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R Wer wftraror WideT 3R oY aRvs srgaes 3 A wdarw & g & fore smdee
AN T B
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SENIOR
ESTIMATOR & QUANTITY SURVEYOR ON CONTRACT BASIS

HIRAYT a1 HThH 3R W HA & T8 T WAl W6 ¢, S 3% & Fall & e ok
TR & forg SITec] Uoiiprur SHiafaH, 1860 & Tgd Usiipd o | SHTS HRAWT BT BT Iexd Qe A
Il g1 FHeA1 IR Fafeal &) oy ufagifrarsit & «mr &9 & Ry wfdiféra/dar s
§ 3D UM U I BT U HRA & fog WiRfE uiRiernt & wny-any 3 o) A et
R AHD W HRRRTT B

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI’s main objective today is to achieve excellence in sports and train & prepare
sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.

2. WY THIRRCH B Aoy B 3R 3Nafie & SR i IPy USTH &1 & U &,
HIRGUT A 23 AP IHTAN B3 (1.8.3.) BT RITTA 1 g '

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SAI has established 23 National Centers of Excellence (NCOEs).

3. YTREUT 04 WA I 3@y P fQ Wfaqr oMuR W aRes s sk amn wders
ﬁgﬁéﬁﬁqmﬁmaﬁwﬁﬂwmﬁuwﬁﬁ&nﬁm&nﬂﬁﬁm%lmmmw
UHR 8-

SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as
Senior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years, The details
of the post are as under: -

S.No. Name of the Post Total Number of Post
L aRss srgames AR AT wdarw o1¢
Senior Estimator & Quantity Surveyor
* Rferal 1 T Paet bl § SR HRAWT B 39D GRT MR dRalde BEHR MUR TR
aRes seqAes AR AT wderw g B3 1 WA 81 ST T R I Bl F € o
SHfET HRTY YR TR G Bt Ao fepaf=rd @1 o7 %8t 21 % <y foba o & o Rl

o




®H W e ok a1 # fsh off wim w fgfa, sl oft oRfRufa &, iR & fovg o1
SR U 81 fargr STe quT 59 Yy H Haa HrRur &1 gt ifaw fFofg &= @1 iR gl

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Senior Estimator
& Quantity Surveyor based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-India basis
in the centres where SAI schemes are being implemented. It is clarified that neither the initial place of
posting nor any subsequent place of posting shall, under any circumstances whatsoever, vest any right
against transfer and SAI alone shall have the final say in this.

4, U] AFGS 3R 3IHT I T IR a1 SEIGAR A1 T T HREWT & i died &
A & SUAT ST, YA Ta/gEae o RuiRd T-gafid misidt iR gaid eR 3t
THIC! AT R Tohd & | 3T HIEIH! & 3Tdc WIpR Tal fhd S|

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via the
SAI Online portal mentioned herein below. Applications through other means will not be accepted.

5. 3ded UUF & Y Hal BT fARU HREWT B J§ERe W Iuas

http://sportsauthorityofindia.nic.in

o JATAATE 3T H1 B YRR fafd:- 29-08-2025 (10:00 AM)

o SATTE A STHT B P 3iferd fafd: 12-09-2025 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 29-08-2025 (10:00 AM)
o Closing date of submission of Online Application: 12-09-2025 (05:00 PM)

6.  HrAW Yoy A Iaw B areh yefRra Ridedt &1 w13 & g 01 9 it safy & R
yemE ael SFiGaR! & fAaid 99a & HR abdT § | HRAWT & UTY faHT His SR §dg e
P TE B DT B R & 81 U ST HiE SR Farg fbeh off T 9 fazmom &1 oo
o= & 9t iR W&fﬂ?@ﬁ]’%l yof O Taeft fosedt oft Uy & fTT recruitment.cell.sai@gov.in
R .80 IR Iha B

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.
SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.

For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in.

