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$rrfrq da slfufiTur {fiqr 3ntm w afipa ryrffi sik qr*r rr{ur6 t qq *' frq 3nfia r{
sndfffl zrrar Hl

SPORTS AUTHORITY OT'INDIA INVITES APPLICATIONS FOR THE POST OT' SENIOR
ESTIMATOR & QUAI\TITY SURVEYOR ON CONTRACT BASIS

@m gqr mdmu Gir ttd qrrsq' &' rea \rfi g1q1qtr$ €116T B, fr tqr q ffi fi frf,1lf efu s-dR'
bfdq Ssrq8 qqffiruT orDfrqq, r soo A' ilild ridlfd B r enq qRaur ol Eq a?{q rH q str'Etr
Erkd otqr Gifr W a simfrfi qmFldTefr fr rnq Ai fi frq uRrR'difoR ornr Br i#
ry wi qq al qrq fi{i b frq sftfDrd qRI$e1 &' $q-qrq trr rn q ffi eidf$ urffi'€Eerfffif,1
SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to
patricrpate in intemational competitions. It has international standard sports infrastructure spread across
the country along with trained coaches to achieve its objectives.

?. ttd{+1trgqolqwTo{i 0ilr sildtrs.q sir &rfufi utruedqqoribgqrsE l{Rqqr
t z: uPTq uqEm bq Cqr.s.b.) ol Biiq-{r o1B r

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI
has established 23 National Centers of Excellence (NCOEs).

3. tlRlqr04qrf,e1crdtqfufrq€ff,{rslqnqtEfts6 3rfrffi slk Trf,r siferfi" ffib
frg sn, ftq .fr edUil{f, rrr.&q qrrrRtol t qTilfi B{TdDa oqd I t r q-E o-r fr+qq {q r*.R B,-
SAI invites applications from eligible, qualified, eurd motivated Indian Citizens for engagement as Senior
(Estimator & Quantity Surveyor) on contract lbr a maximum period of 4 years. The details of the post
are as under: -

ame of the Post

dtg6 ryrffi gifd fiHr vifqrfi'
Estimator & Quantity Surveyor

* fsffi qfi risr tTf, qi&fdfi B .fr crT€qr qn {flh ERr B'qfkd arwB--o odr-m BrTrrR qq8ftc6

4grro, sik mr sdern' fu-ff ori o1 EdTdr Bt ffi o-r B{Fr uq&-fr fr AqT q6i erRc-f,
q-rrffq eilER q{' q-r&qr e1 tf,dTri ffid o1 qr rfl Br 16 sg fuqy q-61 B fu qRtrffi R{Fr qr
roF eifr qE fr fiilS fr Eflq qt m, E S f qfrRlF fr, ernicrqur b fr-'sa mH edYsr trdlr
16 fuqr wgrr d?fi {q ftiq fr frTf, r+lGqr e1 fr eifrq B6 fri or erf}+x frrn r

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Senior Estimator &
Quantity Surveyor based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-India basis in
the centres where SAI schemes are being implemented. It is clarified that neither the initial place of
posting nor any subsequent place of posting shall, under any circumstances whatsoever, vest any rieht
against transfer and SAI alone shall have the final say in this. 

W

otal Number of PostS.No.

i. 01*



4. srz-f,rTTff{s eh e,rfl{qolWioriq|tgffidqTrfiafurrq qRAqrb eif{flE{tr6f,fu qrqq t
elqfl efia-fi, q-EtTuT qaHO o1 Fqfkd w-vsrfro Effi cir q|t[qtC effDR e1 et qff o-t
soi B r erq rTrsq* t Gfltfi tftf,R €f fut qdt t

Candidates who fuIfil the eligibility criteria and experience may submit their application, the prescribed

self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

s. '.artST gq{ fr Hrq q-fffl trfiur t{RtH Qt aqsrQz q{gtrf,dl B: he://sporrsaurhoriryofrndia.nic.in

. ef,qen$Tenfu{ffT++1 ffir- 20.01.2025 (10:00 AM)

. 3fi+gr{q onilfr qqt 6{+ of eifrq frft z 04.02.2025 (05:00 pM)

The details of recruitment along with application
http : //sporlsauthorit)roflndia.nic. in

o Date of Opening Online Applicationz 2O.01.2025 (10:00 AM)
. Closinq date of submission of Online Applicationz 04.02.2025 (05:00 PM

6. unGsr r+Esqfrouxdi qrfrqsrRrdftffiiol srqiilfrq 01 q{ot crdfUilmqfrqtrtlfr
ErA ffi il ffia Erd t rfl sfidr B r LrRqqr & qrq ff{r dr{ onq sflq t{d o1 rq e€ o-t
erfBfrT{ wferd B r rnttqr fr{r ot{ o'rqq {f,rq frd fi qryq {q fuarq{ ol qrErq Ai & 

",1i 
qf}mn

gtf}H RqaI t r *rfft gAfi frlrfr fr q*r &'frq recruitment.celt.sai@sov.in .R €-td fr vot t t

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended

panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.

SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason. For
any recruitment-related guery, e-mail: recruitment.cell.sai@gov.in.

