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HTRERT Wt WO STeyaer & TR 9Y aRvs aRgHR & Ug & forT 3mdest et idl &

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SENIOR
ARCHITECT ON CONTRACT BASIS

ST AT FIe 3R Wl FATTT & cgel U TARIATHT Hores &, S &or 3 eif & forsprar AR
TER & T WETed YoiaRoT AT, 1860 & ded Usid &1 3T HIANT &I qET 3587
Pt & sepear g ST IR R @ iy gfaR@aEt 7 s ow & A
TRITEG/ATR ST &1 STF I 379 3E52T I UIod ilet o fore WiRATETT UiRI&TshI & Ar-|r
27 917 3 Wl IATSET A Wl STOFAT

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. It has international

standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2. mwﬁmﬁﬂa@mﬁmﬁﬁ?mmﬁmﬂm%mﬁ,
HTAYT oY 23 TSERT Scpsed g (.3.3.) Y FUTIAT T

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SAl has established 23 National Centers of Excellence (NCOEs).

3. STRAST 04 |Ter 1 3afY & fov d@faer 3R W aies arger Agfea & fav o=, 9
31T 31T RN ARTRERT & 3TaceT AT AT & | 9& &1 faaior 36 Y&K §:-

SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement
as Senior Architect on contract for a maximum period of 4 years. The details of the post are

as under: -
(?rsr HEAT |9 HTAH FoT IaT AT FEAT
S.No. Name of the Post Total Number of Post
1. Senior Architect o1*
IR~ aIRIPR

* et Ay TEaT Fao Fidfas & 31T ST Hr 3TF IRt TR aRafas FRINR MU )
aRss argeR Aged wta i Fadad) &1 dATr T TS 3T Fal F g Siel AW AT
FTEIR 9T HTRAYT 7 ASTATC Ratfead 1 ST T & | I8 €ave fanar Sirar § 1o IR $1e W
g ik ae 7 fFdr o e | A, frdY off oA &, TR & ey a1

Bt




mmaﬁ%mmwmﬁmmﬁmaﬁﬁrmm?ﬁﬁm
R1TT1 S 3T, YT AT & T RETOT 8 Hatr 3 I TR 3 Srfore faRn-FASr
Mﬁvwﬁmﬁcﬁamw-mmwmﬁﬁvvmmm?ﬁ%mmeﬁl

*Number of vacancies are indicative only and SAl is at complete liberty to appoint Senior
Architect based on the actual workload determined thereby, The number of vacancies Is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-
India basis in the centres where SAl schemes are being implemented. It is clarified that
neither the initial place of posting nor any subsequent place of posting shall, under any
circumstances whatsoever, vest any right against transfer and SAl alone shall have the final
say in this.

4. ST AIAES AT AT B G 0 A SEANGAR A T T ST ¥ ifererga Ged 5
FETH F ITAT TS, THT TH/erdsit fr iR Ta-gemia wrerndr 3T a3
ST IS STAT FT Thd ¢ | 31T ATCTAT ¥ AT TNF 78T 32 S|

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAIl Online portal mentioned herein below. Applications through other means will not
be accepted.

5 e W9 & @y odt & Rewor w@w f d@@ze WO ITEd @
http://sportsauthorityofindia.nic.in

TS e FLT 5 RPN - 17-09-2025 (10:00 AM)
o TAAIS TAC STAT HIA @ 3ifaw faf: 01-10-2025 (05:00 PM)

The details of recruitment along with application form is available on SAl website i.e.
http://sportsauthorityofindia.nic.in

« Date of Opening Online Application: 17-09-2025 (10:00 AM)

e Closing date of submission of Online Application: 01-10-2025 (05:00 PM)

6. STTRYT ATIST F 3cUe=T 1 aTell T RiFad! &l 8 & Toie 01 99 1 3aTe & 3w
TETET aTel 3FiGant & AT Yetel & 8 Fehcll §1 YT & I &= SIS HROT FA1C
YeToT Y Teg A o1 ATTOFHR BT & | ST faaT g RO aere {6y off wog g8 ana= =1
aoE W & W AER G Wl Bl o F EE Rl o owE § Tw

recruitment.cell.sai@gov.in 9T $-Hel T Tohd g

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:

recruitment.cell.sai@gov.in. 1
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aiferent — | (TABLE-))
Al &1 faavor:
JOB DESCRIPTION:

Position FATR<l T ja4aIor
Job Description

IS IIFR 1. RBomEw vd A

ol O - AT TR 1 TRASTHIHT & FrT WR RO & S FHiOT STt a9
aTeq TS WATHT &7 Acqed =T

- TG T HTGLAHATHT Ud W] et & R e feeeT, 3iger 3l fafder
TAR T

AT

2. TRATSAT W

o aTEg TRRAT T PR Fe, forwe g e, gere 3R daTe Jrdes A
gl

- ST va RHETOT ufFar & wei el S aRASET S FAT-HET AR ST HF AT
& HAAR FAAAEH AT HIAT|

o SHERY, AT Td 3w RAURPT & Wi FHeaT T HT TRATAT HT FATH
I FATRET AT

3. AES U BAURF! F T FAT:

o TEoTEeT UM FY ATEHT & THET TFIA HIAT T GATal Pl GATGd H TEATE!
T IRSHA AT

o URESTAT F QX SaeTosh 7 AEH & WY Fge WAl FATC [T, SeTeht a3t
HHTEITT AT U TIBTT3AT ST Tt AT

4. A sAqea:

o TS aEGHRT, BorgeRt vd TR ¥ S[3 31w ARG 1 S 1 Acjed v
ARG &HAT|

o TETTSS T WHIET Ud FHodieheT ST AUTAATIOT Ta dAalea™l AT AR F=l

o TEANICHF STATaRTT S FGTar SAT 2T S 3 FATeT TS Hilel Ud STGHTAS TaehrT
& WieaTied S|

S.Tmmmamﬂm‘raqcrma:

. %ﬁwmwﬁﬁwmmgﬁ%ﬁm%mmmﬁﬁmﬁ
FHTET BT T &1

a Wmﬁm#wmmﬁﬁmﬁmﬁwm
ARl vd HarEs ATaRASarsit S WA T T

o TIATOT ¥ ST 3cTesT a3 TRSATSST AT deheilenl THEAT T FATUTST FHTa1|
6. 37T FHIA:

. GTAesT 3T / BT WITRIRRY c@RT WY 91T 35 @5 o S / afied |
1. Design and Planning:

o Lead architectural design efforts for projects of varying scales, from initial
concept through construction documents. 0 gk




ecifications based on client

o Develop detailed ciesigngi drawiln%s, :nd sp
requirements and applicable regulations. _—

o Er?sure compliance with local zoning laws, building codes, and other
regulatory frameworks.

2. Project Management:

o Oversee the architectural process,
resource allocation.

o Ensure that all phases of the design and cons -
efficiently, adhering to project timelines and cost estimates.

o Coordinate with contractors, engineers, and other stakeholders to ensure
smooth project execution.

3. Client and Stakeholder Coordination:

o Present and explain design concepts to clients, incorpora
refine proposals. .

o Maintain strong client relationships, addressing concerns and managing
expectations throughout the project lifecycle.

4. Team Leadership:

o Lead and mentor a team of junior architects, designers, and other
professionals involved in the project.

o Review and critique designs, offering guidance and expertise
to ensure the quality and innovation of solutions. Foster a collaborative
environment, encouraging knowledge sharing and professional
development within the team.

5. Quality Assurance and Compliance:

o Conduct site visits to ensure construction adheres to architectural plans
and standards.

o Perform quality assurance checks to verify that all aspects of the project
meet design specifications and regulatory requirements.

o Resolve any design or technical issues that arise during construction.

6. Any other task/assignment assign by Reporting Officer/Competent Authority.

including scheduling, budgeting, and

truction process are executed

ting feedback to

o
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AT — 1l TABLE 411
ELIGIBILITY CRITERIA:
9ISdT AT S:
9< Position IaRTF NNF | gimehy starfors | 3mavas 3repera AT Jreper
IQEaar iy Essential Experience Desired
Essential Experience
Qualification gzsailll'?igation
:E:iirm ::ﬁﬂmarm Forelt AT 91T | srrarearas SYerfores sy | G0 &7 3 faly
Architect : W | ReaRe; Foea & & s | TR -
ATEIHO H T | areeel H | gdftrg ey @ B S | TEE/ w@w
(=D TR Bl | fygzor # sheafT ) o | G/ AidStToE
Bachelors’ Degree | Masters’ degree AT T 3T 3YHAH
in architecture | in  architecture O G T ! T
from a recognized | from a | 3ar il
university recognized aFgFHT H  FAaemR | Experience in any
university . N . _ | Government/Semi
I FA F 3T | Govt /
HeTd &7 (srar & & | Autonomous/PSU

feror # sfeaf@a §) &
“YAdH 05 guf T Hefer|

Minimum 08 years’
experience (In relevant
field as mentioned in JD)

after  attaining after
attaining essential
qualification.

