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Afew ¥. Notice No. fitarsR PLR /Ad1faga Retired/02/2025/07 &= 01/05/2025

S A qoifae @fder & 3R 9 darfag el & AT gaen

NOTICE FOR ENGAGEMENT OF RETIRED EMPLOYEES ON FULL-TIME CONTRACTUAL
BASIS IN DVC

grAex =Gy e (3 fr TAYAT a¥ 1948 F IRWS UG UfRaH §9el qsdi & 24,235 gaT
fohelielier & e ey °rél & & THT g & v & 715 ot St &1 geare

Hrerehral # TUd & 3R 3R cFrad@s aifdfafear qeg &9 & 3cuies, IRYOT 3R faeRor,
Gelel, STel TETY Jaelel 3R T TG0 8 | SHHT AT Faard HIvHaR Afaal & Ty s

A U Thihd § e 3T urél &1 Qdefos AAfas-3niie e e g1 S qddT
UTEROT Jefher Hiegfafenat & ary faffieet Sl idl & 3UANT @I 3Hefhidd Y TARY geefd
¥ gfaeadt FAd W fRawe faggd 3cufed X Tsg & fadm & Iee & 7 gfdeey & |

Damodar Valley Corporation (DVC) was created in the year 1948 for the holistic development of the
Damodar valley area spread across 24,235 square km in the States of Jharkhand and West Bengal.
DVC Head Quarter is located at Kolkata and its business activities are primarily: Generation,
Transmission & Distribution, Mining, Water Resources Management, and Soil Conservation. It's
core business is well integrated with the CSR policies aimed at creating long-term socio-economic
development of the valley. DVC is committed to generating reliable power at competitive prices in a
sustainable manner by optimising the use of multiple energy sources with innovative eco-friendly
technologies thereby contributing to the growth of the nation.

Ay, gI8se Ud AR Aidl 94T Fefed faavor gonfardt & 6700 #Aemare & i 6 39+
FIAT TS AT &, ST T Thidhd [egd TiE e @1 3R 3 § 3R 2030 9% 15
JMTaie HARLA ool T &I IWAT & &TAdT Fa8a 8 s vd fafaeherd s dsem &
AR, AR Afed e IRST WHR & HIGA/Aaolleidh &9 & 3IhAIEaId IS &
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aTfeigd HAUIRAL, AT TN & AaAAS HEAE & Feedr § ST # quiehiiein Hfdar
MR W 3iTASa 3desT IHAT il & fav dacaw gl

From its present installed capacity of over 6700 MW from Thermal, Hydel and Renewable sources
and associated distribution systems, DVC is steering ahead to be an integrated power major and
targets to become a 15 GW Corporation by 2030. In view of the extensive and diversified growth
plan for capacity addition, DVC looks forward to invite ONLINE applications from retired employees
from Central/State Government Organizations/Public Sector Undertakings/Autonomous
Organizations of Central/State Govt. including DVC, Members of National Level Professional
Institutions as full time Contractual basis in DVC.

ST & FIAl/Feal & IR A RS DRI & v Hoar Siddr f dearse www.dve.gov.in
¢d| 3T U9 A9y 31l ahaer S #r deErse www.dve.gov.in (FRIT Jegerer-> a7t Aifew)
& 3T HATETH ¥ 3desd HT ohd ol 3G T P 3T ArIA/Ihar TSI g gl
AT HicTellgel desT STHT Hel & qa AT/ & 9¢ T Yl HAleAes GiARed A o |
ger &7 faavor S fear = B

Please visit the DVC website www.dvc.gov.in for more details on Plants/Stations of DVC. Interested
and eligible candidates may apply ONLINE only through the DVC website www.dvc.gov.in (Career
Section-> Recruitment Notices). No other means/mode of application shall be accepted. Please read

this Advertisement/Notice and ensure eligibility criteria before submitting the ONLINE application.
The details of the positions are as below.

1. daifaga FHant # [AgRa ¥ AT gmEar AeEs s fRevor
ELIGIBILITY CRITERIA & DETAILS FOR ENGAGEMENT OF RETIRED EMPLOYEE

FH | UG g v | HEEF FeEar AR epE Jarfagfa &

¥ | Post Name Jdae TEaT Essential Qualification and AT 9

Sl Post No. of SIPETEMEE REE L0 Position held at

No. Level Posts the time of

retirement

1| gomger (9feor | M6/MS 07 HTATF AIFCT: 1S / B.Tech IT | DR AR A1
3R ) (IR | Fovene gt 3K
Consultant /UR-05, | Essential Qualification: BE/ AR T Y
(Training & 3N/ | B.Tech or equivalent .
Development) / 0BC-02) 3 I{. # Harte o
TEITATE AATghR IHTH: Yol T Telic / §T5S5ol I\R/lztrzrggraﬁ;gr
(QfQ\T&TUTﬁTﬁW) Wvl'@, @F’@f?lﬂ'&ﬁ? i?FﬁIGZI‘\‘\’FT equiva|ent and
Associate RTeH / 3787 ST oot & above equivalent
Consultant . .| level.
(Training & el 3T TER@re aifafafeat
Development) H goTda 10 ¥ T 377d

