RAILTEL CORPORATION OF INDIA LIMITED
(A Government of India Undertaking under Ministry of Railways)
Regd Office: 6" Floor, llird Block, Delhi Technology Park, Shastri Park, Delhi-110053.
5 Corporate Office: Plate-A, 6" Floor, Office Block-2, East Kidwai Nagar, New Delhi-110023.
RAILTEL website: www.railtelindia.com, CIN: U64202DL2000G0OI107905

Vacancy notice no: RCIL-HARTOPROJ(CORP)/1/2022-0/0 AGM/Projects/CDG/NR/RCIL(CNo: 23985)
Dated 01.11.2022

WALK-IN-INTERVIEW : 16.11.2022
Reporting Time : 10.00 AM

NOTICE FOR RECRUITMENT OF TECHNICAL PERSONNEL ON CONTRACT BASIS FOR HSWAN
PROJECT OF RAILTEL CORPORATION OF INDIA LTD.

RailTel Corporation of India Limited is a Mini-Ratna (Category-1) Public Sector Undertaking
under Government of India (hereinafter referred to as RCIL). It is one of the largest neutral
telecom infrastructure providers of India with a strong footprint in diverse fields of OFC based
SDH and IP networks, Tower Colocation, Retail Broadband (RailWire), Data Centre,
Telepresence and many more, with a huge network of Optic Fiber Cable spread across the
length and breadth of the country

We are looking for dynamic professionals for engagement in following positions (on contract
basis), for which applications are invited from Indian citizens for Walk-in Interview:

1. JOB POSITION/NUMBER OF VACANCIES/LOCATION:

Post CTC p.a.
Job Position Rs. (in No. of posts& category Location
code
lakh) ‘
Domain Expert 10.36
HS-1 | Server (E-1 scale 01(UR) Chandigarh
Rs.40000-140000)
HS-2 | Helpdesk Manager 4.35 01(UR) Chandigarh
HS-3 | NOC Manager h30 01(UR) Chandigarh
HS-4 | HR Executive 3.05, 01(UR) Chandigarh
3.24 24 TR
HS-5 | District Manager (UR-12, SC-4, ST-2 & OBC{Non- | Y Districtin
Haryana
: ; Creamy Layer-6))




Note:

(i) RailTel Corporation reserves the right to alter the number of vacancies/ location or
to withdraw the vacancy notice, depending on the project requirement.

(ii) Only those OBCs belonging to non-creamy layer of OBCs, which are in central list of
OBCs upto the date of walk-in interview are eligible for appointment on posts
reserved for OBCs.

(iii) The selections on the above posts are for Projects in Haryana/Chandigarh. No
request from any candidate for his/her posting/transfer outside
Chandigarh/Haryana will be entertained. However, RCIL reserves the right to utilize
the services of any selected candidate at any place in India as per administrative
exigencies.

(iv) Applicants should note that notified post(s) may involve work of arduous nature and

in shifts.

2: TENURE OF CONTRACT: The period of contract shall be initially for two years from the
date of joining which may be extended further on mutual consent based on project
requirement. However, the contract can be terminated at any point of time depending on

requirement of the project and performance of the contractual employee, company or in
administrative exigencies without assigning any reason by giving notice of one month or salary
in lieu thereof.

3. MINIMUM ESSENTIAL QUALIFICATIONS, EXPERIENCE& OTHER ELIGIBILITY CRITERIA:

Please refer Annexure-l
Notes:

(i) Candidates having educational qualifications those prescribed in Annexure-I shall also be
eligible to apply, but they should essentially possess any of the prescribed essential minimum
qualifications in the specified branches.

(i) All the mandatory educational/professional qualifications mentioned in Annexure-l should

“be from a recognized university/deemed university/autonomous institutes incorporated by an
Act of Parliament or State Legislature in India or UGC Act or from Government
approved/recognized institutions.

(iii) For computing the length of experience (wherever prescribed) the experience in
Central/State Govt/PSUs/Private sector together shall be taken into consideration.

(iv) Experience gained after obtaining the minimum educational qualification prescribed for the
post will be taken into consideration for ascertaining eligibility for the post. Any teaching




experience or any period spent as apprentice/ trainee/projects/summer placement/internship
etc., which may be essential for obtaining the degree/diploma/certificate will not count
towards experience for the purpose of recruitment.