OR

Minimum 05  years’
experience (In relevant

field as mentioned in JD)
after attaining Masters'
degree in Architecture.

in relevant field.

Rt : s 31 AT ST SIa dF Haeds aifolE TTaar g FE 3 are IR fFar

a7 Bt DeTEy s ST # Jaft F sima 3 w7 3 787 s Freem

Note: Experience will be counted only if the same is acquired after the completion of

Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted
as an experience

feoquft :

o 3w Fegar FET Hae WaTlehR H 9o o a1y el 9x 3mene g
o AR g g7 &g & O dacr HETeh R 7 SeoT {eT g1 e T HiT gt 78 Har
| TTETeRR 3 SFHCART GaRT WIS 3ehl & TR W 39T § AR FEl daR H Sreah|
o 3FHIEAR B FRANR TEOT I TAT 39 TN A GEAAST Tl A giat e
qTIT IEg, < aT Saai|

NOTE:

. THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE

INTERVIEW ONLY.

hott




?&Ih(AJERg LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DoOgg

PUREL\?gFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED

o THE CANFBI':‘JHE_BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW,

OF PHYSICA ATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
L JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. ﬁlﬁamm:M%ummmrmw%mammmmmm

DEGREE AND Mar TR e ST S R st el
Competant Authori?RKSHEET: The certificate uploaded must be one issued by the

qualification, y (i.e. University or other examining body) awarding the particular
i Ear) .
WORK EXPERIENCE:
S T HT &TaT T TSt &
DOCUMENE chM.Ef AER A Frafafea w1 wave w7 ¥ seorw gem TR
FOLLOWING. ORK EXPERIENCE MUST CLEARLY MENTION THE
1. WiASsTa &7 s (NAME OF THE ESTABLISHMENT)
2.

muﬁmma?mﬁmﬁtmmﬁmﬁmﬁmuMﬁ

Y e w3 g 7§ (SIGNATURE OF COMPETENT

AUTHORITY/ISSUING AUTHORITY CLEARLY ST
ATING T
OF AUTHORITY IN THE ORGANIZATION.) NEIRFCRNEN

< maqama%mﬁf(ﬁaﬁmmaﬂrmmﬁ%ﬁrmﬁ?
811 (DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING
AND DATE OF RELIEVING SHALL BE MENTIONED.)

4. mm#m#mﬁm%mmﬁﬁmqﬁwﬁqﬁm (THE

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POS
IN THE ESTABLISHMENT.) THELD

A :- ﬁmmﬁm%mmmmmmﬁ#mww
el &, mﬁmmmﬂ#mqﬁmmmmmmﬁmaﬁ,
ﬁﬁsﬂﬁﬁwﬂmﬁamaﬁﬁﬁﬁ#ﬁwm#[m TEIHER] F U F Aw
HTAS STAT FX= FY AT 7 3rafdr enfrer gl areh weiies ey & darer ofSat s <5 Smeht
ieT e forTw H 3rgera 7 arar Rear o1 T 1 o s & Ry dae oeft s Rt
maﬁmmmmmm| HS TGN, SHdel BTeT & FeleT &7 397 gt =7
3reTera I & T H TR 7T Fram Smeam 3K 53 arsgera & womor F w0 3F wE A o wwar ¥
ﬁgﬁr%mﬂsﬂwwaﬁmmaﬁrmmmaﬁmﬁawﬁ
TATOT I FEJT FHeAT g1

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
[SENIOR ARCHITECT] IN SAI LLE. THE SALARY SLIPS FOR EACH MONTH SHOULD BE
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST

RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTW



WILL
csnri?:?gfrgﬁfxﬁ@?ﬁé%? EXPERIENCE LETTER AND PROPER EXPERIENCE
SUBMITTED, MPONENTS AS STATED ABOVE NEEDS TO BE

i 3T aaden
OTHER DOCUMENTS:

i, m%mﬁmﬁﬁha@z‘r(mer

GEN ER{AL ]NS_TRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. mmwm%:mmmmammﬁﬁmamm%w
am%a@w(émﬁ:mﬁﬁm-nwm%)ammﬁ

WHO CAN APPLY:
criteria of essential ed
Table-ll).