SURRTI® (DEPUTY DIRECTOR)
Yoff ¥ (RECRUITMENT CELL)
YTAWT YBT HTATd(SAI HEAD OFFICE)



AT - I (TABLE-T)
At o1 faawor

JOB DESCRIPTION:
RCEI] At &7 faavor
Position Job Description

aiss  IeEEE 3R i, AT 3 3R Fdeor oAt F [T @3 R &
AT WEET) A S PAR A, RAEJd AT HATe, RIS AT,
Senior Estimator & KIRE AT g TR &)

Quantity Surveyor Prepare all types of estimates such as PAR Estimate, Detailed Cost

Estimates, Preliminary Estimate, Part Estimates, etc. for construction,
upgradation, and renovation projects.

oRASEET & R A §HT fur @e AR afR@aee
HTEGHAZT HT Iheld el & o Fge [AfTe 3mafea
HAT|

Conduct site visits to have a holistic idea about projects and assess
project requirements.

Rt g @i oREES & X F RO i Redwor

eTe HaT]
Provide reports and analysis regarding various Infrastructure projects.

ii.

iii.

AT — 11 TABLE -1

ELIGIBILITY CRITERIA:
Ul A S:
qGATH IS qRgal  [@ifod  ARadnTaRa® AU iy SFHT Desired Experience
Position ESSENTIAL Desired Essential Experience
QUALIFICATION  [Qualification
aRss et Aeaar  gred s EATcen ot 3ot oo e Ra & # R el
FTHTeT mﬁeaﬁ@m | 3 [ g e 08 ﬁmwxwfmmmm
AT adern  (Rfaer genfaafier ar 3regera 3R fEaiter e | T HAA BIFCA|
}Sae?,im‘t &mﬂﬁfr gdgar @ & & 10 a¥ 3t wrfe sueor & ydorar)
stimator y a
Quantity it & 7 f3aft o 3E | (SIS # fcaflapsga  farewoneAs  @iva 3R]
Surveyor  ff3TeAT Faied] IR 879 #) IavFshfaedr W ear (fAafor ar giaand
GEEEN AT 9Ied el S a1 [GTaT IRASAI H qd Hsra
EIRIECRIRARCIGIA
g ldegrtlae o Civd) FMinimum 08 yee;t:trs’ Experience in any Government/ Semi
fgdiverny or LR alteNGovt./ Autonomous/ PSU in relevant

Quantity Surveying, or
a related field from af

completion of bachelors as
mentioned in EQ and 10

a2 ized ; Lmiversity peRrE" 'experiepce afte nalytical skills and attention to detail.
or Dlplf)ma in Quantity completion of Diploma. Prior experience in construction of
PITeEyIng: (n ’ relevarllt fiold -as infrastructure projects is preferred.
mentioned in JD) afte
attaining Essential

Qualification

ield. Proficiency in cost estimation
software and relevant tools. Strong

Ragvft: srya &t T e 59 9 savge e givgar g3t e & arg s1fére [Far




141 511 Heasy sy Sl B saft Bt sgya & &g & 787 T s

Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

feaquft .

o 3ifcH e it o HeTePR & Ui fbd T siepi TR Sreiie gieft|

o ARe G U8 M ¢ & Faa WeTeR § Il g1 g oifaw og+ &t gfY 78 o g1
WETHR H SEGART GRT I 3! & YR W ST I AR Tt aR &) st

o Gﬂﬂmwwmmﬁwmmﬁqﬁqwawutqum%ﬁ’fﬁam%nqﬁmﬁ:
TR !

NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. f&ift ud siw arfereT: srueits fe e ynmr Uz &) foRly drgar UM &=+ ardl T&d UIieRt
@ fayfeare a1 g udien Rer) gR1 SR} fasar se1 =nfeul

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i.  ®rd 3gua:
WORK EXPERIENCE:

H1 SFHT BT a1 HA aTd gxaradl A FrafrfEa o1y v S Sae g Tt
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WIAEIF 1919 (NAME OF THE ESTABLISHMENT)

@) 9 MRERY/SAEal wfter & gvaer rd w@res d 39 uiter ot fRufa
WY Y ¥ §d18 TS 8l (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

) &id sgHT Bt af (R FrRfuR wgur ok Frdged 11 @t fafy Swfaa 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

w) o & & Suflaar A # far @ ar wiagr ® Ry ug R fAgea 91 (THE FIELD
IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

e .- ol Irfear adaE o Srdvd € ok SUP U S g AT fFratear | &g
YT U 1) 8, <l 3¢ ouA g frataar & da uftfui sruets @ a1 | A
#1 3rgufa ghft, forad Sufigar #t wwe # znfie 39 $t il & ase sal d aftss
segAes AR ATT wdere & UG & RIQ SmaT s #RA @ fafy 9% #t eafy
e gnft, arlt ude A€ # daa ufifa o A S et e R et
YT HT gra1 far 1 78T § 1 Fuam o= ¢ & dat it adu Fratear g faftaa
geanaifea ar B IfdT| 59 Sremal, Fad g1 & WA B dad uHf Bl
U U3 & ¥U # WieRr T8 frar s oiR 39 3ya & uuor & ¥ # A5




|1 o1 et g1 Frafen & uwara &t ot srgva o € w9 ST ok SuR §a
U YeH! arer Sferd SHT THTUT U URed AT g1 |

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT
POSSESS AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY
WILL BE PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR
CURRENT EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S
DATE OF JOINING IN ORGANIZATION UNTIL THE DATE OF APPLICATION
SUBMISSION FOR THE POST OF [SENIOR ESTIMATOR & QUANTITY
SURVEYOR)] IN SAI LE. THE SALARY SLIPS FOR EACH MONTH SHOULD BE
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR
AUTHORIZED BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY
SLIP FOR THE MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN
EXPERIENCE LETTER AND CANNOT BE CONSIDERED AS PROOF OF
EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE TREATED AS
EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING
THE COMPONENTS AS STATED ABOVE NEEDS TO BE SUBMITTED.

3 GEATA:

10.

OTHER DOCUMENTS:

&. o Al &1 JaTn: YR H1S/cad] B Bt i eI 1/aRa! Bl B 3 drfern!

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet,

T BA®D U AR B TH9 Biet (One recent passport size colour photograph)

= AR @G M at RERT o1 Tt @ ure ST SaRas § ST Imaed
3RATpR a1 &1 Hevell ©)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

B STAGT BT AHAT §: 3MIGT B I YRAY RS A oy f6d 7o & &
IR & Traar 3R SHTa=gds B SfHa (ST fb aiferr- 11 R Ieofad 8) &
A IR HRA & |
WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

URMR USlleR0T iasT [ $A & 916, SHEaR &I, - 8 ™ wa # Fufifea
CHITAV 3{UTIS A BT | T-HATId Gxaay Yew UReY H 3Ueirs $ gifl|

After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.

GHITA T hH 59 WHR § (The order of documents is as follows):
%. SFIGAR BT fAaRUT (Candidate details)
@. 5 fAfd 1 GXIAW (Document for DOB)
. HaeaR (St @1 siw difereT (Mark sheet of postgraduate degree)
", HIdoior giddspd &[St yamus (Degree certificate of post-graduation course)
9. E1dp & P sic arferer (Mark sheet of graduation degree)

©. Ea® St yHmTE (Degree certificate of graduation course)

5. B M Ufe IS BT (R FRIUR T80 = T prdged g1 @1 faf sifea gt
1Y) (Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

1. TaaH AT YT WHIULUH (Latest Last Pay Certificate) '




iv.