4, AGE: Minimum age should be 21 years and maximum should not be more than 50 years
as on the date of notification(Age relaxation to SC/ST/OBC as per Central Govt.rules)

5. CRUCIAL DATE for determining age eligibility and eligibility with reference to length of
post-qualification experience and others : Applicants should be eligible and possess the

requisite length of post-qualification experience and should meet other eligibility criteria as
on the date of notification.

6. SCHEME OF SELECTION: Selection will be on the basis of Walk-in-Interviews of eligible
candidates. Relevant documents of candidates and their eligibility will be scrutinized on the day

of walk-in-interview. Ineligible candidates may be eliminated at the level of scrutiny of
applications or at any stage of selection process. The decision of RCIL in this regard shall be
final. Walk-in-interview will be held on 16.11.2022 at the following address:-

RAILTEL CORPORATION OF INDIA LIMITED
RAILEL MICROWAVE COMPLEX,
RAILWAY TELEPHONE EXCHANGE, RAILWAY STATION
CHANDIGARH-160002
REPORTING TIME : 10.00 AM
6.1  The applicants will have to bring the filled application form on the day of walk-in
interview along with required self-attested copies and original documents ( As mentioned in
application form attached as Annexure-Il).

6.2 Candidate should submit the application for one post only. If candidate is willing to
apply for more than one post as per his/her eligibility, he/she will have to apply for each
category of post separately.

6.3 VERIFICATION OF DOCUMENTS: The candidate shall be required to produce original
"~ documents relating to date of birth, educational/ professional qualifications, experience,

professional certifications, caste certificates etc. for verification and also submit self-attested
photocopies thereof before he/she is allowed to appear for walk- in -interview. If the identity of
the candidate is in doubt or he is not able to produce the requisite documents or there is
mismatch of information in the documents or he/she is found ineligible for the post applied for
or any other claim made in this application if found to be incorrect, he/she will not be allowed
to appear in the interview and his/her candidature will be treated as cancelled.




6.4 SC/ST/OBC (NON-CREAMY LAYER) CERTIFICATE: Candidates belonging to SC/ST/OBC
(Non—Creamy Layer) category should submit an attested copy of Caste/Tribe/community
certificate issued by the competent authority at the time of walk-in-interview. The original
certificate shall be produced for verification at the time of walk-in-interview. Proforma of
castes/categories is available on RCIL’s website under the link ‘career’. Position of castes/
categories entitled for reservation of posts as on the date of notification shall be applicable.

7. SERVICE AGREEMENT: The selected candidates will have to execute a service
agreement, for an amount equal to three months’ emoluments (Basic Pay & Dearness
Allowance) to serve RCILfor a period of two years (period of contract). In the event of one’s
failure to serve RCIL for the bond period, he/she will be required to deposit the service
agreement amount forthwith,

8. RESIGNATION: At least three months’ advance notice shall be required before seeking
resignation from RCIL. The notice period shall not absolve the selected candidate of the service
agreement liability mentioned in para-7 above.

9. MEDICAL STANDARDS: After empanelment, candidates will have to pass the requisite
medical standards conducted by medical authority abpointed by RailTel Corporation of India to
ensure that candidates are medically fit to carry out duties connected with the post. Candidates

who fail to meet the medical standards will not be allowed appointments.. Medical examination
will be held at place(s) to be decided by management.

10. OTHER INSTRUCTIONS:

a) Candidates currently serving in Govt/Quasi Govt. offices/Public Sector Undertakings on
regular basis are required to seek prior permission from their employers to apply for notified
vacancies and shall have to submit “No Objection Certificate” from their employer at the time
of walk-in-interview, failing which they shall not be allowed to appear in interviews and their
candidatures shall be treated as cancelled.

b) On final selection for contractual appointment in RCIL, such a candidate, who has been
working in Govt./PSU/private entity in any capacity, should produce the document conveying
the acceptance of his/her resignation from service of his/her last employer. In the absence of
such document, he/she shall not be allowed to join RCIL’s service.

