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Tentative Date of Interview / HT&TIchR H FATAT Afy :

10.08.2026

TG F YR N HTAIMEHR-AANHRITS JHerery, Tsht A Reriear & &9 A darfagd

NTHIMEHRY Ao/ g TIHER & HHARAT &1 A2/ Engagement of Retired

CSIR/CAB/Central Government Emplovyees as Consultant in CSIR-CBRI
Dispensary, Roorkee on Contract Basis.
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CSIR-CBRI invites applications from retired CSIR/CAB/Central Government employees for engagement
as Consultant in CSIR-CBRI Dispensary, Roorkee on contract basis as per details given below:

Uq &T faaI0T / Details of Position
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FRT FT AT Job Requirement:

3TIET ALY YT e, Rfehcar A Afaar & 31¢8 e (FR-TdAT & 3WId §), gare
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YTelel ehiaT|

To provide OPD consultation, attend medical emergencies (including those beyond duty hours), prescribe
medicines, maintain medical records and perform other duties assigned by the Competent Authority.

ST AFdT / Educational Qualification:

“gATH 55% 3Tehl & HIY UASIEITH IAT HHDET|
MBBS or equivalent with minimum 55% marks.

(39 / Experience:
WTHITSIHR FEAMAGAT & HTAN =T d 09 TSt ol 3HeTora|

Minimum 09 years’ experience as per CSIR guidelines.

HATT Ad / General Conditions:

1. 37dee 99 el § Ugol, SFHICART HT Fellg &1 e & fF 3 faamaer & e 319ei
arar 3R Ug & AT 3edlld H HEaRTSHANT S IUFerdar S S T |

Before filling up the application form, candidates are advised to check their eligibility as per the
advertisement and also suitability of Job Requirements mentioned against the post.

2. T 3FAGaR A faflrse 3 wEgeey Sl T QU e & foU @R @ 3T
J[UTET dTell AaT YTl el & Toh fAfRTd 3mafer & fav e fear smeam|

Selected candidate would be engaged for a fixed period for providing high-quality service to the Institute
for attending to specific and time-bound jobs.

3. I% Yfed qoierioe 3muR o)X gl 3R WIR3S & @y WA i 3afy & ek
3¢ PIS 3T F ofel I AT 61 gra|

The appointment would be on a Full-time basis and they would not be permitted to take up any other
assignment during the period of Consultancy with CBRI.

4,  HF H JEAIRAT & HRU, WHAGAT (Fdelee) » @AUiRa FF-a87g & 7,
UAIRATIR a7 T off TIHRY 3rdahrer & feeT off 3UTTUT 81T Us Feharl 1 s faRkea
gel & fov 5 aisf@s 780 fear srwam|

Due to urgency of work, the consultant may be required to be present beyond duty hours, on
Saturdays/Sundays, or on any gazetted holiday. No remuneration shall be paid for these extra hours.

5. I fAgidd fagetr §9 @ YR 3MUR W § 3R I8 WgiFa are arel i di3mam
& fRer oY 9g W UcTeT I1 AUCTET §T F FIS GIAT el HI YRR gl ool gl TEATA GaRT
fS=Tr g wROT FAC fohdll off THY @giFd g H S Fhl B

The appointment is purely on a temporary basis and does not entitle the appointee to any claim, implicit or
explicit, on any CBRI post. The appointment can be cancelled at any time by the Institute without assigning
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6. g 1 IRAS 3@ iR 3§H a1 F GEAR (@ FS @), AR s 3k 3@
R A Sl FAT-HAT & IR R ATFAIT A & AR T fohar s

The initial term of appointment and subsequent extension(s), if any, shall be decided on a case-to-case basis
depending upon the specific job and the time-frame for its completion.

7.  Gafad 3edicar f5E of weR & o S AGIS ST, ARl Ul $T, Soliple,
efFdeTd FET% 371G & §heR el gidl|

The selected candidates shall not be entitled to any allowance such as Dearness Allowance, HRA,
Telephone, personal staff etc.

8.  UUAGIAT fHE #ff YR & 3G F ghaR AL gl grelifeh, I Qa1 & YA o
#AEA & fAU 1.5 fGat &1 X & gddAs IEUlEAT & gohaR g1 Tk Shelst a¥ & 31w
gefedl it gfad wtel & egAfd wgr & Smue|

The Consultant would not be entitled to any kind of leave. However, they would be entitled to paid leave

of absence at the rate of 1.5 days for each completed month of service. Accumulation of leave beyond a
calendar year may not be allowed.

