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Opening Date for Online Registration

03.03.2025

Closing Date for Online Registration

24.03.2025

Tentative Date of Online Test (wherever required)

April/ May 2025

PUNJAB NATIONAL BANK INVITES ONLINE APPLICATIONS FOR

THE FOLLOWING POSTS

g:j; Name of the Post (;::a;jlgl Var:l:(a).nz:es Scale of Pay
01 Officer-Credit | JMGS- 250 A ora00-2310/2
02 Officer-Industry | JMGS- 75 A oo 2340/2-
03 Manager-IT MMGS-II 05 64822&;3;‘)’1400_2;:;82860'
04 | Senior Manager-IT | MMGS-II 05 O5920-2000% 22020-29802-
o | RS sy | w | SEezenes
06 Sgr;i;r g/lceizg:t?setr- MMGS-II] 02 85920-268(1)/5)&_;32820-2980/2-
o | MemOee sy | m | Sz
08 Sg}rllti)%rrl\gzzsﬁte;- MMGS-II| 05 85920-268(1)/53522820-2980/2-
TOTAL 350

DA, CCA, HRA/ Leased Accommodation, Leave Fare Concession, Medical Insurance, Retirement
Benefits and other perquisites shall be as per Bank rules.
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1. RESERVATION

PwBD
Name of the Post/ Grade Vacancy | SC | ST | OBC | EWS | UR
OC HI | VI | ID

Officer-Credit in JMG Scale-I 250 37 | 18 | 67 25 (103 | 3 312 |2
Officer-Industry in JMG Scale-l 75 11| 5 20 7 32 1 11110
Manager-IT in MMG Scale-lI 05 1 0 1 0 3 0 0O|0 |0
Senior Manager-IT in MMG 05 0 1 y 0 3 0 ololo
Scale-lll
Manager-Data  Scientist in
MMG Scale-I] 03 0 0 0 0 3 0 0|00
Senior Manager-Data Scientist
in MMG Scale-lll - Y v Y s 2 s R, |
Manager-Cyber Security in
MMG Scale-I] 05 1 0 1 0 3 0 0|00
Senior Manager - Cyber
Security in MMG Scale-lll o . i . . £ L R °

TOTAL 350 50 | 25 | 91 32 152 | 4 | 4 | 3 | 2

Abbreviations used: SC - Scheduled Caste, ST - Scheduled Tribe, OBC - Other Backward Class,
EWSs - Economically Weaker Sections, UR - Unreserved Category, PwBD - Persons with
Benchmark Disabilities (includes OC, HI, VI, ID), OC - Orthopedically Challenged, HI — Hearing
Impaired, VI — Visually Impaired, ID - Intellectual Disability

NOTE:

a.

The number of vacancies/ reserved vacancies is provisional and may vary according to the
actual requirement of the Bank. The reservation also includes the deficit of reserved vacancies.
Please note that the reservation in respect of different posts in each scale will be as decided by
the Bank.

Candidates belonging to reserved categories for which no vacancy has been announced are
free to apply against vacancies announced for Unreserved category provided they meet the
eligibility criteria laid down for Unreserved category candidates.

For all posts, candidates willing to serve anywhere in India need to apply.
Regarding Persons with Benchmark Disabilities (PwBD), it is informed as under:

i. As the reservation for PwBD is on horizontal basis, the selected candidates will be placed in
the appropriate category (viz. SC/ST/OBC/EWS/UR) to which they belong.

ii. Itis clarified that it may not be possible to employ PwBD candidates in all offices/ branches
of the Bank and in case of their selection, they will have to work in the position identified as
suitable for them by the Bank.

iii. The selected candidates are liable to be posted at any of the Bank’s branches/ offices,
anywhere in India, as per requirement and at the sole discretion of the Bank.
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2.1

ELIGIBILITY CRITERIA

Nationality/ Citizenship

A candidate must be either —

i. a citizen of India or

ii. a subject of Nepal or

iii. a subject of Bhutan or

iv. a Tibetan Refugee who came over to India before 15t January 1962 with the intention of
permanently settling in India or

v. a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East African
countries of Kenya, Uganda, the United Republic of Tanzania (formerly Tanganyika and
Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently
settling in India,

provided that a candidate belonging to categories (ii), (iii), (iv) & (v) above shall be a person
in whose favour a certificate of eligibility has been issued by the Government of India.

Age, Educational Qualification, Certification, Post Educational Qualification Work
Experience and Job Roles — Annexure |

NOTE:

a.

The level of educational qualification prescribed for the posts is minimum. Candidates must
possess above qualifications/ certifications/ post educational qualification work experience as
on closing date of registration i.e. 24.03.2025 and must produce Mark Sheets/ Provisional
Certificate/ Degree Certificate/ Course Completion Certificate issued from the University/
College/ Institute and work experience certificate in the relevant field. The result of the
qualification prescribed and certification must have been declared on or before
24.03.2025. It must be ensured that the Certificate is valid as on 24.03.2025. The exact date
of declaration of result should be explicitly mentioned in the Degree Certificate or any other
certificate issued by the University/ College/ Institute otherwise, the date appearing on the Mark
Sheets/ Provisional Certificate/ Degree Certificate/ Course Completion Certificate shall be
reckoned for deciding the eligibility. No correspondence shall be entertained in this matter.

Candidate must specifically indicate the percentage obtained in Graduation/ Post Graduation
degree/ diploma calculated to the nearest two decimals in the online application. Cases where
CGPA/ OGPA or any other grade is awarded, the same should be converted into percentage
and indicated in the online application. The candidate will have to produce a certificate issued
by the appropriate authority inter alia stating the norms of the University/ College regarding
conversion of grade into percentage and the percentage of marks scored by the candidate in
terms of norms.

Calculation of Percentage: The percentage of marks shall be arrived at by dividing the marks
obtained by the candidate in all the subjects in all semester(s)/ year(s) by aggregate maximum
marks in all the subjects in all semester(s)/ year(s) irrespective of honours/ optional/ additional
optional subject, if any. This will be applicable for those Universities also where Class/ Grade is
decided on the basis of Honours marks only.

The fraction of percentage so arrived will be ignored i.e. 59.99% will be treated as less than
60%.

“Recruitment of 350 Specialist Officers in Punjab National Bank”
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2.3 Relaxation in Upper Age Limit

Age

ol Sl e relaxation
(i) | Scheduled Caste/ Scheduled Tribe 05 Years
(i) | Other Backward Classes (non-creamy layer) 03 Years
(i) Persons with Benchmark Disability as defined under “The Rights of Persons 10 Years

with Disabilities Act, 2016”

Ex-Servicemen, Commissioned Officers including Emergency

Commissioned Officers (ECOs)/ Short Service Commissioned Officers

(SSCOs) who have rendered at least 5 years military service and have been
(i) released on completion of assignment (including those whose assignment is 05 years

due to be completed within one year from the last date of receipt of

application) otherwise than by way of dismissal or discharge on account of

misconduct or inefficiency or physical disability attributable to military service

or invalidment, subject to ceiling as per Government guidelines
(v) | Persons affected by 1984 riots 05 Years

NOTE:

a. The maximum age limit specified in 2.2 above is applicable to Unreserved category candidates
and Economically Weaker Sections (EWSs) category candidates.

b. The relaxation in upper age limit to SC/ ST/ OBC candidates is allowed on cumulative
basis with only one of the remaining categories for which age relaxation is permitted as
mentioned above in 2.3 (iii) to (v).

c. Candidates seeking age relaxation/other benefits will be required to submit necessary
certificate(s) in original/ copies at the time of Interview and at any stage of the recruitment
process as required by the Bank, failing which they will not be allowed to appear in the
Interview/ their candidature is liable to be rejected at any stage.

d. Caste / Disability Certificate should be issued by competent authority in the prescribed format
as stipulated by Government of India in case of SC/ ST/ OBC/ EWS/ PwBD category candidates.
In case of candidates belonging to OBC category, certificate should specifically contain a clause
that the candidate does not belong to creamy layer section excluded from the benefits of
reservation for Other Backward Classes in Civil post & services under Government of India. The
candidate should possess a valid OBC certificate with a non-creamy layer clause as per
Government of India guidelines, issued from time to time. Candidates belonging to OBC
category but coming under creamy layer are not entitled to OBC reservation. They should
indicate their category as Unreserved in the online application form.

e. Candidates availing relaxations/ other benefits available to Ex-Servicemen category will have to
produce the discharge certificate/ certificate issued by the competent authority that they are due
for discharge on or before 23.03.2026, at the time of Interview and at any stage of the recruitment
process as required by the Bank, failing which they will not be allowed to appear in the Interview/
their candidature is liable to be rejected.

“Recruitment of 350 Specialist Officers in Punjab National Bank”
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2.4

(A)

(B)

Definitions

Ex-Servicemen (ExSM):

(i) Only those candidates shall be treated as Ex-Servicemen who fulfill the revised definition

as laid down in Govt. of India, Ministry of Home Affairs, Dept. of Personnel &
Administrative Reforms Notification N0.36034/5/85/Estt.(SCT) dated 27.10.1986 as
amended from time to time.

(i) An Ex-Serviceman who has once joined in a Govt. Job on the civil side after availing the

benefits given to him/ her as an Ex-Serviceman for his/ her re-employment, his/ her Ex-
Serviceman status for the purpose of re-employment in Govt. jobs ceases. However, if
an Ex-Serviceman applies for various vacancies before joining any civil employment,
he/she can avail of the benefit of reservation as Ex-Servicemen for any subsequent
employment but to avail of this benefit, an Ex-Serviceman as soon as he/she joins any
civil employment, should give self-declaration/ undertaking to the concerned employer
about date-wise details of application for various vacancies for which he/she had applied
before joining the initial civil employment. Further, this benefit would be available only in
respect of vacancies which are filled through direct recruitment and wherever reservation
is applicable to Ex-Servicemen. There is no reservation for Ex-Servicemen in direct
recruitment in Officer Cadre.

Persons with Benchmark Disabilities:

Under Section 34 of “The Rights of Persons with Disabilities Act, 2016”, persons with benchmark
disabilities are eligible for reservation. All the above posts are identified suitable for the persons
under categories of disabilities as defined in the Schedule of RPWD Act 2016 and notified by the
Department of Empowerment of Persons with Disabilities (Divyangjan) from time to time.

“OC” Category: A person's inability to execute distinctive activities associated with
movement of self and objects resulting from affliction of musculoskeletal or nervous system
or both, including Leprosy Cured, Cerebral Palsy, Dwarfism, Muscular Dystrophy and Acid
Attack Victims. Orthopedically challenged persons along with the following benchmarks are
covered under locomotor disability:

a.

