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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
CHIEF COACH ON LPD MINUS PENSION BASIS
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Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as
CHIEF COACH on LPD minus Pension basis for a period 01 year or till the age of 65 years
whichever is earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.III A
dated 09.12.2020). >
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Socicties Registration Act, 1860, with the mandate of development and promotion of Sports in
the country. SAI’s main objective today is to achieve excellence in sports and train & prepare
sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.

*The place of posting will be on All-India basis in the centers where SAI schemes are being

implemented.
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31 e s & forg ae HeeE
Eligibility Criteria for Chief Coach

grade or pay scale

GIUGCE
Table —1
[ T T T WRTE 1
Name of the post CHIEF COACH
Pay band and pay aeT-12 %. 78800-209200 (I 58-3, &, 15600-39100 +%.7600/- T dd)

Level-12 Rs. 78800-209200 (Pay band-3, Rs. 15600-39100+Rs.7600/- Grade
Pay)

No. of Post 30 posts
ST ofrar STTRIE ST 3 31 SIeh T2 bl ST 64 10 9 ST e a1 =]
Age limits . " o
Not exceeding 64 Years of age as on opening date for submission of
applications.
ATATTH TRTAT =l %2 GRS Gri/ae Usd & YeH! (376 Heg A1
Eligibility Criteria e Sl wRd) AN S % SuknyeEET A aifafes we,

Rrafreerl/fteiirs S st & e fha .

Officers who have worked under the Central Government/State]
Governments/Union Territory Administrations (including their attached o
subordinate offices)/Public Sector Undertakings/Autonomous or Statutory
organizations Universities/Educational and research holding:

7O TS HaT/ T T  SIgET e,
Analogous post in their parent cadre/ department;
a
OR

a1 F 05 3¢ <67 Frafir S arer SR, & 67,700-2,08,700, (309 98-3, %,
15600-39100+ &. 6600/- IS Ja)

Officers with regular service of 05 years in Pay Level-11, (Rs. 67,700-
2,08,700) (Pay band-3, Rs 15600-39100+ Rs. 6600/- Grade Pay)

=
OR

S - 10/1 1 F 10 39T i Frafia far arer SR, (56100-177500 TR (A4
323, 15600-39100 T + 5400 T3 3 3 / (67,700-2,08,700 T (I Sfe-
3. 15600-39100 T + 6600 T3 I d) JaT TR-11 H 7 & %4 02 et
frarfire Qe = @

Officers with regular service of 10 years in Pay Level-10/11, (Rg. 56100-
177500 (Pay band-3, Rs. 15600-39100+Rs.5400/- Grade Pay) / (Rs. 67,700-
2,08,700) (Pay band-3, Rs 15600-39100+ Rs. 6600/- Grade Pay) with atleast

> Rput-



02 years of regular service in Pay Level-11. —[

STTIYTH TraT Mﬂr&@m@aﬁmmﬁmmwmﬂmﬁmi&qsﬁﬁmﬁ
Essential Qualification FhIf<iT ¥ faveiraT ar goeme)

Diploma or equivalent in coaching from SAI NS NIS or from any other
recognised Indian/Foreign University.
a1

OR
aﬁa&wﬁw%&qm&vﬁmﬁémmawaﬂaﬁwﬁmﬁ%W|

Olympics/Paralympics/ International participation.

(As defined by SAI)
a1
OR
SIOTFEITE GEEhT st
Dronacharya Awardee
ST 3HT %ﬁwﬁwwﬁwﬁﬁ@mﬁﬁﬁ%ﬁumiﬂmaﬁwwﬁu

Desirable Experience AT

03 Years of coaching experience in relevant sports from any
Government/recognized Institute/Private Organisation.

TRRYYAS SHfer SATERe Io 4 & Y TR

Remuneration Last Pay Drawn Minus Pension.

da 33 g Es wmﬁﬁﬁamﬁaﬁm@m&maﬁrmﬁ:wmﬁh@ﬂmﬁwﬁ
Clause for increment m%mﬁaﬁmaﬁm% ST HEIS T 7 feam s

The amount of remuneration so fixed shall remain unchanged for the term of
the contract. No annual increment/percentage increase and Dearness
Allowance shall be allowed during the term of the contract.

Y B eafty e i 7 01 af a7 65 v ok 31T oo, S o Teet &, SAL 1 FRFTE
Term of engagement  WHIRV/AERHAT % YR W B (DoE OM. No. 3-252020-EI0 A fiss
09.12.2020  fefficr fazmfraei 3 st #)

The term of appointment shall be for a period of 01 years or till the age of 65
years, whichever is earlier, based on the performance review/requirement

of SAL (in compliance to the guidelines stipulated in DoE O.M. No. 34
25/2020-E.IIT A dated 09.12.2020).

