
 
 
 

 

 

Central Recruitment & Promotion Department 
Corporate Centre, Mumbai 

Phone: 022-22820427, email: crpd@sbi.co.in 
 

ENGAGEMENT OF RETIRED BANK OFFICIALS ON CONTRACT BASIS 
ADVERTISEMENT NO: CRPD/RS/2025-26/23 

ONLINE REGISTRATION OF APPLICATION FROM 05.02.2026 TO 26.02.2026 
State Bank of India invites online application from Indian citizen for engagement of retired officials of SBI, other PSBs including RRBs to the following posts on contractual basis. 

Candidates are requested to apply online through the link given on Bank’s website https://sbi.bank.in/web/careers/current-openings. 

1. Before applying, candidates are requested to ensure that they fulfil the eligibility criteria for the post as on the date of advertisement. 

2. Candidates must upload all required documents (Assignment details, ID proof, age proof, etc.) failing which their application/ candidature will not be considered for 

shortlisting/ interview. 

3. Candidature/ Short listing of a candidate will be provisional and will be subject to satisfactory verification of all details/ documents with the originals when a candidate reports for interview (if 

called). 

4. In case a candidate is called for interview and is found not satisfying the eligibility criteria he/ she will not be allowed to appear for the interview. 

5. Candidates called for interview, shall attend on their own expenses. 

6. Candidates are advised to check Bank's website https://sbi.bank.in/web/careers regularly for details and updates (including the list of shortlisted/ selected candidates). The Call 

Letter (letter/ advice), where required, will be sent by e-mail only (no hard copy will be sent). 

7. ALL REVISIONS/ CORRIGENDUM (IF ANY) WILL BE HOSTED ON THE BANK’S CAREERS WEBSITE ONLY. 

8. In case more than one candidate scores same marks as cut-off marks in the final merit list (common marks at cut-off point), such candidates will be ranked in the merit according to 

their age in descending order. 

9. Hard copy of applications & other documents are not required to be sent to this office.   

 

     
 

A. DETAILS OF POSTS/ RETIRED AS GRADE/ VACANCY/ AGE/ PLACE OF POSTING/ REMUNERATION ETC.: 
 Sl Post Grade/Scale 

at the time of 
retirement 

Type of 
vacancy 

Vacancy$ Age as on 
31.01.2026 

$ 

Place of 
Posting@ 

Monthly Remuneration Payable 
(Fixed for 3 years) (Monthly 

compensation on lumpsum basis 
and without prejudice to the 

pension) **  

UR OBC SC ST EWS Total PwBD$$ 

VI HI LD d&e 

1. 
FLC 

Counsellors 

Officials retired 
in Scale-I & 

up to Scale-IV 
from SBI / 

other PSBs/ 
RRBs. 

Clerical # 
retired from 

SBI 

Regular 114 48 25 09 15 211 02 03 01 03 

Min.60 & 
Max.63  

Circle wise 
list of 
vacancies 
(FLC 
Counsellor
s & FLC 
Directors) 
is attached 
as per 
Annexure
-I & 
Annex-II. 

S. 
No. 

Grade of 
the 

Retired 
Officials 

Monthly 
Remuner

ation 
payable 
(fixed) 

1 Clerical # ₹ 30,000/- 

2 JMGS-I  ₹ 40,000/-  

3 MMGS-II  ₹ 45,000/-  

4 MMGS-III  ₹ 45,000/-  

5 SMGS-IV  ₹ 50,000/-  
 

Backlog  - 26 04 05 - 35 17 10 06 01 

   Total 114 74 29 14 15 246 19 13 7 4 

2. 
FLC 

Directors 

Officers 
retired in 

Scale III & IV 
of SBI / other 
PSBs/ RRBs 

Regular 10 - - - - 10 01 - - - 

Backlog  - 01 - - - 01 10 - - - 

   Total 10 01 - - - 11 11 - - - 
 

 

   

$ Age (In Years) 

As on 31.01.2026 

 Not below 60 years and not above 63 years (i.e. candidate must have been born not earlier than 01.02.1963 and not later than 31.01.1966, both days 

inclusive). Maximum age indicated is for General category candidates. No Relaxation in age available to reserved category candidates. 

Reporting Authority FLC Director for FLC Counsellor AGM (Lead Bank/ RSETI/ FLC/CFL) at the LHOs for FLC Director 

Period of Contract: • Minimum one year and maximum three years or officer/employee attaining age of 65 years, whichever is earlier,  

• Initial contract may be for a period of 2 years, after which it may be renewed for one year based on performance, subject to attainment of age of 65 years. 

• During the period of contract of service with the Bank, the retired officer will not take up any assignment with other organisation. 

Notice Period: The Bank / retired officer/employee may cancel / terminate the contract of the engagement at any time with an option of 30 days' notice period or payment / 

surrender of remuneration in lieu thereof.  

Number of leaves in 

a year: 

The retired officers/ employees shall be entitled to leave of 30 days during the engagement period of one year which they may avail during the period of 

engagement with the approval of the Bank/authority to whom they report. For the purpose of computation of leave, intervening Sundays/ holidays shall not be 

included. The Bank shall have absolute right in its discretion to either grant or reject the application for leave taking into consideration the administrative 

exigencies. The leaves not availed during the engagement period will normally lapse. However, if the leave is declined on administrative grounds and not 

availed during the contract period, it may be encashed at the time of termination of contract period at the rate of monetary monthly compensation amount. For 

any period, less than or over one year, eligibility of leave would be determined on pro-rata basis. 

 

$ -The number of vacancies mentioned are provisional and may vary according to the actual requirement of the Bank. Category wise vacancies in the Circles are placed as Annexure-III 

$$ Vacancy for PwBD is horizontal.   

@- Bank reserves the right to post anywhere in India as per its requirement. Bank reserves the right to allot candidate(s) in any other Centre not mentioned in the list as per requirement. 