"Leprosy cured person" means a person who has been cured of leprosy but is suffering

from:

i. Loss of sensation in hands or feet as well as loss of sensation and paresis in the eye
and eye-lid but with no manifest deformity;

ii. Manifest deformity and paresis but having sufficient mobility in their hands and feet to
enable them to engage in normal economic activity;

iii. Extreme physical deformity as well as advanced age which prevents him/her from
undertaking any gainful occupation, and the expression "leprosy cured" shall be
construed accordingly;

“Cerebral palsy" means a group of non-progressive neurological conditions affecting
body movements and muscle coordination, caused by damage to one or more specific
areas of the brain, usually occurring before, during or shortly after birth;

"Dwarfism" means a medical or genetic condition resulting in an adult height of 4 feet 10
inches (147 centimetres) or less;

“Recruitment of 350 Specialist Officers in Punjab National Bank”
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d. "Muscular dystrophy" means a group of hereditary genetic muscle disease that weakens
the muscles that move the human body and persons with multiple dystrophy have
incorrect and missing information in their genes, which prevents them from making the
proteins they need for healthy muscles. It is characterised by progressive skeletal muscle
weakness, defects in muscle proteins, and the death of muscle cells and tissue;

e. "Acid attack victims" means a person disfigured due to violent assaults by throwing of
acid or similar corrosive substance.

Il. “VI” Category (Visually Impaired): Only those Visually Impaired (VI) persons who suffer
from any one of the following conditions, after best correction, are eligible to apply.

a. Blindness:
i. Total absence of sight; or
ii. Visual acuity less than 3/60 or less than 10/200 (Snellen) in the better eye with best
possible correction; or
ii. Limitation of the field of vision subtending an angle of less than 10 degree.

b. Low Vision:
i. Visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or upto 10/200 (Snellen)
in the better eye with best possible corrections; or
ii. Limitation of the field of vision subtending an angle of less than 40 degree up to 10
degree.

lll. “HI” Category (Hearing Impaired):

a. Deaf: means a person having 70 DB hearing loss in speech frequencies in both ears.
b. Hard of Hearing: means a person having 60 DB to 70 DB hearing loss in speech
frequencies in both ears.

IV. “ID” Category: Only those persons, who suffer from any one of the following types of
disabilities, are eligible to apply under this category:

a. Intellectual Disability:

i. “Autism Spectrum Disorder” (ASD) means a neuro-developmental condition
typically appearing in the first three years of life that significantly affects a person's
ability to communicate, understand relationships and relate to others, and is frequently
associated with unusual or stereotypical rituals or behaviors.

ii. “Specific Learning Disability” (SLD) means a heterogeneous group of conditions
wherein there is a deficit in processing language, spoken or written, that may manifest
itself as a difficulty to comprehend, speak, read, write, spell, or to do mathematical
calculations and includes such conditions as perceptual disabilities, dyslexia,
dysgraphia, dyscalculia, dyspraxia and developmental aphasia.

ii. “Mental lliness” (MI) means a substantial disorder of thinking, mood, perception,
orientation or memory that grossly impairs judgment, behavior, capacity to recognize
reality or ability to meet the ordinary demands of life, but does not include retardation
which is a condition of arrested or incomplete development of mind of a person,
specially characterized by sub normality of intelligence.

b. “Multiple Disabilities” means multiple disabilities amongst clause |, II, lll and IV (a)
under para 2.4 (B) as mentioned above.

“Recruitment of 350 Specialist Officers in Punjab National Bank”
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a. DoP&T in consultation with Department of Empowerment of Persons with Disabilities (DEPwD)
vide OM No. 36035/8/2023-Estt. (Res-ll) dated 19.05.2023 has advised that it may not be
appropriate to grant the benefit of reservation in jobs which are permanent in nature on the basis
of temporary certificate of disability as this will have adverse bearing on genuine persons with
benchmark disabilities with irreversible permanent disability.

b. Only persons with benchmark disabilities would be eligible for reservation. “Benchmark
disability” means a person with not less than 40% of a specified disability where specified
disability has not been defined in measurable terms and includes the persons with disability,
where disability has been defined in measurable terms, as certified by the certifying authority.

c. A person who wants to avail benefit of reservation will have to submit a permanent disability
certificate issued by a competent authority as per Government of India guidelines and this
certificate will be subject to verification/ re-verification as may be decided by the Bank.

d. The allocation of reserved vacancies for the persons with benchmark disabilities will be as
prescribed in the “The Rights of Persons with Disabilities Act, 2016” and as per vacancies
prescribed by the Bank.

(C) Economically Weaker Sections (EWSs):

(i) Persons who are not covered under the existing scheme of reservations to the Scheduled
Castes, the Schedule Tribes and the Other Backward Classes (Central List) and whose
family has gross annual income below Rs.8.00 lakh (Rupees eight lakh only) are to be
identified as EWS for the benefit of reservation. The income shall include income from all
sources i.e. salary, agriculture, business, profession etc. and it will be income for the
financial year prior to the year of application. Also persons whose family owns or
possesses any of the following assets shall be excluded from being identified as EWS,
irrespective of the family income:

i. 5 acres of agricultural land and above;
ii. Residential flat of 1000 sq. ft. and above;
iii. Residential plot of 100 sq. yards and above in notified municipalities;
iv. Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

(i) The property held by a "Family" in different locations or different places / cities would be
clubbed while applying the land or property holding test to determine EWS status.

(iii) The benefit of reservation under EWS can be availed upon production of Income and
Asset Certificate issued by any one of the authorities as notified by Government of India
in the prescribed format which only shall be accepted as a proof of candidate's claim of
belonging to EWS.

(iv)The term "Family" for this purpose will include the person who seeks benefit of
reservation, his/her parents and siblings below the age of 18 years as also his/her spouse
and children below the age of 18 years.

Disclaimer: EWS vacancies are tentative and subject to further directives of
Government of India and outcome of any litigation. These guidelines are subject to
change in terms of GOI guidelines/ clarifications, if any, from time to time.

“Recruitment of 350 Specialist Officers in Punjab National Bank”
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3.1

SELECTION PROCEDURE

Selection will be based on Online Written Test followed by Personal Interview or Personal
Interview only, depending upon number of applications received against each post, as per
discretion of the Bank.

Scenario 1. Online Written Test followed by Interview

Online Written Test: In case the Bank decides to conduct online written test, the test
structure will be as under:

Parts | Name of the Test No. of Questions | Maximum Marks* Duration
Reasoning 25 25
PART I | English Language 25 25 .
Quantitative Aptitude 50 50 e blinuios
PART Il | Professional Knowledge 50 100

For each wrong answer given by the candidate, one fourth of the marks assigned to that question will be
deducted as penalty to arrive at corrected score.

Candidates have to qualify all the tests of Part-l and Part-Il i.e. Professional Knowledge test will be
evaluated only for those candidates who qualify in each paper in Part-l. Minimum qualifying marks in
each individual test will be decided by the Bank based on the collective response of the candidates.

Personal Interview: Personal Interview will be conducted by Bank in the following manner:

Candidates who obtain minimum qualifying marks, as decided by the Bank, in Part-I will be
considered for shortlisting for Interview on the basis of merit prepared as per marks obtained
by them in Part-ll i.e. Professional Knowledge Test, provided they fulfil the other eligibility
criteria including Educational Qualification, Certification and Post Educational Qualification
Work Experience for the respective post.

Documents in support of eligibility of the candidates shortlisted on the basis of merit prepared
as discussed above shall be collected and only those candidates who are found eligible, in
terms of the eligibility criteria prescribed for the respective post, on the basis of documents
submitted shall be called for Personal Interview.

Number of candidates to be called for Interview shall be decided by the Bank based on
performance of candidates in the online written examination.

Personal Interview will be of 50 marks. Minimum qualifying marks in interview shall be 45%
i.e. 22.50 for SC/ST candidates & 50% i.e. 25 for other candidates.

Candidates obtaining minimum qualifying marks in Personal Interview will be provisionally
selected for issuing offer of appointment based on aggregate scores obtained by them in
Part-1l of Online Written Test i.e. Professional Knowledge and Interview. A candidate should
have qualified both in the Online Written Test as well as in Interview and be in the merit to
be shortlisted for subsequent provisional appointment.

Scenario 2. Shortlisting of applications followed by Interview

Personal Interview will be conducted by the Bank in the following manner:

Documents in support of eligibility of the candidates, on the basis of successful applications
submitted, shall be collected at the appropriate stage and only those candidates who are
found eligible, in terms of the eligibility criteria prescribed for the respective post, on the basis
of documents submitted shall be called for Personal Interview.

“Recruitment of 350 Specialist Officers in Punjab National Bank”
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ii. Personal Interview will be of 50 marks. Minimum qualifying marks in interview shall be 45%
i.e. 22.50 for SC/ST candidates & 50% i.e. 25 for other candidates.

iii. Candidates obtaining minimum qualifying marks in Personal Interview will be provisionally
selected for issuing offer of appointment on the basis of score obtained by them in Interview.
A candidate should therefore qualify in the interview and be in the merit to be shortlisted for
subsequent provisional appointment.

3.2 Examination Centres — Online Examination (Tentative List)
State / UT Online Examination Centre
Andhra Pradesh | Vijayawada/ Guntur, Vizag
Assam Dibrugarh, Guwahati, Jorhat, Silchar
Bihar Arrah, Aurangabad, Bhagalpur, Darbhanga, Gaya, Muzaffarpur, Patna,
Purnea
Chhattisgarh Bilaspur, Raipur
Delhi Delhi/ New Delhi/ NCR
Gujarat Ahmedabad/ Gandhinagar, Rajkot, Surat, Vadodara
Haryana Hisar, Gurugram
Himachal Hamirpur, Mandi, Shimla, Solan
Pradesh
J&K Jammu, Srinagar
Jharkhand Bokaro, Ranchi
Karnataka Bengaluru, Hubli-Dharwad
Kerala Ernakulam, Kozhikode, Thiruvananthapuram
Madhya Bhopal, Gwalior, Indore, Jabalpur, Ujjain
Pradesh
Maharashtra Mumbai/ Navi Mumbai/ Thane/ MMR, Nagpur, Nashik, Pune, Kolhapur
Manipur Imphal
Odisha Baleswar, Berhampur (Ganjam), Bhubaneshwar, Cuttack, Sambalpur
Punjab Amritsar, Bhatinda, Jalandhar, Ludhiana, Mohali, Patiala
Rajasthan Ajmer, Bikaner, Hanumangarh, Jaipur, Jodhpur, Kota, Sikar, Udaipur
Tamil Nadu Chennai, Coimbatore, Trichy
Telangana Hyderabad
Tripura Agartala
Uttar Pradesh Agra, Aligarh, Ayodhya, Bareilly, Ghaziabad, Gorakhpur, Jhansi, Kanpur,
Lucknow, Meerut, Moradabad, Muzaffarnagar, Noida, Prayagraj (Allahabad),
Varanasi
Uttarakhand Dehradun, Haldwani, Roorkee
West Bengal Asansol, Bardhman, Durgapur, Kalyani, Kolkata, Siliguri
NOTE:
a. Bank reserves the right to cancel any of the above mentioned centers and/ or add some other

centers, depending upon the response of the candidates, administrative feasibility etc.

Candidates will have to appear for the online examination at the allotted Centre at their own

expense and the Bank will not be responsible for any injury or losses etc. of any nature.

