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Terms & Conditions: YP Il

1. The above post is purely temporary and will be filled on contractual basis initially for a period of one
year (which is extendable as per the requirement & guidelines of ICAR).

2. Age Llimit: Minimum Age will be 21 years and Maximum Age will be 45 years (relaxation for
SC/ST/OBC-Non-Creamy Layer PH candidates as per govt. rules)( 5 years for SC / ST years for OBC and 10
years for PH candidates).

Note: The engagement is purely time bound, non-regular and subject to requirement of organisation.
The services of the incumbent shall stand terminated on expiry of the period given in the sanction letter
or even before, if not found satisfactory. The Competent Authority also reserve the rights to terminate
the appointment at any time without assigning any reason thereof. The decision of the Director, IGFRI,
Jhansi will be final & binding in all respects

The Consolidated emoluments of Young Professional-ll (YP-II) will be Rs. 42,000/- per month as per
rules. The candidate cannot claim for any increment. No HRA will be paid to Young Professional — 11

3. Interview of eligible candidates will be held at IGFRI, Jhansi, which is 10 K.M. from Jhansi city for the
above contractual positions.

4. Candidates are required to submit duly filled in applicant form (as per the format attached) and
signed application form along with self-attested copies of all the Certificates in support of their claims
regarding age, educational qualifications, scheduled castes scheduled tribe OBC, etc. All eligible
candidates are requested to be present 30 minutes before the scheduled time on date of interview for
necessary formalities.

5. The applicants must bring with them original documents for verification along with four sets of
complete bio-data with self-attested photograph and self-attested enclosures such as mark sheets,
proof of date of birth, certificates for qualification, experience, and cast certificate for submission in
office at the time of interview. The original certificates shall be produced for verification before the
interview.

6. The above position is purely on temporary basis and co-terminus with the project. Other terms as per
the guidelines for YP-1l working in the ICAR Schemes/ Project.

7. The selection of candidate(s) doesn't entail on them any right for absorption/regularization at IGFRI
Jhansi and or any other sister concern including ICAR Headquarter.

8. The services of selected candidates can be dispensed with even before the termination of the project
without any notice if his/her service is no more required or his/her contribution is considered not up to
the mark. ‘

9. No TA/DA will be paid for attending the interview.

10. In case of serving candidate NO OBJECTION CERTIFICATE from his/her employer and experience
certificate in original should be produced, wherever applicable.
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11. Concealing of facts or canvassing in any form shall lead to disqualification or termination of such
candidates.

12. The decision of the Director, IGFRI, Jhansi would be final and binding in ali aspect.
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Astt. Administrative Officer
(Recruitment Section)