T. 99 IUAfd 1 g TR a1dt g, afe 1S 8| (Documents supporting sports
achievement if any)

UHIUIGH 1 WTHTOrhT RIS oA St gt T g § SHfigaR & @d JHvHE W)
iR ot § | WA S S HT WHIV-UE! Hi SRAPR B o1 ifpR YR wadr
8 ol SR FaIT Y SR Hel faavor wer 78t w=a & | v gihfda w9 & fog
daurse fofe wa fu o o d €|
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

SiEIRl B FWad TGS & YR W HIETDHR & [T Ferar S| FHieg, arrd
AMGS! B1 Gfdl BT HAS I8 a1 & b SHIGAR P WETPR W far faar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

IHiEaR] &) g8 & @1 =1t & e Infieart Tt =Rulf & fRuffe urrar e &
R HA F AT g RE ¥ oFfam Tt 3, TarepR | ugd a1 91g H fhdl Hi TR &
TAUA R, I8 U1 ol € 6 3 o &1 fosht off o & g e wRa € @ et
Safteaiar HIEUT GRT IE R &l SIe |

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAI

e Tafia Srfiear) B YR Tg0 Ha T0Y deT H Sfafla ga yamor uF uegd
1 B SEUR TV B THY TGP YHAULUEAT B 7@ Ul URgd T I W
Sufteant g & 4§t et

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

11.
11.1

AW 3R =7 (TERMS AND CONDITIONS) :
PriPa: 39 iderds Fyfad o1 srie ar o & g g Hfaer ot sraft o fedt
ot ger gt yrATT 1 TafAa IEfiear gR1 30 fa @t Aifew srafd a1 Afew oafd & sga
At 7EH &1 uiefie SR T o o b § @fe e srafd gft 761 1 ot
?) | afe gufAa Infiear grRT sr@fdie Srfad sraeR T oM a1 gafia Iwiidar &t
%m@aaﬁﬁﬁ%ﬁwﬁwﬁmmmmgmmmmmmﬁmw
UTE ST W, Fore gefagR, sefod! o1 araare], srfierd srgufRufa ofi Hram grT
Fefia W org werar wnfere §, R safa Seftqar it orar Sirar & o dfder @1
fa feht gd gem1 & depTa wHTe o fgt S|
Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice
period (In case notice period is not served) by the either party i.e. SAI or the selected candidate. In
cases of extreme impropriety by the selected candidate or in case the selected candidate is found
guilty of violating any terms and conditions of the contract or any misconduct including but not
limited to misbehaviour, negligence of duties, unauthorised absence and such other misconduct as

may be determined by SAI and prima facie established against the selected candidate, the contract
will be terminated immediately without any prior notice



112 &g e Q'ﬂa'ﬂ;f (Age Limit& Salary):

IGATH/ Designation Age Limit* Consolidated Monthly Salary _
CIEAT-] IeJATT 3 AT adarw 45 Years* Rs. 80,250/--Rs. 1,00,000/-**
Senior Estimator & Quantity Surveyor

** FAHIT el & [T griie gy Fad 80,250 0 RefRa far arenr

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.

*3Tg H e Pt Al YRy B wftewor # Iufigar & srde o1 safy & swmr grft

The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

3t e ¢ 6 Faa sEvga/d wian A oof safafy & wier it st siftrean
T A1 Bt UL STdE UF FH B B RIS Y & a3 et

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.

11.3 ¥ W $X Herdl ;- ar] Faml & gaR o &R a1 ot o/ &% BT dele Yiae 3
U5 Hd W o1 S, e fRie wrdwn & frarfad 8 R A€ umm-wmAare) SR
Caull

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI
will issue TDS /Service Tax Certificates, as applicable.

11.4 39 HY :- BIAUR TG0 SR 1 TS T 8H W $IS A1 H1/2A el Wieerd el
B | 59H e W, Smarita Wi, arge/aikagH, safda Tlw, Rifeen of, qem
faTaT HT U Tacel Swfe; O 3 4 XA e 81|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 a1 qfe:- Taia snaffdl & orf fares &) FReR aiten &) sort qut smafie axdten
& YR TR I a0 gfg W faeR foar smom| yRda @@ wivewor grr Huila
ufshar & SrguR Raifdn st ok wften afifa grT & 78 ReiRe & ourR W 7%
T @1 aIftiep I gf AL

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7%
based on the recommendations given by the reporting officer and review committee and as per
the procedure laid down by SAI, will be applicable.