c) In case any ineligible candidate has been allowed for interview and/or allowed to join
the RailTel, his/her candidature will automatically be treated as cancelled at any stage of this
recruitment/contractual service in RCIL on grounds of his/her ineligibility. Therefore, before
appearing in interview the candidate must ensure that he/she fulfills all the eligibility criteria as




laid down in this vacancy notice. His/her candidature will be purely provisional subject to
his/her eligibility and other verifications before or after his/her contractual appointment in
RCIL.

d) The decision of RCIL about the mode of selection/scheme of examination, number of
vacancies, reservation of posts, eligibility conditions, shortlisting of candidates for interview
/appointment etc. shall be final and binding. No correspondence will be entertained in this
regard.

e) Applicants should note that contractual appointment on any of the posts will not confer
any lien and/or right on selected candidates for regularization of his/her services in RCIL
Corporation or grant of any other benefit / compensation allowed to regular employees of RCIL.

f) Applicants are required to have valid e-mail ID and mobile number.

g) The responsibility to establish eligibility for the post applied for with reference to all the
prescribed eligibility conditions rests with the applicant.

h) Canvassing in any form will disqualify a candidate.

11, ACTION AGAINST MISCONDUCT:

i) Candidates are advised in their own interest that they should not furnish any
- documents/information that are false, tampered, fabricated and they should not suppress
any material information while filling up the application.

ii) At any stage of recruitment or later, if a candidate is or has been found guilty of any
misconduct such as:
a) Using unfair means during the selection process; or
b) Impersonating or procuring impersonation by any person; or
c) Resorting to any irregular means in connection with his/her candidature during
selection process; or
d) Using undue influence for his/her candidature by any means; or

e) Submitting of false certificates/ documents /information or suppressing  any
information at any stage; or :

f) Giving wrong information regarding his/her category (SC/ST/OBC-NCL etc.) while
appearing in the selection process or thereafter; or

He/she, in addition to rendering himself/herself liable to legal/criminal prosecution, will also

become liable to be :

a) Disqualified from the selection process and Jor

b) Debarred either permanently or for a specified period from any
examination/recruitment and /or ‘




c) Termination from service, if the act of misconduct comes to notice after his/her
appointment to the service of RailTel.

12.  TRAVELLING EXPENSES: No traveling expenses will be paid to the candidates for
appearing in walk-in-interview. The candidate may be required to stay at their own expenses

to stay for more than one day depending upon number of candidates appearing in walk-in-
interview.

13.  The process of recruitment does not involve any correspondence by RCIL with candidate
at any stage regarding deficiency in application/documents etc. It shall be responsibility of the
candidate to satisfy himself/herself as to his/her fulfilling the eligibility criteria, and also to
furnish correct, complete and desired information/documents etc.

14. After submitting the application, any request for change in address will not be
entertained.

15. The decision of RCIL in all aspects pertaining to the applicants candidature, its
acceptance or rejection, conduct of interview and at all consequent stages culminating in
selection or otherwise of any candidate shall be final and binding on all concerned. RCIL
reserves its right to alter/modify any condition laid down in this vacancy notice or any backend
process for conduct of selection during its various stages as warranted by an unforeseen
circumstances arising during the course of this process or as deemed necessary by RailTel
Corporation at any stage.

16. The legal jurisdiction will be New Delhi in case of any cause.

17. RailTel Corporation will not be responsible for any inadvertent errors of any sort in this
vacancy notice and reserves right to correct such errors.

18. INFORMATION ON WEBSITE ONLY: Any corrigendum to this notice/further
information/details regarding applications or applicants/any other information regarding

schedule of interviews/notices/results/panels shall be posted only on the official website of
RailTel Corporation of India Limited (www.railtelindia.com). No publication in any other media

will be made. Therefore, the candidates are advised to keep updating themselves by checking
the official website or RailTel Corporation frequently. They should check ‘careers’ section on
RailTel’s website before proceeding for walk-in-interview etc., as the case may be, for last
minute updates. '

19. INFORMATION UNDER RT! ACT: Any Application under RTI act seeking any information will
not be entertained till the completion of the entire recruitment process.




