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Ref No.: SECL/HRMP/Recruitment/2026/ 4.6 Date:08.04.2026

South Eastern Coalfields Limited, a subsidiary of Coal India Limited, A Govt of India Undertaking,
invites online applications from eligible citizens of India for the following posts for regular
deployment across different Mines' Establishments of SECL. The candidates fulfilling the eligibility
Criteria may submit their applications through ONLINE mode, The candidates are advised to read the
Motification thoroughly before filling the applications Online.

01, POSITIONS AND VACANCIES { Tentative):
The different Positions and the Vacancy for different categories are provided in Table A.

Table A: Table showing Positions, Basic Pay & Vacancies
Total Vacancy (Including Backl
ST (14%)
Basic Pay : o OBC
Post SC | (including 05 EWS
{Per Month) (19%) Fod (NCL) (10%) UR | Total
DAk {(17%)
i vacancies)
Mining Sirdar T&S
GradeC Fs. 4733025 1o B6 08 58 | 225 577
Dy, Survevor T&S :
Grade-C (Mining) Rs47330.25 8 [ 7 4 k3 43
Vacancies
Post Basic Pay (Per | sc OBC | rws
ST (14%) (MCL) UK | TOTAL
Month) (19%) (17%) (10%)
Assistant Foreman
(Electrical) Grade C | Rs, 47330.25 “ 51 T“ il G s

[UR= Unreserved, EWS=Ecopemically Wenker Sectivn, 5C= Scheduled Caste, ST=Scheduled Tribe,
OBC {NCL}= Other Backward Class {Non-Creamy Layer)]

= Total 17 vacancies are reserved (horizontal) for PwBDs (Persons with Benchmark Disability) for
the post of Assistant Foreman (Electrical). The Categories of Disability suitability for the post of
Assistant Foreman (Electrical) is as follows:
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Table B: Showing Position, Functional Requirement, Switable category of Benclmeark Disabilities

Name of Post Functional Suitable category of Benchmark Horizontal
Requiremen Drisabilities Vacancies
Assistant Foreman 55T, W. BN, a) HH
(Electrical) MF, SE, RW, H, b) OAOLBLLC.DwAAV 17
C c) SLD
d) MDD invelving (a) to (c) above

*Functional Requirement Abbreviations Used: S5=Siiting, ST=Standing. W=Walking. BN=Bending,
MF=Manipulation with Fingers. SE=Seeing. RW=Reading & Writing. H=Hearing, C=Communication,

*Suitable Category Abbreviations Used: HH=Hard of Hearing. OA=One Arm, OL=One Leg, BL=Both
Leg, LC=Leprosy Cured. DW=Dwarfism, AAV=Acid Atack Victims, SLD= Specific Learning Disability,
MD=Multiple Dizabilitics,

In addition to the basic pay mentioned above, other all owances such as DA, attendance bonus,
special allowance, HRA, Transport subsidy etc as per the provisions of NCWA are also
admissible.

NOTE:

Vacancies are tentative and SECL reserves the right te lncrease or decrease or cancel the
vacancies as per its requirement. In the event of cancellation of notified vacancies, the
exarminafion fees paid by the candidates will wot be refandable

As per the guidelines of Ministry of Social Justice and empowerment, GOl & CIL/C-
JAMPEIRRPWLNTS di, 27.09.20224, the post of Mining Sirdar & Surveyvor do not fall under the
identified 1ist of position for PwBDs, hence reservation for PwBD candidates is not applicable for
Mining Sirdar & Surveyor.

02.MINIMUM QUALIFICATION REQUIRED
(a) Post Name: Mining Sirdar in Technical & Supervisory Grade C -

L. Matriculate or equivalent Examination from any recognized Board of Examination.

or
Diploma in Mining Engineering of 03 vears duration or Degree in Mining Engineering or
other equivalent qualifications approved in that behalf by the Central Government from
anv recognized Institute,

. Valid Mining Sirdarship Cenrtificate of Competency (Un-Restricted) from DGMS under
Coal Mines Regulation 2007 for working in both Open Cast (OC) & Under Ground (LG)
Mines or any other certificate of Competency in Mining which entitle the applicant 1o work

as Mining Sirdar as per Coal Mines Regulation 2017 for working in both OC & UG Mines.

lI. Valid Gas Testing Certificate.
V. Valid First Aid Certificate.
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(b) Post Name: Dv, Sucvevor in Technical & Supervisory Grade C

I Matriculate or equivalent Examination from any recognized Board of Examination.

e,

Degree or Diploma in Mining' Mine Surveying Engineering from any recognized Institute.

I, Swrvevers' Cerificate of Competency (3CC) (Un-Restricted) granted under CMR'2017 or
any other certificate in mining which entitle the applicant to work as Surveyor in mines as
per Coal Mines Regulation 2017,

{c) Post Name: Assistant Foreman (Electrical) Technical & Supervisory Grade-C

1. Matriculate or equivalent examination passed from any recognized Board of examination.
1. hploma or relevant and higher qualification (Minimum 3 years course) in Electrical
Engineering from any Institute recognized by the Government.

Special Note:
a. Closing date for online registration and form submission is 14.05 2026

b. The date of issuance of Notification e 08.04.2026 is referred as cut-off date for
determining the eligibility of candidate in all respect regarding age limit criteria, valid
Cias Testing Certificate & Valid First Aid Certificate.

c. The prescribed qualifications above are the minimum qualifications; hence candidates
possessing higher and relevant qualification may also apply.

d. Minimum qualifications acquired through distance leaming/ part-time or their equivalent
shall not be considerad.

e. The total number of vacancies and the reserved vacancies are provisional and may vary
according to the actual requirements. The reservation under various categories will be as
per prevailing Government of India’s guidelines at the time of finalization of results,

03 RESERVATION:

i.  Reservation of SC/ ST/ OBC (Non Creamy Laver) CENTRE LIST' EWSs / PwBDVESM (Ex-
Service Men) will be applicable as per Govi. of India rules and guidelines, notifications
and amendments from time 1o time.

i, All  those candidate(s) secking  reservation'relaxation  benefits  available for
EWS/SC/ST/OBC (Mon Creamy Layer) CENTRE LIST/PwBDY ESM must ensure that
they are entitled to such Reservation/ Relaxation as per eligibility prescribed in the
Rules/Guidelines. They should be in possession of all the requisite centificates in the
prescribed format in support of their claim as stipulated in the Rules/Guidelines. Aspirants
may find appropriate one as applicable’ suitable for claiming Reservation/ Relaxation
benefits as per entitlement. The requigite certificate must be VALID as on the cut-off
date i.e. 08,04, 2026
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iil. Candidate{s) who wish 1o be considered against reserved vacancies and seek other
concessions applicable to the reserved categories must submit requisite certificate(s) on
the prescribed proforma from the competent authority for availing such reservation.

iv. A person seeking appointments on the basis of reservation 1o OBC (MNon Creamy Laver)
CENTRE LIST must ensure that he' she possesses the caste! Community certificate
(Applicable for Centre List only) and does not fall in creamy layer on the cut-off date
i.e. 0B.04.2026

v. Caste certificate in the prescribed proforma has to be produced by the candidates seeking
reservation as 5C 5T/ OBC (Non Creamy Layer) CENTRE LIST from the Competent
Authority, indicating clearly candidate’s caste, the Act/order under which the casie is
recognized as 5C/ 5T/ OBC (Non Creamy Layer) CENTRE LIST and the village / town
that candidate is ordinarily a resident of A candidate will be eligible to get the benefit of
caste/community reservation only in case the particular caste/commaunity o which the
candidate belongs is included in the list of reserved communities issued by the Ceniral
CGiovernment,

vi. 5C/ 5T/ OBC (Mon Creamy Layver) CENTRE LIST/ PwBD/EWSs candidates, who are
selected on their own meril without relaxed standards, will not be adjusted against the
reserved vacancies, Such candidate(s) will be accommodated against the un- reserved
vacancies earmarked for UR category. The reserved vacancies will be filled up separately
from amongst the eligible SCST/OBC (Mon Creamy Laver) center list and EWSs
candidates.