AAWgqffilqro @EPUTY DIRECTOR)
c{-tr rotg (RECRUTTMENT CELL)

qrttgr gq orqfgqtsu HEAD oFFICE)

available SAI l.e.on website



dlfufir r (TABLE-r)

qtqfre'rfufiq:
JOB DESCRIPTION:

ftFm
Position

;trF'itt iF'T kfrrwr
Iob Description

ilfr86 gt.ErTlto 3il1

Frdr gifqr6)

Senior Estimator &

Quantity Surveyor

i. ffiur, rarrrf, 3fu nfifiq qff;frogt * R(' geX smrr *
%daa dt pARqlrra,fdF{d ara?r ry,fifffi qara,
3{iPm sqrfla 3il8 dqr *Tal
Prepare all types of estimates such as PAR Estimate, Detailed Cosl
Estimates, Preliminary Estimate, Part Estimates, etc. for construction.
upgradation, and renovation proj ects.

ii. qfrfragt * qrt fr Ftrfi ffl{rr rsi sfl-r qRrq}*n

snqerfidBfr' EfiT 3ffiF?Er q{fr +', fr(' sr{d trrc aildFfd
mtail
conduct site visits to have a holistic idea about projects and assess
project requirements.

iii. Bf,trtr gffir aiqr qffi.;mrsfl'* Ert fr ft.it 3it{ Eetqu
vqra *'FrTl
Provide rgports and analysis regarding various Infrastructure proiects.

drfutrr _ II TABLE -II
ELIGIBILITY CRITERTA:
III:T.ITTfl?Tdg:

qEFrIq

Position
BffiFTq-tF frTTdI
ESSENTIAL
QUALIF'ICATION

niTilil qtrrdr
Desired
Cualification

ilrttqqfi Eftt{tt
Essential Experience

iliFd €f{sIE Desired Experience

EftE6
)Sr

ffi fft;qdr qrq

freEFfrsrilq t
Rf{fr gfrfrerftrr u
qEifu& rrfrit zlr

dEiEa qi{ fr fufr qr

Gedar rEifaA

sd$rr t

A degree in Civil
Engineering or

Quantity Surveying, or
a related field from a

recognized university
or Diploma in Quantity
Surveying.

FKFF'fiIEefrYFdSG
* qrE.Tffit r os qt mr

rytq slk GrrTIffr trrue

*ri*.ffitoEq6t
qsrdt (dA fr'3trilfud
sR4fra', qi-{ fr,; 3ffire*f;
deqarsrca+til*'Erq

Minimum 08 years'
experience after
conrrpletion of bachelors as

me'itioned in EQ and 10

years' experience after
completion of Diploma.
(In relevant field as

mentioned in JD) after
attaining
Cualification

Essential

dciEaqt{frffien
Jrasttvtl, \;

rynrg{qrm'
Senior
Estimator

Quantity
Surveyor

&

fl {ch r{ r/$ r.r *r {chr{I/FITqd?IIflI TI(ryII

fr ryarat drrkl ry ufiretql
3i1T srcifiq,, sq-6{ufi fr'efrurf,rr

ffi{d E?Aquntrrfi +tem 3ih

BF6R rR s"Irf,lffirrr ur ffi
aiqr qRfrffiTBfr fr T* sr"+ard 6t
nqfr*ar{tETrfrtl

Experience in any Government/ Semj
Govt./ Autonomous/ PSU in relevanl
field. Proficiency in cost estimation
software and relevant tools. Strong
analytical skills and attention to detail.
Prior experience in construction or
infrastructure proj ects is pr:eferred.

M: Wqq d?t fuT qTTtT qq q€ otla*q-q qTatfrir ql?qdr W? er+ * q'r€ Ftfue fuqr
Tqt dl r @ Wiutq ffifrru d Efifil fil Wqq b Fq i rfr funT qtq.Ttr r
Note: Exnerience will be counted onlv if the same is acouired after the comoletioo of Esr"otiol
oualification. The oeriod of Ph. D/ research/ fellowshio will not be countedW

frquft !

o

o
9 _ifrq *rrrdr !ffi &qo srqrffirq fr srq F q qq eiol qr erqrpta dIrfr r

me Ufri.To ^rqnt fu &qo qrermr{ fr Tfiuf il{ fr .rifrq qq{ +t gE qfi Frdr BlqTen@rt fr srfr{fl-ti 6RT srq Gidf }. .ilqn q{ er-or t fiRz {fr AqR a1 qffi 
r

Btrfi{dg ol ordrm rcq s{A sqq o+qi qfr {m ffiffq qtd ori fi q-qqt qTrdT {q EqdvrEn 
W



NOTE:
. THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.
. MERTT LIST: IT IS TO BE NOTED THAT MERE QUALTYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.
O THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF

PHYSICAL JOINING OTHERWISE THE CANDIDATI]RE W]LL BE CANCELLED.

s. Bfi \fti ois'drftrsT: €rqets fug,Tq qrilrr q{ Ei fd+q frITdt s6qeri qr& qffq qTfffi
(qrfr Estr{rffi qr q-dl rrt&rT tr6rq) gm qffi frqT qHI qrBg 

I

DEGREE AI\D MARJ(SHEET: The certificate uploaded must be one issued by the Competent

Authority (i.e. University or other examining body) awarding the particular qualification.

i. or{€fi!+rr:
WORI( EXPERIENCE:

or{ argrra 6T q6r Eq+ qrft {Frffi fr ffifrea oT EE 15q + rdta il{r qrftq'
DOCT]MENTS CLAIMING WORI( EXPERIENCE MUST CLEARLY MENTION THE
F'OLLOWING:

O qfrgHotqrq (NAME oF THE EsTABLTsHMENT)

u1 serr srfttrrfiErflEaf srfUm,rfi a Esr&n fusfr Tirrdq fr u++ qrfYorc a1 RrH rqg
lsq + rdr{ .r{ dl (sTcNATURE oF coMpETENT AUTHoRTTY/IssuING

AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE

oRGAI[rzATroN.)
rD e1{ €r{qq at srdf} ffi or{+m rOur afu 61fg6 fr+ of ftlq sdfud dl

(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AI\D DATE

OF RELIEVING SHALL BE MENTIONED.)
q1 furT Ar fr sfrdgn i o,rq fuqr B qr sfrBrt fr trs rki rrt ftg-ffi tl lrun FIELD IN

WHICH THE CANDIDATE IIAS WORI(ED OR THE POST HELD IN THE
ESTABLISHMENT.)

ii. q-er(*rt$:
OTHER DOCTIMENTS:

Efi'. qq frl{ or qIIM: .3{rqrq' ordrflfr 6'erT of ei6 drRffi'tAlTff 6'erT frt eifi dlm{T
Proof of Date of birth: Aadhar Card/l0th class mark sheet/l2th class mark sheet.

Et. Eff, b qlq*C q-ff,R fr1trfiq q1d (or," recent passport size colour photograph)

e. Hrrnq fttqr, Cfta Eq qt q$ frffi trT vd t qrcq fi-{flr E{tqqtrf, B eroqr ennfi
GtSf,Rfrrqrqrv{dre)
GENERAL INSTRUCTIONS (A1l the instructions given below must be strictly followed or else

the application is liable to be rejected)

10. q+{ .}rr]ff irr rrrttT B' .]fltfi'&qo sq r+rrfrq rTqffif t efl'qBd Fd qq B ql enq{To.

tq{Fro fiTf,r efu enq{To ord urg*rq Ctrff fu drRr6'r- r q{Bdt{a B) t Hrtldr ol W
oGtr

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in Table-

r).
i. qnFr+. qfiorq Gfflfl{q ftr o{i & q-(, sffi{dlt o1, fiA fril ,rq mE'q ffiRd

ffila-s elqtrs ffiri dt r w-ffia Egrns qdqw ersq fr effif,ts o{i €ft t

After initial registration is completed online, the candidate must upload the following documents in
the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. eftfffiOf m-q{qFDRB Gn" order of documents is as follows):

*. 3ffi6on E'T fr{{uf (Candidate details)

*. qqfficD-l{fiItg (Document for DoB)
rr. t[filtDlGff Efret sifldfRl$'f (Mark sheet of postgraduate degree)

o. g1-6*tOtqlercF-qE-f EfrqqM-q7 (Degree certificate of post-graduation course)

q. Hkffr-Bfrfrleifidifr-ml (Mark sheet of graduation degree)

6. Hff,fr-ffiIIETUI{{ (Degree certificate of graduation course)



m. or{ eEqq qR et$ d Oqq ordrm rOui oG dqr odEffi di of frfU oiBr tfi
qTFq (Work experience if any (In which Date of joining and Date of relieving should be

mentioned)

fl. Tfr{dlq siFdq UqiffiTIfqpf-e7[ (Latest Last pay Certificate)

a. €q g[dRrfr ff'T qq{T HTi qrd ETdTtg, qR ot{ dr (Documents supporring sports
achievement if any)

lt l. qlilqq, of qrqrDrfidr EFfld qx.i of ft+{rfr qfr il{6 t ssf,dR b wf qIiluH w fr{r
6rfre I

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO Drscano nxprnrnNcp
CERTIFICATES IYHICH DO NOT PRovDE CORRECT DETAILS As MEI\ITIoNED
ABOVE. Website links could be provided to ascertain genuineness.

sdcdrtiol sqtffi qr+H &' enqrq qr qrqrffiI{ b FoqgorqT urgnl {sfdg, ffi-f,r qTT-frT

o1 qffi o-t rrrq rd rfr B fu. sdeqR b HT&flrFR sq' Ffim fu qr qrqr{r 
I

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.
uffid-qTtiqi q6' eqn r€t-il ilfdq fu ffi+1ffi qfr Twiifr frqfkd qrrf,r qrfrol wsrt b qft{ f0 il{6 t €rifuq 6}rfr r qE, Hr&rrffi-R t q6ar qr ErE fr E fi rfi mr t Hiliq{
rR, rt6 ql-qr ukrl t fu a qrrfri qfr frtfr f qrd a1 W qA mrA B. fr uqEl fficor qTGqr
grcrrqo-rdqrglftr

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at iny stage, before or
after Interview, it is found that they do not fulfil any of the eligibility conditionsitheir candidature
will be cancelled by SAI.

*e' uqfrd ffiel or{+m v5ul ort sqq on}{q fr tsfrR{d Irer glnur T, rfird ET+
di r or{r+n v6ur orfr srrq efltx{rir uqrq-qfr +t qf, sfr rga i # rrco#nd.q *
frqrcrtr
NOTE: SELECTED CAIIDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIF'ICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIF'ICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OT' CANDIDATURE.

11. ftqq ehqrttrERMs AND coNDrrroNS) :

11.1 Er{iDT m: w€fr{reo ffio.rordoroqnq{& ftrqfrrr rilrflo1q-qf}o]frffi Lfr
qqr qrfr qntqr qr wfrd tsrtrfrtdn ERr 30 ftl=il 01 *fu erqD qt frk qqf} b E6fr fr qfi
@i ot qrfterHfi t+r wrm fuqr qr $ndr B gR frfu_€rdfU Tfi qdo1 rof er' ,iA
wfrd tsd]ffi{ srr q-sfYfi' eEkd qfr6n fuq qfi qI wfu gifiqqR-qn €hET # Effif qrd qr frrfr fr fuq Er 6dH mti qr mrn q il{6 b orHR oT ffi qa qfi q..ffi @-dR, a]ffi of mrr{qrfr, eHE?d cEqR,ft-fr ,tTCqT ETrr BqfnH'N q*i
o-+qn qlrfm B, Fffiq qqfrd ffidsR d.it qrqrtmr t fr €fr{I e1 RqT fidr T-0 q*'*
ftD]lTqTIIKTE-tfrqTWWNI

iv.

v.

