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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
ESTIMATOR & QUANTITY SURVEYOR ON CONTRACT BASIS
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl’'s main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. It has international
standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2 YT FHITAECH Tl Ao et 3T e fen 37 3R 3170 egpoe TR el & 9 ,
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In an effort for strengthening the sports ecosystem and to bring more laurels in the
Olympics, SAl has established 23 National Centers of Excellence (NCOEs).
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SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement

as Junior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years.
The details of, the post are as under: -

S.No. [Name of the Post otal Number of Post
1. Ifﬁwagnm 3tk AT war : 01*
unior Estimator & Quantity Surveyor

ot



* it $ir wiwar Sraer wipfaes & 3 SR B 50 @Ry AUIRE areafas FIASR AR )
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*Number of vacancies are indicative only and SAl is at complete liberty to appoint Junior
Estimator & Quantity Surveyor based on the actual workload determined thereby. The
number of vacancies is inclusive of clear vacancies and anticipated vacancies. The place of
Posting will be on All-India basis in the centres where SAl schemes are being implemented. It
is clarified that neither the initial place of posting nor any subsequent place of posting e
under any circumstances whatsoever, vest any right against transfer and SAI alone shall
have the final say in this.
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Candic_iates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAI Online portal mentioned herein below. Applications through other means will not
be accepted.

5. 3hed y9d F WY oAl = RBeer w@w fr JeElse W 3T &
http://sportsauthorityofindia.nic.in

JHTeTogeT HTdEa FE T IRTEHS AR 16-10-2025 (10:00 AM)
HTTOIgT TG STAT F $7 3T AT 01-11-2025 (05:00 PM)

The details of recruitment along with application form is available on SAIl website i.e.
http://sportsauthorityofindia.nic.in

Date of Opening Online Application: 16-10-2025 (10:00 AM)
Closing date of submission of Online Application: 01-11-2025 (05:00 PM)
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TNETTHET Tt 3FAGaRT & a3 & ) FahaT &1 $TEWT & 91 4= B HROT S
HeTel I TGE F¥et T ATUBR FIAIT 1 AT 4T h1s HRoT @are et oft worr 59 e &r
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SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without
assigning any reason. SAIl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:

recruitment.cell.sai ov.in.
Iq [0 1’5

3T PR (AT T T -11)
Deputy Director (Human Resources Division -ll)
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Role Overview: The Junior Estimator & Quantity Surveyor will support the estimation,
measurement, and cost management functions within sports infrastructure projects. This
lincludes assessing and managing costs, quantities, and materials for varioqs phases of
the project, ensuring accurate data is provided for project delivery within budget

constraints.
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Key Responsibilities:
1. Quantity Take-offs: Extract quantities from design drawings (architectural,

structural, MEP) and project specifications. Assist in preparing detailed and accurate Bill
of Quantities (BOQ).

2. Cost Estimation: Assist in preparing cost estimates for construction works based
on design documents, drawings, and specifications. Contribute to the development 0f1
project cost plans and budgets.

3. Tendering Support:Assist in preparing tender documents and pricing schedules.
Support in evaluating contractor bids and assessing their compliance with specifications.

progress reports for the project manager.
5. Project Monitoring & Cost Control: Support senior estimators in forecasting projec

4. Contract Administration: Assist in drafting cost reports and preparing financial
costs at various stages of development. o "

N



Quantity Surveying, or
a related field from g

st estimales,
. Maintain dotailed records of co
6 Reporting & Documontation:
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yraegs AT STedErr qReerATHT F 9@ FaEd
Ty & 91E ey e & STei &
A degree in Civil Minimum 05 years'[Experience in any Governmen
Engineering or experience after]Semi Govt./ Autonomous/ PSU in
relevant field. Proficiency in co

completion of bachelors

as mentioned in EQ andlestimation software and releva

recognized university, 07 years’ experience ools. Strong analytical skills and
or Diploma in Quantity| after completion oirattention to detail. Prior experience
Surveying. Diploma. in construction or infrastructur

(In relevant field as|projects is preferred.

mentioned in JD) after

attaining Essential

Qualification
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Note: Experience will be counted only if the same _is_acquired after the completion of

Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted

as an experience
fecguft :
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NOTE:
- THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE

INTERVIEW ONLY.
« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES

NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. R2aft e 3t TIfersn: 3qeIE PFT 51T WATOT 9F FT A A9Tar U e Jrer TETH WITaehir