[N k)
Experience:

Minimum 10 yrs experience in
Operation & Maintenance
activities of Thermal Power
Plants/ Hydel Plants,
Transmission & Distribution
Systems / Renewable Energy
Systems
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#‘fﬁgmﬁ HR&Tor 31X gg=aTe/ #PwD Reservation and identification
dssegdrs! & Tolt 3R faTe RiFaal sl #&am(01) | 01(one ) No of vacancy reserved for PwBDs. S<i#Teh
fafrsear faavor & f&ar srar 8/ Benchmark disability details are as below
a. sassay 3R & fasi=- 01/ Blindness and Low vision- 01
# &YfcreT 3TR&T0T/ Horizontal reservation

2. %Y fAaRor va 3weRca (AFfa®) Job Description & Responsibilities (Indicative)
o AT & HTER ST HAARAT 3R 377 TR b TRALTOT 3R Fashrey

Training & Development of DVC employees and other stakeholders as per requirement,

o ORI Tl I 9IRAETUT FHRISHA AT =T Conducting training programs at the project
sites.

o T 3T g3 7 Tl gfrgror 3R faere gath sifafafaat ) Ao @
Keeping track of all Training & Development related activities in the assigned projects

o HIY T IRIASTATNT o T FTRIT TN/ HTHIEN/TeTTERTRET & T FHea AT R FRIETOT
3R faehrer, FEaTerd st RUIE =]

Coordinating with all concerned departments/sections/ functionaries of the assigned Projects
and Reporting to Training & Development, HQ.

o GTRIETOT 37ETe & GRTeT AT AMTTAST fohT ITT HAUMRT o 3HieT-SiTe TRILTUT T FHaT 3R Fiaer,

Coordination and facilitation on-job training of newly inducted employees during training
period,

o FHIT IFHIGAR T SIARAT o A1 SATGATAH FTAGTOT / $eafrd/ fRiglar R g
Facilitation candidates who are on vocational training/ internship/apprenticeship with DVC.

o IPIYAT FRTT H AT 1, Works related to competency profiling,

o GTALTOT, UgHTeT 3T &7HT AATUT & fIT TErRIar UesT ade
Providing support for training need identification and capacity building

o FHAARAT IR R & FAETOT iR faehra & HTeId SeT, e, ReplS aa1T W= (Ff1efor
T3, SHARIT & ITelTal 3 aT Feldr3it, 31 AR, 3MaRAHAT3iT & HJAR) | THTH
TR TSI UTaRuiSe, Tedd, a8 311 & AT 1 el T 3TaRTehal graf|

Maintaining data, information, records related to Training & Development of the employees
and the stakeholders (including training providers, support service providers, other than
employees, etc. as per requirements. There shall be need to work with MS Office applications
such as PowerPoint, Excel, Word, etc.

. SR & IEAINE } HeT e 3 ey F|

Any other associated jobs including that related to those of ITIs of DVC.

3. NTEI HT TI: Place of Posting:

TAC a3 dva/Aa /A dva/adyd (83, fred 3R 3IRS)/[aq ar

1S S wfasarT |

MTPS/DSTPS/RTPS/KTPS/CTPS/Maithon (including Hydel, System & RE)/Panchet or any
DVC establishment.
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4. HANA IRT FEAAST TWER F WIEA/AdS S T & 3UhA/Ggsd TER & W&
Wirsel § YaIfegd FHAaREl, T FaX & AT GEI6 & geedl f Sd # quisfes
"faer & IR W AgfFa 2 e g od
Terms And Conditions for Engagement of retired employees from Central/State Government

Organizations/Public Sector Undertakings/Autonomous Organizations of Central/State Govt.

including DVC, Members of National Level Professional Institutions as full time Contractual basis in
DVC

1. 3f%ad 3y Fard & v sfFan g dar - 65 a¥

Maximum Age: The maximum age limit for serving - 65 Years.

2. gfFa # 3@fd- 02 @) av|
Term of Appointment- 02(Two) years

3. TRy 33l T TR 3TOT gl ARl SsfHer ¥ uge 3eITNAT A Afsha S
AT gl

Health: -The candidate should have sound health. Before joining, candidates will have to
undergo medical examination.

4. AR QAeey gd.a arell X f9aR 181 fohar Sreem

VRS optees will not be considered
5. fgfFa 1 T AYfFd 1 T Qarfaga Fral gany e wriere & GRie &1 a8 ITaad
AT & AR AT HfRdA IS TR & AR, ST 3 FA g1, AT S|

Level of engagement: Level of engagement may be considered as per the highest level served
by the retired employee during his tenure or as per maximum advertised level whichever is lower.

