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IR et STTTRERoT 3 T UeTa G Tet 3 TerR W Iour eyt ahrer <6t fafen o forg armaram ot fern @

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF HIGH-
PERFORMANCE COACH ON LPD MINUS PENSION BASIS

AT Wt ST (SAI) He afthal 1 Soe Yevi shiel o & i Tediel Wi U & SR W 01 9 i srafr
fore T 64 o it 11 ok it oft et &, 3 forg oTTare ST T § (DoE O.M. No. 3-25/2020-E.1I A féi 09.12.2020
4 futfa feanfad  srquem &) |

Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as HIGH
PERFORMANCE COACH on LPD minus Pension basis for a period 01 year or till the age of 64 years
whichever is earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.III A dated
09.12.2020).

20 W @ SRS F IR F / About Sports Authority of India

RATT SeT STRErl, JaT Hcl G S AT o S O ST WiTe @ i gt dsfientor sifbifam, 1860 3 atafa
i & afie foreenr tva a3 Qe ¥ former o w1 21 ST SAL 1 e e Sl & I W T 3R
Taenfeat =t stauisda afernfimmed o wm o 3 forg fifi T G o &1 305 T a1 Sevat ot wifty 3 fore wrapat
FTSETT Tt o Tt ST ST AT STTereh SUersy 8| SRRV Rl SR SRR ST G TH ST S8 T St 21

* TR BT R I gt 8 ST T SRaeT WA SR R WS hY e e @ g

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to
participate in international competitions. It has international standard sports infrastructure spread across the
country along with trained coaches to achieve its objectives.

*The place of posting will be on All-India basis in the centers where SAI schemes are being
implemented.
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31 o eyl wfies & for qre e
Eligibility Criteria for High Performance Coach

REEIE L)
Name of the post

Pay band and pay
grade or pay scale

afemer-1
Table -1
EEERTHERNECT
HIGH PERFORMANCE COACH

a-13 5. 123100-215900 (304 924, 5, 37400-67000 +%.8700/- U< )

Level-13 Rs. 123100-215900 (Pay band-4, Rs. 37400-67000+Rs.8700/-
Grade Pay)

Eligibility Criteria

No. of Post 17 posts
g e ST ST 3T SRV (1] 1 TR 64 T & 16 A GH I e
Age limits .
Not exceeding 64 Years of age as on opening date for submission off
applications. _
ATIVTF AT ANFT e oy TARATTT TER/AT Ued &7 G9! (37 8ag a1

aTfter et wfga) § e fm e

Officers who have worked under the Central Government/State
Governments/Union Territory Administrations holding:

ST T e/ 1T 7
Analogous post in their parent cadre/ department;
ar
OR

cad-12 § 05 T it Frafia a1 amet sttty 5 78800-209200 (Fe -3, %,
15600-39100+ E. 7600/- 7€ a)

Officers with regular service of 05 years in Level-12, Rs. 78800-209200, (Pay
band-3, Rs 15600-39100+ Rs. 7600/- Grade Pay) ar

HTIVEE TTAT

Essential Qualification

THUSTTS TAUH UAATSCH, TIEATel A1 ol (THUSATS gRT JIeaTiea) a1 et o1
T STe et fe et ferafereera deemr & i & fewmm

Diploma in coaching from SAI NS NIS, Patiala or equivalent (As defined by

SAI) or from any other recognised Indian/Foreign University/Institute.
ar

OR
sietfiren Areifie/afirm e/fer SR o s (g g afonfi) @
CSRIENERPELUR B EIURERIEDE L
Participation in Olympics/Paralympics/Asian Games/World Championship or

or equivalent (As defined by SAI) with certificate course in Coaching
qr

OR
ARIEIERSSIEE ]

Dronacharya Awardee

CERIEEECE]

Desirable Experience

et oft EerT/AT=raT o e/ fAsh §eT § detd Gl § 05 39 & S
T4

5 Years of coaching experience in relevant Sports from any

government/recognized Institute/Private Organization
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TafE siferm el 3 % & Sy weE

l;;;iuneraat;m Last Pay Drawntrl\/l[ﬁi;1;11_1‘5'5[‘:e$i;)r\'fléT e . -
fatge (7w i ST 1 3T, STt G g

Clause for increment W*Wﬁaﬁmmm%wmwﬂﬁﬁmm

The amount of remuneration so fixed shall remain unchanged for the term of
the contract. No annual increment/percentage increase and Dearness
Allowance shall be allowed during the term of the contract.