vil, S5C/ 5T/ OBC (Mon Creamy Layer) CENTRE LISTPwBD and EWSs candidates who
qualify on the basis of relaxed standards viz ape limil, experience or qualification,
extended Zone of consideration ete.. imespective of his /her ment position, is o be
counted against reserved vacancies and nol against LR vacancies,

viil. Ex- Servicemen who have already secured emplovment in Government Jobs in civil side
in Group C & D posts on regular basis after availing of benefits of reservation given to
Ex-Servicemen for their re- emplovment are not eligible for reservation in ESM categony
and Fee Concession, However, hefshe can avail the benefit of reservation as Ex-
Servicemen for subsequent emploviment iF he/she immediaely afler joining civil
emplovment, given sell declaration/undenaking to the concerned employer about the date
wise details of applications for various vacancies for which hefshe had applied for before
Joining the initial civil emplovment as mentioned in the OM Mo 3603471/2004- Estt.
(Res) dated 14082014, issued by DOP&T.

ix. Candidates belonging o Economically Weaker Sections (EWS) will have 1w submit a
copy of valid Income & Assel certificate issued by the competent authority as per OM
Mo, 36039/ 1/20019-Esn (Res) dated 31.01.2019 of DoPT, Ministry of PPG&P, Govi. of
India on the basis of gross annual mcome of Financial Year 2024-2025.
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4 AGE LIMIT: (As on Cut-off Date -08.04.2026)

(i} The candidate{s) must have attained the minimum age of 18 years as on the cut-off date
and the age should not exceed 30 vears on the cut-off date. However, relaxation in the
upper age limit of 30 years for claiming Age relaxation is as follows

Table C: Table showing permissible age relavation fo different categories

SN, | Category

Maximum Age Relaxation Permissible Bevond the
Upper Ape Limit {As on Cut-off date i.c 08.04.2026)

1 UREWS | Mo relexation
2 SCST 5 Yeurs
3 OB (Non Creamy Layer)

Centre Lisi 3 Years

4 Ex Servicemen (ESM)

Actual period of service rendered in defence services +3
vears(6 vears for OBC (Mon Creamy Layer) Centre List &
8 vears for SC/ST ESM) subject 1o maximum age of 50
years

(Age relaxation 15 not admissible to Sons, daughters
and dependents of Ex Servicemen. Therefore, such
candidates should not indicate their categories as Ex
Servicemen.)

5 Persons with Disabilities
candidate (For the post of
Assistant Foreman {Electrical)
onlv}

* By 10 years for General (UR) candidare
= By 13 years for OBC-NCL candidae
& By 15 years for SCO5T candidates

Landidates
(ANl employees of CIL and Its
subsidiary companies)

No upper age Limit

(i) Candidate(s) should note that the Date of Birth as recorded in the Matriculation’
Secondary Examination Certificate. all marks sheets of Matriculation /10® Standard or
equivalent certificate issued by Central® State Board will be valid.

(5) SELECTION PROCESS (Computer Based Test):

a} The selection methodology will comprise of Computer Based Test (CBT) only. Personal
Interview is discontimeed in line with the Circular issued by Coal India Limited.

b)

Eligible candidates, as declared by them, meeting the minimum eligibility criteria as on the cut-
ofl date as specified under this Employment Notification will be required to appear for a

Compater Based Test (CBT).

Candidates will be provisionally called 1o appear in the Computer Based Test (CBT) merely on
the basis of their declaration regarding their eligibility as mentioned in the application form.
Scrutiny/ Verification of the claims of the candidate(s) supporting his'her eligibility for the post
applied will be done post declaration of result of the Computer Based Test (CBT). Such
serutiny/ verification will be done only for those candidates who are provisionally selected as

per the Merit List based on the CBT Score.
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d) Computer Based Test (CBT) will comprise of objective type questions with multiple choice of

)

answers. The Question Paper and instructions will be Bilingual {English/Hindi). However, in
case of any error in Hindi version, the English version of the question shall be valid & final.

The CBT will consist of two sections (Section - A’ & Section = "B ") Section=' A" will
comprise questions related o Technical Knowledge (Discipline related) with 80 Multiple Choice
Questions  (MCQ) and  Section-'B'  will consist of questions related to General
Awareness'Aptitude and Knowledge of CIL/SECL with 20 multiple choice questions (MCQ).
Each question will carry 1 mark and there is no pemalty for wrong answer, No marks will
be awarded for un-attempted questions.

Syllabus for the Computer Based Test (CBT) is attached as Annexure-A.

Selection of candidates in merit panel will be subject to securing of cut=0fT marks ¢ Afimimmm
Lalifying marks in the Computer Based Test for concerned post with respect 1o their categony
as mentioned below and fulfilling prescribed eligibility criteria:

Table [: Table showwing minimum cit-off moerks to gualify i meci §is1,

Qualifving marks in Com puter Based Test (CET)

For GenerallEWS Candidates | For OBC(NCLYVESM Candidates | For SC/ST Candidates

45 marks 40 marks 35 marks

b}

n

Result of the Computer Based Test (CBT) will be published on SECL website as early as possible
after successful completion of the CBT,

Provisional merit panels of candidates who secure the requisite cut-off marks and above and
fulfilling the eligibility criteria will be published, in the order of marks scored, after resolving tie,

In case of tie of marks between 02 or more candidates, the merit-list will be prepared as per the
following criteria:

a) Dane of Birth {As per the descending order of age of candidates)

b} Semority as per the Date of issue of Statutory Certificate

¢} In case still tied up. alphabetical order of the name of the candidates as
recorded in the  application form may be taken into consideration,

dj In case still tied-up, the Selection Committee will decide the eriteria for deciding
the mert position of ted candidares.

k) Final merit panel will be prepared based on the marks obtained in the Computer Based Test.

1y

Such candidates who would score egual or above the cut off (Minimum qualifving marks as
provided in Table D) and as per vacancy available in each category, would only be notified for
appearing for scrutiny/ verification of their testimonials supporting their claim of candidature, in
order of their respective merit position drawn on the basis of marks scored in Computer Based Test
(CBT) for different positions up to the extent the positions remain unfilled. The candidates shall
have to appear along with all original certificates’ documcents as per eligibility criteria notified in
this Employment Motification for scrutiny/ verification. The date, time and venue for scrutiny/
verification shall be notified on SECL website and the candidates shall have to repon
accordingly. In the event of failure to report with all original certificates and testimonials within the
stipulated time, the candidature of such candidate should stand cancelled,

Page 6 of 12

2



m} Provisional Appointment Letter will be issued to the successful candidates in accordance with their

u)

(6)

(7

(8)

relative merit position and with due consideration of the reservalion of posts to the reserved
category candidates and against vacancies,

irn is found during the Scrutiny/ Verification. or during the course of training, or even during the
course of employment, that the candidate is not fulfilling the eligibility criteria in anv respect,
suppressing of facts or false declaration pertaining to his Employment/Caste/ Testimonials ete. then
his'her candidature’ employment will be cancelledterminated,

In case, a candidate, selecied for a particular post & declared as UNFIT during Initial Medical
Examination, the case would be referred to Apex Medical Board of the Company within one
month based on the written/phvsical representation and the decision of the Apex Medical Board
will be final. If the Candidate is declared UNFIT by the Apex Medical Board, his/ her selection shall
stand automatically cancelled. Such candidates will be communicated the decision of the Apex
Medical Board as well as regarding cancellation of their selection

HEALTH/MEDICAL FITNESS

Appointment to the above posts will be provisional subject 1o the candidate being found
medically fit per the standards prescribed for the post by the Company. The selected candidates
will have 1o undergo medical examination in the designated Hospital by the Company’s Doctor,
the final Appointment /Joining will be subject to being declared medically fit for employment
in Mines as per extant rules,

TEST CITIES:

The Computer Based Test will be held at Test Cities as mentioned in the online application.
Candidates may opt for three Test Cities from the list as per their preference and the same cannot
be changed after the online form is submitted. SECL reserves the right to allocate any Test city or
change the Test city opted by the candidate. SECL reserves the right to add or delete any cities(s)
from the list based on the number of applicants.

