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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF PERFORMANCE 
ANALYST (PHYSIOLOGY) ON CONTRACT BASIS 

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the 
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI' s 
main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in 
international competitions. It has international standard sports infrastructure spread across the country along with 
trained coaches to achieve its objectives. 

2. -mi ~<t>lRl«:l-1 <VT l-1"1\d cfITT' 3iR ~cifclcf> ~ 3iR 3ffijcp~ Qd~H ~$~~. 1-flffirr~23 ~ 
J~e!di ~ (~T.\3.$.) ctft~ctft~I 

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has 
established 23 National Centres of Excellence (NCO Es). 

3. 1-fRfilJT 04 tf@ctft 3f<ITTl'$~~ 3fTUR~ wdsd'~ ~stflqct, c~rut41alufl> ~9,~ $~~. mn:r 
3iR ~ ~ 114IR<t>1 a~ 3tjtjfSla <fRfil~I l:JG'cf>l ~<HUI ~m~:-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for 
engagement as PERFORMANCE ANALYST (PHYSIOLOGY) on contract for maximum period of 4 
years. The details of the post are as under: 

lfj,~. 

S. No. 

·I. 

~ 
Post 

PERFORMANCE ANALYST 
(PHYSIOLOGY) 

~~ 
Number of Posts* 

04 
(UR-02, OBC- 01, EWS-01) 



•• ~~qt~~~ ~i4>Rtct; t ~ ~cf;)~ "fflT f.1-mfrcf 4i+afactS ctmf~ ~ ~ 
Ud~ fastaqq; cftts~q)eifufl) Ptg<kt ~~~d:4a1t1 ~q;y~~~-qmTTJurm ~~ 
3fT~tR ~q,'l qlGt-11({ fihq1~a q,'l"1'T~~1 tJJ~~\il'@Jtft;~~~ Pt~~ 
Gflqll~~~tRPt~, ~~~ll,~1-1ia~o,~fa~~~~V"&FPf~~ 
Gtll(~II dtll~~ll~ ~'cf;)1t ~r.t'uftJ~cf;J 3fftnmwt1TTI ~ 3@lqf, ~ ~ 
$~ 3fRafUJ$~ij-q '4R°(1 -tH¢1x $ Qi.11Rla ~-f;$rr$ ~-tt~~~-~tR\ifRt~ 
~ q;1qfaq ~ $ ~ "ffi1l ~ I 

**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAi IS AT LIBERTY TO APPOINT 
PERFORMANCE ANALYST (PHYSIOLOGY) BASED ON ACTUAL WORKLOAD DETERMINED 
THEREBY. The place of posting will be on All-India basis in the centres where SAi schemes are being 
implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY 
SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, 
VEST ANY RIGHT AGAINST TRANSFER AND SAi ALONE SHALL HA VE THE FINAL SAY IN THIS 
REGARD. Furthennore, the prevalent Government of India guidelines w.r.t. the reservation for various 
categories will be applicable as per DoPT OMs issued from time to time. 

4. lIBlcTT XiH4'5 3fR Jf"iifqcfn~~~ JuftGqlx ~~~ ~$ '311--lcil~--I ~$m~~ 
'3ftRT ~. 'QllTOT~/G«il~\J11q,'lf;r~~-tt~l~a q,1c1q;'f~ JtR Qltf4ll mq,'ttITTc)'ijfl'.TTcf;x~ 
~ I ~ mmm ~ ~ t<ftq; Ix ~ fcpq ~ I 

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed 
self-attested photocopies of certificate/documents and passport-size photographs via the SAi Online portal 
mentioned herein below. Applications through other means will not be accepted. 

5. ~~$ tl'Ttf 1-@f q;i fclqxUI ~q,'l acilttl~c tR JQcii:f~: http://sportsauthorityofindia.nic.in 
• 311-=idl~-=i ~~ctft~fft'ftr: 27.01.2025 (10.00 AM) 
• 311-=idl~-=i ~\j(lU~ctft ~fft'ftr: 10.02.2025 (05.00 PM) 

The details of recruitment along with application fonn is available on SAi website 1.e. 
http://sportsauthorityofindia.nic.in 

• Date of Opening Online Application: 27.01.2025 (10.00 AM) 
• Closing date for submission of online application: 10.02.2025 (05.00 PM) 

6. ~ ~~~~cf@t \.l~l~ld Rf<Riqlcfn ~$~ 01 q\f q,'l ~$~'Qcfi~~ 
JuftGql-0 $ Fcl«il~d ~ ~ 1-ff ~~I ~ $ qm ~ ~ q;RUf ~~ctn~~ q;y ~ 
~~I ~ftAT~cf;RUT~~ 1-fi~~ f<l~IQ--1 cfnq'Mf~$~ ~~~~I 
trcff ~~~~ tihJ~$~ recruitment.cell.sai@gov.in tR{-lIBcf;x~~I 

SAJ intends to fill the anticipated vacancies arising in future for a period of O 1 year from the extended 
panel of waitlisted candidates. SAJ reserves the right to cancel the panel without assigning any reason. SAi 
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any 
recruitment-related query, e-mail: recruitment.cell.sai@gov.in 

~ 

3qf?t4st1ct, (DE !RECTOR) 
i«lf m! (RECRUITMENT CELL) 

~lFlf q,jqffiQ(SAI HEAD OFFICE) 



ctlfacf>t -I (TABLE-I) 