(@ freafae@reT ar s 9eT s garr SRy T srer afged
i. DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular

qualification.
i, R I
WORK EXPERIENCE:

iii.  TRT THT FT STaT A T ST H RS F1 T FT F Ioad gl AT
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

a. WTasaIH &1 A1 (NAME OF THE ESTABLISHMENT)

b. TEH WIAHRI/SIRISAT JITOFHRT & gFaRR orgd daea 7 3¢ niRER @I

U Tose &7 § sag T @ (SIGNATURE OF COMPETENT
AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
OF AUTHORITY IN THE ORGANIZATION.)

c. 3w F A (s FRINR 7501 AR FRiaed @ H A seaf@d 8l
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

d. oI &7 3 3Fear @ e foham § AT ufasers & O ug W &gea a1 (THE
FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)

T .- e InfigaR adHT | SRR 8 ok SUF UM U qaa et & $18 gHa
U= 81 8, df 9% S aaHr e & A9 uRfar sroets w5 ar o e @ ergat
s, R Seifiqar 91 e A wfta 319 3t [y & do1 sal § sFg saame ok
AT Wde® & g & T smde o w3 @t fafy 9o &Y sraftr =nfde enft, arht s
HER @1 a9 uffat a1 it ot Tniee R e o1t srgye 1 grar fsar w et B

EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING

IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST

ggl{JEUANCI%RMEgﬂMATOR & QUANTITY SURVEYOR)] IN SAI L.E. THE SALARY SLIPS
NTH SHOULD BE SUBMITTED FOR WHICH THE WO

IS BEING CLAIMED. g

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED

BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST




RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

(R £ X SSIE I
OTHER DOCUMENTS:
i. m%ﬁmw:mmmmﬁﬁmﬁwmwﬂmaﬁw
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.
iii.  gTor & 9IRAIE MY Y T PIeY (One recent passport size colour photograph)
9. WY Forfer: (1 R o3 ey ot T ey & ol AT HIRI § Hod T TS
IR 6T ST EHar 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. T 3T BT THAT §: e Farel 37 WA AR F AR Brd Y S
3R eTTOTeR AeaaT 3R 3aRaE H s (KT B AT || 9T 3EATAd §) ¥ HAas]
I QA HIA &1 :

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

E:rritbelria of essential educational qualification and essential work experience (as mentioned in
able-Il)

. mewm%aﬁ,mﬁ,;ﬁﬁﬁ#m}%wﬁ
TR SEaSsT TS e 21T Ta-aeaTiid aeaTdsT NETE Iy & 3qels Ft
gier|

After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are
to be uploaded.

ii. ETarasil T %A 39 UK & (The order of documents is as follows):
i. 3FHAIEarR &1 faaoer (Candidate details)
i. o= At &1 exrardst (Document for DOB)
iii. TATaSTeaY f2afY hr 3 arfeier (Mark sheet of postgraduate degree)
iv. HIdaical UTaashA &1 33T gATT-99 (Degree certificate of post-graduation
course)
v. . TATa f2afY &y 37k arfersr (Mark sheet of graduation degree)

vi. EATas 23 wATIgT (Degree certificate of graduation course)
vii. w3 Of FS @ (Fael FREeR Jgor Fe TU1 SEEE g A /R

31 g1 I8 T) (Work experience if any (In which Date of joining and Date
of relieving should be mentioned)
viii, =TI 3HTAH HITAT THIUT-TH (Latest Last Pay Certificate) |

ix. "W Syl &1 GHYT RS g gEde, A #% g1 (Documents

supporting sports achievement if any)
ii.  SHTOTIF T THIOTRT GATRAd H¥et Sl STeAerl G oRe § SFAGaR & T3 JA0T
IR | mﬁw-ﬂwmaﬁﬁmmﬂmm
¥ S FUT FATT T FATK TEL AAI0T werer AET F El IATOTR AT FARET et & faw

