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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SPORTS
ASSOCIATE IN TARGET OLYMPIC PODIUM SCHEME(TOPS) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI’s main objective today is to achieve excellence in sports and train & prepare

sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.
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Target Olympic Podium Scheme (TOPS) :- The Target Olympic Podium Scheme (TOPS) is a
flagship, athlete-centric program of the Ministry of Youth Affairs and Sports (MYAS), Government
of India (GOI). It aims to support India's top athletes in their preparation for the Olympic and
Paralympic Games. TOPS provides supplementary assistance alongside the Assistance to National
Sports Federations (NSF) Scheme and other government initiatives. The nature and extent of support
are determined based on the athlete's Long-Term Plan, developed in consultation with the National
Coach, National Sports Federation (NSF), subject matter experts, and other relevant
stakeholders, as deemed appropriate by the government. In an effort for strengthening the sports
ecosystem and to bring more laurels in the Olympics, SAI has established 23 National Centres of
Excellence (NCOEs). )
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens
for engagement as SPORTS ASSOCIATE (TOPS DIVISION) on contract for maximum period of 4
years. The details of the post are as under:

P.49. g el 3 Hd TB
S. No. Post Number of Posts
L. wd ggantt 01*
SPORTS ASSOCIATE
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**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO
APPOINT SPORTS ASSOCIATES BASED ON ACTUAL WORKLOAD DETERMINED
THEREBY. The place of posting will be on All-India basis in the centres where SAI schemes are
being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING
NOR ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES
WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI ALONE SHALL
HAVE THE FINAL SAY IN THIS REGARD.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online
portal mentioned herein below. Applications through other means will not be accepted.

5. 3Tae U= & 1Y Hdl o1 faaor 4w &) dgdrge R Suas §: -
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The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 20.03.2025 (10 AM Onwards)

e Closing date for submission of online application: : 04.04.2025 (Till 5 PM) ;



reason. For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in




1T - 1 (TABLE-T)

) 31 TR
JOB DESCRIPTION:
g At &1 fAawor
Position Job Description
S@f(f)ﬁ?‘ﬁ I. TOPS 9T, SAIHQ & fa-ufafed & waas wraf &1 yaus
ASSOCIATE HeT]
1. & 3 aRASFA3T F T F F, G, A, Fsures, gearaT
3R Raiféer & e F==|

m. e grfies SeRT fGer-fAdeit 3R Aegarer S GFR, CVC far-
frder, @lig A3 M & IgaR awgat AR Fant H @ &
fow s & sifFeafda (Eon) AR wedrEl & faw et (RFP) &t
FEIET AR =T

Iv. Raiféer sftemiat qarr dfor = g 3eg w1

I.  Manage day to day administrative works of TOPS Division, SATHQ

II.  Oversee the function, management, planning, execution, verification &
reporting of operations of the given projects.

III.  Draft Expression of Interest (EOI) and Request for Proposals (RFPs) for
procurement of goods and services according to various relevant
government guidelines and manuals such as GFR, CVC guidelines,
procurement manual etc.

IV.  Any other work assigned by the reporting officers/Competent Authority.

ko




TP 11 (TABLE-IT)

Bachelor’s degree/B Tech with
Minimum 3 years of experience
in relevant field as mentioned in
the JD.

Or

Master’s degree/ MBA/PGDM|

UTAdT HI1GS:
ELIGIBILITY CRITERIA
e s ArwE SIECEEn [t sreperar
[Position Essential Qualification and | Desired Qualification Desired Experience
ST S
Essential Experience
@ ggarh [ A Sfeaf@a grdfaes ety Al Bl o Aear &1 3 i Jgea arer SufFAd]
SPORTS e 3 a¥ & 3 & wrfaeafacared @ wo adrar & Sy
ASSOCIATE  iereres oy et F Rdvwar & any faf@a 3k #few Far Hewe
ar CHAST/FTdReR fBeaar (2@ SES F [Ezsl o
S8 7 3fcaf@a sl a7 ) e/ 3T Farare/dfrowy sl
1 9§ & 0T & WY AR B 7 3te1sta WX T R sea)
e/ " TCH S, ORI, TR @ Rt F wsda 3

