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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate

in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.

2. WA IHIRRCH Bl Algd B 3R Sfcifie 7 3R 3ifid SHE TEIA B & Tar &, 4R 3 23
P TP bg ]1.3.%5.) B VUG S 5|

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. YRAYT 04 WIAT ! fafy & fore TifdeT smyrR R gar IR & fI U, g 3R SRS YR
AR & 3fTde AT BT 81 U 7 f3avur 39 YR &:-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as Y oung Professional on contract for maximum period of 4 years. The details of the post are

as under:
.. ug el 9t Hda GBI
S. No. Post : Number of Posts
L. T URIaR 35%
Young Professional

* Rfdadl t Wen Faa Fikfoe § o WrEw #) s9% grT Aufe arafie sdYR snuR o

a1 URaR g 3 3 Tae=ar § 1 AT o1 I S gl 8N ofet i HRET SR TR HIRAT
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SREUT & et H HR IHR & Yiferd fG=m-FE=i & SraR Saididt gr1 -7y W SR g 7d
HTaferd FOI & TR AR |

**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAIIS AT LIBERTY TO APPOINT

YOUNG PROFESSIONAL BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The
place of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.

4, UTATT AFGS TR 3HT B IR FRA a1et SHaR 1 T T8 R & Sifans uide & wead 9
YT ST, THIU UH/Exargsit ot RufRa wa-ganfia wieed iR URigiE SR P PBie) SH R
THd g | 37 H1egH § 3fde WieR 8l fpd S|

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-

attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. 3fTde Uud & 1Y Heif &7 fga=or HrRaTT i a’aﬂ'l?ﬁ' O U] %: http://sportsauthorityofindia.nic.in
o TS TG e Bl URMAIF fafd:- 25-04-2025 (WTa: &1 10 T9 /)
o AT 3MTASH THI B Bt 3ifaw fafd: 10-05-2025 (WSS 5 T 9FH)
The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 25-04-2025 (10 AM Onwards)

e Closing date for submission of online application: 10-05-2025 (Till 5 PM)

6. YT yiewr & I 819 arelt weiRia Rfdadl &1 vk & o 01 af 1 erafdy & forg ez
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any
reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in
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JOB DESCRIPTION:

UgH

Position

Y1 BT faavor

Job Description

a1 URIaR
Young
Professional

G & G UTRIRUFID! B AoTa B & (oY [+ HIAT / Tell 3141 Ugdl
3R TrST13T & URIAS THYT UG B 3R I% DIHDT B FATRE B3
& ferg

IS & FARS HIHBTS & oY JaT AHA 3R Tel HATT, 59 TRBRY, Foft
& fafirs fRauR®! & T1y U BT

3l &1 TEREId AR Y yarg &1 weiem iR faftrs Hraw &1 dromnaei #
TifeT, ey, fageiyor ok R & fore 3= Turest aret 399Ye Yo SRl
few T ufkder & &, weiem, der, fharagy, g iR Raifé &t
TR B

M 3R Jaref Bt Tile & T T SR TRaTal &7 S0 TR &Y, Of HRd
WHR P GFRs, CVC fa=mi1ewr 3R Tite A9eid & gaR 8|
feenf$dl & forg e wio dar utde|

TSl & URdTa BT WY H T ¥ 3fd do R &) gfia o3|

SR U R TS & |1y faaiTd U § U 6 3R GHY UEH B |
feaifé sifther / mftiga wftigpa gRT B0 7TQ faedt off 3 ref|

To provide administrative support and oversee the functioning of various SAI/Khelo
India initiative & Schemes for strengthening the Country’s Sporting ecosystem.
To liaise with various stakeholders of the Indian Sporting Ecosystem including
Ministry of Youth Affairs & Sports, State Governments, Private Academics,
National Sports Federations and Other Agencies for smooth functioning of the
scheme.

Maintenance of records & management of fund flow and to provide High quality
inputs towards Noting, Drafting, Analysis & Monitoring of the different SAI
schemes.

Oversee the function, management, planning, execution, verification & reporting of
operations of the given project.

Draft Expression of Interest (EOI) and Request for Proposals (RFPs) for
Procurement of Goods and Services according to the GFRs, CVC Guidelines and
Procurement Manual of Government of India.