Jaarse e e T ST a@Fd 81 W




onsibility of ensuring gonuineness of the certificate lies completely on the
T feepans s (O RESERVES THE RIGHT TO DISCARD

candidate by self-attestation. S

EXPERIENCE CERTIFICATES WHIC DO NOT PROVIDE CORRECT DETAILS
AS MENTIONED ABOVE, Waebsite links could be provided to ascertain genuineness,
MWTTEFTNWWH&BT=F3MTW¥H&!W$@IUWWI sufare, aradn
m:ra‘a?eﬁrr{ﬁmwwaﬁﬁmznmw:mmam gy faame fwar Srea |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the

interview.
V. Mﬁﬂ?tﬁ?uﬁ@ﬁmﬂmﬁtﬁ:ﬁaﬁrmmﬁmﬂﬁﬁﬁnﬁﬁammf

ﬁwmwm@w#mamu uﬁ,mﬂaﬁwﬁmmmﬁwm
W*quﬁwm%%&mﬂﬁﬂﬂaﬁm‘rﬂwaﬁm%m

Sy sElEaTRET HTAWT SaRT g &Y & S|

The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification
at any stage, before or after Interview, it is found that they do not fulfil any of the

eligibility conditions; their candidature will be cancelled by SAL.

W:Wmﬁmmmmﬁmm#mwmwmﬁam
ﬁlmmmmmww-ﬁﬁwmmﬂmwm@m

& FTeEi
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL

LEAD TO CANCELLATION OF CANDIDATURE.

11. farger 3ikk o (TERMS AND CONDITIONS) :

111 S o0 SaacHs g & Hrwe IR a9 & foe g Hifaer & rafer 1 fREr
$iY TBT AT HIAYT AT 9IS 3FHIGAR garT 30 fft T AR 3ET AT AfeE 3 F dEd A
wa@ﬁwwﬁmmwﬁmmm%mﬁmm@aﬁ%m@ afe
aﬁﬁmmmﬂﬁyﬂﬁﬁmﬁwmmmﬁamaﬁéﬁaﬁw
ﬁaﬁm%ﬁﬁﬁwasﬁmwﬁmﬁﬂﬁm%wwaﬁrmaﬁw, ISR
GEIaER, Fiedl I ATIRATE, yﬂﬁfﬁmﬁqﬁuﬁmmmﬁmﬁﬁaﬂ#mm
e & gt Tafae seEar Y 9T Ser ¥ ar wiaer R R 9 Y & doprel
FATCT F f&ar S|

Tem_Jre: The tgr_wure for this contractual engagement will be of four years. The contract can be
terminated k?y giving a .30 days' Notice period or one month remuneration in lieu of the notice period
(In case notice pen_od is not served) by the either party i.e. SAl or the selected candidate. In cases
of extreme impropriety by the _sgalected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to

misbehaviour, negligence of duties, unauthorised absence and such other misco
: ' . = nduct as
determined by SAI and prima facie established against the selected candidate, the contraotmv?i)[; i

terminated immediately without any prior notice.
11.2 31 AT T T (Age Limit& Salary):
Age Limit* Consolidated Monthly Salary

qgetA/ Designation

o AT 3R AT FdaTw 32 Years* Rs. 50,000-70,000/-**
Junior Estimator & Quantity

Surveyor i i [ :




“* FHHTT S AT IR A SRR Faa 50,000/~ 393 AR @ar e

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/-.

3T A e A 3afy s dor wiftraor # 3eigaR & FriETer A1 rafly F awrew g

*The age relaxation period will be equivalent to the duration of the candidate's tenure
with the Sports Authority of India.

AT Y TUTHAT TS T STHT ey I

Candidates should note that only the Date of Birth as recorded in the Matriculation/
Secondary Examination will be accepted. The maximum age limit will be calculated as

on the opening date of submission of applications.

11.3 WWMW:-Wﬁw%wmmmﬁ@mmﬁaﬁﬁrwﬁ
TES Wi 9X T Seeh, frad AT s F frnfead g W Sded FATO-asAah S

FRI
Tax I3ff:?l:iuclti0n at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will

issue TDS /Service Tax Certificates, as applicable.

114 377 oY ;- FRINR TeOT FTF AT SHHT G g1 T HIS JTT7 sraan/E e svam wheprdl et
81T | 3uF &A% o7, AT BT, arge/aRage, safdaera weiw, fafthear qid, Here farar
STKIT U UolC T ScaTfe 31 31 97 QnfAeT 7g gl

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
[Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 a4 gafl:- Tafard It & S Feaes $ FaR FHaT $T STl a2 et
FHIET & TR U1 399 3 g IR =R fFaT S| TR Wer wrferaor garT Huiie

gferar & 3TaR Raiféer sy 3R wofam afAfa ganr &r 18 RwRe & 3R @ 7% a% S
1N dei=1 gefer ey g |

Increment: Performance of the selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual Increment up to 7%
based on the recommendations given by the reporting officer and review committee and as
per the procedure laid down by SAI, will be applicable.