** -Monthly remuneration (all inclusive). 

#- Retired Clerical staff of SBI only may be considered in case required no. of officers for FLC Counsellors are not available. 
 ABBREVIATIONS: Gen - General; OBC - Other Backward Classes; SC - Scheduled Caste; ST- Scheduled Tribe, EWS-Economically Weaker Section, PSB- Public Sector Bank, FLC- Financial Literacy 

Counsellors, RRB- Regional Rural Bank, PwBD-Persons with Benchmark Disabilities, VI-Visual Impaired, HI-Deaf & Hearing impaired,. LD-Locomotor Disability   
 
 

i. Candidate belonging to OBC category but coming in the 'creamy layer' are not entitled to OBC reservation. They should indicate their category as 'GENERAL' as 

applicable. 

ii. Candidates eligible for more than one post can apply for more than one post separately in the same Circle. However, Candidate can not apply for 

more than one Circle. 

iii Bank reserves the right to cancel the engagement process entirely at any stage. 

iv Caste certificate issued by Competent Authority on format prescribed by the Government of India will have to be submitted by the SC/ST candidates. 

v A declaration will have to be submitted in the prescribed format by candidates seeking reservation under OBC category stating that he/she does not belong to the 

creamy layer as on last date of online registration of application. OBC certificate containing the 'non-creamy layer' clause, issued during the period 01.04.2025 to 

the date of interview, should be submitted by such candidates, if called for interview. 

vi PwBD candidate should produce a certificate issued by a competent authority as per the Govt of India guidelines. 

vii Reservation for Economically Weaker Section (EWS) in engagement is governed by Office Memorandum no. 36039/1/2019-Estt (Res) dt. 31.01.2019 of 

Department of Personnel & Training, Ministry of Personnel, Public Grievance & Pensions, Government of India 

 

 

 

https://sbi.bank.in/web/careers/current-openings
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Disclaimer: “EWS vacancies are tentative and subject to further directives of Government of India and outcome of any litigation. The engagement is provisional and is subject 

to the Income & Asset certificate being verified through the proper channels.”  

 

Benefit of reservation under EWS category can be availed upon production of an “Income & Asset Certificate” issued based on gross annual income for the Financial Year 

2024-25 as per DoPT guidelines. The EWS candidates are required to produce for verification the ‘Income & Asset Certificate’ issued based on gross annual income for the 

Financial Year 2024-25 as per extant DoPT guidelines, on the date of document verification at the time of interview. Hence the ‘Income & Asset Certificate’ issued based on 

gross annual income for the financial year 2024-25 must be obtained by the candidate on or before the date of document verification at the time of interview. No request for 

extension of time for production of ‘Income & Asset Certificate’ beyond the said date shall be entertained and if a candidate fails to produce the ‘Income & Asset Certificate’ on 

the date of document verification at the time of interview, he/ she will not be considered for engagement in the Bank for the above post. 

 

 
 

  B.  DETAILS OF EDUCATIONAL QUALIFICATION/ SPECIFIC SKILLS REQUIRED: 

Sl.  Post Eligibility/ Educational Qualification/ Specific Skills Required –  

 

 

1. FLC 

Counsellors 

 

(Contractual) 

Eligibility: Retired Officers of the Bank/other PSBs including RRBs in the Scale I and up to Scale-IV shall be considered for engagement as 

Financial Literacy Counsellors for the above positions. In case the required number of retired staff of our Bank/other PSBs are not 

available, then retired clerical staff from SBI only may also be considered for engagement. (Officers retired in Scale I & up to Scale-IV of 

SBI / other PSBs/RRBs. Retired Clerical staff of SBI to be considered only in case required number of Officers are not available ). 

Education: NA 

Essential Qualifications: As the counsellors are expected to counsel the public in all issues related with financial institutions, proficiency in local language 

(reading, writing, speaking and understanding) and working knowledge of computers is essential.  

Specific Requirement: The retired officer should possess a Smart Mobile Phone and knowledge of computer is essential. 

 

 

2. 
FLC 

Directors 

(Contractual) 

Eligibility: Retired Officers of the SBI/other PSBs/ RRBs (Officers retired in Scale III & IV of SBI / other PSBs / RRBs) 

Education: NA 

Essential Qualifications: FLC Directors are expected to counsel the public in all issues related with financial institutions, proficiency in local language (reading, 

writing, speaking and understanding) and working knowledge of computers is essential.  

Specific Requirement: The retired officer should possess a Smart Mobile Phone and knowledge of computer is essential. 

 

 
 

 
C. ROLE, RESPONSIBILITY & FUNCTION/ ACTIVITY: 

Sl.  Post Role, Responsibilities & Function/ Activity  

1. FLC 

Counsellors 

To identify different target groups at the ground level and conduct 

camps for a homogeneous audience for more focused and in-depth 

transmission of financial education. Need based camps may be 

conducted as per direction received from Bank/ DFS/ SLBC/ 

Government Agencies in this regard. Each FLC should conduct camps 

for different target groups viz., farmers, SHGs, Micro and Small 

Entrepreneurs, Senior Citizens, School Children, others as may be 

identified by Bank.  FLC should conduct one camp per month for each 

target group along with 2 digital camps. In all these camps besides 

regular agenda the following topics are also to be discussed Charter of 

Customer Right, Cyber Security, Periodical KYC updation, 

Inoperative account, AePS etc. 

• Due to increased penetration of Mobile Phones, entry of Payments and Small Finance 

Banks, Fintech players, retail digital transactions and growing adult population in the 

Country, use of technology, mass media channels and innovative ways of 

communication like Audio Visuals, Digital Vans (Digital Financial Literacy on Wheels), 

Digital Display Systems and Technology Kiosks etc. should be used for dissemination 

of financial education messages as well as digital financial literacy. Therefore, focused 

efforts should be made to strengthen knowledge on safe digital financial practices.        

• FLC should give adequate publicity before conduct of such camps.  

• Support to LDMs & District Coordinator and any other work deemed fit for the role. 

2. FLC 

Directors 

• Managing all issues related to management of FLCs. 

• Quarterly review of the performance of Counsellors. 

• Arrange for audit of the books of the society by Chartered Accountant. Attending to any 

other situation where his presence is required, as instructed by ABU Dept. at Circle. 

 

REMARKS: Job Profile mentioned above are illustrative.  Roles/ Jobs in addition to the above mentioned, may be assigned by the Bank from time to time for the above posts 

 
 

D. SELECTION PROCESS:  The selection will be based on shortlisting & Interview. 

➢ Shortlisting:  Mere fulfilling minimum qualification and experience will not vest any right in candidate for being called for interview. The Shortlisting Committee constituted  

by the Bank will decide the shortlisting parameters and thereafter, adequate number of candidates, as decided by the Bank will be shortlisted and called for interview.  

The decision of the Bank to call the candidates for the interview shall be final. No correspondence will be entertained in this regard 

 

➢ Interview: Interview will carry 100 marks. The qualifying marks in interview will be decided by the Bank. No correspondence will be entertained in this regard. 