HOWTOAPPLY:

Candidates are advised 1o login into the official website of SECL by wsing URL htps-isecl-
cilind >Career=Employment Motification for Direct Recruitment of various Stanmtory posts > Apply

online.

No other means'mode of application will be accepted

Employment Notification is available in both English and Hindi. Candidates may select either
of them at their convenience.

Candidates are advised to go through the provisions of the complete Emploviment Notification
carefully for assessing hisher eligibility.

While applying online, candidate needs w upload the following documents: -

* Scanned copy of the recent passport size colour photograph (nod older than 3 weeks in
ipgipeg formath,

* Scanned copy of signature with Black ink pen (in jpg/fipeg format).

= Scanned copy of Matriculation certificae or equivalent examination certificate or Degree or
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V1.

W1,

VIIL
IX.

Diploma Cenificate for the post of Mining Sirdar & Dy. Surveyor (in jpg/ jpeg/ PDF
format).

* Scanned copy of Matriculate or equivalent examination passed from any recognized Board
of examination & Diploma or relevant and higher qualification (Minimum 3 years course)
in Elecirical Engineering from any [nstitute recoenieed by the Government, for the post of
Assistant Foreman (Electrical) (in jpg/ jpeg/ PDF format).

* Secanned copy of valid Caste Centificate OBC (NCLYSC/ST candidates and Income
Certificate for EWS Candidates (if applicable). (in jpg/ jpeg’ PDF format).

+ Scanned copy of Ex- Servicemen Certificates (if applicable). (in jpg/ ipeg/ PDF format)
= Scanmed copy of PWwBD Cenificates (il applicable). (in jpg/ jpeg’ PDF formait),

* Scanned copy of competency certificate of Mining Sirdar’ Survevor (in jpg/ jpeg/ PDF
format)

+ Scanned copy of Gas Testing & First Aid Certificate (for Mining Sirdar only) (in jpg/ jpeg/
PDF format)

Register by filling up necessary details {Post opted, name, Mobile Mo, and e-mail 1D and elick
on Submit Bution)

Check the User 1D and password received on your- mail and mobile number after successful
regisiration,

Re-login 1o vour sccount entering the User [D and Password received on Mobile Mo, and e-mail
0.

Click on the option 1o go o application form and 1l all the necessary details in the respective
fields and upload all the required documents including Photograph and Signature.

Check Preview of the Application Form and make comrections, if any.

Press Submit Button and make Online Payment of the fees through Debit Card/Credit Card/Met
Banking (as applicable)
keep the print out of the enline application form filled for future references.

Special Note:

A candidute neither need fo Post! Dispaich Hard copies of online application nor copies of
relevant testimaniofs. Candidares will be allowed to appear in the Campuiter Baved Test (CBT)
on the sole basis of his/ her declaration in the online application that he! she hax gone through
e comcerned  Employment Nedification and fully undersiosd all provisions, ferms and
conditions and are in possessions of the efigibiliy for the poxt applied and that the camdidate
ix fully aware of the foct that his’ her employment is subject to verification’ Seriging of his/
her efaim regarding his' her eligibility for the post applied and an his'her performance in the
Compnrer Based Test fCBT) as explained above,

Mere issremce of admil cord shall rot be taken as conflemation of eligibiliy of a candidare by
the Sonth Eastern Coalffelds Linvited, Similarly seciving the mininnen qualifving marks in
Computer Based Test (CBT) dowes nol confer any right on the condidate for claiming
appainiment. The merit for appointment shall be determined on the bavis of fulfilling the
entire eligihifity criterion as preseribed in the Emplovment Notification, in respect of those
cancdidares, who score mintnpns gualifing morks,
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(9) APPLICATION FEE:-

Candidate(s} will have 1o make the payment of Apphecation Fees through the Online Mode as
under:

Table E; Table showing details of Application fec

Unreserved (UR) /OBC- (Creamy Rs. 1000.00/- plus applicable GST Rs. 180/- totalling Rs,
Layer & Non-Creamy Layer / EWS | 1180/- (Rupees One Thousand One Hundred Eighty Only)

{ STIESM/PwBIV Deparimental -
andidates'Female Candidates

Mote 1: Applications without the prescrbed fee will not be emtertained and summanly rejectiad,
Mo representation against such rejection would be entertained.

Mote 2: Fee once paid shall neither be refunded nor be adjusted under any circumstances,

Note 3: Any tax or Bank charges other than the application fees will be borme by the
candidates,

MNote 4: Application fee will be paid through online mode only. There will be no other
mode for payment of application fee. SECL will not be responsible, in case a
candidate deposits the fee in any wrong account.

(10) GENERAL INSTRUCTIONS FOR CANDIDATES:

i. Application should be submitied through ONLINE Mode only.

i All qualifications should be recognized by AICTE | UGC / appropriate Indian Statutory
Authorities.

i, Before submitting the application, the candidate must ensure that he! she fulfills all the
eligibility criteria and other norms mentioned in the Employment Notification. He!' she may
cross check the mformation such as Date of Birth, Category, Contact Details, and
Califications etc. fumished in the application form before finally submitting the same online
as no comection would be possible later and no corespondence will be considered in this
regard.

iv. The decision of SECL management regarding eligibility eriteria, acceptance or
rejection  of applications, mode of selection o the post ete. shall be final and binding on all
candidates. Mere fulfilling of mimimum qualification and job requirements will not vest any right on
cundedates tor being called for Computer Based Test (CBT) [ document werification. Mo
correspondence will be entériained from the candidates found ineligible and not called for Computer
Based Test’ documents verification,

w. Mere issuance of Admit Card’ Call Letter 1o a candidate will not imply that his’ her
candidature has been finally cleared by SECL. The candidaure shall remain provisional till
such time SECL verifies the eligibility conditions with reference 1o original documents after
the candidate qualifies in the CBT and confirms appoiniment.

vi. Candidates should ensure that they fulfill the eligibility criterin prescribed for the post for
which they have applied. Incase it is found at any stage of the selection process or even
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after the appointment that the candidate has submitted false or incorrect information or
suppressed any relevant information’ material facts or does not fulfill the eligibility criteria,
histher candidamre’ service is liable for rejection’ lermination without notice,

wit. Mo relaxation in the minimum educational qualification, as prescribed in Clause - "2 of this
Employment Notification. is admissible for any category of candidate,

vili, Wherever Grade (CGPN OGPN DGPA etc.) is awarded, a cenificate duly issued by
concerned Board/University for conversion of Grade to percentage is to be produced by the
candidate at the time of Scrutiny/ Verification of (riginal documents.

ix. Age and all other eligibility criveria shall be reckoned as on the cul-off doie as prescribed
under this Emplovment Notification,

x. Candidates should carefully fill up their category (General/ SC/ ST/ OBC- Non Creamy
Layer’ Ex-Servicemen’ EWS/PwBD eic.) in the Online Application Form. Mo change of
category shall be allowed at the later stage of selecuon process.

xi. Ex-servicemen must produce discharge certificate isswed by Army/MNavy Air Force of Indian
Linion at the time of document verification.

i, All documents (Caste Certificate, Educational Qualifications, EWS certificare, ctc.) as per
applicability and as provided by the candidate will be verified from the office of issuing
authority and candidature will be cancelled if the certificates are not found satisfactony/
genuine at any subsequent stage of Computer Based Test (CBT).

wiii. The candidates must have an active E-mail Id & Mobile number which must remain valid
for at least next one vear. All correspondences with the candidates shall be done either through Speed
Post’ Registered e= mail id & Mobhife morher fas may be necessary) and all general information shall
be provided through SECL website, Nowewer, adwit card will be provided only theongh SECL
webiite and the condidates will have fo downlond the admit card, The responsibilities of receiving.
dovwnloading and printing of application form, admit cord and other information shall be of
candidates, SECL will net be responsible for any loss of document due 1o invalid! wrong! incomplete
contact details provided by the candidate or for delay/ mon-receipt of information, In case of any
problems fnced by the candidates in filling up the online application they may refer the "Help Desk
Option” available in the individual login ponal. For queries other than the Online Application Form,
candidates may write to Email Id: mprecruiimentseclicoalindiain only or can call us on
24213598240,

xiw. Candidates are advised to apply much before the closing date for submission of Online
Application mentioned in this Emplovment Notification to avoid last minuie network
congestion.

xv SECL will not take any responsibility for the candidates not being able to submit their
apphications Online within the prescribed closing dates on account of any reasons beyond the
control of SECL.

i SECL reserves the right to shortlist candidates for Computer Based Test, reschedule the test
date & venue ete. or alter any of the advertised condition depending upon the circumstances.