gise  afe S 3]
Aireaa? 3R Ra gow &1
BcpST AT ST FEY

with 1 year of experience in
relevant field as mentioned in
the JD

[3TeT |

MBA/  Post  graduate
diploma (2 years) with
specialization in  sports
management from  any
recognized university.
|[Excellent knowledge of
office software like MS

etc. and research tools.
Knowledge of database
management and

applications software.

mmm:amﬁmw%ww

office, Excel, Power point{Candidates who have participated in|

BHIRTSET TR W HET o are)
3FACART & al=ar & e
3TSET, TiFeaqR UCelihereT 3T @rered]

Preference to persons with work
experience in relevant field.
Strong written and
communication skills.

Experience in any Government/ Semi
Govt./ Autonomous/ PSU / Private
Sector in sporting domain shall be

considered.

verbal

nationals and international level in
lympic Sports Disciplines would be|

given preference.

Knowledge of IT, software applications

and social media

feagoft: srgya aut T e wa 9 HIavas Delfore givgar it &+ & a1 gifdre far

a1 811 Reasy s B B saft &1 sgya & &g & 781 =T arear/

Note: Experience will be counted only if the same is acquired after the completion of Essential

Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

ety .

o ifaw Argdr Y= Faa WeneR § ured @ T oiwl R smurfea gt

o ARe gl g8 @ ¢ & Had ranhR T Il g1 &1 3ifom 9g7 &1 gy T8 FRar 81 W R §
IEIEART GRT U ST & ATYR TR ST § AR G R 31 st

o IHTAR B HIIHR TGV P THY S0 i T GRATIT IR B G ST Tl g PR el onett|




NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. T80t wa siw wifereT: Srues fpw e a1 Uz &) faxy dvgar U oA arel Gam uiiesTt
@t fafaeer a1 s Wi e gR1 SR e st anfe

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i,  oregYa:
WORK EXPERIENCE:

ST SFHT HT GTaT I aTel gwaravl A Fafifed &1 @y v S e g ariRe:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WiAE™ &1 (NAME OF THE ESTABLISHMENT)

W) H&H WRR/Awal miieRt & gwaer Rrad @rew # 396 niter 9 fRufy wy wv
¥ 18 7§ 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

M) P gHa I sl Rl srfuR wgur ok wrfge 8 # fafyr swf@a &
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)

u) o &7 # Sefiqar A o™ fasar 7 ar fage # Ry g wr fAgew @1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

g - gfe Sefiqar adar A SR § o SUd UTH S0 qadT (aTeT | $1s SgHd U7 7a
&, @ 3% v adue Frdtear @ da9 ufitfai sets v a1 o B Y ergafy enl, R
Juftear #I we & Wit g B ify & dex v # (@ IRl | & ug & Rrw smie s
v ot fafy 9@ F1 srafy mftre g, arht vl ad 9t 3= uftfai sar 3 sht onfte R
fore &1d srqva &1 grar fbar o YT 81 Puan W @ P A9 o adur et grt Aftaw
gRaTaa a1 siftrgpa g I1fR e | s9% Sramar, Fae g1 & AR P Ad U= B SgHT U & &Y
# wfier 78 frar stewm iR 39 sigya & waror & § 98 | o ar o1 Frafd & v
gﬁmmﬁﬂﬁmmmwmwwwaﬁammwwm
|

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF [SPORTS ASSOCIATE)] IN SAI LE. THE SALARY SLIPS FOR EACH MONTH

Bt




SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING
CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE
MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE
LETTER AND CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF
APPOINTMENT WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND
PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS STATED
ABOVE NEEDS TO BE SUBMITTED.

ii. o gEITaw:
OTHER DOCUMENTS:

