SAl

it Bliir
woff wig
RECRUITMENT CELL
v wrafad, g 910
(T ), raTeRTa AgE wiSdH
e Ay, 7 et - 110003
. 04001(02)/6/2023-T 3N - H1f¥few T/ (6.2 RAT:- 18.03.2025

YRS B TIRIE0r Wi STYR W WU Y6Y® $ Ue ¥ 1T 3mae ux Smwfid $edl ¢
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF CATERING
MANAGER ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI’s
main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in international
competitions. It has international standard sports infrastructure spread across the country along with trained coaches
to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has established
23 National Centres of Excellence (NCOEs).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as CATERING MANAGER on contract for maximum period of 4 years. The details of the post
are as under:
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CATERING MANAGER
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**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
CATERING MANAGER BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place of
posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS CLARIFIED
THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT PLACE OF POSTING
SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER
AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS REGARD. Furthermore, the prevalent

Government of India guidelines w.r.t, the reservation for various categories will be applicable as per DoPT OMs
issued from time to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-a.ttcsted ph(?tocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.
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The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

* Date of Opening Online Application: 22.03.2025 (10.00 AM)
* Closing date for submission of online application: 05.04.2025 (05.00 PM)
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SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves
all the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related
query, e-mail: recruitment.cell.sai@gov.in
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SUfIS® (DEPUTY DIRECTOR)
WSIE (RECRUITMENT CELL)
HTEYT &I STATTY(SAI HEAD OFFICE)
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He/ She will be responsible to manage a team of catering staff and running day to day Catering
Operation for Breakfast, Lunch & dinner etc. for resident sports persons/trainees.

The catering manager will also be responsible for quality of food, service, hygiene status of
mess & dining hall etc.

Keeping to budgets and maintaining financial and administrative records.

Ensure compliance with health and safety regulations.

Planning menus in consultation with Chefs & Nutritionist.

Monitoring the quality of the product and service provided in consultation with Chefs &
Nutritionist.

Organize, lead and motivate the catering team.

Maintain stock levels and order new supplies as required in consultation with chefs,
Nutritionist & competent Authority of SAI.

Any other duties as deemed fit based on the requirement in the field. J
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Educational Qualifications & Work Experience: -

Degree in any discipline from a recognized University + One-year Diploma in Hotel Management or Catering
Management from a recognized Institutien. [OR] Graduation in Hotel Management/Catering Management
from a recognized Institution/University. [OR] 3 Years Diploma in Hotel Management completed before
2000 from a recognized institution/university.

Experience:
Three years (03) experience in the relevant field as mentioned in JD after obtaining the essential Qualification.
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No‘f-' Experience will be counted only if the same is acquired after the completion of Essential Qualification. The
period of Ph. D/ research/ fell

owship will not be counted as an experience

feuquft .

o Hifem AN et vt e A et ) T okt o e €

o AR Tl 78 W ¢ 5 e wiemewR & It €1 @ o a9 ) o e PR 31 WeR A
Eﬂﬁﬂﬂﬁﬁ%&ﬁ%enmwwﬁﬂﬁquﬁmaﬁmfﬁl

o TPHICGTR BV BTHR o0 328 T T W) Tt eIt e et B el Tl 3 8 & e

NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BENOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT CONFIRM

FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE BASIS OF MARKS
OBTAINED BY THE CANDIDATES IN INTERVIEW. '

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF PHYSICAL
JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e.
University or other examining body) awarding the particular qualification.
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WORK EXPERIENCE:
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DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

+) Flﬁ'BT"'l PI HTH (NAME OF THE ESTABLISHMENT)
¥) 94 MR Rt mieRt & gwaer o @ree 3 376 niter & Rufy @y s u d

a?n'i Tlg 31“ (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY CLEARLY
STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)
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OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING SHALL
BE MENTIONED.)
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NOTE: - ER
ETT
IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN EXPI'JRIEI‘ICf,IE ;ALARY
FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED TO UPLOAD OR SUBMI DIDATE’S
SLIPS FROM THEIR CURRENT EMPLOYER, COVERING THE PERIOD FROM THE C vOR THE
DATE OF JOINING IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION ouLD BE
POST OF CATERING MANAGER IN SAI LE. THE SALARY SLIPS FOR EACH MONTH SH
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.

p BY THE

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZE ONLY

CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT MONTH OOF
WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE CONSIDERED AS PRN o
OF EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE TREATED AS EXPERIEOv
LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS STATED AB
NEEDS TO BE SUBMITTED.