WARNING : Beware of touts / job racketeers trying to deceive by false promises of securing job in RCIL
either through influence or by use of unfair and unethical means. RCIL has not authorised any person or
any agency for any action on its behalf for interacting with candidates in relation to this recruitment.
Candidates are advised to visit only the official website of RailTel Corporation (www.railtelindia.com)
and beware of fake websites and social media contents put up by the unscrupulous elements.

* %k ok kK




219 DINT1yorIH ‘ddelaN o1 @8e101S Yyum Supliom (x

JUBWIUOLIAUS DON £XFZ Ul SHIYS Ul 310m 01 Bul|lim a9 pInoys (x|

sisio Suunp Ajjepadsa

uolle|easa yoddns 03 padinbal JaAsuaym uolle|easy [ewuo) ul Suiedidiled (1A
212 dnyoeg aAlas2uy I

alemyjos dnyoeg Suisn sdnyoeg Suijooysajgnod) pue uoljednsjjuod ‘uone|eisul
"SUOIIBISHIONN PUE SIBAISS UO (238 293UBWAS)SNIIA

-1juy Jo BunooysajgnoJ] pue Suliojuo’ uolie||eisul ‘uawholdap ajoway (1A
232 uoiieoldau

(senigisuodal

UOI1BDIJI1IBD

VOW 1o
( @aual§ Jandwon

A10122.410 18A195 SNSM Suisn saydled‘saxijioH SIAN00]INO‘sIaAIas adueyoax] fiel) esie 1udjeainba 1o 40 ABojouyaay| Janias 1adx3
‘s19||043U02 uleWop A1033241Q DAIDY JO UoleINSIUOD pue uolie(jelsu] (A cMMM”“__H::L ISON/1IHY/YSOIN UOIIBWIOU| 1O ujlewoq To-3H
212 0Sga3J4‘nungn‘ieH pay 231 SO AIT-XINMN PUE "212 800T 19AISS e ul uonesyra) uolediunwiwion
‘007 12A135 1| SO sSmopulp Buizooysajgno.y pue Sulindiyuo) ‘uone|eisul (A Wend SIBaR G $21U04309(3)Yo3L g
218 ATHH AN BIEMINA’ A J8dAH Buisn uonezijenuip uo yopn (Al J0°3'g
saidijod A114n2as uojzewlou| pue sassadoud jeuoiieziuesio oy auaypy (1
(‘019 Ajanoas ssadoe
210l puUB UOIIRWIOLUI’ JUBWSSISSE Ajjjigeiau|na Juawadeuew s3ysL asn
‘s|00} A}LIND3S JO ddUBUDIUIRW puk uoneluawa|dwil) AYUNndas JanIas adeuen (11
Juawaseuew A1undas apis-1usi|D/Ianlas ‘ayaedy/(SIl) sianias
am 'dJHQ pue ‘puig/SNA ‘sianias @]l ‘sDay ‘dval/s49|oiuoo ulewoq ‘s1anlas
X1J1504/88UBYIXT ‘SISAIBS XNUIT/HOSOIIIAl UIBIUIRIN pUR 121sSIUlpy Ajaioway (I
(s1eaA jo "oN)
aouapadxy SUOIIEIIIID) (s)uoneayleny 1sod apod
saly|iqisuodsay Aay fuonduosag qor| Ao jepuen Aiojepuelp Alojepueln| ay3 jo awepn 150d

T-FUNXINNY




saAlalgo ansiyoe o031 sue|d ssauisng sadeuew pue sdojeaaq 0T

‘A8ajeJ1s ssauisng Jo Juswdojaaap ayl ul

sajedinilied sollaw pue saojoedd 1saq ‘sauljapind ﬁEmucm.ﬁ Buulyop ul 1sISSY'6
suojed||dde

JuaJayyIp Jo A1aLieA e uo swea) uonedljdde 01 uonelNsuod yidap ul apinoid '8
swajqo.d

SWa1sAS ssalppe pue Ajlauapl 03 sweal 12410 pue sjual|d ‘selewiesl YUm JIoM "L
Aungereas

pue Ajjiqeaniaias ‘Alljige|ieae ‘Alljigerjad wajsAs aaueyua ||Im 1BY] SUOIIBD PO
spuaWWodal pue ainjonJiselyul Sunsixa ayl o syoadse ||e azAjeuy 9
Fupjiom pue ‘sassasoad 1ndino/indul ‘suoiiediynads walsAs sejenjeas g
129)YdJe