XV, SECL will not bear any liability on account of service bond) salany leave salary/ pension

contribution, ete, if any, of previous employment of any candidate already working in Central

Govi State Govt. Autonomous Body! Public Sector Undertaking.

xviii,  Candidates employed in Govt/ Semi Gowvt) Public Sector Undertaking (including
departmental candidates) / Auionomous Bodies are required o produce 'No Objection
Certificate’ at the time of Scrutiny Verification of original documents if shorlisted.

xix, Selected candidates could be posted in any of the Mines/Establishments of SECL and are
liable to be transferred 10 other subsidiaries of Coal India Limited any time during their
service as may be required.

xc. Appointment of selected candidates will be subject to being found medically fit in the
Company’s Medical Examination as per the laid down Rules related to Medical Examination
of CIL.
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wxi, Selection of candidate shall be provisional, subject to verification of documents relating to
eligibility criteria, character, antecedents and other documents submitted by the candidate and
is also subject to his! her mecting other requirements applicable for appointment under the
rules of SECL.

xxii, Appomtment of the candidate in SECL will be subject w wverileation of Character &
Antecedents by the prescribed awthorities and il any discrepancy / suppression is found, the
candidature of the candidate will be cancelled and decision of SECL in this regard shall be
firmal.

xxiif, The dave of Computer Based Test {(CBT) and other details will be subsequently informed.
Candidates will have 1o appear at the Centre! Venue allotted to them by SECL for the
Computer Based Test (CBT). No change in Centre’ Venue is permissible and no application
shall be entenained in this regard,

axiv. SC/ ST candidates called for Computer Based Test (CBT) will be paid up to [I™ Class MNon-
AC fare as per rules. However they have to submit their claims in duly filled appropriote TA
Claim format provided ai the examination centre along with all desired enclosures like caste
certificate, photocopy of Onward (mandatory) and retum Journey (optional) of railway ticke
/ bus receipt ticket 1o the room invigilator afier attempling Computer Based Test (CBT) only,
subsequent claims as well as claims with incomplete information wil | not be enternained,
The distance of examination centre will be calculated from the Permanent address of the
candidate or from place of actual journey whichever is shorter. In case. candidate has
submitted only enward journey ticket and not submined return journey tckets then the claims
will be considered up io the double of onward journey fare and that will be paid s per rule,

xxv. Mo TADA will be paid for appearing in the CBT, scrutiny/ venfication of certificates and
documents or for joining on being selected except otherwise as provided in this Employment
Motification.

xxvl. Candidate will appear for the CBT at the exam center at hisher owns risk and South Eastern
Coalficlds Limited will not be responsible for any injury or losses etc.

xxvit,  SECL management reserves the right to modify alter’ restrict’ enlarge/ cancel the recruitment
process, and revise the number of vacancies, at its discretion without assigning any reasons
whatsoever, The decision of the SECL management will be final and no appeal will be
entertained in this regard.

aoxwifi All future communication’ information regarding this recruitment will be made available on
SECL website. Candidates are advised to check’ visit SECL website (hitps:/secl-cil.in)
regularly for further updates. !

xxie, Court of Jurisdiction for any dispute will be Honorable High Court of Chhattisgarh, Bilaspur

xxx. In case of any ambiguity/ confusion, English Version of Employment Notification will be
considered valid,

xexd. Canvassing in any form will be treated as dis-qualification

xvxfl, At the time of Computer Based Test (CBT), if a candidate is found guilty of wsing unfar
means of impersonating or mishehaving in the examination hall or resorling 10 any other
unfair means in connection with his'her candidature for the selection; or obtaining support of
his/ her candidaiure by any means, such candidates will be liable to criminal prosecution and
will be disqualified from the Computer Based Test (CBT). The Company may also debar
such candidates from paricipating in any selection process in the Company in future,

XXXTIL IT it is detected that any candidate has fumished any false information / particulars with
regard 10 his/ her qualification, Category/caste and experience in the Application Form or in
any document and/ or misrepresented ¢ suppressed any material fact in the application form,
for securing appointment, his' her service will be terminated forthwith during probation
period or even after confirmation of the service.

xxxfe, The Candidates whose postings are finalized after CBT, VYenfication and IME will be
disqualified if they put external pressure for place of posting.
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Important Dates:

Start date of Online registration and form submigswon 1504206
{ 10k AN
Closing date for enline registration and form submission
1AM
{L1:59PM)
Tentative date of downloading the admit card Wil be intimated through
official website
Tentative Date of Computer Based Test (CBT) Willbe intimated through
official website
Tentative date of declaration of results Will be intimated through
official website

SECL's DECISION FINAL:

The decision of SECL Management in all matters relating to eligibility, acceptance or rcjmiinn
of applications, penalty for false information, mode of selection, selection and posting of
selected candidates, will be final and binding on the candidates and no enquiry/comespondence

will be entertained in this regard,

Disclaimer

.. s
(5. Parida)

General Manager (HR/MP)

QRN

Bewarg of touts and Job rackerevrs trving 1o deceive by false promises of secwring Job in
SECL (Sl Eastern Coulffelds Linited) either throvgh influvence or by use of wifoir and
tmethical means, SECL hax nov appointed any agenifs) or coaching advertisement for action
on it behall Comdidates ore warned againgt any swch claims being made by persons
‘Agencies. Candidates are selected purely as per Merit. Boware of unscrupulows elements and
el mvid fenll fn their rap, Candidares attempiing to inffuence SECL divecily or imdirectly shall he

elixenicrliffed el fegad acrion can be initfoied against ihem.
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Under the Jurisdiction of Bilaspur court nnlﬂ
EY e Feveey fafhee SOUTH EASTERN COALFIELDS LTD.

Terfteer et “A Mini Ratna Company”
ATE T U0 102CT 1SRG 1003 161 CIr; L10105CT I9ESE01003161

(e giitey Fafide o werrs ged) {A Subsickary of Coal India Lbd.)

diam s, i A eo, fremege (@) 495006 Sespat Bd, P8, No. 60, Blaspur (C.6.) 455006
wm o den-0425598240 Phore o, & PR Mo S925508240

TG WEEHE ( A HeHoTa) OFFICE OF THE GENERAL MANAGER {HR/MP)

W, W quieee ) 7a /W 2026,/ 1¢6 fai=: 08,704 /2026

SR SR

AIY §¥e Brawiegy RfHes (secL), & 5 wa sfear fafies ) vens
H & 09 YR TR & 3UHH ¢, At wert et & Fafa 2
FafeEd usl & fon wRe & um AT § S andes amfya &t g1y
el el HTTaTg HISHH ¥ A5 &2 Uhd ¢ | 1de & 4 gd anafifdl &1
U= B WFYES Yg- &1 Targ df ot 81

o1. 98 ud Rfaai (s
fafim ual aun srem-srem aftrt & fo RefEat &1 a0 ravie. -4 R m

Table-A - g T4 fYfgami

gl

T Rfdaal @@« afga)
aEFf 5T (14%)
L[ o sc {os OBL | e |
CIGE ) Fwarm | (NCy UR | Total
(19%) R | t17%) (10%) |
wfgm .
mﬁﬁﬁ g - ot Rs. 4733025 | 110 Bh ag 58 225 | 577
I0 HATH Eﬁ‘ﬂﬂ ™
mﬁw e ot l:‘m:ﬁ'l} Rs.47330.25 B [ 7 4 18 43
.
Ua ‘?ﬁg’ 5¢ OBC | eus
qlg) (19%) ST [14%) :;u;;;; (20%) | UR | TOTAL
HES WA GARTR) | o | g 61 74 43 |174| a3s
| e
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[UR = 3FRIEE, Ews = 3fdfe &0 ¥ SHAR 9711, sc = oifd, st
g%ﬁm ST, oBC (NCL) = 3 fU@ et atf (AR-H1H TUR). pwBD =

