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BHARAT ELECTRONICS LIMITED
(& FATAT & ded HRA TIHR FT UH 363H)
(A Govt. of India Enterprise under the Ministry of Defence)

Adv. No: 21001/KOT/HR/2025/02 Date: 18.02.2025

R Fagciiaad fafaes (fiSed) e Tatet Fua! 3 IATR FAFcifagd F & FH{T@ dRAT gfeas ffAes Fosi
¢ e de7 B, A yorel, saee-3ifeaw, sRAR 3R vRR Fee FEgAdRe feds g wEltE Er
3R A WG yoneh, sATEAE oy, F gATiaed IR AT AHifeaw & At # 350 30w R 3
£ féva F 3N FlegaR (3TES) F AT §- I3 (aqd AFH F FETEH f 5 ant F Fwd W F 3R
W HERTHT ¢

Bharat Electronics Limited (BEL) a Navaratna Company and a premier Indian Public Limited Company in Professional
Electronics with a portfolio of over 350 different products in the areas of Military Radars, Naval Systems, Electro-Optics,
Weapon & Fire Control Communication, Homeland Security, Strategic Communication & Unmanned System, Electronic
Warfare, Tank Electronics and Electro Optics. BEL has a requirement of Executives in E-1 GRADE (ESM)for its
KOTDWARA (U.K.). UNIT on FIXED Tenure BASIS for 5 Years.

POST RANK IN
NO QUALIFI- PERCENT ARMED
S " | ROSTER CATION AGE OF FORCES SCALE OF
NO POST/ GRADE QUALIFICATION Pg; POINTS | EXPERIENCE MARKS / FOR PAY
AS ON CLASS ELIGIBI-
01.02.2025 LITY
1 OBC-
Diploma in NCL
Electronics
1 03
Engg or 1SC
equivalent - Candidate Ir.
Sr. Asst. Should be in Corr:TmCllsa
Engineer the rank of Jr. one Rs.
1 OBC Commission ?Jﬁclz(zg)r
- R R ff , _
E_ I Grade on Diploma in NCL _ed officer from the 30,000/
Fixed Tenure Mechanical with 15 years Pass Army /
2 for Syears 03 of service in class Nawy 7 Air -3% -
Engg. or 1SC . vy
equivalent the Indian force
q LsT army/ Air 1,20,000/-
Force/ Navy
Diploma 1UR
El i
3 ectrical o1
Engg, or
equivalent

1. 3FadA g AT 01.02.2025 FHI / UPPER AGE LIMIT AS on 01.02.2025:
o WHAFY F¥FAT-31fRFaR Mg 50 ¥ / General Candidates
o 3N 3FAlgaR rflFad g WATS3 a§ / OBC-NCL candidates
@ 3. SAL/A. A, ST, SFAGAR-3AfUFTH g 55 9 / SC/ST candidates

Max. 50 years

. Max. 53 years

. Max. 55 years

o NssegdEl srAlgaR-Ea T Avlt # WER AAT F IR e § el PwBD candidate: Relaxation

permitted in the respective category will be as per Govt. of India Rules.
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2. dQ9HIE/ PAY SCALE:
Tafaa wafdal # W saf@a daaae & affe B STwm 7 39 & 3ama 3T 59 AN AGas
5T, AP fRUAT o, aIE AT da F 35% A W ¥ gatoudl Rfvaa swg i afaqfd, aqg 6w,
e, dregd, haRd IR F & PraAt & FTER TR Sor 1 R g

Selected candidates will be inducted in the pay scales as mentioned above. In addition to Basic Pay, other
allowance like Dearness Allowance, House Rent Allowance, Perquisites at the rate of 35% of the annual basic
pay, reimbursement of medical expenses, Group Insurance, PF, Gratuity, PRP etc. as per Company rules will
be a part of remuneration package.

3. e TIaT UE AAHA/QUALIFICATION & EXPERIENCE:
IFAgaRt F 9 IR AfEse Avgar 3R sgea @ aifke 3k smetor qF AFH F e 100% R

The candidates should possess the qualification and the experience as specified above & the reservation is 100%
for Ex-servicemen.

