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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF
YOUNG PROFESSIONAL (E-KHEL PATHSHALA) ON CONTRACT BASIS
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act. 1860, with the mandate of development and promotion of
Sports in the country. SAl's main objective today is to achieve excellence in sports and train &
prepare sportspersons to participate in international competitions. It has international standard
sports infrastructure spread across the country along with trained coaches to achieve its

objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAl
has established 23 National Centres of Excellence (NCOEs).
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- : i ian Citizens
Sports Authority of India, invites applications from eligible, qualified, amdtr;lc’t:ortlr':;E;t:;:'ig1 E?l i of 2
for engagement as Young Professional (e- Khel Pathslhala) on con.tracf T e cs ancer
years or till the expiry of the contract whichever is earlier. The details of thé p

w4 g gel i Fo FEAT
S No Post Number of Posts
4 aT e (§-TeT TS 1 (3R fEe /UR)
' Young Professional (e- Khel Pathshala) 1 (37<=dr / OBC)-
02— STTEYT, UeA.UW UeT.37TS.0, gfearan
%ol | Total .
= SAI NS NIS, Patiala
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*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAl IS AT LIBERTY TO
APPOINT YOUNG PROFESSIONAL (E- KHEL PATHSHALA) BASED ON ACTUAL
WORKLOAD DETERMINED THEREBY AS PER RESERVATION POLICY. The place of posting
will be on All-India basis in the centres where SAl schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for
various categories will be applicable as per DoPT OMs issued from time to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via
the SAl Online portal mentioned herein below. Applications through other means will not be
accepted.
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SiteTeTgeT 3T Teet 1 faAd: 16.06.2025 (S1eT: Hrer 10 7o Q)
SiteTeTgT e ST e Y 3o R 04.07.2025 (WRiwTer 5 Tt o)

The details of recruitment along with application form is available on SAl & RC NS
NIS, Patiala website

Date of Opening Online Application: 16.06.2025 (10 AM Onwards)
Closing date for submission of online application: 04.07.2025 (Till 5 PM)
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SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from
the extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without

assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, esttnis mail.com.

(37 ARTeLH/aiss FEFA AUF)

9@, amsﬁgmtrv@'aﬂar FEuT, afearan
(Deputy Director Generall Senior Executive Director)
SAl, Netaji Subhas National Institute of Sports, Patiala
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stadr 1 faazor JOB DESCRIPTION

Pathshala)
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1. Course & Learning Management System Management

Provide Learning Management System/Course trainings to users,
assessors, experts and stakeholders.

Provide feedback to Information Technology/Learning Management System
expert regarding Learning Management System usage, defects, &
suggested enhancements.

Coordinate with nominated sports coaches as per the
engagement/assessment model.

Organise and coordinate expert sessions with assessors.

Track course registrations and formulate reports.

Ensure timely assessments of user submissions in consultation with
assessors.

Perform quality assurance checks on training courses developed. viii. All

other works related to management of different courses under e-Khel
Pathshala.

2. User Management

Generate summary reports of users' progression.

Creation of user logins & assign user permissions.

Manage user structures, user groups & learning cohorts.
Resolve queries being faced by user and team.

Maintain database of users & filtering necessary information for
stakeholders.

Gather feedback from users in each discipline and sh .
team member or expert. _ are with concerned

Communicate with users to ensure active participati
: ici
sessions. P pation on the platform &

Tracking attendance of users participating i :
iti g in the ses
Addition/ removal of user accounts on the platform. sions.

All other works related to current and prospective users of e-Khel Pathshala.

WA




3.Content Development - _

Work with Sports Authority of India, Academic Institutions, National Sports
Federations, Subject Matter Experts, etc. to generate

Content for e-Khel Pathshala courses.

Create instructional videos along with its script, graphics, etc.

Share raw form content with stakeholders and record feedback for
incorporation.

Design creatives for promoting the program, increasing user engagement,
provide information about sessions.

Coordinate with the content management agencies to ensure feedback is
incorporated in the final version.

Review the raw content to check adherence to brand guidelines.

Gather sign off and approval for the final content.

Scheduling of content shooting and coordination with experts for timely
reporting.

Making arrangements for content shooting at venues.

All other works in the content development process.