Tenure: The tenure for this contactual engagement will be of four years. The con&act can be
terminated by grving a 30 days' Notice period or one month rernuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
exffeme impropriety by the selected candidate or in case the selected candidate is found gurlty of
violating any terms and conditions of the contact or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other mis-conduct as may be
determined by SAI and prima facie established against the selected candidate, the contact will be
terminated immediately without any prior notice.

ftiorenfuqwvotBr



11.2 €{fg frq, W +dq (Age Limit& Salary):

,r * qfu7q q# il fuq stifW qTftflfra #Td I 0, 2 s 0/- €q+ ftftfu frtqr qrwtr t
** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.

-eng fr qp at €rdf} t+rfrq +6 qrflffilrr fr sft{qn + o'r{o, o qfi .?rqfU + qrFR d,fi I

The age relaxation period witl be equivalent to the duration of the candidatets tenure with the

Sports Authority of India.

1 1.3 *a w o-r o*fi :- o[fiffi &' ergen erq o-{ qr Effi €'r+I or et odr'fr Urrdn t qf,A

fro qq o1 qtgrfr, frrqe- frq r+Raqr fr fitqrfud di qr d€tqq qqTuT-q*/tqrfi { qffi otrr I

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the

prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 crq q+ :- or{rrr r6ur ff{+ qr uqfi Wr Ai qr oT{ ffiT tfiT/afff, rmr ffi Tfl dtr
I EnqffiO rffli, qrfl-Sgqtq, qr6ilqfr{il{, qfurrf,Efu, frfrtffirqffi, Tf,rqfu-qMr lrf,l
qd qardfi EsrE ff$ qq trfr qnfro qd Eft t

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance

/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

1 1.s aT{ gR,- wHd G{rqfsfr t o,r{ Fqre{ al trifi qfrefi mt qT\rfr ae{T enqltro'qfren A
orTER q{dr-frlndq EE qr ff,dr{Eilr qrglfl lrl-ffiq Ltd qrfuo{uT ARr Fqfkd uDm 5
sflw'Mfrr qf}orfi .frq qfrfl qftft 6Rr A rr{ RrwlM ft'erm'qt l%ilm'at qTffi+.

fuEBerfd'rfrt

Increment: Performance of the selected candidates would be continuously reviewed, and their

increment will be considered on the basis of periodic review. Annual Increment tp to 7%o based on

the recommendations given by the reporting officer and review committee and as per the

procedure laid down by SAI, will be applicable'

11.6 g;fr ,- wtrd uffii{R rSfi Wf qrd fr z.s Eq of eq q q-fl t Es-{R t'fi, ffi ueu
qrfYfr-rfi e Td q-gfrEq t ertFr erCglfrfi erTsrrc q{ \rd'atdst q{ fr sdfo gd qqr rfr
frrft r gqil' q-orqr, q-fi q-fri ilfi' a1 G{1qR{fr o1 k{r qrfterfur & qHT q ffiFctI B t ac{rfr,

qf,srE--o. ffo'rq, uRrerq eIIR A ftrq e,rsrqrqur rTItrd fr, qflfrtq-m' q'RAql grqr qq qd q

gc d qT sfifr B r qsU G{-f,rqr qftmq e{-q .}iE tsflT Hrrffi grr qrfr 36012t03 t2o1 s-WW-

rftqifi rz elilo 2017 qr{f, olu 6ffierq eftHqq, 20fi d.?{-{qn qIT€ cl-{s-Rl il'ftN qT

A ro.-fi Br qrq d q'o afisr o{ fr erugffi gfl qqrq d wq,fr e?rt es6 atdw q{ fr {S
c{fiqAqilqlqlgrrt

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed

month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond a

calendar year on pro+ata basis. Further, the absence up to one month may be considered without
re-,rn"rution. However, in Exceptional cases for professional development, training etc. this

condition may be relaxed by DG, SAI. Apart from this the women Consultant may be eligible for

maternity leave as per the Matemity Benefit (Amendment) Act, 2017 issued by Ministry of
Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April2017. Also, un-availed

leave in a calendar year will lapse and will not be carried forward to the next calendar ** 
qrp

fA;[fIT/ Designation Age Limit* Consolidated Monthly Salary

ftuosgermsikffirsdqr+,'
Senior Estimator & Quantity Surveyor

45 Years* Rs. 80,250/--Rs. 1,00,000/-**



1 1.7 qrrr cftrriAfrfi HGrr: rr&Fr qrf$f,F0 b .rrg+fi 5 G{ef{ *Eft oG }. fr(,_
TA/DA: To undertake domestic tours subject io the approval of Competent Authority:-

1 1.8 EE ' 
qd TrilfrklF, t{Rtqr ol qq B fu, tff oFrT sftHrrfi qr vfr+{ t d qo entqr anroh frE*a sq fr dd fuq ur i qrfi m'r:ruf € F fiqq & Effi ,fi q1qrm fr ez t *# t, 

"

Relaxation: DG, SAr where DG, SAI is of the opinion that, itis necessary or expedient so to do, itmay by order and for reasons to be recorded in writing, relax any of the prorririon, of these rules.