6. ITR# RS REMUNERATION

A. STeT YRIeT T §
Qarfgfa & qAa 3ifaa ada @ ol 9 T wdd = v AT Af@sw AR 1 gerae
fonarm SITwar| 31efaer 3rafer & a1 IS arf¥en ddel gefa/dicRrd gefer el graf| HeIaer Jare &
NI FIE AgIS 7 EFT AL gl

Where pension is applicable
A fixed monthly amount shall be paid by deducting basic pension from the last pay drawn at the time
of retirement. There shall not be any annual increment/percentage increase during the contract
period. No Dearness Allowance will be admissible during the period of contract.

B. foe #THel & derer oy Et
S arforer-v & 3feafad afea afde aReaAs ufd G & 3R W) aurEr & 718 § (T
HLIA A 26 T AT gU)

dIfa&- &
TEATRIT FT TR AT AT TR STgT 91 o] 781 & | 9id fost FaAfehd &
THS5 ¥R & fow . 66,000/- ¥3300/-
TH6 TN & fow . 78,000/- ¥3900/-

e eurad aEaae (Wafda & 3R W) & fov, IR 3foaf@a aafea gfafea gt & o
gl | XF AT H, PIS 3T N ST Tgr gam|
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In cases where Pension is not applicable
Consolidated monthly remuneration as mentioned in Table-A below computed on per day basis
(considering 26 days in a month).

TABLE-A
Level of Monthly Consolidated Remuneration Consolidated
Engagement where Pension is not applicable per day Rates
For M5 level Rs. 66,000/- X3300/-
For M6 level Rs. 78,000/- %3900/-

Note: For short-term assignments (per day basis), the consolidated per day rates as mentioned
above shall only be payable. In such cases, no other benefits shall be payable.

a. OO A H STgT U o] §, Bl A FAfha TS AR dred Gere, 7S o (S0)
&I TAATT &I TR IUTAT Ik 38 GaRT ued 3ifadd da & 38w A7 gief|

STefeh, 3ofeh Fo 1 YaTlolge HAaRY GaRT 3Yel hiehlel & NI HaT fhT T ITadH FX & AR
T 31TRehT# Tamiad EX it 81 & 81, o TR AT ST Hehell & |

In cases where Pension is applicable, the total monthly consolidated remuneration and the pension
drawn shall not exceed the last pay drawn by him/her calculated at the current rates of Dearness
Allowance (DA).

However, level of engagement may be considered as per the highest level served by the retired
employee during his tenure or as per maximum advertised level whichever is lower.

7. 9 T HEIOT A g FAUR I AgfFT 3@t & SR dere 3R Gere WX
HEIMS TG T Al SN WM 3HHT AT B qATAG bl 1 AHST g1 AT SATCaT |

Drawal of Pension: A retired employee appointed shall continue to draw pension and the dearness
relief on pension during the period of his/her engagement. His/her engagement shall not be
considered as a case of re-employment.

8. dIf¥eh WicHTEsT AT (UISTUH) ML A1 glaft|

Annual Incentive Scheme (AIS) will not be applicable.

9. UM & oM AN A wHKE FaET &F HTET 9]l Night Duty Allowance: Applicable in
line with the equivalent cadre in DVC.

10. uRagar s g 3R FRIETS & 1T JEORHAA & 3¢aT & IRGgA Hd & §T H Th
3R 3R AR TR & Srweh, S YAt & FHT GgFd safed & fav oef X § HfEw
6T Qe graltfes, aRagst gfaer ar afRags s & grem

Transport Allowance: An appropriate and fixed amount as Transport Allowance for the purpose of
commuting between the residence and the place of work shall be allowed not exceeding the rate
applicable to the appointee at the time of retirement. However, either transportation facility or
transport allowance would be admissible.

11. @u/Eie: 3saHe # afAd gl & fov &g du/dt F&er agr g9 gTelifeh, ASaHe &
R AlBRAT & faT 5o o ER v ora 8, ar FaAe 35 & Alger Sdel Heaaiat & foav
Ul & JHR AT/AT 3N 3T SifE/ifer ek o) gl g1 Aarfagd FHAAN B e &
gy W faeer aEr i AT e & Sreen|

TA/DA: No TA/DA shall be admissible for joining the assignment. However, TA/DA and other
boarding/lodging charges as per entitlement applicable to the existing DVC employees of equal

grades whenever tours are undertaken for the jobs related to assignment. The retired employee
shall not be allowed foreign travel at organization expenses.
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12. Rafecar glawd: afe R F9/EeR & NIRCATH & HATd HaX 70 6har a@r § o
1250/- 394 i ATE| Hariaigd weany Sl e gidsesil (S81 dard §) # F&d & v
NS FIAUT T ATH 33T Fehel 5| W RAfhear FRALUTT dael 3qeer H1 3@ & fov & F&ed
giait| grelifen, fohdll off yohR & Tafehcar eaar & T g wfaqfd &1 3gafd =g & e

Medical facilities: Rs 1250/- per month if not covered under PRMS of any Company/Government.
Retired employee may avail OPD facility for self at DVC Medical establishments (where posted).