4. General /IResponsibilities

Creation of course pathway and uploading of content on LMS content
Allocation of modules to users

Monitoring of content delivery from CMA

Monitoring of content review by SMES plan, develop

Designing of creatives engagement for user

Coordinate for creation of MCQs for ect proposals & each module
Monitoring user course progress and assessments

Coordinating assessment with coaches for

Orientation of new users and resolving their queries

Coordination with SMES for content creation

Coordination with CMA for onsite shooting requirements

Making necessary arrangements for shooting of content including

coordination with SMES
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ELIGIBILITY CRITERIA

FTaead AT AR I

qEeAH
Designation ESSENTIAL QUALIFICATION AND EXPERIENCE |
Tar S Waﬁﬁwﬁmmﬂmﬁwﬁimaﬁé/ﬁémmmﬁozaﬁ

(g ﬁwﬁm%@mmmﬁwmmﬁmmmy@;ﬁmgm

TS 2ATAT) 10+2$mawaaﬁméo4aérmmafﬁ$a?rqar§a?aﬁ%¢mﬁ&am

faaft & @mer 02 a¥ T I3 BT TR T
Young ot
Professional _
(e-Khel ﬁ?ﬁrmmmcaﬁ?umﬁﬁﬂﬂsﬁﬁquﬁmma:m@wm
Pathshala) ﬁqmm!%@mﬁﬁ(mmlﬁmﬁmsﬂ@ﬁﬁmmﬁ
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Masters' Degree in any discipline or BE/B. Tech or 02 Years PG
Diploma in Management or MBBS Or LLB or CA or ICWA or possessing
any professional degree earned after a study of 04 years or more
acquired after 10+2 with 02 Year of Experience.

OR
Graduate in any discipline with Certificate/Diploma course in sports
management (Certificate/Diploma duration must be more than 6 months)
from a recognized institute with 04 Years of experience.

ﬁmﬂ:mwﬁmmwmﬁtmmﬁﬂﬁmmwaWM|
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Note: Experience will be counted only if the same is acquired after the completion of
Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted as an
experience

fecqoft

3T ArearaT it ael ATeHR F GTee fohw 31 3ishi o 3menfa gief)
m@:wawﬁﬁmWﬁWMﬁmwﬁgﬁtaﬁmm ATETh
7 3raigart S@RT UTed 3t & TR OR 3relel § AR FRT AR HT Smwah|

IFHfieaR FI HIIHAR TGUT A THT U=l el T SxATaoT Yclel et BI9T IeaT Ty Ieg Y &F
SuE| ﬁ

NOTE:

THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAIN

THE F ED IN THE INTERVIEW
MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTE

CONFIRM FINAL SELECTION, SEPARATE MERIT LIST WILL BE PREPARRYI'—}E)V\;’BSEEYNC?;
THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW

THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS'AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED

W\
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

H AT
WORK EXPERIENCE:

mmmmmmmﬁﬁﬁﬁﬁmﬁﬁﬂmmm#mmaﬁm DOCUMENTS
CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

%) TEAT FT a1 (NAME OF THE ESTABLISHMENT)

o) qu:WW*mmmWﬁmmﬁmww@m

7€ @1 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY CLEARLY
STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

L)) mﬂmﬁm(mﬁmmsﬂTWQﬂﬂﬁﬁmﬁl (DURATION OF

WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING SHALL BE
MENTIONED.)

) v & # Srefigar & ST R § ar wfiers & R g X g &1 (THE FIELD IN WHICH

10.

THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

OTHER DOCUMENTS:

! Sty XY ST WHTOT: 3TEIR HTS/EHdT SheiT ohT FHTOT T/AR] Hafl 1 JHToT I

Proof of Date of birth: Aadhar Card/1 Oth certificate/12th certificate.