Applications are invited on|

y from Indian citizens who fulfil eligibility
ucational qualification and e

ssential work experience (as mentioned in

. mwmwm%m,mwﬂmmmmﬁ

ﬁmﬁr\‘aﬁmﬂammml FI-HeAT EFdaTaer MU Teg 3 3qes s
giaT|

After initial registration is completed online, the candidate

documents in the below mentioned order. Self-attested docume
uploaded.

ii.  EEATESl T HH SH TR (The order of documents is as follows):
1. Si=a TR @ gFarast (Document for DOB)
2. FATdeleer 3t & 37 arfdrer (Mark sheet of postgraduate degree)

must upload the following
nts in PDF format are to be

3. TAIcaR WSTHA F Rl GATor-uy (Degree certificate of post-graduation
course)

4.  3FHIEER FT faazor (Candidate details)

5. A1k 33 <1 3fs arfesT (Mark sheet of graduation degree)

6. ¥ {3l WHUTIT (Degree certificate of graduation course)

7.

mmm@ga(mﬁmmmmmmaﬁﬁm

3iferet gleir =1fgw) (Work experience if any (In which Date of joining and Date
of relieving should be mentioned)

8. I T S[ITCATeT WHTOT-U (Latest Last Pay Certificate)
9. W 3Tl #H FAYT I d SEARS, AT AS & (Documents

supporting sports achievement if any) .
iii.  JATOTIH T YIATORAT AR et T ey gff ag § 37iigar & ¥ T
TR AR AT § | ST 31 {3 THIOT-TAT B ISR et 51 HmR Fva Taer
2 S FUT TAIC T HTHR Tt RAeor gere 7l S 1 enfOesar giRfRad wa R

M




dugTge e were e o awa :
The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI _RESERVES THE_RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

L SFHIERT F ST AACST & MUK O AR F T garrm Sean | gafere, g

Herest Y ich 1 Faow ag FE & B srfaare ¥ arerenr o R BT s |
Candidates wi!l be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

i SFHIGERY T UF CAT AT TR 5 3orhr segardy @l Tt & i arar ot
QU A F INT O o F =R 2l A, GreeER A gger AT ang 3 Ry o
T F TAH W, A§ IR SA1ar § B & arar A Reel it o By o o e
a6 3T SFHIEaTRET 3T q@RT Teg o & sea

k| The Caqdidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification at any
stage, before or after Interview, it is found that they do not fulfii any of the eligibility
conditions; their candidature will be cancelled by SAL.

m:wmmﬁmmmmmﬁmwmwm
ST T SRR AGOT TS WAT AT STHIOT-T31 Y 37 TRy e o F 9 SEgary
&g T & STwsiY]

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.  f@3# 3T o (TERMS AND CONDITIONS) :

11.1 FEAF: 58 Afaalcas Fgfad 1 FEEe IR a¥ & e gem @fie 9 35 51
ol ot gt Il strwr o 9ufRT 3Figar e@rT 30 Rt fir AT 3Ef® ar AT s S
FEol H UF FHelel T IIRAHAS S HHATCT FRAT ST ToheT © (I Afew e off =gt 47 sy
¢) | I TafAa 3FEar @R HeaD IR sgagR fhe Sie a1 Tafaa 3eacar & d@fder
1 oY off 2rer o fondlY off frraT T ool icer IT foRdlY oY o & R &7 T T o1 W,
S gedagr, Fdedl I ATRarg), AAftgd AUy R TRW garr Fuifa W sy
Ferar AT &, ﬁmﬁmﬁmmmwm%ﬁ#ﬁawﬁmmqﬁwﬁ

dcehlol HATCT Y ST STEe|

Tenure: The tenure for this contractual engagement will be of four years. The contract can
be terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the
notice period (In case notice period is not served) by the either party i.e. SAl or the selected
candidate. In cases of extreme impropriety by the selected candidate or in case the selected
candidate is found guilty of violating any terms and conditions of the contract or any
misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SAl and prima facie
established against the selected candidate, the contract will be terminated immediately

A

without any prior notice. .
notice. w

11



1.2 3y §91 v &t (Age Limit & Salary):

o I WAT AR R A
esignation fle Limit* [Consolidated Monthly Salary
”ﬂ'ﬁ‘fb"ﬂ'ﬂﬂﬁrr Senior Architect S0 Years® |Rs. 1,25,000/-

* FARTT S F T R TRANRE ST 1,25,000/- 393 RUfRer Bram sroam
** The initial remuneration for the present recruitment shall be fixed as Rs. 1,25,000/-.
'W#wwmﬁmmﬁmm vt SR wadt & gafra
FFRIGERT ¥ STt -