 
 

➢ Merit list: - Circle wise category wise Merit list for final selection will be prepared in descending order of scores obtained in interview only, subject to candidate  

scoring minimum qualifying marks. In case more than one candidate score common cut-off marks, such candidates will be ranked in the merit in descending order of their age. 

 

E. CALL LETTER FOR INTERVIEW: Intimation/ call letter for interview will be sent by email or will be uploaded on Bank's website. NO HARD COPY WILL BE SENT. 

 
 

F. HOW TO APPLY: Candidates should have valid email ID which should be kept active till the declaration of result. It will help him/her in getting call letter/Interview advice etc. by email. 
 

GUIDELINES FOR FILLING ONLINE APPLICATION: 

i. Candidates will be required to register themselves online through the link available on SBI website https://sbi.bank.in/web/careers registering online, the 

candidates are advised to take a printout of the system generated online application forms  

ii. Candidates should first scan their latest photograph and signature. Online application will not be completed unless candidate  uploads his/ her photo and 

signature as per the guidelines specified under ‘How to Upload Document”. Candidates should fill the ‘application form’ carefully and submit the same after 

filling it completely. In case a candidate is not able to fill the application in one go, he/ she can save the partly filled ‘Form’. On doing this, a provisional registration 

number & password is generated by the system and displayed on the screen. Candidate should carefully note down the registration number & password. The 

partly filled & saved application form can be re-opened using registration number & password where-after the particulars can be edited, if needed. This facility of 

editing the saved information will be available for three times only. Once the application is filled completely, candidate should submit the application form. 

 

 

https://sbi.bank.in/web/careers
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F. HOW TO UPLOAD DOCUMENTS: 

 a. Details of Document to be uploaded: 

i. Brief particular of the experience of last 10 years (assignment-wise Details) 

(PDF) in the Biodata format available under this advertisement no. in SBI 

Career portal- (file size up to 1024 kb) 

ii. ID Proof (PDF). 

iii. Proof of Date of Birth (PDF). 

iv. Recent Photograph. 

v. Signature. 

vi. EWS/ Caste Certificate {SC/ST/OBC (Non-Creamy layer)/PwBD}- if 

applicable).  

  vii. Any other document (If Available). 

 

b. Photograph file type/ size: 

i. Photograph must be a recent passport style colour picture. 

ii. File size should be between 20 - 50 kb and Dimensions 200 x 230 pixels 

(preferably). 

iii. Make sure that the picture is colored and is taken against a light-colored 

(preferably white) background. 

iv. Look straight at the camera with a relaxed face. 

v. If the picture is taken on a sunny day, please make sure that the sun is behind 

you, or you are in a shaded area, so that you are not squinting or there are no 

harsh shadows. 

vi. In case flash is used, ensure there's no "red eye" 

vii. If you wear glasses make sure that there are no reflections, and your eyes 

can be seen clearly. 

viii. Caps, hats, dark glasses are not acceptable. Religious headwear is allowed 

but must not cover your face. 

ix. Ensure that the size of the scanned image is not more than 50 kb. In case the 

file size is more than 50 kb, adjust the scanner settings such as the DPI 

resolution, number of color etc., before scanning the photo. 
 

 

 

 

c. Signature file type/ size: 

i. The applicant has to sign on white paper with Black Ink pen. 

ii. The signature must be signed only by the applicant and not by any other 

person. 

iii. The signature will be used to put on the Call Letter and wherever necessary. 

iv. Size of file should be between 10 - 20 kb & Dimensions 140 x 60 pixels 

(preferably). 

v. Ensure that the size of the scanned image is not more than 20 kb. 

vi. Signature in CAPITAL LETTERS shall NOT be accepted. 

d. Document file type/ size: 

i. All documents must be in PDF 

ii. Page size of the document should be A4. 

iii. Size of the file should not exceed 500 kb. 

iv. In case a Document is being scanned, please saved it as PDF with size not 

more than 500 kb. If the size of the file is more than 500 kb, then adjust the 

setting of the scanner such as the DPI resolution, no. of colors etc., before 

rescanning the file. Please ensure that Documents uploaded are clear 

and readable. 

 

e. Guidelines for scanning of photograph/ signature/ documents: 

i. Set the scanner resolution to a minimum of 200 dpi (dots per inch) 

ii. Set Color to True Color 

iii. Crop the image in the scanner to the edge of the photograph/ signature, then 

use the upload editor to crop the image to the final size (as specified above). 

iv. The photo/ signature file should be of JPG or JPEG format (i.e. file name 

should appear as: image01.jpg or image01.jpeg). 

v. Image dimensions can be checked by listing the folder/ files or moving mouse 

over the file image icon. 

 

e. Guidelines for scanning of photograph/ signature/ documents: 

vi. Candidates using MS Windows/ MSOffice can easily obtain photo and 

signature in .jpeg format not exceeding 50 kb & 20 kb respectively by using 

MS Paint or MSOffice Picture Manager. Scanned photograph and 

signature in any format can be saved in .jpg format by using ‘Save As’ 

option in the File menu. The file size can be reduced below 50 kb 

(photograph) & 20 kb (signature) by using crop and then resize option 

(Please see point (i) & (ii) above for the pixel size) in the ‘Image’ menu. 

Similar options are available in another photo editor also. 

vii. While filling in the Online Application Form the candidate will be provided 

with a link to upload his/ her photograph and signature. 

f. Procedure for Uploading Document: 

i. There will be separate links for uploading each document. Click on the 

respective link "Upload" 

ii. Browse & select the location where the JPG or JEPG, PDF file has been 

saved. 

iii. Select the file by clicking on it and Click the 'Upload' button. 

iv. Click Preview to confirm that the document is uploaded and accessible 

properly before submitting the application. If the file size and format are not 

as prescribed, an error message will be displayed 

v. Once uploaded/ submitted, the Documents uploaded cannot be edited/ 

changed. 

vi. After uploading the photograph/ signature in the online application 

form candidates should check that the images are clear and have 

been uploaded correctly. In case the photograph or signature is not 

prominently visible, the candidate may edit his/ her application and re-

upload his/ her photograph or signature, prior to submitting the form. If the 

face in the photograph or signature is unclear the candidate’s 

application may be rejected. 
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 H. GENERAL GUIDELINES: - 

A. Eligibility Criteria:  i. For Retired Officials of SBI 

(a) The official should have retired from the Bank’s service only on attaining 

superannuation at the age of 60 years. The officials voluntarily 

retired/resigned/suspended or left the Bank otherwise before superannuation are 

not eligible for consideration for engagement. However, any retired official, who has 

completed 58 years of age and 30 years of service/pensionable service (both the 

conditions need to be satisfied) as on the date of applying for voluntary retirement 

as per e-circular CDO/P&HRD-PM/20/2022-23 dated 21.06.2022, will be eligible for 

engagement in the Bank on attaining the age of 60 years. 