. gTeT % JTEAIE 3MeRI 1 TeT WIET (One recent passport size colour photograph)

 graTer Bvdar: (A R o welt el & el & urele AT RIS § IAUT AT HEER

foma T Fehel ©)
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

et 3T A T & TG ST 3T ST TR B A R a7 St vereare SO

Srrarar 3R 3R H IETHA (SHAT o AR || H Seafd &) & HEst QU ¢ |
WHO CAN APPLY: Applications are invited only from Indian citizens who fuTﬁI eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-ll)

SRR GoRERUT JifeTege QX e & a1E, IFAIAR &, A G T we i e eraed
37eE FE B9 | FI-HCATd avdTaet dISIUh UTed & IS e gl After initial registration is

completed online, the candidate must upload the following documents i :
order. Self-attested documents in PDF format are to be uploaded. s in the below mentioned



vi.

o 49w asd4d 3

o4

ZTATAST T FF 59 TFK § (The order of documents is as follows):

3rAicar &1 fdavuT (Candidate details)

SI=H AR &1 g&ardet (Document for DOB)

g 34Ty Y 3is arfais (Mark sheet of postgraduate degree)

TATGFIAY QTaAsha T 3T YATO-97 (Degree certificate of post-graduation course)

AT 3T T 37 arforst (Mark sheet of graduation degree)

Taeh 3918l YATOTIH (Degree certificate of graduation course)

I T AT IS BT (ST RN JE0T T RIKIRGET! gler &Y AT 3ifera gietr =migT) (Work

experience if any (In which Date of joining and Date of relieving should be mentioned)

ANATH JHTAH STl GHIUT-U (Latest Last Pay Certificate)

QA IUafeal &1 GAde o alel gEdidsl, afe @I gl (Documents supporting sports
achievement if any)

YaeT WHTOT U / Category Certificate

SHTOTAT Y TR GRARad Fe i el o atE & SFHGAN & T A WA
Ll Bl mma@mmﬂﬁﬁmmwMWW%mmmm
HTHR T RAEr yarer 7l S 1 IO g iRad et & e dewrse foid e o ST
Fhd gl

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES

WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE, Website links could
be provided to ascertain genuineness,

IrAlEaRt F ST AACET & IR T HRTEHR & T FoTT S| SHT, T FAlACsT @l

qﬁmwaﬁaﬁ%%ma:mwwﬁme | Candidates will be called

for the interview on the criteria as mentioned above. Hence, fulfiment of eligibility criteria does
not entail that candidate will be considered for the interview.

srleaRT & Ug LT T@eT ARV b 3eAeht SeAtGary weft =xor o Freffer arser et 1 @ et
% 3refeT ol e @ Jrefar gveT| AT, WIRTIchR & Tget AT ae; 3 fofeft 31 T & HeaTdet WY, Ag wram
STaT ¥ R 3§ araT R o Qe &1 ORI AL N &, T 3eTeh! SFHIGATNCT ST SR Teg Y T
il

SRl rgfere SRl TRIRRT GaRT SEATISH/THOTTAl & HeaTde & 3t ghefr|

The above appointment shall be subject to verification of documents/ certificates by the issuing
authority.

The Candidates should note that their candidature at all the stages will be purely provisional,

_ subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before or

after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature
will be cancelled by SAl

HAie: T SFAIGART H HIAHR AGUT Al T4 3Tdes H Secd Fel FHTT T FEd HT gl

FIHHR TEUT FXS GG AT TATU-TA I FHel Tl T 7 el W 3FHIGART Tag F A Sea|
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE. Q\/\



1.

iy

forae 3tk o (TERMS AND CONDITIONS):

ST | U HideTcHh LT T HRiHe al a9 & fore grom| w@fder 6 3rafer & Ry ofr ger gl
YT AT AT 3Fefear q@rT 30 =T A1 Afew 3af™r a1 At 36l & agar & vF AT &t
R AeS ST FATCT fohar ST ehrar § (afe Afew srafer ot 78t i sl )| ofy aufag seefear
CART AT IR aagR fve S ar gafad 3eficar & @fder fr fedr ofr o ar Ry ofy
T &1 Seoite F A1 7R off oRE & FEER &7 &y U e W, S e# gedaen, sheeat #r
TRETE, Jfeighe srqafeafa iR smur gart RuifRa T 37 sger affe § e g
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Tenure: The tenure for this contractual engagement will be of two years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice
period (In case notice period is not served) by the either party i.e. SAl or the selected candidate.
In cases of extreme impropriety by the selected candidate or in case the selected candidate is
found guilty of violating any terms and conditions of the contract or any misconduct including but
not limited to misbehaviour, negligence of duties, unauthorised absence and such other
misconduct as may be determined by SAl and prima facie established against the selected
candidate, the contract will be terminated immediately without any prior notice.

