmﬁémwm%ﬁréwmﬂmﬁaﬁmmmﬁvsﬁwa&*ﬁvwﬁmdﬁsﬁ%mﬂmwg}nﬁl

Faf/fRelar (Fehr Afew fostien 23.2.2018 # fafése & 3reman) st & Tl g@rT AT Wed 30T s BEew afefor (3NEve) Fwa &, g oM & ATeas § Awaar uied NS0 TEAE a1 $g TR garT aiivd
farafagarers A S ATl HEAS NI HaTfold 427 & foiafad feafagarei/aeast & wed BHf/fESeaar & aaFar AT J1ar 8, # TR fhar Jen| grelite, yeue A gaer sieaiffedr # e Baeeaar & fow
TS H AAdr AfFa gl @i /3rsdssegqr W AR a8 forar S| 3Eiva Al & Aegw 8 fRv v sonfaafer douwa w o AR S frar Sen, e s8% & ST 595 39 omEl # ST i deE
oy a1 RBeeltar verer fFar &, S 5951 & @Y Va1 a¥ 2011-12 g% F & 2012 & g & v AR o

g derfors degar & gamer FeT0IF NTTan(@RTAN) W & FE o g W R a8 frar smeen 3R 5@ T A Fue s vy ifae 3R sremery gl

Fihfaw T fQavor

F o Ty g/ e ¥ @ & 7§ it aisfw ¥ W g

1. Fifser, TR dter, 3cure fawr, sifeemse 3R sitwemssa Tar, iR TR sgaue Infe afed saeaRs w= &1 i
e sj@en i mw|

2. diEwiforr & #feR Aot 3R 3T-31ET &1 Aged R TEUE F & AT IR Ji5 F AU s B IR w5, g s
fafieeT @1 3ifwar HEm 3N &84 & HfiR 55 F 0 3R a1 AeEe F 3REaR = & T §i5 dgR 39T HoT|
3:M2eNR el e & & Ay A FH A gU S RIS F v fFuuer gget it afafafeat wr e, g st
fAsuIfeT e ITeadT AT 1 TFATOT |

4. 3ifdENed Rea AR A2 geder & @ T 3R I GRARTd FT & §is TRia TWeens R 3P aid §
1 aiss geys (s3] AT & Fhohed §4 IESh & fov grEfw &

5. s f A, w13 9% i afaff, seR Rl F e 3R afavet afafRfr fr il § FRe ik [ravor e
TUT Sz TIR EHor 3R T TfFgeT FRwAT F e Rl

6. et R Frfeaaer: apd woifdat (#fEar, wearers, IR ik fidve) & T affes TR AT F Aqcd HET, FGR
Hftred fawfad #e 3R Wewa s WEfa ik #or 3egeat it anRia a5 anfe & fav deaa ddel Tae & seEr
AT AT, TTATeHS [ 3R FRfeaga & et [Boed 3R Taeas] & Ty Raet 13 F6)

7. 9 SgraEnideh Fed H Ued A F 0 A, w9 et o T i3 O f gef I dor & o [ &
Y W@ H & / TSET 3TATdT TAR Aol Fo11eT 3R 38 @ e
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(CHILET F\ALEHTL apT Yeh YIS+ )