(b) The engagement shall be up-to the maximum age of 65 years, subject to renewal 

of contract. As such, maximum age of retired personnel should be 63 years as on 

date of advertisement.  

(c) Contract Period: Minimum one year and maximum three years or officer attaining 

age of 65 years, whichever is earlier, subject to quarterly review of performance in 

HRMS. 

(d) Initial contract may be for a period of 2 years, after which it may be renewed for one 

year based on performance of Counsellor/Director, subject to attainment of age of 

65 years. 

(e) Officers should have good track record of performance and thorough knowledge of 

systems and procedures. 

(f) Officers should have appropriate qualification including domain expertise required 

for the work to be assigned. 

(g) The integrity of the officer / clerical should not be doubtful during the service. 

(h) No punishment/ penalty (Censure or higher) should have been inflicted on 

the official during five years of his service preceding to his/her retirement. 

(i) Cases of CBI or other law enforcement agencies should not be pending 

against the official. 

(j) The Retired Official should maintain good health and not suffering from any major 

ailments. 

(k) The candidates called for interview, shall attend at their own expense. 

(l) The engagement of retired officers / clerical in the Bank shall be on contract 

basis and shall not be treated as extension in service for the purpose of 

pension and other superannuation benefits. 

 

ii. For Retired Officers from other PSBs/ RRBs 

(a) The retired Officers should have sufficient work experience and overall professional 

competence in the relevant area. 

(b) The retired Officer should possess the special skill/ aptitude/ quality, as per the 

requirement. 

(c) The Retired Officer should have good track record of performance and deep 

knowledge of systems and procedures. 

(d) Officers should have appropriate qualification including domain expertise required 

for the work to be assigned. 

(e) The Retired Officer should have retired from Bank’s service only on attaining 

superannuation at the age of 60 years. The officers voluntarily 

retired/resigned/suspended/dismissed/who have left the Bank otherwise 

before superannuation are not eligible for consideration for engagement. 

(f) The Retired Officer should maintain good health and not suffering from any major 

ailments. 

(g) Officer’s education, work experience, and overall background should match with 

the requirement of job and terms and conditions of the Bank’s existing engagement 

policy for retired personnel. 

(h) The candidates called for interview, shall attend at their own expense. 

(i) Contract Period: Minimum one year and maximum three years or officer attaining 

age of 65 years, whichever is earlier, subject to quarterly review of performance in 

HRMS. 

Initial contract may be for a period of 2 years, after which it may be renewed for one 

year based on performance of Counsellor/Director, subject to attainment of age of 

65 years. 

(k) The engagement shall be up-to the maximum age of 65 years, subject to other 

conditions regarding renewal of contract. As such, maximum age of the retired 

officer from other PSBs should be 63 years as on date of Advertisement.  
 

B. Common Terms and conditions 

(a) During the period of engagement, the retired officers (retirees engaged)/ Clerical 

will not accept any other assignment with any other organization. 

(b) The retired officers / clerical will not exercise any administrative/financial power 

during the period of engagement. 

(c) They will not get any medical facilities under the contract. 

  

• Credential Verification 

Due diligence process, including verification of credentials submitted by retired officers / 

clerical for the engagement in the Bank would be carried out and in cases of retired 

officers from other PSBs/RRB, suitable referral and report from previous employer 

would be required additionally. 

• Working Hours: The retired officials will follow the normal working hours as applicable 

to the serving officers or as required. 

• Service Rule: The Engaged Retired Official will not be covered under SBI Officers’ 

Service Rules or any other service condition.’ 

• PF/Bonus/Pension/Gratuity/Arrears: The contractual period will not be reckoned as 

service for the purpose of superannuation benefits/PF/Bonus/ Gratuity/ etc.’’ 

• Monitoring through HRMS 

a) Maintaining of Centralized Data: All information of engaged retired officers/ clerical 

will be entered in HRMS.  

b) Performance Review: To keep the track on the performance of retired personnel 

who are engaged with the Bank for various assignments, a robust performance review 

system would be in place. Continuation of engagement of all retired personnel is subject 

to review of performance by competent authority. 

c) Mode of payment: Retired personnel who are engaged with the Bank will be 

provided with a unique ID in HRMS, Circle/Vertical/User Department has to ensure 

filling of relevant data in HRMS by respective officials at the time of joining. 

Compensation and bills, if any, will be paid through HRMS only. No payment will be 

made outside HRMS. New personal Number in HRMS will be created for all engaged 

Retired personnel for processing of monthly remuneration through HRMS. Engaged 

Retired personnel will apply for the new Personal Number in the designated portal 

maintained by HRMS. HR Department at LHOs/ User Department will arrange for 

necessary support to all Retired personnel engaged or to be engaged. 

d) Termination of Contract: The Bank / retired officer/ clerical may cancel / terminate 

the contract of the engagement at any time with an option of 30 days’ notice period or 

payment / surrender of remuneration in lieu thereof. The authority for approval of 

termination of contract will be decided by the Circle/ Vertical/ User department. The 

same be done through HRMS only.  

 

• Photo Identity Card: A suitable photo identity card containing HRMS No. brief 

details of engagement and validity period would be provided to all engaged retired 

personnel. 

• Execution of agreement for contractual engagement: - The retired personnel will 

execute a stamped Service Level Agreement (SLA) before taking up the 

assignment. Key performance Metrics etc. shall be defined separately by the User 

Department/ Vertical as per nature of work to be assigned to retired personnel. 

• During the period of their engagement with the Bank, it is likely that they may come 

across certain information of critical or secret nature. They will not divulge any 

information gathered by them during the period of their assignment or thereafter to 

anyone who is not authorized to know/ have the same.  

• Income Tax/TDS: Income tax or any other tax liabilities on remuneration would be 

deducted at source as per prevailing rate(s) mentioned in the Income Tax Rules or 

any other rules from time to time. 

• Medical reimbursement: - The retired officers / clerical shall NOT be eligible for re-

imbursement of medical or any other benefits during the engagement period.  

