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HRAT @ UTRISRUT 3y & MUR W Yeaidbdd! & Ug & [ AT THET Hear s
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF ASSESSORS ON
CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAT’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.

2. WQ IHIRRCH B Holgd B R el H ok e by Udx o & varg &, Wrawr 3 23
P TPVl g R13.F.) BT RIS 3

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. HIEWT 01 ITa 1 3fafey & forg wider R R Yeaie-eal e & R um, g ok siftiRe
YR TRIRDT F 3H1ae ST BT &1 U BT fIaR0 34 YR &

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as ASSESSORS on contract for maximum period of 1 year. The details of the post are as

under:
P4 g Ugl B Fo &
S. No. Post Number of Posts
L. H@Tﬁﬁf 01- Table Tennis
ASSESSORS 01- Boxing
01- Archery

* Riskral oY Wen daa Fidvfas § oiv 4w &) 59& grT Ruie arafie sd4R sy o
Hedip-Tehd! [1gad PR DI WaaAdl g | I-1d! BT I TAUH T TETd, ufearer e | fRfts )
& 1Y 3MREMUT & Feiyy & HRA WHR P aIferd R & sraR Steidtd gRT w0998 )
fopu 71T Srafer U1 & SUR AR |

**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
ASSESSORS BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place of posting




will be NS NIS, PATIALA. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation
for various categories will be applicable as per DoPT OMs issued from time to time.

4. U HFGS 3R SFIHA &1 IR B4 a1d SHIdR 14 T T HREw & Sfiers uied & Jiead 9
3T TS, THTUT U3 /cdrasl) & Muffd W-ganfid wieieTdt 3R URIUIe $eR P hIe! STH B
qhd g1 3 ATeHl T 3ae WIHR 8] [Gd ST |

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. aﬂﬁa:r TS & 1Y Hall b1 IR0 HRAWT i aams‘c’ TR 3Uds %: http://sportsauthorityofindia.nic.in
o SIS 3Taed $I1 B URMAS fAfd:- 02-02-2025 (WTa: HTE 10 T F)
o  SHTTATST TAGT STHT B F1 ifaw faf¥:- 17-02-2025 (ATHHTE 5 Tt )
The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: (02-02-2025 (10 AM Onwards)
o Closing date for submission of online application:17-02-2025 (Till 5 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any
recruitment-related query, e-mail: recruitment.cell.sai(@gov.in

.

20122

IUfeR® (DEPUTY DIRECTOR)
Ydf 9BIg (RECRUITMENT CELL)
HTEYT §3T HHTAI(SAI HEAD OFFICE)



ATRIT - 1 (TABLE-T)

it 1 fagwor :
JOB DESCRIPTION:
e et o1 faaror
Position Job Description
o HeUiDh URUTHI & faReIw01 o forg Hedier Tiafafery ofR I0d= &1 au-ag
ASSESSORS &
o URANSHT H Haiftrd Miafafidt & wrafaed, FRMY 3R gedie IR igusH
THR] B! TR HIAT

o THY-THY WR W OIS aren &%

o SUINTHAS & STHRI STHa (@S, Ar8a) B e B3

o Il HIE & H1HH F SYGNTHAISN P TTZa SMTHTT BT JaATe B
e IUANTHALS & ap-te! (@ Jadh Ul B g B

o TIGUHH R B & AT IuarTHarer o1 ORkd &3

o JUUNTH UiAfehdl & SHTYR TR UTSTHH THRY BT $7YE UG B

» Coordinate the assessment activities & support for analysis of assessment
results

» Assist course in-charge on implementation, monitoring & evaluation of

related activities in the project

Share progress reports periodically

Conduct virtual assessments (video, live) of users

Conduct live assessments of users through VC mode

Resolve technical (sport related) queries of users

Motivate users to complete the course

Provide inputs to course in-charge on the basis of user feedback

ATTT —1I (TABLE-I)

UTAdT HIHGS:
ELIGIBILITY CRITERIA

EATH HTaRTF T ger
Position Essential Qualification

il @%ﬁmﬁﬂ%@ﬁm@aﬂ@aaﬁﬁﬂﬁmm%@mmwmm
I

ASSESSORS

a1
@%ﬁﬁ;@mmﬁ%ﬁﬂmﬁﬁ?@lﬁm@ﬁﬁfﬁﬂ UTGashH (RIAH T aY) TRT B
|

T
) Hiferd ST Wl AeTY (TTOHT) a1 U faf¥d @ e & fanedt ot R & ursusH
B QX1 fopar|

@) Individuals who have successfully completed the NIS Diploma in Sports Coaching in
the respective sport.