11.2 3 AT U9 a9+ (Age Limit & Salary):

Designation Age Limit Consolidated Monthly Pay**
Iar YT ($-Wer qrs2man)
Young Professional (e-Khel Pathshala) 32 20,000-70,000**

** FAAT St & T yRAF wRATAF Faa 50,000/- 393 PrutRa frar soem)

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Only.
* 7Y # ge A sai@a Sade Areresl % seun 3w Roer af, Frgfad sy, serafa
STetarTel @ Faftra 3Figant o o ghe:-

%) 3R ATl HRATERT A9 . 19017/7/79-TT () feretiar 30.11.1979
@) ST JAHOT-93-

a)
b)

TG ST STt SHfc/3i=a ResT a9i-

ShTITe FAT9eT . 36012/6/88-FT (31, F,5TeT.) foetih 24.04.1990
FRITHT AT . 36011/1/2012-FT (3IRFaId) &=t 14.03.2016
HTATAT 29T H. 36036/2/2013-F4T (3IRFATA-1) =i 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-

Proof of Age-OM No. 19017/7/79-Estt(A) dated 30.11.1979.

Caste certificate —

SC/ST/OBC - OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt. (Res-l) dated 31.03.2016

N\
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11.3

11.4

11.5

11.6

HRART W WIAFHOT H 37 & @ﬁmmﬁaﬁﬁﬁnﬁ#mﬁmaﬁmﬁvm
The age relaxation period will be duration of the candidate's tenure with the Sports
Authority of India.

el et & R aTURETS /Tt FHEIT T TATT I 1241 AT HT GATT IF H gof SAeAT Ty &1 TER

& Seat] JrfEas 3T HAT Y TOAT TS T FTAT FA bt AR ATy & Jrerar $ir e

Candidates should note that only the Date of Birth as recorded in Aadhar Card/10th
certificate/12th certificate will be accepted. The maximum age limit will be calculated as on
the opening date of submission of applications.

AT R HT Feldl: adAT o] et & Hegar 3t A1 el 3w Y T et sprareT | g
id W & @re Toram e, [oss fre smawr 7 fraead gl 9 AEiey afdw o gAY Sy
YT

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS/Service Tax Certificates, as applicable.

HeT A PRIFR TGN FT AT ITHT QT @A I PN AT SAV/AEINS 97T FIDI aTel 1o | ST
ST a7, 3TaRir Wi, arger/aRagst, safeaera werm, Rfthcar qfd, #ereT R 87T e Terdil
SCTTS ST 313 o7 AT AT 78T glav|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

Aae geftr: A el & wR fAeares S fFay gee i smoef qor smaftres aeiie & 3muR
TR 3T I Jei W FaarR Rar S| SR @er aiftreor gant AeiRa aftmar & semEr
gicdes 3T 31X wefer afAfa earT &1 78 AWl & 3R 9 7% e 6 afbs dda gefa
A B

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based

on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAL, will be applicable.

Ted : TR 3EaR wedsh QUi 18 # 2.5 e i & & 9edr F ghar g1, Fors ware sty
& g el & 37eRT Ui MR WX U Selst 9y A Tt gedt st w1t giofr| 38 3romar,
U AN deh hl AU T faam aIRs @ e & &1 ST §hlT § 1 Uiy, saaafs R, yiveror
37 & T IATUROT AH #, HeifAcs ST gant 36 o 7 e & o Tad ¥ sas e
ARt 437 3R AR FATETT @RI ST 36012/03/2015-1800H-1 i 12 3rder 2017 HIed ot
(wenere) JfAA"A, 2017 & HFAR AlGed Iah1eT & TT 917 & Tehell §| AT2T &) U Sholew a9
I P& FATCH 81 ST 3R 3Tl Srelsy o 7 3 313 71k Fgray sweam)
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11.7

11.8

11.9

11.10

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond
a calendar year on pro-rata basis. Further, the absence up to one month may be considered
without remuneration. However, in Exceptional cases for professional development, training etc.
this condition may be relaxed by DG, SAl. Apart from this the women Consultant may be eligible
for maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of
Labour and Employment vide no S 36012/03/2015-55-1 dated 12th April 2017. Also, un-availed
leave in a calendar year will lapse and will not be carried forward to the next calendar year.

