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HTHT Qo TTARIOT 3Tsfatr & IHTUR 71 aRes aRgaR & ug & e smager smwfa swar @
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SENIOR
ARCHITECT ON CONTRACT BASIS

HTEYT T HIEHA IR Qe HATTT & Aol Teh TR TS ¢, 51 421 3 Wit & faehry 31
TR & foIT EATCST GSfeior HIUTAAH, 1860 & T Usipe &1 3MTeT $TEYT H {TT 3687
Well # cpsear gl e AR Benfsar & e gfaafant & s on & o
SRS/ AT §1 $HF IR 39 32T Y UIed et & Torw g giderest & ara-arey
&er X H WolT AT AT Wl HTOTAATT § | |

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. It has international

standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

G FHIAECH P FAolgd el IR el 7 3R 3T 3egpse w2 e & g9 &,
YT o 23 IASEIT Seehsecll ohe; (I1.3.3.) T TATIAT Y ¢

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SAl has established 23 National Centers of Excellence (NCOEs).

YT 04 HT T HafT & AT Afder IR W alss agaRr WY & e o, 9
IR 3T SR ATREAT A TGt AT AT §1 95 7 ATz 37 R &-

SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement
as Senior Architect on contract for a maximum period of 4 years. The details of the post are
as under: -

R EET |98 FT AT Fol TaY Y HEAT

S.No. Name of the Post Total Number of Post

1. Senior Architect 01*
IR aEgFER

* Rl i Hear Faer gidbfas ¢ 3R 9w Y 56 gart AR areafds FRIR 3R 1)
aRss aeg@R AYFa Fa T Faaaar §1 S T T 3 Fal 7 g sar 3@ ard
HTER 9T HWYT T ATSTATC Fharfead 1 37 WY &1 Ig Tse R sirar § & IR wue «w




g HIC o & frel o Turer o AgfeFd, frem o TRIEITE #, FATACRYT & 19%Y H13
IR GeTeT ! fohaT ST TUT 30 WatT & dhdel STAWT & &7 3ifasw Aofa o 71 3ifer
g1 | e e, fafdiesr ATt & fore 3nRaTor & Heer & R TR & yaferd feen-Adel &
HTA SHNET ZIRT FAT-FHT TR SR FoRT 31T HriTer AT & HeTaR e gl

*Number of vacancies are indicative only and SAl is at complete liberty to appoint Senior
Architect based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-
India basis in the centres where SAl schemes are being implemented. It is clarified that
neither the initial place of posting nor any subsequent place of posting shall, under any
circumstances whatsoever, vest any right against transfer and SAIl alone shall have the final
say in this.

4. TACT AWES AR HeI3T I QT I dled SFAIGAR A1 T 10 e & siferenssr Méa &
HTEIH F 39T e, THIUT ga/gEdaet @ Huia Ta-gcafia wreedr 3 araaie 3mer

T IS STHT X Tehdl & | 31T ATCIAT F AT TdlehX 8T [ SIRiaT|

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAIl Online portal mentioned herein below. Applications through other means will not
be accepted.

5. Hded Y9 & @Y HdT wr fAERor oW fr de¥Ee W IUASY  §
http://sportsauthorityofindia.nic.in

HTTaTSeT TS Hlat T TRTFew - 20-06-2025 (10:00 AM)

o TS TS TAT FIA d1 Ifad AA: 05-07-2025 (05:00 PM)
The details of recruitment along with application form is available on SAl website i.e.
http://sportsauthorityofindia.nic.in

o Date of Opening Online A_pplicafion: 20-06-2025 (10:00 AM)
« Closing date of submission of Online Application: 05-07-2025 (05:00 PM)

6. STTEYT AT 3 Scdeet glet aTell T Ridadl @ o= & faw 01 a¥ fir rafer & e
SeRaTET arel 3FAgart & REaa Yeter & #T Fehll &1 HTQAYT & 9 9 HIg HROT Faq0
YeTer T Teg T T HTFR IR 1 ST 3= g HRoT aare e ofr g 5w e
aod o & @l HHR WA t@ar g1 &l @ weelr R o wewm & faw

recruitment.cell.sai@gov.in 9T &-Ael HT Tha! &

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:
recruitment.cell.sai@gov.in. ‘
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arfersT — | (TABLE-)

aitendl 1 faavor
JOB DESGRIPTION:

