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Motilal Nehru National Institute of Technology Allahabad
Prayagraj-211004 India

Advertisement No.02/2022, Dated 24.05.2022
Recruitment for Faculty Positions of Assistant Professor in Various Depariments of Institute
[Assistant Professor (Grade-lf) - Academic Level 10/11 {On contract)and
Assistant Professor (Grade-1) — Academic Level 12]

Motilal Nehru National institute of Technology Allahabad [MNNIT Allahabad], an institution of National Importance
declared by an Act of Parliament and a premier technical Institution of the Country. It offers several
undergraduate, postgraduate and doctoral programmes in technology, science, management and allied areas,

and also provides an excellent ambiance for academic research and co-curricular activities.

Online applications are invited for faculty positions at the level of Assistant Professor (Grade-Il) — Academic Level
10111 [Equivalent Sixth CPC pay scale PB-3; AGP T6000/7000]; and Assistant Professor {Grade-1} -~ Academic
Level 12 [Equivalent Sixth CPC pay scale PB-3; AGP 8000} in various Academic Departments of the Institute.

Positions of Assistant Professor (Grade-11} in Academic Level 10/11 are on contract basis,
Interested persons may submit an Online Application available on the Institute website http://www.mnnit.ac.in.

Each completed Online Application shall be identified by a Unique Application Reference Number, which shall be
used in all future communications. Applicants are advised to download the same from the Institute website and
keep a hard copy of the duly filled Online Application along with the proof of required processing fee deposited in
the specific bank account. The duly completed application form, along with duly self-attested supporting
documents, such as the self-attested copies of relevant testimonials, certificates, and enclosures, must be sent by
speed/registered post or by hand, to the Registrar, Motilal Nehru National Institute of Technology Allahabad,
Prayagraj-211 004, Uttar Pradesh, India, failing which their candidature will not be considered.

The envelope containing the application shall be super-scribed as “Application for the Post of Assistant
Professor Academic Level ............... in the Department................c.oooevrivinn, T

Last date of submission of online Application is 30.06.2022,

Last date of receipt of hard copy of duly filled Application form, along with all supporting documents, duly self-
attested, and application fee details is 07.07,2022, by 5.30 P.M.

For further details please visit the Institute website htip:/f/www.mnnit.ac.in

Registrar
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Recruitment of Faulty Positions in Various Departments

1. Positions:
1. | Assistant Professor Academic Level 10 [Equivalent Sixth CPC pay scale in PB-3;
(Grade-ll) [On contract] | AGP ¥6000]
2. Assistant Professor Academic Level 11 [Equivalent Sixth CPC pay scale in PB-3;
(Grade-H) [On confract] | AGP T7000]
3. Assistant Professor Academic Level 12 [Equivalent Sixth CPC pay scale in PB-3;
(Grade-l) AGP 38000]
Note: Positions of Assistant Professor Grade If are on contract basis.

2. Number of Vacant Posts:

Name of Post UR | EWS OBC SC ST PwD | Total
{Non«Creamy Layer) {Horizontal
Resarvation)
Assistant Professor 13 | 03* 08* 04* 02* 02 30*
(Grade-{l) [On Contract]-Academic
Level 10
Assistant Professor 19 | 05 12 07 04 02 47
(Grade-il) [On Contract]-Academic {including 07 {inctuding 05 | (including | ({including
Level 11 Backlog) Backlog) 04 02
Backlog) Backlog)
Assistant Professor 2 | 1" 18 11 06 04 68
(Grade-l} -Academic Level 12 {including 12 {including 10 | (including | (including
Backiog) Backlog) 06 04
Backlog) Backlog)

*  Maximum probable anticipated vacancies in respective category.

NOTE I:

NOTE Ii:

NOTE ik

This is an Advertisement governed by the Flexible Faculty Recruitment rules for NiTs & HEST
Shibpur. Relevant instructions issued from the Ministry of Education till the date of interview will be
applicable on this advertisement.

Number of vacancies in all or any of the categories (including reserved vacancies) may be increased/
decreased without any notice.

For the Academic Departments which are not having any vacancy/advertised specialization,
movement in Higher Academic Level/Academic Grade Pay or Cadre may be carried out as per
specified selection process but will be restricted only to serving faculty members of the respective
departments of the Institute. Applications for the Departments/ Specializations, which are not
advertised, only internal Regular/On Contract Faculty may apply in terms of Note 1(5) of Schedule E
of Statutes 23[5](a) of the First Statutes of the National Institute of Technology (Amendment)
Statutes, 2017.

The Institute reserves the right to modify/defer or cancel full/part of the Advertisement/Recruitment at any

stage of processing without assigning any reasons.
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3. Area of specialization for different Department:

Sl. | Departments/School/ Specialisations
No Cell ' -

1. Applied Mechanics Materials Science and Engineering, Biomedical Engineering.

2 Biotechnology Stem cell and tissue regeneration, Biomaterials.

3. Chemical Engineering | Biochemical / Bioprocess Engineering.

4, Chemistry Carbon nanomateriafs & Fluorescence microscopy, Solid-State Chemistry.

5. Civil Engineering Pavement Design, Structural Rehabilitation and Retrofiting, Water and

Wastewater Treatment, Foundation Engg.

6. Computer Sciences & | Al and Data Analytics, Systems Engineering.
Engineering

7. Electrical Engineering | Power Electronics, Instrumentation & Control.,

8 Electronics and VLS, Signal Processing.
Communication
Engineering

9. GIS [Geographic Digital Photogrammetry.
Information System]

10. | Humanities and Social | English Language Teaching / Linguistics., Business Economics.
Sciences

11. | Mathematics Numerical Analysis, Data Science.

12. | Mechanical Additive Manufacturing, Mechatronics, Green Energy.
Engineering

13. | Physics Condensed Mafter Physics.

14. | Management Studies | Financial Management, Human Resource Management.

4.  Facilities extended to the Faculty Members of MNNIT Allahabad

The Institute extends the following facilities to its faculty members as per norms, which may change from

time fo time.

a. Financial assistance for attending nationalfinternational conferences for presenting research papers
or chairing session, for sponsored fraining in India and abroad, membership of professional societies,
etc. under the scheme of Cumulative Professional Development Allowance [CPDA] limited to ¥1.00
lakh per annum subject to the maximum limit of ¥3.00 lakh in a block period of three years, as per
Government of India/ Ministry of Education/institutes Rules, as applicabie from time to time.

b. Provision for undertaking consultancy and testing projects as per Institute norms.
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¢. On-campus residence [depending on availability], club and transportation facilifies at nominal
charges.

Medical facility to faculty and their dependent family members as per rules.

Reimbursement of expenses on telephone as per approved norms.

Reimbursement of tuition fees of children studying upto class Xl as per Government of India norms.
Transfer TA on retirement. ‘

LTC as per Government of India norms.

Fresh appointees will be covered under the New Pension Scheme [NPS-2004] as per Government of
India rules.

~ e "o o

Prescribed minimum qualification and experience:
Minimum qualifications and experience will be as prescribed in Schedule ‘E’ [ANNEXURE-A] of NIT
Statutes (Amended 2017) {Ref. Gazette of India No. 651, dated July, 24, 2017), available on the website

hitp:/iwww.mnnit.ac.in. All applicants must have Ph.D. in the relevant or equivalent discipline and shall

have first class in the preceding degree. Preceding degrees means Bachelors degree and Masters degree
as follows:-

For All Engineering Departments: [B. Tech. or any equivalent degree/M.C.A.] AND [M. Tech. or any
equivalent degree], in relevant discipline.

Further, applicants who have completed Ph.D. degree directly after B.Tech. or equivalent degree may also
be considered, provided that such applicants have 75% or 8.0 CP| at B.Tech. level.

For Humanities/ Management/ Applied Sciences: [B.AJ/ B.Sc./B.Com. or any equivalent
undergraduate degree] and [M.A/ M. Sc./ M. Com./ M.B.A. or any equivaient P.G. degree], in relevant
discipline.

Applicants are required to go through the details of posts/specializations and instructions available on the
website carefully before applying to ensure their eligibility for the post.

Age Limit
Fresh appointment beyond the age of 60 years is discouraged except in the case of faculty with

exceptionally briffiant research career and with on-going or approved externally funded research project.
Period of Probation: One year, only for regular positions, not for on contract positions.

Application Fee:
Each application will be valid only after the payment of non-refundable Processing Fee of ¥1,000/-

(Rupees One Thousand only) for UR, OBC and EWS applicants. No processing fee is required from SC/
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10.

11.

12.

13.

14.

ST/ PWD categories, women Applicants and employees/ teachers of MNNIT Alfahabad. Processing fee
shall be remitted online only {online payment option is available on the online portal) and the details of
depositing fee such as Receipt/UTR No. (NEFT/RTGS) and transaction no. shall be mentioned in online
application. Please write Applicant Name/ Post/ Department applied on the ‘Receipt' before attaching to

online application. Processing Fee is non-refundable.

Policy on avoiding in-breeding:
To avoid in-breeding, the following policies will be followed:

a. Applicants who have obtained or are expected to obtain their most recent degree (Ph.D.) from this
Institute will normally not be considered for recruitment, except where there is a 3 years gap between
date of award of Ph.D. degree and the last date as on the closing date i.e. online submission of forms
under this advertisement.

b. This condition is not applicable to existing regular/on contract serving faculty members of the Institute,
already working at Academic Level 10/11, and applying for upgradation of Academic Level/ AGP.

All recruitment and pay-fixation shall be done by the Board of Governors (BoG) of the Institute only on the
recommendations of duly constituted Selection Committees. The decision of the Appointing Authority shall
be final. There shall be no scope of fixing of altering pay {(pay in pay-band or grade pay) outside the
Selection Committee. The Selection Committee shall be the only entity empowered to consider the past
services and qualifications of an applicant.

Higher starting pay may be offered to deserving applicants on recommendation of the Selection Committee
upon approval of the Board of Governors.

The minimum qualification with regard to academic qualification and experience {(on credit basis) for all
positions advertised herewith shall be governed by the Schedule 'E' of NITs Statutes (issued vide Gazette
of India No. 651, dated July, 24 2017) ANNEXURE-A. Al orders/ guideiines/ clarifications issued/ to be

issued by the Ministry of Education in this regards will be applicable on this advertisement.

Last date of online Application is 30.06.2022 Last date of receiving Hard Copy is 07.07.2022 (5.30
P.M.). The Institute shall not be responsible, under any circumstances, for any sort of postal delay.

Minimum qualification, experience and credit points are the minimum criteria, only for deciding the eligibility.
This shall not ensure short-listings for Interview / Selections.
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(1)

(i)

(i)

(iv)

(vi)

(vii)

GENERAL INSTRUCTIONS AND INFORMATION

Applicants must apply Online Application through the Online Portal available on the Institute Website
http//:www.mnnit.ac.in. Applications received through any other mode shall not be accepted and
summarily rejected. Every completed Online Application shall be identified by a unique Application
Reference Number, which shall be used for any future communication. Applicants are advised to
download the same from Institute website and keep a hard copy of the duly filled application along with
the proof of required fee deposited in the specific bank account. Duly completed Application form along
with the self- aftested copies of relevant testimonials, certificates, enclosures etc. are to be sent by
speedfregistered post to the Registrar, Motilal Nehru National Institute of Technology Allahabad,
Prayagraj-211004, Uttar Pradesh, India, failing which their candidature will not be considered.
Envelope containing the Application be super scribed as “Application for the Post of Assistant
Professor Academic Level ............... in the Department.................c.ccccvevenncnen "

Last date of receiving hard copy is 07.07.2022 (5.30 P.M.} Institute will not be responsible, under any
circumstances, for any sort of postal delay.

Applications received after due date shalf be summarily rejected.

The Institute shall retain applicant's data of non-shortlisted applicants only for three months after the
completion of the recruitment process.

Applicants who wish to apply for more than one Post [Academic Level/ AGP}/ Department must apply
separately for each Post [Academic Level/l AGP)/ Department in the prescribed manner and separate
Application with fee must be deposited for each Post [Academic Level/ AGP)/ Department.

Applications which are not in prescribed form / without relevant supporting enclosures and fee shall be

summarily rejected. No correspondence shall be entertained in this regard.

Applicants shall indicate Two References of eminent persons in the respective field/ profession who may
be contacted by the Institute for their recommendations.