One stop service point for the athletes assigned to him/her.

Ensure the processing of athlete’s proposal in SAI from start to end

Communicate with and provide support to athlete in person when needed.

Any other task assigned by the Reporting Officer/Competent Authority.
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T A S:
ELIGIBILITY CRITERIA

g™ ATTIH TIgaT 3R HT

Position ESSENTIAL QUALIFICATION AND EXPERIENCE

et o1t forwa & ArqeR 3t fet a1 a18 / oY, 2 a1 usee & 02 a9 1 Oio

T AR Fewtran an greftsies a1 wereersht a1 e ar sréfissmqm ar 1042 & e o @t e
Young 04ﬁmmmﬁm$mwmmw$wu01ﬁmﬁw
Professional SRS

q

ferit Hrre ure TR @ et off v & woe $ Ty @ yeue & TE
%@mﬁ#m;%@maﬂmﬂgﬁﬁmﬁaﬂ%@%ﬂwozaﬁ
BT SHd T =BT

Post — Graduation Degree in any discipline or BE/B. Tech or 02 Years PG Diploma in
Management or MBBS Or LLB or CA or ICWA or possessing any professional degree
earned after a study of 04 years or more acquired after 10+2 with 01 Year of Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports management
(Certificate/Diploma duration must be more than 6 months) from a reputed institute
with 02 Years of experience.

e} : sr7%/a a+ft AT SreT e 3F siraaE D giver git v & arg s frar
&l dreash sgerary iRy #1 safd @1 srgya & &g 3 78 fer o

Note: Experience will be counted only if the same is acquired_after the completion of Essential

Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

gt .
o A Ty et Faa WerhR § Ut f6A T sie) W amenfia gnft)
o ARC Yl I8 &1 & b e WarerR & Il €1 € oife 7 1 g T v &1 e R A
SHIGARI GRT T ST & SMYR TR 31erwT § ARe Tt §9R 3 srweh
o %@ﬁmwmmwmw@mwwﬁmmmﬁmﬁ
|

NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.



8. f&7h wd sip aiftrepr: srueis e 1T v Uz 1 ARy daer e B e am TiieRt @
fayfaemera a1 oa wien o) gRT SR fovan S =R

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

i. @i sgYa:
WORK EXPERIENCE:

HTd ST BT STAT FIA AT Sxavil A FafifEd &1 Wy ¥ & S g aifku:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WA &7 79 (NAME OF THE ESTABLISHMENT)
) A& WitpRl/AaReal miUeR) & gwmer SR e § o9 iR 3 fRufy Wy

Y 9 §aTS T8 &1l (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) & IgHT B o@fy Rd SR weur ok srdge B @t Ry S®fRT &
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) o & # Sefiqar = = far § o wig™ & R v w frge A1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

g ;- afe Iuficar adar 7 FRiva § oK SHd UId 3IuA aauT e @ B18 ogHa U7 T8l 8, af
37 ST a9 e & a9 ufifai srudiis we a1 o B 3 ormfy @nft, R guftear 9t
e A wfhe g @ Ay F A @ A | a1 IRaR) F ug & e smde oAt B 9 fify @ 9t
rafty e giht, arht wd® 7dA ot A5 uftfai s &t s TR R Rie wd argara @1 grar fsar
ST X861 § 1 puat @ 3 6 da uelf adfar Pratear gr Riftraa gwmafia ar sifiga gt oiiRe) sad
ST, $I §TA & HEH P1 aa Tl Y ST U9 & w0 § Wier 78 e arem o 3@ oy
IO & & H e} 711 S wepar 31 Frgfe & wara & oft s o 78 AT S ok 3R | e
TH! arent SR AFHT THIVT UF WRgd ST 8N

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN
EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED
TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT EMPLOYER, COVERING
THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN ORGANIZATION UNTIL
THE DATE OF APPLICATION SUBMISSION FOR THE POST OF [YOUNG PROFESSIONAL)]
IN SAI L.E. THE SALARY SLIPS FOR EACH MONTH SHOULD BE SUBMITTED FOR WHICH
THE WORK EXPERIENCE IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED BY
THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT
MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE
CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT WILLALSO NOT BE
TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING
THE COMPONENTS AS STATED ABOVE NEEDS TO BE SUBMITTED.

ii. ST EITAW:
OTHER DOCUMENTS:
&. O fAfY BT YA SMUR HTS/cad) Han Bt 3id afieTaRd! Bl &l 3id aifeie]

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.
@, B D UNUIC SHTHR Bl ?‘ﬂ@@) (One recent passport size colour photograph)
P ~




10.

iv.