11.6 I :- T9fd IicaR U@ quf 718 & 2.5 o7 3 ) | L1 F gpar &, Rrad Fam
TSR & gd e & SfefF sruifae SMuR R U HoieR avf F e gt omr 78t
BIfT| 39 3faral, U HEH ad &1 Sruiufa &1 fo=r uikefiie & | o Tebar 21
YTy, e faeTs, uiamn snfe & e srmuror Amel #, AefHeRe AT gRT
9 T A Qe & O AHdl 81 TUP Sfemal ARy 47 SR AVIR HAGH gRI o

1




11.7

36012/03/2015-THTY-1 {7 12 30 2017 ATGE ATH (FRNE) SHAFTH, 2017 F AR
HIged SHTHTR b T U 81 Wbl 81 WY B U dhatex Iy H g gl THI gl SgH!
IR TS Faiex a8 H T AT T8} STl SITe|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAI. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

T He1/S TP HeT: e TR & Sgre & ol TR R & & RrT:-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

Yam™H

Position

AT BT ANBT gicd, Sl IR @rel farell B gl |

Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

RS T I | SBIIH GO A §ars A0 | i o 2813/- ¥UY G GIeq AT, e &

T e b SR Ul & 1125/- 38§ eiftrep i
Senior Estimator & ﬁﬁﬁ mqﬁﬁ‘ﬂl

Quantity Surveyor Rail in AC Two Tier

e cfemRAagRr | iR amn & e ufa o 423/- 303 % et

Air in Economy Class or by

Hotel accommodation of up to Rs.2813/- per
day;taxi charges of up to Rs.423/- per day for
travel within the city and food bills not
exceeding Rs.1125/- per day shall be allowed.

11.8

11.9

e : Tel TRIHeRe, YW Bt XY § &5, X1 1 siages a1 g g @ 98 S
ERT 3R frf@d ©u # gof [Py o arat SR ¥ 57 Fad & 5 B yeem A ge
qHhd gl

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

Fufa IEicar &1 e Raifé et R g9g-g9g R 90 U guft Sdet ok
Ryt o1 e w1 g aur a8 oo R eifierdt ) dafd & orfuR Sa
3R raeial &1 fAdea ®am| 59& Sran, Hadal, Sragial ok Raif&T soawn &
YRAW gRT 397 RASTER for $1% SR a3k ISR &t garfey & fom
Feara/Amd fear s gear g

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.



11.10

11.11

11.12

11.13

11.14

Iafd Icar B RO et gr1 Pufa siaxgsdar &1 [ &7 & g
MIHA & YR W ARG L THT BT Urae BT BT 395 3HaTaT, TafHa
i 31, afg sima=ae & Y, fam fandt sifafkaa wiikeifiye o1 fbeh wor & v &1 gran
fr, Ty B feawl ofR wrf wef I X oft vrf =) & forw aem v v Tw Prfda
qUiBTOD STYR TR Bt quT Tafid SHfiqaR &) IR & |1y fdar &1 sfefd & SR
TG & SIER IS 3T HRAYR g1 HXA B SFA e o Smaet|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organisation during the currency of the contract with SAL

AT IHIGAR S0 BTl Ul Nt Nprea & 9 ol y=mafie, Sefoe ¢k o=
i omeiRal & fde & fonslt oft 99 & forg Rrder g oiR af w8 syt arar o
g, 0 39 dfaq &1 q@ Iewrew A e waia engelf yRdlw @ miitesu &
HHANG! W TR a1 Foml & orefi= g1 qur bt +ft pemR o1 gofaer & wa A
BT & TR Rfae SR oI wriare & o SwRerd 8171 aufa Saficar &1
YTGHT Q9. (TR fgm), 1964 61 UG HAT I

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of contract.
The Selected Candidate will be subject to applicable service rules as applicable to employees
of SAI and liable for civil and criminal proceedings in accordance of law in case of any
misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules),
1964, to the extent possible.