The Institute has right to set higher norms than minimum and areas of specialization while short listing,

taking into account the specific requirements of the individual departments. The short listing norms may
not be uniform across the Departments/ Posts of the Institute and shall be binding on all the Applicants.
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(viii)

(ix)

(x)

(xiii)

(xiv)

(xv)

(xvi)

The decision of the Institute related to ali matters pertaining to the recruitment shall be final and binding
on the Applicants.

The date for determining eligibility of applicants in every respect i.e. qualifications, experience and
preferred age limit etc. shall be considered as on the closing date, i.e. the Last Date of the Submission
of Application Form. However, those who have submitted the Ph.D. but not awarded, may be
considered but they must produce documentary proof towards award of Ph.D. at the time of

presentation/Interview, failing which shall be debarred from the Recruitment process.

More than six months of experience in relevant regular position in any organization shall only be
considered in total experience.

Short listed applicants may be required to appear for Written Test and/or Presentation/Seminar in the
respective Departments, in addition to appearing before the Selection Committee. No TA/DA will be paid
for attending written test.

Screening Criteria and Selection process for the advertised positions shall be notified separately.

Details of Written Test and/or Presentation/Seminar will be uploaded on the Institute website in due

course. Applicants are advised to keep watching the Institute website on regular basis.

Persons serving in Govt. / Semi Govt. / PSUs / Universities / Educational Institutions should send their
applications either THROUGH PROPER CHANNEL or should furnish a NO OBJECTION CERTIFICATE
from the Competent Authority of the organization serving, at the time of interview otherwise they may

not be allowed for interview. However, they can submit the advance copy of the Application form.

Relevant caste/category certificates in prescribed format [ANNEXURE- B /C/ D/ E] are required to be

submitted at the time of presentationfinterview, if shortlisted. No other certificate will be accepted as

sufficient proof.

OBC certificate issued on or after st Aprit, 2022 shall only be considered for Reservation under OBC
{Non-Creamy Layer) category. [Refer ANNEXURE- C].

EWS certificate issued on or after 15t April, 2022 shall be considered for reservation under EWS

category, whose family has gross annual income below ¥8.00 lakh (Rupees Eight Lakh only) for the
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{xvii}

{(xviii)

{xix)

(xx)

(xxi)

{xxii)

{xxiii}

financial year prior to the year of application. Also persons whose family owns or possesses any of the
assets as mentioned in DOPT, Govt. of India OM No.36039/1/2019-Estt {(Res) dated 31st January, 2019
shall also be excluded from being identified as EWS, irrespective of the family income. The EWS
certificate must be produced in the prescribed proforma [Refer ANNEXURE- D].

Persons with disability (PwD) shall be required to submit the Disability/Medical Certificate in the
prescribed form issued by the competent medical authorities for the purpose of employment as per
Government of India norms at the time of presentation/finterview. Only persons suffering from not less
than 40% of the disability shall only be eligible for the benefit of reservation under this category [Refer
ANNEXURE-E].

Original documents along with one set of self-attested copies will have to be produced at the time of
interview for verification.

Applicants are advised/ required to visit the Institute website www.mnnitac.in regularly. List of
applicants shortlisted for further participation in the selection process such as presentation/Interview etc
will be displayed on the Institute website. No separate communicationfintimation in this regard shall be
made by the Institute.

Legal disputes, if any, with MNNIT Allahabad, Prayagraj will be restricted within the jurisdiction of
Allahabad/ Prayagraj, U.P., India only.

Any Addendum/ Corrigendum/ Clarification will be published only on the Institute website. Please keep

visiting the Institute website for any information/ updates.

Applicants will be considered only for the post applied for. Applicants who wish to apply for more than
one post or for a post in multiple Depariments/ Academic Levels (AGP) should apply separately for each
postfeach Department/ each Academic Levels (AGP) in the prescribed manner and deposit separate |
processing fee, if applicable, must be submitted Online. Also, separate Hard copy for each post/ each
Department/ Academic Levels {AGP) must be submitted. Application will be considered only for those
positions Departments/ Academic Levels (AGP) which are applied for.

No request for changé of Departments/ Academic Levels (AGP) will be entertained under any

circumstances.
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{xxiv)

(xxv)

(xxvi)

{(xvii)

(xxviii)

{xxix)

(xxx)

{xxxi)

(xxxii}

(xxxiii}

Applications which are not in the prescribed form/ without Hard Copy of the application form alongwith

supporting enclosures will be outrightly rejected. No correspondence will be entertained in this regard.

MNNIT Allahabad strives to have a workforce which also reflects gender balance and hence, female

applicants are especially encouraged fo apply.

The Institute has a right to implement higher norms than minimum or as prescribed in the
Advertisement. Decision of the Institute, related to all matters pertaining to the Recruitment shall be final
and binding on the applicants.

Any disputes arising during the screening of the document verification stage, will be dealt by the Institute

and the decision of the Institute shalt be final, in this regard.

In case of any inadvertent mistake in the process of Screening/ Selection, which may be detected at any
stage even after the issue of Offer of Appointment, the Institute reserves the right to withdraw/ cancel/

modify any communication made to the Applicants.

Written Test and/or Presentation/ Interview shall be conducted only at MNNIT Allahabad or as decided
by the Institute on a specified date. No request for change of Venue/ Date of selection process shall be

considered under any circumstances.

Request for conduct of Personal Interview through video conferencing or any other mode, where Written

Test is a part of the selection process, shall not be considered under any circumstances.
Applicants should not have been convicted by any court of case.

All related certificates, in original, proving the eligibility are mandatory to be produced during document
verification without original certificates proving eligibility, candidature shall be and rightly at the time of

document verification.

Applicant must carry atleast one photograph bring Identity Proof, in original, such as Driving License,
Voter ID card, Aadhar Card, Identity card issued by University/ College, PAN Card to the examination

center, failing which they shall not be allowed to appear for the selection process.
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(xxxiv})

(o)

(xxxvi)

Screening of applications received may be done to restrict number of applicants to be called for

participating in the selection pracess, for any or all of the posts.

All details related to recruitment process/ screening process/ selection process shall be available on the
Institute website only. Applicants are advised to keep a regular watch on the Institute website for any
updates. No separate communication in any form shall be made in this respect.

No request for change in any date entered by the applicant will be entertained once the online
Application is submitted successfully. Applicants called for selection process will be required to produce

hisfher original certificate and other relevant documents as mentioned in the online application form.

(xxxvii) Helpline e-mail Id for technical query related to online fee and other form submission is

helpfr2022@mnnit.ac.in -

DOCUMENTS/ CERTIFICATES: Self-attested copies of the following documents/certificates are required to be

attached with printout of the Online Application Form and receipt/proof of Application Fee deposited, failing which

the application would be summarily rejected.

(2)

(b)

(c)

Matriculation/10! Standard or equivalent certificate indicating date of birth, or mark sheet of
Matriculation/10t Standard or equivalent issued by Central/State Board indicating date of Birth will be
considered in support of their claim of age. Where date of birth is not available in cerfificate/mark sheets,
issued by concerned Educational Boards, School leaving certificate indicating date of Birth will be

considered.

Degree/Diploma certificate along with mark sheets pertaining to all the academic years as proof of
educational qualification claimed. In the absence of a particular degree certificate for genuine reasons,

mark sheets of the degree program will be accepted.

NOC and Experience Certificate(s) from the Head(s) of Organization(s)/ Department(s) for the entire
experience claimed, clearly mentioning the duration of employment (date, month & year) indicaling the
basic pay, pay scale (PB & GP/Level) or consolidated pay as the case may be. The certificate(s) should

also mention the nature of duties performed/experience obtained in the post(s) with duration(s).
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(e)

(f)

(@)

(h)

G)

Caste certificate by applicant applying for reservation as SC/ ST/ OBC applicant [Refer ANNEXURE- B/C]
shall be, in the prescribed format only from the competent authority indicating clearly the applicant's Caste,
the Act/ Order under which the Caste is recognized as SC/ ST/ OBC and the village/ town the applicant is
ordinarily a resident of.

EWS certificate issued on or after 18t April, 2022 shall be considered for reservation under EWS category,
whose family has gross annual in_come below ¥8.00 Iakﬁ (Rupees Eight Lakh only) for the financial year
prior to the year of application. Also persons whose family owns or possesses any of the assets as
mentioned in DOPT, Gowt, of India OM No.36039/1/2019-Estt (Res} dated 31st January, 2019 shall also
be excluded from being identified as EWS, irrespective of the family income. The EWS certificate must be
produced in the prescribed proforma [Refer ANNEXURE- D).

Certificate from Persons with Disability (PwD) in prescribed Performa [Refer ANNEXURE-E] only issued
by the competent authority to the Persons with Disability for being eligible for appointment to the post on

the basis of prescribed standards of Medical Fitness.

Credit Point Calculation Sheet [ANNEXURE- F, Part | & Part II} is to be filled by the Applicant for the post

applied and to be submitted along with Application Form,

Copies of publication/ patents/ book chapter/ any other relevant document o support your claim, as
submitted in the application.

ID proof,

Any other relevant documents in support of the entries filled in application form,

NOTE-V: Date of birth mentioned in Online Application Form is final. No subsequent request for change of date

of birth will be considered or granted.

NOTE-V: The period of experience rendered by a applicant on part time basis, daily wages, Visiting/Guest

faculty will not be counted while calculating the valid experience for short listing the applicants for

interview,

Dated: 24.05.2022.
Prayagraj, U. P., India Registrar
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Schedule 'E of NIT Statutes (Amended 2017) (Ref. Gazette of India No. 651, dated July, 24,
2017) - alt other Ministry of HRD OMs/ guidelines,

The form of certificate to be produced by Scheduled Caste and Scheduled Tribe applicants

applying for appointment to posts under the Government of India

Part I: The form of certificate to be produced by Other Backward Classes applicants applying for

appointment to posts under the Government of India (Issued on or after 15t April, 2022),

Part II: Form of declaration to be submitted by the OBC applicant (in addition to the community
certificate).

The EWS certificate prescribed proforma for appointment to posts under the Government of India

The form of certificate to be produced by Physically Handicapped applicants applying for
appointment to posts under the Government of India.

Part I: Credit point calculation sheet.

Part Il: Credit point detail sheet.
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Continued to page No. 13
of

Gazette of India No. 651, dated July, 24, 2017
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[ H-TTE 3(i)]

I =p7 TIUA ¢ STHIETEO]

13

*26.

SUSPENSION. PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”.

16, For Statate 29 of the Principal Statutes, the following shall be substitnted. namely:-
"29, PROVIDENT FUND AND PENSION SCHEMES
Employees of the Institute appoeinted prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules. 1972 and General Provident Fund (Central Services) Rules. 1966 and the Emplovees appointed on or
after 01.01.2004 will be goverued by New Pension Scheme of the Central Government.™.
17. I the Schedule. after Schedule ‘D" and the enfries relating thereto, the Pollowing Schedule shall be inserted.
namely:-
“Schedule 'E’
{See Statute 23 (5) (a))
Qualification and other terms and conditions of appointment of Academic Staff
Cumulative
N Designation, Pay Band Essential . ) . . e
SLNo. and Academic Grade Pay | Qualification Essential Requirements Esselg(i;ll"(;wdu
) @ ) )] &)
1. *Assistant Professor PLLD. NIL NIL
(On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2, *Assistant Professor Ph.D. one year post PhD. experience of 10
(On contract) Teaching and Research in Institution of
) repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3. *Assistant Professor PLD. three years after Ph.D. or six years total
Pay Band-3 with Grade Pay teaching and research experience in 20
of Rs.8000 with 2 reputed academic Institute or Research
minimum pay of Rs.30000 and Development Labs or relevant
industry.
4, Associate Professor Ph.D. six years after Ph.D. of which at least 50
Pav Band-4 with Grade Pay three years at the Iev‘ei of Assistant
0;) Rs.9500 i,:mf a?‘ Professor with Academic Grade Pay of
mininmm pay of Rs.42800 Rs.8000;
Or
nine years total working experience, of
which three years shounld be after
Ph.D., witl: at least fhiree years at the
level of Assistant Professor with
Academic Grade Pay of Rs. 8000,
5 Professor Ph.D. ten years after Ph.D. or thirteen years g0

Pay Band-4 with Grade Pay
of Rs. 10500 with minimom
pay of Rs.48000

total working experience, out of which
seven years should be after PhD. At
least three years at the level of
Associate professor with  Acadewnic
Grade Pay of Rs.9500 or four vears at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
of Research & Development kb or
relevant incustry.
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14 THE GAZETTE OF INDIA : EXTRAORDINARY [ParT II—SEC. 3(1)]
. . Cumulative
SL.No. Desiguation, P',“ Baud Esseutia‘i Essentinl Reguivemnents Essential Credit
and Academic Grade Pay | Qualilication Points
1) - @) &) ) 5
6. Professer PLhD. Six yeas as Professor with Academic 130
S A dryictratic Grade Pay of Rs.10000 or Rs.10500 or
giﬁ;usmle)Admm}st;ame a combination of Rs.10000 and
_ Rs.10500 in an Insfitute of National
Rs.67000-79000 Tinportance,
Note 1
(4} Any change in the grade pay will be through open advertisement and on recommendation of duly constinuted

(6)

7y

selection commities, except where specitically exempted in these rules.