“Recruitment of 350 Specialist Officers in Punjab National Bank”
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c. The date of online written test is tentative and the exact date/ centre/ venue of examination will
be communicated to the candidates through call letters for the examination. Bank reserves the
right to cancel or make any change in the date/ centre/ selection procedure, if necessary.

d. Following items will not be allowed inside the examination centre: -

i. Any stationery item like textual material (printed or written), bits of papers, Geometry/Pencil
Box, Plastic Pouch, Calculator, Scale, Writing Pad, Pen Drives, Log Table, Electronic
Pen/Scanner etc.

ii. Any communication device like Bluetooth, Earphones, Microphone, Pager, Health Band etc.

iii. Other items like Goggles, Handbags, Hair-pin, Hair-band, Belt, Cap, etc.
iv. Ornaments like Ring, Earrings, Nose-pin, Chain/Necklace, Pendants, Badge, brooch etc. to
be thoroughly checked.
v. Any Watch/Wrist Watch, Camera, etc.
vi. Any metallic item
vii. Any eatable item opened or packed
viii. Any other item which could be used for unfair means for hiding communication devices like
camera, blue tooth devices etc.

Any infringement of these instructions shall entail cancellation of candidature and disciplinary action
including ban from future examinations and police complaint. Candidates are advised in their own
interest not to bring any of the banned items to the venue of the examination as arrangement for
their safekeeping cannot be assured. IBPS or any agency engaged with conduct of the online
examination shall not take any responsibility for loss of any of the items. Responsibility of
safekeeping of the same shall rest with the candidates at cost or no cost.

e. The possibility for occurrence of some problem in the administration of the examination cannot
be ruled out completely which may impact test delivery and/or result from being generated. In
that event, every effort will be made to rectify such problem, which may include the conduct of
another examination if considered necessary.

3.3 Guidelines for Persons with Benchmark Disabilities using the services of a Scribe for
Online Examination

The scribe will be allowed to be used as per the guidelines issued vide Office Memorandum F.No.
16-110/2003-DD lll dated February 26, 2013 of Government of India, Ministry of Social Justice and
Empowerment, Department of Disability Affairs, New Delhi and clarification issued by Government
of India, Ministry of Finance, Department of Financial Services vide letter F.No. 3/2/2013-Welfare
dated 26.04.2013; Office Memorandum F.No. 34-02/2015- DD-Ill dated 29.08.2018 and F.No. 29-
6/2019-DD-IlIl dated 10.08.2022 of Government of India, Ministry of Social Justice and
Empowerment, Department of Empowerment of Persons with Disabilities (Divyangjan). In all such
cases where a scribe is used, the following rules will apply:

a. The candidate will have to arrange his/ her own scribe at his/ her own cost.

b. For candidates availing scribe in accordance with OM F.No. 29-6/2019-DD-IlII dated 10.08.2022,
shall be allowed scribe facility subject to production of a certificate at the time of online
examination to the effect that person concerned has limitation to write and that scribe is essential
to write examination on his/her behalf from competent medical authority of a Government
healthcare institution as per proforma attached as Appendix I.

“Recruitment of 350 Specialist Officers in Punjab National Bank”
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c. The scribe may be from an academic stream different from that stipulated for the post. Both the
candidate as well as scribe will have to give a suitable undertaking confirming that the scribe
fulfils all the stipulated eligibility criteria for a scribe mentioned above. Further in case it later
transpires that he/she did not fulfil any laid down eligibility criteria or suppressed material facts,
the candidature of the applicant will stand cancelled, irrespective of the result of the online written
test, if any.

d. Those candidates who use a scribe shall be eligible for compensatory time of 20 minutes or
otherwise advised for every hour of the examination.

e. If violation of the above is detected at any stage of the process, candidature of the applicant will
be cancelled. Candidates eligible for and who wish to use the services of a scribe in the
examination should invariably carefully indicate the same in the online application form. Any
subsequent request may not be favorably entertained.

f. Only candidates registered for compensatory time (at the time of online registration) will be
allowed such concessions since compensatory time given to candidates shall be system based
and it shall not be possible for the test conducting agency to allow such time if he / she is not
registered for the same.

g. During the exam, at any stage, if it is found that scribe is independently answering the questions,
the exam session will be terminated and candidate’s candidature will be cancelled. The
candidature of such candidates using the services of a scribe will also be cancelled if it is
reported after the examination by the test administrator personnel that the scribe independently
answered the questions.

3.3.1 Guidelines for candidates with Locomotor Disability and Cerebral Palsy

Compensatory time of twenty minutes per hour or otherwise advised shall be permitted for the
candidates with locomotor disability and cerebral palsy where dominant (writing) extremity is
affected to the extent of slowing the performance of function (minimum of 40% impairment).

3.3.2 Guidelines for Visually Impaired (VI) candidates

Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the
contents of the test in magnified font and all such candidates will be eligible for compensatory time
of 20 minutes for every hour or otherwise advised of examination. The facility of viewing the
contents of the test in magnifying font will not be available to Visually Impaired candidates who use
the services of a Scribe for the examination.

3.3.3 Guidelines for candidates with Intellectual Disability (ID)
Compensatory time of twenty minutes per hour of examination, either availing the services of a
scribe or not, shall be permitted to the candidates with more than 40% Intellectual Disability (autism,

intellectual disability, specific learning disability and mental iliness).

Note: These guidelines are subject to change in terms of Gol guidelines/ clarifications, if
any, issued from time to time.
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3.4

List of Documents to be produced before Personal Interview

The following documents in original together with a self-attested photocopy in support of the
candidate’s eligibility and identity are to be invariably submitted at the time of interview or as and
when required by the Bank, failing which the candidate may not be permitted to appear for the
interview. Non submission of requisite documents by the candidate will debar his candidature from
further participation in the recruitment process.

iv.
V.

Vi.

Vii.

viii.

Xi.

Xii.

Xiii.

Xiv.

XV.

XVi.

Printout of the valid Interview Call Letter

Valid system generated printout of the online application form

Proof of Date of Birth (Birth Certificate issued by the Competent Municipal Authority or SSLC/
Std. X Certificate with DOB)

Photo Identify Proof and Address Proof (Officially Valid Documents)

Relevant documents in support of Educational Qualification: Individual Semester-wise/ Year-
wise Mark sheets & Certificates including final degree/ diploma certificate. Proper document
from University/ College/ Institute for having declared the result on or before 24.03.2025.
Course Completion Certificate with regard to Certifications where the result has been
declared on or before 24.03.2025. The certificate should be valid as on 24.03.2025.

Income and Asset Certificate (valid on date of registration) issued by the competent authority
and strictly in the prescribed format as stipulated by Government of India, in case of EWSs
(Economically Weaker Sections) category candidates.

Caste Certificate issued by the competent authority, strictly in the prescribed format as
stipulated by Government of India, in case of SC/ ST/ OBC category candidates and caste
name mentioned should tally letter by letter with Central Government list / notification.
In case of candidates belonging to OBC category, the caste certificate should specifically
contain a clause that the candidate does not belong to creamy layer section excluded from
the benefits of reservation for Other Backward Classes in Civil post & services under
Government of India. OBC caste certificate containing the non-creamy layer clause should
be valid as on the date of interview if called for.

Disability certificate in prescribed format issued by the District Medical Board in case of
Persons with Benchmark Disability category. If the candidate has used the services of a
Scribe at the time of online examination, then the duly filled in details of the scribe in the
prescribed format.

An Ex-Servicemen candidate has to produce a copy of Service or Discharge Book along with
Pension Payment Order and documentary proof of rank last/ presently held (substantive as
well as acting) at the time of interview. Those who are still in defence service should submit
a certificate from a competent authority that they will be relieved from defence services on
or before 23.03.2026.

Candidates serving in Government/ Quasi Govt Offices/ Public Sector Undertakings
(including Nationalised Banks and Financial Institutions) are required to produce a “No
Objection Certificate” from their employer at the time of interview.

Persons eligible for age relaxation under 2.3 (v) must produce a certificate from the District
Magistrate to the effect that they are eligible for relief in terms of the Rehabilitation Package
for 1984 Riot Affected Persons sanctioned by the Government and communicated vide
Ministry of Finance, Department of Financial Services F.N0.9/21/2006-IR dated 27.07.2007.
Persons falling in categories (ii), (iii), (iv) & (v) of point no. 2.1 above should produce a
certificate of eligibility issued by the Govt. of India.

Relevant documents in support of the work experience declared, including appointment
letter, salary slip, relieving letter etc. (wherever applicable)

Any other relevant documents in support of eligibility.
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a. Candidate will not be allowed to appear for the Interview if he/ she fails to produce the
relevant eligibility documents as mentioned above. Non production of relevant eligibility
documents as and when demanded by the Bank shall make the candidate ineligible for
further process of recruitment.

b. The prescribed format for the certificate to be produced by the candidates belonging to
the reserved category (SC/ST/OBC/EWS/PWBD) is enclosed with the advertisement and
also available at www.pnbindia.in under Recruitments/Careers.

4, CALL LETTERS FOR ONLINE WRITTEN TEST/ INTERVIEW

The date of online written test (if conducted) will be intimated in the Call Letter along with Centre/
Venue for the examination, well in advance of the date of online examination.

All eligible candidates will be required to download their call letter for online examination/ interview
and Information Handout from the Bank’s website www.pnbindia.in under Recruitments/ Careers.
Date of commencement of downloading call letters for all the posts will be intimated by way of
separate notice on the Bank’s website. Hence, the candidates are advised to visit the Bank’s
website frequently for the date of commencement of downloading online examination/interview call
letters. Candidates should note that the call letters will not be sent through any other mode.

5. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT

5.1  Candidates are advised in their own interest that they should not furnish any particulars that
are false, tampered, fabricated or should not suppress any material information while filling
the online application form.

5.2  Atthe time of online examination/ interview (wherever applicable), if a candidate is/ has been
found guilty of:

a. using unfair means during the online examination, or

b. impersonating or procuring impersonation by any person, or

c. misbehaving in the examination/ interview hall or disclosing, publishing, reproducing,
transmitting, storing or facilitating transmission and storage of contents of the test(s) or
any information therein in whole or part thereof in any form or by any means, verbal or
written, electronically or mechanically for any purpose, or

d. resorting to any irregular or improper means in connection with his/her candidature for
selection or obtaining support for his/her candidature by any means, or

e. obtaining support of his/her candidature by unfair means, or

carrying mobile phones or similar electronic devices of communication in the examination/

interview hall, such a candidate may in addition to rendering himself/herself liable to

criminal prosecution, be liable:

—h

i. to be disqualified from the examination for which he/she is a candidate.
ii. to be debarred, either permanently or for a specified period, from any examination or
recruitment conducted by the Bank.
iii. for termination of service, if he/she has already joined the Bank.

“Recruitment of 350 Specialist Officers in Punjab National Bank”
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6. APPLICATION FEE (NON-REFUNDABLE)

Category Fee amount (per candidate)
SC/ST/PwBD category candidates | Rs. 50/- + GST @18% = Rs. 59/- (only postage charges)
Other category candidates Rs. 1000/- + GST @18% = Rs. 1180/-

Bank transaction charges for online payment of application fee will have to be borne by the
candidate himself/ herself.