Position

AT ST [QaoT

Job Description

afss ag@r

Senior
Architecture

1. BB« v e
o Taffiew Tav &1 aRASest & v TR Fauren 3 det R gEadel d6
areq f3STS T T #Acjcd e
o TEH HI IMALAFAIHT T o1 At & Iegar e e, giger 3k ffader
IR TAT|
o TUEAY ST Hiefail, #aeT 3ufaferal va 3= oames gl i Je]dres gead
LT |
2. aRAYSTeT yae:
o aTE] ThAT Y TATRIeT e, fowst gaa feiRor, geie 3R wame srdee A
gl
o f3smgt wa fAwToT gfshar & welt wxoff it aR@Isrr Hr gaa-diar 3R amerd segAe,|

& HTHAR FUCIAEh ST e
o SHERI, HTATAIT UF 37 FAURHT & 1Y FHwaT FATAT T TRANSTAT T g
I FlATRGT |

3. IS U9 RAURSH! & WY THGI:
o T3S HTUROTISHT T ATET & THET TIcl a1 Ud FeATal &l HATR < TdTar
T GRS |
o URISAT & Q SHderesh § ATgenl & 1Y Ygg TG ToATT T@=AT, SeTehr Ricraif &
: HATYTS HTeAT U HAGT3T T TG et |
4. AR Aqea:
o HASS TEIHRI, BASRT Tel IRASTAT & T3 3o FRAeRT Y &9 7 A¥fea v
AT AT
o TSt & FANRIT U HeAihaT ] JOTaRTIOT U FdleH YT HATT FARad |
o HEIARTcHS ITATGVT Sl GTAT SAT AT EHF F AT IS I UF AT faerg
& WcaTied |
5. IOTET TRATH T JHe]qTeleT:
o TAaToT Ferer W AdeTor A% 95 GAREd T fF F1 areq Arsenait vd AT &
e &1 T8 |
o I[UTTAT ST & ATCAH § F§ Hed1i a3l o aR@reren & wefr qat fEamgsr
fafagel va Pame smaeaerdanst & @ 2 @ §
o AT & SR Scuea TR ofy F3TeeT AT dehstiehy GHEAT T TATUTA H3T|
6. T FA:
o Gfddes HRHN / FarH Mt garT |l 710 377 AS it FRF / g1fea |

1. Design and Planning:
o Lead architectural design efforts for projects of varying scales, from initial

concept through construction documents. ,




o Develop detailed designs, drawings, and specifications based on client
requirements and applicable regulations.

o Ensure compliance with local zoning laws, building codes, and other
regulatory frameworks.

2. Project Management:

o Oversee the architectural process, including scheduling, budgeting, and
resource allocation.

o Ensure that all phases of the design and construction process are executed
efficiently, adhering to project timelines and cost estimates.

o Coordinate with contractors, engineers, and other stakeholders to ensure
smooth project execution.

3. Client and Stakeholder Coordination:

o Present and explain design concepts to clients, incorporating feedback to
refine proposals.

o Maintain strong client relationships, addressing concerns and managing
expectations throughout the project lifecycle.

4. Team Leadership:

o Lead and mentor a team of junior architects, designers, and other
professionals involved in the project.

o Review and critique designs, offering guidance and expertise
to ensure the quality and innovation of solutions. Foster a collaborative
environment, encouraging knowledge sharing and professional
development within the team.

5. Quality Assurance and Compliance:

o Conduct site visits to ensure construction adheres to architectural plans
and standards.

o Perform quality assurance checks to verify that all aspects of the project
meet design specifications and regulatory requirements.

o Resolve any design or technical issues that arise during construction.

6. Any other task/assignment assign by Reporting Officer/Competent Authority.




arferer - Il TABLE -l
ELIGIBILITY CRITERIA:
qraIT ATGS:

9q Position

TS NarforE
QI

Essential
Qualification

FoeT darforE
qregar

Desired
Qualification

T e

Essential Experience

AEAT S
Desired
Experience

anss AEIHR
Senior
Architect

RdT Aar wred
faafeeaer @

TRET AT wred

faeafacgaera &

Al H &Ids
IS

Bachelors’ Degree
in architecture
from a recognized
university

aREehell H
FATderar 39

Masters’ degree
in  architecture
from a
recognized
university

agsd AeTfOe Jegdn
gtd WA F I
Hetad & (ST R e
faavor # 3feaf@a §) &
TgATH 08 TNl T JHeTs7d|
3ryar

arEghel  H FATTRI
33l ureq & & IWA
Hafoa & (srar o e
fQavor & sfeaf@a §) #
FYACTH 05 aul T 37181 |
Minimum 08  years’

experience (In relevant
field as mentioned in JD)

after  attaining  after
attaining essential
qualification.