All new entrants shall have Ph.D. in the refevant or equivalent discipline and shall have first class in ihe preceding
degrees.

For existing faculty members who completed their PhLD. along-with their normal teaching load of Institute of quality
inprovement programie. the enrolment period of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director,

For the departeents which are not having any vacaicy, movenient in higher Academic Grade Pay or cadre shall be
carried out as per specitied selection process but it will be restricred to only for serving faculty members of the
respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the dare of these notification shall be mapped into fow-tier flexible system as one thne measure
as per following norms:

{a) Permanent faculty with age fifty or above:

()  The Assistant Professors with Academic Grade Pay of Rs.7000 shali be mapped at the level of Assistnt
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
Tifetime.

(i) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped af the fevel of Assaciate
Professor with Academic Grade Pay of Rs.9500. provided they have at least 25 credit points i their
lifetiine.

(iify The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided. they have been found suitable through a Selection Conunittee duly constituted under fhe Statuies.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Tnstitutes of Teclmology or National Institutes of Technology duly provided a facility to take study leave of three-
vears from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment 1uies.

For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit

point requirements at Assistant Professor level:

(i) M.Arch. or MPlan. with one year professional experience: Assistant Professor at Academic Crade Pay of
Rs. 6000;

(i)  M.Arch. or M.Plan. with two vears of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000

(i) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the fable for Engineering and Sciences.

Note 2: Credit Point System

The following shalk be the credit point systeny;
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S50 Activity Credits points

1. Ouc  external  Sponsored  Rescarch  and | 8 credit points per project or § credit points per patent as
Development Projects completed or engoing or | inventor {m case of more than ohe person in a l'roject, the
Patent granted Principal Investigator gets 5 credit points and the vest 1o the

divided equally among other members)

2 Consultancy projects 2 credit points @ Bs.S lakhs of comsultaney. subject to

naximum of 10 Credit points

3. PhD. completed (including thesis subiitted | § credit points per Ph.D. stndent {in cose there are more
Ca5es) than one supervisor, then the Guide (1% Supervisor) gets 5

credit points per studens and the rest 1o be divided equally
antong other supervisor

1. One Journal papers in Science Citation Index or | 4 point per papet since the last promotion. First author or
Scopus {Paid Fournals not atlowed) Main supervisor will get 2 point and rest will be divided

among others,

5 One Conference paper indexed in Science | 1 credit points per paper up to a moximwn of 10 credic
Citation Tndex or Scopus or Web of sclence | points. First awthor or Main Supervisor will get 6.6 and sest
Conference or any internationafly renowned | will be divided among rhe rest.
coulereuce

6. Head of the Depariment, Dean, Chief Warden, | 2 points per semester up to 2 max of 16 credits poiuts since
Professon Inchrge (Truining aud Placemeut), | the fast prowotion,

Advisor (Esfare), Chief Vigilance Officer, PI
(Exam), TEQIP (Coordinator)

7. Warden, Assistant wardens, Assoviste Dean | | oredit poine per sewester up (0 a woximo of § credits
Chairman oy Convener instiite  academic | points since the last promotion.
copunitéces.  Faculty In charge  Computer
Center or Information ond Technology Services
or Libeory or Adinission or student activities
and other Institurional activities

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to & maximun of 3 credits
conunittee and special conmittee (Ex officio | points since the last promotion.
stats  will unot be considerad). Faculty
inchasges (Each for ome vyear duravon) of
differen Tinits or equivalenl

9. Departmental activities identified by Head of | 0.5 credit point per Semesters up to o maximm of 3 credits
the Department like lab in charges, or | points since the last promotion.
depariment Ievel cousnilice for & wininom
periad of one year.

10, Workshop or Faculty Developugenl Progiam or | 2 credit poiuls per cowse up Lo 3 maxinann of § credits
shont term cotrses of min 03 working days | points since the last promuotion.
duration offered as coordinator or convener

1l For venduchny walional proguas like Global | 2 cedil points per cowse up (o 4 maxinuan ol 4 credil
Tnitiative of Academic Networks ete. as conrse | points since the last promefion.
coordinator [ eredit point per conrse up to A maxinuun of 2 credis

) ) credi | i Iy
Program of two wecks duration points since fhe last promotion.
Program of onc week duration

12, National or International conference organized | 3 credit powats per program vp a maxinmm of § credits
as Chairman or Secretary pemts since the last promotion.

13 Lenglh of service over and above tie televanl | 2 credit polits per seaesler with maximom ol 10 credit
prniminn feaching expetience requiced for a | points since the last promotion.
given cadre

14. Estaliislinent of New Lab(s) 4 credil poms since te last prosotion

135, Theory Teaching of over and above & credit | I credit point or credit Iws. up to & maximum of & credic

{ns. course

puints since the lust promotion,
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[PaRT [I—SEC. 3(i)]

S.No Actlvity Credifs points
16. Past Graduate Dissertation guided 0.5 credit point per project to a maximwm of 10 points
since the last promotion,
7. Under Graduare Projects 0.25 credit point per project up to 2 maxinw of 4 points
since rhe last promotiotl.
18 Text or Reference Books published on relevawt | 6 credit points per book up to a maximum of 18 poinis
subjects from reputed international publishers | since the last promosion.
19. Text or Reference boak published on relevant | 2 credit points per unit up to a maxitmm of 6 points since
subjects from reputed national publishers or | the Iast promotion.
book chapters in the books published by
yeputed international publishers
20, Sienificant owtreach Institute out sctivities 1 credit poinr per activity up to a maximum of 4 credit

points since the 1ast pronwetion,

[£83

[

Fellow IEEE., FNA, FNAE, FNAS¢

10 creditpoints

2
9

Placement percentage (only for the placement cel

1 officers ot Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximumm of 20 points since
the last promotiot.

75% - B4%

(%% to be based on total munber of students
passing out and single job offer)

2 credit points per year upto a maximum of 10 points since
the Iast promotion.

Naote : The principal St
notification number G.S.R. 280(E) dated the 23

[F. No. 22 ~ 5/2006-TS. 11I]
R. SUBRAHMANYAM, Addl Secy.

atutes were published it the Gazette of ndia, Exwaordinary. Part IL, Section [. sub-section (i) vide
April, 2009 and subsequent amendment was published in the

Gazette of India, Extraordinary. Part 11, Section I, sub-section (i} vide notification nmuber G.SR. 837(E) dated

the 3% Noveniber, 20435,

Digetaly signed by RAXESH SUIQUL
Gate: I0V7.07 35 223045 40530

* RAKESH SUKU
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F.No.33-9/72011-TS.1l
Government of india
Ministry of Human Resource Development
Department of Higher Education

ek k_K_k

Shastri Bhawan, New Delhi,
dated, the 30™ November, 2017

To

The Directors
of all the National Institutes of Technoiogy (NITS)
and Director, HEST, Shlbpur

Subject:- Implementation of Recruitment Rules for Faculty of NITs
and IIEST - regarding.

_Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017

‘vide which the amendments in the First Statutes of NITs and Statutes of

1IEST, Shibpur have been notified incorporating thereby the new Recruitment

Rules for Faculty in these Institutions. Subsequenﬂy, clarification on Assistant

Professor (on contract) has been issued on 13" Septémber, 2017 (Annexure-

D) and one-time relaxations to remove stagnations at the level of Assistant

- Professors and Associate Professors in respect of existing facuity of NITs &

NEST have been issued on 6" October, 2017 (Annexure-l) and 17"
November, 2017 (Annexure-fl).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recrmtment Rutes The followmg are clarified in this
regard:-

(i) The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule ‘E' of the Statutes
and one-time relaxations communicated on 6" October, 2017
and 17™ November, 2017 should be strictly followed.

(i)  Any change to the next higher grade pay shall be considered as
promotion {e.g. if an Assistant Professor with AGP of Rs,8,000/-
moves to AGP of Rs.7,000/- will be considered. promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/-
shall not be considered as promotion.

W"\ . ...contd./-

Page 1 of 18
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3.

E.No.33 -9 /2011 ~TS.ill

(i) The date of effect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NITs /
NEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

(iv) A faculty is eligible for one-time refaxation if she / he applies in
the same NIT / IEST provided that she / he fulfills all other terms
& conditions specified in letters dated 6" October, 2017 and 17
November, 2017, respectively. If a faculty applies in any other
NIT / NIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters.

(v)  The total working experienceé / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute, In
such cases, the Board may define the experience proportionally.

The guidelines / procedures related to recruitment process have also

been prepared. The guidelines / procedures placed at Annexure — IV may
also be adopted. _ ‘ . . _

- Yours faithiully,

[Anil Kum_ar.Si.ngh}
Under Secretary to the Government of India
' Tel: 23384897

Encls.: as above.

Copy to:-

(i)

(i)
(i)

(iv)
v)

The Chairperson, Board of Governors of all the National institutes of
Technology (NITs) and IIEST, Shibpur.

PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, Ministry of HRD — with a request to upload the
communication on the website of the Ministry of HRD.

Webmaster, MNIT, Jaipur - with a request to upload the
communication on the website of the Council of NITSER. -

Guard File, ' '
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- Subject:~

ANNEXURE - |

. F Ne: 33 9 / 2015‘( - T8, III
Gover‘nmem of India. .~ .
Mmtshy of Human Resource: Deveiupmenf -
Depam‘mzn‘r of H:gher' quauﬂon :

'*w'ﬁ‘kﬁ"

g 'Shasfm Bhawan, New Delhi,
. dated, the 13™ September, 2017

..-TO; '
© L The D:recfors

“of all the Nd‘rlonal InshTuTes of ’Technomgy (NITS)
and Director, IIES‘I Shnbpnr

Clar’lﬁcahon ‘on Recmufment Ru!es fnr Facul?y in NITs and
IIEST - rzgardmg :

::'_5:‘-5"‘ \ Madum

I am d:r’ecfed To refar o Thas Mm:S?rys commumcahon of even
niimber dated 15 Januor*y, 2014 and subsequent” cotmunication dated 29™

- May, 2017 vide which The new Recruitment Rules for Facuhy in the National

. Institutes of Technology: (NITS) and Indion Institute of Engmeer‘mg Science

% and Technoiogy (HEST) Shnbpur' were. canveyed

) Many clamfmahons have been soughT by the- NI? 5 in respecf of above
mentioned Recrun‘men? Rules for facui‘ry Foliowmg may please be noted in
" :this regard: - S o

Clamflcohon sough?

e ciquficahon Furmshed

A fdculfy wha is “regular m ?he.;
| Institute as an ‘Assistant Professor
'l at AGP of Rs.6000/- if selected for

Ass:stanf Proﬁassor wn’h AGP of

| 7000/- will she/he be designated as
- | Assistant Professor (on can‘rruct) as
- ipernew RR

R5.7000/- shall ‘be desrgna?ed as.|

A: régular Assistant . Professor with
AGP of ‘R56000/- if ‘selected to |
Assistant Professor “with AGP of

Pay Deamay 1 oasing & (hAdelren 4ot

Assistant  Professor - without
qppendmg on contract’.
~_contd./-
Page 3 of 18
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» '-F.Nn.33 -9 / 2011 - TS.XII

3. Tt is requested to ktndly take note of ’rh{a qbove while tnmanng the
faculty recruitment process in your Institute ds per the RRs prescribed by
the Council of ‘NITSER ‘and also.incorporated in The Statutes through
Gazette Notifications dated 24 July, 2017 {NITs & IIEST) and 2" August,
2017 (NIT, Andhra ?mdesh) o

4, This issues waTh *he upproval of ‘the competent authority in the
Minigtey. SR

Yours faifhfuny |

[Aml Kumar 5/ inghl
Under Secretary to. fhe Government of India

- Tel: 23384897 )
Copy toi- -
L The Chmrper'sans Board of Governers of NITs & IIEST Shtbpur‘ for
information please. -

2. The Reglstmrs of.. GH NITs & IIEsT Shibpur for information and
S fur"i"he:‘ approprra‘{e action,

UL PrrAnmp L L ADET Y Ly soos)
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" ANNEXURE-1l

F.N0.33 ~9 /2011~ TS0l

: Government of India
_Ministry of Human Resource Development
- Department of Higher Education = -
) : I X EE R T d . - :, -
" Shastri Bhawan, New Delhi, -
dated, the 6" October, 2017

To

The Directors = - S
of all the National Institutes of Technology (NITs)-
and Directol_", IEST, Shibpur. - . S

Subject:-  Recommendations of the Anomaly 'Committse on new .
- Recruitment Rules for Faculty in NiTs and IEST ~ regarding. -

Sirt Madam.

| am directed to refer to this Ministry's cotmunication of even number
29" May, 2017 vide which the ‘new Recruitment Rules ‘for -Faculty in the
~National institutes. of Technology (NITs).and Indian institute of Engineering
Science and Technology (NEST), Shibpur were conveyed -and subseduent
- Order “of ‘even.number_dated - 17" uly, 2017 vide which -an Anomaly

Commitiee - was constituted to look . into ‘the issues arising -out of the . o

~implementation of the niew Recruitment Rules for Faculty..