7. HOW TO APPLY

Candidates can only apply online from 03.03.2025 to 24.03.2025 and no other mode of
application will be accepted.

7.1 Pre-Requisites for Applying Online

Before applying online, candidates should scan and upload their photograph, signature, left hand
thumb impression, handwritten declaration image, proof of age, caste/ disability certificate,
educational qualification, certification and work experience documents keeping in view the
guidelines contained in para 7.4 below.

7.2 Procedure for Applying Online

a. Candidates are required to apply online through website www.pnbindia.in. No other means/
mode of application will be accepted.

b. Candidates are required to have a valid personal Email ID and Mobile Number. It should be kept
active till completion of this recruitment project. Bank may send call letters for online test/
interview etc. to the registered email ID. In case, a candidate does not have a valid personal
email ID, he/she should create his/ her new email ID before applying online. Under no
circumstances, he/she should share/ mention email ID to/ or of any other person.

c. Candidates will have to click on “CLICK HERE FOR NEW REGISTRATION” to register their
application by entering the basic information in the online application form. After that a
provisional registration number and password will be generated by the system and displayed on
the screen. Candidate should note down the provisional registration number and password. An
Email & SMS indicating the Provisional Registration Number and Password will also be sent.

d. In case the candidate is unable to fill in the application form in one go, he/ she can save the data
already entered. There is a provision to modify the online application prior to final submission
only. Candidates are requested to make use of this facility to correct the details in online
application, if any. They can reopen the saved data using provisional registration number and
password and edit the particulars, if needed. Once the application is filled in completely,
candidate should submit the data. Use of special characters while filling the form will not be
allowed.

e. Candidates are advised to carefully fill in the online application themselves as no change in any
of the data filled in the online application will be possible/ entertained. Prior to submission of the
online application, candidates are advised to use the ‘SAVE AND NEXT’ facility to verify the
details in the online application form and modify the same if required. No change is permitted
after clicking on COMPLETE REGISTRATION button. Visually Impaired candidates will be
responsible for carefully verifying/ getting the details filled in the online application form and
ensuring that the same is correct prior to submission as no change is possible after submission.

“Recruitment of 350 Specialist Officers in Punjab National Bank”
Page 14 of 21




csnE ﬁgmg A &] runjab national bank

coaliPE METIE YOu can BANK uporn |

HUMAN RESOURCES DIVISION, HEAD OFFICE
AT I THRT, UUTH PrAfag

The name of the candidate and his/ her father/ husband etc. should be spelt correctly in the
application as it appears in the certificates/ mark sheets/photo identity proofs etc. Any change/
alteration found may disqualify the candidature.

An Email/ SMS intimation with the Registration Number and Password generated on successful
registration of the application will be sent to the candidate’s Email ID/ Mobile Number specified
in the online application form as a system generated acknowledgement. If a candidate does not
receive the email and SMS intimations at the email ID/ mobile number specified by him/ her, he/
she may consider that his/ her online application has not been successfully registered.

. An online application which is incomplete in any respect such as without proper passport size

photograph, signature, left hand thumb impression, hand written declaration or other
attachments uploaded in the online application form/ unsuccessful fee payment will not be
considered as valid.

Any information submitted by an applicant in his/ her application shall be binding on the
candidate personally and he/she shall be liable for prosecution/ civil consequences in case the
information/ details furnished by him/ her are found to be false at a later stage.

Please note that all the particulars mentioned in the online application including Name of the Candidate,
Caste, Date of Birth, Post applied for, Address, Mobile Number, Email ID, Centre of Examination etc. will be
considered as final and no change/modification will be allowed after submission of the online application
form. Candidates are hence requested to fill in the online application form with utmost care as no
correspondence regarding change of details will be entertained. Bank will not be responsible for any
consequences arising out of furnishing of incorrect and incomplete details or omission to provide the
required details in the online application form.

7.3 Mode of Payment

a. Candidates have to make the payment of requisite fees/ intimation charges through ONLINE
mode only.

b. The application form is integrated with the payment gateway and the payment process can be
completed by following the instructions.

c. The payment can be made by using Debit Cards (RuPay/ Visa/ Master Card), Credit Cards,
Internet Banking, IMPS, Cash Cards/ Mobile Wallets or UPI by providing information as asked
on the screen.

d. After COMPLETE REGISTRATION, an additional page of the application form is displayed
wherein candidates shall follow the instructions and fill in the requisite details.

e. If the online transaction has not been successfully completed, then candidates are advised to
login again with their provisional registration number and password and pay the application fees/
intimation charges online.

f.  On successful completion of the transaction, an e-receipt will be generated.

g. Candidates are required to take a printout of the e-receipt and online application form. Please
note that if the same cannot be generated then online transaction may not have been successful.

Note:

a. After submitting your payment information in the online application form, please wait for the
intimation from the server and DO NOT press Back or Refresh button in order to avoid double
charge. For Credit Card users: All charges are listed in Indian Rupee. If you use a non-Indian
credit card, your bank will convert to your local currency based on prevailing exchange rates.

b. To ensure the security of your data, please close the browser window once your transaction is

completed.
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c. After completing the procedure of applying online including payment of fees / intimation charges,
the candidate should take a printout of the system generated on-line application form, ensure
the particulars filled in are accurate and retain it along with Registration Number and Password
for future reference. They should not send this printout to the Bank.

d. Candidates are advised in their own interest to apply online much before the closing date and
not to wait till the last date for depositing the fee/ intimation charges to avoid the possibility of
disconnection/ inability/ failure to log on to the authorised Bank’s website on account of heavy
load on internet/ website jam.

e. Bank does not assume any responsibility for the candidates not being able to submit their online
application forms within the last date on account of the aforesaid reasons or for any other reason
beyond the control of the Bank.

f. Please note that the above procedure is the only valid procedure for applying. No other mode of
application or incomplete steps would be accepted and such applications would be rejected.

7.4 Guidelines for Scanning and Uploading the Documents

Before applying online, a candidate will be required to have a scanned (digital) image of his/her
photograph, signature, left hand thumb impression, hand written declaration and pdf scan of other
attachments as per the specifications given below.

i) Photograph: (4.5cm x 3.5cm)

e Photograph must be a recent passport style colour picture.

e Make sure that the picture is in colour, taken against a light-coloured, preferably white,
background.

e Look straight at the camera with a relaxed face.

e |f the picture is taken on a sunny day, have the sun behind you, or place yourself in the
shade, so that you are not squinting and there are no harsh shadows.

¢ If you have to use flash, ensure there's no "red-eye".

o If you wear glasses, make sure that there is no reflection and eyes can be clearly seen.

e Caps, hats and dark glasses are not acceptable. Religious headwear is allowed but it
must not cover your face.

e Dimensions: 200 x 230 pixels (preferred)

e Size of file should be between 20kb — 50kb

e Ensure that the size of the scanned image is not more than 50kb. If the size of the file
is more than 50kb, then adjust the settings of the scanner such as the DPI resolution,
colours etc. during the process of scanning.

ii) Signature:
e The applicant has to sign on white paper with Black Ink pen.
e Dimensions: 140 x 60 pixels (preferred)
e Size of file should be between 10kb — 20kb
e Ensure that the size of the scanned image is not more than 20kb

iii) Left hand thumb impression: (3cm x 3cm)
e The applicant has to put his left hand thumb impression on a white paper with black or
blue ink.
e File type: jpg / jpeg
e Dimensions: 240 x 240 pixels in 200 DPI (preferred for required quality)
e File Size: 20kb — 50kb
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iv) Hand-written declaration image: (10cm x 5cm)
e The applicant has to write the declaration in English on a white paper with black ink.
e File type: jpg/ jpeg
¢ Dimensions: 800 x 400 pixels in 200 DPI (preferred for required quality)
e File size: 50kb — 100kb

v) Proof of age:
e Birth Certificate/ SSLC/ Std. X certificate can be submitted as proof of age.
e File type: PDF
o File size: not exceeding 500kb

vi) Caste/ Disability Certificate (if applicable):
e Caste/ Disability Certificate issued by the competent authority as per Gol guidelines
e File type: PDF
o File size: not exceeding 500kb

vii) Educational Qualification Documents:
e Year wise/ Semester wise/ Consolidated mark sheets and degree certificate
e File type: PDF
e File size: not exceeding 500kb

viii) Certification Documents (If applicable):
e Course Completion Certificate
e File type: PDF
e File size: not exceeding 500kb

ixX) Post Educational Qualification Work Experience Documents (If applicable):
e Relevant work experience certificate or any other document in support of post
educational qualification work experience
o File type: PDF
¢ File size: not exceeding 500kb

Note:

a. The above attachments should be of the applicant only and uploaded at the specified place
only in the online application form.

b. If the applicant’s signature on the attendance sheet or call letter signed at the time of the
examination does not match the signature uploaded, the applicant will be disqualified.

c. Signature / Hand written declaration in CAPITAL LETTERS will NOT be accepted.

d. In addition to the above photograph, candidates will also be required to capture and upload their
live photograph either by using webcam or mobile phone.

e. On selecting “Capture Photo” option, candidates’ webcam will be activated allowing them to click
their picture, which will get auto uploaded in the application form.

f.  On selecting “Click here to Scan” option, candidates can use their mobile phone to scan the QR
code, which will redirect to a website, allowing to click photograph on their mobile phone. On
selecting the taken picture, photograph will get auto uploaded in the application form.
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Do’s and Don’ts of Photo Capture

7.5

Do’s

e Ensure the photo is captured against a light coloured, preferably white background and there
is adequate light.

e Look straight at the webcam/ camera.

¢ Photograph should be of passport size.

Don’ts

e Small size photograph not to be clicked/ uploaded.

e Coloured glasses or sunglasses/ Cap should not be worn.

e Shadow on face/ not facing the camera/ distorted face/ face covered with mask / blurred
image.

e Photo not taken in dark/ improper background.

Procedure for Scanning the Documents

Set the scanner resolution to a minimum of 200 dpi (dots per inch)

Set colour to True Colour and file size as specified above

Crop the image in the scanner to the edge of the photograph/ signature/ left hand thumb
impression/ hand written declaration and then use the upload editor to crop the image to the
final size (as specified above).

. Image file should be in JPG or JPEG format eg. image01.jpg or image01.jpeg and dimensions

can be checked by listing the folder files or moving the mouse over the file image icon.
Candidates using MS Windows/ MS Office can easily obtain documents in .jpeg format by using
MS Paint or MS Office Picture Manager. Scanned documents in any format can be saved in .jpg
/ .jpeg format by using ‘Save As’ option in the file menu and size can be adjusted by using crop
and then resize option.

7.6  Procedure for Uploading the Documents

@roaoo0o

No

a.

While filling in the online application form, the candidate will be provided with separate links for
uploading photograph, signature, left hand thumb impression, hand written declaration and other
attachments.

Click on the respective link for uploading the requisite documents/ images.

Browse and select the location where the image/ document has been saved.

Select the file by clicking on it

Click ‘Open/Upload’

If the file size and format are not as prescribed, an error message will be displayed.