I RATAT:

OTHER DOCUMENTS:

&. o faf &1 T YR FTS/STdT Hef B 3 difeid/aRd] Hal P 3 drferdT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@. T4 UHUK PR B! T B (One recent passport size colour photograph)
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GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-II).

TR GoftruT SR T A F 918, ITHGaR o, - 23 T w0 & FufifEd R sudars
FA 811 | W-IUd Gearay UISIUh UREY 7 U B gl | :

After initial registration is completed online, the candidate must upload the following documents in the below
mentioned order. Self-attested documents in PDF format are to be uploaded.

TEIASH BT HH 39 TSR % (The order of documents is as follows):
&, Irfiqar &1 fdarur (Candidate details) q
@. 5 fafd &1 S¥TA9 (Document for DOB) o ’”’
7. HaoiaR (7 @1 oid qIfeidT (Mark sheet of postgraduate degree)
¥, HddiaR Uiegsmd & f$ht uam-ux (Degree certificate of post-graduation course)
T, Fad ST D1 3P TMAPT (Mark sheet of graduation degree)

. Eae [$H wams (Degree certificate of graduation course)

. B orgHa AR 1S 81 (PR PTEUR T80 X 7T T 81 1 fafdy ifebd 8 1Y) (work

experience if any (In which Date of joining and Date of relieving should be mentioned)

7. TdHaH sifan YITAT UHIUI-US (Latest Last Pay Certificate)
T Qd Iuafedf &1 gad= A ard Wﬁ_vﬁ gfe aﬂé E-T | (Documents supporting sports achievement

if any)
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-

attestation. SAL RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH
DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links could be provided
to ascertain genuineness,
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Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of eligibility
criteria does not entail that candidate will be considered for the interview.
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Thg C'fmdidates should note that their candidature at all the stages will be purely provisional, sgbjec.t to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it is
found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAL
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NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT

THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO
CANCELLATION OF CANDIDATURE.

11.

11.1

fraw 3R I (TERMS AND CONDITIONS) :
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Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by giving
a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period is not served)
by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the selected candidate or
in case the selected candidate is found guilty of violating any terms and conditions of the contract or any misconduct
including but not limited to misbehaviour, negligence of duties, unauthorised absence and such pther misconduct
as may be determined by SAT and prima facie established against the selected candidate, the gontract will be
terminated immediately without any prior notice. S

112 g YT Ud I (Age Limit& Salary):
qeA AT | i w1 aaa
Designation Age Limit* | Consolidated Monthly Pay**
T TEE 45Years | Rs. 50,000 - Rs.70,000/-
CATERING MANAGER
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** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Only.
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Age relaxation for individuals who have rendered service in the Sports Authority of India shall be &

equivalent to the duration of their service in SAL
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ipnation
Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary E___-—-—-"'xa'_“'f':n of
will be accepted. The maximum age limit will be calculated as on the opening date of submissl

applications.
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailil}g 1'%1;:
will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service
Certificates, as applicable.
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Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No ot_hel'
facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff, Medical
reimbursement, HRA and LTC etc. would be admissible.
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Increment: Performance of the selected candidates would be continuously reviewed, and their increment
will be considered on the basis of periodic review. Annual Increment up to 7% based on the recommendations
given by the reporting officer and review committee and as per the procedure laid down by SAI, will be
applicable. G
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month (Subject
to prior approval of Competent Authority) with no accumulation of leave beyond a calendar year on pro-rata
basis. Further, the absence up to one month may be considered without remuneration. However, in
Exceptional cases for professional development, training etc. this condition may be relaxed by DG, SAL
Apart from this the women Consultant may be eligible for materity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S- 36012/03/2015-SS-1
dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and will not be carried forward to
the next calendar year.
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TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -
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Mode of Journey
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Re-imbursement of Hotel, Taxi and Food Bills
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Air in Economy Class or by Rail in AC[[&7 @1 3iFAfd g1ft|
Two Tier