4'ct>tl 'cf>1 (aq'( 01 : 
JOB DESCRIPTION: 

Q&-illi 
Position Job Description 

PERFORMANCE 
ANALYST 
(PHYSIOLOGY) 

ctlfflcf>i -11 (TABLE-II) 

Ql:lctl 11M4S: 
ELIGIBILITY CRITERIA 

• islgfclqqq, ct1fcRli1a it-i:n[ffi~~ cillQq, &!'~WT ~<f>vfrl 
• ~ ~ ~ ~ qffefq,- tRt~ $;Rf~ <f>vfrl ~qlftw> •~ ~ 

~1c1q,@" '{~iq,1 ~ arn-mcf;) NSRS tniff "CR ~<f>vfrl lRt~ 
A&llG1 ~ ~ itlf cf;)~ <f>vfr I 

• ~~~(FOP) 'CR~~ it 'l{JTT ~ JfR cfITTn 3m ~cll~ql q;) lRt~ 
~1c1q51a ij)GfRit u111q51.ft ~1 ffil/US{ll~H cf>'t ,jjjqS{t1q,a1 ~ ~~ 
~~cpl 'Qffi1' cf>vfr I 

• ~c qjf.k~ l I ~ (AMS/NSRS) cpl U"Gf~ cf>vfr JfR ~ ttcif11J.1 Jq41i 1 ~ 
~~cf;)Affi1acfITTT1 

• ~ ~~"ffin~ JfR Qq1llS{llcll'3ffcplUGi~cf>vfrl 
• ~ ~'ij) Jqq,~un·cplUGi~ JfR~<f>vfrl 
• ffl ~ ~ cll~ql cf;) tRt~ Qlciqjlcl ij; GfR it .,.,,.Gt...,.Hq,=i1r-tt-O ~ I 
• lRt~ A&llG1 if>~itlfq;)~<f>vfrl 
• tRt~mq)l fclS{clqOI ~ JfR~ffl/NCSSR Aa~lq,~~~~ 

q~q,,ifij AaS{1ct, if)~~ ij) ~ ~ cf>vfr 1 
• ~~it"ffi1J_~Uitq111Gl1 ~I 
• NcssR Aa~1q,, ~ q~q,,ifij AaS{1q,, mr~~, ~~ arn-/q'T sAr ~ 

J.tt;1AaS{1q, ~~~~ ~cf>r:f q;)~cf>vfr1 

• Provision of comprehensive sports science support to multidisciplinary 
individual & team sports. 
• Formulate the annual testing plan for relevant discipline. Carry out the biannual 
Khelo India Protocol assessment & uploading the data on NSRS portal. Training 
the team for execution of testing. 
• Attend to the training at FOP & Briefing of testing protocol to Coaches & 
Athletes. Follow split duty timings as per requirement of 
Coaches/ Administration. 
• Manage the athlete monitoring system (AMS/ NSRS) and guide the process for 
optimal 
utilization. 
• Management of resources & lab of the relevant discipline. 
• Management and upgradation of the equipment in the relevant discipline. 
• Briefing of testing protocol to Coaches & Athletes. 
• Training the team for execution of testing. 
• Interpretation of testing data for further discussion with the Coaches/ Director 
NCSSR/ Head of Sport Science/ High Performance Director. 
• Contribution in applied research for relevant discipline. 
• Any other duties assigned by Director NCSSR, High performance Director, 
Head of S orts Science, Re ional Head and/or Director General, SAi. 

~ Q11qa1 3ITT ctifod ctmf ~:-

~ ~ U11<t fcl~Fcl~.11aq1~ °ij i)~qjcl/~~ ~ Q<ffHttl~Gi fq;~41a1Gft1~ ~/isllq1ctITT,fq,cl 
~it~fm;ft-qr~~I 

Educational Qualifications & Desired Work experience: -

Bachelors' Degree in Medical/Human/Sports and Exercise Physiology/Life Science/ Biological Sciences/ or equivalent 
from any recognized University/ Institution 



!2UJu/1: Jfl"lcf ""'fiRr i,//f!lll lifiif lf8' '1{/q.f(qq, ~~ llll4dl '1ft q;# ;1r ti!Z6l"ll1C1 fi6w 1fllT 611 
tlhtitdt dFffeF/Ev Q, a]fq/q 'lffl JfllRI "'1 Jfl"lcl ;jr "?nV 11 rflf fiFr, ii/Jl!l/11 

Note: Experience will be counted onlv if the same is acquired after the completion o(Essential Qualification. 
The period of Ph. DI research/ fellowship will not be counted as an experience 

Rl11ufl: 
o ~ q1~qa1 ~Wc@m~-q~fcpq1rq 3fcITTllx Jflmfrcf mrft1 
o ~~: ~ ~ifcl>Wc@m~-q~~~ 3ffcn:JT.ftRq,'t~~ cfmffi1 maffiq>R-q 

Ju:flGql{f '[RT~ 3fcITT ~ Jfl~ Qx 3@1l ~ AAc ~ ~ q,'t ~ I 
o Ju:flGq i'{ cfTT~~~~ ~ ~ ~ G-«i i~Gt ~~"ITT17 3RlifltITTIBT~cITT"cft ~ I 

NOTE: 

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY. 