&, o fafd &7 gHTn: SR HTe/Sudl e Bt 3 qfcdraRdl Hem oI 3fd diferdT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@. B d UIHUIC STHR B T BIeT (One recent passport size colour photograph)

9. g A (= 2 m |uft RS &1 T ¥ U BRAT MIRAD § AT MAG
SFIPHR o o g §)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

10. B TAGT B WHdl §: 3MAGH Pad 37 HRAG ARSI F SfAd f5d g & o
3T Qe Ao SR faxgd ST SgHd (S fb aIfepl- 11 R S| §) &
AMGS! I T HRd & |

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

i.  URMYE Golievor e R o1 & 96, SWicar &I, i 33 ™ vu § Fufafea cxrey
YATS A 5111 | W-TAIT G eIt UReU B 3{Tare A gl |

After initial registration is completed online, the candidate must upload the following documents
in the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. TWEV HIHFHIHUPR (The order of documents is as follows):

. IR &7 faavur (Candidate details)

@. 99 faf¥ &1 &S (Document for DOB)

. FaPIaR SR B ofd qfABT (Mark sheet of postgraduate degree)

o, HdPIaR UIedshH &1 [ UHIU-UF (Degree certificate of post-graduation course)

ERSIGCARHIE IR CaG N (Mark sheet of graduation degree)

©. Hde &9 yHoma (Degree certificate of graduation course)

o, B 3ud g &1 81 (R SR T80 H7 quT HRiged g1 @ fafd sifed gt =1fdg)
(Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

&1, AaHad o Y YHI-US (Latest Last Pay Certificate)
WA IUARAT BT GHYT HIA 91 GE1aw, fe B8 il (Documents supporting sport

achievement if any) W

o



iv.

THTOTGE 1 ATl YR B3 31 e I3 @i ¥ SwiieaRr & W@ uHiuH | Rk st 2
| HIRAYT S AFHT THIVI-U3 B} SNPR B33 BT AUeR FRIEE a1 2 &t SR 9910 10
SR We faavor uer= T8 Fxa &1 umhiear gRia o $ R Jeuse e v oo
BE ]

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

SHIEARI BT IR AFGS! S YR R DR S AT gerar e gufi, urer ares) @t |
el &1 e 98 T8l & f Seiicar & wameR W fFER fasar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.

SHIGaRT Y T8 &1 3@ =1feT s Ia} Sufteardt @l =Rl & feffa amm sl o e &
1 O TRE 9 srifem St T, e & ugd A e B fred 1t wR ¥ Too W, 8 g
¢ o & uprn &1 et ot wref oY QR T e &, & St Staanar i gy Re ) &) St

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SALI.

Ale: Tufe Sufiqart #t SRUR T5u1 FYa awg e A Sfeuf e v 0 e
ma;lmmmmmwm.ﬁaﬁqguﬁwqmﬁwwm
& B 3t et

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

11.

11.1

AW ok =1d (TERMS AND CONDITIONS) :

STdPTa: 39 Hfagras i o1 erefe ar af & e e e o saf) o) R
i g I WrawT A1 Tafa IRfiear gRT 30 R @t Aifew safy o ey eaft Faea
ﬁwuﬁﬁwmﬁmawwmmw%mﬁrmmqﬁﬁﬁm
®) | afe Tufa IeiieaR gRT Srafie sMfd waeR Ry o a1 wufid Sefiear &t
wfaer 1 ot 4t 2 o foreht ot vy o1 Secioe a5 fonedt ft R 5 PR STant
e o W, S gefaer, sdal @t amrar), shitied sufRify ok wdwr gry
et X ora HemR wmite €, e wofa Sefear it o o @ @ 9fe @
for1 fovelt g gam & aepTet wHTE @ e Sem

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.