4. g1 ¥ fow nf@a ug degar g Arafaf@a &/ EXPERIENCE REQURIED FOR POSTS IS AS FOLLOWS:
+ aNEE HEEH HRAAT (SAFEAF) SR. ASST.ENGINEER ELECTRONICS: - Wl FA1/ag d=ar/Ataan #
1588t F 9T F T FAA FARE FVFH (W) F 9g W er TR AR IW A nfEa

3gar ured gt TR

Should be in the rank of JR. COMMISSIONED OFFICER (JCO) with 15 years of service in the Indian army/
Air Force/ Navy with desired qualification as mentioned in above.

o aR~s geraE HRTAr (AFAw) / SR. ASST.ENGINEER MECHANICAL :- 39 Fd & 3[AR JifSd g1 &
T HRAT JA1/aTg AAV/ARIT # 15 a6t A Fa1 F W7 R FaAles 3Asd (S & g w e

FIRTI Should be in the rank of Jr. Commissioned officer (JCO) with 15 years of service in the Indian army/

Air Force/ Navy with desired qualification as mentioned in above.

<~ aftss HEr® IHIdr (SefFeda) SR. ASST.ENGINEER ELECTRICAL: - 39T 3feaf@a nféa sdar &
Y ARAT Aar/arg Fa/AReT & 159 Y Fa1 & T JRAA FARE AVFR (A3 F ug W g

IIRTI Should be in the rank of Jr. Commissioned officer (JCO)with 15 years of service in the Indian army/

Air Force/ Navy with desired qualification as mentioned in above.

5. Y /TENURE:
AT S srater saiReTa AsaTee ik HTAET STaeIhaTsii & SIeT< 9¥ 5 quT i @iy # ™wg |

The tenure of engagement is for a duration of 5 years.

6. I ThAT / METHOD OF SELECTION:
ff@a e & aAregA @ T3 fFar Sean 3R 3WF 9% AU A Fad 39 IFHGERT F AT waTER
g Al 1.7 (Aol F RFT & sqar) @ adem & sréar s @

Selection will be through a written test followed by Interview for only those candidates in ratio if 1:7 (as per the
vacancy in category) for those who qualify in written test.

7. MAed HE FITLH/ HOW TO APPLY:

HAEST HLA 6 Togh AT S e ML TTET # HLHL IT=AT S 18d Sear  S&qTasi il Aadl & a1, T
Hrorae forwrh ¥ T0F 9 9T Sr. Asst. Engineer E-1 Grade for@s, Torees qiee/afis Tiee/aiRa< g_T Sr. Dy. Gen.
Manager (HR&A), FTRT golaei=ae forfies, KOTDWARA &Y 95|

FUAT &4 & T ZEATT A=A S TH1C TGl ThT SATAA |

ATeaT T T H¥ sifaw fafer10.03.2025 % |

Page 2 of 6




oo

9.

a.

&)

E FEA TR 61

Candidates willing to apply may submit their application in the prescribed format (PLACED AT ANNEXURE-1)
along with the copies of the relevant documents in support of eligibility, in a sealed cover super scribing
“Application for the post of Sr. Asst. Engineer E-1 Grade and addressed to Sr. Dy. Gen. Manager (HR&A), Bharat
Electronics Limited, KOTDWARA through Regd. Post/Speed Post/courier.

Please note applications by hand will not be accepted.

The last date for receipt of applications is 10.03.2025.

T T I 9ot S=Tes/ DOCUMENTS TO BE SUBMITTED:
F-qTq Aefed searasil $ BT (7€ 3 I07) STaaT T & |1 §a¥ Sl ST A8 The self-attested

photocopies (legible & complete) of the following documents should be enclosed along with the application
form:

EE "'pr FY ThT 9T R FT BITFTH Recent color passport size photograph.
THTHATAHT 3 T (Mg 9HTOT) / SSLC Marks Card (proof of age)
e ATSATTERT AT qoaher THAT F T GHEeY/ayd SAIV Hed & THIOT 3T (-0 Hit E-qAT4q Iraai| /Self-

attested copies of certificate and marks card for having passed all semesters/year of diploma Engineering or
equivalent examination.

FAHT (AT 6 T | foeer e o Ao o= /R R w=/adaad a9 =11 Tg=T 917 & g 89 #7€ &r
gfe /7 Experience Certificates from previous employer’s/ Appointment letter/ Latest Salary Slip in case of
present employer. Pan Card Copy for Identify Proof.

T 79T ¥ forg srere #1E ft Wi Aadhaar Card Copy for Identify Proof.