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT 
CONFIRM FINAL SELECTION. SEP ARA TE MERIT LIST WILL BE PREPARED PURELY ON THE BASIS 
OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW. 

o THE CANDIDA TE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF PHYSICAL 
JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED. 

s. ~ ~ ~ a1~c1>1: "'qals ~ ~ wnur ~cm~ q1~qa1 ~~cf@ ~am~~ 
fa~~{llclq 'QT JRJ'CRtaf1 ~ct,lq) '[Rl'GJRlfcl>m'GJRT~I 

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e. 
University or other examining body) awarding the particular qualification. 

i. ctmf~: 
WORK EXPERIENCE: 

ctmf ~cf;J~~cna &-ta1a'11l11· r.tilli~a cf>T'fQ'!~~ a~&~ i11~1<= 
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING: 

~ ufila1.:t cf;T;n1J (NAME OF THE ESTABLISHMENT) 
ll') w~ u1Rlc1>1flN11flc1>af u1Rlc1>1fl ~ wmaR fat~~- ~•10-1 ll ~ u1Rlct>F< c$\ ~ ~ ~ 

W - 1Jt Wfl (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY 
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.) 

ir) ctmf 3r.1~ cfft arcrftr cfat~ul ~ ~ ~~ ct>i4'Jcfd ~ cfft fMtr a~~a w) 1 (DURATION 
OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING 
SHALL BE MENTIONED.) 

lf) ftTif ~~- auft&41~ ~~fcJtntlfT ufilaH ltftTif 'Q'QlR Ptg<kt ~I (THE FIELD IN WHICH 
THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.) 

ii. ~ &-ta14~: 

9. 

OTHER DOCUMENTS: 

~- 'GFJl fcfftt wr 'QlTIUT: Jfl~ cmt~ q)afl q,'t 3{q; a ,Rl<t> 1,Gfmff q)afl q,'t 3fq, a I Rl<t> 1 
Proof of Date of birth: Aadhar Card/I 0th class mark sheet/12th class mark sheet. 

li. ~ ~ 41ft4ll 3fl<f>R q,'t tifR tfflcl (One recent passport size colour photograph) 

~u,u;q ~= ~~1rq~~~wr~~~~ ~,q~qct, ~ JRJqf ~~~ct,,'{~ 

~~t 



GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the 
application is liable to be rejected) 

10. -m ~~ ttctSdl t: ~Wc@~ ~ 11•1~cf>1 ~ ~fcl;-q"lflti°G1l \i11qS{Qcf> ~~ 
til•Qdl ~ \i1lq~Qcf> m ~~ ~ftp a1Rlcf>I- II 'Qx '3ctH~a ~ ~ J4Hdif 'cf>TWT~i1 

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of 
essential educational qualification and essential work experience (as mentioned in Table-II). 

I. ~ tjGftcf>-{01 ~1cll~1 WT m ~ ~. Ju.flaql-{ 'cf>T, ~ ~ ~ wlf -q f.H~Rlfi9a ~«11a\jl 
3fC@tsm~1 ~-~~1Rla ~«11a\'l cftslQQ, ~-q 3fC@tsm~1 
After initial registration is completed online, the candidate must upload the following documents in the 
below mentioned order. Self-attested documents in PDF format are to be uploaded. 

II. a=«11a\lll cf>T wlf ~ "Qcf)R ~ (The order of documents is as follows): 
Cli. Ju.fl~ql-{ cf;l fclq-{01 (Candidate details) 
~- ~~'cf>i a=«11a\'l (Document for DOB) 
11'. fildcf>lciH ~qft '3itl; dlRlcf>I (Mark sheet of postgraduate degree) 
'El'. fildcf>lciH 4161Jg,J4 'cf>'T 1mft w:JlUT-'Q31' (Degree certificate of post-graduation course) 
~- fildcf> ~qft 3fcf; dlR!cf>I (Mark sheet of graduation degree) 
o. fildcf> ~ QJ41014S4 (Degree certificate of graduation course) 
~- q;¢~~~m~m~~rocfmcf>1ir1c@~qft~~~~ 

(Work experience if any (In which Date of joining and Date of relieving should be mentioned) 
~- 1cft1dJ4 ~ 'lf@Rw:JlUT-'Q31' (Latest Last Pay Certificate) 
c. ~ ~ 'cf>'T w:T¢:f ro q@ a=«1la\'l, ~ ~ °ITTI (Documents supporting sports 

achievement if any) 

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self
attestation. SAi RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH 
DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links could be 
provided to ascertain genuineness. 

Iv. Ju.flaq1{l·cffi Jq{lc@ '4Hdol~ Jfl~'Qxmaffiq>R'~~~~1 ~~RIQ, 'Q'ffifT '4Hdtiqft-cwf 
'cf>'T ~~~~ftp Ju.flaq I( ~ maffiq>R' 'Qx ~ fcpqJ ~ 1 

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of 
eligibility criteria does not entail that candidate will be considered for the interview. 

v. Ju.flaq1~1 cm-~~~~ ftp~ Ju.flaq1~ '@-fl~ -q ~~ 'Q'ffifl ~ Q>) WT ffl ~ 
3f~~~~ JRFcmM1 ~. maffiq)R'~~m~-q~ ~w~ ~~141 'Qx, ~tJTm\jf@J 
~ftp~ 'Q'ffifT qft ~ ~ 1ffif q;) WT~~ t m ~ Ju.flaql~dl ~'[RT~ ctr{ cft ~ I 
The Candidates should note that their candidature at all the stages will be purely provisional, subject to 
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it 
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAi. 