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

. aikfas FI Raor
w.9. AC) Ty YHHE/ afewer I3 (& 7 et & st
8. THFAT fATUT Tgell HI o] FEAT;, "SRl Hiad FsT & fow IR gt 3R FEEAT H FFRd HR aweaagdE oef
A, 5 & v STt & fov smeve gar Gefd F3er AR e S
9.3Ied T fafafedt & Feadsr H1 RET FEm Jar FeAd Ao 3egedl 3R caais dadi & aval e
TN TEAT/THNET FEAT, ATl 15 Aletell H FHA FrAleadesl GARET g7 T adr ey AET 3R Fhet AforeT et i wied
gARTd o & T aea® g W FURIHE FNaTs B o 0ol
10. AT Al & 3iAeTd S5 Ioic &l Y 3R FAIRE AT JUT yaiadr ¥ Fi5 gHEsiar Fr 9= g e ggat
&I AN icjed Hal|
11. 315 PRl & T AT ggelt 3R afafafot & AEfad w6, ary &= 3R FooRd = & Qv geg afFa & &
H F AT 57 Ugenl 3R ARt 7 3@ (@lie, S0, B, 39, aree Az, garor, 3n), s&iwa 3R e
anfder £
12. FHT-8AT W U = arer 379 &)
IREFT G Fael ibiaw & AR qYOT AET ¢
1. T, orEm 9T, Sheadr AeE, T, THNSTH H, yunfordt 3R afRnst & e & v Seeer gl
THUR/TEISHIAT 7 IHqerd gleTl HaeTF g
2. AWHRY/3T IR @l B HAcHs AREL Jeld H|
3. AN HH e, SETAT AR Ve # GUR o & 3559 § AV 3eqge 01| Jeury & 30el f Sl § fF a8 3w
FEcal & Fafta & # Fgcaqo fwra 3 gt @ srEera @, S @i, o e, T 3R & A Ageayqet e
3R a3t @ 3@ @
4. I T HELTHAT W aT IGURT H HIoeT & Gl TR W HAAT A7 AT FAT6/FeIdT eI FE gem|
5. WHR, THE 3R TEET AT & 9eqd H et arenr @l ol gaeasit #r 96 3R 79 | STasudr gArad wee,
e o, fad, X aoie, AR A s anfg anfae £
6. Tufd AEsT 3R Rt & 3mmR | w8 i Res g @
7. SoERT & wrem 3R feRmEh 3R wrher G e
) PN - e & o 5 8. & AF &I aAqed AT AR 3¢ IR T IR 378 FEAvs e |

9. 3 FI F "W A, deurdr ¥ fafdeer Hger Afoat/emst it ST # aew gRRaa @ & 3T @ S g
10. S9N & AT Hedl A dorar A & AU AR, 3rTa IReRAT & 3o AR HT FAC I@AT, TAEH/ATH H o A T&T
FET|

1. Remr & aif¥s soic &t 3ifasw v &

12. AT & AR AT & Wiell A T &l

13,59 & ¥ g W & sTo=/amad fa@a Jur JauTeT yearet & GRIRG F& 9T 3ifqe §7 &1, arfe 3% sifae
Gret & @ AT FX gU NS & qHET T AT ST Heh

14, FFQT F9e & fov Al Fadhar RO R &

15. YT el & fAv A Te3iEiR Rearfadel & 3gar RUE RIR el e §

16. fa8meT & SeeRt AR I Hr g

17. faehr Reifésr R safe e P=or Grevediam) & e 3R ares gafad wer

aAte: 3uFd Fell haol Fikfcrdh § aur FYOT 61 §
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(CHINEST [ALHITE =T Uep YUTSIssT=T)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

F.4.

Ty YHHE/ afewer

AiFfas A RFaRor
@ & ¢ gt wisfaw § wqor ad)

39 ysee [fQuorE] - 3dwer

. 3T TTHT e e & AT ST AT g TS @Il TaRTF

AEg w1 MeH! F 9ed W AT IR IR maeds g o Fererd HATEET

e T 3R 3N e Far3it & duel F Iera 3TaeTH ¢

TETHA 3T 3R 3T AT FT AT HETF B

AT TaaAe ITERT T UgAT Il & foT SR & IS Al [AIRTAT =)

AT HARE JMeh gred A IFR 3NTS § HsRor IR FaRor FaATEn|

Tt 3R 3aRes [T & A1y Aogg saaEe FeY g0 3R §AT 3@l

. AU SAGHEIAS R R AT Hfeed A §U AlSEr Aeh' & @ G7@ rell H Goerl HeTl

. GHIfaT e F TR I IR TR REIERT Fel & v vaay Jem oEfa efad el
. ey difoieeas dan R T See # geTaT IaeEe

. fafdes dotelt & Areaw & wafaa aeswr F IR ¥ 8 @ 3R 9gTe el

. 3CUEHAGTHT I TagRIAT & 3MMehele & & AT TSR IFHUT HT Ao el

. Tl T Hedihd Fe 3R §is Jedie 7 GUR et & U AT SeT # feavor e

. T9shr &t 1 geee 3R Aged H, 7€ AT FXd gu 6 9 wHT dAr AR AR ey w g e
. SAEeET & T FNIE A9, deF AR IRHATT [T FAT 3R ITR YT AT