Such medical facilities will be admissible only for the period of Contract. However, no reimbursement
against medical expenses of any kind shall be allowed.

13. AEFA/FYE AT dvera/sioTe 41 §isds F e ga:
Entitlement for Mobile/Computer or Laptop/Dongle or Broadband:
i) S AR & & IFAN AGSel Yoo & fAT Ffaqfed| Reimbursement against mobile
charges as per DVC applicable rates.
i) AT AT IUR W AUEHR & WY Hege/Auerd| Computer/Laptop with a
printer/scanner on returnable basis.
ii) ST MY & & ITAN AT Fodarled & ToIT 32T Yoeh & foT gfayfefIReimbursement

against data charges for Internet connection as per DVC applicable rates.

14. B 9fq a9 Shad 8 (313) f&eT 3TehiEAS rashrer 3 10 (&H) e &1 FgLs ofig AfShel ITUR
W (AfSher Gicfhene & TelT) AT ST &, wifshed il T 1S FAerdIenior T o781 glam | |1
g, ToreTT st arell St A 31aTel |TeT o foIT 31T €T S Seam|

Leave: Only 8 (Eight) days Casual Leave and 10 (Ten) days Commuted Leave on Medical
ground (against Medical Certificate) per year to be granted, but no encashment of leave shall
be admissible. Also, un-availed leave shall not be carried forward to next year.

15. 37§ YRATAS: o] wTgl. Home Transit: Not applicable.

16. 3mard: fAAAT ST FHATRET I 9] AT eh, fasTely R Tl TR i el & sreaeh,
Afe 3T &1, HTATH eTeT fohaT ST HehelT &1 AT T, A TART HATR H1THh TRATHAD & 15% Hr
3Rt HIAT o 37efiet G o FATeA o ITUR I ST T et et o ITHR Tq-JHAT0T & TR
TR TR BT | 39 3Tefeier 3Tafer QU el O il 3MTar (Ffe; ST SR e feha 1T g1) Wrelt et
gram

Accommodation: Accommodation may be provided, if available, subject to deduction of license
fee, electricity and water charge as applicable to the regular DVC employees. If not, HRA will be
admissible based on self-certification as per DVC approved rates based on the place of Posting
subject to a maximum ceiling of 15% of the consolidated monthly remuneration. He/she shall have
to vacate the accommodation (if provided by DVC) immediately upon completion of the contract
period.

17. FRATET : A & G ST o] T & 3R g
Working Hours: Working hours shall be as per DVC applicable rules.

18. FHIAT-3T rafer: 1S off Farfage TRy ATUHRY a0 deh [FFfer & foIT ura w7gT g o1 dh
foh 3@ehr Qarfaigia 3R g=1: Fa1 3= o e g (15) et 1 iR = &l

Cooling-off Period: No retired Government official shall be eligible for engagement unless there is
a gap of Fifteen (15) days between his/her retirement and engagement.

19. 3reTaer HT FAICA: 37T Q] R H 1 (Teh) FAQIeT T Y FeolT Sehl FATCA JgTT| STAGT T
forare #irer 3feer@e fondt oft Teufar  srgerer GATCd Y Fhell &
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Termination of Engagement: The contract shall remain terminable by giving 1 (One) month’s prior
notice from either side. DVC may terminate the engagement under any condition as mentioned
below:

a. 9g I 7T &1t hr FETAT et H 3TAY &1 He/She is unable to address the assigned works
b. | 37T 1t T F[UTET AR TTET 39T S HITSE o 3779 o161 & | Quality of the assigned works
is not to the satisfaction of DVC.

¢. STANEY TTeY feTH gy 3TAH §9 8 G [T 310 o187 i §AT 9 Iifed H fA®d. Fails in the timely
achievement of the target as finally decided by DVC.

d. $ATIERY 3R Tcafasar & FaT 91$ §| Found lacking in honesty and integrity.

20. W R FT Hel (EEew): Aler HIAT & ITER H1 ST drel I AT Fohel 377 T T AT GD
aTRATAS § FId 9T HIST AT S AT T SSTH FAHTOT IF ART I GO SE37 gann SRy fwam

ST |

Tax Deduction at Source (TDS): The Income Tax or any other tax liable to be deducted, as per
the prevailing rules, shall be deducted at source from the monthly remuneration. A TDS certificate
to that effect shall be issued by the concerned DDO on demand.