- TEH® BRI (Saifdcdd) Ug & e od 17 Rfdmai pwsp snafifaidg
& (Horizontal) 9 1 RfEE € 9e® BREA safftem e s o
feaat e @t Aftrai Farer &

Table B: FTTaTH ATETUHaN T4 IUGF F907 i o

&l 2

U ®1 A AT Juge Tl Ramiman doft PR
a) HH

 WETIE BRE | 55T, W. b) OAOLBL.LC,DW.AAV

, BN. MF. SE. ¢ SLD 17

gaifdesa) RW.H.C

diy  MD invelving (a) to (c) above

Frafers smargesma v SEmeR:

S =31 (Sining). ST =TS I (Standing) . W = TeHT (Walking). BN = FE (Bending),
MF = 37Tt & F1d HI1 (Manipulation with Fingers), SE = S@T (Seeing), RW = T T
feran (Reading & Writing), H = ¥ (Hearing), C = TR (Communication)

ugad Soft & wgwa Hewan:

HH = H FF4 GT& (Hard of Hearing), OA = U5 814 9 @i, (One Arm) oL =15 81 & fa=gin,
(One Leg) BL =51 991 & 2307 (Both Leg), LC = FE I & T (Leprosy Cured),

DW = T (Dwarfism). AAY = 305 508 & T2 (Acid Attack Victims) . SLD = Bf3y afirm
HEHI (Specific Learning Disability) . MD =49§ fearimm (Multiple Disabilities)

« I T a1 & sffafE, NowA & uauET & HETTE W (D), IO 94,
ferdny e, TeET T v (HRA), ofEE BfEaE anft amy 1 ot 2o B

e fefdrat srmdt § @t sEcL o srasaET & gl Ag, WO U1 FE &
affiraT gafka T 81 afiefem ffdadi & w e = # apfifgt grn wm T
Titen Yo w4 s S

« e =g ud st 9aea, WRE SR aU CILC-SAMP&IRRPwWDTS &A@

27.00.2024 & fEEn-FAEwi & ER, Wgfin TeeR vd B @1 ug pweD & o fafee vgl @

gﬂmaﬁtlmamﬁmwwﬁmw%ﬁm PwBD 3nafifgt 1 Hrem am] 7
I
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02, <FAH ST g
(a) g 1 ATH: "I 93gR (effea td guragei 18-
. fodt mga wwm wdar @1 & ot w woww  wian e

il
A geitafon 4 o3 o i amfe & e o ufm dsifafe 3 Gl e g wen
B 39 UeY 7 AT #0 aes g, et mraa vne S 1)

I, HE AT 2017 & M@fd DGMS BRI W Y WEf GYER A W
(armfasi, o B (OC) TE ABTES (UG) EHT e # &1 F3 & fo A 21,
g ¥ & =g aa IO wi anad] @) S HEE TEEE 2017 F SEER OC T UG BT
el | A wieR & U d $1 $39 & v um a5 En

11, 3% T ot weTE)
v, 3¢ WrfiE JUER (B US) WA

(b) U &1 ATH: 34 IR (fFra v gueagent 3s-0)
1. feedt e e orften Y @ ARt @ wmee witen awiif)
ar
et s e W A wefn s o addn st F fEd o fawem

1L CMR 2017 & feia wa fasan o gdae e womorgs (soc) (et o asf | e
gﬂqﬁm.gmmﬂ%ﬁzuliﬁmﬁmﬂmﬂﬂﬂiﬂ?%ﬁﬁﬁﬁmﬁ
UTE & B

(c) UG 1 =TH: WETHS BIAA (Fafaeee) cfeTaa vd guag«d! 18-

. Bt wm uwm @ @ BRe 9w wmwa  ofler il
11, Ferelt Heas T W U wee W safReda gEtfal ® R o el od I digan
(gAY 3 94 &1 TETEe) |

RIS

a. HiTeng Ueltao ud Hde uA o S R Rl 14052026 1

b. ERET @ 19 &1 4 snfa onoazozs B amg e, 3y g ofter wamoge wd 3y
wrufie IR WA wiga w o AedEl & Prufo ¥ we-aiw fafi e e

c.ﬁgmwwmg:m:ﬁ@mwmmmmm
G I

d. GTRY RIS 7 HfEFETIA (Part-time) U1 TUE THES WHH & OIS Aan Gaa 4 e =8
e e

e. Fr Ffet o s fofEdl #1 den srardt # oln aofls smawasan & daa
Twd! ¢ fafir Aftrdt & siefa smesmn aiftm ofvom Hifte w3 gy oeeR & TEkE
feamfadsit & srgam anpEm
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. ot 1ft v #t Refa 6t U & o= SonR sftgEen @ oitelt s & mrg g
03. SMET:

i. 8C /ST / OBC (FF-S1H &0%) % Gl / EWS / PwBD / ESM ( Af) g HRET W
TN & wag-THg o o o, enide, sftegemnai ud o & HUR AN g

ii. @1 el Ews / sc o/ sT /o (FF-E d@an) & 99 ¢ PeBD / ESM F i Iues
ST / STY-FT &1 @Y 1 Ted €, 9 g8 giise son e i 3 fodi ) R &
HTER UE B | 3% AU 31 & FaA H i areg § it e gamngs Jues g 9iien,
ot & Pt Rt d osf@a MWW%TWWWW
T ATE | WIS WIS Fe-H1w il anfd 08.04.2026 B ay g TR

iii. St andf s fefat @ simTa fan frm e aed € au arfia dford & f arg emy
hﬂmﬁlmmﬂﬁal?mﬂ . 3 Pruffea wreg F gem wited grr o8 sirawos womoTTE S
& Sifar I

iv. OBC (FiA-®idl 1) &g i & siwfa smem & s w P e o esnadf & gy
qffEm & g fF 39 U g e & W ot aEET WEIes g gy 3 we- o faf
Hufd 08.04.2026 B Pt gz F 7 ard #)

v. 8C / ST/ OBC (-2t o) &g gt & sfavla e &1 g S et anafid &t wsm
mitEprl grn Feife weeg d 9 afa wars wsE & 8, o anaedf &t =fa, 9
Hfaframy e frds ofofa =it #1 sosTiose (AR-a don g ot & =0 & g wre
&, U1 @ iy St anardf e Fare s @ €. e w0 E offtd g i snadf
o Wil AHEE A S T aHt e o7& F6e! gl wii,aqerg &1 9 &5 SR gl
W MR Tl St g H i gl

vi. 5C / ST/ OBC (FF-31H a9 Fg &t / pwsD/ Ews onoff dt Rl e ares &
=t T @ e v TufE g €, o amfim Riftat & fawg g =l s s 02
anafifat 1 sFmfEm (Uur) Soft & oo Fedfe et & Reg e o s smféa
fafderai ur sc/sT/oBC (AR-HE duY) @ gEl ud pws anafil O gus w9 8 s wmi)

viil. 5C / T/ OBC (AA-F ) &5 Tt 7 pwaD a1 ews anaedi 9 fafim Ameel o
W, srva, e, i REr 8 onfe & snuR oF sidar i S 8, 3wt A Rufa
W 1 81, I amfi ffet & fwg e oo, = & amrfim (ur) fifet & e

viii. & 8 (Esm) g gAfTdiom #g fu o smeam @ @1 Iudim 3 g UEd B
fafas o o w97 ¢ vd o vEl 03 Pt =0 8 geerl el o SR 8 3 s doft o
STR&OT U9 Yeeh (ATOd & O 981 ot | auifd, & 2t TR 8 £5M & T H S &1
A wewd ¥, @ 5 o R S o Pl & e o i i Prie &1 Rt fis
 [oT0 e &1 fafd-arn I &1 w@- gy v o fam &1, o % pop&T BN
S FTTET A . 36034/172014-Esit.(Res) AR 140082014 7 FeofEm #1

ix. HiflE =0 & FHaR a7 (Ews) & nafifgl & fBdg ad 2024-2005 3t vea affe amo &
YR T WD TN, Hifie, gie Uemg W T99 J3w, DopT & $Hiad §ud 8
36039/1/2019-Est(Res) FEA1F 31.01.2019 & AR gam witeerd g S 3u amg od duf
THI & Ol i et ghl
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04, amg . ere-aife Al os/oa/2026 & sqam

(i 3t 3 we-oife Tl o w18 9 Gl 0 e e T o T L
;{ﬁﬁqﬁlﬂﬂﬁ.mﬂﬁﬂﬁmaﬂﬂmﬂ%ﬁmﬁﬂ@ﬂ; .