SUO0IIN|OS 34N1aNnJiselju| se Supjiom Jo aauaiiadxe yiom pue Sulpuelsiapun pooy'y
YIOMBWEe) (1] @Y1 U0 UOI3N|0s anss! BuJomlau uo asi1adxa UIBWOP 8PIA0Id €
‘s3sanbas a8ueyd pue suoledlyaads ainjaaliydie

um>2anm Ajsnoiaaad 1suiede suoiinjos [ealuyda) paianl|ep JO UOIRIIILIBA T

. }JOMIDU BDJIR PIM B1EIS UB 104 3Sp 82IAI9S 8Y) Bul|pueH ‘T

(sempigisuodau
qol) eale
JUBA|BU Ul
uolieaylienb
1s0d sieah §

VYND2D

L1798 IN/v28/¥ON
/o2ua1ds Jeindwod
Juolieaiunwiwio)),
1 $21U0J3I3|]
ul ewoydig / yoa1'g

Ja8euelp
¥soq d|aH

¢0-SH




03 J8pJo ul Buniodaa diysiapea| pue uofjeziiiold yiim peopyiom azjuesio ‘zT
“lauuew juapiye

1S0W 341 Ul 340M-212|dWod 0] SWED] |PUIIIXS PUB [BUJRIUI YUM B]eJ0qR||0D ‘TT
Ayjenb jeuopdaoxa yum palajdwon ale Asyl saunsua

pue suoin|os A114n2as pue yJiomiap Jo JuawAholdap pue pjing e ui sieddilied ‘0T
*A2UB3s1SU0D elep 195Se Jledal pue azAjeuy ‘6

“Ajjeaiporsad synou pue juswdinba Aiojusaul ‘g

‘swiea) suolelado pue sigauldua ‘syoeuydle

WOJJ 1USWSAJOAU] YHIM S9OUBUDIUIBW YJOMIBU Jo[ew 81eulplood pue ue|d 'L
‘SUOIED1}13I9D pue suojesado jo Joddns uj sainpado.ud

pue ‘saiojod ‘sWaisAs In0ge UOIIRIUBWNIOP [NJasn ulejulew pue dojaraag
‘slopuan yum Ajasoja Supjaom pue

‘unadpng ‘Sujuueld aauruUdIUIEW ‘BUR(DEI) 1ISSE ‘SJUBLUSSSSSE |BDIUYDS] JO 1led
E se S321AJ9S U210 01 10edw |enualod SuiAjnuapl pue ‘saipuapuadap JuiuiuLiap
‘Buriayied eiep Buipnoul uoizauny 3y Jo syoadse ||e sialsiulWpe ays/eH" §
'S92IAIAS YJOMIBU BB BpIM puk ‘A1ndas ‘BupjJomiau Jo aBpajmou) ‘g
‘uojieuaWwnlo(g

pue quawadeuey pue juawAhojdag 2injoNLIseLU| ‘UOIRIISIUILIPY WBISAS 7
‘splepuels 3saysiy

8y 1@ paulwa1ap A|y8noioyl ale s321AIS J0j 1odal 1 ullojuow ‘sainpasoud
‘sauyaping ‘sassanold pale|al Al 'y O ping 8yl 1BY] 24NSUB 0] MJoMIBN

JoAJDS 971 SUIBWOP JON 1ualayp Suowe Ajasod syJom JaBeueln DON 9YL'T

(sengisuodal
qol) ease
1uUBA3|3J U
uoneayienb
1sod sieaA §

VN2

11 "9S"IN/v28 /YO
/@2ua1as Jaindwo)
Juonedunwwio)
3 $21U04193|3
uj ewoydig / yaaL'g

JlaBeue\ DON

€0-SH




"sa01AI9S /sl 4 /su81|ddns 1no Buininos ‘ssa204d Buliapual Ul 1sissy

‘sa|ly [eJauad pue aaAo|dwa ulelule ‘sBupjooq [210Y pue S|} 91eUIPI00D 0T
‘syuawnoop jo Buljiew ‘BulAdosoloyd ‘Bury ‘Asjus eleq ‘6