9. fAard IR FRITTA & T HA-T & 3T § T 3T 3R ARad aRaga o
fear Sream, S Qarfagiy & FHT oe) X A 3w G gl 39 YR @UiRd #r g afr
frgferd & 3afer & ekrer 3aRafdd &l

An appropriate and fixed amount as Transport Allowance for the purpose of commuting between the
residence and the place of work shall be allowed not exceeding the rate applicable to the appointee at the
time of retirement. The amount so fixed shall remain unchanged during the term of appointment.

10. EhfT-ag-og- dfAfa 3rdgart &1 aiéfore s & AU 39 AREs a9 aX gohd
gl Iie Ehifar-ag-Tae FAfd 3maeges Fasial, o éfaee fehu v 3Eicart T amflchr
& fov 3mART frar STwen| AT 3RTaTd fohT S i f&ufa 3, 3Figart ganT |meilcshi
& GRIET 9Ied 37l & YR W 3HTAA I G IR AT v |

The Screening-cum-Selection Committee may fix its own criteria for shortlisting the candidates. Shortlisted
candidates will be invited for an interview, if required by the Screening-cum-Selection Committee. The
final merit list will be prepared on the basis of marks obtained by candidates during the interview, if
interviews are required to be held.

11.  WETchR & i g & U 3eficar & &1 aEefae s (Sudv) &7 -
STTAT| 3]aT & YR W HRIAR TGV ael & fov o 5 Au/die Tdierd oIEh glam| grefifen,
T IFACaR 1 NRFING 1 & e H 2T & AW IET F & v QA H

3gAfaT & Seah|
No TA/DA will be paid to the candidate for attending the interview. No TA/DA shall be admissible for

joining the appointment on a contractual basis. The selected candidate shall be allowed TA/DA for their
travel inside the country in connection with the official work.

12.  Ug & fow smar-ser ey (Yfafaf@ deea §)|

Bio-data Format for the post: (Copy enclosed).
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13. 919 3FHIGART Hl STAT-3T IIRT FHT U3 o1 8lem, 38 T g 3R [ftad o)
§U STE-3T IIEY &Y GrANE HIAR & By AR sier fafy, Dezrar 3fe & Fa-acarid wrerend
& @Y ASTAT g Gariaghd ATEGRE/3ifdd ade ST o7 3R/ar 9y 1 Fa-deamad
BICThidT 8 STA-SeT GBI & WY Hode AT S TIgU] @ o & @y fafad s
g IRAN-3CT BIH & Teh Ul WEIUH BISel H SHA 3753 recruitments.cbri@csir.res.in W
sg ager 1 3faw /AT 1 a1 398 ggd AT FAT AR

Eligible candidates are required to take a printout of the bio-data format, fill it, and send the duly filled bio-
data format along with a passport-size photograph and self-attested photocopies of date of birth,
qualification etc. A self-attested photocopy of the Retirement Notification/Last Pay Drawn Certificate
and/or PPO may also be attached with the bio-data form. The duly filled bio-data form along with all
attachments in a single PDF file should be sent to the email ID: recruitments.cbri@csir.res.in on or before
the closing date of this advertisement.

14, 3FAICAR 39 RS & fav fafdaq e g 3mdeat & ve 9fa 30 o e |
Candidates should keep a copy of the duly filled application for their records.

15. S8 3FHICIRT I FT&TTchX & T TSHh H 33U o3t 3R Aol i sgaear &
HLAT graf|

Outstation candidates are required to make their own boarding and lodging arrangements at Roorkee for
the day of the Interview.

d& €S / Check List

T2 GBI F 9 AAfA@d cEaRel Y FF-gaid gfadar gde g aifee:

Attested copies of the following documents must be attached with the Bio-data Form:

1. oA TRy i arell g8 Thol/Ahsdl Thel FATUYT $H F-Hcdmad 9id|
Self-attested copy of High School/Secondary School Certificate showing Date of Birth.

2. TArATgF/2eI0Te JeIAT YHUTTST I Tg-Tcaiiad gfaar|

Self-attested copies of testimonials/educational qualification certificates.

3.  Qaifagiy fRygaan/3ifas ade meRd gaomasT AR/ar sy fr F&-gcarfad gfd|

Self-attested copies of Retirement Notification/ Last Pay Drawn Certificate and/or PPO.

3T TSR (3l Td FedieheT) / Section Officer (R&A)
HTEITSIR-TIEIAR3TS, 3T / CSIR-CBRI, Roorkee