Table= C; fafie sfiw & fre s amg e 3 ge
Bl iftraran amg AT | iU ST 1] ge
in | (Fe-TE Rl osindi2026 F SrET)
| UREWS D% e el |
T SC/ST o |
3 gfﬁ, .-ﬂ_,c:; Lreamy Layer) -

4 Ex Servicemen (ESM)

%ﬁﬁ?ﬁﬁ a@%ﬁ aﬁcﬁrﬂgéﬂ %S%E“ g
8T oo T Tt st S B o

5 | leAnTad (mad SeeE « WA (UR) HVITG] & e jo @y
B FofEeEe) W i e OBC-NCL 3nafifal & fom 13 ad
o SC/ST Snafifdt & fam s 99

P sefear @orige | 1% AINPR ATy e AT
MR FEF HEE Full F

it Ffarl

(i) Srafiiat @ e & enfey s aeeiatl adt wr gt o At it when s au S e
atd gra arlt Aftw 108 war o wewe woE @ @i simmiee # T @

(5) =0 Wi @uge sounig wam:

a) T Wik Fae Huges amufia wlan (1) & ArEA F §T Coal India Limited TRT WY
af¥es & SHR fETTa WETEBH (Personal Interview) WHTE 25 f2a ma §1

b) $6 A sfRgE & Py Se-ofw R ¥ JUR TEEH uE TeEE B @ S T,
T g it U il %1 e snufia ollan o) # ufiE g Erm “

¢) angfial Bt srde v & & md It ue wed don & anu ov st F @ U
smefea Titen (o) ® AT g9 3 o gemm @) ug ¥ R 3wt uEa & aadE § B
T ETE F1 wE e BT F uitors wifte 9 & e B s

g St AT ae 3+ anafifat & o e amom at ce o & anyR w Bfre gl i e
st w0 Faia g
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d) FET efea wlan (ceT) ¥ IRFE ISR (Objective Type) F gfamady e g | wyws v
P S (AR, B 1 o, 0% e et f 1 4 (0 8 o ool sikanevl 1 €
A T 3ifers s =

¢) CBT &1 EET (Section *A" W Section *B") & 1Rl

- Scction *A" H aE-IE1 T4 (g dafim) 3 94fiE so gfead oy (voo) B
. Section ~B'ﬁﬂﬂm1=!l ATl U CIUSECL & 9 ¥ Hefta 20 agfawsd
W (MCQ) BRI

U WY | 3 1 EI AU Ter IR & fom ot g @eifte mibm R Bnth arefa v &
fere &t sbe et fean smoem

fy SuleY Aruifed UHan (CrT) 1 UTBTEHH UTHEPE- A (Annexure-A) #F =0 H Hew 21
g) B B9 F anafifdl &1 997 Hdfta ug & o o9t doft & aram Fougee snurfia oien

:canﬂﬁﬂﬁaﬁ-aﬁwam%ﬂaﬁﬁéﬁ}wﬁmﬁuﬁﬁuﬁmnﬁﬁﬁw
A & A g, wen s i L

Huge srutha witen (o) H SEaT I
HETAE/EWS aafidl & fémg ORC (NCLVESM 3nafif # feny sCsT snafifdl & fg
45 HF 40 3 35 H

h) FEET TR Tian (CRT) E1 URUTE cBT ¥ SEAande §UN §i4 & 418 quiHiy sECL @
e 9T usiEE i smem

i) AT -l 3 U1 IUE iU e Ua FE a0 qu O AFEEl B I B ar
aprfifat @t sremdt fve et o [@aE ofe) @1 HTHE B § 9Te, U ST & HH § uiiE

@ W

mﬁ:ma@amﬁﬁﬁﬁﬂmmﬁﬁﬁhﬁmmﬁwmaﬂ

O - 17 = 11 A - Mg & @ @wW W
iy AFE womy @@ 8 #t O RE F amEw sfma
iii) O e oft T o el R @ s w3 F o onafifdt & AW & auigen
(Alphabetical Order) Gl N C " =1 ey f
iv) TS @ ft Ter=en &= T 8, o wae aif o snafifal ) ofve fufs Peffe s
& fom ade Jo st

k) iferm e Uea dugey amurfea wten (ca) B wnd Siwl & auR W 3uR fEg s

@ anmff ot Fe-ailE 3 @fee o | Ay oy afs o) ¥ 99 o 99 ofls oF
T I e Ul Aot A Iy et & srgan 9l g6, 3 6 9 gral & waia
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WEId SHaTdal/ MR @ WiE/AE 8, CBT H W M & aUR R duR dfe 0 &
HFHR L] aF g fram 2 gfem e ST
pgfifaf @t e # ey umm wmE s & arer wit uE v awrEEt &
T AT B SUTEA BT §11 e aema 1 fafd, 00 1d w sEcL &t daerge W gEa
e S of apafdal ®1 I orpar SufE g g Freifia v & e o ae wemns
e WA & WY Fuie 7 81 o 0 el #1 anafifa w5 e ot st

m) T aafifal & I wie Afve R ¥ e aw amfEe 9oft & snofifdl & fn uet
& e A Ffdrdl =) o o v gy st e o= et e s

n) Of2 SEamEE & A, T s d oo s e e M amgoe o wan & fs
apurelf et mmﬂuﬁmnﬁﬁﬂg’aﬁmtmm MU TSR e T e
o Haler 7 Tl ) o @ o e dhen @) . 8t auet snaffay el e w S amod

gy it s &1 il fad ue & fw =ofE fev 99 & a2 orfie fafeei wdeo 3
3 it fi e 2, & faf@aadfas snodea & snvm w o mE & e 39e T
H-! & wate faf 81 (Apex Medical Board) ® a1 w0, T 39 &9 & ol aifim
¥ af waf= fafdven 912 gro oft snaelf ®1 ardimg it f s €. & S99 909 |
e s 1) snafifdl & wats e 92 % Bl 9w 399 99 Fsite it
T TS B @

6y T el Sugsm

aude vl we PrafEs srmdt @ aw o 5w o & andlA gl & anadf St g Pffe
AE! & sran el w9 3 Iuged o W) FafE snafiot S Sod & e g
i argare A Riftwin wiem F e g aifim Pl eriim mew e, Pl %
RN wEH H fwe v frein wu gifta fEFw o oz Pl &9 90 & mar
(Medical Attendance Rules) & el B TATH AFT0E Sars 60 §9 g1 gy A
Assistant Foreman (Electrical) U & T Dw-Dwarfism #Hﬂﬁﬁﬂiﬁlﬁlﬁ?ﬂmt

(7) TEHA BT (Test Cities);

et amnfa wlen sifem ande o Sftafae oden wedt & anoferm % oty s s
THE & MR G § | 7 ol IE g1 9 £, ol sifenes il 9w & 9E 38 9ge
8T S T South Eastern Coalfields Limited (SECL) &1 et +ft vt wew &1 amdes st o
sl grn g 0 it W ) aea o iU gEiEE § ) sECL B andes 3 wem & e
o3 g H # ol ot wree @1 o @ ger @ e oft RiEE R

(%) TG T T
spafifat @t gars & o § fF 3 secL 3 srfieie S9emEe hups:seccil.in’ T2 W1 &

— Career — Employment Notification for Direct Recruitment of various Statutory posts — Apply
Online|