11.6  edl ;- TAAT 3eIear Fedsh Ut &g # 2.5 & i1 &T § T & ghaR gt 5w
HETA TR & & refteet & JelieT HgaTicieh TR IX Ueh holsx a¥ § 3HUH gedr star =gl
giefi| ST IeTaT, UF Hglel dep ol IHequiedia ol foar aisfAe & AT ST Jehar g1 doii,
g faerd, UTREToT 3fe & forT JTEROT ATl #, AGITAGr HIWYT gaRT $H T 7 g
&Y ST GFdT &1 SHS 3Tar AfGATT HH AR VTR HATET SaRT SR 36012/03/2015-THTH-1
fe=Tieh 12 3r¥ter 2017 ATged oTeT (HeMeraT) IfAATA, 2017 & IFAR AlJed g & faw o
&Y FehdlT &1 T2 &Y Ueh SholsT gy # e S FATCT g1 Seel 3R 37 Shefst o 7 3¢ 3wt
STET SGIIT ST | i :

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month may

be considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAl. Apart from this the

women Consultant may be eligible for maternity leave as per the Maternity Beneﬁ@



(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-| dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

1.7 awr s foves svean: T Wity O gt 8 et o gl wey & -
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

SEuic) T T FOE v, dadt itk wvew Rt iy wfegff

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

wfes sqEms it | gwRer s F gard A | wf Rer 2813/- $9 T giee 3marw, W F HfaT AT

AT wfarw o g R AT @RT | & fow afey fer 423/- T da Ly 9[eep AT 9f R

Junior Estimator & 1125/~ TG mmﬁﬂzﬁ[m Faciil!

Quantity Surveyor | Air in Economy Class or by H L

Rail in AC Two Tier Hotel accommodation of up to Rs.2813/- per day;taxi

charges of up to Rs.423/- per day for travel within the
city and food bills not exceeding Rs.1125/- per day
shall be allowed.

1.8 @z : ST AGTIIGer, STV T I & FF, AT el 3maeash 91 Qo= § ar ag 3T
C@RT 3R TR 7 31 &oT T STy aTer HRiT & g7 st & Rt ofr smaemer # ge & g &1

Relgxation: DG, SAIl where DG, SAl is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of

these rules.

11.9 AT 3Flgar & 319er ROfEeT 310 qarT aaa-gag w @Y are waft sdeat 3ilv
ﬁwﬁaﬂﬁaﬂﬁéﬁmmaﬁnaﬁmﬁmﬁwmﬁﬁgﬁt%a@waﬁaﬁm
SR &1 Ade 9| 30 3ramET, Faedr, oRaRar ik Raifésr soaven =) sur
SERT 391 TAAFFER AT IS HROT IATC 3R AR $r AT F 97 seenaraina fmar

ST HehdT o |

The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to
the satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAIl at its sole discretion without giving any
reasons thereof and without causing termination of the employment.

11.10 =gf@Ad 3FAcar &I RAfEr HRFHRT carr AUiRa mavasar #F U &= & v
HTGRIHAT & IR G AT SYET AT & YTeteT AT g191T| SHb IeTaT, TaTae 3r5=0f =,
T 3tmaees gr o, faar et sifaRera i@ a1 Rl TR & oiTeT =T aTaT R6T, AT st
feaat 3R FF gt @ o o FR e & fAT ared gie gl Jw R iwiee srar w
gl g Tafaa 3FAIGaR HI HIAYT & W1 AT i 3afer & SR Werod F SET SIS =T
FHTIHIT TGUT et T AT oT6T &r SIea|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without

claiming any extra remuneration or any kind of benefits, The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment

outside the organisation during the currency of the contract with SAI.