OR

Minimum 05 years’
experience (In relevant

field as mentioned in JD)
after attaining Masters'
degree in Architecture.

et &1 # fordr
TRHIY / 37e8-
TIHNT / TaIe
TEYT / A Teren
39HH H
EARIGEEY

Experience in any
Government/Semi
Gowt. /
Autonomous/PSU
in relevant field.

Reqvl} : g qsft AT sieerm Sq 37 Jaeds deifores 7aar ¥ W ¥ aT g Ay
. T 8l AT I elfrT # At F HpHa 3 w7 A dgt Aar arean)

Note: Experience will be counted only if the same is acquired after the completion of
Essential Qualification. The penod of Ph. D/ research/ fellowship will not be counted
as an experience

feequ}
o TH Qragar i Sheel WIETeHR 7 T fomdr a1 3ieht ux 3menfa gref|
o ART YL TF €A ¢ o daer AeTTesh & Selof g & 3ifae waer i gite 78t wvar
€1 TR 7 SFAIGART GERT SToe 37T 3 3MUR 0 3T & AR T = i sead|
o 3FAIGAR HI FEHR UGUT Hd TAT 9 I AT GEATd! TEIT A GlaT g
ATHAT (Eg Y & STuaf|

NOTE:
o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE

INTERVIEW ONLY. M
el e




« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. 3t va 3 anforept: sraeits fFT arw YaToT O @ RAAY Qeaar YerT e arer Gare 1R

(Freit favafaearer a1 3w aet e garT S fFa s e |

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

i T I
WORK EXPERIENCE:
T T T STAT FA ATk GEATAI A AT TR HT TIE T ¥ IEAE gIeAT TR

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

1. wfasaTet &1 a1 (NAME OF THE ESTABLISHMENT)
2. WA WOSR/SSAT NRFH & e Rrad s & 39% TRFK

fufr Tose ™ & @ 7§ @ (SIGNATURE OF COMPETENT
AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
OF AUTHORITY IN THE ORGANIZATION.)

3. &4 Iya A Fafl (Pt Frdam 7gor AR Frfgea o A R seafda

&1l (DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING
AND DATE OF RELIEVING SHALL BE MENTIONED.)
4. forw o # seliqar @ w07 R § ar witser & 9@ 95 W g 91 (THE

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD
IN THE ESTABLISHMENT.)

AIE - ARG 3FAEER g # FERE § 3R 3T I Irve adATeT Prear & S arepse o
E ¥, A 358 IR kAT foriaaT ¥ Ao ORI ATeE FA AT AT F B ST g,
fSret srtear i Worea F anfarer g Y Rty & v wid o [ afive ag@R] F g & R
ITAge STAT et Y fRY e it srafer enfrer g, areht weds A o acter afiai s $1 sweht
afew forwes fore w14 aregera &7 grar fvam o @1 &1 Far vare & B aaer awff adwarer P
g faftrad geamerRe a1 sifdrga gt afyw) swds sraman, Faw grer & A A daeT o=l H
HIHE I & T H TR g1 A Sream 3K 3@ sregera & ST F W & g’ o g g
frgfda & weama #i st srepera o7 @t AT w3’ FI AT AT TER FTeT IR JreperT

SHATOT U TE e FHIAT grar|

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
[SENIOR ARCHITECT] IN SAI LE. THE SALARY SLIPS FOR EACH MONTH SHOULD BE
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPO!NTMEW



WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

i. 3T gEATAA:
OTHER DOCUMENTS:

i Sed fafd &7 YATOT 3TUR FTS/SHaT HETT hr 37h dTTorehT/adT HaTT T 375 arferaT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

ii.  BTeT o THYIC AR 6T Tt WieY (One recent passport size colour photograph)

9. gAY Ader: (R B2 9 galy P& T G ¥ Ut AT HETF § HTUT Hde

HEATPR AT ST ThalT 8)
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. I HTAGA FT FHAT & A% Fad 37 AR ARRDT A JART 7Y 10 &
ek QAeTfOreh Jegdr AR IraeTen F Hopera (ST R arforr- 1l oX el §) & Aevest
CARNE GRS

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-ll).

i RPN GSfeoT elga [ e & G, 3FAGAR @Y, AT RY 7w A
AT SFAaS 39S FR g7 TI-Heaa gearast NEUs 9wy & 39als e
grer|

After initial registration is completed online, the candidate: must upload the following

documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.