T AT / 9§47 / AT /A7 G A1 R Teaa /aomor 9 S =T SofiRdet [ s sgaoia
FaiS/ aga or=ar 9 a9%9 T T AT AT |

Discharge book / certificate issued by the Indian Navy / Army / Air Force clearly indicating the medical
category, date of discharge and Exemplary/Very Good OR Equivalent record

SEEART T TAH MEHRT GRT TR /T T o8 AT/ TSI/ S o /IO 97 6t Tiadl, e R ar arv,
TEIT HEAT SAATF 3 |

Candidates need to submit copies of the relevant caste / tribe /community certificate issued by the competent
authority, if applicable.

=g Rosr g (vadva)sgaRa afasgyRa saenfa § ama & Reanrar yamom=/sfa ga@mor-oF
(I amy g at, AuRa yea &, Y fva 1 deEge W Igasy §) AN Aot F 3FAlgER 01.01.2024

F AT 3HF 916 AR TATT-IF TE&gd F

Disability certificate/ Caste certificate in case of OBC (NCL)/ SC/ ST (if applicable, strictly in the prescribed
formats, which are available on the BEL website). Candidates belonging to OBC-NCL category should produce
the Certificate in prescribed format issued on or after 01.01.2024

TTET | G/ Fe-HH GISAT AT SSTHH HIAL wrAT ST AT G ST+ ATaT TEIT HAT A e

T & T FAATART THIT G €A FA|
Candidates who are employed in Govt./ Quasi Govt./ Public Sector Undertakings are required to submit their
applications through proper channel or attach No Objection Certificate along with Application form.

AT ST AT AT | AT TA1 A DAL & T Seed a1 LR HAT ST &, I AT (ITehed T A, A T AT RE AT AT
P o wefa § forfeg s &g /30

Candidates presently employed in the Armed Forces and are yet to be discharged need to submit documentary
proof in support of their Medical category, character and probable date of discharge.

IILTH AALIFAT [ G LA AT STHITARATETA AFHTEE www.bel-india.in T STTSH TTET & SATATT HT Tt 21
TS HTH A-4 STHTT 6 HRST § FITRG TTET § TR 6T AT ATRTN G Teh Bl H & 9 R Ser g |
Candidates meeting the above requirements may apply in the format available on the BEL website www.bel-
india.in.Application form should be submitted in the prescribed format in A4 size paper. A recent photograph
should also to be pasted on the form.

. TN T ATATHT T SRTHT FA | A g I Svg SAART SEAT SATUTI

Failure to forward the indicated enclosures will result in disqualification

T REA /GENERAL INSTRUCTIONS:

9T AT HT | Gd Al IR AT T ST AR 6 9 s # siqafa sveq arerar aee @ 3
Ll

Before applying for the post, the candidates should ensure that they fulfill the eligibility criteria mentioned in
the advertisement.
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eIt F forferd o § T gia 999 9 Riel g9 I &I FEAT gl

The candidates have to produce a valid photo identity proof while appearing for the Written Test.

FH H FH 40% TAHeT SHEAR Teseg et % 7 § A X Fe F g 9 giv| Fesegd 16T ITHIGarRl &l STk
3 arer FrfereaT 9 g FatRa e (@ fi dsarzewww. bel-india.in & Suerse) & ST fasherivTaT oo e
FAT R

Candidates with Disability of not less than 40% only will be eligible for reservation and relaxation as PwBD.

PwBD candidates are required to submit disability certificate issued by the Medical Board in the prescribed
format (available in Company’s website www.bel-india.in) along with the application.

HATAEH T TATE =G AT ANGU| TTET HIAHI § Fle & qgl &f STTCIAT | FATAT TRATAAT T AT I USRI Td
RfhefiT whaer § Rifecia &1 & tae FOx 7y st Fwerefi= grmm | R wdewr § Rifsceia swar s R a
AT % AT AT ST

Applicants should have sound health. No relaxation in health standard is allowed. Appointment of selected
candidates will be subject to their being found medically fit in the Pre-Employment Medical Examination to be
conducted as per Norms & Standards of Medical Fitness.

AAET § A (T THEHVAAET) T qI AT FA GAT TRAGT HEA HT NG TR A1 56T SATTTI
Request for change of category (GENERAL/SC/OBC/EWS/ST) once declared in the application will not be
entertained.

Tt sreff T T # RIRT o AT =R TRt & [SIAT T2T &1 al 39T Sed @ e | diem w99 T s

In the event any applicant has litigated with his employer in the past, the same should be clearly mentioned in
the application in brief.