11.11 =afra 3gar Ader @l aur aAlnd swe ¥ o A, sarafaw, darforw sk
I Tl it & @ydeer F Al off g & fore e g 3t 3 7w e arar
ST &, &Y g WREr 1 A Secige AW S| wafe anwdf awehw der siteor

wﬂmﬁﬁwm@mﬁmﬁ%amgﬁwﬁmmﬁmmgﬁaﬂw#m#aﬂ:ﬁ%
Wﬂﬁﬁﬁﬁhmﬁmm*ﬁwmwﬂmﬁmmﬁw

.Y 0. (HTEROT AAH), 1964 FT TS HLAT g1
The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental b.reach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to

employees of SAl and liable for civil and criminal proceedings in accordance of law in case of
de by CCS (Conduct

any misconduct or misbehaviour. The Selected Candidate shall abi
Rules), 1964, to the extent possible.

11,12 31Taerdl & TR WX, HTAWT 39! g 3rafer & $fiox s1Rd # forT 37 T 97
wmia%wmhagmﬁww%%ﬂmwwﬁwmmﬁﬁmmm%
AT $H HT F HRAYT T T 3TAH AT Srean|

DEPENDING UPON THE REQUIREMENT, SAl CAN TRANSFER YOU WITHIN THE

PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION

OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 ERer T 3raf™ garT 8l X GTAET aehrer FoTTa ¥ Taa: & THTCT &l S|
The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 Tafd 3Ffear F H fsuresT H PaR ReRmEivaseT @ smeel 3R afg saewr s
SqTEsT 3T AET 91T 7147 &Y 1 (Teh) ATE 1 AT AT AT 376 TasT H 1 (Th) HIG Hl
I RS 2 & geand AT HIS HROT TATC AT GATCT &Y & ST

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu

thereof.

12.  3Ta F& FL:- 3137l Y Fae https://sportsauthorityofindia.nic.in/saijobs &l &
HATETH U HTeTollSsT TS HIAT g9 ol 3T ATETH & UIcd 3HTdSsT AR =781 fohT SITaar
AT 37 i I Y AT ST ATAIST T GSNFOYHTAS STHAT FA § Tg e, IFHIGaRT
¥ Uy fAeAtaf@d gier arfge:

HOW TO APPLY: - The candidate has to apply only online through the link

https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on

the website, the candidates should possess the following:
i, 3y §-Ae amdE iieense raee U 7 Gof Y S $-AeT ITSAY Hf kAT o @Y aF
FHT |- TRT| U IR gof fhT T & 918 TR AT-3TE3T 3 F1S aeoa Fa1 Har

ST |

Valid E-mail ID: The e-mail ID entered in the online application form should remain
active until the recruitment process is completed. No change in the e-mail ID will be

allowed once entered. W



i AT IMAEE SHT T A - gmdst waas w3 ghy (Self-attested

documents to be uploaded while submitting application online) :

1. S A& w1 waor anure w18 1045124t wrrr Y 3w anferRT) (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark shaet.)

2. mavyaw deifivas AFAar va yEpa gAToTaA | (Certificates of essential educational
qualifications & experience.)

3, qrEQYE ATHIT T TN B WY At 6y whar 6y 718 afafafa| (Scanned copy of
passpon size color photograph and signature.)

4, FEOST WIEHR/EATTT GINSAT & FH F & ATHS 7 3796 TAH @arFar 7

sAafy wenor-us fiy Bha & 715 93| (Scanned copy of No Objection Certificate
from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

5. Sd\ATH T TATeT GATUT-UH | (Latest Last pay drawn certificate)
13.  JTdee W9F & {re ot o1 fAaRor st i daarse 9% 3UeEY o
http:// fcmuthoriitingls: el |
TANTS TS FI T TR - 16-10-2025 (10:00 AM)

HTAATS e STAT FT T A A2 01-11-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -

Date of Opening Online Application: 16-10-2025 (10:00 AM)

Closing date for submission of online: 01-11-2025 (05:00 PM)

14.  Mu=gar:

CONFIDENTIALITY:

14.1 AT & SR, I8 FH1E-T § 6 9afad 3@iear & 9Rk@es & fav Agaqer AffeT
TN STAHRT TTeed et gron 3R 3& Hi4aT & 319er ScaRerRycdl & g A1 gl T
MIAT AR A, a7 Ry @ar &, Rare, aRieror sern, ddeatiia safeaera sern, @aReg
3TeT, Ul faeeivor 3 fordT off vyelie 1 F=danfas gderor 3R 9iRietor srer, sgaa 3R
T STt Saaa & ade 3R 94T, Sled@rehT 3R d@sienr wefagr, fagore oA,
AR WEET AT IS 3T THT STARRT A 87 el & T "Nuaa SR el AT gl