YR B ofaty aft #1 arafa 01 ¥ a1 64 3 ) 377G 7, 1 ol Yee &, SAI F1 FR-FwETH
Term of engagement  [GHIET/TEAHAT % IR T &Nl (DoE O.M. No. 3-25/2020-EII A Fmis
09.12.2020 % FRerifia feamfdr & sgumer ) |

The term of appointment shall be for a period of 01 years or till the age of 64

years, whichever is earlier, based on the performance review/requirement
of SAL (in compliance to the guidelines stipulated in DoE O.M. No. 3-
25/2020-E.1I1 A dated 09.12.2020).

4.0 oI Ui/ Selection Process

AT AT bt 1 3 et e o1 et 3 forg erman e i s fifbrara s sem/anamenm
aftrfer < Rt 3 atmem o fefa smam

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be
made on the basis of the recommendations of duly appointed Selection/ Interview Committee

5.0 fram sty /Terms and Conditions

i i o Fifia it aft i 2, St Saaf v s e § & e S veeR fuifa 6 o
it SATefRe S & S e ot S, Ay 3 v Pt e @i e et 3 e ¥ e e
1 A IS 2, At T F Fges e oft el S sy el Sew & e e smom 3@ wew fuifa
st o Tfi7 ey <t syt o fore arafeaftia tei srge it svafir 3 v A e e feyafiea ot
3 TS W & e g

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the
basic pension from the pay drawn at the time of retirement. The basic pension to be deducted
from the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension
shall also be included in the portion of pension to be deducted. The amount of remuneration
so fixed shall remain unchanged for the term of the contract. No annual increment/percentage
increase and Dearness Allowance shall be allowed during the term of the contract,

i, A R s e 3 ST SRR st Rt e B 31 o, e e w

N

EHTe foran ST SAL et w8, TDS/AR el SHI-a Y e

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI
will issue TDS /Service Tax Certificates, as applicable.
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vi.

6.0

3 WH: FHRTC TR0 O T A1 HE G W Ay 7 7 & g, e, S
o, fasf s, Fefrea sfrfd, wrerm it gerdiet anfe Seft i st gt 3 €t i

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

aftEe Y- 39 Sy i orafy % A 9y WE 4 W % STER W 5,580/ ¥ A
11,160/ ¥ 3 Ufae s 3 wohar 2 38 e Fufa ity fagfen arafér 3 dvoe arafarfda et

Transport Allowance: - You will be entitled for the transport allowance of Rs. 5,580/- or Rs.
11,160/- depending upon place of posting per month during the period of contract. The
amount so fixed shall remain unchanged during the term of appointment.

foream: - 37 wr-reare Y Frtae et 6 SToht @ afrE wer/eTaTEHaT % HTUR | 6
Frishra o T o foram som (@8 foear DoE & fedie 09.12.2020 3 O.M. T&AT 3-25/2020-
E.III A 510 sifdre gyl

Extension: - His/her Performance would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement. (The extension would be
governed by DoE O.M. No. 3-25/2020-E.III A dated 09.12.2020).

TR - T Teeh heiet A & rFwieeh AR W 9 WE 15 B % ormwmer @1 e
B gafery, g ad 3 18 Rt & arfiren srgafer Tev w It i urfefis ¥ A /vt
T Y, T St a3 TSI STTeRTYT ST B SO S I orer hevet A i o1 T agrn
e

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on
pro-rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence
beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be
carried forward to the next calendar year.