16. TAI-TAT G T 31T S 3T FI|

At svRIET g Fae THAE § AR Tt AE F

© © N O s LN =

- o
- o

= O g
g A W N

TETF JaUF Yo TRarele]

dfafera afdaw

T, FRTHN & AT IR N @R Sfafaged @ & e aREres # geue w4

1.3RTEd F @ B A fr afafaftt @& aeeay wen, d9, IRTEdr 3R AR Yo e O 7 aHead & SR
faeaweia 3 gUidia Yo aReres gafad we & v e wis wawam el

2. AT HEEE, 3UHOT AR FAAE S & 3UAET A IeTgfoT B

. gRETereT Yeder el B @ HE & fU fadeyet Hereld geee|

. Ig gAREd Fa 5 dive W & v amnst f dear afta & W

. RAuReT & g 3T FRET PRl 3R HOR =10 W11

. & aRamere 3R REaR Asemstt & fw A, IRTEd & Jrarard T & HfAFRAt & @y Hee d9d g W@,
IR g gRARad = A Al g & Yo gRe=ree A, IRTHd & Gy Fuer & wfasy & Yo dfaifery qgg w1 qQu
AT &

7. I8 GAREd aa R agarare i &1 ot R S 3R geg g e S

8. HlgreqrT e |etr qAw Tl

9. T WY % Y& N ITASET T WA Heal W ARAT g & TRtRYY AR [ B & @y dudh g @ |
10. IR AT & AfT Tl & IWIATT/AHTS I T T SHERT FT THTET T8 FAT|

1. 75 gARad e % & & Fefta @l 3o &1 fwew # 8% ¥ gor e &)

o g~ W

IRFT T e Tihias § AR T 7

TETH JaUF [GI8]

§1

1. 9 Uqeeh & fIT AT W agell, SRt @ Faftd Afadi 3R cga@rd #1 3EUres, d9ic AEST 1 9Ied e giarad
FRAT|

2. T 7 9Tl G §U AR FAESA B A & IHJAR AEH HAHT WA AT HFAT GhARETA AT

3. §AT W HIE GARTd F & v el 3R 37 RAURF & T 39gFd F GG 1 3R 3ofeht 17 3301
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(CHINEST [ALHITE =T Uep YUTSIssT=T)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

AiFfas A RFaRor

#.9. e Ty YHHE/ afewer pES (o & 78 .. £, Wt )

. TEH § TR AR & FIROT 3R AT F WEE & v Faffd 3R w® 3egadt Fias w |

. amget & Rafeansqaare 3R 3w @aftd Aegl # Ml wHs gRREd s, HT W gAY & U 9 dRars wel
. YT &1 A & AR ATTH/ITERID IR W g Ferrn, [&feler 3R serare 1 a7g W FaATuE giafad s

. TIE T e B QU AN & [T AEF TR W I’ARE HiE GEed SR AR 7 RauRe & @ aweaa|

. TTAl % AU I FARIS B AT W I HAT TAT dohel & [0 FoHead GAfRead e

9. 39T RUIE T aTell & & T THRT SoAarvar Hr Tt

10. SEEeT G@RT &1 S aTelr Sefer Feamstt F wfrw smeierd, foraet s@rr of & FRoll, 36F e 3R g ARy
Fgee & fow 3mer T IOERTEHT-Ee & QU SN gl

FHI-GHT W R S arell 37 e

o N O g N

10| W

1. Js@mse https://www.balmerlawrie.com/careers/current-openings ™ 26.03.2025 FI 1000 ¥t ¥ 18.04.2025 #I 2359 o a0 HleTellsel G ST Fol 1 AT &
2. @Ear # HRW Q{ra & AT Aogar 3R ugde & 3muR W yafad @HaaAt 3R g2t ggrr anfda g

Bt off weer & T Fuam Rraws Fr wedt wewr 3R RAww # 9g & AW F WY chrd.recruitment@balmerlawrie.com W #& FX AT 033-22225218 W HUF |
* 3TFT A IER W WY AX AT JAGA B GHT GRS FX AT A0, H{AAGT IET FT ITAT FE A AT g W @ REw R Fweam
e HFH A

Fuar foish https://careers.balmerlawrie.com/sap/bc/webdynpro/sap/hrref_a_candidate_registration?sap-client=100# T 39IIT #eh FTa HI Golicpel Hi|