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

14.2 Tafea SAfFadl A1 39 dedl & ardfas @Aded & dau # waE witedr & qF
ey & TormT Fonely GcTeh AT DG T Heholel TehTIRICT ohiat, ISAT THIROT 7 317 e, o e,
o7 Rl 317 Safera & AT W IHATA AT BEH A § SR FT Y ITAT 6T & sresh| afy
FIS TEAH, oF, TARCT, 3 A § HAET & F9 7 Uehiad [l ol ST S 3TAT JawoT
TR T qEregATT & R Far &, aF 0F foneT ot 3eeiue & favgy Rt & ur wea
FIaTS 1 STeett| ATy, IfE gafAd srerdf sy ganT R a1v gaegeee & 3T SIS I,
AW YHITAT AT IIEAT § AT IS STTAPRT TR HLAT ATgam §, a VAT HETH TihRT $ir
T ¥ ured e & are &1 fahar i aehar g1




Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approva'l of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information gther
than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 g & e & ale, FATIY TR AR Teierer sfafe, 1923 F
m%mmaﬂrﬁqﬁ?ﬁm*mmWwﬁaﬁﬂéﬂéﬁmﬁ
Y QY s & A€ SaTTen S ST & AT it A &

During the period of engagement, Employee would be subject to the provisions_ofi:‘lhe
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

14.4  STaRe S R A AR 3 gEt o SRR A1 T AT Fee e & Few, S
SR Wer witeRor AR TR & Be & Siagd 8l

The Selected personnel at no instance can represent or give opinion or advice tg
others in any matter, which is adverse to the interest of the Sports Authority of India an
Government.

15. 3= Ua:
OTHER CONDITIONS:
i, aeer SeleaRt @ STed e B aEfE e AR sl @awer & 3R W
mmﬁaa@ﬁmrm?ﬁmaﬁﬁﬂmﬁm%@ﬁwma:ﬁvw

ST

The applications received will be scrutinized/ shortlisted on the basis of rele\{ant
experience and job description and the eligible candidates will be called for Interview
at cost to the applicant.

i, o, @ 3R P & Hefta @l Al F, sTerT F T SifaA gem 3R T
T SFEaRT 9T STEIeRrY g9 S Hatr F HraT @Ry fEET 8fr 3reraes A1 IAEr
o =R =181 o siae|

Decision of SAl in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be
entertained by SAl in this regard.

i, ST @ WITEeT (STEYT) & 919 ST @1% FRoT 9T R o TR ) @
3R/ <RIeT URHAT Y TG FA T ATUHR FATd &

SAIl reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

iv. TrEY ofr Rare 6 Ry & meifaders, smav 3ifas mitesrdr gy
The DG SAI shall be the final authority in case of any dispute.
v. TrafEFa o @t & et maR W getr iR 5w weree & e SeEny ar wRey
 wHE & w0 F Pgfaa & fov R ol ave @ A1 ot AR Sed/venT S S
T Al Brel|
The appointment will be purely on contract basis and does not confer/ entitle him/her

to claim in any manner or below any right for his’/her engagement as regular
employee in this organisation or that of a government employee.

vi. TS F ASEIR W HEAT B o Feresarel oo #T areat F aReR F e,

fp



g
Any litigation maltters pertaining to employment at SAl shall be amenable to
jurisdiction of courts in Delhl.

vl HTEWT F Iaearar S CAT 7 @A §U, U Yerer AR Rt Sireem it e o iy s
& AT der gem R STrANT & WY MR TR AR e DR @y ofr Grsmmatamrear
CANT S/HT IYAVT AT ST WHAr §1 AUT F gRy @ # FRor aare dera #Y T
T T HOHR YRy w@ar ¢
Owning to the requirement in SAIl, a panel shall be drawn which will be valid for a

period of one Year and can be utilized by any Scheme/project funded by Government
of India along with SAIl. SAIl reserves the right to cancel the panel without assigning

any reason.
viil.  $W WY F A SREAETT, af HE g, Faer ST A dqurse 9T ST S|
Further notifications/corrigendum in this regard, if any, will be put up on SAI

website only.

ix. Ry off Rare i YT o, PR Aifew & 3 dwnor e AET Smeem|
In case of any dispute, English version of the Employment notice will be treated as
valid.