= e (TR el ma w1 et & uras e eawae 2 st omded ardteR
foaT o W 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

DI TS BT TPl ¢ 3G $ad I HRAT ANReT A g f5d 70 & o siawgs
graﬁwﬁmmaﬂ?mwm@aw@w%aﬁm 1l R IR &) F AFCS] B IR R
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

URTRG TSl SffTems X1 = & a6, Iefiear 1, 1) R 7 w0 A Rufifad cwdw
SIS B3 B | T6-Td Gyl St TRy & Siuaie o 81|

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

TEITAVI 1 HH 39 UPR & (The order of documents is as follows):
%. JHIGAR &1 fIaRUT (Candidate details)
@. S fAfY 1 AT (Document for DOB)
7. Fdeiar S ot i aiferenr (Mark sheet of postgraduate degree)
g, HIdbIcR UI8THH 1 et yHu.ux (Degree certificate of post-graduation course)
9. Fa TS BT oich qferdT (Mark sheet of graduation degree)

EARSIGCACDIRv Y P (Degree certificate of graduation course)
of. T SHE AR 1S B (S HTIHR U501 53t B 81 o) ffdy siftea et anfe)

(Work experience if any (In which Date of joining and Date of relieving should be mentioned)
1. ST SHfIH YT THTULUA (Latest Last Pay Certificate)
¢ 9d Ui &1 9T H ad &y, afc F1e | (Documents supporting sports

achievement if any)

YHIOIGE B GrHTOrh T G w5 ot R o aje @ Sefigar % g yave ) Ak et
€ | UIRAYT I UG THIV-UH B SRABR H BT AR FRI3 aaT 2 o) SuR Ta7w
TR SINIR Het {4 uer T8t ¥ & | Traifrsar g o7 & e dewree Ris vem e
o 9 d gl

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

SHIGIRT B IR AFGS! F SHTYR TR HIETDR P 1T JemaT ST | TR, It Hres) a5t
9fd &1 Faae g8 el § b Seficar ¥ wenerR W R frar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

/,’Z%\“



v. IHIGARI P! U5 e & F1fR Y fob b1 Irfaar) gt =roit & ffid urrar ol & w® e

& e O ke W oFfaH g 3, e R ¥ Ugd a1 aTe d fvet off ®R & o W, U8 U
SiTdT & o 9 gret 1 fendl Hi <ref 1 IR 81 bRl &; 1 ITob! SHiaanal HRIUT §RT IE oI o
el

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,

it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

Aie: Tafd SHfiqar] @ SHUR J80 $Ra THY Tdeq # Sfeaf@d qe THIor U wegd wea
i | HRIYR TEU1 HYA THY STaAF THIVLTH] B e 0l IR 7 B3 I Suiigan 3¢ &2 d)

e |

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.

11.1

11.2

g% 3R =1d (TERMS AND CONDITIONS) :

PRIBTA: 39 Jfaards FgfH o1 Hrie IR a8 & e 8| wfier &t sl o) e +h ger
I HRAWT I7 I9d IR gR1 30 & 31 Nfew safy a1 ey 3@l & sea & v 78l
BT UIRHAS AR FAT fovan o S § @S AW safy oft =& &t et 81 afg =afa
IHIGIR GRT QiU Sfd SagR T o a1 ggfd SwitaaRr &) dfder @ i oft = an
fareit ot fmm o1 Seier B a1 flt +ft TRE & HeraR o1 3t ure oM W, Rl gefasr,
ol 1 ATIRaATe!, SRIET SR ok yrdw grRT PufiRd ¥ o FemR e €, Rrad
T IHGaR ISt urr ST § o Sfagt @ S e od geen & aeerer wm o
SITE|