• Other Perks: In addition to Fixed Monthly remuneration, only for outstation official 

travel for training, LHO meetings etc., (other than routine day to day duties), they 

will be entitled to the facilities and allowances as applicable presently to the grade 

at the time of retirement 

•  
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II. GENERAL INFORMATION: 

i. Before applying for a post, the applicant should ensure that he/ she fulfils the 

eligibility and other norms mentioned above for that post as on the specified 

date and that the particulars furnished by him/ her are correct in all respects. 

ii. Candidates are advised in their own interest to apply online well before the 

closing date and not to wait till the last date to avoid the possibility of 

disconnection / inability/ failure to log on to the website on account of heavy 

load on internet or website jam. SBI does not assume any responsibility for 

the candidates not being able to submit their applications within the last date 

on account of aforesaid reasons or for any other reason beyond the control of 

SBI. 

iii. Candidates belonging to reserved category, for whom no reservation has been 

mentioned, are free to apply for vacancies announced for unreserved category 

provided they must fulfil all the eligibility conditions applicable to unreserved 

category. 

iv. IN CASE IT IS DETECTED AT ANY STAGE OF ENGAGEMENT THAT AN 

APPLICANT DOES NOT FULFIL THE ELIGIBILITY NORMS AND/ OR THAT 

HE/ SHE HAS FURNISHED ANY INCORRECT/ FALSE INFORMATION OR 

HAS SUPPRESSED ANY MATERIAL FACT(S), HIS/ HER CANDIDATURE 

WILL STAND CANCELLED. IF ANY OF THESE SHORTCOMINGS IS/ ARE 

DETECTED EVEN AFTER ENGAGEMENT, HIS/ HER CONTRACTS ARE 

LIABLE TO BE TERMINATED. 

v. The applicant should ensure that the application is strictly in accordance with 

the prescribed format and is properly and completely filled. 

vi. Engagement of selected candidate is subject to his/ her being declared 

medically fit as per the requirement of the Bank.  

vii. Candidates are advised to keep their e-mail ID active for receiving 

communication viz. call letters/ Interview date/ advice etc.  

viii. The Bank takes no responsibility for any delay in receipt or loss of any 

communication. 

ix. In case of selection, candidates will be required to produce proper 

discharge certificate from the employer at the time of taking up the 

engagement. (If Applicable) 

x. DECISIONS OF BANK IN ALL MATTERS REGARDING ELIGIBILITY, 

CONDUCT OF INTERVIEW, OTHER TESTS AND SELECTION WOULD 

BE FINAL AND BINDING ON ALL CANDIDATES. NO REPRESENTATION 

OR CORRESPONDENCE WILL BE ENTERTAINED BY THE BANK IN 

THIS REGARD. 

xi. The applicant shall be liable for civil/ criminal consequences in case the 

information submitted in his/ her application are found to be false at a later 

stage. 

xii. Merely satisfying the eligibility norms does not entitle a candidate to be 

called for interview. Bank reserves the right to call only the requisite number 

of candidates for the interview after preliminary screening/ short-listing with 

reference to candidate’s qualification, suitability, experience etc. 

xiii. In case of multiple application for a particular post, only the last valid 

(completed) application will be retained. Multiple appearance by a candidate 

for a single post in interview will be summarily rejected/ candidature 

cancelled. 

xiv. Any legal proceedings in respect of any matter of claim or dispute arising 

out of this advertisement and/ or an application in response thereto can be 

instituted only in Mumbai and Courts/ Tribunals/ Forums at Mumbai only 

shall have sole and exclusive jurisdiction to try any cause/ dispute. 

xv. BANK RESERVES THE RIGHT TO CANCEL THE ENGAGEMENT 

PROCESS ENTIRELY OR FOR ANY PARTICULAR POST AT ANY 

STAGE. 

xvi. At the time of interview, the candidate will be required to provide details 

regarding criminal case(s) pending against him /her, if any. The Bank may 

also conduct independent verification, inter alia including verification of 

police records etc. The Bank reserves right to deny the engagement 

depending upon such disclosures and/or independent verification. 
 

  
For any query, please write to us through link “CONTACT US” which is available on Bank’s website (URL - https://sbi.bank.in/web/careers/post-your-query) 

 
 
 
 

Mumbai, 
Date: 05.02.2026 

The Bank is not responsible for printing errors, if any 
GENERAL MANAGER 

(RP&PM) 
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                                                                                                                                                                                                                ANNEXURE-I 

DETAILS OF CIRCLEWISE VACANCIES 

Circles wise vacancy position of Directors/ Counsellors is as under: 

 

Sl. No. Circle 

Vacant Position 

Directors Counsellors 

(i) Ahmedabad 1 4 

(ii) Amaravati 1 2 

(iii) Bengaluru 1 36 

(iv) Bhopal 1 13 

(v) Bhubaneswar 1 15 

(vi) Chandigarh 1 50 

(vii) Chennai 0 1 

(viii) Guwahati 1 52 

(ix) Hyderabad 0 8 

(x) Jaipur 1 5 

(xi) Kolkata 0 7 

(xii) Lucknow 1 4 

(xiii) Maharashtra 1 7 

(xiv) Mumbai Metro 0 1 

(xv) New Delhi 0 9 

(xvi) Patna 1 7 

(xvii) Thiruvananthapuram 0 25 

 Total 11 246 
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ANNEXURE-II  
  

Centre wise Vacant Position of FLCs Counsellors & Directors *** 
  
  