.ftc: :qqPf a 3ufl441:u 'ct,) clmNR 'QUJ llRa ~ ~ -q affflflta ~ vmur ~ lffud' ~ ~, 
clmNff 'QUJ ~ ~ "'lclstqct, 1m1Uf-~ ~ l{ff liffr lffud' ';f ~ 'CR 3ufl441t) ~~al GIi C(4ft I 
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL 
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO 

~ 



SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD 
TO CANCELLATION OF CANDIDATURE. • • 

I I. ~~~(TERMS AND CONDITIONS) : 

I I.I cf>icfcf>ld: ~ ti~Gl(f4cf> f.'lqfc@ cpl cf>l%1ci ~~$~mrITI ~q,'t ~cm~ ~'Q'af 
m;fi ~'Q"I tjqf.'la JuflG<H{ mxl30~cf>'t~ ~m~ ~$~if ~~cpl 

'Qlft~~~~\jfi~i ~ ~ ~~ ~q,'t~i)I ~ tj4f.'ld JuflGql{ 
IDxT ~ ~ oQqt;!{ ~ ufA "QT tj4f.'la J ufl Gq I{ cm~ cf>'t ~ ~ :Ua "QT~ ~ f.Fm 
'cf>I JffitH ~"QT~~~~ cf>Glill{ <m~~ufA~, ~ ~61.(qt;!{, cf>d641 ctl cilQ{ql~, 
~ ~ JfR ~ ~f.tmftf ~ ~ cf>Glill{ ~ll~ci t ~- il4f.'ld JuflGql{ ~ 
tn"QT\jf@l i m ~cm~~~ WAT$ d((f>lci ~qR~ ~I 

Tenure: The tenure for this contractual engagement will be of four years. The contract can be tenninated by 
giving a 30 days' Notice period or one month remuneration in lieu of the notice period (In case notice period is 
not served) by the either party i.e. SAi or the selected candidate. In cases of extreme impropriety by the selected 
candidate or in case the selected candidate is found guilty of violating any tenns and conditions of the contract 
or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised absence and 
such other misconduct as may be detennined by SAi and prima facie established against the selected candidate, 
the contract will be terminated immediately without any prior notice. 

11.2 ~~~mA" (Age Limit& Salary): 

~- ** Qd-ilfi 
Designation Age Limit* Consolidated Monthly Pay** 

40 Years Rs. 60,000/-
PERFORMANCE ANALYST HYSIOLOG 

** 4"'1,., ,r;ff-q,fmr'ffliflttt;rnftNHrcf, Plt1Jj?IU ~fi>Rniilll(lfl ~ 60,000/-

** The initial remuneration for the present recruitment shall be fzxed as Rs. 60,000/- Only. 

cfl) JITll -fkl.114-1- cf>l4@4 ~~. 19017/7/79-~(cf>) ~ 30.11.1979 
~) ~WTTUJ-tf;f-