I [ATG- FTATHTT AT G, 19017/7/79-F41() f&=1ie 30.11.1979
S 9HTOT-g3-

TS A IR -3 Riesar aot -

FTATET AT F. 36012/6/88-F2T (31579, 571.) fa=1ieh 24.04.1990
HTATHT AT F. 36011/1/2012-F27 (ITRTETe) faAAie 14.03.2016
FRTET FTIT F. 36036/2/2013-T2T (IRTEYT-1) R=Tier 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-

a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —

SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2018,
OM No. 36036/2/2013-Estt.(Res-) dated 31.03.2016
" HREAT B FIENFOT # AT AT FXa ard ARt w Iy A v # 5w AT o
YIFAYSROT & 3FHIGAIR 3 FTFTer 1 Fafer & awaw g7/
** The age relaxation period to the persons who rendered service in Sports Authority

of India will be equivalent to the duration of the candidate's tenure with the Sports
Authority of India.

sre=reft e & e et grdpen/ 24t witen & oot Srnfaf & weher S ST sfem s
;ﬁmﬁrmmﬁmgmmﬂqﬁ%mimgﬁ_mﬁt

Candidates should note that only the Date of Birth as recorded in the Matriculation/
Secondary Examination will be accepted. The maximum age limit will be calculated as

on the opening date of submission of applications.
11.3 A 9T FT FEk 1~ 9] TAAAT & ITaN 37T AT A1 FFall 3177 ¢ A Feke spra= § g
G 93 Fr Sreett, forad AT Jra@yr 7 FFafead g W EEed TATOT-gw/AaresT ST ST

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per th.e
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 3T §N :- HIAHR TFOT FA AT IHHT [ 8l T HIS AT SA/STAS T TR FAST
BT | 38 &R o1, HTET B, age/aRae, safaaera werw, et g, #we R
STEIT U UETETHT SeaTTe; oI 31 7Y ATfder =1gT giaT | |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

i iliti [ i i i Conveyance
completion. No other facilities like DA, Accommodation, Residential Phone, vey
/T rar?sport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 AaeT gaft- TAfAT IARTAT F F Frearee Hr Piew woler Hr srel aur rafaE




ously reviewed, and
| Increment up to 7%
mittee and as

aTfieh dafsT g&for e aren|
Increment: Performance of the se , iadl
their increment will be considered on the basis of periodi

based on the recommendations given by the r?pog:ing 0
per the procedure laid down by SAl, will be applicable. s o
11.6 g@ﬁ:-aaﬁﬁmﬁmqm@mﬂz.sﬁﬁﬁﬁﬁwﬁwa”m’ e
Wq@mﬂ%qﬁaﬂmﬁﬁmm@mﬁﬁmwwma&ﬁmﬁﬁ ARl
giefi| g@eh 3remar, WﬂﬁﬁaﬁaﬁraﬁqﬁwﬁfaﬁﬁmqﬁWEWWW%l Frzrr‘ferﬁ ,
cerareTores PR, STRIETOT 3R 36 FAYT SIREIRT At #, Fglmeereh e =@ A A BT
& 57 Tl ¥ S AT AREATE ST 3 AT HATerT G@RT ST 36012/03/2015-TaTH-|
feieh 12 37her 2017 FTea weT (FeivereT) &=, 2017 %a@ﬁﬂmﬁmﬁmréﬁa@m
& Tehal 8 mﬁwaﬁmﬁﬁmg@mﬁwﬁmmﬁﬁﬁ#wm
ET ST S| |
Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of_each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one monthlmay
be considered without remuneration. However, in Exceptional cases for profes_smnal
development, training etc. this condition may be relaxed by DG, SAl. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S
36012/03/2015-SS-1 dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

11.7 7T e/ sredT: T TIRISRY & HeTHree 3 7efieT eXe] Al et & fovi-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

T =T a{tenT , &t 3t wre et & afagfe

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.
aRss aFgHRghIal FIr 7 gaATSTe e 2813/- TUI T gl AR, T < A AT
Senior T T T ¢ R AR e afy R 423/ T deh SR Yo AR Wi fed
Architoct  harzar 1125/- T @ TR sivoreT farer 1 AT 781 gl

would be continu
c review. Annu.a
fficer and review com

lected candidates

Hotel accommodation of up to Rs.2813/- per day, taxi
Air in Economy Class{charges of up to Rs.423/- per day for travel within the
or by Rail in AC Twolcity and food bills not exceeding Rs.1125/- per day
Tier shall be allowed. J

11.8  @e: STgi FeTieesh, SIS &1 T ¢ 6, T T H1aeaqeh AT FAN & o ag e
a1 3R TR & 3 got fFT offe) aTer ot & gt fererait 3 fensll oft sirarerrer # g & Fcl ¢

Relaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of

these rules.