‘2. © ~The Ancimaly Committee has examined various issues & anomalies
‘emanated out of the new . Recruitment Rules and submitted “its
recommendations: to this ‘Ministry. The specific .issues identified by the
Anomaly Committee -and the recommendations ‘of the ‘Anomaly .Committee
have been examined.in this Ministry. After careful examination of the same, .
the approval of the competent authority is hereby conveyed for the following:-

8I.No.| _ Issues/Anomalies | -~ Recommendations approved
() | Regarding. " promotion - of | The foliowing -one. time_relaxations in
existing . Assistant | the - relevant Recruitment:'Rules for
Professor ~ to ' Associale | existing  faculty members - are
Professor. .| approved:- :

Schedule E (SL:No.4 ~ pertaining to
Associate Professor}

(i) Six years after Ph:D. of which at
least three years at the level of
Assistant - Professor . “with | -

Academic  -Grade  Pay -of

DLW, Sy Aparmay & CAVA-Y 0 L attur sa2a} M
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SiNo. | Issues / Anomalies

Rs.8,000/-
may be read as

Six Qearé after Ph.D. at the feve!
of Assistant Professor.

(i) An exastmg faculty member with |
09 - -years  ftotal - : working
: expenence of which three years
-should be after ‘Ph.D., with at
_ least three "years ‘at the- level.of
“Assistant Professor
Academic ~ Grade . _Pay '
- Rs.8,000/-

of

‘may be read as

_ Nine years -of. kotal working
experience with Ph.D. at the level
of Assistant Professor.

(il | Regarding ._mappin_g :

existing -

.of
Assoclate

Rs.8,000/- {0 Rs. 9,500/
and: Professor with AGP of
Rs. 10 000/ to Rs, 40, 500/-

RRY2E L, Pap b iy § CARA 1501 Latlar ]

AR T, P ac Ay & DAS MaIfd B tae b Onieinen &)

Professor wrth AGP of { Rs.9,500/-

ipoints of 80 will

1Rs. 10,500/,

-

A one’ume mappmg for such emsting

members from AGP of Rs.9, 000/-"to

and  Rs. 1_0_000[- o

Rs10,500/- “may be caried out

through an, aSSessment of suntabiisﬁy of

| comptising’ fo!lowmg .

{i) Director of the concerned NET -
Ghairp_e_rson _

(il One. outside - expert (not below
the rank of Professor) — Member

(iliy One nominee of the Board (not
‘below the rank or Professer) -
Member :

An Associate Professor with AGP df
Rs.8, 000!~-and minimum credit points
of 50 will be: eligible for . movement o

‘| Associate Professor “with AGP of

Rs.9,600/- while .a Professor with AGP
of *Rs.10,000 and “minimum - credit
‘be eligible for
rovement to Professor. with AGP of
_The_calculations of the

Page 6 of 18
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Si.No. Issues [ Anomalies Recommendations approved

credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for faculty notified by -the |
Ministry: of HRD ‘on 24" July, 2017.
The - credit “points will not - be
considered ulilized { exhausted in
above cases. The recommendations
of above Commitiee will be approved
by the Board -of Governors of
respettive NIT, L

3 The cumuiatwe essentlal credlt pomts are onEy for. demdlng ‘the
 eligibility. The above shall be one time relaxat:on and will be apphcable only if -

she / he participates in the recruitment process of same NET where she / he.
- has been working. : :

4 “The: other contents of Notlf cation dated 24“‘ duly, 2017 shail remain
unchanged and may- be read togeiher wath thls commmicatlon :

5. The NITs are advlsed to. place the recommendatmns of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure s’mct adherence of the instructuons N

6. This issues w:th the apprcval of the Chairperson of the Councul of
“NITSER in accordance with. the provisions under Section 32 (2) (b} of the
“National institutes of Technologvt Science Educat:on and Research (NITSER)

: ;.Act 2007
"_"Yépr_.s iy,
L {AnilKu “ gn/h] .
Under Secretary to the Governinent of india.
- o _ Tel: 23384897
" Copy td'-

{i) ‘The Chalrperson Board of Govemors of aIE the Natlonal Institutes of
Technology (NITs) and HEST, Shlbpur

(i) Webmaster,” Mmistry of HRD =~ with 4 request to upload the
communication on the websne of the Mmlstfy of HRD.- .

(i) Webmaster, . Cauncil - of : NiTs = with. a ‘request . to upload the
cammumcahon onthe webslte of the Councnl of NiTs.

(iv) File No.33 ~9/2011 - TS '

(v} Guard File,

TRAVIDH, Fay Mormaly § EAPKThor Lasser dacy]
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ANNEXURE-1ll . -

F.N0.33 -9/ 2011 =TS0
Govemment of India
Ministry of Human ‘Resouice Development
N Departmanl of Higher Educatlon

. l%i**

' Shastn Bhawan New Delhl
daled the 17" November, 2017

To

" The Directors '
_ - ofall the National insmutes of Techno!ogy (NITs)
- -and Dlrectar lEST Shlbpur

Suh}ect A Recruntment Rules for Facutty cf NlTs and. ltEST - regarding

Sir\ Madam

| am directed to refer to the Gazette Noufucahon ciated 24“‘ July. 2017 \nde o
“.which the amendments in the First Statutes of: National instiiites of Technology .
(NITs) and Statutes -of Indian. Institute of Englneering Science and Technology

(IIEST), Shibpur have heen notified mpor_poratlng thereby ihe new Recruatmem e

Rules for Faculty in theae Insmuhons

2. The Ministry wde its ieller daled 6" October 2017 commumcated the

approval - towards implementation - of “the - recommendations . ‘of. Anomaly

Commiltee, -which " recommended - ‘cerfdin " “relaxations regardmg facuily

recruitment. iIn addition to the above, followmg ‘one {lme relaxations for. exlstmg =
faculty of NiTs /. I!EST have been approved .

Essentlal Reqmrements in
Recruitment Rules notified on .
.. 24.04. 2017 -

g Subsiduted by (one tlme relaxaiion for .

exmtmg facuhy)

thh minimum pay of. Rs 48000!-}

: !en years after Ph.D. or thirteen years
4 total working experience, out of which
1 seven years sholld be after Ph.D. Al
"1 least: -three- years™ at - ‘the “level  of
Associate . Professor. with - Academic
Gradg Pay 'of R8.9500/4 or four years

combination of . Rs, 9000/—
Rs.9500/~  or equlvalenl dn . an
instittition of -repute “or ‘Research ‘&
Development lab or relevant |ndustry

-'Protessor (PB4, GP of st 5001'
S thh mammum pay of Rs 48000!—)

Brofessor (PB4, GP of Rs.10,500/-

:ten years after Ph.D. or. thmeen years| - -
total waorking ‘experience,’ out of'whicn |

‘Agsociate " Professor - with  Academiic

f : Grade Pay of Rs.9500/~ or. four years
at the level of Associate Professor with |-

1 Academic Grade Pay of Rs.9000/- or
) _an_d-

_Insttlution of repute or. Research &

seven years should be after Ph.D., At
least Ihree:years at the level  of

at the level of Associate Professor with
Academic Grade Pay ‘of Rs.9000/ or
combination _' _O_f- “Rs,9000/- and
Rs:9500/ - aguivatent -In. can

ASED W Ty Areny & EATAe Lpttae mone]

Paz Amay Prverase & Qoprhm. dov

Development Iab or relevant indusiry
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Essential Reguirements in

Recrultment Rules notiied on . | Substituted b;r:(oneftrma‘ telaxation for-
. 24:04.2017 : B axisting faculty)

‘| seventeen years  total workrng
experience with Ph.D. (No post Ph.D.
. | experience is required). At least three
|years: ‘al - the ‘level of . Associste
- | Professor.with Academrc Grade Pay of
1R 9500/--or four years at the level of
| Assoclate: Professor - with - Academic _
+ Grade, Pay - of " Rs 8000/~ . or
1_.combmatron _f -Rs,9000/~ and
Rs.09500/- quwaient in_- an

Development lab or reievant industry

3. The other contents of Notrﬂcatron dated 24" Juiy, 2017 shall remasn
: unchangad and may be reai togelher with this communroa{ion '

4, You.are kindly requested to plaoe above in the ensumg meeting of the
Board of Governors for adoplron S

5. This issues with the approva! of the Chairperson of {he Councrl of NITSER
in accordance  with . the.. provisions ‘under: Section 32 (2) (b) of the Natronai‘
Institutes of Techno!ogy, So:ence Educatron and Research (NFTSER) Act, 2007

Yours farthfuily, |

}Q\n\

s : {An[l Kumar Singh}
Undor Seoretary to the _Government of India

‘Tel; 23384897 -
Copy to:-

- - The Charrperson Board of Governors of all the Natronal Insututes of
- Technology (NITs) and HEST, Shibpur. . : . :
(i) PS5 to HRM / PS o' MoS (SPS) for kmd mformallon :
(i) Webmaster, Minlstry of “HRD = ‘with .a request to upload  the
comimunication on the websrte of the Mrn:srry of HRD. _
(V) Webmaster, MNIT, Jaipur — With-a reql.resl to. upioad the commumcatron :
on the website of the Councrl of NiTSER S e :
V) Guard File. - - -

AN, Byt dere ety W AR e e kel

Institution. of repute or Research &| =
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ANNEXURE — IV

GUIDELINES / PROCEDURES TO BE FOLLOWED FOR FACULTY
' SELECTION IN NITS AND IIEST

Consequent upon approval of the Council of. the Naiional Instifutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 20"
May, 2017 and the same have also been notified in the Gazetle on 24" July,
2017 (in respect of NiTs & IIEST, Shibpur) and 2" August, 2017 (in respect of
NIT, Andhra Pradesh).

2. As far as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Council, the following is
hereby informed that:-

(@) The qualifications and other terms & conditions of appointment as
notified 'in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NITSER.

(b) All the faculty posts In the Institute shall be filed by direct
recruitment only. The procedure for selection of faculty is given in
Appendix — A1l

(¢}  Fresh appointment beyond the age of 80 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing or approved externally funded research
projects.

(d) There shall be no distinction beiween external and internat
candidates with regard to the requirements of qualification and
experience.

(e)  All recruitment and pay-fixation shall be done by the BoGs of the
fnstitutes only on the recommendations of duly constituted
Selection Committees, There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate, ' : _

(f)  While there is no rigid formula for distribution of sanctioned posts
among the Departments and centres within an Institute, Appendix
- A2 altached with this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions amang the
Departments taking into consideration academic programmes of
various Departments, existing quality of facully, expected

4-\ retirements and availability of bright candidates.
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N

(g}

(h)

(i)

)

There shall be necessary provision for inducting facuity from
industry {or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. If in the .
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting their own
students inlo the faculty. To avoid such in-breeding, the NITs &
IEST will follow the following policies:

(i) Candidates who have oblained or are expected to obtain
their most recent degree (Ph.D.} from the institute will norrnal]y not
be considered for recruitment, except where there is a 3 years' gap
{approximately) between leaving the Institute and the expected
date ofjommg

(i) This is not applicable to candidates who are already
members of the facully, either regular or on contract, and are
pursuing a higher degree in the Institute.