Tenure: The tenure for this contractual engagement will be of four years, The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

g |41 gd dae (Age Limit& Salary):

Designation Age Limit* Consolidated Monthly Pay**

gaTﬂ'Sﬂa? 32% 50,000 — 70,000%*
Young Professional

*HTY A P H1d Slccri@d SIdIc] Arigs] & o/Fare iae], gerdl v vad) & gafig gaiaart

qv g & : -

W
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,-j el
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%) STy AU BATT JTH . 19017/7/79-R41(P) Riep 30.11.1979 '
@) W HI0-UE-
wiTfel/ 3o Si-ST1fa/erg et &t -
MY 9. 36012/6/88-TT (3.7, 571.) faTias 24.04.1990
MY H. 36011/1/2012-RT (HRfé) b 14.03.2016
M9 9. 36036/2/2013-RT (RFEfA-1) oI 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

* YR Gl HITBe0r 3 AaT g7 F arel gfdrat &1 oy 8 ge &1 safer yredia @ miiseor
o gwflgare & srdare &1 srafer & avrav gt

** The age relaxation period to the persons who rendered service in Sports Authority of India will be
equivalent to the duration of the candidate's tenure with the Sports Authority of India.

* FAET Yl & T grRfie siReRE Fad 50,000 *7q Ruffa fFar wrom

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Only.

srvreff earet ¢ 1o et ersepay12dt uhen & oof srafafd & wher Y s sty sy
@1 VT STEEH U3 STHI FR B URTe® Al ¥ SR a5t s

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of

submission of applications.

1.3 HId WP B :- AL & SFFHR o1 B a1 bt o7 = 3t Hereht 477 & ved gt
R B! ST, e R yrawn # fparfad 89 R vy uHv s Aares o S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

11.4 3 UN :- SAYR TG0 I A1 IUST T 8H W BIS I 4% 1=l Wi =l € |
TR 3eTfe; SIS ) Smayed e 8|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion,
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 a9 gfS:- Tafa enafdfal & orf e 3 PR gefien & et qur erafie gefian R
W I 97 gfe W =R fbar smem | wRdta @ wfexo grr RefRa ufrar ¥ emur
Frefém oiftrit of wwefte wfirfar grT <t 7€ RimReN & $1UR W 7% & 3 affer 3 afy
AL R

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid

down by SAI, will be applicable. /7
-7
5



11.6

11.8

11.9

Qe - T Infiqar vl guf 718 7 2.5 3 9 @ A g8 & gper 81, s gem wiitrerd
& qd 3TAIGA & e SUTIE SR IR T Haiex ay J Sifiie get s 1el arfi| 36 sramar,
U% HeH d@ 3! SFURUT & fomT ke & A1 of Ibar g1 quif, saaiie e,
ufReror anfe; 3 ferg sramemRon Arma H, HefReRe HIRAUT gRT 39 Ud H ge 4 o Yohd! 8| 595
3remTaT AfGETY i SR ATTR HATTT GRT SR 36012/03/2015-THTH-1 {6 12 3iiet 2017 Aigea
TTH (RN SHAFIH, 2017 F STHR AR DT & [ U B Fhell ¢ 1 1Y € U baisy
ay UGS Qe THI B STE 37 SATS Peies auf # 59 3 el Sgrar S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

ATAT U1/ HeT: & MRHR & SITAIG & e TRe SR P & fRT.-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

g T BT T gicq, cwit ok @y fel & ufagfd |

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

YATURIGR | SPIFIH! FelTH | §aT8 A1 | BIed SMTATd P 1078 Hiafad 2813/- SUF + BY; X%
Young PTH R AATR | & iR g & g ufafe 423/- 98 oo o7 Y
Professional [eeh U1 Ufafa 1125/- 393 & 3ifdw 1o faa 31
Air in Economy Class or by &H‘qﬁ Tl gl

Rail in AC Two Tier
' Hotel accommodation of up to Rs.2813/- + Taxes per
day;taxi charges of up to Rs. 423/- per day for travel
within the city and food bills not exceeding Rs.1125/-
per day shall be allowed.