11.0 g sEfleaR #1 30e Ruiféer R arT TAg-THg 9 Wi a0 @ S AN
RrrserRat &1 frdgeT ST gXeT e dg 3aer Raféar iy fr HafSe F egar Fecdl 3N
et &7 Pide S| Sa% 3ieaT, Facdl, fordeREl ik Raiféesr saaear &1 sr@wm
mmﬁﬁﬁ%@mﬁmﬂéwmmmﬁmﬁﬁmmf@ﬁﬁaﬁm

ST HHT ¢l wu\




sponsibilities assigned by
duties & responsibilities to

_ ponsibilities and reportin
y SAIl at its sole discretion without giving ang

11.11 mﬁaaﬂﬂma{q#a?ﬁamaﬂwm@rsﬁﬁm, g, Farfors i

mvﬁ%ﬁ%%ﬁ%ﬁaﬁw%%@mmmuﬁmmw

IS F{‘f%}‘?i‘iﬁaﬁﬂﬂ'dedud HIAT S| T 3502 ey Qe gridrstor &
FHATRAT T A AT st & srefier giar o Rl it e AT GEAAER F ATAS F Fleet 5

HTER A iR 3T sad & e saery @ swie setear = gue
1. H.U. (ITEROT [ATH), 1964 FT T HEAT 8191

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAl and liable for civil and criminal proceedings in accordance of law in case of

any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent possible.

1112 TERIHT & YR R, HREAT 3 FYTFT 310 & ofioR oiva & feelt s =
W EATATART FT Thal | T§ TISE HAT S1ar § B 00T THaRoT et 9599 & a7 o7
HhdT & AT SH T 3 HEUT &7 0T 3173 AT STeem|

DEPENDING UPON THE REQUIREMENT, SAl CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT

SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 Hider &1 g™ FATCT gl 9 AT dcehrer WeITd & Fad: & WA & 1]
The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 TIAT 3FACaR &F FF AsuresT @1 AR FeRE/aseT fr smeeh AR afy sger
FTT AsuTEsT AR AST 9T I1AT v 1 (Ueh) ATg & ATAF AifeH a1 38F vast # 1 (TH) HAG &1
It fAe & & TaTa f9aT g FROT §a1T Afder AT T &1 Sreeir|

i i i i tinuously and if his/her
Performance of the selected candidate will be monltoredfre\newe_d contint d if
performance is not found to the mark, the contract shall be terminated without assigning ?ny
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu

thereof. Q/M;/L
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12. AT FX FY: - Il Y e https:/sportsauthorityofindia.nic.in/saijobs s 4

FITETT  JTASIG TG aett Vo) ey 317 ST 2 SIS et T 78t e sméay
amm‘%gi?rmwmfamammn AAUIPT G TSNFON/HAGH STHT Bl A U, IFHEant
¥ U PR e mfe:
HOW TO APPLY: . The candidate has to apply only online through the link
hnps:Hsporlsaulhorilyoﬁndia.nic.inlsaijobs. Applications received through any o!&her_ mode
\vould not be accepted and summarily rejected. Before registering/submitting applications on
. the website, the Candidates should possess the following:
L AU AT g, SIS IMAee 03 3 oot 1 18 §-a¥er 3mser sveif s gt @ b |
TE=T ! aT%m_ wmaﬁﬁwmﬁmmmﬁm@é‘rﬁaﬂéwﬁﬁmml
Valid E-mail ID: The e-mail ID entered in the online application form should remain active

until the recruitment process is completed. No change in the e-mail ID will be allowed
once entered.

o IS HET AT aR wy TI-HANS SFader 3qels a4 &1 (Self-attested
documents to be uploaded while submitting application online) :
. TRIs s Deemr ug

) U 39T WHOTIH| (Certificates of essential educational
qualifications & experience.)

1 Wmatﬂammmﬁ@kﬂ@mﬁmﬁm (Scanned copy of

Passport size color photograph and signature.)
2. %mwmﬁmﬁmmﬁmﬁmmﬁaw#
AT THTOT-F T Ty &y

from their present employe
Autonomous Organizations.)