112 3Tg HHT UG da (Age Limit& Salary):

g ST i AIRIE A+

Designation Age Limit* Consolidated Monthly
Pay**

aw wgaeh 32% 45,000-60,000/-**

SPORTS ASSOCIATE

* YT @ FIBvor § Gar uerT v are Aiwial @1 g 7 g BT Fare yrdq @
miferaer & geflqare & srdere 1 sarfer & aerav g

** The age relaxation period to the persons who rendered service in Sports Authority of India will
be equivalent to the duration of the candidate's tenure with the Sports Authority of India.

w gaarT Wil F T gRfie gRyAe Fad 45,000~ ¥93 Rufa fFar amem

** The initial remuneration for the present recruitment shall be fixed as Rs. 45,000/~ Only.

3t v & 6 Faw sEwpa/dl whan ¥ oof Safafy & Wer $it smet siftean
31y AT B T MG UF FTHT HRA Bl YRS ffd & SR o wmet|

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date

of submission of applications.

11.3 W R ST Dt - Ay Fan & SHER o = a1 it o B B Herd Yiae § ugd W
R B o, R ferg v 7 fraf=a 9 iR Aoy wHiouE/Adre) SIRY B

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAT will
issue TDS /Service Tax Certificates, as applicable.

114 9 YR ;- PRIUR TS0 S U1 IS RN 8 R BIS BT HRl/Ad Ll Wi g1 g1l | 584
T O 31T M I e gl |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 a1 gf:- Tafa snafidl & o freares o1 e wvien @1 el aur srafties axfien & srur
R I} 3o giS W R fvar sme | yRdta da witeo grR1 Fuifd uftar & ergar fRaifén
YBRY o Trfer ffa grT < S Rl & SMUR W 7% d& 3 aiffes 3 gfa arg g

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based
on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAI, will be applicable.

11.6 T .- Tafd Seicar vde gof arg & 2.5 fa 3t X § g21 & ghar 8, Forad gam wiftert
% qd A & e SUIRID YR TR T Ferex au ¥ i gt o =81 gl | $Heb raral,
TP T dob 1 Ui o) fomr uiksfire & amn s waar 81 quif, sgawniie faer, ufrem
3N & fRIT SraTyRr e §, HETHexe YRANT gRT 39 X & g &) S Idbdl ¢l §9d fardl
TR 97 3R VSR T ERTSRT 36012/03/2015-T90-1 f&=1@ 12 3iid 2017 ARE A1H
e SfFTEE, 2017 ¥ STIR AG BN & T U & Habell &1 WY & TP bois a4
Uge GET WHTE B ST SR ST dhetex ¥ § 58 {1 gl s¢ram W | w



11.7

11.8

11.9

11.10

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional development,
training etc. this condition may be relaxed by DG, SAL Apart from this the women Consultant
may be eligible for maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued
by Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next

calendar year.

YTAT HAT/AAP WeT: Ward WMRHR & e & arefi e aR 33 & fre--

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

TG AT BT RAHT Flea, SRl 3R @re faell 31 ufagra |
Position Mode of Journey Reimbursement of Hotel, Taxi and Food
Bills.

aor Fgaen SHIHIHI Tl B §aTs T T | Bl STy P 1o1T Ulae 2813/- 3G

SPORTS T g femR A grr + Y, R & HieR I & fore ufafes

ASSOCIATE 423/- ¥9Y qPH P R Yeb qul
Air in Economy Class or by ufafed 1125/- U8 Q 3w e fae
Rail in AC Two Tier

@1 erafa 7t grh|

Hotel accommodation of up to Rs.2813/-
+ Taxes per day;taxi charges of up to Rs.
423/- per day for travel within the city
and food bills not exceeding Rs.1125/-

per day shall be allowed.