(i}  In special cases, where the Department (at the time of short-
listing} or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilllant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval.. The Board, if convinced,
may confirm the selection. Such appomtmenls will not serve as
precedence,

in order. to keep the number of .candidates interviewed within
practical limits, Scrutiny Committee may, if #t deems fit, reject a
candidate on his third or further attempt, if the candidate has failed
to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criterla, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Technology,
Science Education and ‘Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicue of that Stale in which the
Institute is located.

*_*H*H*‘*

Page 11 of 18

WA Pry Rrerary KX

Prozazze b o diis oxdi}

Page 29 of 62




APPENDIX —~ A1

PROCEDURE FOR SELECTION OF FACULTY N NIT SYSTEM

The procedure oullined here has generally, but not exactly, been followed in
most of the 11Ts. The procedure is prescribed as a guideline, without insisting that
it be followed religiousty. Boards of Governors may opt for alternalive procedures
after examining their merit vis-a-vis the base line procedure given below.

1. The Director will create an "Advisory Commitiee on Faculty Recruitment
(ACOFARY" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Faculty Welfare); but Director shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the
following functions:

a) Examine and advise on distribution of faculty positions among
various Departments;

h) Proactively search for faculty candidates in India and abroad.

c) Assist the Director in examining, shor listing criteria and preparing
panels of short fisted candidates submitted by Departments;

d) Examine and recommend proposals for deviation in age, formal
gualifications, industry experience or any other criterion  or
guideline;

a) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if
not available after repeated attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations.

2. The Institute will create a pane} of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
“also add extra names or delete some from the list. Normally, the experts
should be drawn from NITs, HTs, [IMs, ISERs, liSc, IIEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
etc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevant particulars of
proposed experls is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names. In addilion, fellows of INAE and the 3 Science academies
will be automatically included in the panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the panel.

w : Page 12 of 18
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- 10.

11.

While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director 10 choose
experts for every single selection process from the full panel or from
specific sub panels,

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in alf
sessions of a selection process (thal spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas {o serve as Visitors nominees and
permit Institules to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the Secretariat of
the Council of NITSER for records,

It is extremely important that the suggested panel of experts is examined
‘critically by the Board and the Ministry and any member with a
questionable integrity is removed. T

Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of background, place
of work etc. A R

In addition to the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instill
confidence in the minds of the candidates and of the Institute commiunity.

On advice of the Director, the Chairman, ACoFAR will seek from the
. Departments the  specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the institute, which will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisement
including specializations, critical dates, newspapers of advertisement and
other details. - . :

Serving regular faculty members shall be eligible to apply for higher
* positions in their own Departments irrespective of their specializations, if
they satisfy other adverlised criteria. : '

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute
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12.

13,

14.

15.

18.

will consider applications received against standing advertisement, if any,
and unsolicited applications.

While éppl'ications received within the advertised closing date shall
definitely be considered, late applications (upto the interview time} may be
considered at the discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic talks and public anncuncement when
there is an opportunity.

Applications, when received, will be organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:- '

(a}  toreject applications that do not meet advertised criteria and

(b)  to select the best candidates from the remaining list so that the
member of candidates to be called for interview with the experis
remains within manageabie limits.

Departments will make attempt fo set “short listing criteria” that can be
easily implemented. But, considering the muitiple attributes that need to
be considered, it may become necessary o make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

{i) supetior academic record — all through first class career or higher .
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria, '

(i) - reputation of institutions from where the candidate has obtained his
degrees, ' _

(iy number of unsuccessful attempts for the same post [Candidates
who have been rejected in the past may be called only if there s a
good reason, the reason to be recorded in writing.]

(iv)  specialisation, including micro specialisation,

(v) -professional service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

The Departments’ recommendations shall be placed before the Director
for the final short-listing. The final list of candidates to meet the Selection
Committee will be -arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at Jeast three senior facuity members of the
Department. In case of a lack of unanimity among the members, the

t}( \ Page 14 of 18
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Director's decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for informalion of the BOG. The decision of the Board on the
selection shall be final and binding.

17.  In addition to formal application, candidates will be required to submit
reprints/preprinis of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

18.  The short listed candidates will be invited by the Chairman, AGCoFAR or
the Registrar for personal interview with the -selections. commities
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individual institutes may seek
seminar presentalion in the Depariments, andfor any other form of
academic interaction with the facully. All such interaction will be open fo
the faculty and students of the institute. and will be well publicized in
advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Commitiee by the HoD., Candidates
located outside the country or otherwise not iy & position of atlending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

19.  On completion of the interview, the Selection Committee wilt record its
final recommendations with signalure of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a separate page (with a
reference in the main page that will be presented by the Director o the
BoG with his own comments on the observations,

20.  The Selection Committee shall employ the same yard stick to evaluate alf
candidates for a posl or AGP — external, internal and shall prepare a
commen panet of recommended candidates. Out of this panal, the vacant
posts will be filled on the basis of merit without consideration of external or
‘internal candidates,

The Selection Commitiee, at its discretion, may recommend (o retain the
panel for a maximum pericd of one year or next round of selection for the
Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit,

21.  Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for
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22,

23.

e\
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final approval and subsequent issue of appointment orders by the
Registrar.

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding.

All appointments - regular, internal or external, will be effective from the

date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment.
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APPENDIX — A2
DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Depariments are kept vacant simply because current market scenario is making
faculty unavailable in a specific Department. Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribtite to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students across many Departments, (b) research, {¢) continuing education, (e)
institute, hostel and SAC management eic, A vacant faculty post serves no one.
At the same time, it is the responsibility of the Director, and of the Board, to
ensure that no Department slarves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a guide for computing “normal faculty
strength” in any Oepartment. :

B Tech Programme (Annual Intake < 50) =

B Tech Programme (Annual Intake > 50) =15x%
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =02x
Additional B Tech Programme (Each programme) - =05%
M Tech programme (Each programme) =0.5x
M.Sc. (2 years) programme =0.5x%
M.Sc (5 years) programme - =X
MBA Programme (Annual Intake <50) = X
MBA programme (Annual Intake >50) © =15x
MCA (3 Years) Programme : =X
Common theory courses for 1% & 2™ years (per subject) =0.2x
Cormmon practical courses for 1% & 2" years {percourse) =0.1x
Total e

X = [Sanctioned faculty strength] + n
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The normal strength of every Department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shall
be binding.

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes. Experienced faculty are also expected to spend
less time in preparing for classes and spend the rest of the time in institute
management,

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses etc. In general, Departments and centers can be classified into two
«or three groups depending on the above formula and faculty strength calculated
for each group.
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F.N0.33 -8 f 20401 — TS.IH
Governmeni of India
Ministry of Human Resource Development
Department of Higher Education
Shastr Bhawan, New Deihi,
dated, the 4" December, 2017

To

The Directors _
of all the National ingtilutes of Technology (NITs)
and Director, HEST, Shibpur.

Subject:~  Implementation of Recruliment Rules for Facully of NITs and
HEST — regarding,

Siry Madam,

In parfial modification of 1he.!ﬁ‘ﬁ_€,¥l‘ of even number dated 30" November,
2017, the undersigned is directed to communicate following moditications in point
{v} of para 3 at page 2 of the above communication:-

“The total working experience / length of mandatory service requirements as
mentionad in above ciled communications could be combination of services in
NiTs & other Institute of repule. In such cases, the Board may define the
expeﬂs}nw pmpor‘uenany

- above may be replaced with

“The total working . experiance f length of mandatory service requirements as
mentioned in above cited communicalions could be combination of services in
NITs & other inslitule of repute.”

2. The other contents of the communication dated 30" Nouember 2017 shali
remain unchanged.

Yourg faith fully,

\/w\

A
[Anil Kumar Singh]
{nder Secretary to the Government of India
Tel: 23384897
Copy to:-

{i) The Chairperson, Board of Governors of -all the Nalional {nstilules of
Technology {NiTs) and HEST, Shibpur,

iy  PStoHRM/PS to Mob (818) for kind informalion.

giy  Webmaster, MNIT, Jaipur — with a request 10 upload the communication
on the website of the Council of NITSER.

(ivi  Guard File,

CRPEEAY RS, i f Ry & L AR A g e i
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F.No.33 - /2011 = T8I
_ Guovernment of India
Ministry of Human esource Development
Department of Higher Education
Shastri Bhawarn, New Delhi,
dated, the 31% January, 2018

To
The Director, 5. ' . )
National [nstitute of Technology, Rourketa,
Rourkela ~ 769008 (Odisha). '
Subject- Clarification on Recruitment'Ruies for Féculhj of NiTs: and
‘ IEST —regarding. : : :
Sir,

| am directed to refer to Natiena! insiitule of Technology, Rourkela's letter
Mo NITR/RG/2018/L/0170 dated 23 January, 2018 an the subject mentioned
above and o state thal the condition of first class in preceding degrees was
published in the Gazefle of india on 24" July, 2017 as per decision - of the
Council. As per the new RRs nolified in the Gazelia, the new enfrants are
required 1o have Ph.D. in relevant or sguivalent disginfine and shall have first
class in the preceding degrees.
2. in abave conlexi, the new enlrant meaans 2 candidgate who s not existing
faculty of congerned NIT. Thereiors, exisling fagulty wit not be considered as
new entrant, Apart from this, there will not be any distinction between the
axternal and internal candidates with regard to the reguirement of qualification
and experience. It 15 requesiod 10 kindly adhere to the RRs notified in the
Gazetie an 24™ July, 2017 by the Ministry,

3 This isaues with the approval of the compelent autherily in the Ministry.

vours faithiully,

[K. Rajan]
Undar Secretary to the Government of india

Tel: 23384159
Copy to:-

M The Chairperson, Board of Govarnors of alt the NI Ts and HEST, Shibpur.
(i) The Director of all the MTe and Diregtor, HEST, Shibpur.

B PP I T ]
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{ Government of India

Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,

dated, tfie 20" \ﬁan. 2018

\ .
)55' \\)'%1%\)\ '\%
. "
s v

PO el
To ‘ ) i ﬂ}
' ' +
1. The Director, 2. The Director,
National Institute of Technology, National Institute of Technology,
Surathkal — 575025 (Karnataka).- Raipur — 482010 (Chhallisgarh).
Subject:- Clarification sought by NiTs on working experience in R&D Labs and relevant
industry -- regarding.
Sir,

I am directed to refer to the email dated 28" March, 2018 received from Registrar, National
Institute of Technology Karnataka, Surathkal (Karnataka) vide which -a° clarification has been
sought from the Ministry as to whether working experience in Research and Development Labs
and relevant industry can be considered for the post of Associate Professor -also. Similar
clarification has also been sought by the Registrar, NIT, Raipur,

2. The matter has been examined in this Minis

try and the undersigned is directed to clarify
-following:-

'

Designation, Pay

Pay Band-4 with
Grade Pay of
Rs8500 with a
minfmum  pay of
Rs.42800

Acagzz'ﬁcag?a de Essentlal Requirements Clarification furnished
Pay '
Associate six years after Ph.D. of which at least three | The teaching and research

Professor

years at the level of Assistant Professor
with Academic Grade Pay of Rs.8000;

or
nine years total working experience, of
which three years should be afler Ph.D,,

wilth al least three years at the level of
Assistant Professor with Academic Grade
"Pay of Rs,8000,

experience in
academic

reputed
institute or

Research and Development (|

Labs or relevant industry may
also be considered in case of
Associate Professors as has
been done in case of other
facully positions,

@. ») This issues wilh the approval of the competent authorily in the Minisiry.
24P

A

DQ&\”

m‘\\n 1

e

Yours faithfuﬂ},

l,c( . 40

[K. Rajan]

Under Secretary to the Government of india

Tel: 23384159

Copy to:-
{i) The Chairperson, Board of Governors of ait the N|Ts and IEST, Shibpur.
(i) The Director of all the remaining NiTs and Director, IIEST, Shibpur.