Preview of the uploaded image will help to see the quality of the image. In case it is unclear /
smudged, the same may be re-uploaded to the expected clarity/ quality.

Online application form will not be registered unless the above mentioned files have been
uploaded at the specified places.

te:

In case the face in the photograph or signature or left hand thumb impression or the hand written
declaration is unclear / smudged, the candidate’s application may be rejected.
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b. After uploading the photograph / signature / left hand thumb impression / hand written
declaration in the online application form, candidates should check that the images are clear
and have been uploaded correctly. In case the photograph or signature or left hand thumb
impression or the hand written declaration is not prominently visible, the candidate may edit his/
her application and re-upload his/ her photograph or signature or left hand thumb impression or
the hand written declaration, prior to submitting the online application form.

c. Candidate should also ensure that photo is uploaded at the place of photo and signature at the
place of signature. If photo in place of photo and signature in place of signature is not uploaded
properly, candidate will not be allowed to appear for the exam and he/ she will be responsible
for the same.

d. Candidate must ensure that photo to be uploaded is of required size and the face should be
clearly visible.

e. All pdf files in respect of documents mentioned at 7.4 (v) to (ix) to be uploaded in online
application should be of the specified size and be clearly visible so as to determine the eligibility
or else, the candidate’s application may be rejected.

8. BIOMETRIC VERIFICATION

Bank may, at various stages, capture photo and thumb impression/ IRIS Scan in digital format for
biometric verification of the candidates. Candidate will ensure that his/ her correct thumb
impression/ IRIS Scan is captured at various stages as any inconsistency will lead to rejection of
their candidature. Accordingly, candidates are advised to follow the guidelines that shall be provided
to them in their call letter. In case, any candidate is not found to be genuine, then apart from taking
legal action against him/ her, his/ her candidature will be cancelled. Further, the candidates are
advised not to apply any external matter like mehandi, ink, chemical etc. on their hands.

9. BOND

Candidates are advised to note that if selected, they will be required to execute an Indemnity Bond
(before joining the Bank) with surety for serving the Bank for a specified period as mentioned below.
In case he/she resigns from or leaves/abandons the service and /or neglects in performance of the
duty assigned to him/ her leading to termination of his/her service as per rules/ regulations of the
Bank before the specified period, he/she will indemnify the Bank up to the extent of bond amount
for all the losses, costs, charges and expenses.

Scale Amount of Bond | Bond Period
MMG Scale-lll Rs. 3.00 lakhs 05 Years
MMG Scale-ll Rs. 2.00 lakhs 03 Years

JMG Scale-l Rs. 1.00 lakh 03 Years

10. CREDIT HISTORY

10.1 The candidate applying shall ensure that, they maintain a healthy Credit history and shall
have a minimum CIBIL score of 680 or above at the time of joining the Bank.

10.2 Those candidates whose CIBIL status has not been updated before the date of joining, have
to either get the CIBIL status updated or produce the NOCs from lender to the effect that
there is no outstanding with respect to the accounts adversely reflected in the CIBIL, failing
which the offer of appointment may be withdrawn/ cancelled.

10.3 Candidates with no bank account shall not be required to produce the CIBIL status. CIBIL
score requirement is not a pre-condition to apply.
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11.

Vi.

Vii.

viii.

GENERAL INSTRUCTIONS

A candidate can apply for only one post and not more than one application should be
submitted by any candidate. In case of multiple applications, only the latest valid and
completed application will be retained and the application fee/ intimation charges paid for the
other multiple registration(s) will stand forfeited.

Before applying, the candidate should ensure that he/ she fulfils the eligibility and other
norms mentioned in this advertisement. Application, once submitted, will not be allowed to
be withdrawn and the application fee/ intimation charges once paid, shall be neither refunded
nor held in reserve for any other examination.

The Bank would be free to reject any application at any stage of the recruitment process, if
the candidate is found ineligible for the post for which he/ she has applied. The decision of
the Bank regarding eligibility of the candidates, the stage at which scrutiny of eligibility is to
be undertaken, qualifications and other eligibility norms, documents to be produced etc. and
any other matter relating to recruitment will be final and binding on the candidate. No
correspondence or personal enquiries shall be entertained by the Bank in this regard. If any
shortcoming(s) is/ are detected even after appointment, his/ her services are liable to be
terminated.

A recent, recognizable colour passport size photograph, which should be the same as the
one uploaded in the online application form, should be firmly pasted on the call letter for
online examination/ Interview and duly signed across by the candidate. Candidates are
advised not to change their appearance till the recruitment process is complete. Failure to
produce the same photograph at the time of online test/ interview may lead to disqualification.
A candidate should ensure that the signature appended by him/ her in all the places viz. call
letter, attendance sheet etc. and in all correspondences with the Bank in future should be
identical and there should be no variation of any kind.

Candidates belonging to SC/ ST/ OBC/ PwBD/ EWS categories will have to submit certificate
in support of their claim at the time of Interview and at any stage as demanded by the Bank.

No Travelling Allowance is payable to candidates who are called for the online test. However,
unemployed SC/ ST candidates who are called for Interview, will be paid actual to and fro
2nd Class Rail/ Ordinary Bus fare, in terms of Govt. guidelines, by the shortest route on
production of evidence of travel i.e. Railway Receipt/ Ticket(s) for attending the Interview.

Bank takes no responsibility for any delay in/ non-receipt or loss of any communication.

Any dispute arising out of and/ or pertaining to the process of recruitment under this
advertisement shall be subject to the sole jurisdiction of the Courts situated at NCT of Delhi.

Canvassing in any form will be a disqualification. The Bank will be comparing the responses
of a candidate with those of other candidates to detect patterns of similarity. If as per the laid
down procedure, it is suspected that responses have been shared and scores obtained are
not genuine/valid, the Bank reserves the right to cancel the candidature of the concerned
candidates and such candidates will be disqualified. No representation in this regard shall be
entertained.
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Xi.

Xii.

Xiil.

12.

Request for change of contact number/ address/ email ID/ online examination centre/
Interview centre will not be entertained.

In case any dispute arises on account of interpretation of version other than English, English
version will prevail.

Appointment of selected candidates is subject to their being declared medically fit as per the
requirements of the Bank. Such appointment will also be subject to the Service, Conduct
Rules & Policies of the Bank.

Candidates are advised to regularly visit the Bank’s website www.pnbindia.in under
Recruitments/ Careers for updates/ notices/ instructions.

DISCLAIMER

Bank may cancel/ change recruitment process for any of the posts notified in this
advertisement, at any stage, depending upon exigencies or otherwise. In case of cancellation
of recruitment process, the candidates will be refunded application fees deposited by them
while applying online.

Bank’s decision in respect of all matters pertaining to this recruitment will be final and binding
on all the candidates.

Any notice/ communication meant for the candidates displayed on Bank’s website or sent by
Registered/ Speed Post or conveyed to the Email ID mentioned in the application at the time
of registration with the Bank, shall be deemed to be sufficient service of communication upon
the candidate, for all purposes.

Bank reserves the right to cancel the recruitment process partly/entirely at any time, if
required, without issuing any further notice or assigning any reason thereof.

Dated: 01.03.2025 GENERAL MANAGER (HRD)

“Recruitment of 350 Specialist Officers in Punjab National Bank”
Page 21 of 21




Slueg [euoneN qefund ur s19dj0 IsIeRadS 0S € JO JUBUNINISY,

"09N /3LIOIV /s81poq 3A09 Aq paroidde /paziubodal aq pinoys Aysiaaiun /ob6sjj09 /eymnsuj ayL 4
‘Ajdde o} ajqibie Jou aie Waod /vVaN [e4ouas Jo suonesijerdads om) uey) aiow yum Naod 410 vg buiney sajepipues o
‘1sod ay) 104 paqLiasaid paly sy} ur aq pinoys uonesijerdads Jofew ‘uonesijersads Joujw /iofew jo ased uj “p
‘poidpisuod aq jjim abeyybrom
jenbo yym uonesijersads jenq ‘)sod ay) 10j paqriosaid pjalj ay) ui aq pjnoys uonesijerdoads Jo Spjdlj 0M) ay} JO duUo ‘uonesijeldsads jenp Jo ased uj ‘9
‘paiapisuod aq Jou [[im spouwl aauejsip/auiy-lieds/eouapuodssliod ybnouayy pejsjdwod asino) awiy [[n4 aq pjnoys 8sinod 8yl °q
‘uonelnp sieaf zg jo aq o} paiinbai sy 8sinod ayj] ‘e
:ajqeaydde aq jjim sauljapinb buimojjoy ‘uorjeayijenb jeuolyesnpa 4oy elLid}1Id se pauonuaw si Ndod 410 VN d19Yym sased aroqe uj
09N /3L01V /s81poq
109y Agq panaoidde jpeziubooss Ausienalun /eb69)10D
/amnysul Aue woly waIN /Yd8 L N Ul 88ibep awy [N
:9|qeaisag
apeJb jusjeainba 1o syJew 9,09 WNWIUIW YiIm DoN
-oBEJUEADE /ALDIV /S81p0q 05 Aq panosdde /paziubodal Ajisianiun
/ebojjon /ainsul Aue woly ABojouydos| uolBWIOU|
ue PaISpISUOI /o0UBI0S Jandwo) /uoiEdIUNWWOd8|9] @ SOIUOJ}O9(]
oq ﬂ_:o\s JUOIIEOIUNWIWOYD ¥ SOIU0J}08|T /Soluodioa|g /ABanjelon £
NMMMW_LNW_MLMM uolonpoIg /|edlwiay  BUiIN PIPXOL_[IEVELION | |wﬁo_>_
uoneoyenb /1IedlId33 /IAID Ul "ydd] g /'3'g ul 8aibsp swl |ind sieak | |-opeos | (Ansnpuy)
[euolippe Auy :Aiojepuepy | |z - UIN ONr 1321440
apeJb jusjeainba 1o syJew 9,09 wWNwiulW YyiIm DoN
/ALDIV /S81p0q "JN09) Ag parosdde jpaziubooal Ajlisiaaiun
/absjj09 /a1ny3su| Aue woly adueul4 Ul uonezieroads yim
swabeuepy ul ewojdiq 8}enpe.s) }1S0d Jo g\ awi [N
"uoIEedIBD 10 (vsn)
Bunjueq aJnIsu| Y49 wody (Y4D) 1sAleuy |eloueul{ palaueyd
uoIsIng DOIN jueAs|al Jayjo ' 10 . .
8 JNSW ‘uoisIng Aue Jo ‘sisAjeuy eIpU| JO SJUBJUNODDY }SOD JO dINJISU|
Hpai  sjesodio) [BOUBUIS 1 0y (WMDI)  WIND-IUBIUNOODY  juswebeuepy 1s0D)
‘uoisinig  @oueUld (s)Id /(spiueg | “Msiy upaId 10
ot soupoen | aaeseg | “taehse eppul o siewnosoy | S
oveiodion paJayeyd jo anysul wolj (YD) JUBjUNODdY palapeyd sieok | |-ojeos (upe1o)
‘S|edluaA  Hpal) TIN :A10)epuepy TIN :A103epuepy :Aiojepuely | Lz — uiy ONr 1321140
(uonexsibai
jJo 9jep bBuisopo (uonesnysibal
uo se) aouauadxy | jJo 9ep buisold (s20Z°1L0°10
(aAnpeaipu]) | MJopp uonesyiend | uo se pljeA) (uonensibau jo ajep Buiso|d uo se) | uo se) a|eas 1s0d 3y}
s9|o0y qor | |euoneanpy  )sod uolnesd) uoljeoyljenp jeuoljesnpy aby | /opeio | Jo  BwepN

