GOVERNMENT OF ANDHRA PRADESH
HEALTH MEDICAL & FAMILY WELFARE DEPARTMENT
O/o DISTRICT MEDICAL AND HEALTH OFFICER, ANANTHAPURAMU

Notification No. 01/DPHFW-IDSP-DSU/DMHO-ATP/2026, Dated:16.06.2026.
Recruitment for Filling up of various Posts under IDSP-DSU in the Erstwhile
Ananthapuramu district under the control of DM&HO, Ananthapuramu and Sri
Sathya Sai District

Applications are invited from_20-06-2026 to 30-06-2026.

Sub:- M&H Dept — DPHFW-IDSP-DSU - Filling up of Various Category of Posts
Under IDSP-DSU — Issue of Notification —Regarding.

Ref:- 1. G.O.Ms.No.188, HM&FW (D1) dated.15.07.2022.
2. G.O.Rt.N0.211, HM&FW (B2) dated.08.05.2021 Read with G.O.Rt.No.7,
HM&FW (B2) dated.06.01.2022.
3. G.O.Ms.No.2, Department for WCDA & SC (Prog.ll) dated.19.02.2020.
4. G.O.Ms.No.674, GA (SPF.A) Dept. dated.28.10.1975 read with G.O.P
No.763, GA (SPF.A) Dept. dated.15.11.1975 & G.O.Ms.No.8 GA (SPF.A)
Dept. dated.08.01.2002.
5. G.O.Ms.No.63, GA (Ser-D) Dept, dt: 17.04.2018.
6. G.O.Ms.No.73 GA (Services-D) dept. dt: 04.08.2021.
7. G.0O.Ms.N0.199, HM&FW (A1) dept. dt: 30.07.2022.
8. G.O.Ms.No.41, WD&CW (Estt) Dept., dated:-01-08-1996.
9. Circular No.03/CHFW/2022, of CHFW, AP, dated.11.02.2022.
10. G.O.Ms.No.104, GA (Ser-A) dept., dated.27.09.2021.
11. Govt-. Memo no.4274/D1/2013, HM&FW (D1) Dept., dt.10.07.2014.
12. Circular Memo No0.4545/2/CHFW/2022 Dated.01.09.2022 of the CH&FW,
AP, Mangalagiri.
13. Circular Memo No.03/HM&FW/2022 HM&FW Dept Dated. 13.09.2022.
14. Circular Memo No.04/HM&FW/2022-2 Dated.14.09.2022.
15. Circular Memo No.05/HM&FW/2022-1, 2,3 and 4 Dated. 16.09.2022.
16. Circular Memo No.06/HM&FW/2022-2 Dated. 17.09.2022.
17. Circular Memo No.07/HM&FW/2022 Dated. 18.09.2022.
18. Circular Memo No.1860033/HM&FW/2022 Dated. 02.10.2022.
19. Circular Memo No.10/HM&FW/2022 Dated. 14.10.2022.
20. Circular Memo No.1808964/DH&FW/NHM/2022 Dated. 13.11.2022.
21. Rc. No. 8052/Recruitment/ SSU/IDSP/2023 of DPH&FW., AP,
Vijayawada, Dated: 28-04-2026.
22. Cir. memo No. 2085220/CHFW/NHM/SPMU/2023 of CHFW, AP,
Mangalagiri, Dated: 17-01-2025.
23. Note orders of the District collector, Ananthapuramu Dt.  .06.2026.

<><><>

1. Applications are invited from eligible candidates for recruitment to various posts in
health institutions of Erstwhile Ananthapuramu  district under DPHFW-IDSP-DSU
under the control of DM&HO, Ananthapuramu and Sri Sathya Sai District on
Conftract/Out sourcing basis.

a. Proforma of application wil be avalable on the portal
(https://ananthapuramu.ap.gov.in) from 10:00 AM on _20.06.2026 to 05:30
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. Counselling will be conducted to the available vacancies as on the

date of counselling.

. The Merit List of this nofification is valid for one year for the purpose of

filling up of Notified posts.

The Merit List of this notification is valid fill 31t May 2027, for the
purpose of filling up of said posts.

1.An acknowledgment will be issued by the Office of DMHO on receipt of
applications with check-slip of enclosures to the applicants. (The applicants
are directed to submit the 02 Copies of Check list along with application).

2. RESERVATIONS :

Vi.

Reservations are applicable as per Rule 22 of AP State and
Subordinate Services Rules and instructions issued from time to time
including BC, SC and ST reservations & as per G.O.Ms.No.77 General
Administrative Department (Services-D), Dt. 02.08.2023.

Reservations to woman will be as per General Rule 22-A (G.O.Ms.No.41,
WD&CW (Estt) Dept., dated:-01-08-1996, G.O0.Ms.No.63, GA (Ser-D)
Dept, dt: 17.04.2018 & instructions issued from time to time.

Presidential order is applicable as per GO Ms No 674; GA (SPF.A) Dept,
dated:28.10.1975, GO P No.763 GA.(SPF.A) Dept dated 15.11.1975 read
with G.O.Ms.No.8 GA (SPF.A) Dept. dated.08.01.2002.