QT : S5l WRIfe=Ih, YR ®1 I § %, ¥ar e eitaxge ar 9 § o 98 o2y gRy iR
e o & gl fbg o aret SRl & 37 Pl & ot of e # ge 3 W B
Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

TG IHIGaR B 3ra RUiféT et g1 gHg-g9g 1= WY o aft Sofedt oir e &1
e e gt @ s RafET it @) S F SR wda o Rderfdl o1 fide
BT 3P 3faral, ﬁiﬁﬁ,ﬁ@aﬁﬁaﬁtmﬁnwaﬁmmmﬁaﬂﬁnﬁmaﬂé
BRI 3R ISR B} FHIGT P 1 seara A fsar o gear g1

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

A SieaR BT RO st gr1 Fufie siaxaed &) wras ¥ Riv siazadar F omaR
TR fAHTTIe St T 1 UTe T G| 36 sreran, wafid snaelf o, afy siraaes 8, R
farit eifafvaa uisifire ar forht wR & @y o1 arar fve, ey o fReaw) ok orf et § oy oft
BT B & g a1ea G 81| e igfa qufetiies smaR W @Rt aur wafg Sefiear &t urdr
& 1Y AT B A P IR WS P S16R BIE 370 BRIHR Tg01 H3 Y Sl 7 o




The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged
to perform duties beyond normal working days and working hours, if required, without claiming
any extra remuneration or any kind of benefits. The engagement would be on full time basis
and the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SAI.

11.11 =ufid Sufiear o Bl qur Aed TieEd ¥ ¥ o, T, et ok o ot
el & fde & fdt ot 9 & e AR v ok afe g7 srayr urn wrar 3, f 33 dfda
&1 Hel Jeera A1 e | T gl YRdia @a e & eHaidl iR ang dar el @
e B o vt o FareR a1 g % A H B & SR Rifde SR SR Srfarg!
¥ fore Iarerd B TufRd Inficar &1 guriva o H.u. (3R RgH), 1964 BT URH BT
il

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

11.12 agdHal & YR TR, HRAWT 319! i safd & HiaR yRd & it oy R W ®FEiRd
B bl &1 U W fobar ST § o YT RIFTeRUT dehTa MuTa & fam o Wbl § auT $9 Heiy §
yraw 1 fofa sifer AT Sg |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN
THE PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS
CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE
EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS
REGARD.

11.13 dfder &t 3aft gard 81 WR fder depTar THTE | Wd: B GHI g SIme |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 Tufig Infcar ¥ &1 FwreT ot FRa FREder 6 seft ok afe s o1 g
3fufera =TEY Urn AT A 1 (TP) 18 BT ST e U1 ISP TaS H 1 (TH) HIE BT YIRS 1 &
GTd foFT BIS RO §aTT Tfder FAT R <& St

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

12. 3T BY BN:- 3ngff &) Faa https://sportsauthorityofindia.nic.in/saijobs o & mew
Y ST 3MaeH BT BN et o ATenw | U 3M1de WP 81 b ST qur
I G I DR T ST | ITTET TR USRI/ SATAG STHI B & Ug e, SHIGAR]
& U Fafafed g =ik

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on

the website, the candidates should possess the following: \ :




13.

14,

14.1

dy §.09 s ST 3Tde UF H ool 3t 7 -0 et o ufrar ot 81 7wy
eI TR TP R &Sl 6 S & 91 M1ues - s et & 31 aaca =af far |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

ST SHde SHT FR THY W@-JAMIT T SIS He 2hY (Self-attested documents

to be uploaded while submitting application online) :

L. S fAf &1 Uaor: SuR 31 10d/128Y 4 Ft 3ic GBI (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. 3MaTS e A Ud 3T UHTUTA| (Certificates of essential educational

qualifications & experience.)

3. UTUIE TR BT T BT 3R &R P Q%Trﬁ"l'é;ﬁfaﬁlﬁ'l (Scanned copy of passport

size color photograph and signature.)