S.N. CIRCLE STATE  DISTRICT NAME OF VACANT FLC CENTRE 

1 Gandhinagar Gujarat LHO Gandhinagar LHO Gandhinagar (FLC, Director)  

2 Gandhinagar Gujarat Gandhinagar Gandhinagar 

3 Gandhinagar Gujarat Jamnagar Jamnagar 

4 Gandhinagar Gujarat Surendranagar Surendranagar 

5 Gandhinagar Gujarat Gir-Somnath Veraval 

6 Amaravati Andhra Pradesh Annamayya Annamayya 

7 Amaravati Andhra Pradesh Vizianagaram Vizianagaram 

8 Amaravati Andhra Pradesh LHO Amaravati LHO Amaravati (FLC, Director)  

9 Bengaluru Karnataka Bagalkot Bilagi 

10 Bengaluru Karnataka Bagalkot Hunagund 

11 Bengaluru Karnataka Bangalore Rural Hosakote 

12 Bengaluru Karnataka Bidar Aurad 

13 Bengaluru Karnataka Bidar Bhalki 

14 Bengaluru Karnataka Bidar Bidar 

15 Bengaluru Karnataka Bijapur Basavana Bagewadi 

16 Bengaluru Karnataka Chickballapur Gudibande 

17 Bengaluru Karnataka Chamarajanagar Chamarajanagar 

18 Bengaluru Karnataka Chitradurga Hosadurga 

19 Bengaluru Karnataka Davangere Honnali 

20 Bengaluru Karnataka Dharwad Navalgund 

21 Bengaluru Karnataka Gadag Gadag 

22 Bengaluru Karnataka Hassan Channarayapatna 

23 Bengaluru Karnataka Hassan Holenarasipura 

24 Bengaluru Karnataka Kalaburagi Afzalpur 

25 Bengaluru Karnataka Kalaburagi Kalaburagi 

26 Bengaluru Karnataka Kalaburagi Sedam 

27 Bengaluru Karnataka Kalaburagi Jewargi 

28 Bengaluru Karnataka Kolar Srinivasapur 

29 Bengaluru Karnataka Koppal Gangavathi 

30 Bengaluru Karnataka Mysore Nanjangud 

31 Bengaluru Karnataka Raichur Lingasugur 

32 Bengaluru Karnataka Raichur Manvi 

33 Bengaluru Karnataka Tumkur Gubbi 

34 Bengaluru Karnataka Tumkur Kunigal 

35 Bengaluru Karnataka Tumkur Madhugiri 

36 Bengaluru Karnataka Tumkur Tumkur 

37 Bengaluru Karnataka Tumkur Turuvekere 

38 Bengaluru Karnataka Uttara Kannada Ankola 

39 Bengaluru Karnataka Uttara Kannada Joida 

40 Bengaluru Karnataka Vijayanagar Kudligi 

41 Bengaluru Karnataka Vijayanagar Huvinahadagali 

42 Bengaluru Karnataka Yadgir Shahapur 

43 Bengaluru Karnataka Yadgir Shorapur 

44 Bengaluru Karnataka Yadgir Yadgir 

45 Bengaluru Karnataka LHO Bangalore LHO Bangalore (FLC, Director) 

46 Bhopal Chhattisgarh Mungeli Mungeli 

47 Bhopal Chhattisgarh Narayanpur Narayanpur 

48 Bhopal Chhattisgarh Bemetra Bemetra 

49 Bhopal Chhattisgarh Bijapur Bijapur 

50 Bhopal Chhattisgarh Pendra Road Pendra Road 

51 Bhopal Chhattisgarh Kanker Kanker 

52 Bhopal Chhattisgarh Sakti Sakti 

53 Bhopal Madhya Pradesh Ashoknagar Ashoknagar 

54 Bhopal Madhya Pradesh Chhatarpur Chhatarpur 

55 Bhopal Madhya Pradesh Sheopurkalan Sheopurkalan 

56 Bhopal Madhya Pradesh Umariya Umariya 

57 Bhopal Chhattisgarh Raigarh Raigarh 

58 Bhopal Madhya Pradesh Katni  Katni  

59 Bhopal Madhya Pradesh LHO Bhopal  LHO Bhopal (FLC, Director)  

60 Bhubaneshwar Odisha LHO Bhubaneshwar LHO Bhubaneshwar (FLC, Director)  

61 Bhubaneshwar Odisha Bolangir Bolangir 

62 Bhubaneshwar Odisha Sonepur Sonepur 
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63 Bhubaneshwar Odisha Koraput Koraput 