A B Fg s wre faf wer T8 G e

1. T siferpE o i Rt ST sl & Suerm @1 snaedf st gt s Rl o
WINT &1 07 FF T B
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1. anafifat &1 warg § e 8 & 3 ol uee @ anees Fa & frg Wl I srfinEen
& WEwH 1w ug )

1. HITEEA HTEEA Hed TH angdi H1 FufafEs Twde sueE s g

;F%lﬁi-‘hﬂumﬂm‘ 3R BT 1A WY (3 e fes QI 7 81, jpe/ipes WHEY 7) 1 W51
|

BE O WE @ W R g # W U (peiper WEU )
» Mining Sirdar T8 Dy. Surveyor 0% & e e a1 o1 9o wdien wamgs 1 fEd fadm
UHTOGS @1 W54 Ui (jpe/ipen/PDF WRET H)1

» Assistant Foreman (Electrical) T% & foru faft araen i witen &1 3 Aftes o wwey witen
Fritel wEwTE T siftrmifya! & fewm m wafld 16 I=m grga (gaan 3 T4 &
U H) 1 T wid, o it T A wre S B 8 (pe/ipey/PDF WY ) |

« OBC (NCLySC/ST anafial & fm dy wnfa weons aun ews apafifdl & e sm oamong
@ W & # T ufa (ipg/ipen/PDF W i
» HAqd AT (Ex-Servicemen) WATTTE FY w61 wld @R AL 8N (peipew/PDF WY )
« pwBD (Roaimem) wamma & WA ouf @l @ (ipe/ipeg/PDF WY H)|
. Mini% SirdarSurveyor I ZaE WO (Competency Certificate) E ol ﬁ? ufa (ipg/ipeg/PDF
o= =y

» Gas Testing TF Firat Aid WA &1 I Uit (@ad Mining Sirdar T8 # 10 (ipe/ipew/PDF
W= H)|

Iv. Mg farn =g ue, AW, deEa FEt N £.09 aEd) yeEt deileen &Y au
Submit T2 U2 faes &4

V. TG UaBm & aT8 30 -5 HIX HIETse 6% U WA User ID 3R Password 1 w1 &1
VI WG User 1D 3R Password T JUGN & O4: 104 $11

Vil. HidgA B & fiea w Fae &8, 94 emaws fawo wEfta &t J o g el &R
BEIAR Hita T ETE TR TS B

V1L SHTEE BIH F1 Preview Tid 31 9f F14 I @ @ gur 41

IX. Submit TE1 gaTg i 3fte Frdasfee wdAe df o anpdh & man | i
Y[H 1 4ITa Hi

. yids & ded ¥ o ot o aifese amden wid @ fieange qeiim
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oy =

st & affvemgs amden #t o1 S s Fafta weogEt Ft ufel B g dee Bt
MTawgd el 8 | anafifgl ® due anufa uiten (ca) H Faw I e

it # 2 g dren ¥ anemy o wfmfeE #9 F amfy & e, R o= e Ot e
T & IR el e @1 U form 2, g wit wmer, Froet od wal & gof
w0 wag foron @ o o ue 3 foms anmdes fvo @, 39@ o e urEa 39 o ¥ 9y

# snaedf 35 o & yofe: e ¥ 6 Sua Paff, S9% g R o ura et oR &
gmmmmmanmﬁauﬂm:canﬁmmwﬁmm o s e At
|

3 W% TF (Admit Card) SN BT South Eastern Coalfields Limited ST 30pedf &1 arererl &1 gig
ﬂiﬁnﬁmwrﬁﬁm MU e (CRT) H TR R Sid W HE o apadf
! Frafd s | Frafda ¥ dfve = Pufo Saa 37 snafifdl & fom
m%mmmﬂﬁmwmmm@mﬁmwm
A W F1 |

(9) ST Y
il & ATEE e & WA S me # PueeR S .
Table E: 335 YF &1 fAavm

aft I CahiGed
HARIEE (UR) / OBC taﬂ:ﬂﬁmqﬁaﬁ-uﬂﬁr 'EWI_GS.T!IEW = el #1180/ (had
Y / EWS

srﬁwﬁwmmﬂm
papelf (Nil)

& ure ande Hier 81 {5 ani o 3 dau F ardlia s R
mrﬂ#mﬁi‘?ﬁﬁﬁm#mﬂmﬁﬂﬁmml

Ate 2. Uw ar o frar o ges At o oftfRuds o e =8 R s i A @ wmdifee
fé =mom)

AT 3: AT Yo & sfoilvaa et off v o w2 dw wow anaedf g @ e smom

ANE 4: 3HTEA Ted @1 YTaH dhaa Hiens mam § 6 g s sde Jes & Yoiar &1
ﬁﬁﬂmmﬁﬁlﬂ-‘ﬁ?ﬂﬂ?ﬂlml South Eastern Coalfields Limited fa1 off ffa o fanen
T g af2 snaelf grr g el e =R A o R e 21

¢
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10y srvafifat % fére wm=g B
i, e S afeng Avaw & 6 v o e aifign)

i, T DegforE GEETd All India Council for Technical Education (AICTE) / University Grants
Commission (UGC) / SUGE Hdta durfis miteswo g organ wra 2+t afzo)

i, e wgd @ & uge enadf ag gffye s & & e sifteEe § ofefaa o
Tl AFEE] Ud 30 Tl &1 U0 HLd & | HiAes JAfam 0 8 arde w1 &6 4 ugd s
wfafy, dofi, e faawo, 9 Higan af Y sl & aeuEtgds wte o, 5 T
H et uar &1 HeityE ya TE e o 39 Ty H 3% waeR wWier T s

iv. Ul HHES, HTdg- i Wigpld U1 g, 904 &t wiea afg & gy d§ secL. vdu &1
oty aiferm wd |t anafifal ue el @ Saa gran Dl grom v wrd s
1 Q1 F 7 | anaell @ e anenfia wiian (cRT) / SEA BT B SET W &1 6
ST T e g i sl arars ung S SR cpT/ERaTaS weara & o Al gem s,
3% ) oft TR 0 e 8 R e

v. feft anaedf @t wiwr wywie ot o B9 A @ U8 el W o i awat snafiar south
Eastern Coalfields Limited BT W ¥0 & ®iga ®2 &1 78 €1 cBT ¥ 3900 89 & ¥ mm
AT & YR U UE #1 o v P @ iR @9 o enafifa sremd @

vi, vl o g % 5 & fm w2 & F andem 3 1 &, 9% o Puffs oo aeest
1 GE e &1 ofE w0 uftea & R o weor d o PafEs & T og o W @ enadf 3
e U1 WTHE WAEH 31 8, i T & GO ¢, 1 U HIFEE] $1 0 e FI g,
ot It anafifaA e feedt g & PR e 2t w0t )

vii. §9 R SfERgE & orede-2 ® Fuifa =grem Derfirs g o R oft duft & anafifal
%?'EQﬁaEm?ﬁaﬂﬁmﬂl

viii. F8T @] 8 (COGPAOGPADGPA 312 wem G mm ), 587 i & ufoge d ofeffa s
#mﬁﬁ%ﬂﬁéﬁﬂﬁmﬂﬂmﬁﬁﬁﬁﬁm UHTOE He Gdw! o WiE/awE & gy
TR & |

%aﬁﬂ%%w 0 ! T A ] T IO 5 TR SfiREn § i we- offts fafi @ srper
|

x. il @1 sffengA WEes U3 § A9 407 (General/'SC/ST/OBC-Non Creamy Layer/Ex-
Servicemen/EWS/PwBD 1) TEYFIGEF = T 9= ufFm & ag & ﬁﬁﬂ’ ot = 3
droft & uftaed= =t armfa =8 & anih

i, METE G611 STaS SO & Y I T w1 e/ e AT g W faw
WHTOTTS W3 & g

xii. sl g it gwmde (wnfa woreE, Defes g, ews wEoTE afE) e
Wil Wit & Srate § Heiia fay s ofE dage s wlan (ceT) & e R
&g & =90 H UHIUGE HEEeEe Tl T8l U A g, |9 snafifa fas e 4 e