4. ﬁﬁmwmﬁmﬁmmﬁ%mnﬁﬁmaﬁmﬁtﬁm@ramﬁrmm
U Bt T Pt TS Uil (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

5. Sdiqan sifaH HITAT UHTUI-UA | (Latest Last pay drawn certificate)

Tade UTe 34 i 3w Rfy SIS MAe B BT fewor 2 R mar 2.
SIS 3Tag B 3 yRM Y- 20.03.2025 (WTE: ST 10 T /)

A4

SHTTATS SHTdGT STHT B &Y SifT R 04.04.2025 (ATEPTA 5 T )

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 20.03.2025 (10 AM Onwards)
e Closing date for submission of online application: 04.04.2025 (Till 5 PM)

MY=gr:

CONFIDENTIALITY:

ﬁﬁa%%,ugﬁmw%%auﬁawﬂmﬁvﬁam%%um@ﬁmﬂ
WWWMM@W@W%WW@@WWI
ﬂﬁﬁﬁuwﬁﬁ,ﬁm%ﬁm%ﬁqﬁuﬁwmﬁﬁﬁsﬂaaﬁ@mm,
Waa,mhﬁaamaﬁvﬁwﬁmﬂqwﬂtmnﬁmqﬂwaﬁ?mwm,
WWWW,W%WWM,W@TW
Tmﬁﬁm,ﬁumwﬁﬁmtwwmﬁﬁmﬁ@ﬁmﬂwm@m%
o M= ST g ST )

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

L




15.

142 wTfYd Sfal @ oM Fda! % andiad Hded ¥ ey H Jam witer B gd

Wﬁ%ﬁmﬁgﬁmma@mmﬁmﬁamﬁ,mwﬁwﬁ
A R, a1 et 3 ot 3 1T OR THATH 1 BT A 9§ T B b AT el
S| af P T, 3G, TR, $6 BT P HIT P 0 H Th e ol +t SRl
1 TN Fer WRIHRT 3 QafgAR & e e 8, o ¥R foralt 4t Sooier o foes:
RT3 SO T HIRATS B S| qu, afE afra sl wrew g few
TR 3 ST BT TP, A FHITRI HA1 G & T DTS TP R e ST
AT 2, At e TieR) 39 Rl el 1w w3 & 916 8 fvan o Feba 8|

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous
in the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information
other than his/her assignment given by SAI the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 mﬁmam,wmmwm, 1923 &

Tt 3 o B SR Frafad B o $ GRS G THHE B T Pk
ST R O oafa 1 el Sare o i & fg ot e ¢

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

a4 arg S R o ame & gt @ ufaRifi ar A gee T € gwd,

URETT Bl UTIHR0T 3iR TWHR P fed & ufdga 81|

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and
Government.

3 4

OTHER CONDITIONS:

. drg Fufieart @ U ST 79 TR S SR et fraRoT 3 YR TR e/

T STt SR SHAGH BT ST WY P T R HIeTehR & g gemar S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

. O, T 3R gl & wafta ai wma F, AT 1 Fyofa aiftm B 3R T8 it SEieaRt

R ST BN S e H AT R fpe ot ivdet a wArER O fare e fasar s
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI in
this regard.

TR Bt TSI (L) 3 e fi=11 o1 Rvr S et o &R R fama 3R/ar =g ufeean

| B B P SARUPR R

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.




. Tosft oft forare; op Rufey & weTF e, e sifery wfRerdt 8111
The DG SAI shall be the final authority in case of any dispute.
. P ot e 3 ergey ey W grft oI 39 W # Pt el ar meRl et w U
A fgfa & forg forelt +ft e @ B8 o st wew/me™ & &t urrar 7Y 2t
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.
. HRIT A AR & Hefd B o gl et @ srarerdl & amiieR ¥ s g
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
. TG H S{TIRgehdl T & H W §U, U O QR fbar STe S U 9y i orafdy % forw Ay
BT 1R HREWT & F1Y YR TRHR RI forer Nt el ot o afaiomn gRT sweT SudnT fosa
S 1 § | HRAT b U FoAT I HROT T 701 Y T, Bl T SHIPR TRFwa @ 21
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAI SAI reserves the right to cancel the panel without assigning any reason.
. T ey 1 SRRgEA/RfETE, ofe B1E ), hae HRaW B Jeuse W STa S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
. fordt oft faare =1 Rufy &, IR few 7 sivroh e &y AT SImg|