UH Araed o7 e, Fatia ToT § 751 8, 197 a0e Sl YT g7, T el 1 {61 H1r 9a7y e e far
SATUT | 59 AT H Fls TATAR S HE T8t gRIT

Applications that are incomplete, not in the prescribed format, without the required enclosures, will be
summarily rejected without assigning any reasons and no correspondence in this regard will be entertained.
Application received after the last date of submission will not be considered.

AT Y F7 § T UH T T GhT SHT SATSST BT AT & ST o e T # 91 il S iforiaa a8 § d@efaa
AT & TS SHA S S I AS( ST | ARt T Ao T € A A9+ g U AU ST g1 gl | SHEa
FIRT ATAST I § ST SHT M. 2. T&9 il 8, SR g FAG & A AT TIqT SHA SS9 a1 14T g AT VT gl grav ar
= g .30, STErt TE g1 T97 59 Ha e | T ff Tg F e R SR q@ 1 SmEm

Candidates are required to possess one valid and active e-mail id, which is to be mentioned in the application
form. Information pertaining to the Written Test will be sent by e-mail to the email ID furnished by the
candidate. BEL will not be responsible for bouncing of e-mails, non-receipt of e-mails due to invalid e-mail IDs,
setting options exercised by the candidate, etc. and no correspondence in this regard will be entertained.

et off srvreft 5T UF & Afee sraed ST AgT W AMRUN 9F AGEAL & HIA § haod A4q9 AT Higl @l
ST

Not more than one application should be submitted by any candidate. In case of multiple applications, only
latest valid (completed) application will be retained.

IS 9T SAATHT T AT ATYF § T AGLITHAT F ATITT H AT ST ATl IFHIGART T H&AT il AFHTIH SheaT,
AA, ST F e I Afa T S

If there are more number of eligible applicants, the number of candidates to be called will be restricted in
proportion to the requirement based on academic excellence, experience, etc.

et Y srgar gaedT wsft wret 8, ST [ 9 At i i f7 A g, AT ST S qrAar AL T Seued
T AT sifa siie erwedt w= ameganrdt g

Decision of BEL in all matters regarding eligibility of the candidate, the stages at which such scrutiny of
eligibility is to be undertaken, qualifications and other eligibility norms will be final and binding on the
candidate.

FIT TTHAT T T TORATA o ST SFH AT it THiT A9 AR GRIT| ALAT SHT AT il IATH AFLAFATE T RAT
T ET AT T I ATAFI Tl <7 (o S ferraaq qareT o forw s B3 G s

The candidature at all stages of the selection process shall be provisional in nature. Mere fulfilling the
minimum requirement of qualification and experience will not vest any right on the candidates to be called for
the Written Test.
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m. SrEus et ot arads, =9 i a9 fT gET 999 % 9T arEqias aeaedl & ST U SULIh q907s W4T,

10.

yRafda (Mo GafaaaTeT) StemR g @ars |
BEL reserves the right to change (cancel / modify / add) any of the criteria, method of selection, number of
posts; indicated above based on the actual requirement at the time of selection.

Ife srerefl g Yo gt ASTaT # <F T gEAT & A T @It g GrEad AT % et 9t F<or § I7 FRT T80
F Suaa oft sufieard fAee it o gt &1 Sufieard Rl off =0 & 99 oft g f o7 ot § aRfigua e
TET HYQ/STFHIT I It § % e /69 T /AT § 019 T =7 Fa<or s A1q/ 9 § a7 39
TAFT/TAa<T H7 T AT g g, SIS0 o €479 § AT AT AT/ AT

Candidature is liable to be rejected at any stage of selection process or after joining, if any information provided
by the candidate is found not in conformity with the criteria mentioned in the advertisement. The candidature
is also liable for rejection at any stage if BEL comes across any evidence/knowledge that the qualification,
experience and any other particulars indicated in the application/other forms/formats/declarations are not
recognized/false/misleading and/or amounts to suppression of information/particulars which should have
been brought to the notice of BEL.

et oft &< a2 foreft oft wepre T TRreTier 7 aRormT sraraT g & € U 1 =99 Wihar o et oft ' o e ot
Suftearl # 4= /e it S F1 sfaerR gem

Canvassing in any form will result in disqualification. BEL reserves the right to debar / disqualify any
candidate at any stage of the selection process for any reason whatsoever.