64 Bhubaneshwar Odisha Rayagada Rayagada 

65 Bhubaneshwar Odisha Nuapada Nuapada 

66 Bhubaneshwar Odisha Kalahandi Kalahandi 

67 Bhubaneshwar Odisha Boudh Boudh 

68 Bhubaneshwar Odisha Kendrapara Kendrapara 

69 Bhubaneshwar Odisha Kandhamal Kandhamal 

70 Bhubaneshwar Odisha Jharsuguda Jharsuguda 

71 Bhubaneshwar Odisha Sonepur Sonepur 

72 Bhubaneshwar Odisha Nayagarh Nayagarh 

73 Bhubaneshwar Odisha Bargarh Bargarh 

74 Bhubaneshwar Odisha Khurdah Khurdah 

75 Bhubaneshwar Odisha Malkangiri Malkangiri 

76 Chandigarh Haryana Hissar Barwala 

77 Chandigarh Haryana Fatehabad Bhattu 

78 Chandigarh Haryana Bhiwani Bhawani Khera 

79 Chandigarh Haryana Fatehabad Bhuna 

80 Chandigarh Haryana Yamuna Nagar Bilaspur 

81 Chandigarh Haryana Rewari Khol 

82 Chandigarh Haryana Ambala Naraingarh 

83 Chandigarh Haryana Karnal Nilokheri 

84 Chandigarh Haryana Kaithal Siwan 

85 Chandigarh Haryana Jind Uchana 

86 Chandigarh Haryana Jind Alewa 

87 Chandigarh Haryana Sirsa Ellenabad 

88 Chandigarh Haryana Kurukshetra Ismailabad 

89 Chandigarh Haryana Sirsa Mandi Dabwali 

90 Chandigarh Haryana Rohtak Meham 

91 Chandigarh Haryana Panipat Samalkha 

92 Chandigarh Haryana Rohtak Sampla 

93 Chandigarh Himachal Pradesh Keylong Keylong 

94 Chandigarh Jammu & Kashmir Doda Doda 

95 Chandigarh Jammu & Kashmir Khishtwar Khishtwar 

96 Chandigarh Jammu & Kashmir Reasi Reasi 

97 Chandigarh Jammu & Kashmir Jammu Jammu 

98 Chandigarh Jammu & Kashmir Kathua Kathua 

99 Chandigarh Jammu & Kashmir Rambhan Ramban 

100 Chandigarh Ladakh Kargil Kargil 

101 Chandigarh Ladakh Leh Leh 

102 Chandigarh Punjab Moga Baghapurana 

103 Chandigarh Punjab Bhatinda Bhatinda 

104 Chandigarh Punjab Gurdaspur Dinanagar 

105 Chandigarh Punjab Amritsar Harsha Chhina 

106 Chandigarh Punjab Fazilka Jalalabad 

107 Chandigarh Punjab Gurdaspur Kalanaur 

108 Chandigarh Punjab Ferozepur Makhu 

109 Chandigarh Punjab Malerkotla Malerkotla 

110 Chandigarh Punjab Ferozepur Mamdot 

111 Chandigarh Punjab Mansa Mansa 

112 Chandigarh Punjab Sangrur Sangrur 

113 Chandigarh Punjab Jalandhar Shahkot 

114 Chandigarh Punjab Patiala Shambhu Kalan 

115 Chandigarh Punjab Gurdaspur Sri Hargobindpur 

116 Chandigarh Punjab Sunam Sunam 

117 Chandigarh Punjab Bhatinda Talwandi Sabo 

118 Chandigarh Punjab Hoshiarpur Tanda 

119 Chandigarh Punjab Barnala Barnala 

120 Chandigarh Punjab Rup Nagar Chamkaur Sahib 

121 Chandigarh Punjab Ludhiana Doraha 

122 Chandigarh Punjab Ludhiana Ludhiana 

123 Chandigarh Punjab Muktsar Muktsar 

124 Chandigarh Punjab Ludhiana Pakhowal 

125 Chandigarh Punjab Patiala Patiala 

126 Chandigarh Chandigarh LHO Chandigarh  LHO Chandigarh (FLC, Director) 

127 Chennai Tamil Nadu Salem Salem 

128 Guwahati Arunachal Pradesh Anjaw Hawai 

129 Guwahati Arunachal Pradesh Changlang Changlang 

130 Guwahati Arunachal Pradesh Dibang Valley Anini 
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131 Guwahati Arunachal Pradesh East Kameng Seppa 

132 Guwahati Arunachal Pradesh East Siang Pasighat 

133 Guwahati Arunachal Pradesh Kurung Kumey Kolriang 

134 Guwahati Arunachal Pradesh Longding Longding 

135 Guwahati Arunachal Pradesh Lower Subansiri Ziro 

136 Guwahati Arunachal Pradesh Tirap Khonsa 

137 Guwahati Arunachal Pradesh Upper Siang Yinkiong 

138 Guwahati Arunachal Pradesh Upper Subansiri Dapriji 

139 Guwahati Arunachal Pradesh West Siang Along 

140 Guwahati Assam Dima Hasao Halflong 

141 Guwahati Assam Karbi Anglong Diphu 

142 Guwahati Assam Udalguri Udalguri 

143 Guwahati Assam Bongaigaon Bongaigaon 

144 Guwahati Assam Chirang Chirang 

145 Guwahati Assam Baksa Baksa 

146 Guwahati Manipur Chandel Chandel 

147 Guwahati Manipur Thoubal Thoubal 

148 Guwahati Manipur Imphal West Imphal West 

149 Guwahati Manipur Churachandpur Churachandpur 

150 Guwahati Manipur Kakching Kakching 

151 Guwahati Meghalaya East Khasi Hills Shillong 

152 Guwahati Meghalaya East Garo Hills Williamnager 

153 Guwahati Meghalaya East Jaintia Hills Khileriat 

154 Guwahati Meghalaya North Garo Hills Resubelpur 

155 Guwahati Meghalaya S.W Garo Hills Ampati 

156 Guwahati Meghalaya South Garo Hills Bagmara 

157 Guwahati Meghalaya West Garo Hills Tura 

158 Guwahati Meghalaya West Jaintia Hills Jawai 

159 Guwahati Meghalaya West Khasi Hills Nongstoin 

160 Guwahati Meghalaya Rhiboi Nongpok 

161 Guwahati Mizoram Aizawl Aizawl 

162 Guwahati Mizoram Champhai Champhai 

163 Guwahati Mizoram Kolasib Kolasib 

164 Guwahati Mizoram Lawngtlai Lawngtlai 

165 Guwahati Mizoram Lunglei Lunglei 

166 Guwahati Mizoram Mamit Mamit 

167 Guwahati Mizoram Saiha Saiha 

168 Guwahati Mizoram Serchip Serchip 

169 Guwahati Nagaland Dimapur Dimapur 

170 Guwahati Nagaland Kiphire Kiphire 

171 Guwahati Nagaland Kohima Kohima 

172 Guwahati Nagaland Longleng Longleng 

173 Guwahati Nagaland Mon Mon 

174 Guwahati Nagaland Peren Peren 

175 Guwahati Nagaland Phek Phek 

176 Guwahati Nagaland Tuensang Tuensang 

177 Guwahati Nagaland Wokha Wokha 

178 Guwahati Nagaland Zunhebato Zunhebato 

179 Guwahati Tripura Unakoti RSETI Kumarghat 

180 Guwahati Assam Lho Guwahati LHO Guwahati (FLC ,Director) 

181 Hyderabad Telangana Adilabad Adilabad 

182 Hyderabad Telangana Bhoopalapally Bhoopalapally 

183 Hyderabad Telangana Khammam Khammam 

184 Hyderabad Telangana Kothagudem Kothagudem 

185 Hyderabad Telangana Mahabubnagar Mahabubnagar 

186 Hyderabad Telangana Mahabubabad Mahabubabad 

187 Hyderabad Telangana Medak Medak 

188 Hyderabad Telangana Mulugui Mulugui 

189 Jaipur Rajasthan Udaipur Udaipur 

190 Jaipur Rajasthan Barmer Barmer 

191 Jaipur Rajasthan Balotra Balotra 

192 Jaipur Rajasthan Bikaner Bikaner 

193 Jaipur Rajasthan Hanumangarh Hanumangarh 

194 Jaipur Rajasthan Jaipur LHO Jaipur (FLC, Director) 

195 Lucknow Uttar Pradesh Gorakhpur Gorakhpur 

196 Lucknow Uttar Pradesh Siddharthnagar Siddharthnagar 

197 Lucknow Uttar Pradesh Maharajganj Maharajganj 

198 Lucknow Uttar Pradesh Basti Basti 
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199 Lucknow Uttar Pradesh LHO  Lucknow LHO Lucknow (FLC, Director) 

