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The Committee of Functiona! Directors of CIL in their 240" meeting held on 16.08.2020 at Kofata
accorded approval of gudelines for availing the services of superannuated Non-Executve Cadre

Employees who worked in Statutory/Essential/Critica! Nature of Job
The above guidelines are enclosed herewith for mformation and necessary action
This issues with approval of the Competent Authortty.
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1. Director (TechnicalyDirector (P & IRYDirector (Finance) Director (Marketing). CiL
2. Chairman-cum-Managing Director- ECL/BCCUCCUWCUSECLUNCUMCUCMPDIL

3. CVO.CIL [
4 mmemmwmmwm
5. Director (T/CRD), CMPDIL

6. Genera! Manager/TS 1o Chairman, CIL. Kolkats

7. General Manager, NEC, Margherita

8. GM (PIEEVGM (P/Rectt JJGM (P/PCYGM (PMWelfare)GM (Lega!), CIL

9. HOD(W}.CILM.M»WNWMmMMdCIL

10.Dy. Manager (MP & IR), CIL

.




Some of the subsidianes of CIL have been rasing concems aboul shortage of
Wmmumdmmm
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1. Wldemmuwmwm
modes -
a) Wld&mhﬂmpm”hmmmawm
b) External Recrutment _
c) Mwmmmwwmwmm
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fixed term contract of 1 Year as per lollowing gudehnes -
A. Eligibility: -

.mwmmcmwmwwmmcun
foliowing designations may be considered for engagement. -
I. Paramedical Posts

il. HEMM Operators
. Electncal Supervsors

Note: For inclusion of any other post. prior approval of Chairman. CIL will be required

b) Non-Executive Cadre employees separated on the following grounds may not be
considered for such engagement - }
i.  Due to resignatontermination/dismissal
i il. On Medical Grounds
iil. Due to VRS/ISFVRS
c)Mmdmmmmmmmnwmn
mwmmo.mummu-mwmm
mummmusomum
d) Past record of service for eligibility: -

mmm{mmmwmmmsmolm
before retrement. - :
b mmmmmmmcm»wmmm
i Must have Annual Confidential Rating not below “Very Good™ '
Wi mmmmmo{mmmw
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e) mmmmdmmwmmmmm&mm
employee should not be of more than 65 Years.

f) Thewu.uwhegmmnbebrmnunmmmn
one or more spells for any retired Non-Executive Cadre employee.

QJMMW'MMNMMMWN
statutory certificates valid throughout the duration of the contract

B. Process: -

Before engagement. the selected retired Non-Executive Cadre employee may have
to undergo Medical Examination (1 e IME) by a Medical Board constituted for the
purpose. Only after declaration of being medically fit 1o perform the duty, the retired
employee may be engaged.

C. Remuneration: -

a) The selected retved Non-Executive Cadre employees may be paxd a consolidated
remuneration of 50% of their last drawn Wages (¢ Basic «+ VDA + SDA)
rounded off 1o next Rs 10/~ on monthly Basis. throughout the period of such
engagement

b) The retired Non-Executive Cadre employees so engagad shall not be entitled 1o any
of the benefits extended 1o regular Non-Executive Cadre empioyees of the company
Wmmmdhm w including the following -

Altendance Bonus

HRA ]

PLR/Bonus

Overtime Allowance

Charge Allowance

Medical Allowance, if any

CMPFICMPS

Gratuty

Leave Encashment

Any other allowance apphcable for regular employees of the Company

nFEESc<TE=~

D. Deduction: -

a) 3% of the consolidated remuneration may be recovered on monthly basis, as

security deposit. which after completionforeciosure o the contract penod shall
be refunded without interest

b) 2% of the consoldated remuneration, in case of company prowded
accommodation. may be recovered :

c) Electncity bill and other charges, as apphcable. shall be racovered as per the policy
of the company applicable 10 the existing employees of the company




a) menreg NON-txeculive Ladre employees so engaged may be allowed 10 avail the
Medical facilty as available in the Hospitals/Dispensanes of CIL/Subsdianes

b) In case of inury ansing out of and during the course of duty they shall be allowed
treatment, as available, at the Company's Hospitals During the penod of reatment
in such an event, the engaged relired employee may be treated on duty for the
purpose of payment of monthly remuneration

¢) In case of death or permanent disablement due to injunies ansing out of and in case
course of duty. the retired Non-Executive Cadre employees so engaged or his/her
ehgdle dependents will be egligible for compensation as per Employees
Compensation Act. 1923 and Ex-gratia of Rs 15 Lakh (or amount so revised in
future) in case of fatal mine accdent as certified by DGMS However. no
employment to the dependent of deceased/disabled retired employee so engaged
shall be provided

F. Working Days. Hours and Leave & Holidays & Rest Days:
The retred Non-E xecutive Cadre employees engaged.

i Shall have to work for 6 (six) days a week

ii. Could be engaged in shift-duty or on Sundays/Pad Holdays as per the
requirement

. wuwammdwmmmmuwmm
off day of the Unit

iv Whalomdaoo«mthyolmﬂmmdwon

Weekly Day of RéstPaxd Hobday

Shail be entitied to Paxd Holidays as per the approved list of holidays of the

establshment

vi. Shall be granted 15 days of Annual Leave with Wages The above leave
shall be inclusive of leave on Medical Grounds or any other type of leave as

apphcable
G. Reservation Policy: -

<

Reservaton shall be prowded as per the statute
H. Other Conditions: -

i. Condtions of unbecoming of a Publc Servant. as applicable to the on-roll
employees. shall be apphcable on retired employees so engaged as per the
scheme 00 ¥

ii. The contract may be foreciosed by both the parties, either by giving a notice

" of 1 month or payment in beu thereof without giving any reason whatsoever



I. Clarification:

mMrhmmmngmgmmmth
& IR), CIL and his/ her interpretation will be final

J. Savings:
The CMD of the Company reserves the right to relax. alter, amend or withdraw

partly or fully any of the provisions of the scheme at his/ her discretion or on
administrative grounds n the interest of the Company
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