Or ,

b) Completed any other Sports Coaching Course (min. one year) from a recognized University.
Or

c) Completed any level course from respective National Sports Federation (NSF) or a reputed

Sports organization. 0, E .




+ Haftrd Wer 8 HH & FH vH a8 & BT SFHT dTe AlFkid] &1 aHTdl & e/

+ preference shall be given to individuals with at least one year coaching experience in

the respective sport.

feouft .
o  ifaw Argar G A TR & UIed fohdl 71 Sidhl O e gt
o ARe g g8 o & i Haat Wemepr H S<hol g1 &t oifcm Ta7 1 gfY 81 Rl 8| WiaTepR H
IrtEaR] gRT UG 3! & SR W 3 I Afe Jft TR &1 S|
o %@nﬁmﬁmmmﬁwmmﬁnﬁmﬁmﬁwaﬁmwwwma
|

NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

3. Faeft wd s aifRrepT: Sruals BT T vHTo U3 ot fORy v vard & arel gad Wi R (@i
fyyfemer a1 s wien R g1 okt fsan s =nfa

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

i, BT IFYT:
WORK EXPERIENCE:

FT SHT BT G1aT B ATd ST A FHfITRId ST WY TU § Iwid g1 Fiie:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

&) WTABTH &1 AW (NAME OF THE ESTABLISHMENT)

@) & TRER el e $ gwer s Wred & 39¢ niier ot fRufa wy
¥ A TS TS 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) FH agHT @ Efy R FHUR Tsu ok FRigE g @ fafy Swifea st
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) R &3 # Sufiqar A o™ fFar § @1 ufog™ & oy ug w fAged A1 (THE FIELD IN

WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE

ESTABLISHMENT.) \ '



ii.

3 GEATA:

OTHER DOCUMENTS:

&, o fafd &1 THT0T: 3MYUR BTe/cHd] dHafl B 3fdh AIferpl/aRd] Bafl B 3idh difcie

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@. BA P UrHUIC $HR 1 TiH Wit (One recent passport size colour photograph)

10.

AT AR @ g m Tt RE o1 It  ureH S Sad © ST Saed SRATPR
fraT oI THaT )

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

BT ATAG B TPl §: ded Had 37 HRAY ARRDT A Sl 53 v & &t sraxgs
gaﬁ@uﬁwaﬁ?&nﬁwmﬂuﬁ@m%m.uww&@a%ﬁumds‘fﬁugaﬂﬁ
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

URR{eh TSfirur SIeiig IR B & a6, SHIGIR @I, A fed 73 wr & P awew
3OS B B | W-Tfid exrasl YISt URey & SO &3a gl |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

XIS BT HH T TPR & (The order of documents is as follows):
&, IHIGIR BT fdarT (Candidate details)
@. S fdfd &1 GXATdS (Document for DOB)

1. HasiaR S @ 3w arfereT (Mark sheet of postgraduate degree)

T, HahiaR ieumd &1 & vHum (Degree certificate of post-graduation course)
ERSIGCARIC IR A INE (Mark sheet of graduation degree)

o. Ha® [$it yHgs (Degree certificate of graduation course)

ST, B 3rgHa S BIS 1 (Or SRR T80 = U Hrie g 1 fafd eifded g @i
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

1. AdiHay sffam YT UHIUI-UZF (Latest Last Pay Certificate)

z. WA U« &1 AT B gt axarayl, afe d';lsr Bl (Documents supporting sports

achievement if any)

AU bt UTHITOTE T YRR e ot et gt avg & Srfiear & e g | Ak axdt
& | HIEYT 39 U THIVI-US] B SRAIBR B3 1 ISR JRIE a1 2 5 SHUR qa10
Y SR Hal fIaRor Uer =8 = & | IOt GRfE e & o derarse i wer fre
o 9 & |

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

IHIGIR] & I HAGS! & YR TR TR P [T el ST | ST, Uraa Al &t
gfti &1 Aaad I8 T8l & & SHcar & wiarepR W iR & o | 3 i .




Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. Swficar! @l gg e a1 A1eu fob St Seiteart it =Ruil & freffa e wraf & s
¥ e gt ave F srfam g afe, WereR | ugd T aTe # fasedt +ft WR % SuE wR, 98 U
oiTa & o 3 ursran ot fordt oft = &1 o1 TR FRa ©§; A IAD! ITGard HRIUT §RT IE B
ey

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

Hie: Tafd IHGAR! I PRIUR TS H3d THY ae- | Iieafaa ga vHmr o ygd e
BN | FTIYR T80T B GHY ATIP YAV &1 Ga Ufa TRgd 7 He W Iuftgardt g & @

STE |

NOTE:

SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.  frgw iR 7d (TERMS AND CONDITIONS) :

11.1

FrdeTd: 39 dfderde Hgfad o1 drdem o1 a¥f & fore g dfder 3t oafdy &f fwh +f ar
I HIRAYT T TG IRIEaR §RT 30 &A1 @t Aifey s@afy a1 ey orafd & saet # T A
&1 Ry T JAT T o Ioar & @fe Afew safy g2t =&t &t ol &)1 afe =afa
Irfiear gRT Siaflie 3 o7aeR U o a1 Tafd Sefiear & wfe ot fosed it = o
fret ot Frgw o1 Joered B a1 el oft RE & HeraR F1 st uTe o W, o gedasRR,
Hdod B ATuRaTe], e d Uil 3R Hraw gRT FAefia T o R wfha &, o
Tgfd IeieaR St O ST § o e @ fae it od g & aepra e ) fean
ST

Tenure: The tenure for this contractual engagement will be of 1 year. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period
is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the
selected candidate or in case the selected candidate is found guilty of violating any terms and conditions of
the contract or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SAI and prima facie established against the
selected candidate, the contract will be terminated immediately without any prior notice.

112 3y AT Ud a3 (Age Limit& Salary):

qgAH ST TR ATRI® aa=+
Designation Age Limit* Consolidated Monthly
Pay**
40* 50,300%*
ASSESSORS

wx FAFTT Y & e Grfye iR yae &ad 50,300/~ 93 [Feiea far e/

*% The initial remuneration for the present recruitment shall be fixed as Rs. 50,300/- Only.

ot



3Ty A g 149 siccnad Sloidic] arigst & sgar sidid] gwdl sitv et & gafda saficart
q¥ &y &1 -

%) AT G- HTATCR F109 . 19017/7/79-R41(@) fei 30.11.1979
@) SIIfd THI0L.TF-
STfa/erggferd SH-afa/er fumet ot -
U H. 36012/6/88-TIT (3L, 5.) feieh 24.04.1990
P JTU 3. 36011/1/2012-RIT (3ARFE) feieh 14.03.2016
BT FTU . 36036/2/2013-T (SARFA-1) G716 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

3T # P B 3afy R Qe wiftewor & Swiiqar & sriera @1 saflr & srex ghft

The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

31t e § b baa s/ 2t uften A ool srafafdl & wdiier & wrett sitean smg
P UM SMTde T3 5HT B4 B YRS A & o R 91 st

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of

submission of applications.

1.3 HId IR S Ferd! :- A0 & 3R 319 B 71 bl o o &1 erd! YT & Ugd 9
IR & STe, forgas forg uraur & frarfad 89 R SEed v um/Adre) SR S

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

114 3R WA ;- FRIYR TG0 A 1 IGHT W ER W Bs i a2 v Wierf 72t anm |
TACRIT Sefe O SR Y iR =Tet g1

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

115 QeI :- TGd IHTCaR T quf 718 # 2.5 o7 B e A gLt & gbar a1, s werm wiier)
& Jd 3fTHIe & e SIS STUR TR U hetsw a¥ A 3ifies el o 7 2rvit | 59 srama,
T HeH I S Ul & forr oy & 71 of Toa1 819U, sgaaiies e,
TfRi&for 31 & fo7g SramemRor ATt H, TR R YR GRT 9 X1d A e o off Yod &1 39%
ST ATy 34 3R AGHTR HATTT GRT SR 36012/03/2015-THTH-1 fiep 12 et 2017 AIGA
TAIH (FRE) SHRAFTH, 2017 F TR AT GBI & 7T Ut 8 Tobell 21 1Y & U FaleR
Y H SfUged Fg! AT 81 S 3R 3Te Shotex gy B 39 3 el SgrT S|

Kt




11.6

11.8

11.9

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-1 dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