YA ANBTEEl Sellel & Sle, HUAT "VSTIN F HAER" &F TSI IIYF oAbl & FoIT 3Hdeet |
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(HILLT [ALH T

vus &. ferfies

BT Uehs YUTSIssT=T)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

EiGis
e A oA H DA (v/amm gfa ad)
IRAE X' Aot erET v’ Aoft e ‘7 Aoit e’
Iz A AATART (%) A AT

(%.) AT eF A i AT & AW i AT & W i
(T wetd ¥ TEe) (9f ¥ arEt F) (X Fetd ¥ Tge) wfx o€ arat w) (X Fetd ¥ TEe) @fT a¥ st w)

£1 40000 - 140000 40000 67262 13.93 63662 13.50 60062 13.07

£2 50000 - 160000 50000 84128 17.42 79628 16.88 75128 16.34

£ 70000 - 200000 70000 117759 24.79 111459 24.03 105159 23.27

feoqut ;ST TERT ARGET & ITER AT Feeer & el §1 gt R T Sietadr 2025 ¥ A 2025 #r AT & o

el 817 ¥ & T atd AT F T 38, A &F g1 3 IR ) gasiar &7 7 o1 g g1

WS # H o=, 3w, vayne, Rfecr (T, ofd a1 gl ik & s aed & o), 35 e v o, Uedd § Haftd fEra, ol gefedl @ aAdaeor, w et oot 3 Fuel & s & SeEr 95 7 e
arfegfr omer anfiier g1 Rerie & o AfSTd Fats Ae 3 3Fcart W o) ol & fSiedr 37 30 ai@ & 50 a¥ a7 389 &7 §, 99 d &0 & PafAd I 7 A 81 g, I8 o forar off ddiews & s&dr
& F g WA P AT FFlEERt F AW F Ay A gl aend fF o daregi & ale q dves 3§ ot dar AR e F 3w & dar & Fo der 10 a¥ @ ifRw g @l Ay duel A anp 3R aHT-aey
W e e g TRt g

TR st /ddray/rarT et 7§ FRRd ARt B HaedE T gd X 3R ale ¥ A6 ST Aol o WIATeER & THT AT HAT MaTE §| UANNT & 3 H, 9 SFAGART T AETeER & o
3feyd g & At & Suah, serd B, dar f Gawar v ada greT @ GEfd 1S o ST 39 ded H FHR A BRT S gdH A G Anmelddrag/earad et # dara g1 O sEdeart & ae
TR fasme / ddeay / Targd Tt ar sl & & @i garr Sy T3 7€ §, 39 fU qef dde 3R @ AT & T F UR W FW &Y I dferhT & AR a7 R s

Rarrd, e siiv smamor

o YR S/IEHET Seenfa & 3FAGART & AT I 3y @er &7 5 a¥ 3R 3wy Rosr a@ (i) - Ja-Hel R (v 3Edfieart & fav 3 av fir ge B

o HU A AGWEE W 3YAH YFY F AR THA/TEE IR NN & forv eiRa vt F eafaf@a sfReial garr s sifd/siasnfa/asgera gHoT dad 3EfieaR & g Sifd ar egfad Seeta ar sieg
Rosr 1 ¥ FOd ad & AT & §9 F THR A Seen| B 307 9w 7 9red FAOET RS o 9ed aXe & fow far @ fear smeem

(i) oo afeesfaRea Ser afoege/saecysuged/sfaiea sugwa/Re sewcysyn Aot wesdsh afoege/zwisa aforege/args Afec/aRan afaree/faRed Tere gl
(i) AT S A/ 3ifaRed geg gdsd afoee/adsd At
(i) TSET FHRT S AHGER & 98 & o & o g, AR
(iv) 39 &F & 39-TFHeT AfUSRT S8l 3FAGaR 3HR/AT 38@r IRaR AFAT &9 ¥ B ¢l

o IR AN & SFAlcary F 39 Ed B QT FA & Y HEHR & FAT §AN A IT AR AR T Jadge W U 7w HeiRa grea 7 wes Rl garr Sl get sifa/dissegdist yamomeT geqd Har
ITTLTH &1 STF 3T, INAH-TAdTer GNNH-ATA-HET ORR) 3FHICIRT B HRT TR/ AT & a¥ F R Toh Tq&TH IF T BN AT Tar 36036/2/2013-TFee (3IRSTH) feaAid 30-05-2014 7 @fga &g
TWEHR & AASATH 81T & 3UHA & dgd Jal W g 7 3RETT & 35827 § o AN da@se W e v MuiRa uew 7 v du i Jamor oF S el §em| $8e 37emar, NS-Tedied 3Fieant &
SATFAINT FEMHR & FAT oT ST R T Hoth IHsIeTher 31 ghom, e ag qeffar seam & 3 3ideft-aiar-Hel oer @it g