4.0 T O/ Selection Process
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The candidate fulfilling the eligibility criteria will be called for interview and the selection will be
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5.0

i1

iil.

iv.

made on the basis of the recommendations of duly appointed Selection/ Interview Committee

= 27 91 /Terms and Conditions
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Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the
basic pension from the pay drawn at the time of retirement. The basic pension to be deducted
from the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension
shall also be included in the portion of pension to be deducted. The amount of remuneration
so fixed shall remain unchanged for the term of the contract. No annual increment/percentage
increase and Deamness Allowance shall be allowed during the term of the contract.

ETeT O e ST AT T A P ST 9, reiferer e o ST, YA S § TEe] Hid W
i epre foram s, Forerh AT SAT ST @ 9T TS/ 3hL JHI0T 06 STHT 47T

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI
will issue TDS /Service Tax Certificates, as applicable.

S W SR o T A S T A T S A 3 7 A <, ST, S R,

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

TR W 3T S s % 4 A WE S S F SR W 5,580/ T AT
11,160/~ 59 3 Tt Tt 3 warar 2 3e werre Fratfir afir Frafe srafé 3 S st wit

Transport Allowance: - You will be entitled for the transport allowance of Rs. 5,580/- or Rs.
11,160/- depending upon place of posting per month during the period of contract The amount
so fixed shall remain unchanged during the term of appointment.

WG - 373 e < i wee 1 St qur Safish e/ ST % SR 0 Sh
SrfeTer e o feram fram STo) (@1E R DoE o féAish 09.12.2020 % O.M. W& 3-25/2020-
E.IIT A 31T SR g

Extension: - His/her Performance would be continuously reviewed and his/her extension will
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be considered on the basis of periodic review / requirement. (The extension would be
governed by DoE O.M. No. 3-25/2020-E.III A dated 09.12.2020).

Vi et -8 i Sheiet A § st e o e st 1.5 R gt o e S st
18 TRl & stferer srafiore @ e ot 0 et e v wrer ), T et o i T el g
T G St 373 TRt Shevet A i ST A s S

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on
pro-rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence
beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be
carried forward to the next calendar year.

6.0 TOHITAT:/Confidentiality:

&) Wﬁm%am,mm%%w%mwﬁ@%maﬁ?w
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During the course of the contract, it is likely that the selected candidate will come into contact with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information™.

@WW#WM%W%%@WW@@@@%%WWWmMW
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Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAIL the same can be carried out only after

obtaining written approval of the Competent Authority. W
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During the petiod of engagement, Employee would be subject to the provisions of the Indian Ofﬁc1a1
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of
his/her engagement to anyone who is not authorized to know.

) mﬁﬁaﬁ%%ﬁ%ﬁmﬁ@ﬁﬁﬁﬁ%mmmmﬁ%mﬁﬁqu@w
S TR 3 et o icreped 2

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

7.0 317 9Ta:/Other Conditions:
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In case he/she is required to proceed outstation from the place of posting on tour for official duty,
he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of
equivalent level in SAI (Pay Level 12).

a. In case performance is not found satisfactory, his/her services will be discontinued after
giving 15 days’ notice. In case you want to discontinue, you will have to give 30 days
advance notice or one month remuneration in lieu of notice period which will be subject to
the approval of the Competent Authority.

b. He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

¢.  During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

d. During the contractual engagement you will be paid fixed monthly remuneration of “Last
Pay Drawn Minus Pension”.

e. He will abide by the CCS (Conduct) Rules, 1964,

f.  Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty
of violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

g. The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

h. Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAIL
in this regard.

1. SAI reserves the right to cancel the advertisement and/or the selection process at any stage

without assigning any reason.

The DG SAT shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to

claim in any manner or below any right for his/her engagement as regular employee in this

organisation or that of a government employee.

L. Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

m. Owning to the requirement in SAIL a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along
with SAL SAI reserves the right to cancel the panel without assigning any reason.

n. Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

In case of any dispute, English version of the Employment notice will be treated as valid.

p- Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as

7
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stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

q. Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

r. SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

s. The decision of the SAI will be final and no appeal will be entertained against this issue.

t. Please do visit your email account regularly for further updates.

8.0 T ?ﬂéﬂ /General Instructions

8.1 3TTeT & Y : - IIGaR &l Fad https://sportsauthorityofindia.nic.in/saijobs foir o wrem o
SIS ST T ST el e e & T STa Teier Tl fopg ST 37T et avesfiehTt =B o s
TS T U TR ST ST A & e, IR IGar] 3 T e g e

82 HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

T S ST SO ST T i 2ot 3-er I, weff s ol 2 o Wik el =nfew wh A
ot ot T S0t T T RIS SEea Tel foT S Hek

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

| SIS e ST S Y S -aeETd SEEs STIES F el

(Self-attested documents to be uploaded while submitting application online):

1. =y Ty apr T SR RS 1 Ot e < rekefiey 124t st ol mrehEfie)

(Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)
i, 3TevEs N AT 3R AT o FHIT O

(Certificates of essential educational qualifications & experience.)