ATHT STEAT/HETE ST WETH STrehrdy & 3refAesT & Jrefet oo gl Yt o forw-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

UgeTH T T T gree, dardt 3k @ey Rt i wfagfed
Position Mode of Journey Reimbursement of Hotel, Taxi and Food
Bills.

gar gt ST T & gaTS AT | WIS R 2250/ $IT T gee AT, AT
E-Rerurseren) | Ar e R A YT T | st 7 & R g R 338/- T dF
Young Professional | Air in Economy CI e 3 wfer e 200/-57T
my Class or ;
(e-Khel Pathshala) | by Rail in AC Two Tier | 14el &1 3ie3ATel et grait|
Hotel accommodation of up to Rs.2250/- per

day; taxi charges of up to Rs.338/-per day for
travel within the city and food bills not

exceeding Rs.900/- per day shall be allowed.

BC: STET RIS, SRIT 7 I § T, T AT IaedE A7 WA ¢ Al € G @y AR
fafaa v 7 gor T STt arel ol O 37 a#T & Rl off wraener 7 ge & @ohd €

Relaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or expedient so to do,
it may by order and for reasons to be recorded in writing, relax any of the provisions of these

rules.

AT 3R Y 379 UTadee TSR ZaRT THI-8AT W AT 70 T scteat 3R SeaeRar
FT TSR AT QT T a8 319eT RafEar R &1 Fqfee & IHTaR Faedl AR foFAarar &
Prdget S| S8F Jrelar, doedr, et 3 Raiféar saaer i e gan 3rae fFdwean
4T IS HROT AT 3R AR & FAT & 9aT1 seerma/an i fhar s gear 5| ”

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAl at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

T 3FAEAR @ Tiades JUENT GaRT PR ITaedsar H QU Fe & AT sraasdar &
TR OX Rsiord LT T & ATeieT el g19T| $Heh 3Telrl, Tafere a2t &1, afy smaeas g
ar. fa Y 3rfarRere TR TH a1 et S 3 STt T e fove, ey e Raat stk & et
I Y oy T et & ToIT aTe g g1 | A g qoismioles 3R w gl aer 9ufag 3edear
=P ST & WY e 1 3raf SR Haree & e I I FIAHR FE0T I B oA G

CARC L Of\
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11.11

11.12

g g

11.14

12.

The Selected Candidate may have to follow split duty time on need bqsis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to

perform duties beyond normal working days and working hours, if required, without claiming

any extra remuneration or any kind of benefits. The engagement would be on full time basis and
the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SAL.

aaﬁﬁaﬁaawmﬁwﬁama?ﬁqﬂmaﬁsﬁﬁ?ﬁ'&. gerEEE, derfore AT 3w @l
m*mﬁﬁﬂmﬂa@%ﬁvmmmaﬁwmmmﬁaﬁﬁ
Tifder i Hel Ieote Hell ST aaﬁﬁmwzﬁmw@ﬁm‘@mmﬁmﬁﬁwmw
ﬁaﬁéﬁmsﬁwmﬁsﬁmmmﬁmﬁwaﬁwﬁammﬁﬁ
FrIETEr & foT Saver gt e SEEaR Y U AT, (3R ), 1964 HrATe
AT g1 |

The S_elected Candidate will be responsible for his/her acts and any omission in discharge of
fman_cnal, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selec:,ted Candidate will be subject to applicable service rules as applicable to employees of SAl
ar!d liable for civil and criminal proceedings in accordance of law in case of any misconduct or
mlsb%r:aviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

ITELThdT & YR I3 ﬂr@mmﬁgﬁﬁmkaﬁmmﬁ%@rmwwmﬁﬂ
T THT ¥ TE Tse R AT § o ST Eeaier dehrd qarra & AT ST Tl § 9T 39 HEY
# sraar &1 Aot 3ifa# AT e

DEPENDING UPON THE REQUIREMENT, SAl CAN TRANSFER YOU WITHIN THE PERIOD
OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT SUCH
TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION OF SAl
SHALL BE TREATED AS FINAL IN THIS REGARD.

a‘ﬁaﬁmﬁwaﬁwéﬁammﬁmzﬁmamn

The Contract shall stand terminated automatically upon expiry of the term of the contract.

mﬁﬁmﬁmwaﬁrﬁimﬁmmﬁmﬁwﬁsﬁtuﬁmmm
3fET AET 9T I ar 1 (Te) HTE &1 A AfeH AT 38 T H 1 (TaR) ATE &1 IS & &
Gyl T S HRUT ST HidET HATCH ol &1 S|