Hotel accommodation of up to Rs.2250/- per day; taxi charges
of up to Rs. 338/- per day for travel within the city and food
bills not exceeding Rs. 900/ per day shall be allowed.
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Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it may by
order and for reasons to be recorded in writing, relax any of the provisions of these rules.
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The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting officer
from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her reporting
officer. Further, the duties, responsibilities and reporting arrangements may be changed/altered by SAI at its
sole discretion without giving any reasons thereof and without causing termination of the employment.
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The Selected Candidate may have to follow split duty time on need basis to meet the requirement as assigned
by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond normal
working days and working hours, if required, without claiming any extra remuneration or any kind of
benefits. The engagement would be on full time basis and the selected candidate will not be permitted to take
up any other assignment outside the organisation during the currency of the contract with SAI.
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The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found to be
otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be subject to
applicable service rules as applicable to employees of SAI and liable for civil and criminal proceedings in
accordance of law in case of any.misconduct or misbehaviour. The Selected Candidate shall abide by CCS
(Conduct Rules), 1964, to the extent possible. .
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DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE PERIOD

OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT gﬁcg !
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TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISIONO
SHALL BE TREATED AS FINAL IN THIS REGARD,
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11.14

12.

13.
jl‘~b/
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14.

The Contract shall stand terminated automatically uponexpiry of the term of the contract.
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5 3 ; : . S ncé
Performance of the selected candidate will be monitored/reviewed continuously and if his/her PFrfomgne
is not found to the mark, the contract shall be terminated without assigning any reason after serving 1(
month advance notice or 1 (One) month remuneration in lieu thereof,

T FH B i ) Haw https://sportsauthorityofindia.nic.in/saijobs foim & wreqH q &ﬁﬁg
AT B g1 | fabdt o1 Hresm A Wi 31de W R e e med a1 3= qid Srdigd PX
QT | ITIEE W USR03 o F3t A Uedt, Iitear) ¥ o Fafif@d g 9l

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected. Before registering/submitting applications on the website, the candidates
should possess the following:

Bu et o ST S T A ot 1 T vy omé ol e ot € e W &N
MY TH TR Tt [T T & TG TP} Ael-IES) & B Iard el s S|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

3IAATE TG TH T Y W-GAIUd ST TS B el (Self-attested documents to be

uploaded while submitting application online) :

1. o4 fafd &1 gwmon SfeR &1 1031124 e B S TRABTI (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. Mag® Qe qvaar ue S{{Hd UHIUIYA| (Certificates of essential educational qualifications &
experience.) . '

3. URUIE PR H1 T Blel 3R FHIER $i WA Efﬁﬂgﬂﬁlﬁiﬁl (Scanned copy of passport size
cplor photograph and sign_ature.)

4, PEAT AR/ TS H HTH H & A H TP IqH fHavedl | IRy TAm-gs

B W Pt Tlé ufd| (Scanned copy of No Objection Certificate from their present employer, in case
working in Central/ State Government/ Autonomous Organizations.)

5. Fdraq sifad YITdT UHTUI-UA | (Latest Last pay drawn certificate)

JTde W w3t Sifaw fafd maﬁgmwmﬁﬁmw&_

. SFTATE ST WA S B R 22.082025 (10.00 AM)
o 3TTATEA 3MAe 7HT He B 3ifaw fafd: 05.04.2025 (05.00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:

¢  Date of Opening Online Application: 22.03.2025 (10.00 AM)
e  Closing date for submission of online: 05.04.2025 (05.00 PM)

g

CONFIDENTIALITY:

141 QTS IR, 75 u1a & 5 Tafva Sriicar o ufara & e syl fafte s s

T 31 gRTT 3R I WideT & o0 IRl 1 O S a1 | Tl MU S & fymy
mm%,w,mwm,mmm,wm,mmww
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RUIEKN : :

. ¢ of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the contract,
Such confidential information may include, without limitations, reports coaching data, performance
ana!ysls and psychological testing and training data of any athlete, business & financial information,
business methods and practices, technology and technological strategies, marketing strategies, trade
sectets or any other such information referred to as “Confidential Information”.