TTRGH AT & YR W, HRAWT ST Fgfaa oafy & Hiar yRa & e oy wiMA &)
RIFTART HR Faodl 81 T8 WY fHar S & 5 W91 QMR devTa guE ¥ R o
Tl & qUT 39 ey § 4T o1 Fvfy sifery amm smem|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN
THE PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS
CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE
EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS
REGARD.

e o1 3afty guTe 89 R T aopTa UHE @ Wa: 8 GHE B ST

The Contract shall stand terminated automatically upon expiry of the term of the contract.

Tafd IHIGAR & Frf e @t PReR FRr/asen @) serft oik afe S9e o
fsaTe Srafére 75T uran T < 1 () HIE BT AP ey a1 39D Tawi A 1 (UH) A BT
TR A® 37 & ueTa fom1 B RO saru dfder gara w1 € st

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu

thereof. W
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13.
http://sp

Gﬂaﬁ & BY:- ongdf pY Baa https://sportsauthorityofindia.nic.in/saijobs e & Arew
T SffTems 3mae HRA1 grn | fHR o=y A1eH J Ui 3fdeH WPR a1 fby wmed aur
I% A Sdipd B f3ur S| dEwEe WROUSHRUy/SAEET OH A 9 Ugd,
Irficart & U fafafed g =i :

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

Ay 99 S Sffarrs e ud ® ool @t S §-09 gS! ff ufthan gft 8 a@
Ifhyg Tet T1fRT| U TR ool iU oM & a1 Sue! Ad-eMsat H H1s Sard =al fhal
ST

Valid E-mail ID; The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

AT 3Mae ST FRd IHY W-IIfUd WA HUATS PR Gl (Self-attested

documents to be uploaded while submitting application online) :

1. o faf 1 gmmon: eneR o1 101128 e Bt i AIRIDTI (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. 3MaRgd Qefdre drgdr v YT UHIUIGA| (Certificates of essential educational
qualifications & experience.)

3. UIEUIE JTHR BT TN WIET 3R THIER B Wl HI T3 U1 (Scanned copy of
passport size color photograph and signature.)

4, PERTT WHRAART el § HH A & 7 H 3¢ adae P 4
AT THIVIU 1 W B 715 Wi | (Scanned copy of No Objection Certificate from
their present employer, in case working in Central/ State Government/ Autonomous
Organi 1zat10ns )

sifam YT UHIU-UA | (Latest Last pay drawn certificate)
Wuua%wuuﬁmﬁwmu@mﬁaawmm%

ortsauthorityofindia.nic.in

o ST M H1 o1 URMA® fafd:- 29-08-2025 (10:00 AM)
o SIS 3Ae oTHT B B Sifaw fafd: 12-09-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 29-08-2025 (10:00 AM)
e Closing date for submission of online: 12-09-2025 (05:00 PM)

14.  Tg-YEr:

14.1

CONFIDENTIALITY:

Ifger ¥ <RM, g8 JuTaaT § & wufa swiear @ afarem % R mgagf faftm
Mg SHER U Bt enft 3R S fdar & Su SeRaIi@! o1 Q1 6T g
T Mot smeEr 8, e B S &, R, uRieor sre, daga=ia safera
aa,wsm,uashﬁnﬁwaﬂ:%eﬂmqwﬂamnﬁaﬁawﬁwm
uRieror greT, Sgaar oY fadhy seR, saar & ade ok uurd, teife! ek
aﬁaﬁwﬁﬁﬁ,ﬁmmﬂﬁmwmmaﬁ%mmaﬂww
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14.2
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14.4

et g o Mg SeR wgT S|

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling
his/her obligations of the contract. Such confidential information may include, without
limitations, reports coaching data, performance analysis and psychological testing and
training data of any athlete, business & financial information, business methods and
practices, technology and technological strategies, marketing strategies, trade secrets or
any other such information referred to as “Confidential Information”.