200 Maharashtra Maharashtra Nanded Nanded 

201 Maharashtra Maharashtra Hingoli Hingoli 

202 Maharashtra Maharashtra Washim Washim 

203 Maharashtra Maharashtra Latur Latur 

204 Maharashtra Maharashtra Beed Beed 

205 Maharashtra Maharashtra Dharashiv(Osmanabad) Dharashiv(Osmanabad) 

206 Maharashtra Maharashtra Nandurbar  Nandurbar  

207 Maharashtra Maharashtra LHO Maharashtra PUNE  (FLC ,Director) 

208 Mumbai Metro Goa North Goa SLBC North Goa 

209 Kolkata West Bengal Kolkata Kolkata 

210 Kolkata West Bengal Paschim Bardhaman Paschim Bardhaman 

211 Kolkata West Bengal Kalimpong Kalimpong 

212 Kolkata A& N North Andaman North Andaman 

213 Kolkata Sikkim Mangan Mangan 

214 Kolkata Sikkim  Namchi  Namchi 

215 Kolkata Sikkim Gyalshing Gyalshing 

216 Delhi Circle Haryana Nuh Firozpur Zirka 

217 Delhi Circle Uttarakhand Bageshwar Bageshwar 

218 Delhi Circle Uttarakhand Tehri Tehri 

219 Delhi Circle Uttarakhand Rudraprayag Rudraprayag 

220 Delhi Circle Uttarakhand Pauri Pauri 

221 Delhi Circle Uttarakhand Almora Almora 

222 Delhi Circle Delhi South West Delhi South West Delhi 

223 Delhi Circle Uttar Pradesh Firozabad Firozabad 

224 Delhi Circle Delhi South Delhi South Delhi 

225 Patna Bihar Jamui Jamui 

226 Patna Bihar Saharsa Saharsa 

227 Patna Bihar Kishanganj Kishanganj 

228 Patna Bihar Supaul Supaul 

229 Patna Bihar Madhepura Madhepura 

230 Patna Jharkhand Deoghar Deoghar 

231 Patna Jharkhand Latehar Latehar 

232 Patna Patna LHO Patna LHO Patna ( FLC Director ) 

233 Thiruvananthapuram Kerala Thiruvananthapuram Kilimanoor 

234 Thiruvananthapuram Kerala Kollam Mukhathala 

235 Thiruvananthapuram Kerala Kollam Pathanapuram 

236 Thiruvananthapuram Kerala Pathanamthitta Konni 

237 Thiruvananthapuram Kerala Kottayam Pallom 

238 Thiruvananthapuram Kerala Ernakulam Muvattupuzha 

239 Thiruvananthapuram Kerala Ernakulam Vypeen 

240 Thiruvananthapuram Kerala Idukki Azhutha 

241 Thiruvananthapuram Kerala Idukki Devikulam 

242 Thiruvananthapuram Kerala Idukki Kattappana 

243 Thiruvananthapuram Kerala Thrissur Wadakkancherry 

244 Thiruvananthapuram Kerala Palakkad Kollengode 

245 Thiruvananthapuram Kerala Palakkad Kuzhalmannam 

246 Thiruvananthapuram Kerala Palakkad Pattambi 

247 Thiruvananthapuram Kerala Malappuram Kalikavu 

248 Thiruvananthapuram Kerala Malappuram Tirur 

249 Thiruvananthapuram Kerala Kozhikode Melady 

250 Thiruvananthapuram Kerala Kozhikode Chelannur 

251 Thiruvananthapuram Kerala Kozhikode Vadakara 

252 Thiruvananthapuram Kerala Kozhikode Panthalayani 

253 Thiruvananthapuram Kerala Wayanad Mananthavady 

254 Thiruvananthapuram Kerala Wayanad Panamaram 

255 Thiruvananthapuram Kerala Kannur Payyannur 

256 Thiruvananthapuram Kerala Kannur Thalassery 

257 Thiruvananthapuram Kerala Kasargod Kanhangad 

 

           
***Bank reserves the right to allot candidate(s) in any other Centre not mentioned in the list as per requirement.
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Annexure-III 

Details of Category wise Circle wise Vacancies for Director FLC  

  Current Vacancies Reserved 
PwBD (Horizontal 

Reservation) in 
Current Vacancies 

Backlog 
Vacancies 

Backlog Vacancies for PwBD 

Circle Total SC  ST  OBC  EWS  UR VI HI  LD d & e SC ST OBC VI HI LD d & e 

Gandhinagar 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

Amravati 1 -- -- -- -- 1 1 -- -- -- -- -- -- -- -- -- -- 

Bangalore 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

Bhopal 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

Bhubaneshwar 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

Chandigarh 0 -- -- -- -- 0 -- -- -- -- -- -- 1 1 -- -- -- 

Guwahati 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

Jaipur 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

Lucknow 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

Maharashtra 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

Patna 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

  10 0 0 0 0 10 1 0 0 0 0 0 1 10 0 0 0 
 
 

Annexure-III/1 

Details of Category wise Circle wise Vacancies for Counsellor FLC  

  Current Vacancies Reserved 
PwBD (Horizontal 

Reservation) in Current 
Vacancies 

Backlog 
Vacancies 

Backlog Vacancies for 
PwBD 

Circle Total SC  ST  OBC  EWS  UR VI HI  LD d & e SC ST OBC VI HI  LD d & e 

Gandhinagar 3 -- -- -- -- 3 -- -- -- -- -- -- 1 1 1 1 -- 

Amravati 2 -- -- -- -- 2 -- -- -- -- -- -- -- 1 -- -- -- 

Bangalore 35 5 2 9 3 16 1 1 -- -- -- 1 -- 1 1 1 1 

Bhopal 8 1 -- 2 -- 5 -- -- -- 1 3 0 2 1 1 1 -- 

Bhubaneswar 12 1 -- 3 1 7 -- -- -- -- -- -- 3 1 1 -- -- 

Chandigarh 40 6 3 10 4 17 1 -- -- 1 -- 2 8 1 1 1 -- 

Chennai 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

Guwahati 51 8 3 13 5 22 -- 1 1 -- -- -- 1 1 -- -- -- 

Hyderabad 6 -- -- 1 -- 5 -- -- -- -- -- -- 2 1 1 1 -- 

Jaipur 4 -- -- 1 -- 3 -- -- -- -- -- -- 1 1 1 -- -- 

Kolkata 5 -- -- 1 -- 4 -- -- -- -- -- -- 2 1 -- -- -- 

Lucknow 2 -- -- -- -- 2 -- -- -- -- -- 1 1 1 1 -- -- 

Maharashtra 7 1 -- 1 -- 5 -- -- -- -- -- -- -- 1 -- -- -- 

Mumbai Metro 1 -- -- -- -- 1 -- -- -- -- -- -- -- 1 -- -- -- 

New Delhi 6 -- -- 1 -- 5 -- -- -- -- -- -- 3 1 1 -- -- 

Patna 5 -- -- 1 -- 4 -- 1 -- -- -- -- 2 1 -- -- -- 

Thiruvananthpuram 23 3 1 5 2 12 -- -- -- 1 1 1 -- 1 1 1 -- 

  211 25 9 48 15 114 2 3 1 3 4 5 26 17 10 6 1 

 