I
FEARALTE 118,y Ampmaly §ESTN DO L2 J0a]
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F.No.33-9/2011-TS.l
Government of india
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan ; New Delhi,
dated, the 16" April, 2019

To
The Directors
of all the National Institutes of Technology {NITs)
and Director, 1IEST, Shibpur.
Subject:- Implementation of Recruitment Rules for Faculty of NITs and
{IEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.
Sir \ Madam,

| am directed to refer to this Ministry's Order of even number dated 15
- May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24™ July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (JEST), Shibpur {West Bengal}.

2. At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the teft out anomalies / issues in the RRs to the Chairman
of the Oversight Committee, Accordingly, the Oversight Committee received
suggestions / representation from various NITs and HEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST, Shibpur on 27" October, 2018.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019. The
recommendations stibmitted by the Oversight Committee on 27'" October, 2018
and 19" January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Commiitee are divided into two categories
viz, (i} clarifications on existing RRs and (ii) amendments in RRs notified on 24t
July, 2017. With the approval of the competent authority it has been decided

MBS AGA A, Dap Arar ity & GRS Yier | siTen ot \( W
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to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

Sl

No.

T Clarifications

sought by NiTs /
Faculties of NiTs

Comments of the
Oversight Committee
(0SC)

Decision

1.

Clarification on
“One-time
measure”

One-time measure
means completion of
first round of
recruitment process for
respective faculty
positions after
amendment in Statutes
dated 24" July 2017
and subsequent
approval of the process
by the BoG of
respective  Institutes,
[amended on
19.01.2019]

Accepted.

Clarification

Whether
experience as
Post-Doctoral
Fellow is to be
considered or
not.

| “Experience as

| considered

International / national
Post Doctoral
Fellowships offered by
Mational Agencies of
respective  countries
will be considered.

Post Doctoral

Fellowships offered by |.

Institutions which are
in QS / THE World
Ranking upto 500 will
be considered,

Post
Doctoral Fellow will be
for
appointment toc the
post of Assistant
Professor (AGP 7000
and 8000)" [amended
on 19.01.2019].

Accepied.

on
Cumulative
Credit Paints

Amendment  proposed
on 19.01.2019

e Credit Points
mentioned at
SL.No.4 of the Table

The points, which are
now non-exhaustible, in
the existing RRs {2017),
are as follows:-

TEIGDVEAV.AD wert, Pay Amoreacy & CAT ik T a1ber ]
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SW Clarifications Comments ofthe |
Nc; sought by NITs / | Oversight Committee Decision
| Faculties of NITs | (0s¢)
! ; T -
g;s tenfred;,tivenpm?rz No|  Activity Credits points
Schedule E . of the i Gne external | B 7 project or 8
Sponsored } patent  as
Statutes 23 {5) (a) RAD Projects | fvontor {(In case
are now non- completed of meore than
s s or opgofag / i one person in a
exhaustible  credit patent Project,  tht
points, granted Principal
: : Investigator gets
« Credit Points 5 ciediiopoginls
mentioned at and the rest to
th divided
SL.No.5 of the Table coually  among
on Credit Point || other members)
s : 7.1 Consuitancy | 2 Credit points
System given 0 projects @ Rs.5 lakhs of
Schedule E of the CUE\SUl?My’ l
subjec o
Statutes 23 (5) (a) maximum of 10
are exhaustible T Credit mint;h -
: : : .t PRI, 8 por 0.
credit pomts, i.e. completed student, {In case
after {ast '{ihncliﬁding tt;ere are mere
i thesis than one
appomtment. submitted supervisor, then
cases) the Guitte (1*
The rest are AL
. A credit, points
Exhaustible Credit per student and
Points at every level of e o eoally
direct recruitment. among  other
b dsupervisoris)
4.5 One Journal | 4 per  paper
papers in SC1 | since  the  last
/ Scopus } promotion. First
{Paid author/#ain
Journats not | supervisor  wiil
allowed) get Z ond rost
will be divided
among o\hers,
21.] Feliow FHA, | t0 credit points
FNAE, FASC,
FNASC
The rest Credit Points
mentioned in Schedule £
are Fxhaustible Credit
Points at every level of
direct recruitment.
4. 'Carry forward of |[For any movement | It has been decided to
Credit Points, from one position to | accept the clarification
other, if the | with following
Exhaustible Credit | illustration:-
Points are more than
| the minimum_required | Assistant. prof, o
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s, | Clarifications
* | sought by NITs /

Faculties of NITs |

Comments o the T

Oversight Committee
(05€C)

Decision

Credit Points for the
selected position, then
differentiat Credit
Points from the
Exhaustible Credit
Points shatl be carried
forward to the
Exhaustible component
only.

Hustration:

Assistant Prof. to
Associate Prof_:
Minimum Required
Credit Points: 50

i. For a candidate
having 20 Non-

exhaustible Credit
Points and 60
Exhaustible Credit

Points, carried forward
Credit Points will be
20+ (60-50) =30

ii. For - a candidate
having 40 - Non-

exhaustible Credit
Points and 40
Exhaustible Points,

carried forward Credit

Points will be 40+0=40,

First class.

5. | Clarification on -

As specified by the

respective University /
fnstitution. " If  not
specifically mentioned
by the University - /
Institution, then 60%
marks or 6.5 CGPA.

New entrants are as
defined in MHRD letter
MNo. 33-9/2011-TS. 1N,
dated 31" January

2018 Faculty members

VBN ARA, Pay Araraly & SASA Tiee 3 nilar umsj

Associate Prof. Minimum
Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + {60-50)= 30

il. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward
Credit Points wilt be 30 +
{40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

The Ministry vide letter

dated - 31.01.2018
clarified that “the new
entrant means a

candidate who is not
existing faculty of
concerned NIT.
Therefore, existing
faculty will not be
considered as new
entrant.”

1t _has been decided to

VY
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~ Clarifications
No sought by NiTs /

" | Facuities of NITs |

" Comments of the

Oversight Committee
_A080)

appointed in regular

pay scale through duly

Decision

“continue with the same
while agreeing to

the

| Engineering,
i for Pharmacy and 10

NIRF) in . the following
Institutions will be
considered;-

i. Fully funded Central
Educational Institutions

i, HMs and other

management
Institutions ranked by
NIRF-upto 50 for -any
two years,

iii. State Educational
Institutions funded. by
respective State
Governments,

1iv. -Other Educational

Institutions ranked by
NIRF. ~upto 100 in
overall,  Universities,
upto 50
for Architecture, for
any two years.

However, with regard
to recommendation on

prescribed selection | clarification on first class
processes  will  be | degree.
considered as existing
facuity in subsequent
selection in the
L lrespectivelnstitute. G
&, | Clarification on | Preceding Degrees | Accepted.
“Preceding mear Bachelors’
| Degrees” Degree onwards. R
7 VClarification  on | Experience  (including | Accepted.
“Institution of | prior to
repute” implementation of

IVIERIEANAT R, PagAremay & CAS 1o Latter doe e}

e
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Comments of the
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NS(; sought by NiTs / | Oversight Committee Decision
" i Faculties of NITs (0SC) i )
Institute of repute, the
BoGs of respective
institute may take a
call on relaxing the
criteria, if needed,
with recorded
| justification. 1

B. | Clarification on{As per existing | Accepted.
“Book chapter | provisions of Statutes,

.| weightage” —

9. | Carry forward of | Credit points earned | Accepted.
Credit Points for | during the period from
award of Ph.D. & [the last date ' of
Paper publication | submission of
in between date | application and date of
of eligibility & | joining, which was not
date of joining. considered  in. the

selection process, shall
be carried forward,

10. | Clarification  on ; ACoOFAR  will decide | It has been decided that
“Industry of | criteria for respective | the Board of respective
repute” Institutes. - | Institute may define the

criteria.

11. | Clarification  on | As per existing | Accepted.

Project amount | provisions of Statutes.

- of R&D projects. _ o

12, | Distribution of | As per existing | Accepted,
points for | provisions of Statutes,
patents, -

13. | Consultancy Consultancy amount of | As all the Departments in
{Credit Point | 5 lakhs can be in a|an Institute doesn’t fetch
distribution) “Isingle assignment or | same amount of

can be in cumulative | consultancy, therefore, it
amount of multiple | has been agreed to have
assignments, cumulative  consultancy
amount of Rs.5 lakh in

multiple assignments,

14. | Counting of | As per existing | Accepted.

Credit Points on | provisions of Statutes,

Conference paper

since last
..., promotion. T I
15. [To_ review the|Already taken care of | Accepted.




Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

" s Clarifications Comments of the ‘
N(‘) sought by NITs / | Oversight Committee Decision
7 | Faculties of NITs | _(05C) N
comments about | in Point No.5.
since “tast
| |promotion” i )
16, | Clarification As per Schedule E of | Accepted.
regarding the Statute 23(5){a) Note
term ‘promotion’ { 1: {1}, any change in
used in RRs the AGP in 6" CPC /
Level in 7% CPC, is
1 through direct
recruitment  through
open  advertisement.
Therefore, the term
“promotion” used in
RRs / Guidelines /
MHRD communications
should be read as
“Appointment through
o Direct Recruitment”. |
17. | For grant of HAG | May be replaced with: | Accepted.
Scale . to _
Professors: 40%  of total no, of
40% of sanctioned | Professors in position.
post of Professors |
4, All the NiTs and HEST are advised to place the recommendations of the

This issues with the approval of the competent authority in the Ministry.

The Chairperson, Board of Governors of all the NITs and HEST, Shibpur.

Yours faithfully, .

WW
[K. Rajan

Under Secretary to the Government of India

Tel: 23384159

PS to HRM / PS to MoS (SPS) for kind information.
Webmaster, MNIT, Jaipur - with a reguest to upload the communication

5.
Copy to:-
{i)
(i)
{iil)
on the website of the Council of NITSER,
tivy Guard File,

I TRUERY A L, Bay Reamaly A GRS et Lriler ores
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ANNEXURE- B

The form of cerfificate to be produced by Schednled Caste and Scheduled Tribe candidates
appiying for appointment to posts under the Government of Indin This is to certify that

Shri/Shrimati/Kumaryi* evenre o SOR dRughter? of
TP D TR village/town® e o in  District/Division™
....................... of the Srate/Union Territory® ..................... belongs to the casre/tribe™ which is

recogmsed as a Scheduled Caste/Scheduled Tribe* under—

@@ The Constimution (Scheduled Castes) Order, 1950

dt: The Constitution (Scheduled Tribes) Order, 1950

¢ The Constitution (Scheduled Castes) Union Territories Oxdler, 1951

@ The Constimtion (Scheduled Tribes) Union Taritories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956; the Bombay
Reorganisation Act, 1960. the Punjab Reorganisation Act, 1966. the Stare of Himachal Pradesh Act,
1970, the North Eastern Areas (Reorganisation) Act, 1971, the Scheduled Casies and Scheduled Tribes
Order (Amendment) Act, 1976, the State of Mizoram Act, 1936, the State of Arunachal Pradesh Act.
1986 and the Goa, Dawan and Diu

{Reorganisation) Act, 1987.]

(@ The Constitution (Jamumu and Kashmir) Scheduled Castes Order, 1956

The Constitution: (Andamman and Nicobar Islands) Scheduled Tribes Order, 1959 as

amended by the Scheduled Castes and Scheduled Tribes Order (Amendient) Act. 1976

The Constifution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962

@@ The Constitution {Dadar and Nagar Haveliy Scheduled Tribes Order. 1962

@ The Constitution {Pondlicherry) Scheduled Castes Order, 1964

@@ The Constitution (Uttar Pradesh) Scheduled Tribes Order. 1967

{@ The Constitution {Goa, Daman and Diu) Scheduled Castes Order, 1968

@ The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

{@ The Constitution (Nagaland) Scheduled Tribes Ovder. 1970

{@ The Constitution (Sikkim) Sclieduled Castes Order, {978

(@ The Constitution (Sikkim) Scheduled Tribes Order. 1978

The Constitution (Jammu & Kashnair) Schaduled Tribes Oxder, 1989

The Constitution (SC) Order {Amendment) Act. 1990

The Coustitution {ST) Order (Amendmenti Act, 1991

{@ The Constitution (ST) Order (S2cond Amendment) Act, 1591

{@ The Scheduled Castes and Scheculed Tribes Orders (Amendwent) Act 2002

@ The Constitution (Scheduled Castes) Order {Amendment) Act, 2002

(@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment)

Act, 2002

@@ The Constitution {Scheduled C'astes) Orders (Second Amendiment) Aet, 2002

Note: Any other Resolwrion issned by the Ministry of Sacial Justice and Empowernent., Government of
India published in the Gazette of India and applicable for the SC/ST yeservation in Central Autonomony
institutions shall also be considered.