= e ¥ i F sifafier et oo dereor § @i it SATEaT o FI0T &S (AT ST giaT § a7 Seud a99Tse
TR ST HUAS{ T HERTT HTT G

In case any dispute arises on account of interpretation of clauses in any version of this advertisement other than
English, the English version available on BEL website shall prevail.

Tt TRt AfgT =0 fAasTue & Sow g1 are #E §ft faarg Uttrakhand ® R =amarmerit 3 wesamy syfersme &1 & srefie
grm

Any resulting dispute arising out of this advertisement including the recruitment process shall be subject to the
sole jurisdiction of the Courts situated at Uttrakhand.

T TR o Hafead R aeft S/ RAEen Y a9 -a9T T SR u a99TEe www.bel-india.in T THTI/SUTsE
FHAT AT

All further announcements / details pertaining to this process will be published /7 provided on BEL website
:www.bel-india.in from time to time.

FARIET % T U9 i adwe FAeTstl ST ST S THIVFT=/SE TS gie A180 ST I ST 98 ¥ sater
T Y €T F Goq T 6 | TAAL IR AZAL ATAT F G R AT ATHIT A7 00T A7 SR A8 TEq1asif o6 o1
TATT T FTF ATAT T =R TG AT ST 3= I8 T G=T & 67 STt/ AT ST ahat g

Candidates should possess Experience certificate/ documents issued by the previous and present employers
clearly indicating period of employment and post held. The decision of the selection committee with respect to
professional and post-qualification experience will be final. Work experience indicated without supporting
documents will not be considered and is liable to be rejected/ cancelled without prior intimation.

faery feoqeft / SPECIAL NOTE:

SEATAR T TA T AT 6T ST T e I 81 gRIT o TR T § SHAT SHITART Tl S UBRT 9% AT fordT

=T %’IMere issue of admit card to the candidate will not imply that his/her candidature has been cleared by
BEL.

FYAT EATET HE o AT FHR AT § AT T T0Eq Ia1 A (Y TAQT AT, AN, T A11e) 07 4 & |
T T 9 & fg F&=maer # <900 T I7oaT ATES & Q0 F3d H STahe @d & a¥ STehl IFiaardl maee & foam
STUAT | 39 S | g 7 o7 sifqw grm - SHRaR aed SS9 & g eq\yd® a9 [Hae dar=ar qesst
F @ | Fa A Terfees IHART T T THHAT g TAAT /G =ra 6 s |

Please further ensure that you fulfill all the eligibility criteria (like age, qualification, experience, category etc.)
as stipulated in our advertisement. If you are fail to meet any of the eligibility criteria as stated in the
advertisement for the post, your candidature will be cancelled. The decision of the management in this regard
would be final. Candidates must go through all instructions and eligibility criteria carefully before submitting.
Only shortlisted candidates will be called/intimated for the selection process.
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3TEAISHIOT / Disclaimer

féva & o vd AGqa AR areet wdt ufkar & @ 9ue AwEs @@ @ ¥ sEfigaR i Avgar )
ImRa ¢ déva 3@ Ao # sfoafla smdea g F ramar sdt afear F et #ft 9o & F1§ g
a1 TRY AT FA FT AU 7S FICA & AT Yok A¢T oAl §1 §F AP Alear Arall F HJAT T % T
A Fuelt & gfafaf @ &1 amar R g AR v F QIR F vawr H A i AT wA A
e garT T v B o Wa F e 7 g FuA W fEE F FEt § A e R gEae
¥ AT SR a8 Hidtva & W adaet § BAEw TwRE FRaE qRT FEE FHEE w9 w7
=R Bl

BEL has a robust and transparent recruitment process where the selection criteria is purely based on merit of
the candidate. BEL does not demand or charge any fee or request for money deposits at any stage of the
recruitment process other than the application fee mentioned in this advertisement. We urge job seekers not to
be misled by any communication made by fraudsters purporting to be representatives of our Company and
demanding payment in lieu of employment in BEL. The Company is not liable for any loss that may ensue from
such fraudulent actions.

BEL reserves its right to take legal action including criminal action against such fraudsters.

Freft oft 7o i T=ATE % T reckot@bel.co.in T HA #Y |

For any enquiries please e-mail on reckot@bel.co.in

ATaaT T FT Hi¥ sffaw fafer10.03.2025 % |

The last date for receipt of applications is 10.03.2025

R e e o o e o S o e o o e o e o o R e R e R R e R R R R R R R R S S S S S R S e e
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