In case of any dispute, English version of the Employment notice will be treated as valid.
. 314E A | Ugd SEfCaR! &1 78 TR T IR b A famo & frerffed gl upsrern wraf
B QRT HRd ¢ | S IFAGAR UTHT Jcil bV GR1 &) bR §, I8 Hell/aa & fpdt ot =R & oy
BRI S G B |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.
. PuiRe yreu # 7 99 ard ar srqulsrevaneia a1 siravae drgar FHIOT U, Sya TETU U,
SIS/ ayfaererd &1 sidifere Bt Uy 3N & fomr W onde v W AR et e s ek
I8 SRR & foam s
Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University et shall not be considered and are liable to be rejected.

. vy oeff withar 1 Sifa aRvaffamfsfiaas swre $23 #1 sfieR Wi W@ 2, ot
SHTaReh T TSt <l o1 15 shTer Hifew W fbu

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.
. QYT T if BT S 541 7% 3> e o 9 e i P ) ey v

The decision of the SAI will be final and no appeal will be entertained against this issue.

. PUAT M B SUSe & fore Faftd w0 siuem -89 srprde 21|

Please do visit your email account regularly for further updates. )




16. N[BT Td &ATUBR (APPLICABLE LAW & JURISDICTION):

JUfd IiGaR] BT S HRd TURTSY & ST & TR IR TR LRI BT
1 T St AT SR Tafd Ieficar fd ot faare & fuer & forg fawet & srererdl &
3 QAIBR & e i |

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

feuoft (NOTE):

1.

ii.

Thar 7z & [T ey drfere 4 ay & o fd f fRYfa & Fider @1 ol 787 sgrar
IO | S T TGN 59 727 U Hf &1 & Tl 6 1 Qe WA &7 9a 747
FHEaRI & TRaT FT IR & §Ie H T 8 GEaT e, AT Tl GEIGER 3T IFaE
&7 g & @ (e ¥ Fret ) Ug Uv @ T8 @7 GTaT g1 &Y Gl & SR HIGHT &
quf f3d T¥ R U & [3vg 72 Hell Giadl o= &1 o Gach] 8/ 761 i &1 off Fobell &1 75
YA SFBE 14 (FHIT BT HABR) AR SFDG 15 F RIgTl & SR TR Y= ] o]

T AT I 3 g & e 99i3d 817 & forg Fie arone § gt gEfiqar] @1 9s;

7T T ST G TR G 157 o 5 3T Hr@TT & HIer Sk qd #Han] 4 75
4 G 4T & THD B

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.

MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE

POST OF SPORTS ASSOCIATE MAY CONTINUE TO EXIST EVEN AFTER THE

EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED

CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT
POST ON THE SOLE DISCRETION OF SAIL THE FRESH RECRUITMENT SHALL

BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO

EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL

OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET
SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

YRAT BT TIIHT & T BTl & GRI, T8 ST GHIG] & 1 HI@dT Tal7d GHIGar
&1 F FFTT SR ST AT & [ 132 9iveror et site a7 fafe Harfgha @
yiRgfars? ar gia o 33 gawT & g glalgad &% G@dl & duiy, 98 WY fdar
T & 13 Oar &1 4} g &rdm of ye&9iT 9gi3d FrHiar @ 59 faaaT §
SRR TIAaTaE BB § G BIHBIT H [3%TR FT 5B 6] T

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF
INDIA, IT IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED

CANDIDATE FOR VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE
UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN
VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,

HOWEVER. IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL

TENURE MENTIONED IN THIS ADVERTISEMENT.



SRAVPRVT: T4 Yl FIBar 7 4T @7 @ Rigar] &1 faaraT 8 Ficn@d &+t Aaa) s s
BT TGT §HT HIT TG SR el S/foar & 4T @7 & g @4t [aa) sy ol (gs7 e @
HEHT HIT TG/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

GWW(DEPUTY

DIRECTOR)
H®I¥ (RECRUITMENT CELL)

YTRGHT GRS FBTIITHSAI HEAD OFFICE)
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