T R DI O Faod] & aRafa® FdeT ¥ ey H Tem WNER 3 g
Wipfd & {1 fardt g a1 aal &1 e TSI &3, ST TR0 & YA o,
o o, a1 fobdt 39 safard & AR OR HATH 91 B9 10 o ST B B SgAfS et
& St afe BIS gaw, A, TR, 39 1 & U $ FU F THhd et o
SHSR] BT TGN e WSGRT &1 gaiqafa & =1 oxar g, O U8 foredt +f Seeio
& favg Fgdl & o UR T SRars &t onert | auTfy, afe wafa snaelf yr@ur grr
faT 7T THEERM % Sfear B [, AW UHIRIT AT el & Ul BIS THGRI
gmﬁﬁm%m%,?ﬁﬂwmmmfﬂﬁrﬁaﬁ%@aw&rwmﬁ$mﬁ
o GaT 8 |

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous
in the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information
other than his/her assignment given by SAI, the same cab be carried out only after
obtaining written approval of the Competent Authority.

frgfet @t srafd & dRM, FHTRt URAT feie Mg sfifigs, 1923 &
Tyl & SHefF g SR e @Y orafi % IR IS9P gRI tehd B T o1 o
SR freht T safer &1 et Farem it o & o aifigra &1 &1

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

T i) el 3 AT ) BT R a1 < 1 s 7 &, o
YR W UMY 3R TRPR & fed & ufaga 8|

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and
Government.

3 I1d:

OTHER CONDITIONS:

arg IHIGAR] ®1 U 3M1agH! &1 e 3gyd ok Tl fime & efurR w
Sie/eafAd e fohar STl SR sidee B o W & T R QTR & g g
SITET |

The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the
applicant.

areraT, = SR g & dafta waft amet §, yrdn @ fFofa siftm e ok g7 @t
IHlEaR] R FIESRT g1 39 ey H Haw grT et +ft sk o1 TER R
o =18 fasar s

Decision of SAT in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be entertained




by SAI in this regard.
e B SR (L, 3 are R T g e o 'R W R
3MR/an = Ufeha Y XE e & SR WG B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

foselt ot frare ot fRufa & merf g, v siferm wrfdrert €1

The DG SAI shall be the final authority in case of any dispute.

frgfer & @ve @ /gy smuyR W M SR 39 WireH A Fafhd sHeR) a1 WeR

L

FHIRI & ©U H Agfag & o favedt off @ @ F18 ff i uem/me™ &1 @t
EEGIE UL

The appointment will be purely on contract basis and does not confer/ entitle him/her to
claim in any manner or below any right for his/her engagement as regular employee in this

organisation or that of a government employee.

HIREYT H AR F Heiftrd B ot Goeaar et @1 erqradl & §afieR & e
BIft

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

YT § SRSl H1 & H 1@ §U, T U0 R foban Saem ot U ayf &t 3rafd
% o 3y ERT 3R WY & WY YRA WK g1 faw qifta faseht off demafvare
SR 3T IUANT 301 O el &1 HIRATT 3 U 311 BIS HRUI ST A Bl Tg B
BT AYHR PRI @A 5

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period
of one Year and can be utilized by any Scheme/project funded by Government of India
along with SAI. SAI reserves the right to cancel the panel without assigning any reason.
39 Gy 7 ofm oftE/RIfSus, afd 1% g1, Pad HEW HT dedge W STl
ST
Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
foreit oft farare ) fRUfa &, JorR few &1 SRR TR0 Iy HHT SIQ|
In case of any dispute, English version of the Employment notice will be treated as valid.
33 B | U IFIGaR] &Y U8 YA wR o =g i 3 faqmos & Meifva @
U X6 B R R &1 S SHfieaR grdt w6l &1 IR A8l HRA §, S0 HA/a9T &
ot ot =RUT 7 gy SERTAT bl B
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions
as stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions,
will be liable to be disqualified at any stage of recruitment/selection.
fReuffed ueg & 9 9 ardt a1 erqul/srewaaia a1 Sraxyed THdT THIU U, 3fHd
v U, sre/fayfaeer &t siwarteret ot ufa enfe & e e ended il wR fa=R
=T} fopa SmeT SiR I SrdleR &R faar sam|
Application Forms not in the prescribed format or incomplete/unsigned or received without
a copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