[Feanxauuy




Slueg [euoneN qefund uf s.120jQ Isi[enads 0§ € Jo yuaunInDay,,

aoueldwon

pue Aunoag
9oUBUS)UIBIA pue
wewAoldeq [epon
Buisseso.id pue

108
pue ‘AqunN ‘sepued
aYl] s|oo) uone|ndiuew
ejep ymm Auejweqd ¢

‘1soogox pue
‘seloy| ‘ules|-INI0S
‘yolo] A4 ‘mojqlosus |
se yons salleiql| pue
SyJomawel) JN  Yum
aoualledxa uo-spueH g
SWIB)SAS |y 9AllBIBUSD

uoneledald eleqg 10} aJnponisenul ||
Buluiel | Bulpuey ul eousuedxgy |
pue juswdojoasqg :9|qedisag
ISPON
Ajgeleos 8In)08)IydJe uonjos
pue Anoss TN /IYV W 9ousuadxs
Bunsus  ‘swa)sAs ypm ]| ul  edusuedxs sieah
[V Jo} suopeledo SsleaAd  @alyl  wnuwiuly 8¢ - XeW 1] n
pue alnmoayiyole 29N sieaA | -o|eog | Jobeuep
1l oy} pesan :A10jepuep /ALDIV /s81p0q N09) Aq paaoidde | Jg - UIN NN Joluasg
S|apow /peziubooal  Ayisisaiun  /ebsjio0n
pauleJ-aid Buiun /oinsu] Aue  woly  sweald)s
-auUly pue ST YIm Jejlwis  Jo  8ousnsg  Jsindwo)
Bupjiom ul  esiuedxgy ‘¢ ‘ABojouyos | uolewIOoU|
ooe4 BuibbnyH pue Ul yoa] "IN /3N ul @a1bap awi [In4
‘YodoAd  ‘MojJioSsud |
M| SyIomawely :9|qeaisag
(oeyyoury TNV Ul Aousioyold g
Iv) ainjo8)yoly SwalsAs |y apelb
pue ubisaq uoin|os a|eos-abie| Buibeuew JuajeAInba 1o SyJew 909 Wnwiuiw
dewpeoy |v pue ul dousadxy | um 09N /3LOIV  /s3Ipoq
Buiuuelq oibajeng (010 ‘dD9 ‘ainzy ‘SMV Se | 109 Aq pansoidde /paziubooal
Swio)sAs :9|qeaisaq | yons siepinoad Buluielsy Jo -01a | Ausienlun  /8b9jj0n  jeInmisuy|
IV Jo Aujgejeae ‘Awepn ‘elasinon se yons | Aue wolp YO dwi N4 10
ybiy alnsus sjepow N /I Bulkojdep ui | siepinoad Buiuiesy jswiopeld | @ousiog uonewuopu] /ABojouyos |
pue  ainyonJsedul swajsAs || ul aouauadxa | uoneoyued paziubooal woly) | uonewldou] /aouslog  Jandwo) sieah
JO)IUON Sleak  om}  wnwiul | SUOREOYBD TN IV /IVUSD | Ulyosl'g /3g uloaibep swi|Ind | G& — Xep 1
wswAholdap sieaA | -9eOS an
|epow a|puey :A10jepuepy :A10)epuep :Aioyepuely | Gz - U ONIN J19beuepy
(uonenysibaa jo ajep
Buiso|d uo se) aosualiadxgy (uonesysibaa (5Z0Z'L0°1L0
YIOM uonesijlend | jo ajep Buiso|do uo se piea) | (uonesysibal jo ajep Buisojd uo se) | uo se) ajeas }sod 9y}
(aAn3eoipuj) sajoy qor | |euoneanpy jsod uoiesuan uoijesyijenp jeuoneonpsg aby | /opein | Jo LweN




Slueg [euoneN qefund ur s19dj0 1s1eRadS 0S € JO JUBUNINISY,

T
Jo obpsmouy oiseg

/Buuesuibuy  jdwold ‘¢
"0)8
Jayoop ‘sejaulagny

91| s|00} Jo abpsmouy] Z
uononpouid ul suonnjos

\Y4 BAIJBIBUDG)
Buikojdep ul
aoualledxe uo-spueH ‘|
‘suolnjos :9|qedisag
\"4 dAIjBIBURD)
10 uswAo|dep V%
uononpold | 8ousIog eleq ul 8ousladxa sieah (ysnualog
99SJOAO pue ‘swes) | siesk  8alyl  wnuwiuln 8c - Xep 1 ejeq)
Jojusw ‘saAneniul 29N /ALDIV sieak | -ojedg J1abeuepy
yoleesal |y pea] :A1ojepuepy /selpoq ‘o9 Ag peaaosdde | JZ - Uy SN loluag
/paziubooal Auslaniun
WTT /ebe]j0p /ensu| Aue  wouy
Jo obpamouy diseq sweal)s Je[wis JO 8dusIos
/Buussuibug  ydwold ‘¢ Jaindwon ‘eousiog eleq IV
"0]0 ul ealboq s.Jeise awi] [Ing
19)00p ‘sajaulagnyy
aY1] S|00} Jo abpamouy| g :9|qeuisaq
uononpo.d ui
SuUOIN|OS |\ SAIJBIBUDG) apeub jusjeainba
Buifojdep ul JO S)Jew %09 Wnuiuiw YiIm
oousledxe uo-spueH | 09N /31JIV /s8Ipoq 'IA0DH
Aq penoidde paziubooal
:9|qeUIsaQ (010 ‘40D ‘alnzy | Ausiaalun ab9jjon /oINSyl
‘sjoqieyo ‘SMV Se yons siapiroid Buluiely | Aue  woup  @9uspg eleq
pue ‘sIsayluAs wswAojdep |spow | U0 0)@ ‘Awepn ‘BJASINOD Se | JO /pue Ssauisng ‘9ouslog
abeuw ‘uonjesauab | pue 4N Ul @dousuadxe | yons siapinoid Buiuiely jswaopeld | seyndwo) ‘ABojouyos |
X8} 9yl suoneondde | yum A /IV Ul @ousliadxe | uoneoyeo paziubooal | uonewlou] ul ‘Yoo | sieah
10} sjepow | sieshk omy WNWIUIA | WOoJy) SUoiesyisd N /IV /IVUeD | 'g /'3'g ul @aibep awy |Ind | G& — Xep Il (3snusiog
IV ©Aljelauss) auny sieak | -9|edg ejeq)
-aul pue ‘ules} ‘ping :A10jepuepy :A10)jepuepy :Aioyepuely | Gz - U SN J19beuepy
(uonensibal jo ajep
Buiso|o uo se) aosualadxgy (uoneuysibai (uonesysibaa (sZ0Z'1L0°1L0
YIOM uopesijlend | jJo ajep Huiso|o uo se pileA) | Jo djep HBuisop uo se) | uo se) 9|eas }sod
(aAnealpu)) sajoy qor | Jeuoneanp3 }sod uoljediyi}i8d uonjeaiyijenp |euopyeonpy aby [3pei9 | 3y} jo saweN




Slueg [euoneN qefund ur s19dj0 IsIeRadS 0S € JO JUBUNINISY,

‘Juswalinbal
s,uoneziuebio a8y
Jad se pajeoo|e qol
Jayjo Aue pue NI|S

ul spJeoqysep
‘sg|nl snoleA
Jo uoneinblyuos
‘@ousploul  Ajunoas
18gA0 Jo sisAleue

(-asodund
Apqibie 103 pajunod
9q Jou |m dousauadx3y

0dg @® bBuiyoea] ‘Buiures])

‘Juswissasse Ajljiqelauna/
Bunsa) uoneoldde/bunsa)
uonesnsuad uo
aousliadxe pue suoneziueblQ

Bunipny Ajunosg
uonew.ou| psjouedwg
u-1¥30  Jo  edkojdwz

‘Buioyiuow

pue uoneald pieoqysep ‘NIIS
yym uoijeibajul walsAs/aoinap
‘waopeld aouabi||aul
Jealy) pue spaas) aouabijjsjul

((n30)401my0E)NUEY
juawdinbg jeuibliQ 9Anoadsal
Aq panssl aq p|noys uoiesyi}ia))

(+vSAD)

1sAjeuy AlunoasiagA) y|Ldwo) ‘gl
(HI09)

J8|pueH jusplou| pajiled JVIO ‘Gl
(HI1D3) Je|pueH

juspioul psyied [IOUNod-03 ‘vl
Ajunoag Jo Buiyoyms pue

Bunnoy (dNDO) leuoissajold

YOMJON  payie)  09sID gl
(dao2) leuoissajold

ubiseQ paiue) 00s1D 2l

(dOS0) leuoisssjoid
peuyie]  Ajunoeg  eAIsusyO LI
(03389)
Aunoss  OVI9 0L
Bio1ouno) D3 Aq
(H3D) JexoeH [ediyig paued 6
VOVSI
Aq (DSIY¥D) 10quo) swsalshs
UOIBWLIOJU| puUB YSIY Ul pailie) g
(WSI1D) 1ebeuep

s|enuessy

'0)@ UoYihd se
yons sabenbBue| Buipos pue
solsualo4 |eubig jwuoneld

pnojn 9600  /s80IAIBS
goM uozewy /pnoD
ollgnd  8inzy  YOSOIIN

/Buiuies suiyoey /sisAleuy
eleq Jo  Buipuejsispun
pue bBulbeuew  ‘Gunjiom
JO @o%usuadxe uo spueH

09N /31J1V /$8Ip0q "JN0H
Aq penocidde /paziubooal

Ayisienun /ebs)|0Q /enpsu|
Aue wouy suonedIuNWwWo)
pue so1uo409|3/ ABojouyos |
uoljew.oju] /aousIog
Jaindwo) ul yoal '\
/AW ul eaibep swny (Ind