Performance of the selected candidate will be monitored/reviewed continu if hi
; ously and if h
performance is not found to the mark, the contract shall be terminated withou}: assigl:\in:_:;S!gr?;
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof

s @ wh- et #7 Fad hitps:/sportsauthorityofindia.nic.in/saijobs ol & @TegH d
3iTeTeTET 3TTaeeT &l 1o Rl 37T ATETH T WIS e TARR STeT T STUaT a2l 3e6 aid
mﬁammmlmwwzmﬁmm@r%ﬁ, SFAEaRT aaquamﬁi%a?r
g1 g T
How TO APPLY: The candidate has to apply only onl !

Y: The cz 2 onl
https:Hsportsauthontyofmdm.mc.m!sauobs. Applications received‘{chroSg:gean;h;&%?hmogheewgg}g

not be accepted and summarily rejected. Before registeri e S
website, the candidates should possess the following: i nng!Sme'm”&(?\Ppllcatlons on the

o

.—,3_



13.

14.

14.1

e A 3TE: AHTATSA HIACH qF & ot Y 7S S-Ae 3SA o1t uihaAT QU @i dh AR el
TIRT| T AR go T ST 3 a1 JTThT el HIEET 3 IS TG Aol (hdT ST

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, 3ifeTose HTAEsT STAT aRd T Ta-HedTiid GEdidyl ATas H= g9 (Self-attested documents to

be uploaded while submitting application online):

ST TR T STATOT: 3R 1S 10T et & 37er ciferenr/1 24T &em &t 37e drferer | (Proof of Date of
birth: Aadhar Card/10th certificate/12th certificate.)

3MaRae AeTforen AT U 3ejoa FATOTIA| (Certificates of essential educational qualifications &
experience

qrAAIE 3R T N BIeY Ud gEaTer & Thel @l 1S Ufafaiid | (Scanned copy of passport size

color photograph and signature.)

e T BRI ETSt 3 T e & AT & 3oTh TS TR & AT JATOT-0F

Tt T a1 Y| (Scanned copy of No Objection Certificate from their present employer, in case
working in Central/ State Government/ Autonomous Organizations.)
FAAIATH 3T STl JATU-U | (Latest Last pay drawn certificate)

mmaﬂﬁﬁaﬁmﬁﬁrmmmwﬁm;ﬂﬁﬁmw%-
3TeTelTEe TS FI 6 TRFHS AR 16.06.2025 (W FTer 10 71 H)

3iTeToITET A STAT FE #1 3ifaw TAf: 04.07.2025 (VS 5 &1 7F)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given

below:-
Date of Opening Online Application: 16.06.2025 (10 AM Onwards) :

Closing date for submission of online application: 04.07.2025 (Till 5 PM)
aMasfaar: / CONFIDENTIALITY:

Hfer ¥ g, I daaeT § B Tafaa 3Ffear 1 aREre & T Ageaqor R e
ST e ST BT 31X 3 Wfder & 30eY STETicd] Sl G AT g9 | QT INGAT STy
3 =T Ry v &, RaTe, TRIETOT STeT, Hage el eafFcaTe Sret, T S1et, Fadi fAeerur 3N
el of werdite @7 e e Tees gdveToT 3R WiRNETOT STeT, sgaary 3R faedry ST, Saaary & alis
mm,mﬁmaﬁﬁ@m,ﬁwwﬁﬁﬁ,mmmmmm
STy QTR & @R & Fo "I ST FeT Sl ¢ $EfAT, @gfed i saf™ & ghe,
Ty SRR 3R AuAar 3T, 1923 & wratre & e glam 3R fAgfera 6 rafer
tmquﬁﬁﬁﬁﬁ%mmﬁ@ﬁwﬁﬁﬁﬂﬁmmmﬁﬁm

e e &1

During the course of the contract, it is likely that the selected candidate will come into
contact with various confidential information crucial to the operation and fulfiling his/her
obligations of the contract. Such confidential information may include, without limitations, reports
coaching data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and technological
strategies, marketing strategies, trade secrets or any other such information referred to as

N\



period of engagement, Employee would be
Act, 1923 and will not divulge any information
ment to anyone who is not authorized to

"Confidential Information". Therefore, during the
subject to the provisions of the Indian Official Secret
gathered by him/her during the period of his/her engage

know.