Tofraa:/Confidentiality:

W) 3Tgey Y rafey 3 dm, a8 wTEAT @ T At Sefiear Y arey & deTer o sy
3 319 Tt sht QU # o forg weearqet farfire wivosfar stresrtt s & et Mrofta sesrd
#, for fopeft wimm o, sifeim Eer fdid, et oft werefie = weet frsdwor o aadanfes wdiegor
ST YR 81 Tt 81

During the course of the contract, it is likely that the selected candidate will come into contact with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
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information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

) i SRR 1 ST e ok e e g e e i g el 3 e el e 2 et #
e ST e, X o i i o, v for, i foret a1 e 3 e o e 1 R A & Ae
o arater T S af Qeh P R, S, ST, 3 T S 35 T 5 G fvel i SR S e
sttt < o ey ¥ o o &, R et 8t e e et 3 s ot ke ot et e, e
i Ieftear SAL ERT R T 319 S 3 ST s G, T ST AT A1 g AT SIeRr) e et
e &, A e e ity < foifte el s e 6 o fora o s )

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same can be carried out only after
obtaining written approval of the Competent Authority.

) fafs ot rafiy 3 e, T s e e s, 1923 % Srar & o g s
forfen ot arafiy 3 o 3w g CRim A A of ST foRe QR R Pt e s 9@ S
ot arferepa e &1

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of
his/her engagement to anyone who is not authorized to know.

W) =t i R ot ame § g @ fafife 2o o e T R e, St g e
3t wehn % fedt o Wit &

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

7.0 3= 7Td:/Other Conditions:

. 4% 3R sy gt % forg R o At e & e ST wgan @, @ 9% SAL (3 ¥ & 13)
I gorerey T 3 Attt & fore T frat & aea 2w we/Rfe s o o gRer g

@ afe yeui " e I S @, ar 15 &7 & Aifew 23 F e suedhr dand gumw w7 &
ST afe € YaT U FHET SrEa/arEdt 8, @ 3§ 30 &7 Fv afim Aifew @ ar Aifew
STafiy 3 wee U TE ot ATTeiren AT B, S e SRR & e ¥ snfie g

T 3R fefie emuR W Frie § Iuftud @ dm i oty sy F A o wrm T

HYTeATI

a ot e 3 R o8 writer fRrere ofit ST ST wEe g, SRt Jeeht e fae
hreor wraTe, fomeft oft e T o e

5. s Pl & < emae vaifim smeRa Sa & & Sem werRe Rt mites aivfies fan
S

9, T8 e e dar (srmeron) fraw, 1964 1 qTeE Hum
B W v R et ot qaire % for, aft sefieam o o wrdt & fifta fh ot wrd @ o
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T 1 et T S R A el 3 Wi e, st sraftufy anfa wfe fonet oft warEm
At qra S 2, A Infiean # o Rt afie & e wTE @ Iaeh! el & Faie e

S

W VW AR A i T @ FH-RE % eR W s R smem o 4
IIEaT %t AT T T RRITERT & foT e S|

7, a3 e & et it amat § SAL 1 foly sifem s mft sefieant o s
BT 38 He o SAT g ot oft anamaes a1 v W e i far s
SAI farm ¥ oo wrame freft oft v W R sftvan =@l @ © w0 e i
TEar el

7 ol oft forame ) fRufa  warfiers SAI aifm it 3

3. Trgfer i orge 3 amaw v At aft se o ga dee i Pafia wdeT o we wa F w0 E
Torgfen & fore et oft wemme = v arfrap g e o arfRreRm T el g 21

T SAIF U weftr ot are/forame Rieett  ararerdt o rfirerm i o €

3. SAI®H ATavaFAT % AW, T et At faam e, it s and oy rarfey 3 for & g of gt
I SAI % BTY T BT 5T forer iR faveft oft avserafisr g foram s wea 81 SAL fomm 18
T A A7 1 & T 1 AR gefdea v )

. He S st e/, afk #id 2, Faw SAL i dererge W e smam

q. foreft oft forame it fRufiy 3, Qs e aifieht wearon d Ay e s

9, JEERT 1 TR F & e I8 YR 0 o e i 3 frme 3 P wft arrar vl 1 qo
1 I STt e Tl ahr o e e €, 3 e/ 36 fodh oft wron F sy i fi s w0