QT : STg1 HeIMeRIe, HRAWT &1 19§ o5, TN > SMTa=aeh a1 S & O 98 e gRY 3R
ferfRere o # oo fog o aret it & 571 Fradi & Tt oft urae A we Y e )

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

TY(d IHIGAR @ ofg= RO Sifer gRT ara-a9g iR 919 e guft sdat oik Rrdaiat
&1 e B 81T auT a8 oran RaifeT i) &) T & orgaR e ok Rrieid) o1
ﬁﬁm@w'mm,m,mwmmwﬁmmmm
fS=T1 1S BRI ST SR AR &t GHI & 31 Seairai=iiea fear o gepar 21

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be

changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the emplgy_l)nent.

5 L




11.10

11.11

11.12

11.13

11.14

T IR P RafE sfterdt gr1 Aufa sravgsd &) w o F Riv srawea %
SR TR [IHTIOTT SRICT S 1 UTer SxeAT 81| §ab Sreira, Fafd sngdf &), afe sazas g
I, o forelt sifefa wikeifire on fbeft v % on &1 g b, ST B gl ek wrd
Ul ¥ W &1 B & forg s1em €1 8 76 Py qoieiRie amuR W Erft et T
SR ST HRIYT & 1Y HfdeT BT 31afdl & SR 137 F aTeR IS 30 SR Te0 5 &t
fFAfd 81 &t Srweft

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

A IFHIGAR SU FRT auT T Hipsd @ 9 i, Tafie, Jefe o) s @b
forreTRal & fde # et ot 9w & fore Rmier 8 ok of g smuyr yrn wrn 2, 6 59
SfAaT BT H Seele HHT ST | T sngdf yRdt @e wiftieor & HreEE w oy dar
Framt & sref g1 qur fox +ft FarER o gefaer & A # BEE ¥ ogER RiRT ok
STRTTE HrfaTe! & 77 TR 8171 Tafia Sefiear &) gurivg @ 9.0, (emeRur fgm),
1964 1 UTe BT GRTT|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

STIRADH AT B YR TR, HIEWT HTUSH! Fgfa oafdl & 1fiear HRa & frelt o =i R =imiaRa
@R bl ¢ | I8 W faa1 ST B o T iR depTer wTa § e o Geha € duT 39 gey
o yraw &1 Aok sifem \mT ST

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

faer ot rafy wHT g W Tl debTel T A Wa: € TET 8 S|

The Contract shall stand terminated automatically upon expiry of the term of the contract.

TAd IHfGaR & &1 v 31 FRaR AR e @ sof oik afe saer o1 Rues
SOféra & ar T A 1 (TH) TE BT AR e 71 TP e H 1 (T) AR HT USRS 23
& UYTd foT BIS HROT T WfdeT GAT B & et

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof,




12.

13.

14.

14.1

AT A HY:- 3l H Faw https://sportsauthorityofindia.nic.in/saijobs Riw & w9
3{Te 3de HA1 T | foeht oy AT | U ande WieR A6 fr s au 3 Gl
SRl R foar Sem dewse W uofiaRuy/sides S BRE § Ugd, SEiGAR] & U
frafafad g =T '

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

du €00 ordRY: ifTee omie UA H ool @ S €A ot vl it ot €Y a wra
el AeY| Th SR &6l fbY SF & dTG SNt Ael-3ME el & 1S saama e fasar S|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

SIS A STHI B THY WG-TAIT GxdTav 3(UTTS B i (Self-attested documents

to be uploaded while submitting application online) :

1. A Al 1 wamen: SR 18 1012 & ) 3 AT (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. O e Iadl Td SIHT UHIUGS| (Certificates of essential educational
qualifications & experience.)

3. mewmaﬁ?mmaﬁﬁﬂﬁﬂéuﬁrﬁﬁl (Scanned copy of passport

size color photograph and signature.)

4, BRI WDHR/AGRT YIS H HTH B & J1Ha & 9% 999 FHaear § iy weyor.