3. SeH TAfRy &7 WOt 3mum #1E 104124 e T 37 I (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)
4. FdeTad AT 3T YHTOT-U| (Latest Last pay drawn certificate)

13. maaﬂm$mm?ﬁw-ﬁwmmﬁmstwm%:
http://sportsauthorityofindia.nic.in
o TS AT FTet Y WRIESIT TR~ 17-09-2025 (10:00 AM)

o JTTATE TAET STAT HTT Y 31T TR 01-10-2025 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The sch
given below:-

o Date of Opening Online Application: 17-09-2025 (10:00 AM)
o Closing date for submission of online: 01-10-2025 (05:00 PM)

14. MIArgar:
CONFIDENTIALITY:

15 9fA1 (Scanned copy of No Objection Certificate
r, in case working in Central/ State Government/

edule for applying online is

14.1  Afder % R, I8 Heraa § foh 9afad 3Ffiean & aReree & v dgeaqet Rt
MY SATADRT o HeAr gl R 38 Hfer F 310 SeeRanfiedl A q S gl A
M STHRT &, foar fFdy @A &, ROE, afRieror zern, ddeeha s ser, & ey
3reT, mﬁﬁaﬂw&ﬂ:ﬁwﬁﬁwﬁawmﬂﬁmmﬁtmm.waﬁ
o= STy, sgaamar & T 31k g2, sieforhr 3l aereiiehT Toriifar, Raore worefaaT,
SATIR TEET AT IS 377 T SATTarT enfaer & T § ford oo SIeieridY” gt St &

During the course of the contract, it is likely that the selected .candidat? \;}{illll_ :onﬁ?s }Etec:
contract with various confidential information crucial tp the opgratlon anclithu ; ilir?‘nitations
obligations of the contract. Such confidential information may include, withou :

o



o1

AN

reports coaching data, performance analysi i i
ary athlete; blcnes & AHaRel b n?gisc:rsn and pPsychological testing and training data of

and technological strategies, marketing st usiness methods and practices, technology

information referred to as “Confidential Informgﬁé?,g"'es' trade secrets or any other such

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 TgfFa 1 36 & 2he, sedad SR snfteRe sietaar s, 1923 &
W & el g AR YT Fr el & g 3uF q@arr vty i 7S F1E o sy
foelT O cafFe 1 48T Fareen St STerey & e 3ifge 761 2

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

14.4  IUET FAART Y off Fmrer 3 gERt =1 Rdf@fe a1 = a1 g 76 & g9, St
ST WeT IITERoT AR TR & B & widger &Yl

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 3= eI
OTHER CONDITIONS:

i. AT 3FHICERT S GIed Macel Hr YrEE e 3R Aledr e F R o
Strer/erafaa v frar el 3R 3mdesh &1 e Tad & W 9 W & fore gemar

ST |
The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for Interview

at cost to the applicant.

i. g, T 3R g @ dafa @elr At 7, s s ot sifae g iR 3w
FHY 3FAIEART U SregHET 8P| S e F T e@rT R 8iY 3nrdes A1 vHER
9T =R AT Rar saem|

Decision of SAI in all matters regarding eligibility, selection and posting would be

Oy R,

TP



i ce will
all candidates. No represenlatlon or corresponden b

final and binding upon 4
; is regard.
entertained by SAl in this reg % wir s e rgir off TR T AT

i, erer Wer wifEoT (M)
37T rerer WA ) T e a6 AFOER Rk el the selection process at
SAl reserves the right to cancel the advertisement and/or
any stage without assigning any reason.
v, Rl s Rrare Y R 3 srgiiers, s JifT sftrenrd
The DG SAI shall be the final authority in case of any dispute.
et Tt 2 TR AT AT EEH

v. e gl g & g s ot gl iR § &
T % m:ﬁﬁgﬁﬁmﬁvmﬁaﬁmﬂaﬂéma@zﬁrﬁmwm

SIEGIRSARATIN .
The appointment will be purely on contract basis and does not confer/ entitle him/her
to claim in any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.

Vi, STRWT F QSR { T FS 3 sqsearsh Roeh Y Jrarert & S & A
grefri

f\n_y !itigation matters pertaining to employment at SAIl shall be amenable to
Jurisdiction of courts in Delhi.

vii. H@Wﬁaﬂa&maﬁamﬁwﬁgmwmﬁmﬁmmﬁwaﬁﬁm
& forT e @19 3R AT & A HRA WIHR SaRT fae N T 8 AismaRarsi=n
CaRT SHHT IYANT FHAT ST ThaT &1 AT & IR =T IS FROT TATC Y7ol 1 g

e FT HOER G @War gl

Ow_ning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by
Government of India along with SAIL SAl reserves the right to cancel the panel

without assigning any reason.

sq gew 7 JPA ARGEE/ISTRTT, I FIS g1, FHad AW HT deAse W ST

SATTETT|
Further notifications/corrigendum in this regard, if any, will be put up on SAl website

viii.