21. fafer: Sydrelt & sregarer 1 3rafer & SR, it off @), Ig [AAfAT FoAary & Aol 7 g1 Tl 8,
feAfafEd oy =Tel grm:

Miscellaneous: During the period of engagement in DVC, whatsoever, it may be as in case of
regular employee, the following will not be applicable:

(i) 3TdhIRM ITAT Ha1IAT (LTA)| Leave Travel Assistance (LTA).
(i) s7fasT AT (Frww) | Provident Fund (PF).

22, ARl F FOFR: S & I AEH/TIATA T Teg et 3N TRl 8 T 9T 3e7aer & 3TN
TR QaTioige HAaTRET 1 g Tobed e het o ITeHR GRiaT ¢ T Tl of a1 Felt 3rmaesit 1 Efeh
T IEAHR R bl &, [9aT F1S FROT few, S i &1l

Rights of DVC: DVC reserves the right to cancel the Notice/Advertisement and not go for
engagement of retired employees on contractual basis at any stage. It may accept or reject any or
all applications, without giving any reasons thereof, whatsoever.

23. 221 3R gFarEt i Mu=Aadar Confidentiality of data and documents
a. grAIEY TrdY fAerd & forw v fhT 1T 3iehst & Arg-ary 3carfed feforataed & sigfs
TUer TSR (ABUIR) grHAle grer fa9# & 9T 3§37 The Intellectual Property Rights (IPR) of the

data collected as well as deliverables produced for DVC shall remain with DVC.
b. 3 YT 3HeJSIT oh GRTeT Tehd fehT 91T GEATSIT IT ST hT WS A NI TATT TGai
AT 3R 379e) SHriehTel & SNl FoRell 315 SHAHIT / HITS & A1 G, I Heldel o7g el AT TF

3T IRt & ATY 319sT FdedT T UTelsd AT g1 He/She must maintain the integrity and secrecy of

the documents or data collected during the course of his/her engagement and shall not engage
himself/herself with any other business/organization during his/her tenure. He/She perform his/her
duties with due diligence.

c. g 3TeJaT T HATCT @ Tgel 3R ST eaRT 3ifaa $ereret Sy fohT STt & wger Siarat
I 3ASAHAC & Repls & QX AT &I WY & T a1 g9l He/She will be bound to hand over the

entire set of records of assignment to DVC before the expiry of the contract and before the final
payment is released by DVC.

24. TEAQST W EEATER: I8 AT & T 9T IR 181 e 3T IR & ea-ufafess & e Hir

fAIRTET a1 AI=0T AT #EmISigning of Documents: He/She will not pass bills pertaining to the
Department and will not supervise or control the day-to-day work of DVC.
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25. QaTfagd SR I HH T M & TIU THI-FAT TR ST Wi fepmfaceit s arere far

SITeerm| CVC guidelines issued from time to time will be followed for engagement of retired employee.

26. fgdY &1 THUa Conflict of interest

a. AN TeY [39TH @RI Aged AaTioiga sharay fohd ot Areer & fonely off arerel 7 qErt &1 v ar
TITE &I ol it S & e & ufdenel & 3R o &1 a5 Fidarcas 3ramsasc $ erdf & arge e
& arfafafer &7 enfae grem

The Retired Employee appointed by DVC shall in no case represent or give opinion or advice to

others in any matter which is averse to the interest of DVC nor will he/she indulge in any activity
outside the terms of the contractual assignment.

b. aTfeige HAERY ST & TR o=t & forw Tt fore of ara am fodll 31 ofrer / H3mas
& ghaR w61 89| Tg AgfFa Qarfargd Haary &1 el JréY R & el Asremy/Aar &
AT 1 #IS 31RAHR TeTe 58T AT &1 The Retired Employee will not be entitled to any

claim or any other benefit/compensation admissible to regular employees of DVC. The
engagement does not grant the Retired Employee any right for future employment /regularization
of service in DVC.

5. FIHTT FATABRT T A9l General Information and Instructions:
a) hdd RO AT &F 3Tdeel dal & 9T g | Only Indian Nationals are eligible to apply.
b) FM AFIAN ARG H ATar W 3R e fayfaemerat / Twum=t 9 gt =gy

All qualifications should be from Universities/Institutions recognized and approved in India.