i.  SEATASAT T HH 3H YR g (The order of documents is as follows):
oA Tafd &1 g¥ardst (Document for DOB) '
ATcTehlca] T33Y 3 37 arfaret (Mark sheet of postgraduate degree)

AT qTdsha &l 33T JATOT-UT (Degree certificate of post-graduation
course)

3FHIEAR &7 fdavor (Candidate details)

TATTR T233fY &Y 375 a1fasr (Mark sheet of graduation degree)

e T30 YATOTIT (Degree certificate of graduation course)

H IHegsa A B 81 (et TR 7601 % qur FRHE g B ARy

3iferet gl =1fgw) (Work experience if any (In which Date of joining and Date
of relieving should be mentioned)
8. A1 HTAH $ITcilel FATUT-UH (Latest Last Pay Certificate)

9. Wo IV & AT A g gFadel, A HS @1l (Documents

supporting sports achievement if any)
fii.  STATOTTA Y ATATOTRAT GiARET et T foeAery [ ¥ ¥ 3eeligar & T yAmve
W%ﬁﬂ%_l@ﬂ;ﬁwm-ﬂﬁmmﬂmmm
Eﬂmmﬂmmmgmaﬁmﬁlmﬁwqﬁf@aaﬂ?wg@ ,
\/ Ve

o

N o o M




dearse foid e T o aha &
The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be prowded to ascertain genuineness.

L. 3FAIGART T IRIFT AFES & IR T HEThR & [T Jerr Sream| gafere, qrar
#ATeies! 1 Yfct T FcTora I8 A6 & % 37AIGaR & AaTehR W e e seer |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

ii. 3FAIGART A TG A IW@AT TMRT F 3e7ehT IFAgary T3 oo & Ruifa gmar adf
PTG A & HefeT G e & e grefr) e, wmamesd & wger a1 ame; #F foel o
TR & A9 T, g 9T ST § R F o i e ofr e o qu A e €
dr 3T IFAIGATIAT HRAYT EaRT &g Y &Y Sraf|

The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification at any
stage, before or after Interview, it is found that they do not fulfil any of the eligibility
conditions; their candidature will be cancelled by SAI.

dre: Tafea seviqant # FANR TET FQ FAT e F 3RS 7 THOT 97 wEG
FTat gimmr#mmaﬂ?rmmwmw-ﬁﬂwqﬁrwﬁaamwaﬁhﬁm

TEg FT &Y et

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11. o 31X et (TERMS AND CONDITIONS) :

1.1 Frderer: 38 @faeicAs Ryfad &1 sriee a8 a¥ & e gem| @faer @ saf &
ferdly 8t gat Ir=lr ST A1 TAAT 3FAGAR g@nT 30 far Fr Afew @i ar Afew e &
9ol H Teh Helel T IIRATHS S FHICT Foham ST Fehell © (Afe AMfed mafer oy a1t & Sl
®)1 3 TafAe 3rFfiear qar et e saasr fFe o a1 safad serear @ @fder
Fr R oY erct a1 oRdY off e =7 SooraeT e T Y oY aRE & Ferar T Y 9TT e WY
foreet gedag, scedl T ATRaTs!, Heftepa sejafedta AR smavr garT Ruila W 3=
e Lfeer §, o Tafad sFAigar Gt g Sirar § o w@fder & foer et g gaer &

dcehTel AT & f&am Simaem|

Tenure: The tenure for this contractual engagement will be of four years. The contract can
be terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the
notice period (In case notice period is not served) by the either party i.e. SAl or the selected
candidate. In cases of extreme impropriety by the selected candidate or in case the selected
candidate is found guilty of violating any terms and conditions of the contract or any
misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SAl and prima facie
established against the selected candidate, the contract will be terminated immediately
without any prior notice.

notice. w




11.2  3mg Hi\r vd aae (Age Limit & Salary):

e g W [ R daer
Designation Age Limit* LConsolldated Monthly Salary

aﬁwaﬁﬁn Senior Architect. 50 Years* |Rs. 1,25,000/-

v g AT S F [T TR TRATAF 3 1,25,0000- 93 BT T srea)

** The initial remuneration for the present recruitment shall be fixed as Rs. 1,25,000/-.

"3 A ge Hid feat@a Huidet argst F s Jidd, vt siv vaet & qafda
mwmﬂz’ﬁﬂ?'—

TG HeAT9T- AT A9 . 19017/7/79-F1(eh) f&=ieh 30.11.1979

aTﬁ'fsmTUT g3-

ST SHfcy3Egid St-sa/sea s a9 -

hTATerT AT H. 36012/6/88-FT (31, 5T.) feetieh 24.04.1990

HTATAT AT F. 36011/1/2012-F2T7 (3RFET) faetier 14.03.2016

HIATAT AT F. 36036/2/2013-FT (3RTEIT-1) oA 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC = OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