14.2 mﬁﬂwﬁ?ﬁﬁaﬁmﬁaﬁ$mﬁﬁ$ﬁéﬁﬂa¥mﬁaaﬂmﬁmﬁrﬁqﬁmﬁ$ﬁm
wwma@wwmmﬁ.mwﬁmaﬁ.mw‘mmﬁmmﬁa
%mwwmmmﬁmmﬁﬁﬁﬂﬁaﬁam| I IS TEA, oG, FHROT,
wmﬁmﬁmﬁumﬁﬂﬁ?maﬁmwmﬂmq@w&ﬁq@@ﬂﬁﬁﬁmm
e, ﬁ@mmmﬁﬁﬁﬁyﬁwﬁmmmﬁﬁwﬁl ey, afe aafed
mmﬁm@mmﬁmmmﬁ&m%maﬂégﬁma@ﬁﬁmmmﬁmﬁ%m
Wmm%.ﬁﬁmwwﬁmﬁﬁ%@aﬁﬁ:ﬁmmﬁ%mﬁmmm%l

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of his/her
duties. If such book, article, broadcast, uses any information that he/she may gather as part of
this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAl, the same can be
carried out only after obtaining written approval of the Competent Authority.

14.3 aﬁaﬂwwﬁmﬁ@ﬁwqﬁﬁ%mwmmaﬁam,aﬁmm
IReRROT 3R B & foet & icisel el

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 31+ aref: OTHER CONDITIONS:

mmﬁwmﬁmﬁﬂmmMW$mwmﬁ|mﬁ
@WWWmWﬁWW$WWW$ﬁFWWI The

applications received will be scrutinized! shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

m,mﬁ?mﬁ?rﬁﬁéﬂﬁmﬁmﬁ,mwﬁmﬁﬁmmm%mﬁmﬁ
g ETEIRT BT | wﬁaﬁm@mmmmmmaﬁmwwﬁwaﬁmwm

Decision of SAl in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAl in this

regard.

mwm(sﬂ@m%wﬁmﬁéWWMﬁqummmwm

T Teg FeT T HITHR FIard %1 SAl reserves the right to cancel the advertisement and/or the
selection process at any stage without assigning any reason.

vty o FaTg #1 Feufa & Agfeeemes, smaT 3ifas IR 81971 The DG SAI shall be the final

authority in case of any dispute. Q_(\

B



ﬁmﬁaqﬁaﬁﬁm@?ﬂmwmﬁmsﬁﬁmﬁﬁﬁmﬁamﬁmmﬁmﬁ#m
ﬁ‘éﬂﬁﬁ%ﬁvwaﬁaﬁ#aﬂéaﬂaﬁﬁrﬁm@ﬂmaﬁrmﬂﬁMt The appointment

will be purely on contract basis and does not confer/ entitle him!hef to claim in any manner or
below any right for his/her engagement as regular employee in this organisation or that of a
government employee.

mﬁm@mmmmmﬁm¢mamm| Any
litigation matters pertaining to employment at SAl shall be amenable to jurisdiction of
courts in Delhi.

STAYT F ITALAHAT 1 CA H W g, meﬁmmﬁwaﬁﬁmﬁﬁmaﬂ
sﬁm&hm@m%mmmmﬁaﬁ%%ﬂﬁuﬁmmﬁﬁmmwmm
mm%lm@mé?wmﬁmaﬁéwmﬁaﬁaﬁ@mwmgﬁ%ﬁm?! owning

to the requirement in SAl, a panel shall be drawn which will be valid for a period of one Year and
can be utilized by any Scheme/project funded by Government of India along with SAl. SAl
reserves the right to cancel the panel without assigning any reason.

wmﬁaﬁzﬂaﬁﬂgﬂs@ﬁaﬁﬁéammﬁmwwm| Further

notifications/corrigendum in this regard, if any, will be put up on SAl website only.

forvey of RraTe 1 FEufr 3, ASreTR AN T 3ol HEhLoT 98T AT SATCaT | In case of any dispute,

English version of the Employment notice will be treated as valid.