c) UG & Y 3fTde HRd IHY, 3Tded &I I8 G H3-1 iy fos a8 faxmas & Sfcafad urrar amdst
3R 3 AHCSI ®I GRT &l § 3R U fqaror wt amat & et 8| afe Hdf o farsht ot wror & ag e
Tdl g fp ®13 Inficar umdl AFCS! & IR A8 Bdl 8 3R / I I B 7Tad / Fo! STHBRT & g a1
fopt oft 1iifaes ae (3if) &1 <o faan B, O St SWiieaRt TWenferd =u 3 3E 81 et afe fgfea & a1
1t SIRIed HIE & I Big Ul uran o1a 8, O S9! AT foT1 forsit a1 & JH §) Iahait ¢ | faadt ot
U H TR B R IHIGAR SNy 9iftid g1 Siie|

d) While applying for the post, the applicant must ensure that he/she fulfils the eligibility criteria and
other norms as mentioned in the Advertisement and the particulars furnished are correct in all
respects. In case it is detected at any stage of recruitment that a candidate does not fulfil the
eligibility criteria and /or that he/she has furnished any incorrect/false information or has
suppressed any material fact(s), his/her candidature will stand automatically cancelled. If any of
the above shortcoming(s) is/ are detected even after appointment, his/her services are liable to be
terminated without any notice. Canvassing in any form shall disqualify the candidate.

e) AR fa T FIE HRUI TATT ISR AT Bl g B, i TIaaT 3R SITHT B! TG R BT IR
IRIET AT | 3R QR AY 3faedh! P WAl & YR WR WA AFGS/ag Ufehar & Taie & Stdeft
P HIs H fFofg sifam 31 sTeaesrY §19MIDVC reserves the right to cancell restrict/ enlarge/ modify/

alter the recruitment/selection process, if need so arises, without issuing any further notice or
assigning any reason thereof.

f) ®Is Sgadl TRMeA/ANfCT/fSU ofe, afS B 81, Fad aMIeR TIel FATH B dedse R Iuds ST
STET | 39 UHR, MAGa! b JaTg 4l offdl & 3 d ufssan I 819 a6 Hewyuf siuse & fore Fafia wu 3
Sﬁmbfwww.dvc.gov.in W?ﬁﬂﬂﬂﬁfe’l

Any subsequent amendment/notice/corrigendum etc., if any, shall be made available on the
DVC website only. As such, applicants are advised to keep visiting DVC www.dvc.gov.in
regularly for important updates till the completion of process.
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g) foddt oft faare & oA B ST SATYGR Bad Hiadmdl | fed! Hf Iuged srererd d ghm|
Legal jurisdiction will be only at any appropriate court in Kolkata in case of any dispute.
h) o= forsht off T em ittt & faae UR fomT Pig HIRUT 9T AUy for o Hebd g |
The advertisement can be withdrawn at any time at the discretion of the Competent Authority
without assigning any reasons there for.
) o off U A TR AT A1 UG A1 SHHiGaR! BT S T  #R S|
Canvassing or bringing influence in any form will disqualify the candidature.
) SHicar TR # fEet / 3l § Sufkyd 8 Ied g
Candidates may appear in Hindi/English in the Interview.
k) Yoieiad dfdel YR W Jd-gd HHAR! &I gad - ¥ U5 JHI-999 TR SIRT Hidif
| &1 g1 fobdT ST Ve guidelines issued from time to time will be followed before
engagement of retired employee on full time contractual basis.

) 39 g @ gmieR uict A A Frafira Ffaa & fore 9afaa snadf R &18 arar uxga et foan S
g1 The engagement does not confer any claim on the selected candidate for regular appointment in
DVC.

m) 38y Upfd H fax[s ®U I 3rITR 8. The engagement is purely temporary in nature.

6. JTTATST HTAG & fAT “IHTdesT H@ HY” G AL (Instructions On “How To Apply”
For Online Application:
TG FHT qUHT: STPh IR Ao SFAIGART T charel SIANAT T JHTAASH TiTehOT JOTTR o ATETH
q e T BT 3MAeeT el & T S T d9d@Ee www.dve.gov.in > RIT0 > 87t > ardf
AfeT U AT 37T Y| 3TAAST UsiiehioT  01/05/2025 & 15/05/2025 & 23:59 sof deh AfhT &l
3TTACST I DIS T ATCIH/TLHT TR IgT [T ST

MODE OF APPLICATION: Interested and Eligible candidates shall have to apply only through
ONLINE registration system of DVC. To apply log on to the DVC website www.dvc.gov.in > Careers—>
Recruitment-> Recruitment Notices. The online registrations will remain activated from 01/05/2025 to
23:59 hrs of 15/05/2025. No other means/mode of application shall be accepted.

HieTeligeT 3Mdee] Rl ¥ Ugel, Mdeehl & Fellg & Sel & &6 9 faega Aamve/=ied
e ¥ U¢ 3R FE gRARad w & 7 Afew 7 sfoaf@a smaeas 3gar, s 3R 3w ot
B R A &

Before applying ONLINE, applicants are advised to read the detailed Advertisement/Notice
carefully and must ensure that they fulfil the essential qualification, experience and other conditions
as mentioned in the Notice.