11'e wfrd o1 €{qi fuffiT qfM Ertr sqq-sqq q{ fiE iTq qS fifdil €fuffif 61ft{6qfiHrdrTrde{rtr6 B,rq.tmfrr qf6o1SgE} q=*ito** *
EGaTltql61ftd6q otrnt eeb' q-mrqr, o-fid, ffim .rfu ftfitrT *e*{Io] *G;
gRT oMi Ea-sTfsR Rrr frt{ fi'Rq ildN .}il{ tsqn qfi qqrR b fun qftTrq^iqtfud fuqrqIe?DTItl

The Selected candidate shall unclertake all the duties and responsibilities assigned by hisftrerreporting officer from time to time and shall discharge the duties & responsibilities to thesatisfaction of hisftrer reporting officer. Further, thJ duties, ..rporriiilities and ,"rd;arrangements.may be changed/altered by SAI at its sole discretion *ittout giving uny,.uro.r!thereof and without causing termination of the employment.

1 1.10 qqfrd'Bffiffire]mffiT edM RrrFqfkd ensqrrfidT+i Wfiri& 6q €{rq{qmrilr&
elrqr q{ EHrfud qE vw or qrffq orfl frqTt Wb .rffitqT, Eqfu s{rq?ff #, *RofltR.Ifi A a, fu{r ffi erhkffi qTftsrko qr fu$ qm'R &' orq 6r # ml, HHrq q;rdffi .fr nddd I qt fi ndsri b fu qrpq frn ilrt re FgCTr ;qR q{
Sfr eqr qqH.d o1 qRlrr &'qrq riBcr o1 offifu b +ffi'€r6:{ & erER Et{.{q
mrdrm qEur Efi oT q-{qR rfl 6 qrqfi 

r

The selected candidate may have to follorv split duty time on need basis to meet the requirementas assigned by the reporting officer. Further, the seiected candidate shall be obliged to performduties beyond normal working da.vs gd *orki.rg hours, if required, *it out claiming any extraremuneration or any kind of benefits. The engagement would be on full time basis and the selectedcandidate will not be permitted to take up any o-ther assignment outside the organisation during thecuffency of the contract with SAI.

1 1'1 1 qqBd erqimTffaqT +fitfuT{fl tElBfufis, TqTHfu, tqrD'ro. ofu erqqfi
fuBerPrm b futrfi q furfr $ go & fuq Bfu:AqT .rru qn .ro -** *, qrdr e il {S€k{r oI {m ueisn qTn qrqnT'r1 Tqhd €{rq?ff-*ft, Go Hdqu1 # *6*;*
+fl ffi b s{etr{ di d?fi fuifl rfi^o-or-un qt gf{6x b ffi q ry A .rEgo fuhd ,.freffitrfun ffi b ftq e.rcErft drtr ffi ffiffiR o1 q'+drm m.ir.G r**qfrqD, 1 e64 o-t qtEFI fiTqI drn I

The Selected candidate will be responsible for hislher acts and any omission ih discharge offinancial, administrative, academics and all_other responsibilities associated with the job profileand if it is found to be otherwise, it shall be treated' as a fundamental breacrr of contract. Theselected candidate will be subject to applicable service rules as applicable to employees of sAI' ' and liable for civil and criminal proceedings in accordance of law i, 
"ur" 

of any misconduct ormisbehaviour' The selected candidate shal-l abide by C-s lcorar"t R;i;.t, 7964, to the extent.W

Reimbursement of Taxi and Food Bills.qft"6 
%dfftEl-fi

3fuanr+rffer*'

Senior Estimator &
Quantity Surveyor

qrqSgfrq{ frtoatr

Air in Economy Class or by
Rail in AC Two Tier

!Td^r{{ zs13/- rqrl no daE e5-s1s, qrfr Fffi mT
b ftrq ufr-q- 4?3/- yqqp ffi {# fr qfr Rrq, Iflg sl-f,-l _[q 4?zt- sqq ilm. ffi {Efi .}nq qfr k{
11zs/- sqtt orffo. fis{trf,ft1.,T*frq-df dt fii 

-

Hotel accommodation of up to Rs.2gl3l- per day;taxi
charges of up to Rs.423/- per day for travel wiihin thl'city
and food bills not exceeding Rs.1125/- per day shail bL
allowed.

IIfiTTIT
Position

ITI?TT iF'T ilfiiD,T
Mode of Journev



possible.

11.12 3ffirqqtrf,r a,' enqn q-r, t{rGH e{Iq-db1 ffi erqfu fi' fi+q qlrd fl frd €{rI B{FI qt

Rflqiffid qd s5ar B r re sE ffiqr qrdr th tqr Rflqi-fl{ur dtr-ffi qqrd t frtqr q1s+arB

ds{r {q €Eiq fr qrdqr oT frufq 3ifrq qr{r qgql I

1 1 . 1 3 €ffir et erqfU sqTEd di w €trqr T@r-f, qtnq t so' fl qflw fr qrEfl t

The Contract shall stand terminated automatically upon explry of the term of the contract'