mm#qﬁmﬁaﬁgﬁﬁﬂﬁmﬁmaﬁmﬁ?aﬁmmﬁﬁmﬁamﬁm eraf
&I I FA & Y SFFEa AT erdt Y 9 e R g, 378 o7t / Tt & oY off aoT # 3T
ST ST el | Candidates should ascertain, before applying, that they satisfy all the eligibility

conditions as stipulated in the advertisement. Candidates, who do not satisfy the eligibility
conditions, will be liable to be disqualified at any stage of recruitment/selection.

e WY 3 o @Y aTer IT UY/AEEATRTRA AT JTERIh AT FHIOT T, 3fefdrd FATT I,
méﬁaaﬁ@mﬁﬁmﬁwﬁqﬁmﬁﬁﬁmmmqﬂ%wﬁwaﬁﬁmmﬁk

3g 3AIPR T fear Sirwem|  Application Forms not in the prescribed format or

incomplete/unsigned or received without a copy of essential qualification certificates, experience
certificates, copy of mark-sheet of Board/ University etc shall not be considered and are liable to
be rejected.

sy 7t wipa Fr Henfta/aRafiarafaafiarasT swReg S @1 ATwR gRiaia wWdr g, afe

FgeTEar 9 ar e @S eren Afedw ST fRUl SAl reserves the right to

modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises without issuing
any further notice or assigning any further notice any reason thereof.

TR T O 3T g 3R 58 Ao & e R o 3rdier Wy famR et Ream Smeem) The
decision of the SAIl will be final and no appeal will be entertained against this issue.
AT 3T Y 3793 & fav FafAa 7 & 39T 5-Ad P3¢ W | Please do visit your email account

regularly for further updates.
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16. W] Hlefe Ua I AHTRAT (APPLICABLE LAW & JURISDICTION):

TS SFHIETRT T Ifets HRA IURTSY & Hlefel & 3THR AT 3N i grem| 2t gy

AT YT AR FufAd Ieficar Rt o Rae & Roer & B Rl @ semat & 3y
3TRIREr & 3refie gl

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be

amenable to the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute
hereunder or in connection herewith.

feequfy (NOTE):

1. §f3ar 97 & fAv sifleas srfenr 2 af § it Bt o Rufy & gf3er & st 78 a@rar sream
§H IO, IFHIGAR §W T2 T 31 €277 & et § 3 gaT 901G #7 g araifaley 37Hgant & afaar
@ gAEIfeeT 3 e st ST TF aFar difard TIAT FFHIGTR 397 JaeT F1 FATCT 3 arg (<t 4t
ATA &) UG T Fat (g F7 G1aT AGT # qhall & HI STETT 3 qof faaw a¥ Rerer 9g 3 faeqer g et
GIFT 3T FF ST aHA & 78T o F o wwE T3 HeA] HoFeeG 14 (AT FT HAFR) ¥ Heqeda
15 & RAGETAL & ey ov 37 #) ST, aifa SrEr # 37T 97 & AT gt g & faw e

FITR & T3 3FA TRt &1 gy, T T HIN HHIT HTHT TGT [T ST 7 HN HIE@ 9T 3 Aloar
FN qd FHaTRT 8t 7E st 7 T o ww e

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 2 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAl. THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT
TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL
OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR

THE SAID POST IN SAI AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO
PARTICIPATE IN THE FRESH RECRUITMENT

2. R Ger GIAFOr & R F1 @ GNI, IF JafAE FHnaar § & s@r aafa seear &t
T I HI GTAAT AT 3 AT faffer qfieror ariEAt divar @feT s g
sfaaifacrst ar arAe # et gaeler @ fore gfafagsa #¥ a@ar & Ty, ag cove fyar smar

& & oar g st TR FRfFA AR T geelr aafaa sFzar F 3w Rergw # safRT
Ffagrewa Frdwsrer & @ #1dETer # REar #T gFar 78 a0/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACT UAL TENURE
MENTIONED IN THIS ADVERTISEMENT,

..)'}Z-



IEAHIT: WWW#W%WWW%#WMWW?W
ﬁmgmwaﬂwﬂrxﬁgﬁmﬂ#maﬁ%‘mmﬁﬁmm oreif (7@t AEiRa) &

FEHT HIAT STV
DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE

ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TOALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

(39 mﬁﬁm )

S7T.Q T, SraTol TS LY ST HEATA, gfearen
(Deputy Director Generall Senior Executive Director)
SAl, Netaji Subhas National Institute of Sports, Patiala
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