Information/documents are required before applying ONLINE:

a) 3dcsd ad FHT 3.5 T x 3.5 A.H PR & TH FAT Thal &1 IS Hler 3R gEaER
Hael duAsoTUIST,USSl, TS TS Y, WIS Hl JHR N™hdd  2UHT glar afey|
Pler ﬁmwmﬁmaﬂm@waﬁmqﬁgwmm,lwm

F NI AT BIe) STagR H T ST|
One recent scanned i hotoi rarh of size 3.5cm X 3.5 cm and signature

of size [IEVEII R4 WA0¢ to be uploaded while applying. The photograph should be with
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clear front view of the applicant without cap or sunglasses. Photograph and signature are
mandatorily to be uploaded.

b)  379cis fohT SITet aTel gEATASIT Sl Tohet T 315 Ufer: A& a1 caTaaTies Aeddar & f23f gATor 93
(317eYs AT STt 3 farw rfevardy |

Scanned copy of documents to be uploaded relating to: Degree Certificates of Educational or
Professional Qualifications (mandatory to be uploaded). m df file only (Max-Size : 2MB)
C) 313 YHTOT U= (31T) & He el SEcTcioil sht EoheT T 378 Fict, ST b bt Iict, Aarfaigil hl ariE
& ITER foalerar el S 3ifdH Adel YATIT 94, Rellst / HAITCT ISR, Geele &l JATOT 3711e, ST
Rl
Scanned copy of documents to be uploaded relating to Experience Certificate(s), Copy of PPO Book,
Last Pay Certificate issued by the employer as on date of Superannuation, Release/Termination
Order, Proof of Identity, etc. as applicable. [oJellil XY sl WAV EVESTPL N0 Y =]
d) 3FHIGAR & I $-FT 3733 3R UG AR, S 3 AlfeH H dNG & HH T FH 6 (T9)
Helel deh ae Igamm|

Valid E-Mail ID & Contact No. of the applicant, which shall remain valid for at least 6 (six) months
from the date of this notification.

e) T STPRI/CEAGS] ST STGEAT e o §1G, IFHIGIRT I AT I JddBe
www.dvc.gov.in TR ST =1fgT 3R 8 faedd sfReae/fasds & fgu are et & qrefel e
TAIRT| TROT 1 TASA 3deeT 7 #H Tt TAaRoT R &1 AT IR & 916, 3FHIgar ser Fi
uf3e 3R HUSC T Tehd gl TROT 2 BICHNE AR §EAER A HIS T g1 TROT 3 3HTded
O T qaidellehel e § 3R Y 3ifAH TROT 4 31des STAT T B U IR SfAT fRU 9w
3dGeT I UfSe AT fohdT ST Tl g1 hdol STAT fhT T 3Tde & TAIdR fohT SUar|
faaor ot X --->> Ravor d@/ufRe X --->> ST IS F ---->> RyaIor F gatadiwmT w -

>> A AT P --->> e We HY

After having arranged all information/documents, candidates should visit the DVC website
www.dvc.gov.in and follow the instructions given in this detailed Notification/Advertisement. Step 1
is to fill in all the particulars in the Online Application Form. After filling in the details, the candidates
can edit the data and update. Step 2 is to upload the photograph and signature etc. Step 3 is to
Preview the application form and then final Step 4 is to SUBMIT the application. Application once
submitted cannot be edited. Only Submitted applications shall be accepted.

Enter Details --->> View/Edit Details --->> Upload Documents ---->> Preview Details --->> Submit
Application --->> Print Application

f) Tehet T 1S TEAN 3R FEARR 3NM(E IS el A ieTollss 3MdceT T Aheld deh STl
e & §IG, Teh Gloleh Yol UT/3Tdes] H&AT Sele gl 3R 38 dlq 3FHGaR! & 30 e
¥ U 3T 3TdGsT T W33 T gl AEeA-Saies A6 & o1 Mesnm3e fedr o feufa
H TR A8 T Siream.

After successful submission of the online application including uploading of scanned photograph &
signature, a Unique Registration/Application Number will be generated and thereafter the

applicants need to retain the application so made. Application without system-generated number
will not be accepted in any case.
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g) 3FHcart & #fasT F e & T ’Adsa e Y9 H W T TATE o S g

Applicants are advised to retain the Online Application Form for future reference.

h)y =ae ishar & aR & Toft faawor Faer A dsase www.dve.gov.in ( FRIVAED srdt aifew
> & d8d) WERe T Seer| Aneficsh & foiT 3UTEd gt & oI <ot 1T SFATGaRT I 37eleT § &1

AfFAINT ATl T T81 HT ST |

All details regarding selection process shall be hosted on the DVC website www.dvc.gov.in (Under
Careers> Recruitment-> Recruitment Notices) only. No individual call letters will be sent
separately to shortlisted candidates for appearing for Interview.