(719 Ja1dooojoyd)sauiyoew

pue AJeuo|1e1s 921jJo JO SouBUIUIEW pUB ‘AJojUBAUl L) JIOLIUOIA '8

{219 swie|d g sap|jod

22ueInsul ‘syiodal auilnod SB YINns UOIIBIUBWNI0P 3|pPUBY PUR S8S53204d “£

; (sampigisuodaul
‘S3I11AI108 [eUOlIEaI234 )3 Ajunwiwiod aaAo|dwa azjuesio 01 1SISsY 9

ol) ease

‘aahojdwa mau 10j UOIIINPOIIU| / UOIIBIUSIIO JONPUOD 0] 1SISSY °§ c.w_:“ _—
spaau 14o0ddns Jaaled ! 1248 i s ¥0-SH

uoijealjiienb

pue 1uawdolanap ‘BululeJ) Jje1s Jo sasAjeue pue UOBIIIIUBPI Y] U 1SISSY “f
‘suoijonpap Asoinyels Buipnpoui jjosAed Bujpuey

‘ssono.ud U01199]9s pue Juawiiniaal ‘Buiuueld Jemoduew Joj 11oddns apIAoUd "€
{suolje|ngal pue sainiels

‘sme| JuawAoldwa ajqeaidde [je yym souedwod ul suonengal pue sa|nJ ‘sapljod
Auedwod jo Buimainaa pue Suulejulew ‘Suiusws|dwi ‘Suidojeasp Ul IsISSY 7
suoljouny pajejaJ pue juawageuew

924n0Sal UBWNY pUB ulwpe jo wnijaads ||ny u% u| JaBeuew ayj 1sisse o] ‘T

150d sJeah g L




"W} 03 awl] woJ) paudisse sqol aAllel)sIuIWpE 20Y-pe Jayio Auy 0T

"awes alen|eas

pue sanss| Suiomiau Jo sesned Sul|Neyiano Joj sjuawalels Jyy1oads Juawniog ‘6
‘uonepesd-dn eja sdnoasd pjey Sunesado @deuew pue JON 01 dnyoeq apinoid ‘8
‘NVMS Ul suoissas DA Aep-03-Aep Jo 10npuod yloows

"spaau se ss3204d Bu11821} 9|gNO.] JBWIOISND [|B pUB DA|OSBJ PUB JOJIUOIN "/
‘9ouBURIUIEW BARIUBARId WUoad pue sa0(A1as Jo Ajljenb ulelulelA ‘9

‘wiaisAs upjiomiau snjd siopuaA Yum sdiysuolie|al ulejulew pue sanss|
uonealjdde [|e aAj0sa) 0} }00YSB|qNOL] WJoRd pUE SISWO03ISNI YIIM 8]1BUIPI00D 'S
‘A80jouyoa) palsoddns

1aA19s pue paseq dopjsap |je 03 Joddns apiroid pue uoneldaiul wiopad ‘leisul
'S$133213 UO BUOP SUNSOPD

198 pue sasuodsal 3e[NdIY PUE puelsiapun asuuo) ‘SjuB[d ANO 01 T BpPIA0Id
uondiasap qor ‘S||14S UOIEIIUNWIWOD [BJ0 PUE UDIIIAM POOD ‘[2ARI] 8}ISUO
ulejurew ‘pioddns ul 9dUa|[aIXd SPAEMO] WD | BY) A PUB J0YUON UqIYX3
5193211 U0 BUOP S2.NSO[2 1ONPU0I pue sasuodsal 91e|NdILY pue puelsispun
‘UOI1RJISIUILIPE 13LISIP JO 53210 snolieA 03 Joddns uo-spuey apinoid "€

"|o03 Bun@dLL

“waishs uoissasddng adi4 ‘SING ‘SINT ‘4eoue|eg peot ‘Saydlms d| ‘sis1noy
19uIau| ‘Yoaims uonealjddy ‘NN ‘siutodpud DA ‘SIAIN ‘|lemadld ‘Sd| ‘sia1noy
2107 ‘S9Y2IMS 2400 Se |yans sjusuodwiod NYMS J0 Suipuelsiapun ue sAey ol ‘g
saul|diasip ajdinw 03Ul JON (NVYMS) H10MIBN ealy 3pIMm