AT Y1/ e vt Gar TR} & A & el e IR e & -

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

e AT BT ARIBT gicd, dRiT 3R @rel foai &1
Position Mode of Journey l;lﬁ'qfcfl
Reimbursement of Hotel, Taxi and
Food Bills.
qedip-odi SHHTH 19 A 8aTs T | 8ed T & forg ufafe 2813/-
ASSESSORS Ui e RRATAGRT | FU + o; WX & Wik Il &

fore Ofafe 423/- S00 q BT ot
Air in Economy Class or Yeh aqYl ufafeq 1125~ 308 9
by Rail in AC Two Tier o e Rd 3 E '_'lgbf
Gl

Hotel accommodation of up to
Rs.2813/- per day;taxi charges of
up to Rs. 423/- per day for travel
within the city and food bills not
exceeding Rs.1125/- per day shall
be allowed.

BT : gl WETIaTe, WIRAYT B X1 {35, T BT SHaxaes a1 WHIdH g ol 98 SR §RI 3R
frfed U 7 g i ST ol HRUN 37 fFgwt & freht of grae™ # @e & IHhd B

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

Tgfd InfigaR @7 oo RO e gRT THu-IFg 1R 10 e 94t sdet iR el
1 FAide &1 8 aul a8 oua Raifé et &t I & oraR Sdal ok Sl &1
e S| SHP 3faTaT, Haod, el iR RO sqawy &1 HRaw gR1 30+ fdadhrgar
1 B RO FATT 3R ASHTR &) T F &1 seama/ahiea fear o gwar g |

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

Tafd Iefigar & RAfET st grr Fuffa sraxawmdr &1 @1 a7 & o siraxgedr &
YR R AT St THa &1 UTa SHxAT G111 39 S, Tt el 1, I =g 81
. R R eifaiaa uikefiie a1 feht webR & @1y &1 <rat fob, T i et iR &
el 4 W W 1 w33 F e s1en 81 2| g afad yofefere snuR W g aur =
SrficaR & HRAYT & |1y Afaer BT 3afd I R WIS & TR BIs 3 PR TgUI D Bl
rgafa =8t &t st

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties



beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the

contract with SAI.

11.10 =T IHIGIR U STl quT bt Mwprsa ¥ oS iy, y=mafis, Qafdre &k g gt

11.11

el & fFde & frsht oft 9% & forg RmeR 8 ik o o8 st urn Siran ©, & 59
<fdaT 1 7o IeITH HHT S| Fata sl YR e wiitieRor & wHeia uR o) S
Tl & e g1 qur fobst +ff BeaR a1 gafagR & Ame § SEE & ouR Rifdw ok
TURIE PrRiaTs! & o STRerd g1 Tafa Swicar &) guRivg @ .1y, (3meru o),
1964 T TR D1 GRTT|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

3T &b YR W, HRAUT 10! Fgfaa orafd & 1ftar URa & forsht s =M R RimiaRa
PR GHd1 ¢ | T8 WY foran Srar & o U1 RIFTaRu debTa UHTa A 51 o ST & 9uT =9 Iay
T yrayT o1 fAvfa sifaw wrT SImee |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.12 Sf4a1 1 fafyy IaT 819 W Tfae aopTa UHTE A Wd: 8 AT gl oo |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.13 =IUMAT IMGaR & S e ot FRER PR atan ot smeh oik afe Sue &1 e

12,

S{UEd 8T U T <Y 1 (TH) W1 BT AW fe 71 395 Tawl 1 (Th) HIe &7 Uik o
& YTd o1 B2 RO FaTE AT T B < S|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof,

3"'337‘[ FA B gl B FHaa https://sportsauthorityofindia.nic.in/saijobs o & mremm
ST 3Tde BT §RT | fbat 3=y A1 | Ui 3Mmde WK e} by Smed qur 92 qid
3f&dipd R faar STwm JeuEe R UefieRunendey 9 B O Ugd, SEfiearl & U
fRgfeiRad g =g T:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i du A S AT 3Mded U § ool @1 7S £ enge wef wltear o €1 7w wfpa
51 A1fRT| Ueh IR Gl fbU OF & §TE 3HT] Hel-3ATs el H BIS geerg el fbagl e |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

Rt




18:

14.

L

ST 3MTae oA Hd THY W-TAUd GXATavl TS B 817 (Self-attested documents
to be uploaded while submitting application online) :

o+ fafd o1 UHTOT: SMTUR TS 1091/120 H& P 3 difciapl| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. 3HdRIH @fm qrgdr g HJHT THIUGA| (Certificates of essential educational

qualifications & experience.)