°2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have

inigrated from one State/Union Tetritory Administration to anuther,
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This certificate is issued to Shri/Sluimati® ... Father/Mother of ShrvShrimati/Kwnatiof

villagedown™ ... Distric/DIvIsion........o..non of the Stare/Union Teritory™

............... who belongs to the caste/niibe™ which is recognised as a Scheduled Caste/Scheduled Tribe in

the State/Union Tewrdtory® of ..o msned by the ... dated.......oons %

3. Shoi/ShrimatyKumart® .o andior®  Ghisher® family ordinarily resides in

..................... village/town® ..o 0D District’Division®  of the
State/Union Tervirory™ of ..o Date:

Siznature

Place: ' *aPogignation

(With Seal of Ottice) State/Union

Territory*

#Pleage delete the words which are nof applicable.
(@Please quote spacific Presidential Order.
% Delete the paragraph whicli is not applicable.

NOTE: The ferm “ordinarily reside {s)” used here will have the same meaning as in Section 24 of the
Representation of the People Act, 1950
15 ist of aurhorities empowered to issue Scheduled Caste/Scheduled Tribe Certiticate.

(i) District Magistrare/Additional Disuict Magistrate/CollectorDeputy  Comimissioner’Additional
Deputy ComuiissionerDeputy Collectorfist Class Stipendiary Magistrate/t  Sub-Divisional
Magistrate/ Taluka Magistrate/Execufive Magistrate/Extra Assistaat Commissioner, (not below of
ihe rank of 15t Class Stipendiary Magistrate),

(i} Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate,

(iii) Revenue Officers not below the rauk of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or hisher family normally resides.

{v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)
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ANNEXURE- C (Part- I}

The form of rertificate to be produced by Other Backward Classes candidates appiyviig for appointment to posts uader
the Government of Tndia (Issued on or after I* Apuil, 2017).

Tlids is te certity that Shei/Shriwati/Kuman* ........... son/doughters of Shri............... of villageftown® .............. in
District/Division® ............... of the State/Union Teritory*belongs fo the Conmnunity............... which i recognised as a
hackward class under: .

@ Government of India, Ministry of Welfare Resolution Mo, 1201 V65/03-BCC (C 3 dated 10th September. 1993 published in the
Gazette of India Extraordinary Part-1, Secrione), No. 186 dated 13th September, 1993,

@ Govenunent of India, Ministry of Welfare Rasolution No. 1201 179/94-BCC dated 19-10-94, published in the Gazetie of ndia
Extraordinary Partl, Section-I, No. 163 dated 20-10-1904,

@ Goverament of India. Ministry of Welfare Resolution No. 1201 V7/95-BCC dated 24-5-85, published i the Gazette of India
Extraordmary Part-I, Section-1. No. 58 dated 25-5-1093,

@ Govemnment of India, Ministry of Welfare Resolution o, 1201 1/96/04-BCC dated 9th Murch, 1996 published in the Gazette
of India Extraordinary Part-I, Sect:on-L No.60 dated 1 1th March, 1006,

¥ Govenument of India, Ministry of Welfare Rasolution No. 1201 1/44/96-BCC dated 6t Decentber, 1996 published i the
Garzetre of India Extraordinary Pati-1, Section-1, INo. 210 dated 1 1th December, 1996,

> Government of India, Ministry of Welfare Resolutica No. 1201 1/99:04-BCC dated 11th Deacetnbar,

1997 rublished in the Gazeite of India Extraordinany Part-I, Section-1, No, 235 dated 12ih December, 1997,

& Govenunent of India, Ministry of Welfare Resolution No. 1201 1/13/97.BCC dated 3rd December. 1907 published in the
Gazette of India Extroordinay Part-I S=ction-1, No. 229 daied 17th December, 1097,

@ Govenunent of Iudia. Ministy of Secial Justice and Empoweninent Resolution No, 1201 H68/08-BCC dated the 27 October,
1299 pulilished in the Gazelte of ladia Extraordinary Parl-1. Section-1, No, 241 dated the 27t Gefober. 1999,

. Govermnment of India, Minist:v of Social Jastice and Empowenment Resolntion 1o, 1201 £/52/08-BCC dated 6/ Dacember,
1200 published in the Gazetie of Indis Exnaordinary Part-1, Section-T, No. 270 dated 61l December, 1909,

@ Goverment of India, Ministy of Social Justice and Empoweument Rasolution No, 1201 1236/99-BCC dated 41 April, 2000
published in the Gazette of India Extracrdinery Paré-I, Section-I, No, T1 dated 4 April. 2000,

@ Government of Iindia. Minist:y of Social Justies and Empowenuient Resolution Wo, 1201 1A44/99-BCC datet e 21 st
Seplember, 2000 published it: the Gazette of Indie Exttacrdinary Part-I, Section-], Ne., 210 dated the 2 Ist September, 2000,

& Govenument of India, Ministry of Social Justice and Dinpowennent Resofution No. 120i5/9/2000-DCC dated éthy September.
20301 published in the Gazetts of India Extraordinary Part-1, Section-I, No. 246 dated 6th September. 2001,

@ Govemenr of India, Ministry of Social Justica and Empowernient Rasolution

Niv 12001/2001-ROC dared 19rh Tine, 2003 published in the Garefte of Tndia

Extraordinary Part-1, Section, 1 No. 151 dated 20th huke, 2003,

@& Govenunent of ludin, Minisicy of Suciul Justics wd Ernpowernient Resoloticn

No. 12011/4/2002-BCC dated 13th January, 2004 published in the Gazette of

Iudia Extraordinary, Pant-T Section-I, No. 9 dated L3l January, 2004,

@ Government of ludia, Ministry of Social Justice and Empowennent Resolution

Ne, 1201171 4/2004-BCC dated T2th March, 2007 published in the Gezeite of

Indin Extuerdinary, Pant-1, Seclion-I Wo. 67 dated 120 Mk, 2007,

Note: Any other Reschuidon issued by the Ministry of Secial Justice and Empowsiment, Government of India published i the
Gazette of Inclia anct applicable for the OBC reservation in Central Antonomons institutions shalt also be considered.

Shri/Shrimati/Kumari¥ andl/or® hisher? family ordinarily resides in village/town™ of DistrictDivision™ of the
State! Unton Terrlory™ of

This 15 also @ certify that he/she¥ does not belong to the persons/sections™ (Creamy Layer} mentioned in colunn 3 of the
Schedule to the Governnient of Indin, Departmient of Personnel & Training OM, No. 36012/22/03-Estl, (SCT? dated 3-9-1003
.M. No. 36033/3/2004-Estt. (Res. ) dated 9th Merch, 2004 and 0., No. 36033/3/2004-Estt. (Res.) dated 14th October. 2305 or
the latest netitication of the Govermuent of India,

Place: Signatures.....o.oo i
Date: “*Designationi., ... ...

*Please delete the words which are not applicable.
@ Strike out whichever is nat applicable.

(With seal of Office) State’Union Territory
NOTE: The et “vrdizraily reside (5 used here will have e sone meaning oy in Seetion 20 of e Represedation of e
Paople Act, 1950,
#+List of anthorities empowered to issue OBC Certificate
(D) District Magistrale/Additional Distriet Magistrate/Collector/Deputy Comunissioner/ Additional Depuiy Conunissioner/Deputy
Coliector/Firs: Class Stipendiary Magistrate/f Sub-Divisional Magistrate/Taluka Magishale/Executive Magistrate’Extra Assistant
Commissioner--(uot below of the rank of Lsf Class Stipendiary Magistratel.
(i) Chief Presidency Magistrate/ Additional Chief PresidencyMagisivate/Presidency Magisivate. (iils Revenuz Officers not below
the rark of Tehsildar.
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(iv) Sub Divisional Officer of the area where the candidate andfor his/er family normally resides.
{v) Administrator/Secretary to Administrator/Development Officer (Lakshadwesp)

Note 1: Candidates claiming to belong to OBCs should note that the name of their caste (including irs spelfings) as indicated in
their certificates, should be exacily the same as published in the lists notified by the Central Government from time fo time. A
certificate containing any variation in the caste name will not be accepted.

Note 2: The OBC claim of a candidate will be defermined in relation fo the State (or pait of the State) fo which histher father
originally belongs. A candidate who las migrated from one Sfate (or part of the State) to another should. therefore. produce an
ORC certificate which should have been issuad to hinvher based on higher father’s OBC certificate from the State to which he
{father) originally belongs,

Nofe 3: No change in the community statas atready indicated by a candidate in histher simplified applieation form for this
examination will ordinarity be allowed by the Conission.
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ANNEXURE-C (Part-il}

Form of declaration to be submitted by the OBC applicant (inaddition to the community certificate)

| oo Son/daughter of Shri ------------- Resident of «re-eererenenenen villageftown/city District state hereby declare
that | the community which is recognized as a backward class by the Government of India for the purpose of
reservation in services as per orders contained in Department of Personnel and Training Office Memorandum No
36102/22/93-Estt. (SCT) dated 8-9-1993. It is also declared that | do not belong fo persons/sections/sections
(Creamy Layer) mentioned in column 3 of the Schedule to the above referred Office Memorandum dated 8-9-
1893, O.M. No. 3603313/2004-Estt. (Res.) dated Sth March, 2004 and O.M. No. 36033/3/2004- Estt. (Res.) dated
14th October, 2008 or the latest notification of the Government of India.

Signature : ..o,

FUull Name: ..o nimninecnenn
Address & ..o

Place:
Date:
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ANNEXURE-D

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate No. Date:
VALID FOR THE YEAR
This is to certify that Shri/Smt./Kumari son/daughter/wife of
permanent resident of
village/street Post Office
District in the State/Union Territory Pin Code

whose photograph is attested below belongs to Economically Weaker Sections, since the

gross annual income* of histher family** is below Rs.8.00 lakh (Rupees Eight Lakh only) for the financial year
. His/her family does not own or possess any of the following assets*** :

(i) 5 acres of agricultural land and above.

i)  Residential flat of 1000 sq. ft. and above.

i)  Residential plot of 100 sq. yards and above in notified municipalities.

iv) Residential plot of 200 sq. yards and above in. areas other than the notified municipalities.

2. Shri/fSmt./Kumari belongs to the _caste which is not

recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes {Central List).

Signature with Seal of office
Name
Designation

Recent
passport size
photograph

*  Note 1: Income covered all sources i.e. salary, agriculture, business, profession, etc.

*  Note 2: The term 'Family" for this purpose include the person, who seeks benefit of reservation, his/her parents
and siblings below the age of 18 years as also his/her spouse and children below the age of 18 years.

#+ Note 3: The property held by a "Family’ in different locations or different places/cities have been clubbed white
applying the land or property holding test to determine EWS status.
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ANNEXURE- E

The form of certificate to be produced by Physically Handicapped candidates
applying for appointment to posts under the Government of India
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate No Date

DISABILITY CERTIFICATE
Recent Photograph of the candidate showing the disability duly attested by the Chairperson of the
Medical Board.