. Ify TaE/ T - T/ fsee g El/SseegUua TAUT ST & Jemar fRE 3T o F Ty fRar awr §, A SRt # 3Eeh F sd Ty Aegfed gfa STAr ae gl

o WM AT & HFER AT egiear are safFaat & forv meTor qur ge @ gt

o A feeHETar arel A (MesegdE)) sEdcart & T I g W A 10 a¥ (vad/TEdr & for 15 a¥ 3t N [vadiva] & AT 13 av) fr ge 81 40% a1 3R e ae safed ge & 9 gl
NEsoq@IET SFAIGART & U $H AR F FFaY H HUeH H dGAsE W 3TAY YT & IJAR 15 @ FR/Rifcar sehete/aea Rifsc 3fewr/ae il 3edard & 9@ GaRT gEARTRd JAI0T 9F gle aifev] R
3T UIRT F GIS FHAIOT G IRETOT FT A AET AT SO | qHA FhAT & ERTT NeseSST IFAEART H IR MG F IR TgT, doet AR forme/gen & U JHaasd FErar yar S Sedh| greiie, s
Giaem &7 of1eT 38 & AT, 38 3G & Haww A fafRkse FuR 3mdes S el & 7 et & i’ hitp:/balmerlawrie.com/feedback R #STT ST =1fgTl
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Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

o THE, THE IR N (FF-HET o) Y fiE w9 § FAeiR a9 ($SSsoque) F AT gat @ ReTr SER & fGanfadall & IegaR gl $seegua A & Jmew & fov, Tgfed swfaw gl ik sfa et &
ATEIH ¥ eamad e At arer 3mr 3R F@ufy g o3 & 3l gt 3R If e @ gar gaar § & Sseequa @ H9fd gl & grar woll / e §, o Heftd dge(3deen) Hr Jare f§er w5 sfafied dRor
FATT T FATTT HT & Sea|

o T, TH IR NG (@A aE) AR fiE §U @ FAEeR golt (Sssegua) & fav uedl @ 3metr aeEry eenfadal & 3ar gl Sssegua Aol & e & fav, Py sefaw @l ik sRa et & aean
¥ g fre o arer 3 3R aREufy gamor o7 & rehe el 3k afe geare & gar aerdr & $seegud & Hefd arar Awell / ared 8, af Fefta e () B Farst B e S AR FRoT Iav gl gATd
FT fear rwam)

o T ARH qErr T AlsEr Ay BRIt F 3gEr Ay At @rw) F e sud g @ A oo & oS 3, gud B sud wede F 3R qras wega R S

o TEH/TEE/NER (F@F-HE oRR)/dissegaEl/Sssegue Avh & 3FaRt & 3dcH 9T H I Sfa/fReHiear faaRor i W Seoi e gl 3R 3Mdes 9F F WA T 0 AT FEGATOIT
S/l aaera/feearean/3ma 3R Iy JHAIT 9F HIAS FEAT gEIT| AR IFHIGAR IHIF Eor & HqER W I A FE-HcAa GHIT 9F HAs A T ¢, df W sEleant # qeed Aol § gefta A
Seen 3R W IFEAIERT F1 FE IRETOr ATST A AT Swam)

o 3HicaR & TYET a9 aF e w99 aF Sfa/Seeta/ad (TTRITa/$ssegud) FHIOT 99 X 3 TR 3fd ST qanr andfaE & w9 7 Fearfid 3 o 787 8 | e IRied gearde ¥ aar
T § T THE/ Ty [T/ dssegdE/Sseegua/std AT § Faftd 38 arar AR 3 TT gS ¢, dF 3IaR T FATT [ FI$ FROT TAW id WA I & G| R AN U Fel fafaes &
I 3FEAR F e T T FETS A F HUER o G § S 95 39 e & 30 SN/ THAUTTH/IAHTT ¥ e & fow 3Rd e

dareht & Serg
N & IRAF TUe A &y A AT % 3TER g FehaT B

b w Ty v At s Rl AR B A s Ao Freqofy

9. $ gEar

1 aRss gatreh [ss] WA & SffSehed $4 1 FIcTepTdl X g v § 3 3FACEaR 3ugFd
T S § dF Fer 3FEHeaRT F