142 FAT SR B o0 B 3 arafde Fded F Ty A aam wieR 21 g Weh &

%@mm@mwmm,mwﬁmmﬁmﬁm,m@mm

TR 1 B3 719 @ S 27 3t A el o Smgt| Qi o, UHRU,

BRI & U & 0 & U3 R +f STt @1 Sua wem wiien) 3 Qaigaf & e e,

@ T ot 2 Sl & R Ao & oaR Ted FRAR 39 | quifd, 3 Tafa snadf

IR GRT U Y 38 & SfeTTal 1 R, o SR AT T8l & U1 618 T e
Wam%,ﬁﬁmﬂmmmaﬂﬁ%mmasmﬁﬁmwmﬁl

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
rtho broadcast or contribute an article or anonymously or pseudonymous in the name of any other person
without prior approval of the Competent Authority in the bonafide discharge of his/her duties. If such
book, article, broadcast, uses any information that he/she may gather as part of this assignment without
the prior approval of the Competent Authority any such violation will attract strict actions as per rules.
However, if the selected candidate desires to publish any book, article or broadcast any information other

than his/her assignment given by SAI, the same cab be carried out only after obtaining written approval
of the Competent Authority.

143 TR &1 3raft & RM, SRt WRdr sneTRe Tiasraa sfdfad, 1923 & way! & sidfa
BT 3R Faf 3 oraftl & R Sud gR1 vetia 3 T 31 ot e et ¥R safaa @t e
FATGT Sl A & forw 3ifdrpa &1 81

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

144 Tafg SR of amd A Rl &1 wfefRfa @ 3w a1 e 6 € 9, o YR @
WA 3R TR & & & uidpa 8|

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

3] ¥Id-

OTHER CONDITIONS:

% O IufieaRl & U 3mdel 31 WRifE SgHa AR T fAavur & SuR | Sra/=atia =t
T SR 3T B 307 WY & T IR &P R & forg geman S|

The applications received will be scrutinized ~hortlisted on the basis of relevant experience and job/ =~
description and the eligible candidates will be called for Interview at cost to the applicant. :

@, U, 999 R Prgfa & Sefta o amet &, e @1 ol sifow g ek 78 9t Sedicari w
ISR S| 39 Yay 7 YA gy farddt ot ervardet a1 W W faeR =& fdvan smam

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding upon
all candidates. No representation or correspondence will be entertained by SAI in this regard.

7. HRdg @ TR (HRAT) & UT {3 1S pRon Fare fanedt oft wR R oo eivvan o= wfsar a1
E H0 &1 PR WA g

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without assigning
any reason.

v, {5 oft faare =t Rufa d weifdres, wram sifaw miter g1 |
The DG SAI shall be the final authority in case of any dispute.

’
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.

. . . wad
PR ot oeE 3 gt SR TR B SR € et P et o e ) &
Prafar ¥ fre el N e AFR W ST IR SR S wpar i gl e
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim 11 anZe ent
or below any right for his/her engagement as regular employee in this organisation or that of a g0

employee.

WA A AR & Gt D18+ gpeie el @ st ¥ AfieR & o gt - Delhi.

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts

YRR & YA B e H T §U, U U R bt wrem ) o ad mﬁmaﬁ

3R YW1 3 1Y HR THR gRI ot et fopeht 1 drsn afairaret g geny g fasd
2| AW & U 31 B R T T B I A B SHUBR GRIEr Tl 8

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of on
can be utilized by any Scheme/project funded by Government of India along with SAI. SAI reserves
to cancel the panel without assigning any reason.

e Year and
the right

. 39 Gay T SRS, ofe 31¥ 1, aw wrRaw &t deTge W STl S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

Tt ot fare &t RUfA 8, A9 AT &1 sk Gemxur dy /=7 e

In case of any dispute, English version of the Employment notice will be treated as valid.