Fage 10 of 13

¥



xiii, 3Nyl & U Oiey 5 -0 NS El vE Hieee Fue g SR, § B 9 w1 o UF 1Y 0%
3 781 it & g w wEER TS Ure/deled §- 0 e o dEre AR o sEeE
BN & W | T S G S @R SECL @1 d9ege U JUTR Hs Wit waw
U #del SECL $ JEUSe & W 8 SUs S S SR il §1 38 STaaars w5l
BT SMTEEH O, WES U U 370 WHeR! 0T S, Si9aie e aul fife $¢ @1 e
snufifat 8t gt e sl wds o 37 o gEen wiftr F Rty e & s e gwmEe
&1 51 & fam sEcL 8 B aifETEe andea Wi o et wwem & Ry o snadf
U S Oe ® SR “Help Desk Option™ T JUGRT FX Thd &1 HTa81 HdgT 09 &
Hiafraa o wyl & o anadf FT9 Email 1d: mpreeruitment.secl@coalindia in T 778 W&
1 5 9425598240 TF e T WA |

wiv. 3fifat @t weme £t ardt 2 B 3 53 S siftngen © afeatEa s snde= @t sifim
faie 4 =Tt ugel amdeA % ), s S e o Aead ity d . g

xv. e sifem Rt o R oft FroEe siiFemea smdes wega = & o @t fRufa 3 secl
w1% forigr =g @)

xvi, SECL 1 ufefRufadl & ram droge sty witen & Rie snafifat &1 oidfe &0, oitan
B s e i e @2 an Rt sl & oftad @ @ e i 21

xvii, Of2 15 el ugdt 8 &% WeHRA Wen Ay Penadas 49 Juss § s
m;%@ @Eﬂﬁﬁﬂﬁ' T T AiE/ AT/ Mg 999,/09R e g # o spoL w9
g8+ I

xviil, T Y- et & guwn f@unft spafifat ofte) @ fen § seia
st 1, i widfere fru o ¥, o oF Swaee 91 9iEaaE & 99y - v
(Mo Objection Certificate)” Hﬁﬁmﬁﬂm

xix. T snafifgf 1 sEcL @ il oft Eemyawm | #t @ wwdt @ quda F R
aﬁﬂlﬁ%ﬂaﬂﬁa—? 1 A Conl India Limited BT 370 e Su-491 § ®yFaiE fFm
ERETIE]

xx. T4a it &) Frgfd Sot & Rt ofien & coal India Limited (C11) 3 Fuffm
Ferfaeen Framl & arpam Rl o @ uge o 99w i soh)

X, &mﬁﬂﬂ#mmaﬂiwmmwﬁamﬂiﬁmﬁﬂﬂﬂi;}]ﬂqﬂﬁ
Eaﬁﬁﬂiiﬁfﬂﬂmwm#ﬁﬂﬂ%&mﬁﬁﬁﬁmaﬂm GARIE
W |

sxil, SECL T anureff &1 Frgfaa Fuffie it g ond afm od F T & A
ﬁnﬁluﬁﬁﬂﬂmaﬁﬁ'ﬂﬂﬁmwﬂmwm%ﬂa Py & ot )
a1 59 Fdu o spcL &1 Fofy aifam gmm

xiil, HFUEY nuTRa Tlen (co1) # A wE o feww A o few B e snafifdl @

SECL g1 Mdfed &g/ W 8 CBT H Jufdsd g1 gvm Sg/am el wer &1 ufads
MR TET BT A g Hay o e smde wien e o)

Page 11 of 13

S



xxiv. CBT & fom T so/sT vt # ot F aEn fid Al (von-ac) T 2T
B §9 %ﬂhmmmm 1 WA &1 fafiea e, anfe g,
Yo Terepe e et (o e - ifeErd, Aol o - Asfeue) #t e ofte, Sem ot
¥ & 7 Y FMiles B o s g A © B e Tl o sl eeeR! e e WHen
o forn amit) wdten Fx 3t gt anaedf & wirht ud m aeEfaE or v, & ot @R AL & o
& AT afE anaefl 3 Faw e o & e e i § ol andt e e o
ot 2 s R % 9 A P sepa 2 i)

xxv. CBT. TEIE Sie/A o1 =afid §9 1 SR 780 33 & fn suffe 89w
eI @1 TA/DA &0 T8l 81, 74 7 o 0 Jamm sifingasn & argyn uray= = 8

xwxvi, 3f BT H MU WU % FIEH U IUfRT B South Eastern Coalfields Limited faFaft ot
a1 g1 g1 anfe & Rve Soverd =d@ @

xxvii, SECL WeeH @1 vdl uftem & wioive= ufad it fAwafe s & awn ffdad 2 d=n
o T HA w1 Hfe e e s g geida 8 o8 d@hy o seoL weye @ Fofg sifen
BT et i anfte wer Tl & s

sviii, 39 well 3 Hafia gt ufzs &t SECL ® 3991%e TF JUaH &S Fnt
mﬁﬂﬂiﬁﬁﬂmﬂﬂiﬁu T SECL TTHEE (hups:/isecl-cilin) T H1 WA
I

xxix. fell ot g 1 fufa o dnfiem writa 9= ~omorerg, eftame, faemage gomi
o, Tt o7t argpeum &1 R 3 SR feRge & il SsI A HE
xoxxi, Tt ot Wb T W/ FTE (Canvassing) HOIIRT HIAT SO

wxwii, T8 cBT % g B8 sl s W=l @1 IUd e g0 WU (Impersonation)
T BU. Udtan ey W gEiaE Hvd gU O 2uH wik ¥ Haiiy fd o s weE & g
ﬁjl_gﬂﬂﬁm?.m&m:ﬁ & wd & forg faelt oft v @ s vorg s 2,
a fawg amuiie Srdard! &1 o aEdt & au 39 cpT ¥ i wifte G s St
T anafifal @) wide # et ) e oft Toe o & ym 8 3 uiEfie ot s st

i, T8 T8 T W § e e apanedl 3 amde o & argel divgan, vy, sva afg &
T T S T AEEn o & o R Aeegl a6 [AGIEL EaRt ik Tok ek
ﬁn%m%aﬁiﬁlﬂimﬁaﬁﬁmuhﬁmm* g & a5 it deea wA @i
ol el 2|

woniv, CBT, SHTa S0 Ud WRiE i oitem (M) F g foam snafifal &1 v
sifeer = & Pruff @ ol 2, oft & vewnee & wiF & e and 59 g £, 9 3% e
aifta &< fmn smm

S

Page 12 of 13



weeaquf fafiat:

wuﬁmﬁ#mﬁﬂm 15/04/2026 (WIe: 10:00 &)
wﬂmﬁﬁmmﬁﬁm 14/05,/2026 ({17 11:59 &)

e T S A A R R | S SR & S g
e nuTiva wilan (ceT) ' Hhifde R %k‘mﬁw:ﬁ%m
s s e S i S
secL @1 fofa sifim:

o, A R T AT R 4, T w1 Faf, e ud e el

# TR ¥ el i # secL wau &1 Fofg sifte ud snafifat o agerd g
T way ¥ S gane,/Eran wiew Te o |

HETHERE (F1, sy

BT (Disclaimer)

TEmEl S i B a@ & @ e 18, 9 weE O oA v e aflst & gu
aﬂﬂmﬂu;;ﬂ E.a%'mm Coalfields Limited (SECL) # &t Ram &1 ga1 are1 &2 @il &1 diren 24
1 |

SECL 7 U iR & el +f ool o sifm RBaes &1 fPgga 78 fEm 81 snofifal & @
et et g g o ard e oft 9 & e A o Sare 2 et 2

vl &1 = e Afve (@) & SuR W R wa R | AR awl d gy T8 o 39S
oTel o 7 T |

S anoedf e @ oy w0 W secL B wvifEa FR w1 T S99, 99 s wiftd s
T AT I faeE B Friar ot 3w aedt 2

Page 13 of 13



|

i i
i
LI

I
b

-
=
[ - s
Ll t
A R E
= |
i
- s
s - s
- 1
i 1
I IJI --1| ]
[
=rd I Ay ST
e 1-_E:I
: b
A -
u

3

_-=I
o dal
= F -

|
i
.I
!u
L
]
|

.