3. TUIE PR HT TN BIeT 3R SXIER S Wb $1 T8 ufafarfd | (Scanned copy of passport

size color photograph and signature.)

4. PeRY GIHR/ETT WS 1 BTH B P A H 39 daH Haiadt I SHmafy THTol-

T B T B 718 Wil | (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. Aarad sifad YITAT UHTUT-UA | (Latest Last pay drawn certificate)

ST W H3 31 sifad ff¥r ; sifas e &a &1 fwu =2 e man 8-

o SIS 3G HYA B YRS fAfd:- 02-02-2025 (WTa: FHTa 10 T |)
o SHTAATST TS ST B Bt 3ifaH fafd:- 17-02-2025 (RIHTA 5 T TH)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

Date of Opening Online Application: 02-02-2025 (10 AM Onwards)

Closing date for submission of online application:17-02-2025 (Till 5§ PM)

o

CONFIDENTIALITY:

14.1

14.2

e & ERM, g8 IHTa & fob gafaa Iwfiear @ uRerad & fore meayuf fafte o
SHHTR) U B3 8Nt 3R I Wfdar & o0 Iarald@l O AT g1 | U Moy
eI, fam vt S 3, R, ufar srer, Gae-=itd sufaaid STeT, Wy STel, UgRH
Iz iR fareht oft wuchie &1 TaRTe udem 3R ufenr ST, srauy SR faxia
SFBRY, SadTy & diep 3R UuTY, Wi 3Tk dd=ita! xurHitaar, fagum Rurifagi, smuR
6 1 B1S 37 T THGRT M 81 gahct § o Ta1g SR el STl 8|

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

TR SafRTal &1 37 Fdal F dRaf® Fdee F Ty H Heam TSR] 1 gd Wipfd &
T ot qRarep 1 et 1 et UahTiRId &, XSl TR0 & 1R o, o fere, a fant
31 S P AT R THATH I1 B3 719 A B 6 @1 AT T8 f el afe 1 g,
G, TR, T B & YT & TY H TS bl Hl SHGRT BT IugnT GaH WiIDRT S
yaigHTa & o wRar B, A1 U el oft Seciem & favs Fowl & SR W BRATE B
s qufd, oy afag sraff yreT gRT AT T SRR & Sfeal B JRID, o
TR BT A & T1 B TSR] JHIRd HAT A6 8, A TG & WipRY b1 ferfaa
WipTa U &7 & 915 81 fovan o wavat 6|

Selected persons will not be allowed to publish a book or a compilation of articles or participate

g ! . in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any



15.

other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same can be
carried out only after obtaining written approval of the Competent Authority.

143 Fgfad @t eraf & SR, HHAR) HRrT ofieTRe Tosiaar sififaw, 1923 & graur! &

3t g1 3R Fgfad @1 3af & SR ITP GRT THAd B T8 B18 +f STHBRT i W
TSR T 8] AT S S & T e 21 8

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

14.4 FIgFd SR el of arra & geRl o1 iR a1 < a1 e e S gea, S HRdg @

TIRIHRUT 3R IRBHR & fd & uiapa ol

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 T

OTHER CONDITIONS:

. 1Y IRAICaR] &1 UTed 3MTaeH] o1 Ui srua ok Tt faarwr & SR R Si=/=afd gt

fbam SITEHt SR STdee St S T & T R WP R P TG e S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. OTdT, =9 SR fad & weifta g el F, wrawn o ol sifam g ik g' weht gufiear)

R BRI BT 9 Faie F YR gR7 foradt +f sramde a1 vaeR R AR e far s

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

YR Qe TSR (HRAUT) & U foT 18 SR same et of 'R = fR{se oA 9a9
UfohaT &1 XE TR BT SHfYBR Rad |

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. ot oft forare; ot FRufar o wrgTirerras, e siferm fereest €1

The DG SAI shall be the final authority in case of any dispute.

. Fgfed . @RE 9 srgey snuR W BN 3R 59 e § Rufd sert a1 e s B

w0 H fgfet & o foreht oft (e 9 wis ot Sif¥eT) uew/ver &3a & ursrar 78t anft

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or bestow any right for his/her engagement as regular employee in this organisation or that of
a government employee.