X. NG Fel § gge IFAGART 1 98 §ARTT X o aifev B & Ramge 7 RuiRa
T 9T Tt Y QT S § 1 S 3FHGER e et Y 930 A6 WA 8, 306 S i/add
& oY oft TR F 3T SEIAT ST FhelT 8
Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

xi. AU gFT A 7 gher arer AT HYOUHEEARIR AT HTaedSF ANTAAT TAIT U=, 3e1eTd
AT 97, dis/favafacaress & isarforer ST uia 3nfe & fa= grea 3mdest 93l W) @=R

el foraT STt 3R 3¢ 3FAPR &Y f&T SITeer|

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be

rejected.
xii. YT o7 ufthar A EMRaaRafiamRdaresT FEReE FE @ ItER wRa

TEET &, AT HTaeTehar ugr ar faT s 319Ter sfew Sy fpw|
SAIl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if
the need so arises without issuing any further notice or assigning any further notice

any reason thereof.

xiii. AT @1 ATy A g 3R 3w FHeZ F o e off ey W =R & e
STae| ! §
The decision of the SAl will be final and no appeal will be entertained against this
issue. j

xiv.  SHUAT I I ST & FoIU AATAT T 7 37907 §-71er 3rp13e A |
Please do visit your email account regularly for further updates.
16. B[ FlA uq i (APPLICABLE LAW & JURISDICTION):

T FFHIGART T HAGTH HRE ORI & Hlofeil o IFFHR SATEATAT AR nfla gremi =
qeT 3T STayT 3R AT 3FAEaR R 8 fAae & Ayer & e Reer $ir seear &

3ot ST & 371+ giar| :
The contract of the selected candidates shall.be governed by and construed in accorw




with the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall
be amenable to the exclusive jurisdiction of the courts of Delhi, for the adjudication of any
dispute hereunder or in connection herewith.

Regoft (NOTE):

I &IR&ET 9 & AT fO@as srdarer 4 a& & i 5 8 [R2fer 7 Gar &) 3n7 78F agrar
ST §¥% HEIT, IFHGAR 56 T2 ¢ HY ey & waet & for wferss apapaera I
HIAT HI&Ta &7 g gafaa IFgant & Ffaar & GAeT & arg s 5 @ aFar &
AT TIAT IFHGAR 3971 Ialer ) FHICT 3 arg (e o 7iFe #) 9 9 @+ @
T GTaT 761 T FHll & HIN STRAT 35 qof fade g7 Rerer g @ [3veer 78 Hefl G137 &
FI ST Fcll gl S & ST The & TE HAf Hgeeda 14 (FAEAT &7 HAHR) HR
JTEBG 15 3 RIGETA! 3 SITEIR 9% & & Seaf); difar ST 7 3% g & fole aafaed
8l & IR0 F)FE TS H T3 37Hgant &) Fvgs], ~Ira T 3R THT HTTT GeTT

13531 STT &3 3i ST 3 FISET 3R g FH Y 3 o7 A #F SyreT o TH &

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.
MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF JUNIOR ESTIMATOR & QUANTITY SURVEYOR MAY CONTINUE TO
EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAI AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN
THE FRESH RECRUITMENT.

..  HRAT @or FIAFHIOT 3 GrEr F7 & GNTeT, Jg HcalerF qaraen & & sraur aafaa
3FHIGIR HI 77 Fooided HIN GHAT [AAOT & [0 [3fFHr gfeeror #rewaT Fvar
3R JRISEIT @er gt ar gr#ere] & f@aeh geela 3 fore afafagewd &7
GHAT &, TUIY, g FIoc 337 ST & 13 0ar 15 3t grleror Frfaa Haisgrer geefar
AT FFHGAR ) S AT 7 A @eT HIAaTH7F FIdHIeT & T Frefehrer & fowarn

FT EHGIN 781 FATCIT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA,
IT IS HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT
IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION
IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS

ADVERTISEMENT. .




FdFOT: T S GAT & ST de are 3FHeanrt @ e # Sfeelad T3
Ry 3 eﬁwwgwmmmmm#mﬁﬁﬁmmﬁw
I erat (T8T ReEfRa) & TeHd HiAT ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS &

CONDITIONS MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED
TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE

PARTICIPATING IN THE RECRUITMENT DRIVE.
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39 fAgeres (AT | AT -1l)

Deputy Director (Human Resources Division -ll)

YT AITEehIoT HEATT
SAl, HO