11.14 w'Fd 3.ffifiR il old fiqrdq e1 frif,r ffirsfiHI et qrq'ft fr qR us6'1 ord

m.Iq-{ oofE{d r€f qlq, rtql d 1 GrO 
.ql-6 

E'T sIEq *Es qT uqts qf,q q 1 GrO qr6 fi'l

qrR'erFffi' ti fr qtrd f{r 6f orur earu €Bil qqrq fi' fr orEfr t

performance of the selected candidate will be monitored/reviewed continuously and if his/her

performance is not found to the mark, the contract shall be terminated without assigning any

reason after serving 1 (one) month advance notice or 1 (one) month remuneration in lieu thereof'

offtfl H Ot,- G{rq?ffql1}qq 61ps.//sportsauthorityolndia.nic.irVsau:lb: fri-f, il qfeqq t
ffi ffirqq,ilrituS q=qc;rqtqT.d qTaqqfrmr{TdrB qqlqtgyg€
il"';ffi ril frp, #'r aq-s6i q-{ ridoruyo{Tnfi qqT o{t t qf,A, tsffitil tnq

ffiifuEArrqrBq,
HOW TO APPLY: - The candidate has to apply oniy online through the link

https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would

not be accepted and summarily rejected. Befoie registering/submitting applications on the website'

the candidates should possess the following:

' 
.il{q.* 

."{61;'qhm- sna.q qz q EU e1 T { €-t.o q156 Htr qfrqr qS AA do

"E* 
Tf,fi qlftqt gm qR Ed fr{ wi b qrd 3{Tq-+1 io-e€s fr frt{ qE-f,Er Tfr fr8'l

qKTIT

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until

the recruitment process is completed. No change in the i-mail ID will be allowed once entered'

ii. qfiTcTfi qTa-fi qqT o€ sqq g-vsrfua EHrils G{qdB fr-G frt (Self-attested

documents to be uploaded while submitting application online) :

1. 51q frfU e1 trrp: GITT1R 61d rofr7t2fr m'HI et eifl dTfr-f,II (Proof of Date of birth:

Aadhar card/lOth class mark sheet/12th class mark sheet.)

Z. ;flqqqq; tlefftp; frrqdl qE eqt1-d qriluftD[l (Certificates of essential educational

qualifi cations & exPerience.)

3. iffiildT #{.tq- at6 Bifq E-€leR frl &q et,T{ qftfrEl (Scanned copy of

passport size color photograph and sisnature')

4. fiqrqrq q-{m'Rrgr{rfl €r.6ql H ffi;+:b qlqd fr u{b E-dqH ffiffiT t 3{-{qR

g.qfq-q{Ote{et-f{Ufrl ls"uorred copy of No Objection Certificate fromtheirpresent

employer, in case working in CentraV State Govemment/ Autonomous Organizations')

5. TdTelq etfrq UrfdH IIrIM-W{ I (LatesJ Last pay drawn certificate)

13. ,ra-fi qq, il qf,{ ,{ffoT Eflq *frdqf A aqgfqd W gqel-el B: http://sportsauthoritvofindia'nic'in

. ofi+er{q on}fiqddtffi1.q'ffi:- 2o.o1.2o2s (10:00 AM)

. .rfugr$T ontff qql q'{+ at oildq ffi: 04.02 .2o2s (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: ThE SChCdUIE fOT APPIYiNg ONIiNE iS

given below:-

o Date of Opening Online Application z 20'01'2025 (10:00 AM)

o closing oate ror submission of online: 04.02.2025 (05:00 PM)

14. rtlrftqtrI:

DEPENDING UPON THE REOUIREMENT' SAI Cr$\-IILU{SFER Y9U--WIIHIN TI{E
PL.4Sf=E= rN INDrA' rT. Iq i1LARTFIED

D Elrg TMMEDIATP EryECr AND

ATED AS FINAL IN THIS REGARD.



CONFIDENTIALITY:

14'L Tnrdr b +rTr, Td riqr^fir-t q @-ul+qqRel qr{'qm{ b fu q-doquf Erftrfffi
qeT,.r^fit{ fre-frEur cnT furfr *fr^q,tfrJffT 

"figr, 
.i. ffi* srer, qRnq

Gir trfr qmsr0, ffircrq F a,0-e^fr ;.rq, qld,ft# .ii dffi infrfrqi. Eqqq{urfifrqi,-qrqn rf,el qr mt€ erq afi q# qrfr- + q*fr *.frr$',#tilffid66urortr
During the course of the contract, it is likely that the selected candidate will come intocontract with various confidential information crucial to the operation rrro rumuing his/herobligations of the contract. such confidential informalion maj ir"rra", Jthout limitations,reports coaching data, performance analysis and psychologicar i".ti"g ,"lr irri"i"g data of anyathlete, business & financial information, business meti'ods -o p"*"ti""r, technology andtechnological strategies, marketing strategies, trade secrets or any other such informationreferred to as ,.Confidential Information,.

14.2 qqhd qffi o1 o4qi fiffi fi Er6tr6 FdEr &. ririE fr qq* q66
fi BiT tudi ry ur fril ar #en qnTRH qA, IFfr qurrur fr ,* u+,*Hm

ffis$Hfffi o1 Eqffi & k{r ry e n, W ffi t Effi b B#'F# p *E-*vq otffi aT ql.trftr dqrD. qR;qfu;.q,tr rrr8 T E-, Rq W 5 S- .ftrqr-F ry.qrlffiTRm q{qT qr t qr o.r{ ##i ffi .mH"t, H i* i*HfU'.s +1 frE{d ffi mw ari # q's s fuqT qT sffii t i' " -'*'"
Selected persons will not be allowed to publish a book or a compilation of articles orparticipate in a radio broadcast or contributi an article or anonymously or pseudonymous inthe name of any other person without r_r9r upproru or tn. competent Authority in thebonafide discharge of his/her duties. tf such boot,'articie, broadcast, ,'r"r *v irt"rmation thathe/she may gather as part of this assignment *itout tt" prior appro;f;f the competentAuthority any such violation will attract strict actions as per rules. However, if the selectedcandidate desires to publish any book, article o, broad"*r'*y il;;;";h* than his/herassignment given by sAr, the same cab be carried out only after obtaining written approval ofthe Competent Authoritv.