2 RS YeEe [orEr Td o] MAT & Jfdheq 54 1 Ryerarar z Y7 & ATETH T TH Yool FeleT
IR W YT F arfFe 3Figart

3 39 yeue [fauorE] - 3diee dfafeera afdaa 2 1 FreTRIT X o F gAE o H s
I 37eTIT-379T TATAT T ISR AT

4 TETF JeaUH Yo IR=mer] difoecFa afgaa §1 1 AT Y AT YETT A BT ATIFR
T @ & (e i duar &

5 HETIE et [60g] gaer £ 1 TANR3N, e X 3refieT) |

greiite, Tafad 3Ffleant & oRa ar faeer # frdr off TuT WX @ S Hehell § STl uell AT 36 TG 3STH 1 Harell Bl & AR AHS W AR w1 i Acqraegsdi3i & 3R | Hual & Foiy w sl & @
foram STeem|

I T § 3F 3FAEAR 3UGFd T A § A HUel SFHCaRt & 9Fd & AAH @ Ua dod o 3R 08 39 7 e 3eicant @ sfasy @A SfReT 7 38 AT Iee-37eleT TAE W USER H AW TETT F H
HRR GRIETT TGl § (Yeiel T derar & 37efie)|

wel & fAv rdeT F @ 9g FIAT 3T FAGY A 93
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O NI AW

10.
11.
12.
13.

14.
15.
16.

17.

18.
19.

20.
21.
22.
23.

(CHILET F\ALEHTL apT Yeh YIS+ )
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(A Government of India Enterprise)

=g Ad:

g & AT e aa & Ugd, 3EHCaRl # Ig gRARad e @it % a7 58 fAeua A 3w R R ~geas deaar 3R 3T AEdEl B QU ad g1 Il 3Fdigar 39 ug & fAv ey grr S § e fa
38 3dEA R €, a g el 9 & A1 aeR ol U dueh ffdes st afear & frel o avor F R off mdce A IR F & U Tadd gl 5w ddy F R off waaR W far 7@ fRr s
e # 3eow R o @Il FgdH arEar ot 8N JaRTe aTAdT oUdt & ¥ A AT | e deE FgAqA AT A B G AL HAT § A HOAr H wh At F A o wor F 3mdew A sEAeay H
ITIFER FA HT AIHR M|
ARG AT & TR AT WA & FE o g W R a8 Far swen 3R 5@ Gey & Fuelr &1 oy 3ifaw 3R aregsdr g
g 3Maeet Y 1T g FT Tuse AR FE Soo@ AT fhar T § o e G Rl gaaR & i IR F fean s
FYOT G, e IR 9T & AR TEF a1 fFad Ay & ag aed srdes e Rl TR & Qi g R ST asd g
TS 3T U # fev v {3l faavor 3ifaw A Srver 3R R off seg W R g fRar sreem)
e # oo R T 319 qavsAe/Avh/ael # dRade & ey W fER 76 R smea
freiia AeaausegsE =ead § 3R Fae 38E g R 3eiicar @ Afcfafes ar sifaw oae & sfeR a6 dar @1 Renfa sfere & smavasdnsit &1 oo F e B wfiear 3R quEEr & MR W
3FACART A o fFar STUam| 3@ T & ST &1 HT 3ifaw ghem)
T SYTAHA I ARG, S AL g, AT g T AR de Jeiersaids/sRg WERATST WER AR IS HOS/ AR WERATST @R GaNT Al JIod/ddey §eme/Fiot/ [aealaearedl & Adar Jrod
B fRv| 3FAGaRt @ Afwd waT F T Fow [T T F 9gd AT WRENT 7 W GAT FUid T F 58 66T & Ue SR & el 0 efiéfores 3Fiear ot WuiRa a7 siswefner A & €
3% G B Jid g I fear Swen R gew (A F @ N aw a8 fear Srwem WA RRufy # Sier 9w & a6 oed R A9adr EieUSHIES/A R IWERATST IWER GaNT AT ST
TreafaeaTe™/avae GaRT AT 9o el 915 St §, Pged e Rl 9@ gEer & s & & s
IR 3o A T H FERUT Tael Hhd AT &1 T FHUeT I HEFThal 3R Jo8=T & P & IR W Sl Fohal &l
Fad AMCToes FFAIGAR St et 97 7 AT a1v faavor & 3R 9 94H g5edr 99 90 91 §, 3o foidd T 3R/ar safFdera wneiedr, S it AT g1, & fow e S|
e 97 & TF SR o Aol (e eady N/ fissegsiE/sdad AH/Ssecqua/a=a) F Seod I AT ST § 3§ deoll ¢ eI AR a1 & 37 AN F7 HS T TR AT g
SFAIEART # HE ¥ fGRor & v Raiw/mganay e & grer fafdy 3R wAfta A @ &1 @ g el AT Fifh SHR 0T #eAcdl Ieqed & G F Sg F 6 H Sl qfg HiS Ser gof Ad fohar
IAT § AT I gof fRaAT IR §, dF 3FAEAR & wry fRdT o AR & {9« 3mdes g X fgar smeem|
I 3FIeaR St I AT @ HefUT €, @ 3G A ge Har IR gel W fauR & geher weT 8
TE/TES), dssegdisl R 3R (A o) 3R SseequE & AT ge/smerr Afe wEl TH & eEr g
THE/ TSN (- oRR)/$ssequa/fNssegdier Aol & 3FAGaRT F FETHR & FAT 39 ad & T H T WHR F aradelt & 3gan gal daase 7 e v FuiRa gva 7 aa@ sfoed qarr sy
el Sfer / @@/ Reeaterar / 3 3R Haf AT 9F GEgd S gl AfE SEdicar wete AfUe garT Sl qAIOT 9F Y ae A e @ 8, f 3HE 3Fiea W AR 761 fear Sreer 3R 3@ amr saa @
sfagfct st & sreeh
I 3FAGER N Vel Y 8 H1E N SRR ITeld IS ST & AT AT A oo Y A IEar AGEST & IR Ag S S § A1 W Ay S 3 qEarst qanr e & w9 & g7 g, ar ot gt &
T o =RoT 7 a1 #dT 1 FaETHT & g o 3FAGAR AT 3FHIGANT 6 W & e
el e S FROT A A R v el ar fRE o 9q @ aRer W F R @ R FRiAT e g
F9lr & g RiFaat f Fear 3R ured 3mdea 3nfe & 3R X 3Eant it aicfore X 3R anatenr / fofad olier / aeqg o=t ar s @ef 3R s v / FwA & Aregd @ ot & Al @ 9T aRe v
fE g B
el 3 e A5 3R e H Ug B IR HE HT RN AT @l
AT @RI TedaT AT 39cTel &9 8 R a7 s o JaR 38T 3Feandt Ht 3= 9ifvd &< &aml
It AT ATS FaX TAT S TSH TS vd TEY TR | FAT et & O WaTewR Y A Faor SHAT I F AeAAT F & ety
5 o7t ufshar & fRal Y wRor &, o7l a1 SasfAer & a1 o I I yrr aar § % 3FAlcaR & 3iAaTsd 3Tdes UF SRS THIT I ARy & § AT Refa@a # @ Ry ar s rg fr ol & afae &, ar
3Fd 3Mdeeh B AT AN U5 el faffes & g PgfFadt & fov 3oy sgrn smeen, geheaAr gemr sreen iR afsid fhar Sreen 3R sger srdea/fAgiEa arn e i afagfed & e s & Seet

&, THS STeThT AT el GEcdol TEJ o &

. frdr o grafdtes qea(aeat) w gurn §

1. faarder & Sfecf@d arar ARCST & T SRR T e I &

7. fad whammae 9k & el 3R @ e &1 @enr fomr §

T Y Fgolel @ aMNT 9T IR §

T, FUN ganT TafE i F v Foedd woar B 3w 9T F 98 GiRAT & gars wdTelT A Yeiad He aren asasr dar iy §
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24,

25.

26.
27.
28.
29.
30.
31.
32.
33.

34,
35.

36.