‘sjusuodwod | jeauy} uo sousuadxs ‘Buiuny | AJUN08S  UOREBWIOMU| pPBayIeD) “/
Aunoss | jeadyl ‘asuodsay pue (dSSI9) |euolssajold Alunoeg :9|qedisag
J8gAo BAIJ08)ep | uonosle MOMIBN ‘UONN|OS | SWBISAS UolewWIOU| paILeD 9
‘@Apuaneld | SOAA WUy (SdIN) weisAs (SSONP) 1sleroads Ajunoag apeJb jusjeinbe
Jayjo Aue | uonuanaid UOISNAU| YIOMIBN | pauie)  SylomieN  Jadiunp °G | JO S}JEW %09 WNWIUIW YlIm
pue  juswAholdap | ‘lemally uopjelsusD)  JXeN (3SNOd) 09N /3ALDIV /S8IPog "JA0D
Aoljod SdIN | se yons suonnjog Anoag | Josulbug  AIUN09S  YIOMISN Aq penocidde /paziubooal
‘oseq ojnJ [[lemally | JoghD snouea jo Buuoyuow | pauinlen SYIOMIBN O}y oled ‘¥ | Ausieaiun /eb9jj09 jeinyisul
JO uoneinbyuod | pue  Buibeuew  ‘Alnoag (3s09) wedx3z Aue woy yYON  Bwin
0] palelal sI qor | JoghD 9 1| ul eousuadxe | AluNoag pauue) Iod Yo8yD € | |Ind 1O SuonedIunwwo)
uo-spuey/buibeuew (ALIYND3S YNOD) 91eI100Ssy pue so1uo409|3 /ABojouyoa |
'(3oHD) 20u”|Pox3 | Ul douUsIBdXD SIedA Om] 1Sed| | YIOM}aN payien 00SID) "z | uonewloju| JERIET RIS
10 aluan | 18 yoiym Jo ]| ul sousLedxe (YND9D) a1eioossy Jaindwo) ul yoal'g sieak
Aunoag Juaghy ul | sieak 294y} wnwiully | YlomieN payien 00S1D L | //3'g w oaibep awn N4 | G& - Xen Il | (Awanoag
SaNP PIYS Ul MIOM :suoneoyIad buimoj|oy sieak | -ajedg 19gA9)
Algesayeud  pinoys :Aioyepuepy | 8y} Jo auo ise9| 1y :Aiojepuep :Aioyepuely | Gz - U 9NN J1obeuepy
(uonesysibai jo ajep bBuiso|d (uonensibai (uonensibas | (SZ0Z 1010
(aAn3eoipuj) | uo se) oaousuadx3 YJOp | JO Sjep bBuiso|do uo se pilea) | Jo 9ep bBuisop uo se) | uo se) ajeas }sod 9y}
SS90y qor uoneosyjijenp jeuoljednpy 3sod uoljedyyiua) uoneayjienp jeuoljednpgy cm< /opeio jo SWeN




Slueg [euoneN qefund ur s19dj0 1s1eRadS 0S € JO JUBUNINISY,

((n30)401m0E)NUEY
juawdinbg JeuibuO aAdadsau
(-esodand Aq panss! aq p|noys uonesyia)) 27 Loy Se
Aqibie 10y pajunos aq (+VSAD) yons sebenbue| Buipod pue
jou [Im asuauadxy Odg | 1sAleuy AjunoasiogA) viLdwo) 'gl | soisualo4 |enbiq jwiopeld
® Buyoea) ‘Bujures)) (HI09) pno|y  9|600S  /sBVINIBS
Jo|pueH Jusplou] pajiue] JVIO 'Sl | d9M uozewy /PNoY
‘Juswalinbal | -Juswssasse Ajljiqeaulna/ (HI1D3) Je|pueH ollgnd  @Inzy  YOSOUOIN
s,uoneziuebio | bunss) uoneoidde /Bunss) | uspOU]  paIKPe)  IDUN0D-DT “pL | /Buluies] sulyoey /sishleuy
oy} Jad se pajeoo|e | uonensuad uo sousladxe AInoag 1o Buiyoyms eleq Jo Buipueisiepun
qol Jayjo Aue | pue suoneziuebliQ | pue Bunnoy (dNDD) |euoissajold pue Builbeuew  ‘Buniom
pue juswabeuew | Bunipny Ajinoag | yJomjeN pauyiuan 09SID "€l | JO ©dousuadxe Uuo SpueH
0] Bunuodal | uonewloju| pajouedwg (dano) leuoissajoid
pue Buuojuow | ul-1y¥3D Jo  evholdwg | ubiseq pauiua) 09sI) “ZL
awly-|eal ‘Bununy (dDS0) leuoissajold
jeasyy  ‘sjuswnoop ‘Bunojuow | paye)  ANdag  BAISUSHO LI 09N /3LIIV /S38IPOq A0
Buiuspiey | pue uoneald pieoqysep | (D3SO) sienusassgy AUNoBS JVIO ‘0L | A9 panocidde /psziubooal
aul| 8seq Jo uoneasd | ‘NIIS  yum  uonesbayul Bio*j1ouno) D3 Aysianiun /abs)j0D /a1nisu|
‘Aoljod Ajunoss | wa)sAs/eoinep  ‘wuopeld | Ag (H3D) JoxoeH |ediyig payue) "6 | Aue woJly suoiedlunwwon)
J8gAo jo uoneiedaid | sousbieul  jealyy pue VYOVSI pue soluoaos|3/ Abojouyos |
‘INTIS Ul spJeoqusep | spas) aousbidul jeauy) | A9 (DSIYD) 104jU0D  SWBISAS uoneuw.ou| JERIIET IS
‘sa|nu snoueA | uo  8ousuadxs  ‘Buijuny | uonewIOUl pue YSiY Ul payie) g | Jeindwo) ul yoal'IN
10 uoneinbyuod | 1ealyl ‘(YaN) esuodsay (NSID) 1ebeuey /3N Ul @aibsp swn [In4
‘oousploul  AJunoss | pue uonovle(@ MJomieN | Alinoag  uonewloju]  payie) /.
J8gho  jo sisAjleue | ‘uopnios SO huy (dssID) |euoissajold Allinoeg :9|qedisag
‘sjusuodwod | ‘(SIN) WelSAS uoiUBABld | SWeISAS  uonewluoju] payiued 9
Anoss | uoisnuj NIOMIBN (SSONPr) isleroads Alunoag apelb jusjeainba
19ghd BAIJ08)8p | ‘|lemadid uonelauss) | paus) SYIOMIBN Jadiunp "G | 1o sylew %09 wnwiuiw yim
‘@Anuanaid J8yjo | IXeN se yons suoinjog (3SNOd) 09N /341JIV /S8Ip0q “N0H
Aue pue juswAojdap | Ajunoag JagAD snouea jo | Jesuibu] AlInoag NIOMION Aq penoidde /psziubooal
Koijod SdIN | Buuoyuow pue Buibeuew | payuen SHOMIBN O}y Oled ¥ | Ausiaaiun j/abso)jo0D /einisu|
‘eseq o|n4 |lemaly | ‘Alnoag J8ghDH ] (3s99D) wedxg Aue wou YOIN Bwn
Jo uoneinbyuon | 1| ul 8ousuadxe uo-spuey | AlUNdag payied UIOd Mo8YyD €| |Ind 40  suolediunwwo)
/Buibeuew ul aousladxa (ALIYND3S YNOD) pue soi1u0.199|3 /ABojouyos |
'(3o99) | sieak 2aiy} 1SB9| | 91BI00SSY NJOMISN PalIeD) 09SID) "z | uonewloju) JERIET IS
90U9||90X3 JO a)ua) | 18 Yoiym Jo || ui 8ouaadxa (YNDD) Jaindwon ul yoal'g sieah (KAunoag
Anosg Jagho | sleak oAl WNWIUIN | 81 100SSY YIOMISN pPalileD) 00s1D *L | //3'g ul aalbep awn |Ind | 88 - Xew 1] 13qA9)
Ul SaiINp JYS Ul J4om :suoneoyIad buimoj|oy sieak | -9jedg J9beuepy
Algessjoud  pinoys :Aioyepuey | oYy Jo auo ise9| Wy :Aiojepuepy :Aioyepuely | Jz - U 9NN Joluag
(uonensibal jo ajep
Buisojo uo se) aousuadxgy (uoneussibau (uonesnsibai | (5z0Z°1L0°LO
(aAneaipuj) | Mom uopeayilend | Jo ajep DBuisojo uo se pileA) | Jo a3jep bBuiso]p uo se) | uo se) ajeas }sod 9y}
sajo0y gor | |euonesnpsg jsod uonedIHaY uoijeaiyjenp jeuoreanpy aby | fopein | jJo  swepN




FORM OF CERTIFICATE TO BE PRODUCED BY A
CANDIDATE BELONGING TO SCHEDULED CASTE OR

SCHEDULED TRIBE IN SUPPORT OF HIS / HER CLAIM.

1.This is to certify that Sri / Smt / Kum*

ANNEXURES

son / daughter® of of village /
town* in District / Division* of the
State / Union Territory* belongs to the Caste/Tribe*

which is recognized as a Scheduled Caste/ Scheduled Tribe* under :

* The Constitution (Scheduled Castes) Order, 1950 ;

* The Constitution (Scheduled Tribes) Order, 1950 ;

* The Constitution (Scheduled Castes)(Union Territories)Orders, 1951 ;
* The Constitution (Scheduled Tribes)(Union Territories)Order, 1951 ;

[as amended by the Scheduled Castes and Scheduled Tribes lists Modification) Order,1956; the
Bombay Reorganisation Act, 1960; the Punjab Reorganisation Act 1966, the State of Himachal
Pradesh Act, 1970, the North-Eastern Areas (Reorganisation)Act, 1971, the Constitution (Scheduled
Castes and Scheduled Tribes) Order (Amendment) Act,1976, The State of Mizoram Act, 1986, the
State of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu (Reorganization) Act, 1987.]:

* The Constitution (Jammu and Kashmir) Scheduled Castes Order,1956 ;

* The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the

Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976 ;
* The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962 ;
* The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962 ;

* The Constitution (Pondicherry) Scheduled Castes Order 1964;

* The Constitution (Uttar Pradesh) Scheduled Tribes Order,1967;

* The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968 ;
* The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968 ;
* The Constitution (Nagaland) Scheduled Tribes Order, 1970 ;

* The Constitution (Sikkim) Scheduled Castes Order, 1978 ;

* The Constitution (Sikkim) Scheduled Tribes Order, 1978 ;

* The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989 ;
* The Constitution (Scheduled Castes) Orders (Amendment)Act, 1990;

* The Constitution (ST) Orders (Amendment) Ordinance, 1991 ;

* The Constitution (ST) Orders (Second Amendment) Act,1991 ;

* The Constitution (ST) Orders (Amendment) Ordinance, 1996;

* The Scheduled Caste and Scheduled Tribes Orders (Amendment) Act 2002;
*The Constitution (Scheduled Castes) Order (Amendment) Act, 2002;

*The Constitution (Scheduled Caste and Scheduled Tribes) Order (Amendment) Act, 2002;

*The Constitution (Scheduled Caste) Order (Second Amendment) Act, 2002].



# 2. Applicable in the case of Scheduled Castes / Scheduled Tribes persons , who have

migrated from one State / Union Territory Administration.

This certificate is issued on the basis of the Scheduled Castes / Scheduled Tribes* Certificate

issued to Shri/ Smt / Kumari* Father /Mother*
of Sri / Smt / Kumari* of village /
town in District/Division* of the State/Union
Territory* who belong to the

Caste / Tribe* which is recognized as a Scheduled Caste/Scheduled Tribe* in the State/Union
Territory* issued by the [Name of the authority] vide
their order No. dated

3.Shri/fSmt/Kumari* and/or* his/her* family
ordinarily reside(s) in village/town* of

District / Division* of the State / Union Territory* of

Signature

Designation
Place: [With seal of Office]
Date : State/Union Territory

Note : The term "Ordinarily resides" used here will have the same meaning as in Section 20 of the
Representation of the Peoples Act, 1950.