Reservations to Differently abled persons is applicable as per
G.0.Ms.No.2 Department for WCDA & SC (Prog.ll) dt 19.02.2020.
Reservations for Economically Weaker Sections will be as per
G.0.Ms.No.73 GA (Services-D) dept. dt: 04.08.2021.

Reservations for ex-servicemen are applicable as perrules in force.

3. Educdtional (Academic, Professional, Technical) qualifications, nature of

appointment to various posts:

DATA MANAGER:- The candidate should possess the Post Graduation

Qualification prescribed in computer science with minimum 01 year of
experience, or BE in IT/Electronic, Preference will be given to those who have
worked in health or social sector.

LAB-ASSISTANT/ATTENDANT:- The Candidate should complete the Lab

Attendant training or Intermediate with Lab Assistant Vocational Course.

If the applicant possesses an equivalent qualification to prescribed
qualification in this notification, applicant shall enclose a copy of the
Government orders to that effect to the application, failing which their
application will be rejected.



d. Maximum age limit is 52 years with all relaxations put together.

5. FEE:

Applicant must enclose a demand draft towards application processing
fee in favour of District Medical & Health Officer, Ananthapuramu (if
candidate is eligible for more than one post is required to enclose
demand draft for each post and apply for each post separately) as
given below;.

a) For OC,B.C candidates = Rs. 400/-
b) SC and ST Candidates = Rs.200/-
c) For Physically Challenged candidates = Fee Exempted.

» 6. METHOD OF SELECTION:
Total Marks: 100

a. 75% will be allocated for aggregate of marks obtained in all the years
in qualifying examination or any other equivalent qualification.

b. Up to 10 marks @ 1.0 mark per completed year after acquiring
requisite  Qualification as mentioned in the pass certificate.
Weightage will be reckoned up date of notification as per Govt.
Memo no.4274/D1/2013, HM&FW (D1) Dept., dt. 10.07.2014.

c. In respect of CGPA Marks holders Marks is calculated as CGPA X 9.5
(Multiplying Factor) X 75%

d. In respect of CGPA Marks holders of Intermediate vocational group of Lab
Assistant Candidates As per the Circular Memo No.01/HM&FW/2022 Dated.
06.09.2022 the Calculation for CGPA Points : CGPA -0.75 X 10 X 75% is
adopted.

e. Weightage up to 15% will be given to the candidates working on
Contract/Outsourcing/Honorarium basis including COVID-19 service
when a candidate rendered service in a partficular cadre in any
Government department/PSU/Local Body(Cir Memo
No.07/HM&FW/2022 Dated.17.09.2022) in as shown below subject to
their Satisfactory service certified by the competent authority, as per
GO Ms No. 211, HM& FW (B2) Dept., Dt: 08.05.2021, G.O. Rt No.573
HM&FW (B2) dept. Dt.01.11.2021 and G.O.Rt No.07 HM&FW (B2) dept.
D1.06.01.2022. Govt.Memo.no. 3740784/B2/2020 of HM&FW (B2) Dept.,
dt.14.02.2022, Circular  No.03/CHFW/2022, of CHFW, AP,
dated.11.02.2022. If any individual work less than 6 months for Covid,
the weightage shall be 0.8 marks per completed month will be
awarded.

f. Weightage to contract employment based on working area:
(i) @ 2.5 marks per six months in Tribal Area
(i) @ 2.0 marks per six months in Rural Area
(i) @ 1.0 marks per six months in urban areas



to time and certified by the controling officers (DMHO/DCHS/
Principal of GMC / Superintendent of GGH) to that effect.

(Note: Certificates taken earlier are valid. If additional period of service is
there, fresh certificate to that effect shall be obtained and enclosed)

. The candidates claiming service weightage shall submit original

contract/Outsourcing/ Honorarium service certificate in the enclosed
proforma issued by competent authority along with copy of
appointment orders. Applications without the service certificates as
prescribed above will not be considered for service weightage.
(Note: Certificates taken earlier are valid. If additional period of service is
there, fresh certificate to that effect shall be obtained and enclosed)
Contract service will be reckoned up to the date of noftification as per
Govt. Memo no. 4274/D1/2013, HM&FW (D1) Dept., dt.10.07.2014.
In respect of Data Manager post, the computer skill test will be
conducted by the District NIC Authorities for 10 Marks to all the
candidates applied for the post of Data Manager. If any candidate
not attended the skill test will be treated as not eligible .

7. Tenure of appointment and important conditions:

» The tenure for the contract/outsourcing posts is initially one year from the

date of joining in the post and may be extended for further period as per
the instructions issued by the Government from time to time. The District
Selection Committee reserves all the rights to terminate the contract /
outsourcing services of any candidate / candidates at any time with
one month notice or as per directions of the Government from time to
time.

The staff appointed to work at respective nofified places shall work
atleast for 06 month period at notified place. they has to submit 02
months prior notice for resignation /discontinuation of service . if prior
notice is not given , the individual service period will not be calculated
for future recruitments and it will be considered as a case of removal
from service.