~~/~r-r,~~Ri-a ~-unfa1J8:r~qrf
~~~- 36012/6/88-~ (~-~'GA'.) ~24.04.1990 
cf>l4@4 ~~-36011/1/2012-~ (~ ~ 14.03.2016 
cf>l4@4 ~~- 36036/2/2013-~ (JfRfaffi-I) ~ 31.03.2016 

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as 
mentioned below:-

a) Proof of Age-OM No. 19017/7/79-Estt(A) dated 30.11.1979. 
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/6/88-Estt(SCT) dated 24.04.1990, 

OM No.36011/1/2012-Estt(Res) dated 14.03.2016, 
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016 

muffq mr JllRJq,-luJ (SAi) 11WlfTWR'lffr-1 cml oqfilaq'J'cm-~ikn qff '1Plfu-q, ?111Ff tJRJ11ffc 
WRcfflG11q,fl1 

Age relaxation for individuals who have rendered service in the Sports Authority of India shall be granted 
equivalent to the duration of their service in SAi. 



Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary 
'Examination will be accepted. The maximum age limit will be calculated as on the opening date of 
submission of applications. 

11.3 -ma lR ~ ct,cicft :-~ Plt1s-li ~ ~ 3fTtT cfR" m fclRft 3Rl cfR" qft cf> tlcft 'lfToR ~ ~ "fficPR 
qft GllQ•ft, Jtl,ac¼, ~ immrr~· fil>lll~d ~~ e)JIQ:a Qllf{1f-"Q3f/=ilctlcf>'{ ufrttcITTlTII 

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing 
rules will be deducted at source before effecting the payment, for which the SAi will issue TDS /Service 
Tax Certificates, as applicable. 

11.4 ~ \ffi :-~~~ "QT '3-8cf>I ~~~cf>l{lITTJT i.ffif/aP!cf> 'l-fffi «ficf>l4 ~ffeln I~ 
aP!cf> 'l-fffi, ~lctl~ll 'Q5R, ~/QRctQ-1, ~f<ffi•ld ~, ~f<hffil lfcf, f1cf>H fch'{llll 'l-fffi "Qci Qcte1~ 
~clllfa~3Rl'l-ffi'~llf?lct ~m111 

Other Allowances: No T AIDA shall be admissible for joining the assignment or on its completion. No 
other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff, 
Medical reimbursement, HRA and L TC etc. would be admissible. 

Increment: Perfonnance of the selected candidates would be continuously reviewed, and their increment 
will be considered on the basis of periodic review. Annual Increment up to 7% based on the 
recommendations given by the reporting officer and review committee and as per the procedure laid down 
by SAi, will be applicable. 

11.6 ~ :-tjl!Pld JuftactR Q~cf> 1iUf llW°ij2.5 ~qft~~W~ Qcf>aR ~' ftl:aif~am~~ 
1lcf '311i.i1a-1 ~ 3f~ '31:i41Rlcf> 3fTWx~"Qcf> ct,8·'5'{ ~~ ~W\iflTT~Mf, ~ 3@Tqf, "Qcf>" 
~ ocf> qft ~cpl'~ trlft~ ~ 1lRT ~ -8cf>d I ~ I c;trrfq, ~ct:alf!lcf> fclq; 1-8, ~afUT ~ 
~ ~ 3fmWxUI q I J.i <'.'11. °ij, J.i Q IP! a~lcf> immrr ~ ~ ~ °ij ~ -at "Gil :aq;cft i I ~ 3@TqJ q ~ ct IQ 
Wl JfR {l\jt•II'{ Ji~lctll ~ '5fRt 36012/03/2015-Q-8Q-8-I fa-1icf> 12 ~ 2017 f11Q<ii ~ ~~ 
~, 2011 ~ ~ J.ilci<ii 3fctcf>1~1 ~~tmfQl :aq;cft i, m~tt"Qcf> ct,8·'5'{ ~"ij \iiQgcfd w 
-8f11ld "ITT GllQ•ft 3fR 3f1ffi cf>l9.'5'{ q?f "ij~ 3fllT ~ Gl41lll GllQ• II I 

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month 
(Subject to prior approval of Competent Authority) with no accumulation ofleave beyond a calendar year 
on pro-rata basis. Further, the absence up to one month may be considered without remuneration. 
However, in Exceptional cases for professional development, training etc. this condition may be relaxed 
by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per the 
Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and will 
not be carried forward to the next calendar year. 

11. 1 -qm \ffill1~Ac1, 1ffill: ~am~~ 31:iJ.ila-1 ~ 3f~ ~ tR ~ ~ ~=-
Plt1i.i1 ~ ~, ~ immrr r) ~ - 06) ~ ~ar ~~~~~ma~, ~ cpl 

~~'ITT11TI 

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -
The entitlement to T AIDA as admissible under the rules as applicable to Officers of equivalent level in 
SAi (pay level - 06). 

Relaxation: DG, SAi where DG, SAi is of the opinion that, it is necessary or expedient so to do, it may 
by order and for reasons to be recorded in writing, relax any of the provisions of!hese rules. ~ 



11.9 tj£IP!a JuftGqlxcm~ ~41fl•I ~~~-~"CRmQ~~~q;~T3flxmtulGl~tn:wl 
P!J1i1 cf>BT "ITT7TT am~~ ~4'lfl• I ~ cf>'t ~ $ ~ q;Jalf JR mtlilGl~i7f cpl Picfu-1 
cITTTTTI ~ 3@l'cTT, cf;d641, mtlilGl~41 JtR ~41f<!•1 ~cm~~ 3ftA rcta¢,f81x ~~ 
cf;RUT -a@llt JtR ~lGi• llx cf,'t ~~,fi<t ~ ~ iilGcilq/~ fcl;m \ifl ~ i I 
The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting 
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her 
reporting officer. Further, the duties, responsibilities and reporting arrangements may be changed/altered 
by SAI at its sole discretion without giving any reasons thereof and without causing termination of the 
employment. 

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as 
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond 
normal working days and working hours, if required, without claiming any extra remuneration or any kind 
of benefits. The engagement would be on full time basis and the selected candidate will not be permitted 
to take up any other assignment outside the organisation during the currency of the contract with SAi. 

11.11 tj£1P!a JuftGqlx 3{tR q;im am~ ai1p1~a ~ ~ ~. !.l~11~Piq;, ~~ JtR JR:r ~~ 
mililGl~41.$ P!cfu1 *~ ~~$~ mililGlx "ITT7TT JtR~~ JR:rmtWTT'GIIBTt m~~ 
cpl 1Ft Jct1'cH m;n ~ 1 tj£1Pia Jf~qf' ~ ~ ~ $ q;Jftj ,~41· ~ fflTJ_ mrr f;mm $ 
Jf$f ~ 'd'tIT ~ ~ ¢Gitjlx 4T ~otfqtilx $ 1'.lPIB * cpfff $ ~ ftfc@ JtR ~· ¢1lfoltfl 
$ f6'Q JiHG14' ~I tj£IP!d JuftGqlx cm 'lJtfRNq tfl.tfl.lffi. (~ ~. 1964 cpl~~ 
"ITT7TT I 

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial, 
administrative, academics and all other responsibili~ies associated with the job profile and if it is found to 
be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be 
subject to applicable service rules as applicable to employees of SAi and liable for civil and criminal 
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate 
shall abide by CCS (Conduct Rules), 1964, to the extent possible. 

11.12 Jilq~ll¢dl $ Jfl~ "CR, ~ '3ml P!ql® Jfqfij $ ~ ifRcf * ~ 3Ri ~ "CR ~Hid~d 
cfR' ~ i I ~ ~ fcl;m 'GfIBT i fcl; ~ ~HidxOI d((f) ici ~'4Jq ~ ~ \jfl ~ i am~ ttafij * 
~q;J~~llRT~I 

DEPENDING UPON THE REQUIREMENT, SAi CAN TRANSFER YOU WITHIN THE 
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT 
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION 
OF SAi SHALL BE TREATED AS FINAL IN THIS REGARD. 

The Contract shall stand terminated automatically upon expiry of the term of the contract. 

11.14 tj£1Pia JuftGqlx $ ~ Pi!GIG1 cf>'t f.RcR Pi•1x14'1~~ cf>'t ~ JtR ~ ~ ~ P!tGIG1 
~~tWTTTTmm 1 ~ ~cpl Jffw:J~m~~* 1 ~~cpl~~~$ 
qfficf ~ ~ cf;RUT-a@llt ~ tllTT1<f cfR' <ft umMt I 
Performance of the selected candidate will be monitored/reviewed continuously and if his/her 
performance is not found to the mark, the contract shall be terminated without assigning any reason after 
serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof. 

12. ~ ~ ~:- Jf~qf' cm $c@ https://sportsauthorityofindia.nic.in/saijobs ~ $ lTT&m ~ 
~~~ ~ <ml iWl!t ~ 3F!! l!ltQll -a 1ll1<II JITTliir-'I «fl<l>R 11ff ~ ufTl!Tl i'll'IJ ~ ijtl 