1. O SRR T SR S SETe sht S ol 7T Ui

(Scanned copy of passport size color photograph and signature.)

2 AT G T EEAT A T S o HTA § S aad T T § S JHIO-T
e g Ut

(Scanned copy of No Objection Certificate from their present employer, in case working
in Central/ State Government/ Autonomous Organizations.)

i, TelleH S YT ST



(Latest Last pay drawn certificate)
1v. (ﬁ"-ﬂ:f HITdH 373
(Pension Pay Order)
8.3 SATeIeH O o WT ¥el) 3hT Tefa0T TR I Aerarse K 3ueiey 2 http:/sportsauthorityofindia.nic.in
*  STTIEITS SATela et ol e fafer- 27.08.2025 (10:00 AM)
o SIS ST S B b aifaw R 26.09.2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

* Date of Opening Online Application: 27.08.2025 (10:00 AM)
e Closing date for submission of online: 26.09.2025 (05:00 PM)
8.4 ﬁﬁqwuﬁﬁ%ﬁwaﬁ%w%mmaﬁqmmmwﬁmm

All the instructions given below must be strictly followed or else the application is liable to be
rejected

i I AT T HAT B b I AR A T G AT TFY T E S 9
TR AT 31 3T IIWE (SHAT 39 a1 B SEeeradd §) I T e B g
Fd 2|
WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in Table-
I).
i, STHTOT o1 ST rererrehd ] Yaterd it 26 asteiert ot o & Sefea 1 v v g7 2 SAT 3T C el
SFATOTCAT T SPETehTL ST 1 SRR G Tardt 2 ST St T T e we R e a6
FA

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

iii. IFSE bl SUieh HHEST 9 STTHT W HTETehR 3 Toru st smom, Ry g 8 du/dhe 37 7
BT ST, YT ATTEET 1 G F1 61 319 e T & Fo SveteaTe st amereesre & fore frerme e sy

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA
will be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered
for the interview,

v, SrHEaR ol e ST =t o ardt ot 3 seh swhear qofa: swif 2, sert 3 fathe wemr
<Rl LT 2| TS HETICRR & Tae 31 i1e  foreft oft <o 3 e 3 2 e arm St @ B 3 g 4 Reel oft
oI i QU TR 8, A SAI ZRT SR Sefreart & a2 s W
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The Candidates should note that their candidature at all the stages will be purely provisional, subject
to satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after
Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature will be
cancelled by SAL

e s st E T TR T O S i Sfectiad et SHTOT SEqd e EnT HIE T
S A AT FET ATU-US ST A St T IAhT AR T o6 S e

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

9.0 T I 3T &ferm™ (APPLICABLE LAW & JURISDICTION):

i SrgaRT T S MR VTS 26 Bl % SR AR S e g ST o, T AT
Wl TR (SAT) 3ie Tt Sefiear, g siatia ar 3ae gt fheft oft forame o frvert o for feeeft
SFETT! 3 S SRATTereRT o STl €l

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.c. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewuft (NOTE): -

e v 3 R SRR R 65 A F 3T 7 %, (ST SO, € 3-252020 810 T RARF 09.12.2020
Freifeer RSl 35 sigert o) eftc R of oy i STgsier 37 ST e TG ST $61ep ST, SFHIGIR 38 7
) A 2 R 5 o e P o O o SR o ST S ey o o1 o S T il =i S fea
S ST ST 3 i (Rl o Y ) e R S T o e Rl B R SR TS o U forerh R v
2 e 18 e S Y o T el e o ST el 1 7 e STy 14 (et 1 SHfRIH) ST 37 15
35 el 35 ST g S, i el TSR 2 et ety e o ek o o fore ey o e e,
TR ST T ST R RTS8 S S e o ey off 8 st o o o Eeker

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS TILL THE AGE OF 65 YEARS,
(STRICTLY IN COMPLIANCE TO THE GUIDELINES STIPULATED IN DOE O.M. NO. 3-25/2020-
EJIl A DATED 09.12.2020). AND IN NO CASE WHATSOVER THE CONTRACT WILL BE
EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT
THAT THE POST OF CHIEF COACH MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY
OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI. THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT
TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL
OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR
10



II.

THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO
PARTICIPATE IN THE FRESH RECRUITMENT.

RIGIRRCE BIEE TRk P R0 e e et Seiferhs WATEHT & 99 YTEYT e SFHIEa 1 1 35 S e
mmmﬁmmmmmﬁmm@a@amﬁmmmﬁwmémﬁwm
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a%ﬁ@aaﬁmwﬁaﬂa@ﬁmaﬁﬁmn%mwﬁmf

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING  PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNAT, TONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACT: UAL TENURE
MENTIONED IN THIS ADVERTISEMENT.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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