2. fourifi s % 7t an srqerevameta o v A s O, SipvE S o, A frfrara
isattoraRT 1R At e 3 fom ST orrare i o fererme e fopam e o 3 avefienr e fea wmem)

U, e smevEwa w2 @ SAl o # afefe g o @ w8 wRor s, ol wfem A
e aftafda st Rt F0 1 fR gwitm wEar

A sl ffa sifw g ok g R 3 forg i onfier wiem 74 i smofh

7. T ST S ST 3 fore Frafir w7 & s e @ @

In case he/she is required to proceed outstation from the place of posting on tour for official duty,
he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of

equivalent level in SAI (Pay Level 13).

a. In case performance is not found satisfactory, his/her services will be discontinued after
giving 15 days’ notice. In case you want to discontinue, you will have to give 30 days
advance notice or one month remuneration in lieu of notice period which will be subject to
the approval of the Competent Authority.

b. He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

c. During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

d. During the contractual engagement you will be paid fixed monthly remuneration of “Last
Pay Drawn Minus Pension”,

e. - He will abide by the CCS (Conduct) Rules, 1964.

f.  Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty
of violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

g. The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

h. Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI

b



in this regard.

i. SAI reserves the right to cancel the advertisement and/or the selection process at any stage

without assigning any reason.

The DG SAI shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to

claim in any manner or below any right for his/her engagement as regular employee in this

organization or that of a government employee.

I. Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

m. Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along
with SAL SAI reserves the right to cancel the panel without assigning any reason.

n. Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

. In case of any dispute, English version of the Employment notice will be treated as valid.

p. Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

q. Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

r. SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

s. The decision of the SAI will be final and no appeal will be entertained against this issue.

t. Please do visit your email account regularly for further updates.

=~

8.0 msa%w /General Instructions

8.1 ATATT T T ; - IWHIGAR FI FTW hitps:/sportsauthorityofindia.nic.in/saijobs foieh & wream ¥
ST ST e g forelt a7y wream & W e wefiert e fomy st ot gt areeftepm . o e
AT T TSAIEH0)/ATIE THT A | T, Infieant 3 urd Freferfiga @ sniew:

82 HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs . Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

T -0 ATEER: ST Sae T H 7ot -4 S, wreff whiean it 8 o wfsha et wifey v am e
I 18 3Tt ST 3 i sew T fRar S we)

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, SATCTE STTE SHT Sid THY S-T1id SEas 39ate S et

(Self-attested documents to be uploaded while submitting application online):

1. 7 feifer ot woToT, ST Ty 1 0=t e oY wrehftey 1 24 e it A

(Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)
i, STevaeh e AT G STgE & IO

(Certificates of essential educational qualifications & experience.)
7



. GrE9e R F T B iR gwmr i @ i md wfe

(Scanned copy of passport size color photograph and signature.)

2. BT GIETERTIR GEAT B 1 03 o AT § S SaNH (gt 8§ STt s
E=TETRI T

(Scanned copy of No Objection Certificate from their present employer, in case working
in Central/ State Government/ Autonomous Organizations.)

iii, el AR ST S
(Latest Last pay drawn certificate)
iv. (9T YTa= 3R
(Pension Pay Order)
8.3 Sl ohi STaTY 37 SRS TaeR Wit T fofsh SAI Y JeaTge W 39T ¥: http://sportsauthorityofindia.nic.in

Details of the recruitment, along with the online application portal link, are available on the SAI website:

http://sportsauthorityofindia.nic.in

o ITCITE TG ot cht Wi fafr:- 30.10.2026 (10:00 AM)
o 3HTATET anadT s ey Y aifaw fafdr: 01.12.2026 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below: -

o Date of Opening Online Application: 30.10.2026 (10:00 AM)
+ Closing date for submission of online: 01.12.2026 (05:00 PM)

8.4 Fr Rumuend et aedt & rer forar s =nfRw e e srefem o faam smem

All the instructions given below must be strictly followed or else the application is liable to be
rejected.

i, P ST F OHAT & FIA I WRATT AR F 1T b fFu I & S arravaE A
A SR AT 1 TN (ST o arferenr-1 8 fewfaa @) i arar qeeet # U 8

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in Table-

I).

ii.  SATOT O 6 ARt G 1 A e qff T @ Ieliear i @A 10 2] SAT 3T

SHTOTAT St STAHR F 1 SHR GO TEar @ S FHI T T AT Feh forawr e A
AR

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self- attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE.