* Please delete the words which are not applicable.
# Delete the paragraph which is not applicable.

List of authorities empowered to issue Caste / Tribe Certificates:

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional
Deputy Commissioner / Deputy Collector/l Class Stipendiary Magistrate / Sub-Divisional Magistrate /
Extra-Asst. Commissioner / Taluka Magistrate / Executive Magistrate.

2. Chief Presidency Magistrate/ Additional Chief Presidency Magistrate / presidency Magistrate.

3. Revenue Officer not below the rank of Tehsildar.

4. Sub-Divisional Officers of the area where the candidate and / or his family normally resides.

Note: The Certificate is subject to amendment/ modification of Scheduled Castes and
Scheduled Tribes lists from time to time as per Government of India Guidelines.



FORM OF CERTIFICATE TO BE PRODUCED BY
OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT

TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Sri / Smt. /
Kumari son/daughter of
of village/Town

District/Division in the State/ Union

Territory belongs to the

community which is recognized as a backward class under

the Government of India, Ministry of Social Justice and Empowerment’s Resolution No.
dated *. Shri/Smt./Kumari and/or

his/her family ordinarily reside(s) in the District/Division of the

State/Union Territory. This is also to certify that he/she does not

belong to the persons /sections (Creamy Layer) mentioned in column 3 of the Schedule to the
Government of India, Department of Personnel & Training OM No.36012/22/93- Estt.[SCT],
dated 8-9-1993 **.

Dated : District Magistrate/
Deputy Commissioner etc.

Seal

* - the authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.

**. As amended from time to time.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.

The Prescribed proforma shall be subject to amendment from time to time as per Government
of India Guidelines.



Governmentof ..o
(Name & Address of the authority issuing the certificate)
INCOME & ASSET CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS
(Prescribed proforma subject to amendment from time to time)

Certificate No. ............

This is to certify that Shri/Smt./Kumari .............. son/daughter/wife of ................. permanent
resident of ... Village/Street ...l Post Office..........
District......... in the State/Union Territory ........................ Pin Code ............. whose photograph

is attested below belongs to Economically Weaker Sections, since the gross annual income* of his/her
family** is below Rs. 8 lakh (Rupees Eight Lakh only) for the financial year His/her family does not

own or possess any of the following assets*** :

I. 5 acres of agricultural land and above;
Il. Residential flat of 1000 sq. ft. and above;
lll. Residential plot of 100 sq. yards and above in notified municipalities;

IV. Residential plot of 200 sq. yards and above in. areas other than the notified municipalities
2. Shri/Smt./Kumairri ............... belongs tothe ............... caste which is not recognized as a

Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List)

Recent Passport Signature with seal of Office ............
size attested
Photograph Name ............

of the applicant

* Note 1: Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2 :The term 'Family" for this purpose include the person, who seeks benefit of reservation,
his/her parents and siblings below the age of 18 years as also his/her spouse and children below the
age of 18 years.

***Note 3 : The property held by a "Family' in different locations or different places/cities have been
clubbed while applying the land or property holding test to determine EWS status.

NOTE :- The Income and Asset Certificate issued 'by anyone of the following authorities in the
prescribed format as given above shall only be accepted as proof of candidate's claim as
'belonging to EWS : -

(i) District Magistrate/Additional District Magistrate/ Collector/ Deputy Commissioner/Additional
Deputy Commissioner/1st Class Stipendiary Magistrate/ Sub-Divisional Magistrate/ Taluka
Magistrate/ Executive Magistrate/ Extra Assistant Commissioner,

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/ Presidency Magistrate,
(ilRevenue Officer not below the rank of Tehsildar and

(iv) Sub-Divisional Officer or the area where the candidate and/or his family normally resides.



FORM-I

Certificate of Disability

(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in cases
of blindness)

(Prescribed proforma subject to amendment from time to time)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent passport
size attested
photograph
(Showing face only)
of the person with

disability

Certificate No. : Date :
This is to certify that | have carefully examined
Shri/Smt./Kum. son/wife/daughter of Shri

Date of Birth (DD / MM / YY) Age years,
male/female registration No. permanent resident
of House No. Ward/Village/Street Post Office

District State , whose photograph is

affixed above, and am satisfied that :
(A) he/she is a case of :
locomotor disability
Dwarfism
Blindness
(Please tick as applicable)
(B) The diagnosis in his/her case is
(A) He/She has % (in figure) percent (in words)
permanent locomotor disability/ dwarfism /blindness in relation to his/her (part of
body) as per guidelines (............... number and date of issue of the guidelines to be specified)

2. The applicant has submitted the following documents as proof of residence :-

Nature of Document Date of Issue Details of authority issuing certificate

(Signature and Seal of Authorised Signatory of notified Medical Authority)

Signature/Thumb
impression of the
person in whose
favour disability
certificate is
issued.




FORM - I
Certificate of Disability
(In case of multiple disabilities)
(Prescribed proforma subject to amendment from time to time)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent PP size
Attested
Photograph
(Showing face only)
of the person with

disability
Certificate No. : Date :
This is to certify that we have carefully examined
Shri/Smt./Kum. son/wife/daughter of Shri
Date of Birth (DD / MM / YY) Age years,
male/female registration No. permanent resident
of House No. Ward/Village/Street Post Office
District State , whose photograph is

affixed above, and am satisfied that :

(A) He/she is a Case of Multiple Disability. His/her extent of permanent physical
impairment/disability has been evaluated as per guidelines (............... number and date of
issue of the guidelines to be specified) for the disabilities ticked below, and is shown against

the relevant disability in the table below :

Sr. | Disability Affected | Diagnosis Permanent physical

No. Part of impairment/mental
Body disability (in %)

1 Locomotor disability @

2 Muscular Dystrophy

3 Leprosy cured

4 Dwarfism

5 Cerebral Palsy

6 Acid Attack Victim

7 Low vision #

8 Blindness #

9 Deaf £

10 | Hard of Hearing £

11 | Speech and Language Disability
12 | Intellectual Disability

13 | Specific Learning Disability

14 | Autism Spectrum disorder

15 | Mental-illness

16 | Chronic Neurological Conditions
17 | Multiple sclerosis

18 | Parkinson’s disease

19 | Haemophilia

20 | Thalassemia

21 | Sickle Cell disease




(B) In the light of the above, his/her over all permanent physical impairment as per guidelines

(cevernmrnnnnens number and date of issue of the guidelines to be specified), is as follows :-
In figures :- percent

In words :-

percent

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is :

(i) not necessary,

Or

(ii) is recommended / after years months, and therefore this certificate
shall be valid till (DD / MM / YY)

@ - e.g. Left/Right/both arms/legs
# - e.g. Single eye
£ - e.g. Left / Right / both ears

4. The applicant has submitted the following documents as proof of residence :-

Nature of Document Date of Issue Details of authority issuing certificate

5. Signature and Seal of the Medical Authority

Name and seal of Member Name and seal of Name and seal of Chairperson
Member

Signature/Thumb
impression of the
person in whose
favour disability
certificate is issued.




FORM - 1l
Certificate of Disability
(In cases other than those mentioned in Form | and Il)
(Prescribed proforma subject to amendment from time to time)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent passport
size Attested
Photograph
(Showing face only)
of the person with

disability

Certificate No. : Date :
This is to certify that | have carefully examined
Shri/Smt./Kum.
son/wife/daughter of Shri Date of
Birth (DD / MM / YY) Age years, male/female Registration
No. permanent resident of House No.
Ward/Village/Street Post Office

District State , whose

photograph is affixed above, and am satisfied that he/she is a Case of

disability. His/her extent of percentage physical

impairment/disability has been evaluated as per guidelines (............... number and date of

issue of the guidelines to be specified) and is shown against the relevant disability in the table

below:
Sr. | Disability Affected | Diagnosis Permanent physical
No. Part of impairment/mental
Body disability (in %)
1 Locomotor disability @
2 Muscular Dystrophy
3 Leprosy cured
4 Cerebral Palsy
5 Acid Attack Victim
6 Low vision #
7 Deaf £
8 Hard of Hearing £
9 Speech and Language Disability

10 | Intellectual Disability

11 | Specific Learning Disability

12 | Autism Spectrum disorder

13 | Mental-illness

14 | Chronic Neurological Conditions
15 | Multiple sclerosis

16 | Parkinson’s disease

17 | Haemophilia

18 | Thalassemia

19 | Sickle Cell disease

(Please strike out the disabilities which are not applicable.)




2. The above condition is progressive/non-progressivel/likely to improve/not likely to improve.

3. Reassessment of disability is:

(i) not necessary,
Or

(ii) is recommended / after

years

months, and therefore this certificate

shall be valid till (DD / MM / YY)

@ - e.g. Left/Right/both arms/legs

# - e.g. Single eye / both eyes
£ - e.g. Left / Right / both ears

4. The applicant has submitted the following documents as proof of residence:-

Nature of Document

Date of Issue

Details of authority issuing certificate

Signature/Thumb
impression of the
person in whose
favour disability
certificate is issued.

(Authorised Signatory of notified Medical Authority)

(Name and Seal)

Countersigned

{Countersignature and seal of the
CMO/Medical Superintendent/Head of
Government Hospital, in case the
certificate is issued by a medical
authority who is not a government
servant (with seal)}



APPENDIX- |

Certificate for person with specified disability covered under the definition of Section 2 (s) of the RPwD
Act, 2016 but not covered under the definition of Section 2(r) of the said Act, i.e. persons having less

than 40% disability and having difficulty in writing.

This is to certify that, we have examined Mr/MS/MIS .........oooiiiiiiiii e, (name of the
candidate), S/0/ D/0 ..o ,aresident of ...
(VilllPO/PS/District/State), aged ..................... yrs, a person with ...

(nature of disability/condition), and to state that he/she has limitation which hampers his/her writing
capability owing to his/her above condition, He / She requires support of scribe for writing the

examination.

2. The above candidate uses aids and assistive device such as prosthetics & orthotics, hearing aid
(name to be specified) which is / are essential for the candidate to appear at the examination with the

assistance of scribe.

3. This certificate is issued only for the purpose of appearing in written examinations conducted by

recruitment agencies as well as academic institutions and is valid upto (it is valid

for maximum period of six months or less as may be certified by the medical authority).

Signature of Medical Authority

Rehabilitation
Psychologist/
Psychiatrist/
Special
Educator

available)

(Signature & (Signature & (Signature & (Signature & (Signature &
Name) Name) Name) Name) Name)
Orthopedic/ Clinical Neurologist (if Occupational Other Expert, as
PMR specialist Psychologist/ available) therapist (if nominated by

the Chairperson
(if any)

(Signature & Name)

Chief Medical Officer / Civil Surgeon / Chief District Medical Officer
Chairperson

Place :

Date :

Name of Government Hospital / Health Care Centre with Seal