. HRITT H JISATR | Heiftrd 1 gorerameh et ot srererd! & &R & s gnft

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. HRAYT H SHTa=G el BT e & 1@ §U, U U7at AgR fpa S o Ues 9y &bt arafly & forg 3y

BT SR HIREWT & 1Y YRd IWPR gRT faw Giftia it ot Qrem/alRaier gRT s9eT S
2T ST Tehd 8 | HIREAWT & U foT 18 HRUT Y U7t 1 T, el bl SIPR TRIEd @ 2

Owning to the requirement in SAJ, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAIL. SAI
reserves the right to cancel the panel without assigning any reason.




. 39 Gay 7 3 SiftRE/fewd, afe PS8, Haa YW 3 Jaree W STl S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

=7, Tt oft faare &) fRUTS H, A5TIR e 1 S{TST BT a8 7T S|

In case of any dispute, English version of the Employment notice will be treated as valid.

51, HTAG PRA Y UGS IHIGaR| b I8 R A1 1R o A oo & Fyeffed geft o <raf
B IRT PR & | S SRR Ul JMdl &! I 81 I 6, 38 Hai/aad & faeddl 1 =Rur & ey
SET o Yl 8 |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

= FufRa yReu & 7 89 ardt a1 Squl/srexaneiad a1 sravged AT UHTU U, SfHd THTU U3,
/MRy Bt simdifere @1 ufd 3fE & 51w smde= v wR faar 7€ fovan smem ofik
3% HWIHR B fegr S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. TV e uferan &t Seifra/aRafda/uisiia/as #RaRE B o R QRidd Tadl &, afe
TITH I Ul Y for is e Aifes o faru

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

5. HRaw &1 oty sifam i ok 39 4 & e fanddt ot srdta iR R =gt faan Simem

The decision of the SAI will be final and no appeal will be entertained against this issue.

& PUTT M B AUST F fore Frafid T F ofu §-7e 3prde 3|

Please do visit your email account regularly for further updates.

16. AR BTA Ud GATIYSR (APPLICABLE LAW & JURISDICTION):

Fafd IFEAR] &1 3y HRd TIRTST & ST & IR SR 3R JRId S| !
g 3yl HRAT SR Tafid STiiGaR foselt i faare & MueR & forg facefl @t erarerd! & 8F=
EATIHR & HefI BIT |

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

fewoft (NOTE):

1. GlAerye & oy sifidmar Frdere 01 38 8 Siv % o [R¥fa 7 Tider 1 Al 78T @1l S
S HTT] FHIETR 5H T UT 977 & Ga 8 [ oipaal 1 aaiad SHIGaR] &
Tiaar B GHIe & a1g Hf IR V8 BT Al Faiad FEAGTR 3T SfTaY B GHIT & FIq
(1355 3ff TrEet &) ge UR &7 78 &7 &7a] 787 BY qebdl 8 S HI@TT & QU [33% U¥ R 7a &
favg 75 v giFar g &1 o Tebdl] 8/781 Hf @1 ol TGB! &1 Ta Hell STRE 14 (FHAT BT
SRFR) AN SFBT 15 F RIGial & AR ¥ Yo~ &7 e} il HRagT § 3T 97 & g
T 517 & 7T T TR B G GHIGaR] @1 7578, = G SR THIT AR HaT 1547
T TP SR HIBTT F HIGET HN g BT o 7E o 8 YT o 95d 8/

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 1 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF ASSESSORS MAY
CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
Q I ~ CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE




POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A
FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB
MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

YRAT G TIEBNT & TrY BT & GRI, T8 AT GHIT & 1 HI@YT Fal-d FFHIGAR &1
T TG SR G 75107 3 17T 1313 GIRr&roT Brie ] S/ 1afa sfaeisier @er giaaifiarsi
a1 GEIeT] 8 13330 97 & [ iafagad &7 Gadl & diie I8 WF &7 7ial 8 1 09T &1
ot gfrerr FriEe 3 9T Fgfid GHigarN @ 39 [T 7 SIRi@d Glagids
BIIBIT G 78 BTIBIT . HTEBGN 761 TG/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

SRAYBROI: FFHT7 */cll Giar & YT & I GHAaar] & 3 7 i@ G4l a4t s gral &1 ugr
BT T TG SR HeAl SAAFTT & 47 @7 & G G4l (321 3 1al (FeT 176y @ Tadd 571 siear]

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

1[>5
JUf33¥% (DEPUTY DIRECTOR)
%t §BIY (RECRUITMENT CELL)
YTRGHT G BTIIT(SAI HEAD OFFICE)