~ 



HOW TO APPLY: - The candidate has to apply only online through the link 
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be 
accepted and summarily rejected. Before registering/submitting applications on the website, the 
candidates should possess the following: 

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the 
recruitment process is completed. No change in the e-mail ID will be allowed once entered. 

ii. JtT1a1~1 ~ ~ ffl ~ ~-tktilRla Gtala\Jl ~ c.f;'R ~ (Self-attested documents to 
be uploaded while submitting application online) : 

l. 'Gf;q ~cpl~: 3flijRffl 1ocff112cff cf)&fl ct>'t 3fcf; dlR!cf>I I (Proof of Date of birth: Aadhar 
Card/I 0th class mark sheet/I 2th class mark sheet.) 

2. ~lqS{tlcf> ~~ q)•tldl ~ 3f:11-fq QJ.1I014?! I (Certificates of essential educational qualifications 
& experience.) 

3. 4ltt41c!° ~cpT~°QTTc) 3iR'~aRct>'t~ct>'t~ QffiR!Rl I (Scanned copy of passport size 
color photograph and signature.) 

4. ~~ =axct>Fv'('qIt1-a t1•161")i ll q;p:r cf)R ~ ~ ll ~ qcfl-lH Pfq1cR11 ~ ~11qRt m
°4?1 ct>'t ~ ct>'t ~ "Qfa I (Scanned copy of No Objection Certificate from their present employer, 
in case working in Central/ State Government/ Autonomous Organizations.) 

5. 1cft1al-1 ~ 'lf@R~-°4?1I (Latest Last pay drawn certificate) 

13. ~vrt<I'~~ ~~: ~11a1~1 ~cf)Rcp1 faqxo1 ~~TTmi:-

• "'1..:ceu,-1 ~1Rga~~~= 21.01.202s (10.00 AM) 
• "91'1t11''1 ~'GlllT~~ ~~: 10.02.2025 (05.00 PM) 

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given 
below: -
• Date of Opening Online Application: 27.01.2025 (10.00 AM) 
• Closing date for submission of online: 10.02.2025 (05.00 PM) 

14. .~q..ftqa1: 
CONFIDENTIALITY: 

14.1 ~ ~ tRR, ~ 'ti~ i ~ tjt1Pta JuftGqlx cm q~tj1a1 ~ ~ J.lt;(qqpf ~ ,nq.flt1 
G111ct>1t1 ~ ~ M 3fR' ~ ~ ~ 3flR J~HG1~di cm wr 'ct,BT mtn1 ~ ,nq.flt1 
GlHct>lt1 ll, ~~~~. ~. ~afUT6lcl, t1aG1silla o4f<Ri,1a 6lcl, ~6lcl, QGS{f-1 
fa~dtSIOI JfR'~ ~~t@R"ct>l l-11la~1Ptct> Qttarur 3iR'~afUT6lcl, oQqttltl JfR'~ "1Hcf>lt1, 
oQqttltl ~~ JfR'Q'~, mdlf1'1<6l ~ act>4'<6l xu1.flffit1i, faqo11 xu1.flffit1i, 64I4Ix ~m~ 
3Rf ~ GlHct>l-fl S{llft1ci m~i~ "•f14.flt1 GlHct>l-fl" ~GJIBlil 
During the course of the contract, it is likely that the selected candidate will come into contract with 
various confidential information crucial to the operation and fulfilling his/her obligations of the 
contract. Such confidential information may include, without limitations, reports coaching data, 
performance analysis and psychological testing and training data of any athlete, business & financial 
information, business methods and practices, technology and technological strategies, marketing 
strategies, trade secrets or;izJ,ther such information referred to as "Confidential Information". 