. AT T Y TR Ieiteard B 75 R 3 T T R 3 R & Fruffed @ ara < 31

T A §1 SN SEAGIR T X0all ) IR7 e e 8, I Helfraa 3 fopadt oft or & s GeXrdl

EIkC Ok .
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipu]ated in
the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be disqualified
at any stage of recruitment/selection.

fufka eg & 9 89 o a1 srqolereRanafa ar sava® Fgar yHOl UF, SgHa GETOT 09,
i</ Ryfemery # simafe 3wl ol & 71 U emdes v W fER 7@ e wmem ok 3%
SIHR B a1 S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc shall

not be considered and are liable to be rejected.

YR Hd U B i aRaR/ R /asT FRARE B B a{%ﬁgﬁ‘&mmi afg
JTaTgH T U af far g e Aifed okt

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises
without issuing any further notice or assigning any further notice any reason thereof.

YW &1 fAofg i 8RR 39 1 & e fohedt i st W faaR =& fova wmerm

The decision of the SAI will be final and no appeal will be entertained ?gainst this issue.

Pl 3y S auRe B R Fafta T § 3o €99 srrae ?ﬁﬁ"i =

Please do visit your email account regularly for further updates.

AR 1A T4 §ATUBR (APPLICABLE LAW & JURISDICTION):
TU(d IFNGART BT SaY WRA TURTST & TI & SHR TS 3R Xy g | 31 ey

mwmmmmmm&mwmmﬁmma%mmﬁ
|

The contract of the selected candidates shall be governed by and construed in accordance with the laws of

Republic of India. Both the parties i.e SAI and the selected candidate shall be amenable to the exclusive jurisdiction
of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith. .

feuoft (NOTE):



1. TG F RT s refarer 4 af § ok foreh o FRUfR 7 iR @1 AT T8 TG OTE7T) 677
ST, FHGIR 5 77 77 4 757 2 v & > @7 Haer 7 UG FAAT THGar) & war 7]
T F TG Y 75 e & o= e A ofe gt 0 e & e (1 o a7
B UG W 53 5% 7 311 767 e vy & ok Wl  qul 133 % R G 13w 7 Al wia
%;;?WWB‘/WW##WW?/ 7% el ST 14 (G B AP IR STBG 15 &

& AR T e 3 I} s YT 3 9 & g T g & Jag A a7 74
TEAIZaTR) 5} e, 2 T S T ST ST T o 0 R TG @ FIaT IR T8 By
o} TE o 7 8477 & S

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE WHATSOVER
THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE
NOTE OF THE FACT THAT THE POST OF CATERING MANAGER MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER
THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO
EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO
ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND
THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. YR BT AIRBV & T BT & e, T SAE G & 1o e T TG @) 7T
TG AR &/ 107 3 g Fafsvar e retat it 1 RIS /ety & FIagif ol o eerl
7 fadh 7w & fg wiigaT @ wwar & au 9 @ 3 ol @ [ Qe @i Hf aRe
BT AR Haw7 AT FHZAR B} 59 777 7 FIe@ Haeiers @Tderd § 7 ST
H 13%TR 1 EHaR 781 TG

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING
PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN
EXPOSURES IN VARIOQUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE
BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

SRATBRV: TAT77 el W] 7 4T 67 T THGaR] Bl [T 7 SIeci@d FH Al SR dl @) agT gl
HIT GO SR el A 8 4y @7 & g @ Ramt vl wial (gt Refiea) & dgHa JiT o

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT AND
SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE

PARTICIPATING IN THE RECRUITMENT DRIVE.

4(;-&», -"‘Jn-v

is[2PS
JUf73%& (DEPUTY DIRECTOR)
Yl GBI (RECRUITMENT CELL)
3TGHT J&T FII[TASAI HEAD OFFICE)




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}