* SRAT FeT TIAFIT & Har galT #e aTel SqlFAdl F HY A FE F HA IRAT Tor
QIO & FEHIGAR 3 FTdFTer ) yafer & avraw gt

** The age relaxation period to the persons who rendered service in Sports Authority
of India will be equivalent to the duration of the candidate's tenure with the Sports
Authority of India.

st et & o Farer grdvaper/d 2t wien # gt SwAfafd § Efen A el st sy
HIAT Y IOTAT HIAEe T SFTAT FIA hY IR A & 7w Hir sreefi

Candidates_should note that only the Date of Birth as recorded in the Matriculation/
Secondary Examination will be accepted. The maximum age limit will be calculated as
on the opening date of submission of applications.

11.3 W T FT Feld - ] TAYAT B TR 31 3 AT Rt 317 T Y kel SerarT & vgar
Il OR AT ST, Foreh forw s # fhanfead glet 9¥ ESied TAToT-a=/AaTe] SRy 39|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 I 8 ;- FRAAR TEOT FIA AT 3HHN Qg I g AT an/S e o Tlieprd w1gr
I | g Efden 87T, AR e, ATgar/aRaee, safdaera ¥erm, Rfdear qfdf, #emer R
AT UG TSl ST I 31 87 QnfRrer 781 gien|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone, Conveyarice
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 T gafn:- T It & & Trsares $r Taw e @ sl qor smafte

W i




THIET & TR W JeTehT defet Jefer ) RAram fmam Smeem| sTRerr @er sifereor gar feife
mﬁmﬁmﬁwmwmmmaﬂéMﬁ$WmW?%wﬁ
q1f¥eh dcfet gefer o gham|

Increment: Performance of the selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual Increment up to 7%
based on the recommendations given by the reporting officer and review committee and as
per the procedure laid down by SAl, will be applicable.

11.6 W:-mﬁmmﬂaﬁnmqﬁmﬁz.s%ﬁﬁa#@%wﬁmﬁmﬁ
HaTH TR & Id 3eTAIesT & el 3Tuifcles MR WX U dhofst af 3 A gedr oo w7t
B1TT| ek T, Uk Al ek T IrTuieAfa A RAT TRATAS & AT S Gevar 1 qur,
caawHia fashr, afferor anfer & forw sraTeRoT ATt #, AR TR garT 56 od # g
& ST Thcll 1 8 JHelTar AGTT 4197 3 VSR FHASTT g@RT STRY 36012/03/2015-THTH-|
fTie 12 31Sher 2017 regear a7 (ERNereT) HRAFTH, 2017 & AR HIJea Iraahrer & T a
B‘rm%imé’rwﬁﬂaa&ﬁmgwmﬁwﬁmﬁaﬂwmﬂﬂﬁaa&ﬁaﬁm

TG ST ST |

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month may
be considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAl. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-| dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

11.7 9T srean/afares sreem: Hare Wit & 3egatest & efier a¥el gl ot & fore-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

TEATH ATAT T T , &areit aitv e farelt i wiagfd
Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

aﬁwm‘gﬁ#ﬁff FAT #H gans@ia R 2813/- TUY T gleel HTETH, AT & ¥ I

=

ien;?trt AT A7 T g eI A AT wid e 423/- Fud d et e 3Rl e
renieet  hereamr 1125/- S92 W 370 siioret faret 7 31ty et gren|

Hotel accommodation of up to Rs.2813/- per day, taxi
Air in Economy Class{charges of up to Rs.423/- per day for travel within the
or by Rail in AC Twolcity and food bills not exceeding Rs.1125/- per day
Tier shall be allowed.

1.8 @e: ST6T FAgIaaLrh, HrRAYT T I § B, VAT el 3aeads a1 T § ar ag 3meer
@ 3R AT &9 & gt fohw SiTet arel HRi & 3o Aaat & el off et & ge & @ €

Relaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

11.9 TAfAd 3FAGaR it 9= ROiféer 3ifeny gart gaa-gag W Al a7v gaft sdeat ik
forFAeIREt &1 AdgeT e grem o ag 3iva Raiféer siftrendy &1 #@qfSe & 3rgun wdeat 3k
TSFASIRET 1 fAdgsr ¥em| g0 37almal, Foedl, fFFAeRal 3 Raiféer saawar #r saur
CART 379! TAARIFAR fo=AT Rl SHROT AT 3R AR T GATCT & FoeT Seerma/genfee frar

EITW?’I w




The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to
the satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAl at its sole discretion without giving any
reasons thereof and without causing termination of the employment.