14.2 tjtlPta oqfcffil(f cl)) 3flR"T'l":C"":7'"T~ qltafact> Ptcft;-1 ~~4tf ll~&flHnf~qft~ tcftipRI ~~ 
~ ~ m ~ cf)1 t1cf>ci1 Qcf>1~1a ct>B, ~ Q:aIxoI ll tflTT 'AA, 'ffi9 ~. m ~ 381 
'o4'fc@ ~ 1'Tl-l' lR '_FHll-1 !TT lRT 1'Tl-l' ~ 'cf>l1f cf)R ct>'t ~ ~ cft ~ I ~ ~ ~. ~. 
Q :a Ix 01, ~ 'cf>l1f ~ '4T1T ~ ~ ~· ~cf> 8' a ~ 1-ft GJ 11 cf> 1-fl q)l J qq1, 1 fl&flnnfmmtt qft q_qf.jl-lRI 

. ~~q;«11t"ffT~~1-f\J~~H4?~f1l:JlTT~~tJ§1cf>l•fol{q,'tumMt1cJ~, y 1'.lf<I illlf.la JM'lf 1-fRilm &RI~~ til-i~~H 4, ~ ~ 'Ff'I', °ffi!l U<l>ltllla il>Fll 'ilTITT!l ~ 



Selected persons will not be allowed to publish a book or a compilation of articles or participate in a 
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other 
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties. 
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment 
without the prior approval of the Competent Authority any such violation will attract strict actions as 
per rules. However, if the selected candidate desires to publish any book, article or broadcast any 
information other than his/her assignment given by SAi, the same cab be carried out only after 
obtaining written approval of the Competent Authority. 

During the period of engagement, Employee would be subject to the provisions of the Indian Official 
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her 
engagement to anyone who is not authorized to know. 

The Selected personnel at no instance can represent or give opinion or advice to others in any matter, 
which is adverse to the interest of the Sports Authority of India and Government. 

1s. ~d: 
OTHER CONDITIONS: 

"'· ~ Jaftaql-{1 cm -mta ~ ctl Ql~f?lq; ~~ JfTx ;frq;tt fc)qxo1 ~ JflijR ~ ~/ql!Pla wfi 
fq;m~JtR ~q;) JftRffi$~~m~a,fmr~~I. 
The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job 
description and the eligible candidates will be called for Interview at cost to the applicant. 

~- tm@l, ~ JfR Plqfc@ ~~ 't{tfhTT~ffi 'll, ~ q)l f;rufrr Jttcm mm JfR ~ ™ Juflaqlxl ~ 
Gfl~mrTII ~~ij'Jl ~IDxl~ 'l-fi Jtl41~a1-q1 Q~l~lx ~~~fq;m~I 
Decision of SAi in all matters regarding eligibility, selection and posting would be final and binding upon 
all candidates. No representation or correspondence will be entertained by SAi in this regard. 

4T. trmfi'q ~ ~ (~ $ trmft-:rr ~<PRUT~~ 'l-fi W tfx Fe)~ 141 JfR/m ~ Qfwlll 
q;l~ffiq)l ~~ !1 
SAi reserves the right to cancel the advertisement and/or the selection process at any stage without 
assigning any reason. 

'fJ'. ~ 'l-ft ~ ctt ~fFcn~· Ji Q, Pi a~1q5, ~ '3fftm ~ ~ 1 
The DG SAi shall be the final authority in case of any dispute. 

~- Plgfc@ ~~~ ~u JfTUR~M JfR~ ~1161 ~- Plll~a q;sf~,~ tTT ~1xq51.ft q;sf~,.ft a, ~ 
if Plqfc@ a, fmr ~ 'l-fi ~ ~ ~ 'l-fi ~ ~ltJGR ffi ctt 'Ql3@l ~MI 
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any 
manner or below any right for his/her engagement as regular employee in this organisation or that of a 
government employee. 

~- ~* '{")1\jt1llx -a~~~ 'iq;a'1G11~ ~ctt 31a1~e1")i ~ ~a, 3r$f Ml1 
Any litigation matters pertaining to employment at SAi shall be amenable to jurisdiction of courts in 
Delhi. 



Owning to the requirement in SAi, a panel shall be drawn which will be valid for a period of one Year 
and can be utilized by any Scheme/project funded by Government of India along with SAi. SAi reserves 
the right to cancel the panel without assigning any reason. 

~- ~~U* 3fftm ~1/su'f&q::1, ~q;Wm, ~~cf,') ~cslttl~c 1R6Tffi~I 
Further notifications/corrigendum in this regard, if any, will be put up on SAi website only. 

~- fcITTfi ~~cfft~*, ~l'11 41H ~q;y ~ ~-&>-lUI aullRT~I 
In case of any dispute, English version of the Employment notice will be treated as valid. 

51". ~ 'cf>B ~ ~ '3uflGal•li cf>T lW ~ cR ~ ~ fcl, ~ fcl~1q-1 * f;rmftf ~'llt ~ ~ 
cf>T WT~~ I \jfl '3 uflGal-l QffiTT ~ cf>T WT~ ctrra ~, ~ 1-@f~ $ fcITTfi ~ ~ * ~ 
6tHllll ijf1 ttcf>dl ~I 
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated 
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be 
disqualified at any stage of recruitment/selection. 