\B



iii. Irfieamnt Y ITh HHEST & AT T HETeHT o fore et smem, foreek forg 1€ /e 27
T € FHRTC, WA HREEH G FA F 3 7€ 7§ FoR Iwdieam it wvarenn o fore ferem for
S

Candidates will be called for the interview on the criteria as mentioned above, for which no
TA/DA will be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will
be considered for the interview.

iv.  IieaT eI 3T ik ot = 8 St sefieartt quia: swfiw @l s 3 Fuif g
1 0 ) IFE AIHR S T5 A1 ae & freft oft oo 3w 3 e o o S € 3w i o of
T 1 Q0 7ET FA &, A SAL g IThY Infieanty T ey

The Candidates should note that their candidature at all the stages will be purely provisional, subject
to satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after
Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature will be
cancelled by SAI

e: Tafia sl HY HIAWR TE0T F T AT o I qe SO S e gl
T TEV S AT ATATA FET IO e F i W It Iwitaamtt 15 &t & el

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

9.0 TN HFA AR WATTUHR (APPLICABLE LAW & JURISDICTION):

At IHITERT T ST WA TORTST o FIAT 5 HIRR W 3R Refaa @ 3t v, srufq i
T Tferamr (SAI) @R wafta Iefiear, 3o siaria a1 sl gefte et oft faare & fioeR & o et
ST o ST QATTHR o 37l &7l

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fevquft (NOTE): -

i 7 3 for Aftiere st 65 o < 3Ty o €, (ST ST, . 3-25/2020-8 111 @ e 09.12.2020 3 Fredife
et 3 g )1 o foreft oft Ry  oxgeier o 17t e g e ek v, Sfea 9 qe o e
R & o Tt WaTH Shie o1 va s iR & S B e 3 o it e ) ST < siieEr
S ST R v (et o e ) o R T 2 e R e & A Gt 36 oo e w e e 6
e 7 wielt i e o o et Bye oft i < et & 78 weft 310 14 (@ i) Tk 3R 15 ¥
Rrgirit 25 STrerr o Yy i e, e et o 3 et Seeteant o e 3 3o e 26 forg s 8 3 for e, =i
SFCRA ST S foraT ot s 3 e e gl g ety ft 7 et 3w ot e 8

spnsA itlnsyel \ VY Hivo
1wloend fnslaizeh

£10nl 10 @hontuA 2hoqe

(51 BE) sB¥P FEles
(8!8 iz63) xalamud
£00G I



THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS TILL THE AGE OF 65 YEARS,
(STRICTLY IN COMPLIANCE TO THE GUIDELINES STIPULATED IN DOE O.M. NO. 3-25/2020-
EIIl A DATED 09.12.2020). AND IN NO CASE WHATSOVER THE CONTRACT WILL BE
EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT
THAT THE POST OF HIGH-PERFORMANCE COACH MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER)
AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF
SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF
ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST
AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET
SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN
ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

L R @t Wi & T a1 & 2, 7% ST e & 6 SAT Tafta Iefiean F1 JH I 37 ana
ﬁﬁw%ﬁﬂﬁﬁquﬁmmaﬂwﬁﬁam@ammmﬁﬁmexwﬂm%m
e @ waraT {1 Brerifen, a8 we i s @ fob e e oft v i/ ST exposure Fafq IRfigam
FI 70 o & Sfewfan s st & Qw3 o o 7 s

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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In case of any dispute, English version of the notification will be treated as valid.
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. Assistant Director (Human Resources Division-II)

| T - {4 e
TR 91/ Jayanti Ranga
wErgs PAUs / Assistant DirectorSAI-Head Office
10 ARAG A MRS/ Sports Authority of India
TR AE® wefean ufer (gdt
Jawaharlal Nehru Stadium Complex (East Gate)
andt Az, 7@ feeeh-110003 / Lodhi Road, New Delhi-110003
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