i) 3EiCart A1 Feft TR SEAdSil & Hel JHUT 7 SiF foh 37gera JATor 9, A&k / Traqiids
g 3R et/ FEeaitar ST u=, dhian o, Relier / g 3meer, stes faf s g, 3mse yw,
317, ATETTcPR & AT Tcdeh (TI-TATTI) T Bierhiul & Ae 3R TSihioT & JAT 3cteal TS

31Tdee o T 33T & AU dled T 3Ta2TehdT g19fT The candidates will be required to bring along the

ORIGINAL CERTIFICATES of all supporting documents as applicable such as Certificates of
Experience, Educational/Professional Qualification and Degree/Diploma Certificates, PPO Book,
Release/Termination Order, Proof of Date of Birth, ID Proof, etc. at the time of Interview along with
a set of photocopies of each (self-attested) and print out of ONLINE Application generated at the
time of the registration.

j) ST FTETTchR & foIT IUfEAT 8ot & Tgel ST HEATeT T HTeTollSeT Tt I AT JHTOT I /
YAATIT T PIS g5 PIUT TgT Holl Sieir ATfeTI No hard copy of the Online Application Form or

certificates/testimonials to be sent to DVC HQ before appearing for the Personal Interview.

k)  3TdesT GheldIqdes STHT 81t & d1¢ 3Tdceh SaNT Gof fhU 7T fahdll T SeT # aRadet & Hae # &I$
3TeRNET TR e foham STeam|

No request with respect to the change in any data entered by the candidate will be entertained once
the application is submitted successfully.

) Sharel HTelTSeT e &1 Tdeh fohT STTaT | HET ek @ TET 3 7T AT I7ER 3HTdeet TAT bl Xl WXl
Y fer Srwam|

Only ONLINE applications will be accepted. Application forms not filled in correctly or incomplete
application forms will not be considered.

m) BT YT - SHIFH FA TR Tellse a1 uyg 9oft it ¢ fhrman gxdmdsil 99 & IdieT IR
TI&THR H HFT o o 1T YirdH fosar S|

Travelling Allowance - Economy class AIR flight or first-class AC train fare shall be paid for
attending the interview on production of documentary proof.

7. AgeAYYl AASH /IMPORTANT INFORMATION

HTAATSA HTAG IR g Y Ty

) o 01/05/2025
Opening Date of ONLINE Application

TS 3Tdea =y 3ifas Ay

: L 15/05/2025 (Till 23:59 hrs)
Closing Date of ONLINE Application

ITCT AToTes A9, AN AT F AT | yyyager ) 3 AR /Closing date of application i.e.
e 3% faf¥1/Cut-off date for eligibility 15/05/2025
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criteria educational qualification,
category etc.

IafaR w0 ¥ gufad 3Fdigart i g # Al Hr dgEEe www.dve.gov.in@FRER &
¥, R # A, gwy sk FeAe -> o1l -> arelt Afew) WX g fram Smeam shall

FIT List of Shortlisted candidates, be notified later on the DVC website only
- ) https://www.dvc.gov.in/ (Under Careers->
a?é?ﬁ;-vlvme & Venue for In-person Recruitment-> Recruitment Notices) or/and through

valid email mentioned in application
oIS e -033-6607-2532/39(ITdT Fatl 94T o folw)/033-6607-2849 (dehsilehl [aAT & folT)
(Farel HRICAT FHT & GNTel, HHIN-HAR)

Helpline No:- 033-6607-2532/39 (For Eligibility related queries)/033-6607-2849 (For technical
issues) (During Official working hours only, Monday -Friday)

Ao HTSST Email-ID: recruitment@dvc.gov.in
A wTaTIeRR/Fierer TieT i fAfd, TareT 3l 7 F1$ off i 3 39 a1e @1 arer aRade Faw
SN Jurse W & g fre st safaw, @it sragHi @ s § B @ Agcayet srase & faw
fafia v & S dewrse F FRAT sregemr (orclf afew) @ e

Note: Any corrigendum and subsequent changes in Date of Interview, Venue, etc. will be notified
on DVC website only. Therefore, all applicants are requested to visit the DVC website

https://www.dvc.gov.in/ (Under Careers=> Recruitment=> Recruitment Notices) regularly for
important updates.

afitss FgIays (A1)

Sr. General Manager (HR)
@B & faw gur $r 3R [)

For & on behalf of DVC

SIarcameT Disclaimer:

In the event of any inconsistency or discrepancy between the English version and the translated version, the English version shall prevail.
Users are advised to refer to the English version for authoritative and accurate information.

33l FERTOT 3R Jearfee HEaoT & drer fenelt off arearfr o faerfer hr Reufcy 4, 373 ot Ay gYem| 3uiiarehcliai 1 Herrg &
ST § TR O 3R 3R T8 SeTeri) & T 373l TEavr |
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