8. Self attested copies of the certificates to be enclosed to the filled in

application:
a. SSC orits equivalent (for date of birth).

o.
C.

Pass certificates of qualifications prescribed for the posts concerned.
Proof of appearance for the qualifying examination where ever
applicable.

. Marks memos of all years of qualifying examination or its equivalent. In

the absence of marks memos, marks will be calculated as per rules in
force.



Para 7 of the Presidential Order (proforma is herewith enclosed).
Candidates migrated from Telangana shall submit  certificate of
Local candidature as per GO No 132 & 133 dt: 13.06.2017. In the
absence of the suitable certificate, the candidate will be considered
as non local and further action will be as per rules in force.

g. Copy of valid caste certificate. In case of non submission of valid
caste certificate, the candidate will be considered as OC.

h. Latest EWS (Economically weaker sections) certificate issued by the
competent authority in case of the EWS categories.

i. Certificate of disability issued in SADAREM.

j. Service certificate from the conftroling officer concerned
(DM&HO/DCHS/ Principals of GMCs / Superintendent of GGH / Any
competent authority who appointed the applicant) for claiming
weightage for Contract/outsourcing/honorary service, in the absence
of which the candidate will not be given service weightage
(proforma is herewith enclosed).

k. Any other certificates as relevant and applicable.

Note: Candidates must submit clear, visible documents (a to k of para.?), failing which
application will be summarily rejected. Applications without the above documents will be
summarily rejected.

9. IMPORTANT INFORMATION TO CANDIDATES:
a.if selected, he/she should stay at the bonified Head Quarters
compulsorily.
b.If selected and appointed he/she should be abide by the
Government rules in force regularly from time to time.
c.Candidates are advised to follow official website of the District from
time to time for further information.

10. DEBARMENT:

a. Candidates should make sure of their eligibility to the post applied for
and that the declaration made by them in the format of application
regarding their eligibility in all aspects. Any candidate furnishing in-
correct information or making false declaration regarding his/her
eligibility at any stage or suppressing any information is liable to be
debarred from recruitment conducted by the department and
summarily rejection of their candidature for this recruitment & future
recruitment.

b.The department is vested with duty of conducting recruitment and
selection as per rules duly maintaining utmost secrecy and
confidentiality in this process and any attempt by any one causing or
likely to cause breach of this duty in such manner or such action as
to violate or likely to violate the fair practices followed and ensured



shall be final in all respects and binding on all concerned under the
powers vested with. The department also reserves its right and
modify regarding tfime and conditions laid down in the notification
for conducting the various stages up to selection duly intimating
details thereof to all concerned as warranted by any unforeseen
circumstances arising during the course of this process.

b.All interested and eligible candidates shall apply after satisfying
themselves that they are eligible as per the terms and conditions of
this recruitment notification. Any application sent through any mode
other than the prescribed offline mode (physical application) will not
be entertained under any circumstances. Submission of application
form by the candidate is authentication that he / she has read the
notification and shall abide by the terms and conditions laid down
there under.

12.The list of Notified vacancies, salary and Education Qualification Details is
herewith appended.

Sd/-O.Anand, IAS
Collector and Chairman
District, Selection Committee
ANANTHAPURAMU



¢ J0 T 93e(d

VINdVHINVNY
 PUD 10§23]|0D $21s1a
‘pubuy0-/PS

9210} Ul so|nJ Buysixd

0]|0} A|NP S9IDPIPUDD SNOLIOHIBW jX3U 3y} AQ P3|} 99 [IIM SSIDUDIODA 3y} ° saLI0B3JPD SA0QD SY} Ul 3NN} Ul PASUD 31D SIDUDIDA AUD Ji *SIoN
[4 V1Ol
SSY g7 YLM 210IpauuISiu] Jo Buluiny Y ) L
| 210]dWI0D PINOYS S10PIPUDY 8Y] Y 504 10-20°0 /000'S LSy L +ODIUOD dsdi HUDJSISSY g7 4
"10}08s

PO3IOM BADY OYMm SOy} Of USAIB a9
9[3/1] Ul 39 JO "©2USUSAXS JO ID3A | 150d 10- OO -/STT'9¢E°sy L $ORIUOD dsdi loBoupW P}OQ L
21ndwod Ul paquasald uolpILIIBNYD
By} ssas550d pINOYS 810PIPUDD 8Y] 'Y

8 L 9 ] 14 € (A L
JIPND |PUOKPONPT HI[JET R [o)] ur yuow 13d Sjsod JO ON fuswiAodwa swwiniboud }sod 9y} Jo SWDN| ON IS
> . : uoypIBUNWDY jo spow JO SWDN

oISIq 10S DAGIDS IS pUD NWUDINADYJUDUY 'OH'8WA JO [OjU0D oy} Jopun
PPUSIP NWIDINADYIUDUY S[IYMISI3 @Uf Ul NSA-dSAl-MdHdd J19pun sjsod SNOLDA jJo dn BuijjiJ 10y jJuswijiniooy
"9202/90/ -pP34PA '920Z/d1lV-OHBWA/NSA-dSAI-M4HdA/10 "'ON UOHDIOLIION
S1SOd @3ldILON 40 IS11




