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        Hkkjr izfrHkwfr eqnz.k rFkk eqnzk fuekZ.k fuxe fyfeVsM 

        SECURITY PRINTING AND MINTING CORPORATION OF INDIA LTD. 

Hkkjr ljdkj ds iw.kZ LokfeRok/khu 

WHOLLY OWNED BY GOVT. OF INDIA 
 

Advt.No.01/2024 
 
 

Security Printing & Minting Corporation of India Limited 

(SPMCIL), a Schedule ‘A’ Mini-ratna Category–I Central Public 

Sector Enterprise wholly owned by Government of India, started 

functioning as a Corporatized entity with effect from 13
th
 

January, 2006.  The objective and the business of the Company is 

designing, manufacturing security papers, Printing Currency & 

Bank notes, Passports, non-judicial stamp papers, postage stamps 

and Minting of the Coins.  

SPMCIL is under the administrative control of Department of 

Economic Affairs, Ministry of Finance having its registered and 

Corporate Office at Jawahar Vyapar Bhawan, Janpath, New Delhi – 

110001.  
 

The Operational units of the Company are located across the 

Country having its four Mints at Mumbai, Kolkata, Hyderabad and 

Noida, four Currency / Security Presses at Nashik, Dewas and 

Hyderabad, besides a high quality Paper Manufacturing Mill at 

Narmadapuram.  
 

SPMCIL operation is target oriented and the Units are 

accountable to ensure work-place efficiency, optimum utilization 

of available resources and achieve the production and the sales 

target as per the MOU commitment with the Government. The Chief 

General Managers are heading the Units and reporting to 

Directors and CMD.  
 

With the above background, the Company is inviting the  

applications in the prescribed format (Annexure-I&II) so as to 

fill up 3(three) posts of Chief General Managers on deputation 

basis initially  for a period of 3 years ( further extension as 

per Govt Of India Rules). The panel formation is aimed to have 

bench strength of Unit/ Technical Head available in SPMCIL. The 

Chief General Managers are liable for transfer all over SPMCIL 

units and HQ, depending on the operational priority and 

functional requirement.  

Name of the 

Post 

Level Scale of Pay 

(CDA)/(IDA) 

Total 

No. of 

Post(s) 

 

Maximum Age 

(As on 

12.06.2024) 

Chief 

General 

Manager 

(on 

deputation 

basis) 

E-8 Pay level 14 of the 

Matrix as per the 7
th
 

CPC  

           OR 

Rs.1,20,000-2,80,000/- 

(IDA) for PSU Executives 

or equivalent 

3 

(Three)  

56 years 
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ELIGIBILITY CRITERIA: 

 

a) QUALIFICATION: First class B.Tech /B.E. in Electrical/ 

Mechanical / Metallurgical /Electronic Engineering/ Printing 

Technology/ Chemical Engineering/ Pulp and Paper Technology 

from a recognized University. 
 

 

b) EXPERIENCE: Govt. Officers holding analogous post on regular 

basis in Pay level 14 in pay matrix revised as per 7
th
 Pay 

Commission or PSU Executives in IDA pay scale of 

Rs.1,20,000-2,80,000/-(revised as per 3
rd
 PRC) or 

equivalent. 

 

HOW TO APPLY:  

 

1. The application should be submitted in the Proforma given in 

Annexure-I of the advertisement, preferably type written.  

 

2. The outer cover should be subscribed as “APPLICATION FOR THE 

POST OF CHIEF GENERAL MANAGER”. 

 

3. The application should be accompanied with self-attested 

copies of certificates in support of educational 

qualification, age and experience. Attested photocopies of the 

complete and up-to-date Annual Performance Appraisal Report 

and dossiers for the last 5 years including for the year   

2022-23 should be made available by the Authority forwarding 

the Application. 

 

4. Applications of Officers/ Executives working in the Govt./ 

PSUs/ Autonomous/ Statutory Bodies for the post of Chief 

General Manager in SPMCIL on deputation has to be duly 

forwarded by the Competent Authority along-with the 

certificate in Annexure-II. 

 

5. Application should reach to the Joint General Manager (HR), 

Security Printing & Minting Corporation of India Ltd., 16
th
 

Floor, Jawahar Vyapar Bhawan, Janpath, New Delhi – 110 001 

through registered/speed post by 12.06.2024.  
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6. Advance Copy of application from the eligible candidate shall 

be considered provided it is duly forwarded by the cadre 

Controlling Authority before the interview failing which the 

candidate shall not be allowed to appear in the interview. 

 

PROCESS OF SELECTION: 

 

   The shortlisted candidates will have to undergo interview and 

any other selection criteria as deemed fit by the Management. 

 

GENERAL CONDITIONS: 

 

1. Mere conformity to the job requirement will not entitle a 

candidate to be called for interview.  Management reserves 

the right to reject any application without assigning any 

reason and to raise the eligibility standard and criteria 

to restrict/regulate the number of candidates to be called 

for interview.  The recruitment process can be cancelled / 

suspended / terminated without assigning any reason.  The 

decision of the management will be final and no appeal will 

be entertained.  

2. Candidates called for interview will be entitled for 

reimbursement of Air fare in the Economy Class to the place 

of Interview on production of proof of tickets.  

3. Applications not in conformity with the requirements 

indicated in this advertisement, incomplete applications 

and those received after the last date i.e. after 

12.06.2024 will not be entertained. 

4. Computation of age shall be reckoned as on 12.06.2024. 

5. Management reserves the right to call or not to call 

any/all candidates who have responded against this 

advertisement. 

 

6. No correspondence will be entertained about the outcome of 

the applications. 

7. The selected candidate is liable to be posted in any of the 

Units or Corporate Office of SPMCIL as per requirement. 

8. All disputes/cases related to this recruitment process are 

subject to jurisdiction of courts at Delhi only. 
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9. Wrong declaration/submission of false information or any 

other action contrary to the law shall lead to cancellation 

of the candidature at any stage. 

10. Canvassing in any form will be a disqualification. 

 

 

***** 

 

 

 

                                      Jt.General Manager (HR)