(CHINEST [ALHITE =T Uep YUTSIssT=T)
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©. N-AET I IUERF By 3es Far g1,
IFR AN U5 HU fafAes T 3FAEaRrt & fREr o meR W faEr 8 S
T gfear & v geeey Al o $-Ad & Aeaw @ T fRar Seen| 359 @RiTehR & FHT YT WA § AU E@-acfia Sl & QY FdEs & GA0T & &9 F Aeafaf@a o gaoeT aw g
. 3T JHTOT 9,
o e Aear (el AR 3R wATT 9A) [l o WA a1 dex A5 gere fhar Srar @, fReafieare/aer gart HuAIT 70 AGEE F TR FHGET 3F F % MU S AR
o TIoe ASER &1 Aar JA0T O 3R TdAT TEAT F AT gl AT ag 3R s8Ry Aaxar &1 gaAmor
o 3ifaH a7 wEomEARaT (Rod 3 79 (St &g &)
o W FAUEN ¥ g Sfa/Ed Seea/se RosT 3 () -t/ et ae safdd (Nesegdidn)/Sssequasty gAT 9 @ gfafafy, afe areg 8 3eeart qart segd e geror
97 & TISC & F AT S AT F T FE R F Tefaa 78 &
o TSI (STET @ &)
o fioe ISR &1 AT
o IIAW USHIR & FATOT
e U YHOT (3MYR / ¥ / 9rH6Ic)
o FAATAH UTHAE TS BT
o IWIFd R S eEaTaet & 3 #, 3FGaR T WETRR & fAU SuRYd gl T At A8 & el 3R gw Rufa A, #1$ amr ogg i gfagfd @€ fr e
WETHR & T AT 1T a6l 3FAcar sl & AR 3iaemss 3maes 77 & 3feafd 3% 90 & 9ad O AW ¥ WRchR T aF Ae-ofet $HT AT Sfaqfd & ghar gier| Tefes f9aor & | SFIGant &
A I A H AT i AR AT GRS e IF F AR F e TRl 3T 20 H ST Gl Jeld e dTe SFHAEaR i HIAGER AR 7 o O W 9ged € 990 @ §e9 o AN § Aeehr
TS TF - T AT, G F AR Ffaqfcd fRam Seen| 3ieaR # WETehR % WA ST (SW) BT ST M 3R T TS AT T TAIOT (A FT H) STAT FT grem|
Rt A dear dao dhd A g1 Hueh #lf gfmar & eikier el o @ smaegehar & UR W RIFTE 1 TEar #1 qo= I gee F HRHR Gad @
I Iea@ A 718 TA/ATEET T T Fadl b AT g, A TIAT 3FAIGIR A F9N & dgoFd ISTAVTAATCH & 3@saAe Wied AR I1 3 F aeY oy o T W HH F grem|
ETHR & T gamw arw apdl 3elicant & &ue & el & 3gar amr sag $ gfaqfd @ st
e i 3ifas A soa & Tey J FI5 it TUR Fad HUA H dgAEC W TR AT STeem|
Il frely o TR R I8 arm S § & 3Elear fede i RuiRa sravasanst @ qu At wX @ 8, dF 3§ 3Elicany eg aR & et
TR AN A/ SHA SN/ 316 TAVSTH H SIVAET 7 gifet MG F FROT &i97 AT SH/FARN 97 & el o Joaer & fow fSeaieR 767 g9l 50 §aer 3 forelr off 3y X AR w1t fmam e
FUA GART AT & FoY H fREr off TR W AR 7@ R areen| wafad seeicant f @R suel i deEse & HRAX 99 W s & et
e @ HfT AT o1 Sgerad sraedshans, At 3 adl & aceme, e & o Ay & REar, B g e e & dey A w1 o el a1 FER A Y i deEse WO YRRd R seam
zafau, 3rAcaRt A 33es fAaRr & fav Fus & dearse 9T @ aA1fgv|
TG TR & ey 7 F$ 3 T hitps://balmerlawrie.com/feedback foid TX HIsd® STelat qoT AT Tl ¢
wafad reafial @ sasfdT & gge Afdwd fheag gAUTT ured ST naeds gl Tafad sEfear o RfScadr w7 & e gifa frar amr § 3% & Sase e B sgafa & seel seh gite of ddfta
e sfEREt & aiT qaga & dcame & el gef
R off faaTe T =ATIET Pielhrar F g

S S Sk R SR KR KR K K R KR K K K K K K

MY W e
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