LECIRSERIRIER I (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. Fdian Sifad HITAT YHIUI-UA | (Latest Last pay drawn certificate)

TS T v B Hferm Ry« 3Taz eides o7 &1 o -1 Ry man -

o ST 3MMaGT P Bt YRR faf¥:- 25-04-2025 @1 HTeT 10 T Q)
o SIS TG SHT H P sifaw fafdr: 10-05-2025 (WIS 5 79 )

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

Date of Opening Online Application: 25-04-2025 (10 AM Onwards)

Closing date for submission of online application: 10-05-2025 (Till 5 PM)

My=r:

CONFIDENTIALITY:

HfaeT & SR, 98 WHIET § i Tafa Iwiigar @i ufered & e Teayf Afte o
SHHRT U 31 811 IR I Wdar & oo Srerfial &) W1 S 2| I e
SR H, faeT ot it s, Rt ufieror ster, Sde-reier safaara STer, wWrea gTer, wesf
fazawor ofR foreht +ft wucle &1 wEdTIe wemr SR ufier ST, sraur ok iy
ST, TG & Teie SR Ty, Melfie ok de-iet Turifemt, fagum <urifemt, samr
/Y A1 DIS 3 Tl THHR 2N &) Gevell & R Mo See Sg o 21

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential infoyaﬂ'on crucial to the operation and fulfilling his/her obligations of




the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”,

142 =T Akl BT 3o Befedl F aRaRie Fde & ey & gem mieR # gd Wt
for farelt geares a1 <l 1 et IR B, I TR F 1 O, A Rora Y, o et
mmﬁw%mwwmwm#mmﬁﬁaﬁmﬁﬂﬁammﬁaﬂéw,
TG, TRV, 59 B & U & =0 & Thid et +f THeRt &1 Sy gem Tiert &t
gaigAfe & T e 8, A ¥ el oft Seete % v Pl % o[RS BRarE &
STt qufa, afe waf snadf wrew gRT U U SHiRE % oremar B T, aa
ThIIRId BT TG § U1 HIg STHBR! THIRE H1 FTeaT 8, d 31 Farm e &) Rifdg
Wipld U S & 915 8 far o gar 21

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

143 R o1 3afdl & ERM, Fefardt uRda et ie Muekrar sififgy, 1923 % uraeri %
S1Ef I 3R FgfaR 3 3rafd & SR 39S GRT T lid @1 7 1S 1ft TR el 2
e 1 T ST ol S 3 oY ifeiepe et 21

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 =R SHART Bt ot e & g o1 wfatifia o v At v T8 I, s R @
TR 3R TWHR F fyd & ufapa 81|

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 1
OTHER CONDITIONS:

%. AT IHIGART 1 T a1 1 URiffes $rva 3R it fIaror & SuR R sira/aafia g
e STerht SR Sraae T o W & T IR AR & g gemar S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

@. U, =9 SR Frgfe & st wdt amedt § yrdun o ol siftm @ oik g8 vt seftears
WR STeIBRI BT 39 Taies & Hrawm g1 fbeht off snamde an wemaR o e =8 fbar sma|

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

7. YRAIE WS UIIHROT (YR & U1 a1 18 HRor aar e off TR 0 fBsmos el ==
UfshaT 1 I B T PR GR B
SAl reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason,
(D}
L //36) \U.



w. foult ot faare 1 fufa & werfewres, wramn sifem ot 81|

The DG SAI shall be the final authority in case of any dispute.

5. FMgfd @t o @ ey SR W Erft 3R 39 Wie+ # Fafid siart a1 Rert sad %
wU # Fgfd & forg foredt +ft v A 1S ot 3ifert vem/ie ) 9t ursran et e

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

. HIRAYT & ASHTR | Aaiferd 1 +ff gopadamsl ficeh 1 srarerdi & &R & sreh= enfhl

Any litigation matters pertaining to employment at SAI shall be amenable to Jjurisdiction of courts in
Delhi.

. HIGYT # STIGehdl I 4T H 1A §U, T U1 R b Smeen o uop 9y ot arafiy 3 forw 3y
BT 3R HRAWT & WY HRT WPR gRT o Qi fpeft +ft dorem/afeaiior gr1 2geT S
o 1 Hha § | WIRAYT & U a1 1S SRYT ST 371 b g &7 BT SHFAPR FRFdyd TaT |

Owning to the requirement in SAL, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAI. SAI
reserves the right to cancel the panel without assigning any reason.