c:. f;rclfuf ~ * ~ WR q@ 'QT 3fl!Uf1~&fftf 'QT 311a~t1ct> q14<-1a1 m ~. ~'l.fq m ~. 
~~~Fcl~klll ~ ~ct>a1Rlct>1 cfft"Qfa JITTG$~-mt<f ~mIT1R~ ~~~ ~~ 
~~cf> 1-l cR ~T'\jITTVIT I 
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of 
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc 
shall not be considered and are liable to be rejected. 

o. ~ 1-ffif QRf>lll cf,1 ~/Q~afcfa,~~ 'cf>B~ 'cf>B q;y ~ ~ ~ ~. ~ 
311q~llcf>dl ~ cTT ~ q;W 3f1'@T ~~~I 
SAi reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises 
without issuing any further notice or assigning any further notice any reason thereof. 

~- ~q;y~3frcmWIT~~~$~ctlq,~'lfi3ftfi"atR~~~~I 
The decision of the SAi will be final and no appeal will be entertained against this issue. 

_?;. <pQlll 3fmcfft 3ftrac$~ Plt1~a ~~ 3ftRTt-'iIB ~ct>,Jc ~1 
Please do visit your email account regularly for further updates. 

16. ffltJ. cf>ii"1 ~ &hllRlcf>i( (APPLICABLE LAW & JURISDICTION): 

tjt1Pla '3uflGa1~1·q;-y ~u '!fRcf 41om\iq ~~$ ~ &11@1~a ~ ~11flta wrr1 GFTT'tlaf 
Jftm{ ~ 37rx tjl!Pla '3uflGaR ~ 'llt~ $ Plqd~ ~~~ctt 3tGlcte11 ~ ~ ~$ 
Jf~~I 

The contract of the selected candidates shall be governed by and construed in accordance with the laws 
of Republic oflndia. Both the parties i.e SAi and the selected candidate shall be amenable to the exclusive 
jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith. 

~cquft (NOTE): 

1. "fif<mwwtav ~ q;1zfq,1e14 "cfef t ak/flidt :ftfitdtt#"fif<m'ifil Jfl1T~~rJm!l!T' ~ 
JfffTcfT, aJJ/k:ctl? ffl ?f2Il w :ft urFr ~ ~ t ffli Y4J!H flWc1otcb rfiJ,/fJ!ziJafG/JJ <ffT w #llPkt 
dJJ/k:cfliJ' q; tlfi!l47 qff tlRIRJ W ~ :ft iifrtt W W?fT U; '8filR #<Ad dJJ/k:ctl? J/lR' arpfEI qff 
Mdill $' ~ (/flidt :ft 1ll"IT81?j WW~~ <ffT q7qT ~"i/R tl<Pdl ! ak JfRWT W riuf'~ W 
ft<Rf ww ~ ;rt 1/df wiJ,41 ¥ 'qff w"fT<ff?!t!i~ :ft'qff w "fT<ff?!t ti ;rt 1/?lf ~ 14 rt1m1m 
<ffT ~ ak ~ 15 ~ lt,;.s;iciJ' q, '3f!EIR' w ¥ 'ctf/ iilll!'/J, arffli JfRWT ~ d7fff w w !av 
#<lPld (!T-1 W /av~~ #'fl'I! dJJ/k:ctJiJ''ifil /;tl1:/4f, ~ 'ffrRf ak "fr1lR ~ WFf /iJ,lu fffT 

~ ak JIRW!w ~ ak rJ!q;4rntJ 41# 'JR!f # $/T1T ff ~ti 

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST JS 4 YEARS AND IN NO CASE 
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE 
MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF PERFORMANCE ANALYST 
(PHYSIOLOGY}MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE 



SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION . .. 
ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND 
A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST 
ON THE SOLE DISCRETION OF SA!. THE FRESH RECRUITMENT SHALL BE INITIATED BASED 
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO 
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB 
MARKET TO GET SELECTED FOR THE SAID POST IN SA! AND THE EXISTING AND EX-SAi 
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT. 

2. ~§cr'fldwRurqJ ~'iffref q, "!RF,, W ~ mffeRT #" ff/;' 1/RffW r/l/Fld dJJf/4c/N 'cffr ~ 
..-1;,14.-, '3/k' @lrfl PlRfut q, ~ ~ fltwQUT ¢,zfd;,tr JkillT ~ ~lc1-1ftm @CT J.tfllqr/i)m.Jif llT 
aJJ}a4'· Jf flJJ1<fl P41<H q, ffrq pffJPly<kt <R ~ U: ?f2llfii: w ~ fil;iir iifT?fT #" ff/f' ~ 'cffrf 1/1 
fltwQUT ¢/@Rili/d?{tJ"q P4ef.t r/l/Fld dJJ/¼c/1? <PT ffl RJ.mq.-, #d!fflf@d d/1J47<4¢ ¢7%7& # 
rft ¢/%/fl -4· !lJ@N <ffT &<P<:I-< ~ dlrfll!l//1 

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY 
LIKELY THAT SA! MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING 
PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR 
FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR 
CONFERENCES, HOWEVER, IT JS MADE CLEAR THAT NO SUCH TRAINING 
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR 
AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS 
ADVERTISEMENT. 

"9~c6'( 01: c/ffJ.//rt ,rrff Jdl/,47 'If :fTlT 'c# Q/N .JJJ/¼qNJ' cfit fc#nq.-, -4· dffflR!ld tfJ-!t f.!fl:l1:ff .J/k' ~ 'cffr rzr 
§afl 11Ffl iilll!l/7 .J/k' 1/rlf Jffi:rzrFr 'If :fTlT 'c# W ~ m/t F;l/1/T .J/k' ~(~ f.:teftrcr} # fl&Rd 1lRT 'iJIT(71ff; 

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE 
DEEEMED TO HA VE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT 
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE 
PARTICIPATING IN THE RECRUITMENT DRIVE. 

p 

aef.!IJwq; (DE RECTOR) 
"flff yq;]"g (RECRUITMENT CELL) 

'IIRirn'IF#I qj/QfflQ(SAI HEAD OFFICE) 

-
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