uferan &1 d=fa/aRefdamfasia/ss sRE o0 &1 sifierR JRigd
Y1 &, A AR uSt dl o HS SATa Aifed SR By
SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

Y3 &1 ofg sifem ghm ok 39 g8 & f@ars fahedt +ft erdter w famR =&l fban
e

The decision of the SAI will be final and no appeal will be entertained against this issue.
FUT AT BT 3T F fore Fafira o F oo €34 siwrde <9 .

Please do visit your email account regularly for further updates.
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] ST Ud SATTUBR (APPLICABLE LAW & JURISDICTION):
Y IFHIGAR] BT e YR TURTSY & BT & SR SR 3R Tfyd gnm|

ﬁuaaﬁu@mﬁwﬁawﬂmn%ﬁﬁm%ﬁﬂ%f&qﬁﬁaﬁamﬁ%
T AFBR & 37eh= gi |

The contract of the selected candidates shall be governed by and construed in accordance with

the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in

connection herewith.

fewuft (NOTE):

1

TIAqT Uq & [or7 HfEaT BrIHIT 4 T 8 Jiv e 47 [Rfa 7 Gidqr &1 3t 787 agrar
TG §F AT, FFHIGAR 39 TeF G¢ 4} 17 & TP & 1 IRy 37w 3N HiFT
a&&*fa? WWWW%W#W%W%W@W? G

J%w?ma;mmwmﬁ; gq Ov §7 V6 &7 qraT
?ﬁwwéeﬁv & qUf 3% ¥ R 9g & faes 78 Yol aiar g @7 o
T@d /76T Y] BT o GEA] &1 TE Hefl STBG 14 (THITA BT HAVBTY R SFDT 15 &
RISTl & SR X e &1 Giige;, il YIawT 3 a7 9§ & fo1g 74/ 817 & [ 71e¢)
FIOR 7 T4 GHIGaRT &1 17578, Fr7 G 3R GHIT STH TeT7 [547 o 65 3 yr@yr
& HIGaT SR g HHarT Wi 78 4ot 7 Hi & wed 81
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF SENIOR
(ESTIMATOR & QUANTITY SURVEYOR) MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI
AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
RECRUITMENT.

YRGBT FIABRT & Gy B & NI T8 T GHIGT & 1 Y@ garad
THHIGER @1 T FAIT R & [0 3 forg fafa e #rtmar s ar R

G GIGaIfIarl a1 T 7 1RG0 9awi & [0 alafaged & Gl & iy,
Jg Ty a7 oraT 8 1 Oar FiE HF giRver #rtkma TevT 7GR R T
59 3579 7 GIi@d Giaqiad Hraere 8 g BriwreT H 1% &7 5BeR 761 a0/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE
CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.




ANBRVL: FAHIT 4/l FIFaT 7 41T &7 G167 FRfieanr] @1 faaraT 7 Fien@d T4} 17987 Jik 2l
@1 UGT G HIT GG ST Hefl SHfgrT 8 yrr @ & gherT @4t [Aaar siv wral (7s1 e @
TEHT HIF] T/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE,

e ok ok sk o 2k ok ok ok 2k ke ok ok e o ok e ok ok b ok o s ok ofe ke ofe 2 e she o e ol ohe ofe ok sfe e ok e o ofe e ofe ofe ofe ofe ofe ke ke ok

JUf93%@ (DEPUTY DIRECTOR)
Yl YHIY (RECRUITMENT CELL)

HTEHT G HTITGSAI HEAD OFFICE)



