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NOTIFICATION

Applications are invited from the Technicians working in all the grades of Civil
Engineering department to form a panel of Intermediate Apprentices to fill up the 15%
quota vacancies of Junior Engineer (Works) in Level-6 of RSRP Rules 2016 in the Civil
Engineeing department, who fulfill the conditions mentioned below. :

The break up of vacancy is as under;
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2. Eligibility conditions;

(a) Educational qualification :

The volunteering candidates working as Technicians in the C|v1I Engineering
department should posses the educational qualification of National
Apprenticeship Certificate/National Trade Certificate issued by the National Council
for Vocational Training (or) Possession of Higher Secondary course Certificate
under the 10+2 system (Science stream) (or) its equivalent with any of the
Science subjects (or) Degree or Diploma in Engineering.**

** In terms of Railway Board's letter No.E(NG)-I1I/2010/RR-1/17 Dated
08.12.2011 (RBE N0.165/2011), the diploma/Degree in Engineering  obtained
through distance mode except AMIETE will not be considered as eligible.

(b) Age: ¢
~ Must not be more than 47 years as on 21.07.2022 as per Rly Board's letter
No. E(NG)I 1999/PM7/7 dated 09.06.2010 (RBE No.85/2010).

{c) Service:
A minimum of 03 (Three) years continous satisfactory service as Techmuan Gr.III
“and above in the Civil Engineering department.

NOTE 1: Training period will not be ccunted towards the minimum 03 (three)
years period except for the directly recruited Technician Gr.III
who possess technical quahflcatron and have undergone 6 months
training.

NOTE 2: Those who are working in an ex-cadre post but have a lien a
Technician/Civil Engineering department will be eligible, provided
they satisfy the other conditions.

NOTE 3: Those who are working on adhoc basis are not eligible to apply.
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3. Mode of'Selecti0n:

The above selection consists of a written exam and the fihal empanelment will be on
merit based on the marks secured by the employees in written exam and record of"
service. There will be no weightage for seniority in terms of Railway Board's letter

No.E(NG)I-2008/PM/7/4/SLP dated 19.06.2009 and No.E(NG)I-2008/PM/1/26 dated
06.02.2014.

The number of candidates to be empanelled will be drawn as per merit with reference to
marks obtained by the candidates in 'Professional ability' and 'Record of Service'. Those
securing less than 60% in 'Professional ability ' and 60% in aggregate, will not be .
considered eligible for inclusion in the panel. Further, the service records of only those
candidates who secure a minimum of 60% marks in professional ability, shall be-
- assessed. Since the final panel has to be drawn on the basis of merit, there will be no
scope for provision of placement of candidates who secure 80% or more marks, classmed
as ‘Outstandmg on the top of the panel.

4. Written examination:

The written exam in connection with the above selection will be advised in due course.
However, the candidates may treat this notification itself as an alert notice and be in
preparedness to appear in short notice.

The candidates will have an option to answer the guestion papéf in Hindi/English. Those
who opt for appering the exam in Hindi should indicate their choice in writing in the
application itself at the relevant column provided tkerein.

All questions will be 100% objective type and will be multiple choice only, as per the
instructions contained in Railway Board's letter No.E(NG)I/2018/PM1/4 Dated
14.12.2018. j

There will be negative marking for incorrect answers. One third of the marks allotted for -
each question will be deducted for wrong answers.

Questlons related to Official Ianguage policy & Rules will carry 10% of the total marks out
of the 100 marks allotted for the paper. However such questions are only optional and
not compulsory to attempt.

5. Syllabus:

The syllabus for the above selection is enclosed as Annexure to this notification for
notifying to volunteering staff. :

6. Supplementary examinationﬁ

The employees may' please noée that no supplementary examination will bé held.

7. Absorpfion:

" On successful completion of their tréining, they will be considered for absorption as

Junior Engineer(Works) in Level-6 of RSRP Rules in the Civil Engineering department,
subject to availability of vacancies as per the panel.



8. Pay, Status & Privileges, etc:

During the period of training they will be entitled to the pay, privilege and status as
applicable to their cadre posts which they held immediately, prior to their posting as
intermediate Apprentice.

9. How to apply:

 Technicians of Civil Engineering department who satisfy the above requirements may
submit their application only ONLINE through LAN in the prescribed proforma to reach
this Office latest by 16.09.2022,

The Controlling Officer/s are requested to forward all the applications submitted online of
all volunteering staff in one bunch, so as to reach Personnel department, immediately after
the closing date. It may also be ensured that the candidates do not submit the Online

application in Personnel department without being forwarded by their respective
Controlling officers.

This may please be given wide publicity amongst the eligible staff of your department
and arrangements may please be made to notify the eligible staff working under your
control who are on long leave, training, out-station duty, placed on sick list, etc.,
regarding the above selection. The responsibility of sending intimation to their personal
addresses rests with the Controlling Officer/s.

'1..}-\ B/\,W F

Asst. Persannel Officer-I1
No.RWF/NG-5/5 Dated 23.08.2022
Copy forwarded to:-

PCE/RWF/YNK

Dy CE/RWF/YNK

Sr. EDPM/RWF/YNK - May kindly arrange to upload this Notification in the RWF website
and LAN and also to publish the application form to facilitate applicants for ONLINE filling
up of the application.

XEN/RWF/YNK

SSE/W/RWF/YNK

Jt. Secretary/Staff Council/RWF

Zonal President/AISCTREA, Zonal Secretary/AIOBCREA/RWF/YNK .

All Notice Boards
}\X\V’/&go R

| Chief Personnel icer

for Princi



Annexure

SYLLABUS FOR SELECTION FOR THE POST OF JUNIOR ENGINEER (WORKS) IN
LEVEL-6 OF RSRP RULES 2016 AGAINST 15% IGA QUOTA IN THE CIVIL
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ENGINEERING DEPARTMENT

TECHNICAL SUBJECTS

General conditions of Contract.

Chapter 3,23 to 26 of the Way and Works Manual, so far as they relate to the
Inspector of Works.

Indian Railways Unified Standard Schedule of Rates and its specification and
Central Public Works Department Rates & Specification of Works. '
Simple drawing of building and estimation of quantities.

Painting of girders. (Coastal and Non-Coastal areas)

Inspection and maintenance of other structures

Estimation of quantities for building works.

Survey -compass, plane table, level.

Work orders and Contractors bills.

Inspection and Maintenance of buildings, roads, structures, water supply, sewage
system.

Water supply and sanitary Engineering-Estimating requirement of water for
domestic and service building; calculation of overhead storage, loss of head in
pipelines, general arrangement of sewage disposal schemes including septic of
scrap. '

Accountable of Railway materials including procedures for procurement and return
of scrap. _

Stock verification and stock sheets.

Disposal of released and surplus materials.

Schedule of dimensions.

Abstract Estimate, details estimate, Supplementary estimate and completion
estimate as per Engineering Code.

GENERAL SUBJECTS

Organ:zation structure of Indian Railways. -
DAR procedure Pass Rules, Railway Service Conduct Rules.
The Factories Act.

The Workmen Compensation Act.

The Minimum Wages Act.

Contract Labour (regulation and abolition) Act.

Hours of Employment Regulation.

Payment of Wages Act.

Official language Policy.

10 Safety and welfare Measures
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