. T8 ey H 1w srfeger/feum, afe #1 8, aa HrawT &1 JsIge W ST S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

zr. fo it ot faare ot FRUfay &, AwmTR ifeg &1 3R weaon e mr S

In case of any dispute, English version of the Employment notice will be treated as valid.

5. $MTAE R | Uga SHIGaR! &1 a8 G o o1 =i s & Rigmom & Ruffa ooh umar o
I QR B 8 | S STHIGIR U Xl b1 QR1 781 3 €, I8 /= & vt ot =R & iy
BTN o Ul ¢ |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection. -

e. PR yRsg & 7 81 aret A srqul/sreweie o1 eaxge At wHTO U, SiyE gHIO O,
SIS fafereera @1 simarerst &t ufa e & T umer smdes vt o R =8 i s ok
3 SRABR B feam s

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. RS 4l ik Y Wi i /mfrsifir/areT e RE o o1 SifieR Wit war 2, afe
SHTIRGhdl TS ol foT BIs 3Tl ey &kt fpu|

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

5. TR 1 e Sifem 2 o 5 TR 3 e el of ardfer o R 7T R T

The decision of the SAI will be final and no appeal will be entertained against this issue.

z. PUTT M B Use & forw FHafia w0 d s €99 sipde 271

Please do visit your email account regularly for further updates.

Sl




16. NS Td SAMIBR (APPLICABLE LAW & JURISDICTION):

T IFHCAR] BT SIa YR TURTST & B! & TR ARSI 3R ]I 811 GA1
ge 3yf HrRawT SR T Sniigar el +ff faarg & uer & e fieeh @1 srarerdl & sF=a
&R & oreh= Bi

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

feuoft (NOTE):

1. TRer 9T & o 3fdsmar srdarT4 a6 & i [ 4f R 7 Gfaar &l st 78] STl e/
5% IfTd] TFHIGAR 59 T UT 4} g1 & G 8 1 gar URav 7 Ug qaid SHIGar] &
Tlaer &1 GHIf & §1 H GTR7 78 GBar s Al aalad FRIGaR a7 JFae B GHI & §q
(1591 4 g7 B gg uv 5 95 &7 GTaT 767 Y Ghal & I YIGHT & QUi [3a% GY R Uq &
v 75 Yo miar Yo &1 o G §/78]1 U B off Thd] &/ TF el HFRT 14 (GHIT BT
RBR) 3R FeT 15 F RIglal & SR ¥ Yo @] g} difar Hr@wr 3 3% U & [y
FIT 817 & [T At iR F GH GRAGaRT &1 17578 =1 G HIR GHIT HaTGR FaTT a1
o7 P SR HIETT 3 HIGET 3 qd HART H 75 el 7 T & wwma 8

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAIAND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. YRTT BT TG & G B 3 GRIE, T8 SefEE GHIGT 8 [ YIGTT aai3d FHIGaR @I
77 TG SR SHTT [FHI0T 3 1org e TiRrer Brdw i oo a1 R Siaviyia @t aradifiari
a7 T 7 323 FawiT & T Uifgad v Gbd 8 duia I8 WE 197 T 8 [ 01 #lg
4} girerr HIIHH 3 uewT FgfAa FFHiga &1 89 fAwgT § Sleied diacide
BIIBTT G Go PrIBITH T §BGIR 78] TT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.
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gsﬁwmaﬁ?waﬂ'mﬁwdﬁiﬁwmﬁﬁw&ﬁwﬁ(%fﬁwﬁm & GEHT HIT gy

DISCLAIMER: CANDIDATES TAKING PART IN THE C URRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDIT. TONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)

WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
Otk

Q
(o . .
e @ifife wa wrg srgum
Director (Personnel & Coach Div.)/

P siftrei-3u e (o)

Link Officer-Dy. Director (Rectt.)
HT @ UT - §ST BT / SAI-Head Office

Onkar Nath Yadav, IRRS

e (mfitw wamr) / Director (Personnel Division)
L ARdE A / Sports Authority of India
| W TRIwH T& AW TR,/ Ministry of Youth Affairs
IR WD, 7§ fAeell / Govt. of India, New Delhi
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