only.
T 99 f3are &1 foufa &, QSR AfeH &1 3 EHI0T I8 HT See|

In case of any dispute, English version of the Employment notice will be treated as

valid.
mﬁmmﬁ#qﬁmﬁﬁﬁwgﬁﬁaﬁmmm%%ﬁmaﬁ%ﬁa
Fr3fr aTaT 2rat 7 O AR &1 ST SFHGAR TTdT rdt S e R 6, o e/ aae
3 FraT of =0T F QT ST ST Fohell o

Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the

eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

e TET & & g aTer AT AUT/3EEATATR AT IGRIS AT THT 5, FgHS
YJHTOT I, mﬁamﬁmﬁqﬁmﬁﬁmwmﬁw

fra 78T fnaT ST 3R 378 HEIHR T T SIreeT|
Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be .

rejected.
w3

Xi.



xii.  TRWT o7elt iy a TN Rra/afans

[W@ar g ufy 3”"3"\‘2;:?{1 ql?‘r ‘f’;fi(: darafyafir BICE ?ﬁ“{.—;r,‘r{c; FLY FT T =
: shar =T ot fiTe S

SAl reserves the right to mod ol SEH S ol

if the need so ar; ifylalter/restrict/on :
arises wi A arge/cancel the .
any reason ¢ s without issuing any further notice 4 recruitment process,
n thereof. or assigning any further notice

IR BB Y :
i feva7 Qv M 531 3 & farems

The decisi . '
e on of the SAI will be final and no

XIve o 9T Y Y s & R Rafdra w5 e SN renTse k|

P 1 . .
lease do visit your email account regularly for further updates.

xiii,
fonely afy arfror o7 Frame 7167 franm

appeal will be entertained against this

16. i
W] FT & AiF1FHR (APPLICABLE LAW & JURISDICTION):

ik wﬁﬂmwwﬁmﬁmmﬁam AT gHTT| 2
HAY AR Tafda 37 car el o Rarg & Puer & e Redr @ semeat &
AT BYATTAFHI & 3reNeT giar|
The contract of the selected candidates shall b
X e governed by and t i
accordance with the laws of Republic of India. Both the parties i.e. SKI and ?ﬁgssgggtég

candidate shall be amenable to the exclusive jurisdicti i
ndidate . jurisdiction of the courts of Delni, f
adjudication of any dispute hereunder or in connection herewith. s

feoqoft (NOTE):

1. TIAer g & AT sif@eam srdare 4 ay & i T 8 [Rfa & gfagr & 3met 787 agrar
ST WS Helldl, 3FHIGEAR 89 2 G 3t £477 & &b & [ aftss aegar  #7 98
FIfAT IFHITIRT 3 FAaT & FHICT 3F T 7 FTHRT § TFHar & &faer gaiaa 375ganr
3= HFAE I HANCT 3 15 (1341 3 H1H 5) Y& 9T & 361 7 3747 Fg] # Tl & FHIN
STERYT 3 qf f3a% o3 Rer 9a & [@vqer 73 Sl 9i3ar 4w &1 ST dd] &/de] AT #1 ST
gawcl 81 7 HAT HTeOT 14 (FHITA T HOFR) IR Hgeee 15 & [AqEidl & e 77
o= P S, i TEaT # 3FT YT F U gIfaa gla & Qv FiedT arow &5 G
SEHIETRT F T8, ST T I FHIA HaTGT IETT [T ST Fa IR ST@NT 35 Alsfar ik

et eI 3iY a7k St 3 ST - &

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF
SENIOR ARCHITECT MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER)
AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT
PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE
SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15,
IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAl AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN THE

FRESH RECRUITMENT.
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WWWWWWWé;W@WWWWW%
W@wpﬁaﬁm#wamﬁﬁ#ﬁawmh%ﬁvmﬁgwwmﬁ
Gy 7 e far smar & B 0T #F 4 SRR FFEE AR FaRld aaad
IFHIgaR & 59 @+ A feaf@d didareAs FrdETer & G¥ FrETer H AR FT EFGlT
FET FTTIIT
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS
MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN
TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT. ;

ITEAHIOT: mmm#mwmmwmﬁmﬁmww

orel 1 GgT §HT ALAT ST 3 ST 3T 7 ST S & it T gl R Tl (TeT

fFeIRa) & TeHT HI=TT ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE

RECRUITMENT DRIVE.
.......................... ,
v

25
3u fFEwres (FeE -II)

Deputy Director (Human Resources Division -II)
Eret wTfereRTeT YEaTerd
SAL, HO