t4'3 m q .rqf} Afifi, o:fuFfi r+r.fu enfffico rffiq6 erpfrqq, Dzs pqrqqrfr
&' ofttr{ ilr .t.q Fgfr s1 .jqfu il^furrTsh E-, q*f#;1 .i+'*t{ _n o**t me,N dTfr ft1 Tdr qdrqrrT m qlTi #fuq -r # t,
During the period of engagement, Employee wtuld be subject to the provisions of the Indianofficial Secret Act,1923 and will not diwlge urry irro.rnutiorr gathered by himftrer during theperiod of his/her engSg:ment 

!o Snyorp who is not authorized to know.14.4 wFHnftntfud} fi q*aqq*q*;{iaFfffi.t{Er qrsnrdrfl tqqra, fr Ln fr€d srfU-+Tq eh vron h Bd # qfrd'Al " -'- -'
The Selected personnel at no instance ca^n_represent or give opinion or advice to others in anymatter, which is adverse to the interest of the Sports Aut"hority of India and Government.

15. €rqqlff.
OTHER CONDITIONS:

fu s*fdalil m1 Hw eGid dl H€FIfi 
^.rgqq 

.fr +66 fuqwr tru. .rnqrq qruiuuwpo qffi tuql wqfr oh qTt{o-o1 G,rqi tm } t+ff*;;ffi # nq Snqru$n1
The applications received will be scrutinized/ shortlisted on the basis of relevant experienceand job description and the eligible candidates will be called for Interview at cost to theapplicant.
ql:rerT, ffi{ o}r frgF t €Eif}d qS^N t ,ndnor frulq.}ifrq Aqr sflr T6 qfitsffidqrtiqq'qrelrff ilirr qs g"tE fr ,{rEqT ffiffi'1-fr €{,q.t{r qr qz*r* qT fr.q*rflfrrqrETg111

,Decision of sAr in all matters regarding eligibility, selection and posting would be final and

W



e[.

binding upon all candidates. No representation or conespondence will be entertained by SAI in

this regard.

ffi ift qrfq6{ur frm&qD fi'qrs frrT-efi 6'r{q e-dq frffi fi wq qq ffflq{ efurqt

qq{ qBqT a.q # 61 3{iufi R' grfErd B t

sAI reserves the right to cancel the advertisement and/or the selection plocess at any stage

without assigning any reason.

Fffi ,il f#t ffi R{fr E-qorqeq6, qldn eifrq srfffi 6ti t

The DG SAI shall be the final authorlty-in case of any dispute' ^ffi qfi il{6 fr .fliir 
"Tffi 

,i €ilf .ffi ii'^c#j-@ offi qr n{nrfr Fcult
;='&*;ffi'-#Hd+ ,fi *€ t +i{ ,fi qfuol-fi rnr/TEFT ffia at qrrdr rfr
€rfrt , .,.1- l-:-__tL^-
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim

in any manner o, U"to* any tight for his/her engagement as regular employee in this

orsanisation or that of a government employee'

;iffi ffffi 'tr ;.f# #t{ ;ilr ila+Fql$ frdt e1 .}ffinir s ffir6R e er$n 6}ft t

Any litigation matters pertaining to-employment at SAI shall be amenable to jurisdiction of

courts in Delhi.
.+rutqT fr enq{crnar ol tqH fr {qa gq, gn fu- i*r&- ry S g E{f, s'rqfu &

Rdil e, i\. ;1€r, & eT,{ 11rd"qT#{ ryr ffiqM frffi $ drwqriqffis{r il'{r

E*r-ffir frrr;ffi'B'r ffi # qTf frn ot€ orwr sdrq furd a1{q oqi or

irfufrrt grl0rorcratBr
owning to the requirement in sAI, a panel shall be drawn which willbe valid for a period of

one year and can t" oiirir"o by any scheme/project fi.rnded by Govemment of India along with

sAI. SAI reserves the right to cancel the pane! without assigning any reason'

;G Sd*i fr;iti" .i6ffi7E6d, qE aT{ A, A-qn *rRfr qr a1 iqqrd q{ crnr qrsn I

Further notifications/"orrigerrJr.rm in this regard,-if^any, will be put up on SAI website only'

iS-S ,fi ttEt( e1R{fr t, trgtnq frfrs o.r sffm €wqur frq qnr qrgrir 
1

In case of any dispute, English version of the Employment notice will be treated as valid'

.]na.o o{i t d'#iffi;i"H^gqfg" *-'3" =q- tu a tr** fr frEffra qfi
wrdr qrff fri W *; *','$'ffi ffi 

"'d 
+1 W, CI *-a t, s€ rrfl'qq{ b Ed

fi qqur fr elfiq d6TMr qr wril E I

candidates should ascertain, before applying, that they satisfy all the eligibility conditions as

stipulated in the udrlrtir"rn"nt. Candidates,"*ho do ntt satisff the eligibility conditions, will

te tiaute to be disqualified at any stage of recruitment/selection.

fii-ffi"ffi ffi Ai EiA qr urtfi urr€r@a-qr^qqrrn fr'qcT ryT qZ, eE*'g..ry

*, dd,firdtrE *H;d*fr#dqfr -nE& tr{rsrq Gnteqq-*qrf"rnTflG;qI
qtq,rr fr s€ erson oq frgt wWn t