11.10  =afad 3eedigar & Ruiféer iRy canrr R sraegesar & qu &= & foo
HTELIRAT & IR I AT SYE To7 7 9ToieT AT gIom| W Jrelrar, Tafea 3raf &1,
IfE 3maeTs &) a, o Y sfaRed @ ar Y yeR & ey &1 grar fFe, 9= &
feradt 3R el gel & W o 1 e & fw arey gl gl I8 Ay quisfos smur w
gl T T IFAIGIR I HIWWT & |IY JideT ST T & SR TISH F a6 g T
HTHAR TAEUT il T AT e & Srwafy|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organization during the currency of the contract with SAI.

111 9T 3FRIEAR 39 rdl auT Al Nned & ofs fade, gemafaes, daftes i
3 g3t FAeIRAl & Adger & fanely off g & fov feAer g 3R afy g seaar arn
ST &, A 38 HideT HT He Seodel AT 0| T At AR Wor wiwor &
hAATRET O 1] AT AT & Jrefier gier oar el off s a1 gedasgR & AT 7 FfT &
IR fAfde R 3mfte s & v swert g Tufad sFdear & gurisa

Y. TE. (3ROT [RTH), 1964 ST UTeled AT 89|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAl and liable for civil and criminal proceedings in accordance of law in case of
any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent possible.

1112 HTSRIHAT & 3TUR 9, QAT 9! g rafer & oo s 7 el 3 e
PR TAAIRT T Fhal &1 Ig T fhar Srar & & QAT TUHER0T dehre T9T ¥ fpar s

THhAT & IAT 3 T H HWYT &7 A0 313 AT SITwam|

DEPENDING UPON THE REQUIREMENT, SAlI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 éﬁaﬁmﬁmﬁﬁwéﬁamm#w@rwﬁmﬁl

The Contract shall stand terminated automatically upon expiry of the term of the contract.

1114  Tafd 3FAGAR & Y e i Ao ReRre/asie 1 sreel 3R afy sae@r
mﬁwmaﬁwwm1(mmwmﬂmmMWm Ueh) ATE &7
IR RS &7 & I2ard 9T $IS HROT 9910 Tider FATCT Y &r SIwet|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) menth remuneration in lieu

thereof. ka”‘




iil.

12.  3MdET HH i - 3707l Y Faer hitps://sportsauthorityofindia.nic.in/saijobs i ¥
mmﬁynﬂ«|$d A= T g el 3T Amear O ureq 3igsT TR 8T T Smuer
TUT 3¢ e I X T ST | AFHITE U Tolla TG STAT F¥eT I Uga, Srdigany

& U meIfafad g g

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

%é%ﬂ.m%wﬁaﬁ@rﬁéﬁaa@ﬁuﬁm@sﬁmw@m
WAl T | Teh IR Gof FoRT STt o &1 3MTqhY AT-3MS8) 7 1S Feona s1er fpam smeem|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-maii ID will be allowed
once entered.

HiATS IMAGeT FAT IS THY TI-UcTid  SEARS TS F a’iv‘r (Self-attested
documents to be uploaded while submitting application online) :
Jmaeges NeifOleh Aogdr va @ WA (Certificates of essential educational
qualifications & experience.)
1. UHHUIE HTHR &I T Bet AR geanerR 6 The i a8 9t (Scanned copy of
passport size color photograph and signature.)

2. HGRIST TWHR/FARIT TISal H HH FleT & ATHS F 3% god7e =aedr &

Tty ATOT-UF dr FheT @ 7S Ui | (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

3. Sied T &1 YA TR &8 10d0/12dT wawm $r 31 arfder| (Proof of Date of
“birth: Aadhar Card/10th class mark sheet/ 12th class mark sheet.)
4. FAATH HTH STl TATO-T7| (Latest Last pay drawn certificate)
13. Hhesd 99T & A HAT H FROT H@W Hr deEse 9 IUAey F
http://sportsauthorityofindia.nic.in
o 3eToige Tdee Fla T TR AfA:- 20-06-2025 (10:00 AM)

o JTeTeITgeT ITdge STAT Hler Y 3ifaw AR 05-07-2025 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 20-06-2025 (10:00 AM)

o Closing date for submission of online: 05-07-2025 (05:00 PM)