21815 4o sjuauodwod snopea 1oddns 01 padinbas ag ||im J9BBUBIA 121ISIQ BYL ‘T

(samigisuodal
qol) ease
JUBAB|3J UI
uoleaylienb
1s0d sieaA €

1198 IN/VD8/VON
/(LI/22ua10s
Jondwo)
Juoliesiunwiuo)

R $21U0.4199|3

ul ewojdig / yoaL'g

Jadeue|n
»Isia

S0-SH




Annexure-||

RAILTEL CORPORATION OF INDIAL IMITED
(A Government of India Undertaking)

Vacancy notice no: RCIL-HARTOPROJ(CORP)/1/2022-0/0 AGM/Projects/CDG/NR/RCIL(CNo: 23985)

Dated 01.11.2022

NAME OF THE POST APPLIED FOR:

(Must be indicated by applicant, without the name of the post, application will be rejected)

1.Name in full (IN BLOCK
LETTERS).

2.Father'sName

3.Date of Birth (DD-MM-YYYY).
4.Age ason(01.11.2022)
5.Category(Gen/SC/ST/OBC-NCL)
6.Religion |

7.Gender
8.Marital Status:

9.Nationality

10. Correspondence Address

(in BLOCK letters with PIN)

11. Contact Mob. Number

12. E-Mail Addresses(indicate clearly):

s YEER

Paste a
Latest self
attested passport
Size photograph in
this space

13. Qualifications:(Give information about Technical qualifications only in descending chronological
order),(May attach additional sheet, if required)

Exam Passed Year of Passing

Name of Board/University

%age of
Marks
obtained




14. Work Experience: (in descending chronological order) (may attach additional sheets, if
required).Only the experience gained after obtaining the requisite degree will be taken into
consideration. Internship, trainings etc will not be taken into consideration.

Name & Type of Period of work experience Nature of | Regular/ Qutsource
Post | full organization job/duties | /Contractemployee
address of | (Govt./PSU/ performed (specify)
Employer | Pvt-)
From To Total
duration in
Years,
Months
and days

15. Details of Certifications:

(a) Name of the certification

(b) Date of Issue

Signature of Candidate

| declare that | have read the detailed vacancy notice and annexure thereto uploaded on RailTel’s
website very carefully. The information furnished above by me is true to the best of my knowledge and
belief and that nothing material has been concealed. | understand that if it is found that | have concealed
any information or have provided the wrong information, my candidature is liable to be cancelled / service
is liable to be terminated forthwith without any notice.

Place:

Date: Signature of Candidate

& Important: Documents to be mandatorily attached with application at the time of interview (One
set of self attested copies along with Original Documents):

(a) Self attested copy of Matriculation Certificate/Secondary School Examination Certificate(SSEC) or an
equivalent educational certificate(for age proof).

(b) Self-attested copies of certificates and mark-sheets in support of the required technical qualification.

(c) Self-attested copies of certificates and mark-sheets in support of higher
technical/professional qualifications, ifany.

(d) Self-attested copies of certifications.

(e) Certificates in proof of experience, clearly indicating the length and field of experience.(If an
experience certificate is not available in case of any previous employer, the copies of offer of
appointment along with first and last pay-slips shall be acceptable to ascertain the length of
experience under that employer) (Only the experience gained after obtaining the requisite
degree will be taken into consideration. Internship, trainings etc. will not be taken into
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consideration).

(f) Self- attested copy of the appointment letter in support of appointment to the post in the
organization/Company in which currently working alongwith valid Identity card and current
pay slip issued by the company.

(g) Self —attested caste certificate (In case applicant belongs to SC/ ST/ OBC (non-creamy layer).

(h) Self-attested copy of Photo I.D. proof and address proof (Passport/Aadhar card/Driving
License/PAN card/Voter I.Card) issued by Central/State Govt.

(i) Four Copies of CV duly signed on each page,with signed photograph pastedthereon.
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