Application Forms not in the prescribed format or incomplete/unsigned or received without a

copy of essential qualification certificates, experience certificates' copy of mark-sheet of

Board/ university erc shall not be considered and are liable to be reiected'

.+rcaqr *rffqB q.ihffiffi o.iiol sdunrwRrorcror

B, 
"R 

€flffiqffiIq .dfrtr{Tat{ elrrf,rfrRsqrfrffiqt
SAI reserves the rigirt to modifyialter/restrict/enlargelcartcel the recruitment process' if the

need so u.ir", *itt o'ri issuing any further notice or assigning any fi,ther notice any reason

thereof.

ffi}Tffq eifrqdrn efugqgtilffiflrwfid S erfioqq trqR q-flGilTqrqrnt

The decision of the SAI will be final and n9 appeal wilt be entertained against this issue'

#,#;rt #^ffi & ftN mnra sq q d'tr+ t-ts €l-m.iu ?G I

il"ur" do visit your email account regularly for further updates'

3.

fl

q.

e.

16. gqOf=ttqii effifiR (APPLICABLE LAw & JITRISDICTIoN):

wtr-do-ffif or e{-{cir{ r{r{drruprcrtf,,=-{irF G{-g.sNqrsrtro.}i{qTRffid'tnr tifq}

qq, o,fr-;*.# .ir. ffi ,fi frsr< S me[ t ftN ffi et *rflft1 fu el-+q

ffiSfiRb G{tff{Atl
The contract of the selected candidates shall be governed by and construed in accordance with the

laws of Republic of Lndia. Both the parties i.e. sAr ana the selecied candidate shall be amenable to the

exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection

herewith.

Equft(NorE): -\4

5.

7



sfudT qd b ftq ,flfuqaq ot{ore q d{A efu ffi ti Rtfr f efrqT 6l wtl qfr.ddlqT
wE til avb ennr afrw w dq w qI ,qH t eoa d fu d iiir*';;;
sdclo w w qqfrd dM b *n" q W * qd rfr q,t #'ffi d, dfui aqfudc/T] o/qdtr fr sqtfu 6 E761Afr tn @ fl qs w {+ ?d+ *r'W A ars6vr d etr wan ry,f frdT q{ w c * q* i #;itu s. ;;';h il*d'ifr w *arfr fl fl,td,rgaa u genai ar ffi ',)t'tffi1; b'ffi b erutr ww fr qtrfr d,tu wasr t dw q6 6 frq^aqfrd a+ a ni ffi i,*r7 iirt dddel fu€t qtq iqt orfu sqrv ,tdvr satn'fuqr w sil trt ffi'{rw' ,ii'ctfiq{ qtt trndeqddr

THE MA-ilMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASEWIUTSO-I/ER THE CONTMCT WILL BE EXTENDED FURTHER, MOREOVER, THECANDIDATE MAY ALSO TAKE NOTE OF THE FACT TIAT THE POST OF SENIOR(!!!!YIATOR A QUANTITY SURVEYOR) MAY CONTINUE TO EXIST EVEN AFTER THEEXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTEDCANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (Ti dTW CASEWIATSOEI/ER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESHRECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE'I/ACANT POST ONTHE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASEDON THE PRINCIPLES OF ARTICLE 14 (NGHT rO AgiiTTrYI A ENTCMI|, W ORDERTo PRO\/IDE A FAIR,_J-v!! AND EeuAt opponrfwtry ro ALL THE IANDTDATES rNTHE JOB MARKET TO GET SqMCTEO FOR THE SAID POST IN SAI AND THE EXISTINGAND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

qRdq dd srfilqwr h vru off6 d)?ri, qa ,yefdo wmaT g 6 qLAsT aqtrd cqTdr{
oT an dETq etr anar Mw h fuq frftti s?rerrr ffi trr;ffi,;;W#
sffitudTen qr ffi f F*n nalfi * e 6 w sadT A';,rrfr ,u * Ao,ry {tu .Nr ff7{ $ sQrw ndnq/ adffi -#; H ffi'- w n,* qdtutud €frdtHT odwtr n * n {an rkHN ; # ra dffit 

7.' v \

DUR}NG THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT ISHIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR'./ARIOUSTRAINING PROGRAMMES FOR KNOWLEDGE UPGMDATION AND CAPACIW BUILDINGAND/OR FOREIGN EXPOSURES IN VANOUS INTERNATIONAL SPORTS COMPETITIONSOR CONFERENCES, HOWEWR, IT IS MADE CLEAR THAT NO SUCH TMININGPROGRAMME/INTERNATIONAL EXPOSURE SIIALL ENTITLE THE SELECTEDCANL'IDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTMCTUAL TENUREMENTIONED IN THIS ADI/ERTISEMENT,

q-ffisrut: dfqrq atrsfuqr I un dt ald dM fi1 fratw q s6u vtfr M eit wfol
Wr Fen qrvr dr<rrTr rilt tttr,rtftiqtv I trn t+ b dfuH W frd-ri;'";fir;t:n tnO'i'ffiqHrwwil
DISCLAIMERZ CANDIDATES TAKING PART IN THE CURKENT RECRUITMENT PROCESS SHALLBE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THEAD'|/ERTISEMENT AND SIALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRII/E.

* * * * * * {< r< * * * :& * * * {< {< * * * * * * *'& {< * x * r< * * * * * :r * rk {< * *,F * * * * r& ;F r& * *

sqfrea?T :TOR)

^ rffnab gncRarrMENr IELL)
ctldqr q@ olq{drl.c t r rr F t n rt F F rr D Igw wqtdqger HEAD o F Fr cE)