This is to certify that Shri/Smt/Kumari* son/daughter* of

Age ___ vyears, Registration No. isa
case of Locomotor disability/ Cerebral Palsy/ Blindness/ Low vision/ Hearing impairment/ Other
disability® and has been suffering from degree of disability not less than %
( )

A. Locomotors or Cerebral Palsy:
(1) BL—Both legs affected but not arms
(11) BA—Both arms affected (a) Impaired reach
(b} Weakness of grip
(1i1) BLA—Both legs and both arms affected
(iv) OL—One leg affected (right or left) (a) Impaired reach
{b) Weakness of grip
{c) Ataxic
(V) QA—One arm affected (right or leth) (a) Impaired reach
() Weakness of grip
(€) Ataxic
(vi) BH---5tiff back and hips {cannof sit or stoop)
(vii) MW—DMuscular weakniess and limited physical endurance. B. Blindness or Low
Vision:
(1) B—Blind
(if) PB—Partially blind
(. Hearing imypairment: (i) D—Deaf
(1) PD—Partially deaf
{Delete the category whichever is not applicable)
2. This condition is progressive/non-progressive/likely to improve/not likely toimprove. Reassessment of
this case is not recommended/is reconunended after aperiod of years months *
3. Percentage of disability in his/her case is Percent,
4. Shri/Snit /Kumn meets the following physical requirements for discharge ofhis/her duties—
(i) F-—Cagn perform work by manipulating with tingers. Yes/No
fiif ~ PP—Can perform work by pulling and pushing, Yes/No
(iii)  L—Can perforin work by lifting. Yes/No
(ivj  KC—Can pertorm work by kueeling and crouching. Yes/No
(v) B-—Can perform work by bending. Yes/No
(vij  S—Can perform work by sitting. Yes/No

Page 53 of 62



(vilj ~ ST—Can perform work by standing. Yes/No

{vil)  W—Can perform work by walking. Yes/No

fixi  SE—Can perform work by seeing. Yes/No

{x) H-—Can perforn work by hearing/speaking. YesNo

(xi]  RW—Can perform work by reading and wiiting. Yes™No

(Dr ) Dr ) (br )
Member Medical Board Member Medical Board Member Medical Board

Countersigned by the Medical Superintendent/CMO/Head of Hospital (With seal)
Strike out whichever is not applicable
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ANNEXURE-F (Part-i)

Aicltena Ags T Neaifiwt deam ganEEe
FAWREI-2 99008 ARA
Motilal Nehru National Institute of Technology Allahabad
Prayagraj-211004 India

CREDIT POINT CALCULATION SHEET

Candidate Name:
Post Applied:
Department:

Sl.
No.

Activity

Nos

Credit Total
Points

1

(a) Externally Sponsored R&D Projects

(i As Pl

(i)  AsCo-Pi

{b) Patent(s) Granted

Consultancy Projects [Max 10 Credit Points]

{ As Pl
(i)  AsCo-Pl

Ph.D. Completed (including submitted casas)

0] As Sole Supervisor

(i) As 1% Supervisor

iii) As Co-supervisor (s)

Journal Papers in SCl/Scopus {Paid Journal not allowed)[since
last promotion]

(i} As first author/Main supervisor

(ii) As co-author

Conference Papers indexed in SCl/ScopusiWeb of Science
Conference /any internally renowned conference

[Max 10 Credit Points]

(i} As first author/ Main supervisor

(i} As co-authors/ Co-supervisor
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HOD, Dean, Chief Warden, Prof In-Charge(T&P}), Advisor (Estate),
CVO, Pi (Exam), TEQIP (Coordinator) [Max 16 Credit Points
since last promotion]

Position No of Sem
(i}
(i)
{iii)
(iv}
Warden, Asst Warden, Asso Dean, Chairman/Convener institute
academic committee, faculty In Charge Computer Center/IT
Services/Library/Admission/Student activities and other institution
activities [Max 8 Credit Points since last promotion]
Position No of Sem
(B
{ii)
(iii)
(iv)
Chairman and Convener of different standing committee and
special committee (ex officio status will not be considered). Faculty
in charges (each for one yr duration) of different units or equivalent
{Max 3 Credit Points since last promotion)
Position No of Years
Q)
(it}
(i)
(iv)
Departmental activities identified by HODs like lab in charge, or No of Sem/Yr

department level committee for a min period of 1 yr. (Max 3 Credit
Points since last promotion)

Activity

M

(ii)

(1)
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(IV)

Workshop/FDP/Short term courses of min 05 working days

10 Nos
duration offered as coordinator or convener {(Max 8 Credit Points
since last promotion)
11 For conducting national programs like GIAN etc. as course
coordinator [max 4 credit points (of 2 weeks duration)/ max 2
credit points (for 1 week duration) since last promotion]
)] Program of 2 Weeks duration Nos
(i) Program of 1 week duration Nos
12 National/International Conference organized as Nos
Chairman/Secretary (Max 6 Credit Points since last promotion)
13 Length of service over and above the relevant minimum teaching
experience required for a given cadre {(Max 10 Credit Points
since last promotion)
Yrs
14 Establishment of New Lab{s) (4 Credit points since Ilast
promotion)
Nos
16 | Theory Teaching of over and above 6 credit hrs course (Max 6
Credit Points since last promotion)
Credit
16 PG Dissertation Guided (Max 10 Credit Points since last
promotion)
Nos
17 UG Dissertation Guided {Max 4 Credit Points since last
promotion}
Nos
18 | Text/Reference Books Published on relevant subjects from reputed
international publishers {Max 18 Credit Points since fast
promotion)
Nos
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19 Text/Reference Books Published on relevant subjects from reputed
national publishers or book chapters in the book published by
reputed international publishers (Max 6 Credit Points since last
promotion)
Nos
20 Significant Outreach Institute Activities (Max 4 Credit Points since
last promotion)
21 Fellow IEEE, FNA, FNAE, FNASc [Max 10 Credit Points]
22 Placement % (Only for the placement cell officers/Faculty in-
charge of Placement) (since last promotion) [Placement %
above 85%, max 20 points, Placement % from 75- 84%, max
10 points,
(A) Total Credit Points
(B) Carried Forward Points*
(Attach Proof)
Cumulative Credit Points
(A+B)

*Date of last promotion/appointment

To claim credit points in different categories, enclose relevant documents with self-attestation.
THEIE M€ w.evevvveerecriniianreneanien number of enclosures with ... pages attached along
with this form.

Declaration

| hereby declare that the information furnished above is true to the best of my knowledge and belief. If at any time
it is found that | have concealed any information or have given any incorrect data, my candidature/ appointment,

may be cancelied/terminated, without any notice or compensation.

Place: .....cooovriiiinininns [Signature of applicant with date]
(Only in Hard Copy)
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AAWIRIS(-R 99

ANNEXURE-F (Part-l)

COBHRA

Atz s haRizenasawas

Motilal Nehru National Institute of Technology Allahabad
Prayagraj-21 1004 India

Credit Point detailed Sheet

Applicant Name:

Post Applied:

Department:

1. {a] Extem_aEIy Sponsored R&D Pro;ect[s] as PIICo-PI__

o Country

- | Amount | Co- lnvestlgator[s}, ff-;-:':l'Ro_Ie'-;j:_
{:Tin IakhS]' oo ifany
_ate of Award/ | - Awarding . | Co-Awardee[s]," .

2o ifany

" [inlakhs]

- Amount .

cifany

51'(:0___Investigator[31,

3. Details of Ph.D. Thesis supervised (awarded / thesis submitted) as Sole Supervisor / 15t Supervisor / Co-

supervisor_

Supemsor[s},
ifany.

Stalus

| Submitted)

4. Journal Papers since last promotion [paid journals not allowed]

[a Papers pubhshedlaccepted in SCI Journals

:'Tltle of the. Name of

I TISBNTISSN- e No. | Ye
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[b] Papers pubhshedlaccepted in Scopus Indexed JournaEs

Sk

No.of ot
0 -f:Co-au'thor)-.-.. :

Author (s)

(Flrst authorl

. Tltle of the

paper

~Name of
_-_59-“__”.‘-.31 B

VO.I_-:N._Q' .

ISBNSSN.

_Page No, -
|"From to ) - -

Year

5.  Papers published/accepted in Conference Proceedings indexed in SCI/Scopus/ Web of Science/ or any
internationally renowned conference [Max 10 Credlt Pomts]

Sl. No, | ‘Author(s) | Title of |- “Role -} Nameof | Vol No.'_bf-i_-_:;TlSB_N[I_SSN__j Indexed in .
Chmodumas o abithes (Flrst authorIMam Conferenc cli cthed o N
o -pa'per_ SupemsorlCo-- and date' proceedmgs
| - author) - St S e

6. HOD, Dean, Chief Warden, Prof In-Charge(T&P), Advisor (Estate), CVO, PI (Exam), TEQIP Coordinator

[Max 16 Credlt Points since last promotion]

SI No

Posntlon held S

. __N_°___°f

| sem

7. Warden, Asst Warden, Asso Dean, Chairman/Convener Institute Academic Committee, Faculty In-Charge
Computer Center/IT ServncelelbrarylAdmlssmnlStudent activities and other institution activities [Max 8

_ Credlt Pomts smce Iast promotlon] -

8. Chairman and Convener of different standing committees and special committees (ex officio status wili not
be considered). Faculty in charges (each for one yr duration) of different units or equivalent [Max 3 Credit
Points since last promotion]

SN

ysition held -

- Period T

9.  Departmental activities identified by HODs like lab in charge, or department level committee for a min

penod of 1 yr [Max 3 Credit Pomts smce Iast promotion]
. CActivity ol No of Years:
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10.  Workshop/FDP/Short term courses of min 05 working days duration offered as coordinator or convener
[Max 8 Credit Pomts since last promotlon]

Si No.. -:.-..;_'ln the.:l“'_ thle Penod Organisedat :- - Sponsored by | - Amount .

1. For conducting National Programs like GIAN etc. as course coordinator [Max 4 Credit Points (of 2 weeks duration)
/ Max 2 Credit Points (for 1 week duration) since last promotion]

___[a] Programs of 2 weeks duratlon

SNo. | Inthe | Nameof |  Pefiod |  Organisedat |  Sponsoredby

C"‘Pac"wf | Pogam  From To Tl e

“iinthe

T | Sponsoredby
:;-pa_pa_cp_ty of (R

12. Nattonaiflnternattonal Conferences organfzed as ChalrmanfSecretary [Max 6 Credit Points since Iast promotion]
8L ::._j__'__ln the | - -~ Title. . | Period ' ' "_Sponsored hy “National/
; : me :_;TQ?-.‘ i .. Internatlonai_,::.

13.  Length of service over and above the relevant mlmmum teaching experience required for a given cadre [Max 10
Credlt Pomts since Iast promotlon]

S No

14. Estabhshment of New Lab( ) [4 Credit pomts smce last promotion]
©SLNo. i NameofLab o o] Year of Establishment:| -~ Department/Institute =

15.  Theory Teachmg of over and above 6 credlt hrs course [Max 6 Credlt Po:nts smce Iast promotlon
8l No, :

| Yearand.
11 Semester.

16.
8L . | _Nameof.._| Co- Supervisor[sl, Year:
‘No..| - Dis tation/Project | . Institute | studentISI cifany - s

17. UG Dissertation Guided [Max 4 Credit Pomts since last promotron}
-8l," | Title of Dissertation/Projec .'-Departmentl
.K_No'.:._ R T e T e dha ;nsutute

| Co-Supervisor[s], if | Year .
: any EDRRHRLRNEEY RYSHECEE
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18. Text/Reference Books Published on relevant subjects from reputed international publishers [Max 18 Credit Points
since last promotion]
8L [ Author(s) - Yearof | - BookTitle .. | ISBN/SSN No. - o Publisher .-

19. Text/Reference Books Published on refevant subjects from reputed national publishers or book chapters in the book
published by reputed international publishers [Max 6 Credit Points since last promotion]

S| Author(s): | Yearof [ Book | Titleof “Page No. | ISBNASSN | National/. | Publisher.

No.{ = | Publication _ Title | Chapter, | (ifreqd) '} - No.. international | -~ 0

et e e e el any U From | To e

20.  Significant Qutreach Institute Activities [Max 4 Credit Points since last promotion]
SiNo. | Natureof Activity | ActivtyTitle |~ Department/ |  Period .

artme ~ - Sponsoring
nstitute T TTo | A

| Agency (ifany)

21.  Fellow IEEE, FNA, FNAE, FNASc [Max 10 Credit Points}
[ "Academic/ Professional Body |

N ~ MembershipID-: -

22.  Placement % (Only for the ptacement cell officers/Faculty in-charge of Placement) (since last promotion)
[Placement % above 85%, max 2 oints; Placement % from 75- 84%, max 10 points]

-

23.  Any other relevant information:...............coocoii i

To claim credit points in different categories, enclose relevant documents with self-attestation.
24. ThEre are ....ccccvvviiiieviininiinien e number of enclosures with .......cvveiniinnnn pages attached
along with this form.
Declaration
| hereby declare that the information furnished above is frue to the best of my knowledge and belief. If at any time
it is found that | have concealed any information or have given any incorrect data, my candidature/ appointment,
may be cancelled/terminated, without any notice or compensation.

Place: ..o.coovenrrrrrrnenns [Signature of applicant with date]
' {Only in Hard Copy)
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