14.  MyAgar:
CONFIDENTIALITY:

141 Afaer & eRIe, Ig @raa § &% Tafad selicar w1 aRares & v Agcaqel e
MY SARNT JTed T glaft 3R 38 Hfder & 319e Seavariiedt Y g e e m| o
MY SAThRr H, foar T Jrer &, RaiE, giieTor swer, ddeasiier safdaerd ser, areed
g1eT, vedie faeavor 3R foredt off verelie &1 Aerdenfe afieror 3R wiRveToT e, gawTy 3R
faeir SiTetenTdY, caaam & adis AR g2Td, WeafardhT 31T deretiehr wrEhifaar, g woEhfar,
SATYR TGET AT HIS e VT STThRT AT &Y oha! & T "IN Sl et Srar 1

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,

A




reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology

and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

14.2 TG SAFAAT $Y HUS Ficled! & adide [Hdge & Haer 7 FaTH WAHRY HT qa
EdiepTet o foretT FoRell qRecien AT Ol AT Heholel FehTTRIcT et Y3 FHROT # 197 ot o foraeT,
a1 oY 31 ST & of1H WX IHAA AT B A & i e Y AT w61 &1 Sean| At
FIS TEAF, oW, THARYT, $6 HA & HET & TG 7 Thiaa el off Serenrly &1 suier wem
ey i qEieafy & R e §, A O Rl oft SoeEe & favey Fraw! & IR aed
IETS Y el | qUTy, afe Tafae st seT ganT T v FReS s & Jrerar SIS TFd,
AW TR FAT AGAT § AT g AR THR FAT A6 &, ol VAT TaTH Oy v
forfere Tl e sitet & ae; &1 T T weheT 81

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 YT & 3 & ek, Sl SR sniRwRe Mo sfRfEEs, 1923 &
WIGETEAT & 3efieT g 3R g feret 1 3raf®r & GRIeT 38 GaRT TehhIa & 715 s off STy
ferelt O safere 1 78T aaTTen S SeTe & fove e 78t 1

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

14.4  =UfAd FAary fREr off Amrer 7 gERt @1 wfafafiea a1 T ar warg 767 & @, o
HRATT Wel FITEHIOT IR AIHR & gl & Ticieher g1

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and Government.

15. =T o
OTHER CONDITIONS:

. AT IFAEERT B UICT JHMde B g e AR Al fFawer & R w
Stra/arf Gt fohar simeet AR srdes it 9e T & T W AR & v garar
STeem| ‘

The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for Interview
at cost to the applicant.

i, o, e 3R AT @ geitd @it Al 7, e @ Ao 3ifae g sk ag
G 3FACERT W ATEARRY e | S T H AT gaRT fohaT off reurdes a1 weER
X faaR FET fohar Sreem| '

Decision of SAl in all matters regarding.eligibility, selection and posting would be




final and binding upon all candidates. No representation or correspondence will be
entertained by SAl in this regard.

iiil. ST Wer WIEROT (HAYT) & UTH 4T IS HROT 9av 7y off Tav ) e
AT =TT AT Y Teg et o HOHR FRET

SAl reserves the right to cancel the advertisement and/or the selection process at
any stage without assigning any reason.

iv. et of Rramg oy Rearfey o sefreeres, s aifdrer srierdy gia
The DG SAl shall be the final authority in case of any dispute.

v. PRI o avE @ ey AR W gl 3R 5wt & Prafe s ar e
SAINT & &9 F Fgfaa & e Rl o atg O A1 off e yea/seeT aRe
RIEGIG IR
The appointment will be purely on contract basis and does not confer/ entitle him/her

to claim in any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.

vi.  HTEYT H QST § HD s o Ferearamon e T ererd’ & SR & e
gref|

Any litigation matters pertaining to employment at SAl shall be amenable to
jurisdiction of courts in Delhi.

vii. mﬁmmﬁmﬂﬁw?rg@,wﬁmﬁmmmmwa&aﬁm
o TorT Aty glam 3R ST & W1y TR TIPR @R e e el o sretn/afiatera
AT FHhT IUANT fohaT ST WehelT &1 $TRAYT & IR =TT RS HROT AT YeTel Y Weg
et T TSR GRIRTT T@er B

Owning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by
Government of India along with SAI. SAIl reserves the right to cancel the panel
without assigning any reason.

viil. &0 HeY # IfaE yRgEaneuE, aft FIg 8, Fad qEur A deEEe W ST

SITUATT|
Further notifications/corrigendum in this regard, if any, will be put up on SAl website
only.

ix. T off faare < et #, UsraTR AfeT 1 36T EEHIUT 38 AT SITwaT|
In case of any dispute, English version of the Employment notice will be treated as
valid.

X.  37dEeT el & Ugel SFEAIGART T A5 AT F ot anfge & 3 e & Peifa
FafY G 2l Y O AT 8| AT SFAIGAR 9T 2 S R AL et §, 3o A i/aaeT
& foraY off TRoT F 3T e ST EFAT |

Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

xi. ARG wwT 7 T g arer AT IqUT/EEATAIRG AT 3NTRTF TTIAT AT U, EGEC)
gAToT 93, Ss/faeafdearera i siwarfasr Hr ufa anfe & {ar grea 3mdes g3t «w
faar s7gT forar e 3R 3% 3eder 3T T sieem|

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be

rejected. W




xii. T o7l wfshar # gefraaRatdamiasfdesT wereg wa @ FftHER g
TG 8, afe Hraeehal qs) ar farer 1 3rerer Afew S v

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process,
if the need so arises without issuing any further notice or assigning any further notice
any reason thereof.

xiii, AT T AT 3T gem 3R 57 Heg & e o ofr srdrer W fmR AT foa

ST |

The decision of the SAIl will be final and no appeal will be entertained against this
issue.

xiv. YT 3T Y 3ST & T AR §9 & HOAT §-AA 3RS S |

Please do visit your email account regularly for further updates.

16. I3[ lefel vd SR (APPLICABLE LAW & JURISDICTION):

T SFAGART T I AR IORTGE & Hlefel] AN ArEAT AT AR A grem| axat
geT YT ST AR gIfAd 3rdcar fRY o faarg & Auer & v el & seredar &
Hele SFTHR & 37efat giar|

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of India. Both the parties i.e. SAl and the selected
candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.

fecquft (NOTE):

1. &faar gg & v 3if@a# Frdarer 4 av & 3k fadt st [Rufa & &fader & 33 78 agrar
ST 3 Helldl, 3FHIGaR 87 T G¥ Y €91 & §act ¢ [ akss ag@rR &7 95
gIlAd IFHIGAR] @ Fidar & GAICT @& aiq H TR W§ ol 8, & aafad 37Hgar
3 HFSE & THICT & qIe (17T 3t #F7e ) & 9 §o1 @t &7 GTaT 7g] F7 Hhell § HIN
HI@T @ qf fAa% v R 9a & [GeqEr 78 S1clt aiar & I o qad! 81781 ot # e
TR &1 T3 HA Heda 14 (FHEAT HT HOFR) JR Jgeaa 15 & RBgenal 3 JTR 9@
Y& B SV, GFIfd HIEET H 3FA 9T @& [V TafAa gld @ v dlet araw # as
3FHIGAR] F1 7598, 71 HTT HIN FHIT AR FaT 35T ST {3 FHIN STEHT F Flar Rk
qd FHART 3T 73 HAf H ST & FFHA &1

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOQOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF
SENIOR ARCHITECT MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER)
AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT
PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE
SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15,
IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAI AND THE EXISTING AND EX-SAlI EMPLOYEES CAN ALSO PARTICIPATE IN THE
FRESH RECRUITMENT. , )U;vlﬂ'




2. HRAT Fel GifFTr & Frr Frf & NI, T HeaftrE dEnaar & o Sravr gt

SFHIGAN & 7T Ira7leT HI GTHAT RAT 3 v 3fA=7 gfaeror FriwAr 3k ar =T
WW?@W&#WW#%#WW%WWWW%
THIG, Tg Fqoc far Srer & f Oar FiS o gerT SriEH AT g gaffa
FFHIGAR & 59 [aaer # Ifecef@a widgicss srifarer & o F#refarer 7 Bear o7 gher
TET T/
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS
MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN
TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT.

HEANRIVT: FAHIT JAl GIHAT H ST 7t Gret IFAGTR) F 3797 & 3eerf@a a3l gt i

el @ GgT §IHT HIAT ST FIY St HIHATT 7 ST & & airer waft fg#t Jiiv ot (787

fAERa) & FeHT HAT FTTT/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE

RECRUITMENT DRIVE.

FREARRKRAAAAAAARAAAAAA AR Ak hhhhhkhkk
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39fader# (DEPUTY DIRECTOR)

¥t 9153 (RECRUITMENT CELL)
HT@TT FET F1leraSAl HEAD OFFICE)



